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including annual financial report

The French version of this Universal Registration Document was filed on April 21%t, 2023 with the Autorité des Marchés Financiers (AMF), as competent
authority under Regulation (EU) 2017/1129, without prior approval pursuant to Article 9 of Regulation (EU) 2017/1129.

The Universal Registration Document may be used for the purposes of an offer to the public of securities or admission of securities to trading on a
regulated market if it is supplemented by a securities note and, if applicable, a summary together with any amendments to the Universal Registration
Document. All shall be approved by the AMF in accordance with Regulation (EU) 2017/1129.

This Universal Registration Document is a free translation into English of the official version of the Universal Registration Document which has been
prepared in French and in ESEF format (European Single Electronic Format) and which includes the Annual Financial Report for the fiscal year ended
December 31, 2022 and is available on the AMF's website (www.amf-france.org) and on the Company's website (www.atos.net).
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1 Group Overview

Chairman'’s interview

Chairman’s interview

[GRI 2-22]

After a comprehensive review of the
business, we have decided on a new strategic
direction for the Group.

he Board of Directors is responsible for determining and
| approving the company's strategic direction and overseeing
its implementation. It was a demanding year for Atos in that
it continued to face numerous challenges, and also one for laying
the solid groundwork of a new future. After a comprehensive
review of the Group's operations in early 2022, the Board of
Directors identified that there were two distinct businesses that
needed different responses. Atos proposes to combine on the
one hand the Digital, Big Data and Cybersecurity activities, and
the managed services and infrastructure activities on the other
hand, to create two new entities. Following a very constructive
social dialogue with Atos SE social partners (SEC), | am pleased
that we can now implement the carve-out of the Group in 2023 in
line with our plan.

In addition, while working to complete this project, Atos has
continued to develop and grow and has started to show
strong signs of recovery. We have also continued to develop
leadership in areas such as decarbonization, cybersecurity
and cloud computing as well as new product releases like the
Exascale ready Bull Sequana XH3000.

Corporate Social Responsibility (CSR), particularly in Digital
Sustainability, has become a cornerstone of Atos and the

4 | AteS  Universal Registration Document 2022

“The Board of Directors joins me in thanking all our people for
their unwavering commitment and resilience over the course
of 2022, a year of significant change for the Group. | am proud
to oversee this great company as itimplements a new strategic
plan; one that will see the creation of two entities able to take
full advantage of their own market dynamics. | look forward to
seeing these thrive in their respective markets.”

Bertrand Meunier
Chairman of Atos SE (Societas Europaea) Board of Directors

Group has cultivated leading positions in all the relevant CSR
ratings, focusing significant effort on setting the benchmark
for CSR in the IT (Information Technology) Services sector. The
Board of Directors and | look forward to continued leadership
in both future entities.

Sincere thanks

Atos at its core is a people business, and we live in exceptional
times. Repeatedly the resilience of Atos' people has shone
through. They continue to adapt quickly to both external and
internal challenges and | cannot be more grateful for this. | am
very proud of the community spirit that our people have shown
in 2022.

Their commitment is reflected this year in our Great Place to
Work scores, which have once again improved. The Board of
Directors joins me in thanking all our people for implementing our
ambitious plans with energy and unwavering commitment to all
our stakeholders.

Main perspectives for 2023

Firstly, 2023 will be an exciting year for Atos. | have full
confidence in Nourdine Bihmane, Diane Galbe and Philippe
Oliva to implement the company's new strategic direction and
| wish them every success. The Board of Directors and | are
confident that this is the right direction for Atos, and that it will
set both businesses free for future success. The construction
of the future entities will ensure they continue to co-operate,
co-innovate, co-deliver and place their future in a strategic
partnership. Both will have a highly skilled set of experts whose
capabilities are recognized among the best in the industry.
There is a risk that the uncertainties that marked 2022 will
increase in 2023. Instability across our climate, geopolitics and
at home because of the war in Ukraine or inflation will drive and
require necessary adaptation and agility.

Atos has proven itself adaptable, and | am excited by the
prospect of the two new companies increasing agility and
freedom as they move along their separate paths. They both
share the strong foundations, a heritage to be proud of and the
exceptional expertise of Atos.



Management introduction

[GRI 2-22]

022 was another complex year
2for Atos. After a thorough and
comprehensive analysis, the Board
of Directors and General Management
of Atos have decided that change is

required for our full potential to be met.

In the Tech Foundations part of the
business, that challenge is acute
and while we made progress in 2022
decreasing the rate of declining revenue
through increased focus, reversing the
trend and returning to revenue growth
three years ahead of our strategic plan,
we need to continue our efforts to
improve our cost structure and transform
our business portfolio to set up success
for the future and importantly return to
this profitable, and therefore sustainable
growth by 2026.

Nourdine Bihmane
Group CEO and Co-CEO,
Tech Foundations

Group Overview

Management introduction

perationally, Atos registered a
Ostrong recovery in the second

semester 2022. Having set out
the new strategic plan for the business,
we secured its financing and launched
the social dialogue on the transformation
project. To date we have achieved 80%
of our disposal program, which is ahead
of our planning. Over 500 colleagues
from across the business have been
leading the detailed analysis required to
implement the strategic transformation
in 2023.

Atos has continued to perform very
well across CSR and ESG (Environment,
Social and Governance) scopes with
recognition including leadership status
in the Dow Jones Sustainability Index,
CDP Climate A List, S&P Global ESG
assessment and many more. CSR and
ESG are critical sources of pride across
Atos and will remain core to the new
organizations' strategy.

Diane Galbe
Senior Executive Vice President

joined Atos as Chief Commercial
Officer in 2022 and was immediately
impressed by the skill, talent, and
structural strengths of the organization.

The Digital, Big Data and Cybersecurity
business lines have seen rapid change
within the Group with growth stimu-
lated both organically and inorganically
in recent years. Bolstered by a series of
targeted acquisitions in previous years,
the business line has all the required
skills, knowledge, and portfolio to thrive
in the future.

On April 3, 2023 we launched the new
commercial brand for Atos' digital, cloud,
big data and cybersecurity businesses:
Eviden (previously known by the project
name Evidian):. The creation of a pure
play digital player ideally positions this
new business take full advantage of all
the opportunities offered by its specific
market dynamics, and should enable fur-
ther accelerate our growth as part of the
group and into its eventual IPO.

Philippe Oliva
Group Deputy CEO and Co-CEO,
Digital, Big Data and Cybersecurity

* The 2022 URD has been prepared according to the structure in place in December 2022 and therefore refers to the “Tech Foundations” and

‘Evidian" perimeters.
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Group Overview
The Atos raison d'étre

The Atos raison d'étre

Atos, describes how the Company's entire operations contribute to the common good. The raison d'étre inspires how Atos
engages with its stakeholders, or its “ecosystem” employees, customers, shareholders, academia and research centers,
industrial partners and public authorities.

—|_he Atos raison d'étre, as included in its articles of association on April 30, 2019 at the General Meeting of shareholders of

-
“The purpose of Atos is to help design the future of the information
space. Its expertise and services support the development of
knowledge, education and research in a multicultural approach
and contribute to the development of scientific and technological
excellence. Across the world, the Group enables its customers
and employees, and members of societies at large to live, work
and develop sustainably, in a safe and secure information space."j

By adopting this raison d'étre, Atos pledges its responsibility to design the digital space by building it in a trusted manner, tackling
climate change and contributing to scientific and technological excellence.

Atos has set up since 2020 a cross-functional organization coordinated by the Senior Executive Vice President of the Group in
charge of strategic projects and all support functions of the Group and under the supervision of the Chief Executive Officer, who
reports to the Board of Directors. Since 2021, a program manager leads the community of contributors within Atos and ensures
smooth communication and reports on the existing and new initiatives which embody the raison d'étre.

In 2022, Atos has:

Q]

Explored how the Group can
contribute to the definition

and design of the metaverse
with multiple publications, blogs

O/O o)
Oy
oo

Piloted
a platform developed by young
talents to centralize and encourage
existing and new social initiatives
in Atos.

Opened its ecosystem
to the cultural and creative
world by connecting technology
and creativity with the Atos art

Exhibition 2022 which explored the
relationship between art, design,
imagination, and industry.

and a white paper from our experts.
The Atos IT Challenge 2023 edition
will also focus on “the Metaverse
- New experiences for business
ecosystems".

t https://atos.net/en/art2022

6 | AtoS Universal Registration Document 2022
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Group Overview

The Atos raison d'étre

Architecture of Atos’ contribution

Atos organized its raison d'étre into three pillars with a dedicated ambition for each one:

&

Environment
Tackling climate change
to improve the environmental
performance of digital solutions
and turn new technologies into

£

Excellence
Contributing to scientific and
technological excellence
to promote excellence in scientific
and technological advancement,

Trust
Building a trusted digital space
to provide everyone with the
skills to use digital technologies

confidently, (for more details
and 2022 achievements please
refer to Chapters 2.2.3 Big Data
and Cybersecurity, 5.4.4 Security
and Data Protection and 5.3.6
Accessibility and Digital Inclusion)

allies in the fight against global
warming (for more details and
2022 achievements please refer to
Chapter 5.2 on Environment)

knowledge-sharing, and research
(for more details and 2022
achievements please refer to
Chapter 2.5 Thriving Innovation and
Partnerships)

This organization in three pillars, illustrates Atos' commitments to its raison d'étre and allows employees to better link their daily
contribution to it. The ambition of the Group to be a leader in a secure and decarbonized digital is completely aligned on the first
two pillars (Trust and Environment), while leveraging the expertise and knowledge of Atos human capital promoted by the third
pillar (Excellence) to achieve it.

The impact of the Atos raison d'étre

The raison d'étre acts as a “North Star” to guide Atos and its ecosystem in decision making: the strategy, ambition, and objectives,
but also the values and cultural transformation of Atos stem from this raison d'étre, which focuses on the long-term good of the
company. The raison d'étre allows for the alignment and the consistency of all aspects of Atos' identity.

To measure the impact of its raison d'étre, Atos has chosen three indicators:

The value of its ecosystem is measured through internal and external emotional intelligence, and the diversity and
strength of its partnerships and involvement of the key stakeholders composing an ecosystem such as employees,
customers, shareholders, academia and research centers, industrial partners and public authorities. Going one step
further is to promote “open intelligence” by involving these stakeholders in the governance of the company as a
lever for trust and transparency (for more details see Chapters 2.5 Thriving Innovation and Partnerships and 5.1.4 Atos
stakeholders' approach and engagement).

The global value of the company represents the true value which is put in the decision making and investment
processes. This value is based on the financial elements (financial objectives) and extra-financial indicators. The idea
behind this measure is whether Atos considers its strategic business opportunities and how they affect the raison
d'étre and the financial and non-financial objectives of the group. (for more details see page 14 Integrated Performance
Dashboard, Chapters 3. Business Performance & Financial review and 5. Corporate Social Responsibility).

J/

The human capital of Atos which is to say its human wealth: how its employees are valued for their capacities and
skills on top of expertise and knowledge, how Atos can offer to its employees and ecosystem an educated, safe and
balanced working environment so they can thrive personally and professionally. (for more details see Chapters 5.3.7.4
the Great Place to Work survey, 5.3.5 Diversity, 5.3.6 Accessibility and Digital Inclusion, 5.3.7 Employee Engagement,
and 5.3.3 Skills Management and Development).

At®S  Universal Registration Document 2022 | 7




1 Group Overview
Atos profile

Atos profile

[GRI 2-1], [GRI 2-61]

Atos is a global leader in digital transformation with 111,000 employees and annual revenue of
€11 billion. European number one in cybersecurity, cloud and high-performance computing, the
Group provides end-to-end solutions for all industries in 69 countries.

e offer our clients a full stack range of market-
leading digital solutions and products alongside
consultancy services, flawless digital security and

decarbonization offerings: all underpinned by end-to-end
partnership approach.

In 2022 we continued to evolve our organization and develop
our teams' skills and competencies to set the foundations for
future growth and to fully align with our clients' needs. After
a comprehensive review in early 2022 the Board of Directors
identified that there were two distinct business trajectories
within Atos that were holding back the success of the company.

On June 14th 2022, Atos announced that it is studying a
separationinto two publicly listed companies which is expected
to be completed by H2 2023:

+ SpinCo (Evidian) would bring together Atos Digital, Big Data
and Cybersecurity business lines.

+ TFCo (Atos) would be composed of Atos' Tech Foundations
business line.

Maintaining our leadership in sustainability

Atos is a purpose driven company committed to help design
the future of the information space. Through our colleagues,
scientists, experts, Scaler accelerator members and R&D, we
contribute to the development of scientific and technological
excellence around the world. Specifically in the domains of
decarbonization, digital security, cloud and digital technologies.

As the Worldwide IT Partner of the International Olympic
Committee (IOC) and International Paralympic Committee (IPC),
as well as the lead integrator, Atos has run and orchestrated
the key digital IT systems that helped to deliver the Beijing
2022 safely and securely. Atos provided more than 50 critical IT
applications which supported the smooth running of the overall
event, including 187 competitions over a month-long period;
and in a first for the Games, Atos deployed its systems on a
public cloud. Atos teams have already started to work on the
preparation of the Olympic and Paralympic Games Paris 2024.

Atos is a SE (Societas Europaea) and listed on Euronext Paris.

Member of DJSI World
and Europe indices for
8t consecutive year in
terms of ESG

EcoVadis awards
Atos again with
Platinum Medal for
its commitment to
sustainability

84/100
Top 1%

2022 !
. ecovadis
A Sustoinadbility

In the S&P's Global

Sustainability Yearbook
for 10 years in a row

54D Glsbl FS0 Soeee 2022

85/100
85 /0

Top 10%

In Euronext Vigeo
Europe 120 Index
for its performance
in corporate
responsibility
(7/2022)

., EURONEXT 70/100
V‘gecbiris

Top 1%

10" consecutive year
that Atos is on the CDP
Leadership Band

CLIMATE

Highest rating
available (AAA)
in the MSCI ESG
rating 2022

MSCI

ESG RATINGS @ Top 7%

CCG| 8 | 88 (808 A | AA
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Group Overview
Atos profile

111,000 employees working in 69 countries representing 145 nationalities

Northern Europe
& APAC

16,000 employees
€3,199 M revenue
-

Central Europe

13,000 employees
€2,588 M revenue

Southern Europe

. 17000 employees
/4 €2,420 Mrevenue

Americas

18,000 employees
€2,866 M revenue

Others & Global structures

47,000 employees
€269 M revenue

88s
GP s

‘Leader of leaders" in

edge computing and

artificial intelligence
(ISG 2022)

#1in Cybersecurity
Services worldwide
(Gartner 2022)

#3in Super Computing
worldwide
(Hyperion Research 2022)

Public cloud visionary
(Gartner 2022)

79 U73]

W

Global Leader in
Digital Workplace for six
consecutive years
(Gartner 2022)

Leader in Data Center
Outsourcing and Hybrid
Infrastructure Managed Services
(Gartner 2022)

Leader in Data & Analytics
(Gartner 2022)

+85,000 digital
certifications in 2022

il &)

70% Atos Trust Index® Dow Jones Sustainability
informed by Great Place Indices 85/100 / Top 10%

2.518 million tons Global
CO2 emissions (full scope

Global balanced profile
across Industries and

1,2, 3) -23.8% vs. 2019

Geographies

to Work in the IT Service industry

AteS  Universal Registration Document 2022 | 9



1 Group Overview

Board of Directors

Board of Directors

[GRI 2-9]

-
£
Hf
|
Bertrand Meunier
Chairman of Atos SE Board

of Directors and Member of
the Ad Hoc Committee

Kat Hopkins?

Director representing the
employee shareholders
Atos VP, Group Head Talent
and Career Management,
Learning & Development at
Atos International

'

§ Y
Edouard Philippe”
Member of the Nomination
and Governance Committee
and Member of the Ad Hoc
Committee
Mayor of Le Havre
Former Prime Minister

“ Independent Director

Vesela Asparuhovat
Employee Director

and Member of the
Remuneration Committee
Service Delivery Manager

"4
Farés Louis*
Employee Director and
Member of the CSR
Committee
Business Developer
Cybersecurity Products

René Proglio”

Chair of the Audit
Committee and Chair of the
Ad Hoc Committee

Partner in the Strategic
Advisory Group at PJT
Partners

Astrid Stange®

Chair of the Remuneration
Committee and Member of
the CSR Committee
Former COO at AXA and
former Senior Partner and
Managing Director at BCG

.
Vivek Badrinath*
Member of the Audit
Committee
CEO of Vantage Towers AG

Aminata Niane
International Consultant

Caroline Ruellan®
CEO and founder of SONJ
Conseil and Independent
director of ADAM

Elizabeth Tinkham®
Chair of the Nomination and
Governance Committee
Former Senior Managing
Director and Microsoft Account
Lead at Accenture Ltd.

Valérie Bernis”

Chair of the CSR Committee,
Member of the Remuneration
Committee and Member of
the Ad Hoc Committee
Company Director

Lynn Paine”

Member of the Nomination
and Governance Committee
Baker Foundation Professor,
John G. McLean Professor
of Business Administration,
Emerita, Harvard Business
School

Vernon Sankey
Member of the Audit
Committee, Member of the
Nomination and Governance
Committee and Member of
the Ad Hoc Committee
Officer in companies

* In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code, the Employees and the Employees representing the Employee
shareholders are not taken into account when determining the ratio of gender diversity on the Board of Directors.
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Group Overview

Board of Directors

73% Independent
Directors

Activities of the Board of Directors and of the Board’'s committees in 2022

14 Board members 21 meetings

in 2022

06.5% attendance

)
4>

@

(o gl

(N 1]

VYN

6 different nationalities
1 members with dual
nationality

57.1% of women’ 59.6 average age 3 employee

representatives

" 54.6% (6 out of 11) pursuant to the legal ratio. The Director representing the Employee shareholders and the Employee Directors are not taken into
account to determine the ratio of gender diversity on the Board of Directors (art. L. 225-23 and L. 225-27-1 of the French Commercial Code).

The Board of Directors defines the strategy of the Atos Group and oversees its implementation. The Board endeavors to
promote long-term value creation by the company by considering the social and environmental aspects of its activity.

In 2022, the main activities of the Board of Directors were:

to approve the financial statements and review the 2023 budget, and to review financial and corporate reports and forecasts;
to review and approve the Company's strategic plan;

to review and approve the developments related to the separation project;

to authorize the sale of the entire remaining stake in Worldline;

to review the M&A activities, in particular in connection with the potential disposals;

to review the Atos Group's CSR initiatives and targets and the implementation of the Company's raison d'étre;
to appoint two new Deputy CEOs and a new CEO;
to approve the conversion of the Group's revolving credit facility commitment into an unsecured term loan.

Main activities of the permanent Committees in 2022

The committees submit to the Board of Directors their recommendations in the respective areas assigned to them

The Audit Committee

Independent Director Chair
3 members

67% independent directors
8 meetings in 2022

100% attendance

to prepare and facilitate the work of the Board of Directors in its analysis of the accuracy of the
company's corporate and consolidated accounts;

to examine the quarterly financial reports on the Group's performance;

to monitor the financial reporting process;

to review of Group Internal Audit reports.

The Nomination & Governance Committee

Independent Director Chair
4 members

75% independent directors
6 meetings in 2022

100% attendance

to search for potential candidates for the position of member of the Board, taking into account
the diversity policy defined by the Board;

to conduct an annual review of the diversity policy to be applied including the independence on
the Board's members and to advise the Board accordingly;

to make proposals for the appointment of two Deputy CEOs;

to make proposals for the respective governance of New Atos and SpinCo and launch of a
search process for candidate directors;

to review the executive managers and their succession plan.

The Remuneration Committee

Independent Director Chair
3 members

67% independent directors
5 meetings in 2022

100% attendance

to formulate proposals related to the compensation of the directors, the Chairman of the Board,
the CEO and Deputy CEOs and to make recommendations for long term incentive and employee
shareholding plans.

The CSR Committee

Independent Director Chair
3 members

67% independent directors
4 meetings in 2022

93% attendance

to review Atos Corporate Social Responsibility initiatives;

to review the achievements realized by the Group regarding the implementation of its raison
d'étre;

to examine and to follow-up the Group decarbonization strategy;

to follow up and develop the diversity & inclusion initiatives;

to review the CSR challenges, and in particular, recommendations taking into account the
project to separate the Group into two independent listed companies.

Al®S  Universal Registration Document 2022

11



1 Group Overview

Board of Directors

Directors skills and expertises in different sectors and activities

Caroline Ruellan

° Astrid Stange
° ° e ° Elizabeth Tinkham

Bertrand Meunier
Edouard Philippe

e Vesela Asparuhova

XX .

Valérie Bernis
Aminata Niane
Lynn Paine
René Proglio
Vernon Sankey

Technologies

Cybersecurity

Finance

Leadership

Risk
Management

Governance

Climate
Employees, HR, 0
Communication

-

Shareholders voting rights as of December 31, 2022

Board of Directors

0.03%

Employees

2.71%

Free float

97.26%

12 \ AteS  Universal Registration Document 2022



Group Executive Board

[GRI 2-9]

Group Management Team

Group Overview

Group Executive Board

teamtoensureasuccessfulexecution of the Group's operational performanceimprovement planandits strategic transformation

Fo[[owing acomprehensive review of the business, on June 14, the Board of Directors decided to put in place a new management

project in order to create value for all its stakeholders, in particular its clients, employees and shareholders.

This management team is composed of:

Nourdine Bihmane, Group CEO and co-CEO in charge of the Tech Foundations business, operational performance improvement
and in particular cash generation.
Diane Galbe, Senior Executive Vice President of the Group in charge of strategic projects and all support functions of the Group.
Philippe Oliva, co-CEOQ in charge of Digital, Big Data and Cybersecurity activities, as well as the acceleration and innovation plan
for these growth activities. Philippe is Group Deputy CEO.

Group Executive Board

The role of the Atos Executive Board is to develop and execute the Group strategy and to ensure value is delivered to clients,

shareholders, partners and employees. This committee is in charge of the global Group Management.

Nourdine Bihmane

Group CEO and Co-CEO,

Tech Foundations

Frank Castora
Head of Americas

Jean-Philippe Poirault
Head of Big Data and
Cybersecurity

Diane Galbe
Senior Executive Vice President

v
Yannick Tricaud
Head of Southern Europe

, B
Paul Peterson
Chief HR Officer

Philippe Oliva

Group Deputy CEO and Co-CEO,

Digital, Big Data and Cybersecurity

Clay Van Doren
Head of Central Europe,
Northern Europe & APAC

Nathalie Sénéchault
Chief Financial Officer

Rakesh Khanna
Head of Digital

AtoS  Universal Registration Document 2022 | 13




1 Group Overview

Group Executive Board
Group Executive Board Bios

the Tech Foundations business. He brings over 20 years

of proven tech expertise, driving change management,
growth and P&L performance. Nourdine served in several global
management roles across Europe, North America, and emerging
markets and drove successful transformation and turnaround
programs for the Atos Group. He was most recently Executive Vice
President, Head of Global Delivery, and CEO of Growing Markets.
He has extensive commercial and operational knowledge of Atos,
especially in the fields of managed services and decarbonization.

N ourdine Bihmane is Group CEO and co-CEO in charge of

Group in charge of strategic projects and all support

functions of the Group. Diane is recognized for her unique
experience and successful track-record in terms of company
transformation and carve-out. She joined Atos in March 2022,
as General Secretary and Chief Strategy & Sustainability Officer,
alsoin charge of Mergers & Acquisitions. Previously, she spent 15
years in various management positions at Suez. In particular, she
was a member of the Executive Committee and Deputy General
Manager of the Group, in charge of strategy, transformation and
the global Smart & Environmental Solutions Business Unit.

Diane Galbe is Senior Executive Vice President of the

of Digital, Big Data and Cybersecurity activities, as well

as the acceleration and innovation plan for these growth
activities. Philippe joined Atos in April 2022 as Chief Commercial
Officer, bringing strong international experience in the digital
sector, from almost 20 years at IBM where he managed
integrated technologies, Cloud services and Hybrid services.

Philippe Oliva is Group Deputy CEO and co-CEO in charge

Operating Officer responsible for executing the Americas

RBUs operating business strategy ensuring high quality,
end to end service delivery. He is a commercial and business
executive with 23 years of experience at the leadership level. Prior
to Atos, he held senior leadership roles at CBRE and Accenture.
He began his career in the financial services industry in foreign
exchange, treasury and consulting positions.

Frank Castora is Head of Americas. Frank was formerly Chief

joined Atos in 2017 as Director of the Infrastructure and

Data Management Division for France. With 20 years of
experience at top tech companies, previous positions include:
Executive Director at SopraSteria, Vice President of Capgemini
Infrastructure Management, and various management positions
during 13 years at Hewlett Packard.

Yannick Tricaud is Head of Southern Europe. Yannick

14 ‘ AteS  Universal Registration Document 2022

and APAC. Prior to joining Atos, Clay was the Global

Lead for CSC's £1.5B technology, communications and
media business. Clay has also held various roles at BT and
was the founder and CEO of US-based VolP company, Veritel
Corporation.

Clay Van Doren is Head of Central, Northern Europe

the Chief Executive Officer of Atos Syntel. He was

Syntel's Chief Executive Officer and President until
October 2018 prior to its acquisition by Atos. Prior to this he
was interim CEO from November 2016. He also served as
Syntel's Chief Operating Officer from 2012 to 2016.

Rakesh Khanna is Head of Digital. Rakesh Khanna was

Jean-Phillippe was Head of Telecoms, Media and

Technology from March 2020 to March 2022 prior to that
serving as CEO of the Atos Southern Europe region. Before Atos,
Jean-Philippe led Amazon Web Services U.S. Telecom market
and held senior management positions at Alcatel-Lucent and
Ericsson throughout Europe and Asia.

J ean-Philippe PoiraultisHead of Big Dataand Cybersecurity.

team of +1,500 worldwide HR professionals. In more than

20 years at Atos, Paul has been Head of HR and Talent
in North America, Head of HR for Global Infrastructure and
Data Management, and Deputy Head of Group HR. He's held
leadership roles in HR, IT, and Operations going back to 1998
when he joined Atos as the HR Director for Major Events.

Paul Peterson is Head of Human Resources. Leading a

Nathalie is a recognized finance executive looking back

on over twenty years of experience. She started her
career as a lawyer in major international law firms before joining
Alstom where she held various key executive positions in the
tax and finance department. She joined Atos almost seven years
ago, where she has been serving most recently as Deputy Chief
Financial Officer.

N athalie Sénéchault is Group's Chief Financial Officer.
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Financial performance

[GRI 201-1], [GRI 2-6]

Breakdown by business lines Breakdown by Regional Business Unit
Big Data and Others & Global RN
Cybersecurity structures Vo Americas
13.0% Tech 2.4% 25.3%
Foundations Southern
53.1% Europe
21.3%
i Northern
Digital
9 o Central Europe & APAC
33.9% Europe o
28.2%
22.8%
5-year financial performance
Revenue performance (in € million) Operating margin (in € million)
10648 2588 mas 10839 1.190
967 1,002
383 356
2018" 2019 2020 2021 2022 2018" 2019 2020 2021 2022
Employee evolution Order entry and book to bill ratio (in € million)
Order entry Book to bill
122,110 12,245 13339
: 108317 104430 109135 110,797 11.783 : 10,774 10,170
o 110%
1% 106% 09%
2018 2019 2020 2021 2022 2018" 2019 2020 2021 2022

Gearing (net debt/equity) and leverage ratio (net debt/OMDA)

Gearing
Leverage ratio

7%

2018 2019 2020 2021 2022

* excluding Worldline deconsolidated from the Group consolidated financial statements as of January 1, 2019
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Integrated Performance Dashboard

Integrated Performance Dashboard

[GRI 2-22]

Atos is a leading global player in Corporate Social Responsibility (CSR). By integrating
environmental, social, ethical and security dimensions into its business strategy and the
design of digital solutions, Atos is ideally positioned to shape a more sustainable future in a
safe and secure digital space, in line with its raison d'étre.

An integrated performance dashboard is published each year on Atos’ website and communicated at the Group’s strategic meetings.
The indicators are as follows:

Integrated Dashboard 2022 results

Financial Revenue growth at constant currency 1_3%
Operating margin rate 3.1%
Free Cash Flow €-187 m

Environmental GHG emissions - All Scopes 1, 2, 3

Carbon footprint of Absolute (in tCO2 e) 2'518'478

Atos operations

GHG emissions - All Scopes 1, 2, 3

Intensity (in tCO2e/M<€ revenue) 222
Social Employee Engagement o

Atos Trust Index® informed by Great Place to Work (GPTW) 70%
Governance Client satisfaction and delivery capability 66%

Net Promoter Score for our clients °

Supply chain

Total percentage of spend assessed in terms of ESG by Ecovadis and 70%

alternative assessments
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2022 key achievements

2022 key achievements

January

Atos completed the acquisition of Cloudreach, a leading
multi-cloud services company specializing in public
cloud application development and cloud migration, with
strong partnerships with all three hyperscalers.

Atos developed a video system for Dassault Aviation's
‘Falcon Albatros', the future surveillance aircraft of
kFrance‘s Navy.

Atos was awarded a new contract to supply and installa
new supercomputing cluster at Technische Universitat
kDresden (TU) in Germany.

February

Atos officially launched its ‘Factory of the Future' project
in Angers, France, which will improve the quality of life
at work for its employees and will enable enhanced
productivity, space optimization and a reduced carbon
footprint.

Atos unveiled its new exascale-class supercomputer, the
BullSequana XH3000, a hybrid computing platform with
unparalleled flexibility and performance to enable top
scientists and researchers to advance research in sectors
such as weather forecasting and climate change, new

drug discovery, genomics. j

Atos announced a new governance structured around
3 Business Lines and 4 Regions. Each Business Line -
Tech Foundations, Digital, Big Data and Cybersecurity
regroups the activities that fall under the same business
kmodel and operate in the same competitive landscape.

rch

Atos, Dassault Systemes, Orange, Renault Group,
STMicroelectronics and Thales launched the Software
République incubator, an open innovation ecosystem for
sustainable, secure and intelligent mobility.

Atos ensured effective and secure delivery of the
Olympic and Paralympic Winter Games Beijing
2022. These games saw more than 3,400 athletes
compete, supported by key digital systems which were

orchestrated and secured by Atos. j

Atos and the European multi-national space technology
company OHB were awarded a contract by the German
Federal Office of Bundeswehr Equipment, Information
Technology and In-Service Support to supply the “Space
Situational Awareness Center Expansion Stage 1" to the
German Federal Armed Forces.

Atos announced the opening of a new next-gen Security

Operations Center (SOC) in Sofia, Bulgaria, as part of the

continuous expansion of its cybersecurity activities. The
kne\x/ center is Atos' 16th next-gen SOC worldwide.

Atos announced that it has been positioned as a Leader
by Gartner in its February 2022 Magic Quadrant for
Outsourced Digital Workplace Services (ODWS). This is
the sixth consecutive year that Atos has been named

ka Leader.

Atos announced that it is ranked the number 1 in
Managed Security Services (MSS) in terms of 2021 MSS
revenue, according to the latest Gartner report, Gartner,
Market Share: Managed Security Services, Worldwide,

kZOZ:L

Atos announced the revenue of its first quarter of
2022. Q1 2022 revenue was € 2,747 million, down -0.6%
at constant currency. Q1 2022 showed a significant
Ksequential improvement compared to Q4 2021.
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2022 key achievements

May

Atos launched Nimbix Supercomputing Suite, a set of
flexible and secure high-performance computing (HPC)
solutions available in an as-a-service model.

The Finnish Meteorological Institute (FMI), the

government agency responsible for gathering and

reporting weather data and forecasts in Finland,

selected Atos in a seven-year multi-million-euro deal,

to supply, deliver, install and operate a supercomputing

system, based on Atos' BullSequana XH2000
karchitecture.

June

Atos and OVHcloud, the European leader in cloud
computing, announced a partnership in the field of
quantum computing to make Atos' quantum emulator
available “as a service" through OVHcloud offers. j

Atos announced that it is studying a separation into
two publicly listed companies to unlock value and
kimplement an ambitious transformation plan.

Atos was chosen to provide the pre-exascale system to
be hosted by the Barcelona Supercomputing Center,
in Spain, as part of the EuroHPC JU (European High
Performance Computing Joint Undertaking). j

Atos and Renault Group launched ID@scale (Industrial

Data @ Scale), a new service for industrial data

collection to support manufacturing companies in their
kdigitaljourney towards Industry 4.0.

Atos announced it has been awarded a 1.2 million euro

contract by the NATO Communications and Information

Agency (NCI Agency) to install and configure mission

critical cybersecurity capabilities and systems at 22
kNATO sites.

Athea, a joint venture between Atos and Thales, was
awarded phase 3 of the project "ARTEMIS.IA" (Architecture
for Processing and Massive Exploitation of Multi-Source
Information and Artificial Intelligence) by the Armament
General Directorate (Direction Generale de l[Armement). j

Atos announced that it has been positioned as a Visionary
in the Gartner Magic Quadrant for Public Cloud IT
Transformation Services, 2022, Worldwide, based on its

completeness of vision and ability to execute j

Atos announced that it has been positioned by Gartner

as a Leader in the 2022 Magic Quadrant for Data center

Outsourcing (DCO) and Hybrid Infrastructure Managed
kServices (HIMS), Worldwide.

Atos announced its financial results for the first half of
the year 2022 with Commercial momentum improved,
full-year objectives confirmed and refined and
kFinancing of transformation plan successfully secured

September

Atos announced that it has been listed for the first time by
BN Great Place to Work® as one of! Europe's Best Workplaces'
mm in the 2022 annual list. It is ranked 21st position in the

Atos and Open announced that they have been selected,
as a consortium, for a new contract by UGAP - France's
knational generalist public procurement agency.

multinational company category. j
Atos announced that it has again been awarded the
0 EcoVadis Platinum Award for its performance in Corporate
Social Responsibility (CSR) with the best score for Atos to
date with 84 points out of 100. J
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Atos announces that it is supporting the European
Space Agency (ESA) in its planned improvements for
Vega-C, the new single body rocket. Atos contributes
to this program by providing key testing equipment
for the main launcher and is also providing testing
equipment for the “Space Rider" reusable spacecraft
which will be launched on Vega-C, enlarging
versatility and space transportation capabilities of this
knew European launch system.
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2022 key achievements

October

Atos announced that it has won a contract with SOLIDEO
(Olympic Delivery Authority) to digitally manage the
Athletes' Village with its smart territories data platform -
Urban Data Platform

)

Atos and its partner ecosystem have been chosen by
the Ministry of the Interior and Overseas Territories to
develop and supply the “Management IT System” for the
Réseau Radio du Futur (RRF - future radio network), the
secure and resilient broadband network for domestic
security and rescue services.

)

Atos announced the win of a seven-year contract with
Siemens Healthineers to provide, deploy and manage
Software Defined Access (SDA)-enabled global LAN
(local area network) services in close to 60 customer
locations in 15 countries.

)

Nove

Atos announced that it has been awarded the highest
rating available to an organization (the AAA rating) in the
Morgan Stanley Capital International (MSCI) ESG rating
2022, ranking it among the top 7% of companies in the

!Software and Service" industry.

Atos inaugurated its new Iseran campus in Echirolles,
near Grenoble (France), its second largest site in France
and a leading research and development (R&D) center
in Europe.

Atos announced that its revenue is up +5.7% in Q3 with
growth at constant currency turning positive, with

ksigniﬁcant progress achieved in the separation project.

Atos wins contract to migrate the Dutch Ministry of
Infrastructure and Water Management SAP Core to

kpublic cloud.

mber

Atos announced the extension of its Nimbix Federated
Supercomputing offer to Europe by integrating Discoverer,
a EuroHPC JU supercomputer hosted by Consortium
"Petascale Supercomputer Bulgaria” located in Sofia
Tech Park, Sofia, Bulgaria.

Atos announced that together with its ecosystem of
partners, it has successfully delivered the main part of
the Leonardo system, hosted and managed by Cineca
computing center located in the Technopole of Bologna.
Leonardoiis Italy's pre-exascale EuroHPC supercompulter,
based on Atos' BullSequana XH2000 and is the 4th most
powerful supercomputer in the world and 2nd in Europe.

Atos announced a contract for its latest supercomputer,
the BullSequana XH3000, with the French Alternative
Energies and Atomic Energy Commission (CEA)'s Military
Applications Directorate.

)

Amazon Web Services, Inc. (AWS) and Atos announced
a Global Strategic Transformation Agreement that
enables Atos customers with large-scale infrastructure
outsourcing contracts to accelerate workload migrations
to the cloud and achieve digital transformation.

Dece

)

Atos announced that it has entered into exclusive
negotiations with Lutech S.p.A. (“Lutech’), an ltalian
provider of IT services and solutions, for the sale of its

klta[ian operations (“Atos Italia").

Atos announced a major contract with Siemens IT to

kdrive its digital transformation roadmap.

A consortium led by Atos announces the successful
delivery of the secure Mon Espace Sante (MES)
platform, which was co-developed with France's
National Health Insurance Fund (CNAM). Mon Espace
Santé enables 65 million people to access digital health
kservices in a sovereign and secure environment.

Atos announced that it is among the top 1% of the IT
Services industry with a score of 85/100 in the 2022
S&P Global Corporate Sustainability Assessment (CSA)
reflecting an improvement of 2 points over the last year
which demonstrates its continuous development and
commitment to sustainability and its excellence in ESG

k(EnvironmentaL Social & Governance) practices.
]

&

mber

Atos announced the opening of its new Global Delivery
Center (GDC) facility in Cairo, to provide cutting-edge,

best-in-class digital services to clients across the globe. j

Atos announced that it has become the Official
Technology Partner for UEFA National Team Football
(UNTF). This momentous 8-year partnership is
unprecedented in the scope of support for UEFA and
its competitions.

)

Atos announced that it has been recognized for
leadership in corporate transparency and action on
climate change by global environmental non-profit
CDP, securing a place onits annual ‘A List', based on the
Group's last climate reporting.

Atos announced that it has been selected as a member
of both the 2022 Dow Jones Sustainability Index World
and Europe. In the 2022 DJSI Europe Index, Atos ranks
among the first three companies included in the “TSV IT

Cervices" sector.

~
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Atos story

Atos story

back in 1919 when a Norwegian engineer named Fredrik Rosing Bull filed a patent for a “combined sorter-recorder-tabulator

Q tos, in one form or another, has been serving customers for over a hundred years. In fact, the first computer we developed was
of punch cards" machine.

We are now a global leader in digital transformation, high-performance computing and information technology infrastructure.

We continue our long tradition of research and innovation.

Atos itself was formed in 1997 from the merger of
two French-based digital services companies, Axime
and Sligos, creating a European digital and payment
services provider.

In 2002, Atos branched out into digital consultancy
practice with the acquisition of KPMG Consulting's
businessin the United Kingdom and The Netherlands.
This gave the Group a major presence in this market,
which continues today.

In 2011, Atos announced the completion of the
acquisition of Siemens IT Solutions and Services - a
powerful combination of two highly complementary
organizations. This deal ranked Atos as one of the top
ten global IT services providers and fifth in Managed
Services worldwide.

In 2014, Atos became a Europe-based world leader
in cloud, cybersecurity, and Big Data with the
acquisition of Bull, further strengthening its research
and development credentials.

In 2015, with the acquisition of Xerox ITO Atos
broadened its footprint from being Europe-centric
to truly global with the US becoming its largest
geography.

Atos' global reach was further cemented in 2018 with
the acquisition of Syntel, headquartered in Michigan
and serving customers from India.

In 2019, Atos announced its project to create two
pure play leaders, Atos and Worldline, through the
exceptional distribution in kind to Atos shareholders
of 23,5% of Worldline's share capital, enabling Atos to
focus as a leading digital pure player and Worldline
as an undisputed payment leader.

In 2020 and 2021, the Group pursued 20 bolt-on
acquisitions to support its business mix evolution
toward Digital, Cloud, Security and Decarbonization,
with the acquisitions of EcoAct, Paladion, Cryptovision
and MavenWave amongst others.

2020/21
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Market trends

Times of opportunity and risk

he past year has seen many conflicting trends materialize,
resulting in a complex maze of opportunities and risks
which enterprises must navigate.

While the recovery from the pandemic has created an
opportunity for an economic rebound, the war in Ukraine and
further political uncertainties have triggered new adverse winds.
An economic rebound, while still plagued with lingering issues
such as supply chain disruptions, was further curtailed by the
energy supply crisis and a global inflation that the International
Monetary Fund (IMF) estimates at 8.8% for 2022.

In its World Economic Outlook of October 2022, the IMF forecast
a slowdown of the global growth from global growth to slow
from 6.0 percent in 2021 to 3.2 percent in 2022 and 2.7 percent in
2023, stating that “this is the weakest growth profile since 2001
except for the global financial crisis and the acute phase of the
COVID-19 pandemic”.

In such an uncertain environment, the role of digital, most
recently targeting the development of new ways of doing
business, is further expanding to help enterprises mitigate risks.

At its 2022 IT Symposium, Gartner insisted on the need for IT to
provide agility and resilience at the same time. Still according
to Gartner, technology is now the third most important priority
in CEO's agendas, after growth and people (for which scarcity
of resources was noted as a key issue). Sustainability is also
among their top 10 priorities. Accordingly, Gartner estimates that
digital leaders are 3 times more likely to achieve above-industry
revenue and margin.

For organizations, navigating their digital transformation journey
requires a change in business models, strategy and ultimately
purpose. For several years now, some of their key priorities have
been the following:

become fully customer, employee, or citizen experience-
centric, moving from a pure ‘produce and sell' to a more
responsive customer-led approach,

provide intelligent data-driven orchestration, being able to
adapt to market changes and evolving customer or citizen
demands in real time,

- adopt open platform foundations and real time process
automation across physical and digital worlds, to deliver the
best products and services at the lowest cost while being
ready to adapt in hours or just seconds,

- consider shifting mindsets of both consumers and
employees by striving for purpose, considering sustainability
and new economic models.

Group Overview
Market trends

In support of these priorities, enterprises have progressively
adopted key technologies such as Internet of Things (IoT), edge
computing and high-performance computing (HPC), artificial
intelligence (Al), automation, augmented reality (AR) / virtual
reality (VR), blockchain, and more, with many of them fully
enabled by Cloud services. Many show very strong growth
potential for CEOs. In the 2022 Gartner CEO Survey (April 2022),
Al is identified by CEOs as the technology that is most likely to
impact their industries over the next three years.

In its Forecast for Internet of Things, Endpoints and
Communications (Worldwide, 2021-2031, 4Q22 Update),
Gartner anticipates that installed loT endpoints will grow from
9,7 billion units in 2023 to 18.9 billion units in 2031, a CAGR of
9.8% between 2021 and 2031. Many use cases address security
and video surveillance, as well as industrial loT applications,
connected vehicles, smart cities, smart homes, smart grids
and more. This will require ever-growing capabilities in
intelligent automation to connect organizations, people and
things, transform data into insights and value, and guarantee
trust and compliance.

Meanwhile, the above stated needs to mitigate risks and
deliver agility and resilience will trigger a reinforced interest in
technologies such as core systems optimization and enterprise-
wide cybersecurity, to deliver further operational efficiencies.

Across all industries, these evolutions are changing the game
dramatically. In this context, the key questions for each Executive
Board are:

how to be a disrupter rather than being disrupted?

how to be in the best position within new value chains or
ecosystems brought about by digital?

how to adapt business models, customer relations and
operations to survive and thrive in this new economy?

how to make the right strategic and tactical choices in a
highly dynamic technical landscape?

how to create a broader purpose for the enterprise that will
attract customers and retain employees?

how to rethink the digital core so that it makes the enterprise
more immune to economic challenges and risks, through
better agility and security?

Atos aims to be the digital partner that helps enterprises
solve strategic and tactical digital dilemmas and deliver the
business technology platforms needed to succeed in this time
of constant change. This fuels growth in the technology and
services market, notably around cross-industry and industry-
specific solutions fully supported by our portfolio of offers.
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Market sizing and competitive landscape

[GRI 2-6]

The overall IT market for 2022 was estimated at US$ 4.55 trillion worldwide* representing a
5.5% increase over 2021. The market CAGR is expected to reach 5.9% for the years between

2021 and 2026.

ithin this global IT market, the largest region remains
North America, representing US$ 1.64 trillion, growing
7.7% compared to 2021. Western Europe recorded US$

897 billion, an increase of 6.7% over 2021. The rest of the world
market is valued at US$ 2.01 trillion, growing 3.2% from 2021.

The Atos addressable market is a subset of the overall IT market,
focusing essentially on enterprises. It is primarily constituted
of the worldwide IT services market, although Atos also
targets other high-potential enterprise markets such as high-
performance computing and Business Computing.

The overall IT services market represented US$ 1.30 trillion in
2022, a growth of 9.6% over 2021. The market CAGR is expected
to reach 8.6% for the period between 2021 and 2026. The overall
IT services market is comprised of many subsegments, with
different sizes and varying growth potential.

Tech Foundations and Evidian perimeters

The Atos strategic plan calls for a focus on two strategic
organizations, Tech Foundations and Evidian perimeters, which
Atos plans to spawn into two independent companies in the
course of 2023, addressing different segments of the IT market.

Tech Foundations perimeter

Tech Foundations will primarily focus on the Infrastructure
Implementation and Managed Services submarket, focusing on
employee experience, data center and hosting, and network and
communications. The submarket represented US$ 327 billion in
2022, with a growth of 3% compared to 2021. In this submarket,
the employee experience (Managed Workplace Services)
segment represented US$ 28,9 billion in 2022, growing 4% from
2021. Atos has strong capabilities in this field, being recognized
a leader by many analyst firms including Gartner, IDC and
NelsonHall. Atos has a true end-to-end solution to transform
the employee experience that has earnt it a leader ranking in
the Gartner Magic Quadrants for Managed Workplace Services
in North America and Europe for many years successively,
including up to 2022.

Sources
Gartner, Market Databook,4Q22 Update (Dec 2022)

Evidian perimeter

Evidian will primarily address two submarkets of the IT Services
market, the Consulting submarket, and the Application
Implementation submarket.

+ The Consulting submarket represented US$ 256 billion in
2022, growing 12% from 2021, and is essentially comprised
of the Business Consulting and Technology Consulting
segments. In this submarket, Evidian essentially provides
services in the areas of digital transformation, customer
experience and “Net Zero" sustainability consulting.

+ The Application Implementation submarket represented US$
323 billion in 2022, with a growth of 11% compared to 2021.
Evidian offers application management and transformation
services as well as design, build and run services for key
ISV solutions such as SAP, Microsoft, Oracle, Salesforce and
ServiceNow. It also provides a significant set of services in the
areas of data analytics, automation and Al, as well as many
industry-ready solutions leveraging loT technologies. The data
and analytics services market displays strong potential for
Atos, with a value of US$ 167 billion in 2022, growing 15.7% from
last year and showing a 14.6% CAGR between 2021 and 2026.

Evidian also addresses selected markets that extend its
addressable markets, primarily in the domains of cloud
solutions, security solutions, and server technologies with a
dedicated focus on high-performance computing and business
computing & Al.

Cloud transformation services

Customer appetite for migration to the cloud remains very high.
This is confirmed by Gartner, who estimates that by 2026, 94%
of large organizations with legacy applications in the cloud will
use external service providers for some portion of management
and support, up from 80% in 2020. The drive to cloud is fueled by
demand created by hyperscale cloud providers and large-scale
ISVs offering cloud- based suites, and the market for public
cloud services is valued at US$ 498 billion in 2022, growing
23,2% from 2021, and showing a CAGR of 20.1% over the 2021-
2026 period.

Gartner, Forecast: IT Services, Worldwide, 2020-2026, 4Q22 Update (Dec 2022)
Gartner, Forecast: Public Cloud Services, Worldwide, 2010-2026, 4Q22 Update (Dec 2022)
Gartner, Forecast Analysis: Data and Analytics Services, Worldwide (Mar 2022)

+ All figures in this section are given at constant currency (2020) unless otherwise stated. For the purposes of data comparison, the information is
based solely on Gartner studies. These data do not necessarily overlap with the market perimeters communicated at the Capital Market Day, on

June 14, 2022.
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Atos has also established leadership positions in other high-value markets.

Digital security

The information security and risk
management submarket is sized at US$
165 billion in 2022, a growth of 12.6%
over 2021 and presenting a CAGR for
the 2021-2026 period of 11.3%. In this
submarket, Atos offers a comprehensive
range of services, software and hardware
solutions, including cybersecurity
services, cybersecurity products in
identity management and encryption,
and  solutions  for  mission-critical
industries, notably in defense and
homeland security.

In the specific segment of the Managed
Security Services (MSS), Atos has
further improved its position and is now
the worldwide market leader, moving
to position #1 with a growth of 19%
(2021 figures compared to 2020), and
outperforming a market that grew 8.0% to
US$ 13.7 billion in 2021.

Atos has been ranked by NelsonHall as
the Leader in Cyber Resiliency Services
with the greatest ability to meet future
client requirements. Furthermore,
the analyst states that Atos has been
providing cybersecurity services focusing
on building trust and compliance and has
been designing and testing BCM and
resiliency plans to enable clients to more
quickly respond and recover to cyber
threats. As part of this investment into
responding and recovering from threats
more rapidly and completely, Atos has
been bringing advanced analytics into its
cybersecurity offerings, such as adding
Security  Orchestration,  Automation
and Response (SOAR) capabilities, to its
prescriptive Security Operations Center
(SOC) offering and now to its Managed
Detection and Response (MDR) service.

With its work with Siemens and on edge
computing, in addition other recent
digital security acquisitions, NelsonHall
believes Atos to be one of the strongest
vendors in the OT/IloT security market.

Sources

Gartner, Forecast: Information Security and
Risk Management, Worldwide, 2020-2026,
4Q22 Update (Dec 2022)

Gartner, Market Share: Managed Security
Services, Worldwide, 2021 (Apr 2022)
NelsonHall, Cyber Resiliency Services 2021
(Feb 2021)

High-performance computing (HPC)

Hyperion analysts see Atos as the
leading European-based vendor of HPC
systems, the third vendor worldwide in
high-end supercomputers, and the top 5
player in the overall HPC server market.
According to their most recent forecast
in November 2022, the broad HPC
market (which includes servers, storage,
middleware, applications and services)
will reach US$ 50 billion in 2026 (a CAGR
of 7.7%), notably driven by a strong growth
of Exascale-class supercomputers,
the increasing use of HPC for artificial
intelligence, the democratization of
HPC in the cloud, and the emergence
of quantum computing, four domains in
which Atos is well placed.

This has enabled Atos to win up to
now 6 of the 8 large EuroHPC projects,
dedicated to position Europe as a leader
in HPC, thanks to the performance and
power of its BullSequana systems, its
strong technological expertise and
innovation and its ability to effectively
manage large-scale projects. Atos is
also strongly positioned in Al-dedicated
supercomputers with its ThinkAl offering,
and in the high growth cloud HPC domain
- which should grow by 11,7% over the
next 5 years and reach $11 Bn by 2026,
according to Hyperion - with its Nimbix
offering. In Quantum Computing, Atos is
ranked as a leader by TBR in their Market
Landscape for Quantum Computing.
Sources

Hyperion Research, HPC Market update,
November 2022,

TBR, Quantum Computing Market Landscape
(Jul 2021)

Business computing and Al

With its BullSequana server range,
Atos is also positioned on the high-
end computing infrastructures market,
dedicated to running critical applications
(such as SAP or Oracle), in the hybrid
cloud, andis the leading European-based
vendor of large open servers. The power
and distinctiveness of Atos technology
have driven worlds class companies
such as Cisco, Dell-EMCS, and Hitachi
Vantara to sign reselling agreements for
BullSequana Servers.

Atos also positions in the edge computing
market. Growing at 13% CAGR, edge
computing should reach nearly US$ 242
billion by 2025 according to IDC, driven by
the rapid expansion of data volumes, the
development of 5G, Artificial Intelligence,
and higher regulations. In this market,
Atos positions on high-end, high-
performance use cases associated with
the rise of artificial intelligence and 5G.
Atos notably develops integrated Edge/
Al solutions combining edge servers,
software solutions such as computer
vision, and industry specific solutions,
and services. Atos has been recognized
by ISG as the world leader of leaders in
Edge/Al.

Sources

IDC Edge spending guide, 2022

ISG Provider Lens ‘Internet of Things
Solutions an services. 2021

Competitive landscape and new expected position of Atos

)

=

Ranked 22
in the world

Looking at the global IT services market, Atos is ranked number 22
in the world and is the sixth largest IT business services company
in Europe with a market share of around 2.5%, behind Accenture,
IBM, Capgemini, Deloitte and Amazon.

Source: Gartner, Market Share: IT Services, Worldwide 2021 (Apr 2022)
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Market sizing and competitive landscape

Market size and Atos market share

Atos Regional Business Unit market shares within the Worldwide IT Services market are presented below:

S s ALO

In billion € (2022) 2022 Market Weight 2022 Revenue Share (%)
Americas 551 47% 2.9 0.5%
Northern Europe & APAC 424 37% 3.2 0.8%
Central Europe 81 7% 2.6 3.2%
Southern Europe 78 7% 2.4 3.3%
Others & Global Structures 24 2% 0.2 1.2%
Total 1,158 100% 11.3 1.0%

Source;
Gartner, Forecast: IT Services, Worldwide, 2020-2026, 4Q22

In 2022, major industry analyst firms have assessed Atos capabilities and positioned Atos as
follows:

Global leader in
Data & Analytics

Global leader
in SAP

Global leader
inloT

Global leader in
Cloud services

Worldwide #1in
Managed Security
Services

Leader in Digital
Manufacturing

Global leader in
Digital Workplace

Major player and
European leader
in security

Leaderin
Public Sector

ae
&

Global leader in
Healthcare Services

Leader in Smart IT
services in Utilities

Global leader in
Applications Services

Global leader in
Financial Services
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Business model

[GRI 2-6]

Sustainable Digital Transformation

t has become mandatory for enterprises and public
organizations to ‘“future-proof’ their organizations to
successfully navigate disruptions beyond their control and
previously seen as outside of their sphere of influence or activity.

Thisisachieved through a robust digital strategy underpinned by
a long-term sense of purpose that leverages reliable, innovative
and sustainable partners.

Atos has a strong ambition to be recognized as one of the
companies that may act as such partner. Our ambition is to
be the leader in secure and decarbonized digital and our
purpose is to help design the future of the information space.
\We use our expertise and services to support the development
of knowledge, education and research in a multicultural
approach and contribute to the development of scientific and
technological excellence.

The past year has seen the rise of more uncertainty, with an
energy supply crisis and the return of a global inflation that were
triggered by the lingering issues created by the pandemic and
the 2022 geopolitical situation.

Group Overview

Business model

While the key post-pandemic needs which we identified are still
top of mind, such as technology mastery, frictionless working,
data equity and sustainability, other needs have also come to
the forefront, such as core systems optimization and enterprise-
wide security. All are topics that are fully supported through our
innovation and business model.

Across the world, the Group enables its customers, employees
and members of societies at large to live, work and develop
sustainably, in a safe and secure information space.

In its mission, the Group leverages the capital it has built over
years, and a solid business model based on distinctive expertise,
technologies, platforms and business solutions.

The following value creation model explains how Atos creates
inclusive and sustainable value for all its stakeholders. The Atos
integrated management dashboard measures both financial
and extra-financial performance.

<

Business Model

Expertise &

3

Capitals

Industrial

Delivery teams, datacenters
& customer labs in 69
countries

Human
¢, 111,000 professionals

Intellectual

18 R&D centers
3,000 patents
Scientific Community

Financial
Solid financial structure

Social & relationship
Strategic partners
Network of stakeholders

Natural

Sustainable operations
Decarbonized solutions

Technology

2 Strategic delivery units
+

leveraging our
8 domains of innovation

Modern applications

Immersive experience

Artificial intelligence

Automation

Hybrid cloud

Advanced computing

Edge &loT

Cybersecurity

———>» Platforms ———>

Design, build & run
leading business
technology platforms

Value
Full-stack cloud
Business-critical applications
Digital platforms

Experience
Employee experience
Customer experience

Safety
Cybersecurity
Decarbonization

Business
Solutions

Meet the challenges
of a data-driven
economy

Customer centricity
through 7 Industries
delivering
industry-focused
digital transformation

Digitize customer
experience
Reinvent business models

Streamline operational

excellence business growth with partners
c st i Suppliers
nsure trust compliance . .
mangementandsincal | | ot spend assessed
« Manufacturing value?:hain by Ecovadis
« Financial Services & Insurance + Code of Ethics

« Public Sector & Defense

- Telecom, Media & Technology
- Retail Transportation & Logistic
- Energy & Utilities

« Healthcare & Life Sciences

}

\4

Value created
for stakeholders

People

> KPI Dashboard

Highly skilled and diverse
workforce
Employee satisfaction

Clients

- Gender diversity
- Digital certifications
« Great Place to Work Index

Client satisfaction in
delivering value &
competitiveness

Investors

+ Net Promoter Score

Business growth and
long-term relationships
developed

Partners

Creating predictable
partnerships delivering

* Revenue growth
+ Operation margin rate
- Free cash flow conversion

+ New business generated

Communities & Society

Inclusive revenue growth
and eco-friendly operations

+ Carbon footprint
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Group Overview
Business model

Our Capitals

Over the years, Atos has built strong assets that bring the Group a solid and distinctive position on the digital transformation market,

and constitute a firm foundation, which its business model relies on:

Industrial capital with delivery teams, datacenters
and customer innovation labs covering 69 countries.
Harnessing the latest hybrid cloud technologies and digital
design, development and operation tools, processes and
best practices, these centers enable Atos to serve and
support its customers 24/7 anytime, anywhere, with the
ability to provide a combination of local, nearshore and

offshore delivery. j

0O

©

NG

Solid financial capital backed by strong financial assets
and cash flow management processes. Atos' proven
financial discipline enables it to deliver seamlessly the
short, medium and long-term investments needed for
services, product development and operations.

)

Human capital of 111,000 business technologists. Atos
experts include consultants, developers, integrators and
operation specialists, sourced from tier one universities
worldwide. Highly skilled on the whole spectrum of
digital technologies, Atos people benefit from a steady
investment in the latest technological and leadership
trends through intensive and dedicated training programs.
Bolt-on acquisitions also allow Atos to integrate and retain
proven professionals in key domains such as cloud, digital,

cybersecurity, and decarbonization. j

Extended social and relationship capital, relying on a
strong network of partners featuring leading technology
providers (Amazon Web Services, Cisco, Dell Technologies,
Google Cloud, Microsoft, Oracle, Red Hat, SAP, Siemens,
VMware, Worldline, and many more), customers, research
institutions and industry consortia. As a leading digital
transformation company, Atos is committed to supporting
society, with strong contributions to diversity and social
inclusion programs.

/

&

=z

Intellectual capital with significant Digital and Cloud
R&D spending per year, leveraging the innovation of 18
R&D centers with a focus on strategic technologies. Atos
excellence in R&D is illustrated by a world-class portfolio
of IP solutions and 3,000 patents. It is nurtured by a Group-
wide community of 2,100 experts and fellows, and by a
unique Scientific Community composed of around 165
scientists, which crafts the Group's vision for the future of
technology in business and anticipates upcoming market

trends and technologies. j

Strong natural capital relying on Atos' deep commitment
to sustainability. Atos involvement in sustainability is
embodied in pioneering an ambitious environmental
program to reduce its carbon emissions through
measurement, reporting, optimization, offsetting and the
use of decarbonized energy sources. Previously, Atos
announced its commitment to shift to the most demanding
1.5°C Science-Based Target (scope 1, 2, 3) and to achieve
net-zero carbon emissions as soon as 2039.

J
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The value we create for stakeholders

Group Overview

Business model

As aresult of its capital assets and of its business model, Atos strives to generate value for all its stakeholders:

People: Putting “people first” is the foundation of the Atos
way of working and growth strategy. Atos is committed to
attract and nurture today's most talented digital experts
from diverse backgrounds and offer them the opportunity to
build the new digital world. Atos is a responsible employer,
promoting collaborative working, diversity, inclusion and
well-being at work. With dedicated programs for talented
and high potential individuals, the Group offers tremendous
opportunities to fast-track career growth. Many programs
aimed at fostering diversity are also active, such as “Women
in Atos” which aim is to develop the presence of women in
technology sector; j

\.@,

Partners: Atos offers strong business growth and co-
innovation opportunities to its large ecosystem of
partners, ranging from large groups of startups, that are
deeply supported by Atos Labs and Business Technology
Innovation Centers. Since 2020, our “Atos Scaler” program
accelerates the openinnovation between Atos and startups
in all industries worldwide.

Y

Clients: Atos aims to be the trusted partner of its customers
in their digital transformation journey and was the first
Information and Communication Technology (ICT) Company
to obtain the approval of its Binding Corporate Rules (BCR)
by European data protection authorities putting data
protection as a key component of its business culture, for
clients, partners and suppliers. It is committed to providing
clients the best range of services and solutions to anticipate
and meet their needs, co-innovate, and help them to create
the firm of the future. J

Suppliers: Atos is committed to delivering high value to its
networks of suppliers. The Group has built solid governance,
using ethics and compliance to drive organizational
processes, and business, thereby securing a sustainable
supply chain. Atos was also the first Information and
Communication Technology (ICT) Company to obtain the
approval of its Binding Corporate Rules (BCR) by European
data protection authorities putting data protection as a key
component of its business culture, for both customers,
partners and suppliers.

/

=

Investors: Despite a negative performance of its share
price in 2022, Atos remains, more than ever, committed to
long-term investor and shareholder value creation.

J

)

=2

Community & society: Atos aspires to excellence in its
community and society contribution. In 2022, Atos was
once again selected as a member of both the DJSI* World
and Europe indexes and for the 10th consecutive year
positioned by the CDP? in its "A list" comprising companies
with the highest scores for their actions to tackle global
warming. Atos also delivered a new milestone towards
its commitment to decrease by 50% by 2025 all its carbon
emissions (2019 baseline) and strengthened its long-term
and net-zero targets with the SBTi new standard criteria and
reach these targets at the latest by 2039. j

* Dow Jones Sustainability Index https://www.spglobal.com/spdji/en/indices/esg/dow-jones-sustainability-world-index/#overview

2 Climate Disclosure Project https://www.cdp.net/en
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1 Group Overview

Vision, ambition & strategy

Vision, ambition & strategy

Balancing two distinct market trajectories and setting the stage for future success.

space." The company aims to achieve this by leveraging

its expertise in technology, engineering, and digital
transformation to create innovative solutions that address the
needs and challenges of its clients. Atos also strives to be a
responsible and sustainable corporate citizen and is committed
to building a positive and diverse corporate culture.

Q tos' purpose is “to help design the future of the information

In 2022 Atos completed a strategic review of its operations. This
identified two distinct market dynamics.

Strategic Review

Inadditiontovalue, clientsareincreasingly calling for responsible
and holistic approaches to technology built upon security
and decarbonization, that drive both business and societal
outcomes. Following the strategic review of its operations, Atos
refocused its business on 2 market dynamics best able to meet
those client needs and away from the industry-led approach it
established in 2020.

Tech Foundations perimeter

Tech Foundations conglomerates the infrastructure and managed
services focusing on designing, building and managing complex
and vital information systems worldwide. In these areas, Tech
Foundations is a recognized leader in Managed Infrastructure
Services and Digital Workplace.

Hybrid Infrastructure & Cloud Services: Tech Foundations
manages and operates the data center and hybrid cloud
infrastructure of our clients. Building a digital backbone of
infrastructure platforms, we help them leverage their journey
to cloud and business transformation.

Intelligent Networks: Transform and manage the network
infrastructure of our clients in the digitalized, connected
world - to achieve high performance with an automated,
modernized, secure, and decarbonized network structure.
Digital Workplace: Management of end-to-end employee
experience including identity and access management,
onboarding and end-user support services, and set-up of
collaboration platforms.

+ Technology Services: Advisory, end-to-end local professional

services and expertise, from application design, build and
run, to hybrid infrastructure services.
Unified Communications & Collaboration: Through Unify,
the family name for remote and distributed work offerings
and solutions from Atos group, management of end-to-end
employee collaboration and communications for knowledge
workers and especially for frontline workers operating in
high-stakes emergency, trading, and dispatch environments.
Business Process Outsourcing: Tech Foundations supports
business  process outsourcing transformations and
automation by combining customer analytics and operational
excellence expertise.
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Evidian perimeter

Evidian conglomerates the Digital, Cloud, Big Data and Cyberse-
curity units of the business forming a new perimeter to accelerate
growth in markets experiencing double digit growth.

Digital and Net Zero: Digital solutions, applications and
platforms leverage the cloud transformation of many
organizations to build new data flows, and new exposure of
data. Digital solutions & applications enable organizations
to build agility into the core of their organization and join the
physical to the digital. COVID-19 has accelerated the adoption
of these technologies as many organizations have sought to
become hands free towards their customers.

+ Cloud: Full stack cloud has expanded beyond the hybrid,

multi-cloud and convergent cloud approaches of recent
past to include sovereignty. In doing so reaching into the late
majority and laggard users later in the technology adoption
curve. Building upon the holistic and end-to-end approaches
of the past, sovereignty adds new layers of requirement such
as ownership, homologation and the nationality of operators
into the mix of services clients require. Orchestration remains
key both in terms of migration and operation of these cloud
services.
Big Data and Cybersecurity: Big data and Cybersecurity
includes the world of digital security as well as mission critical
systems, advanced computing, artificial intelligence and big
data. The increasingly complex digital environments of clients
reflect not just a willingness but a desire to not depend on a
single technology provider for their complete environments.

While organizing under these perimeters it was recognized that
the required investments in transformation would need to be
gathered. After significant investigation as part of the strategic
review it was decided to investigate the potential of carving out
the Evidian perimeter to create two independent companies.
The Board of Directors gave the following as rationale for the
potential carve-out:

- The creation of two companies, each with a more focused
strategy, adapted to their own market, a dedicated
management team and performance management system
and agility to execute their own transformation plan.

Ensure each company has an adequate capital structure
adapted to its own growth and cash generation profile.
Unlock value of SpinCo (Evidian perimeter) by creating
a publicly listed company exposed to high-growth and
highmargin markets.

Fully financed turnaround plan for TFCo (Tech Foundations
perimeter) to bring it back to Free cash flow positive by
2026, while keeping optionality to participate in market
consolidation.

Together the ambition is for the carve-out to maximize
shareholder value. The carve out of the Evidian perimeter is
expected to complete in H2 2023 following the appropriate
regulatory and social processes.



Atos CSR strategy

Group Overview
Atos CSR strategy

future of the information space. Its expertise and services support the development of knowledge, education and research

ﬁ t Atos, the Corporate Social Responsibility (CSR) program is part of our raison d'étre: “The purpose of Atos is to help design the

in a multicultural approach and contribute to the development of scientific and technological excellence. Across the world,
the Group enables its clients and employees, and members of societies at large to live, work and develop sustainably, in a safe and

secure digital space.”

Atos is convinced that digital technologies can significantly contribute to sustainable goals. Following this approach of “Digital for
Good'", Atos sets priorities in the areas of Environment, Social and Governance (ESG) in which it can contribute, in particular with its

core digital strengths.

Atos Corporate Social Responsibility strategy
[GRI 2-22]

Atos' approach to Corporate Social Responsibility is based on an
analysis of the material CSRissues for the Group, considering the
expectations of stakeholders and the impact on the business.

While the CSR program addresses a wide range of topics, the
materiality analysis allows the company to address ESG issues
that have higher relevance for stakeholders and have a higher
impact on Atos for achieving the organization’s goals, strengthen
its business model and enhance its positive impact on society.

Since 2010, the Group has been performing regular materiality
assessments. Every two- or three-years Atos uses an external
expert to perform this assessment using the input from several
stakeholders and getting the support and involvement of the
CSR Committee of the Board of Directors. This materiality
follows an ESG approach covering Environment, Social and
Governance dimensions. The materiality analysis also highlights
the direct contribution to eight SDGs among the 17 United Nations
Sustainable Development Goals (SDG) for the 11 material issues
presented in the materiality matrix in Chapter 5.1.5.

Environmental dimension

Atos also welcomes the new European Union Taxonomy
Regulations for sustainable activities and was one of the first
companies in 2021 to fully implement Taxonomy reporting
(taxonomy eligible and taxonomy aligned) in support of the
European green deal. For a detailed report according to EU
Taxonomy Regulations, please refer to Chapter 5.4.10.

CSR challenges and indicators of progress
[GRI 2-22]

As a result of the materiality assessment, the following
challenges have been identified to lead Atos' CSR journey for
2023 and beyond. These challenges are embedded in a long-
term CSR strategy and are for the Atos Group as a whole. In light
of theannouncement of June 14, 2022, whereby Atos announced
that it was contemplating a separation of the Group into two
independent listed companies, Atos acknowledges that the
following objectives are subject to change when the separation
of the Group is effective. Each of Atos and Evidian will set their
own short-, mid- and long-term CSR objectives following the
ESG approach and the performance of a materiality assessment
for their new scope. For more information, please refer to
Chapter 5.1.1.

For details on the Environmental chapter of Atos' CSR program please refer to Section 5.2.

Material and

relevant topics 2022 Results

2023 Ambition

Decarbonization -+ Atos evolved its market leading net-zero
solutions to address transformation portfolio by investing in new
clients’ environmental digital platforms and decarbonization solutions
challenges (IT for - Atos strengthened its net-zero partner

green) ecosystem through strategic technology

partners as well as consortia and networks

- Atos was recognized as leader in Sustainability

Services by major Analyst firms

Fully contribute to a more decarbonized

and sustainable world by promoting digital
solutions and technologies that support Atos
clients in their own decarbonization journey

Atos carbon footprint
and energy efficiency
of Atos operations

- Atos ambition meeting the most demanding

SBTi requirements

- Atos CO; emissions (Scopes 1, 2, 3) have

decreased by 23.8% between 2019 and 2022

- Atos joined the European Code of Conduct for

Datacenters

- 95% of the electricity consumed by Atos core

datacenters is renewable

Fully contribute to a more decarbonized and

sustainable world by:

- reducing carbon emissions from Atos
operations, and
encouraging and supporting its suppliers in
their own decarbonization journeys

Eco-efficient digital
technologies and
solutions (Green IT)

- Atthe end of 2021, 17 of the Top 100 most

energy efficient supercomputers worldwide
were Atos supercomputers

Fully contribute to a more decarbonized and
sustainable world by further reducing the
energy consumption and carbon footprint of
Atos digital solutions and technologies
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1 Group Overview
Atos CSR strategy

Social dimension

For details on the Social chapter of Atos' CSR program please refer to Section 5.3.

Material and
relevant topics

Talent attraction &
retention

2022 Results

- 28,919 employees recruited, and representing 34%

gender diversity
Key people retention: 89%

2023 Ambition

Further focus on attracting and retaining
skilled, diverse, and engaged talents to
meet our clients’ expectations and ensure
our business growth

Further increase recruitment gender
diversity to 40%

Fulfill 5% of our requirements internally

Skills management &
development

- 66% of employees with an Individual Development

Plan (IDP) and 89% having a performance review

- 85,746 digital certifications

Maintain average hours of training per
employee above 50

+ At least 85% of employees with a

Performance Review

Employees’ health &
safety

+ 35 sites covered by ISO 45001

Occupational Health & Safety

Implement Atos” approach to Health and
Safety by creating and maintaining the
conditions for a safe and healthy work
environment

+ Continue the certification process for ISO

45001

Employee
engagement

- Great Place To Work results 2022: Trust

improvement from 66 to 70%. Atos has either
maintained or improved results in all areas

- Create a tailored workplace experience

through trust, wellbeing, safety and security

+ Continue Great Place To Work program

initiatives to improve trust and obtain new
certifications

Diversity & Inclusion

- 32% gender diversity in Atos

+ 30% gender diversity in Atos Executives

- 26% gender diversity in Key People

- 29% gender diversity in Scientific Community
- Gender diversity in talent programs:

Fuel 53%, Gold for Business leaders 38%,
Gold for Technology leaders 31%

- 29 nationalities in Executive Management

+ Continuously enhance a diverse workforce

and an inclusive culture:

- Gender Diversity recruitment
Maintain gender diversity in Atos
Executives at the same level as in the
group workforce
Keep promoting an inclusive employee
experience and inclusive digital culture
change for the organization and its
customers
Raise awareness and skills around
Accessibility & Digital Inclusion
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Governance dimension

Group Overview
Atos CSR strategy

For details on the Governance chapter of Atos' CSR program please refer to Section 5.4

Material and
relevant topics

Client satisfaction &

2022 Results

- Atos reached a 66% in the Net Promoter

2023 Ambition

In the first semester of 2023 the Group would

delivery capability Score for all clients, including increased like to increase the coverage again and
perception on innovation. The Net therefore is preparing the dedicated processes
Promoter Score increased in 2022 and even and surveys for the time after the separation
more in the group of our TOP clients Furthermore, the Group is continuing its
improvement programs for clients which rated
Atos with Overall Client Satisfaction Score
below 6
Corporate - Strengthened composition of the Board of Ensure that an appropriate corporate
governance Directors with additional skills and experiences governance, compliant with the best practices,
(e.g.IT, Finance, Governance, International is maintained or implemented, as the case may
markets) to oversee the successful execution be, in the two independent entities
of the strategic separation project of the Group
into two independent listed companies
+ Appointment of independent chairs
for all committees, and renewal of
their respective compositions
Improved rating of independent
directors from 64% to 73%
- Set-up of an Ad hoc Committee, in
compliance with the AFEP-MEDEF
Code, to oversee the study and
implementation of the separation project
Security & Data During 2022, 96.85% of Atos in scope + 100% of Atos in scope sites, those with 500
Protection sites, those with 500 or more employees, or more employees, under contractual or

under contractual or legal requirements

to do so, have maintained ISO 27001:2013
certification as either part of the Atos Multisite
Certification or local certification processes
New version of Group Binding

Corporate Rules published

legal requirements to do so, will maintain ISO
27001:2013 certification or be in the process

of onboarding to the ISO 27001:2013 Multisite
Certificate

Maintain the level of material complaints
regarding breaches of client privacy and losses
of client data giving rise to legal proceedings
with an amount claimed of at least € 300,000
closetoo

Research & Innovation

- 230 Client Innovation Workshops

enhanced by the release of Journey
2026, Unlocking Virtual Dimensions

+ € 235 million R&D investment, and Intellectual

Property portfolio reaching 3,300 patents
including 8 new ones on Quantum

+ Continue to foster Atos' client's innovation

through regular Client Innovation Workshops
with Atos Technical and Industry Experts

Compliance
(Compliance with

law and regulations,
including anti-bribery)

- 89.1% of employees successfully completed

the Code of Ethics” e-learning

- 0 significant fines for non-compliance

(0in 2021, 2020 and 2019)

- Pilot of a tool to support the whistleblowing

system to improve the processing, reporting
and follow-up of alerts in India followed

by local implementations in the Americas
and Middle East, Africa, and Turkey

Increase the percentage of employees who
successfully completed the e-learning on the
Code of Ethics and deepen the development of
non-mandatory trainings to raise awareness on
Ethics & Compliance topics

+ Continue to roll out the whistleblowing tool

across the Group, following necessary social
processes in Europe

Supply Chain
Management

- 70% of total Atos Group spend is

with suppliers assessed by EcoVadis
and alternative assessments

- To maintain a high level of assessment of the

Atos Group spend with suppliers by EcoVadis
and alternative assessments
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1 Group Overview
Atos CSR strategy

2022 market recognition

In recognition of its CSR commitments, Atos continued its leading position within its sector in all Environment, Social and Governance
(ESG) relevant criteria, as illustrated by the current market perception from the main international CSR ratings:

2022 Market ESG ratings Atos score Atos position
S&P Global CSA/DJSI 85/100 Top 10%
MSCI AAA Top 7%

CDP Climate A Top 2%
ISS-OEKOM C+ Top 20%
Vigeo-Eiris 70/100 Top 1%
Ecovadis 84/100 Top 1%

Note: information as of February 7, 2023
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Group Overview

Risk management

Risk management

[GRI 3-3]

materialize, they could adversely impact the Company's operations, weaken its financial performance, harm its reputation and

more generally jeopardize the achievement of its short- and medium-term targets. In order to mitigate the risk exposure and,
beyond that, to succeed and develop securely and sustainably, Atos has implemented a multi-factor risk management system, the
governance of which can be set out as follows:

Q tos operates in a fast-changing environment. This, by nature, exposes the Company to various risks. If these risks were to

Board of Directors Audit Committee

The CEO and Group Executive Board

T T T

1
1
1
1
1
1
1
1
1
1
1
:
1
Enterprise Risk Management i =
Regional Business Units < P 9 i =
o
<
% Business risk assessment and i o
£ management = ! 5
> Lt 3 1 ;
= 3 < ! i
Business Lines S 2 CSR Risk Management” —> a i
Clls 5 :
O = 1
— —= 1
o Ethics & Compliance, Data protection !
8 :
Support functions £ |
PP Security & Safety .
— :
First line of defense Second line of defense Third line of defense

* Corporate Social Responsibility (CSR) also reports to CSR Committee (BoD).

The first line of defense is ensured by all Atos employees in their daily work under managerial supervision. They
define and execute operational processes, systems and controls to ensure resilience and compliance with legislation,
regulation, contractual obligations, and Group policies and standards. The first line also performs day-to-day risk
identification, assessment, management and reporting.

The second line of defense provides oversight and control. In light of risk analyses conducted through complementary
approaches, it establishes enterprise-wide risk governance and business resilience requirements. It sets functional
policies, limits of authority and maintains the internal control framework while monitoring the effectiveness of controls
carried out by first line with the support of Internal Control Managers and Risk and Internal Control Coordinators.
Insurance management forms part of the second line of protection.

Being the third line of defense, the internal audit team works according to an annual plan approved by Group
management and the Audit Committee. It conducts audits, investigations and advisory engagements to provide
independent assurance of the effectiveness of the first and second lines of protection.
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1 Group Overview

Risk management

Risk management (continued)

The CEO and Group Executive Board are regularly updated on internal control, internal audit and risks. The Audit Committee
receives a report on internal audit activities at least six times a year, quarterly reports on contracts with significant risks and
periodic updates on internal control and risk management.

Based on the Enterprise Risk Management cartography, the below table lists the main risks identified, broken down by category,
along with the corresponding CSR challenges.

These risks, which could also represent opportunities, are further detailed in section 7 of present document.

Enterprise risks

People

Key people retention
& People Care

Key people
acquisition & Labor
Market

Governance
efficiency

CSR Challenges

IT Security

+ Cyber attack
Systems security
Data protection

Operational and
financial

Delivery quality

- Customer
relationship (contract
management/
satisfaction)
Financial rating
& financial
performance

Go to market

Market environment
Innovation and
Intellectual property
+ Customer digital
transformation and
business model
disruption

Growing risks

Regulation

& compliance
Environmental
impact

Social
Governance

Governance

Reference to section 7

Governhance

Governance

Governhance
Environment

721

7.2.2

723

7.2.4

725
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2022: a year of major reorganization
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Tech Foundations perimeter

Hybrid Infrastructure & Cloud Services
Intelligent Networks
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Open Innovation
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Organization & Business offering

2.1 2022:ayear of major reorganization

In 2022, Atos clarified its governance to accelerate transformation, resume its growth trajectory, optimize economic performance,

and ultimately create value for all its stakeholders.
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In February 2022, Atos announced the deployment of a new
organization, structured around 3 distinct business lines and 4
regional business units, replacing the previous organization by
industry verticals across 5 regions. A major first step in the
Groups transformation, this reorganization saw the
emergence of the following business lines, each
encompassing activities falling under the same business
model and operating in the same competitive landscape:

* Tech Foundations bundles Atos' asset-intensive activities
and regroups activities such as Data Centre & Hosting,
Digital Workplace, Unified Communication & Collaboration
(UCC) as well as Business Process Outsourcing (BPO);

¢ Digital, a skills and capabilities-driven service business
serving Atos' customers in Digital, Cloud and
Decarbonization and helping them succeed in their digital
transformation to drive growth;

* Big Data and Cybersecurity, a high-growth, R&D-intensive
business focuses on cybersecurity services and products,
high performance and edge computing, and mission critical
systems.
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Shifting to an organization by business lines

The four regional business units have ownership of accounts,
regional resources, and full P&L:

¢ Northern Europe & APAC
¢ Central Europe

e Southern Europe

* Americas

The Group recalibrated its approach by Industries: industries
with global relevance and homogeneity (Financial Services &
Insurance, Tech, Media & Telecom, Healthcare & Life
Sciences) were maintained at Group level as part of a newly
global created Commercial Center of Excellence, while
industries with a local presence or practice (Public Sector &
Defense, Manufacturing and Resources & Services) have been
redeployed across the regional business units.

June 2022: announcement of Atos strategic project

and further evolution of the Group’s organization

On June 14, 2022, Atos announced during a capital markets
day that it was studying a separation into two publicly listed
companies:

* SpinCo: a leading player positioned in the high-growth
digital transformation, big data and cybersecurity markets;

e TFCo: a leader in Managed Infrastructure Services, Digital
Workplace and Professional Services.

SpinCo would bring together the Digital, Big Data and
Cybersecurity business lines, while TFCo would consist in the
Tech Foundations business line. The contemplated project
would maximize value for all Atos' stakeholders by:

e Creating two companies, with an increased focus on their
respective strategy and market, with a dedicated
management team, the agility to better serve their
customers and to execute their respective transformation
plan;

¢ Providing each company with an adequate capital structure
adapted to its respective growth and cash generation
profile;

e Unlocking value of SpinCo by creating a publicly-listed
company exposed to high-growth and high-margin
markets;

e Supporting TFCo's transformation and fully financing its
turnaround, thereby restoring its financial performance,
while keeping optionality to participate in  market
consolidation;

e Creating a wealth of
opportunities for employees.

professional  development
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In the contemplated scenario, Atos shareholders would retain
their current shares of Atos and would receive SpinCo shares
as in-kind distributions. SpinCo would be listed on the
Euronext Paris stock exchange. After completion of the
envisaged transaction, it is currently contemplated that Atos
shareholders would hold 100% of TFCo and 70% of SpinCo.
The remaining 30% stake in SpinCo would be held by TFCo
and monetized over time to refinance TFCo turnaround costs.

Atos board of directors approved the launch of the in-depth
study of this project. However, the decision on this
reorganization and separate listing project and its terms and
conditions will be made once the ongoing in-depth analysis
has been completed; it remains conditional on general market
conditions and would be subject to customary processes,
including governance bodies and shareholders' approval as
well as consultation with the relevant employee
representative bodies.

As a consequence of this contemplated project, Atos
organization evolved further into two perimeters managed
separately by two co-CEOs: the SpinCo (Evidian) perimeter,
including the Digital, Big Data and Cybersecurity business
lines, and the TFCo perimeter, corresponding to the Tech
Foundations business line (please refer to Chapter
4.2 Corporate Gouvernance).



2.2 Evidian perimeter

Evidian is one of the largest digital and security players
globally, combining a unique set of highly synergistic
capabilities in digital transformation, cloud, big data and
cybersecurity, with strong European sovereign capabilities.
Active in Digital and Cloud services, Evidian provides a broad
range of services in application development, implementation
and management, digital transformation, artificial intelligence
and machine learning, cloud and net zero transformation
helping organizations to evolve towards virtual enterprises
with physical presence. In addition, Evidian is the world leader
in cybersecurity managed services (Gartner, 2022) and is also
the sole European tier-one manufacturer of high-performance
computers, helping organizations with digital securing and
advanced data processing.

Evidian provides its services and products to a broad base of
Cc. 500 customers across public sector & defense,
manufacturing, resources & services, financial services &
insurance, telecom, media & technology and healthcare & life
sciences. A truly global player, Evidian serves customers in
Europe, APAC, MEA and the Americas. In Europe, Evidian is
particularly well-positioned to address customers' growing
sovereignty requirements, notably with regards to public
cloud, thanks to its leadership in cybersecurity.

Evidian's expertise in key technology areas is recognized by
leading industry analysts. In 2022, Atos' Digital business line,
was positioned by Gartner as a leader in data and analytics,
and a public cloud visionary, and ranked by HFS Research in
the top 10 services providers for SAP S/4 Hana. That same
year, Atos' Big Data and Cybersecurity business line, was
positioned as the number one provider of managed security
services worldwide by Gartner, the number 3 worldwide for
Super Computing by Hyperion Research, and the “leader of
leaders" in edge computing and artificial intelligence by ISG.

Evidian addresses a market estimated at c. €868 billion, that
includes the fastest growing segments of the IT services
market. Evidian's market has sustained a strong growth c.. 11%
per annum over the recent years, driven by digital
transformation, the move to the cloud, Big Data and digital
security needs and is expected to continue to grow robustly in
the coming years, despite the current macroeconomic
slowdown, driven by:

2.21 Digital services

Over the past years, companies have significantly accelerated
the pace of their digitization initiatives and elevated digital
transformation programs higher on their priority list. In Digital
Services, Evidian works with clients across all industries,
enabling them to transform themselves in order to gain
competitive advantage, resilience and sustainability,
across three dimensions: transformation acceleration, smart
platforms and net zero transformation, with a full spectrum
service portfolio comprising Advisory, Design, Modernize,
Build and Run.

Organization & Business offering
Evidian perimeter

* The complexification of digital environments, increased
exposure to cyber risk and expert resource scarcity, leading
organizations to increasingly rely on external technology
partners

The disruption brought by public cloud and hyperscalers,
significantly changing profit pools and go-to-market in favor
of alliances between information technology service
providers, cloud hyperscalers and as-a-service software
platforms

Tightening regulatory environments with growing focus on
data and technology sovereignty concerns, leading
customers to mitigate regulation compliance-related risks
by selecting providers with local footprints and creating
high synergies potential between data, cloud and
cybersecurity businesses

Accelerated pace of digitization, with customers looking to
stay ahead of fast-emerging technology trends and build
next-generation technology capabilities as differentiators

e Customers' net zero ambitions, translating into concrete
opportunities for digital services providers, digitization
being a key enabler of decarbonization

* Market resilience through downturns, with increased digital
spend post Covid.

Evidian provides services, solutions and products (including
advisory,  design,  implementation,  maintenance = &
management and product development for hardware and
software) across 2 Business Lines: Digital and Big Data and
Cybersecurity and 5 Service Lines, each with its unique
offering:

(i) Digital Services;

(i) Cloud;

(iii) Digital Security;

(iv)High performance Computing, and

(v) Business Computing and Artificial Intelligence.

(i. and I, forming the Digital Business Line & iii, iv and v,
forming the Big Data and Cybersecurity Business Line)

Transformation Acceleration consists in helping clients to
integrate emerging technologies, data and new business
models in order to drive value through Digital Transformation
Consulting, Data Analytics, Artificial Intelligence, Customer
Experience, Digital Business Operations and Internet of
Things. Through their deep expertise, Evidian consultants
understand customers' needs and goals, design the solutions
and orchestrate the relevant architectures to achieve business
transformation through data and technologies.

ALOS  Universal Registration Document 2022 \ 37



Organization & Business offering
Evidian perimeter

Evidian is positioned as a trusted partner for clients' digital
journeys, providing customers' digital businesses with secure
end-to-end, industry-specific services and technologies. In the
transformation acceleration field, Evidian leverages recent
strategic acquisitions to bring distinctive solutions to the
market, among which () Nimbix, with a set of solutions
enabling as-a-service model for HPC, Al and Quantum in the
Cloud; (i) Paladion, expanding Managed Security Services
(MSS) capabilities by developing Managed Detection and
Response (MDR) offering as well as expanding coverage for
cybersecurity monitoring, with 4 Security Operations Center
(SOCs); and (i) Maven Wave, reinforcing Google Cloud
portfolio solutions.

Smart Platforms, the most significant revenue contributor
within Digital Services, focuses on helping clients digitalize
and modernize their applications and processes. Clients run
their businesses on applications and Evidian enables them to
build, manage, modernize and integrate next generation
business application platforms, through Application Services,
Digital Assurance, Digital Integration, Service Integration and
market leading packaged software solutions from Salesforce,
SAP, Microsoft, ServiceNow.

Evidian's Smart Platforms offering includes application
implementation and managed services, across the following:

e SAP Solutions (digitizing the entire business and IT
landscape for customers, while delivering operational and
financial efficiencies using private and/or hyperscale public
cloud platforms);

e ServiceNow Solutions (services for the defining platform of
the 21st century to build applications that enable easier and
faster business processes, customer service, IT, security
and HR);

e Salesforce Solutions (modernizing applications through
architecture, design, implementation and testing. Offers for
CRM, APl management, low code platforms, collaboration
and industry specific offerings);

e Application Services (ongoing application development and
management  services with intelligent automation,
leveraging agile and DevOps methodologies) ;

e Digital Integration (digital enablement of business
processes through low code and APl management
frameworks, SOA solutions and complex event processing);

e Oracle, ECM, PLM Solutions (modernizing applications
through standard SaaS offerings in Oracle, enterprise
content management and product lifecycle management);

* Digital Assurance (independent end-to-end testing services
to deliver objective quality assurance, with artificial
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intelligence and machine learning driven test factory and
test automation).

In Smart Platforms, Evidian benefits from (i) strong
modernization and migration capabilities, notably thanks to
the acquisition of Syntel in 2018; (i) a global presence with a
high-quality client base particularly in Europe; (i) a deep
expertise in core industries, with industry-specific platform
accelerators and (iv) the ability to deliver end-to-end solutions
and extensive support for leading hyperscalers platforms.

In Net Zero Transformation, Evidian's ambition is to build on
Atos' legacy of strong sustainability focus and to remain a
pioneer in secure and decarbonized digital, providing clients
with a comprehensive, end-to-end decarbonization service
offering in order to enable and accelerate their journeys to
net-zero.

Evidian offers a broad range of sustainability consulting
services covering emissions measurement, reduction and
offsetting. As "what does not get measured does not get
managed’, Evidian helps its clients to navigate the complexity
of sustainability measurement, reporting and forecasting.
Then it assists them in addressing sustainability risks and
opportunities in strategy, finance and governance, in enabling
sustainability improvements through operations, execution
and agility, and in driving sustainability innovation in products,
services and business models. Lastly, Evidian provides carbon
offset solutions and certifications.

Evidian benefits from a deep sustainability expertise, with
established net zero advisory and climate finance offerings
and methodologies, thanks to the acquisition of the renowned
sustainability specialist EcoAct in 2020, and capitalizes on
multiple in-house assets to support its clients: AtoZero
(transformational program for net zero), MyCO2Compass
(carbon management platform) and digital decarbonization
solutions. Evidian has engaged into partnerships to create
innovative Net Zero solutions:

e A partnership with SAP, on ERP and analytics, for the
integration of real-time insights across business processes,
benchmarking and Al/ML-powered analytics;

e A partnership with BASF, for carbon tracking (emissions,
carbon footprint calculation and leakage tracking in
commercial and industrial setups);

° A partnership with Johnson Controls, to
develop decarbonization platforms and digital and loT
solutions to reduce carbon emissions of commercial and
industrial buildings;

e Partnerships with hyperscalers (AWS, Google Cloud) to
develop AlI/ML and loT platforms, APIs and services for
analytics of sustainability-linked data.



Cloud

Over the recent years, and particularly through the pandemic,
the scale of accelerated digitalization has been driving the
market for data centre consolidation and migration to cloud,
while complying with the emergence of new regulations
related to data storage and privacy.

2.2.2

With c. 7700 experts across the cloud architecture spectrum,
Evidian provides advisory, design, build and run cloud
services, to help clients conduct an effective cloud
transformation. Evidian blends cloud advisory consulting,
application  transformation  expertise, prebuilt  cloud
accelerators, and innovative talents in a suite of end-to-end
set of services to help clients navigate and accelerate their
cloud journey securely. Evidian makes continuous investments
in different Cloud-related assets and IP such as: Cloud
operation center, Cloud migration and modernization center,
world-class Cloud Edge & Far Edge solutions combined with
new 5G connectivity solutions.

More precisely, Evidian is active in the following cloud market
segments: (i) cloud advisory services (helping clients devise
their overall cloud strategy and business case, modern
platform strategy and application and data strategy); (ii) cloud
design and build services (helping clients in public / hybrid /
private cloud implementation, migration of applications to the
cloud, development  of  cloud-native  applications,
implementation of cloud SaaS, cloud data platforms,
implementation of Edge and Internet of Things, digital
organization transformation) and (iii) cloud operations (public/
hybrid/private cloud managed services, managed cloud
security services, cloud-native applications managed services,
managed cloud SaaS).

Evidian's OneCloud portfolio under the OneCloud brand (10
offerings) helps customers achieve the promise of cloud
through accelerated advisory, adoption and continuous
improvement services. This is designed with greener and
more secure architectures and delivered through an agile and
inclusive culture to enable innovative business outcomes.

Organization & Business offering
Evidian perimeter

Evidian's cloud transformation capabilities have been recently
expanded thanks to strategic acquisitions in Europe and in
North America in high demand segments (e.g. Cloudreach,
Maven Wave, Visual BI).

Evidian's cloud services are delivered in close collaboration
with a world-class partner ecosystem which includes all the
major hyper-scalers: Amazon Web Services, Google Cloud,
Microsoft Azure, along with SAP, VMware and Red Hat. All
partners support OneCloud and are ready to deliver their
market leading cloud technology and business solutions. By
bringing together the worlds leading cloud and business
solutions providers, Evidian is able to design and integrate a
cloud business platform capable of addressing any business
challenge. The Group also participates in European initiatives
(e.g. Gaia-X, International Data Space ASC).

On the European cloud services market, Evidian is uniquely
positioned to address clients' growing security and
sovereignty requirements. These requirements are captured in
the concept of sovereign cloud, enabling clients across the
world to meet the challenges of managing their data in the
edge to cloud continuum, in line with the highest jurisdictional
data governance requirements. More precisely, sovereign
cloud requires the same level of service as public cloud (i.e.
scalability, innovative features, cost efficiency, secured
features) but with added protection in line with sovereignty
regulations (e.g. locally hosted and processed data which
represent a significant barrier to entry for players without a
European physical presence, or security and encryption
capabilities in line with European regulation (SecNumCloud
Cs5 and European Secure Cloud)). In this context, Evidian's
recognized leadership in cybersecurity will help drive an
unmatched ‘secure cloud' offering, powered by its sovereign
cloud encryption services (e.g. tokenization and application
encryption). Evidian's unique set of highly-secured cloud
solutions is enabled by proprietary capabilities (Bull Sequana
Edge Services, Trustway range of encryption products,
Evidian's Identity and Access Management software, Managed
Detection and Response cybersecurity monitoring services).
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Organization & Business offering
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2.2.3 Big Data and Cybersecurity

The Big Data and Cybersecurity Business Line gathers the Big
Data, Security, and Mission-Critical Systems expertise
developed in-house by Atos. This advanced know-how meets
critical customer challenges in processing today's and
tomorrow's gigantic volumes of data, connecting people, data,
and things to create business value, and fully protecting all of
them.

The Business Line is structured in two division encompassing
five complementary activities that help customers build
trusted and integrated intelligent systems:

¢ Digital Security, encompassing the following activities:

(i) Cybersecurity services: cybersecurity professionals to
advise, to build ongoing up-to-date extreme security;

(ii) Cybersecurity products: highly certified software and
hardware products to support customers in protecting
their data, managing access and securing identities,
bringing the needed layer of trust in today's heterogenous
digital environments;

(iii) Mission Critical Systems: highly efficient and resilient
solutions for organizations that ensure the well-being of
people, the protection of nations, and the integrity of
infrastructures. This particularly addresses the homeland
security, defense, telco, aerospace, energy, and
transportation sectors;

e Advanced Computing, encompassing the following
activities:

(i) High-Performance Computing, Quantum and Al
High-performance Hardware/Software technologies and
services for digital simulation and Artificial Intelligence,
enabling public research laboratories and corporate R&D
teams to perform very complex simulations using the
most powerful computing systems in the world,
combination of high-end hardware and software
environments optimized for manufacturing, weather
forecasts, life science and oil and gas industries;
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(ii) Business Computing & Al: uniquely powerful Hardware/
Software solutions and services for computing massive
business data flows and turning them into business
outcomes. Best in class Al computer vision technologies
enabling real time analytics of the most complex data (e.g.
images) in a performant and secured environment.

The Business Line relies on R&D teams whose expertise is
recognized internationally and strongly contributes to the
development of Atos technology portfolio, from
infrastructures to smart data platforms and industry solutions.

e The R&D team is a multidisciplinary team composed of
engineers and PHDs. It has developed expertise in software
development (in cybersecurity, critical systems, loT, parallel
computing, Artificial Intelligence, operating systems,
specialized information systems, user solutions/ as a
Service, telecommunications), design of complex hardware
systems  (supercomputers, motherboards, Hardware
Security Module, secure phone), in the design of
specialized components such as ASIC (interconnect, node
controller), Quantum computing (algorithms, simulation,
acceleration of HPC), mechanical design (servers), fluid
mechanics and thermal engineering for digital
infrastructures (pumps, cooling, power supplies, specialized
space systems).

e The R&D team is involved in major global or European
innovation programs in Digital Simulation, Big Data, Artificial
Intelligence, Quantum, Cybersecurity and Avdance
Computing. In addition, the team collaborates with Atos
clients by implementing co-development projects, in
particular with the CEA (Commissariat & I'Energie Atomique
et aux énergies alternatives), recognized as one of the best
public research organizations in the world.

* The R&D team collaborates with the world's leading R&D
teams, such as AMD, AWS, Intel, NVIDIA, Dell EMC, VMware,
Google, Microsoft, and Hitachi Vantara, among others.



2.2.3.1 Digital Security

Evidian is the n"1 European player and a world-class leader in
the high-growth digital security market. For Evidian, digital
security means (i) the activities necessary to protect assets, to
safeguard the functioning of our daily lives, through both
cyber and physical means, and (i) building resilient systems
that are essential for the economy, society, and critical
infrastructure. The 3 cores pillars of Digital Security activities
include cybersecurity services as well as cybersecurity
products and mission-critical systems. Evidian can therefore
manage the whole digital security process for its customers,
from consulting to operations, enabling them to go beyond
traditional cyber security, towards prescriptive security (a
fusion of technologies and processes enabling to dramatically
improve the proactive response to threats) and business, a
highly differentiated capability on the market.

Evidian's cybersecurity services include two different activities:

e Security advisory: these services enable organizations to
audit their security and compliance levels (PCI DSS, ISO
27001, etc) to define and integrate the most adapted
security policies and solutions depending on their business
context and needs. With the convergence of information
technology and operational technology, Evidian has a
strong expertise in consulting to support its customers in
the Industrial security journey. Evidian's experts help their
customers understand their risk exposure and build their
cybersecurity strategy by strengthening an organization's
security level with security services and solutions. In the
past years, Evidian has reinforced its position on the cyber
consulting and incident response market with key
acquisitions in different markets and regions: acquisitions of
digital.security in France, In Fidem in Canada and SEC
Consult in Europe and APAC, bringing highly skilled
consultants in cybersecurity consulting and incident
responses. Atos has been ranked leader in the 2022 Cyber
resiliency services report;

* Managed Security Services: in order to provide constant
and efficient security solutions to customers faced with an
increasing number of ever more sophisticated
cyberattacks, (such as ransomware, distributed denial of
service, botnet, advanced persistent threats, crypto-mining,
phishing), Evidian not only provides advanced solutions, but
also delivers complete managed security services with its
network of 16 Security Operation Centers across the globe
and was ranked by Gartner in 2021 as the N1 managed
Security services provider worldwide @, These capabilities
act as a strong differentiator, thanks to Evidian's Aisaac,
home-grown leading Managed Detection & Response
platform, which delivers pioneer managed detection
capabilities, integrating the best security technologies
(SIEM, SOAR, CSPM, EDR, UBA, NTA and Security Analytics)
to offer extremely advanced threat detection and response
capabilities. Atos has been ranked among the global
leaders by Everest group for its Managed Detection and
Responses services @,

Organization & Business offering
Evidian perimeter

Evidian's cybersecurity products include:

e Access Management and Identity Governance &
Administration (IGA) Software, making sure that the right
people access the right resource at the right time. Evidian is
recognized as the major European player in Identity and
Access Management by industry analysts such as
ISG®@and specifically in IGA (e, directory, user
provisioning, access control) by Kuppingercole @,

e Encryption solutions: relying on its highly certified Trustway
range of products, Evidian offers comprehensive key
management and data encryption platforms to enable
customers to protect, manage securely and migrate
sensitive data wherever it resides, on-premises or in virtual,
public, private or hybrid cloud environments.

e Trusted digital identities: powerful solutions for securing
digital identities and secure communications for people
and the Internet of Things.

As a result, Atos cybersecurity products cover customers
strategic security needs such as:

e |T Security: Identity and Access Management (including as
a Service), multifactor authentication (MFA), Single Sign-On
(SSO), Public Key Infrastructure (PKI) and Certificate
Lifecycle Management, advanced and qualified electronic
signatures, e-mail and file protection up to classified
information, P Encryptors (VPN), Hardware Security
Modules (HSM), and Key Management Systems;

e Government Identity: management of citizen identities with
complete elD and ePassport solutions, such as ID cards,
embedded card applications and middleware, Government
PKl and HSM;

e |oT and Industry Security: with HSM for payment and smart
metering solutions, PKI for loT (Cooperative Intelligent
Transport Systems), embedded Secure Elements and
crypto libraries.

Evidian's Mission Critical Systems solutions and services
provide efficiency and safety for mission-critical activities in
defense, homeland security, telecommunications and critical
industries. These activities benefit from a strong convergence
with Evidian's cybersecurity, analytics, High Performance
Computing and Big Data technologies, to create the
intelligent defense, next Gen homeland security and industrial
systems of tomorrow. Mission-Critical Systems provide
products and systems as well as delivers programs in three
main areas:

e Critical Communications Solutions (CCS). a range of
solutions delivering secure and resilient communication
systems for field operations in Homeland Security and
Defense, as well as critical connectivity for Industry 4.0,
energy, transportation and smart cities. Evidian's offering
delivers 4G/5G connectivity in a form factor designed for
critical usage, integrated with legacy PMR/LMR (Private/
Land Mobile Radio) solutions. This includes compact

transportable private LTE (Long Term Evolution)

<

1) Atos was ranked number 1 worldwide in Managed Security Services by revenue in Gartner® Market Share report for Managed Security Services, WW,

2021.

2) Managed Detection and Response (MDR) Services PEAK Matrix® Assessment 2023 by Everest Group https.//www.everestgrp.com/peak-matrix/
it-services/managed-detection-and-response-mdr-services-peak-matrix.html
3) Atos named leader in IAM solutions in 2022 ISG Provider Lens™ Cybersecurity — Solutions and Services report for France and Germany (https.//

atos.net/fr/2022/communiques-de-presse_2022_09_14/atos-leader-cybersecurite-isg-provider-lensfrance;
home/20220907005051/en/German-Firms-Tighten-Cybersecurity-Against-New-Threats)

4) European analyst company KuppingerCole has positioned Evidian IGA as a Market leader in the Leadership Compass report 2022, focused on Identity
Governance & Administration - IGA (https.//www.evidian.com/products/identity-governance-and-administration-ga-10/
kuppingercole-leadership-compass-identity-governance-administration-iga/)

https.//www.businesswire.com/news/
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2 Organization & Business offering

Evidian perimeter

networks, secure smartphones, portable modules ensuring
communication resilience, mission recorders, and gateways
to legacy PMR/LMR. In addition, Evidian provides a broad
range of integration and support services for professional
mobile radio systems. Evidian position itself as technology
provider as well as a telecom system supplier with a strong
ambition to expand in new geographies, especially Asia and
North America.

* Command, Control and Intelligence (C2l) for defense and
homeland security: this activity main focus is to provide
information and decision-making systems as well as data
analyzis systems for Defense and homeland security use
cases. For example, the Company's Digital Battle
Management System software has been selected by the
French Army as the basis of SICS, France's single unified
battle management system within the SCORPION program
(used by French army in OPEX). On the public safety side
C2l is providing solution to support the next generation
emergency management systems based on its GEMMA

software, which equips Public Safety Answering Points
(PSAP) for emergency management, protecting millions of
European citizens. The Company has also created Athea, a
Jjoint-venture with Thales, to work on the future sovereign
‘infostructure’ of the French Ministry of Armed Forces.

Aerospace and Defense Electronics (ADE): Evidian designs
and manufactures a range of modules intended to be
integrated into defense and civilian systems. The BEN
Marine range of navigation instruments equips many
civilian and military ships worldwide, including the most
active French military ships. The Avantix line of electronic
warfare modules delivers signals intelligence, including a
line of ELINT radar characterization and analysis. The
Air-Land-Sea  electronics  activity supplies onboard
equipment for communication, processing and analysis.
The SkyMon system offers several interference mitigation
tools and detects, analyzes and locates interferences
affecting satellites and ground stations.

2.2.3.2 High-Performance Computing, Quantum and Al

As the leading European player in High-Performance
Computing (winning 6 out of 8 of last Euro HPC contracts), and
a pioneer in Quantum Computing, Evidian is the only
European designer and manufacturer in High-Performance
Computing, and a pioneer of next-generation analytic
platforms that will be at the heart of tomorrow's business
information systems.

Atos' High-Performance Computing business, now part of
Evidian, has designed, made, and integrated several of the
most powerful supercomputers worldwide, dedicated to
simulation and artificial intelligence. In 2022, Atos HPC
business was ranked n°3 worldwide leader in high-end
supercomputers by Hyperion Research, the leading analyst
firm on HPC. It also won the Editor's Choice Award for Top 5
Vendors to Watch from HPCwire, the only award of its kind in
HPC. Among many projects, it has delivered in 2022 the
EuroHPC Leonardo supercomputer, hosted by Cineca, ranked
4th among the world's most powerful supercomputers (TOP
500). Additionally, it won the Gordon Bell Award at the Dallas
Supercomputing Event. Lastly, Evidian is a recognized as the
Green HPC leader, as it produced the 8th most energy
efficient system in the Green 500 ranking (November 2022)
thanks to its own cooling solutions, Direct Liquid Cooling, a
proven technology that minimizes the overall energy
consumption of a system by using warm water up to 40°C.

Evidian's line of HPC hardware, software, services and
solutions include:

e BullSequana X: a highly powerful range of HPC servers,
from any scale to Exascale-class supercomputers,
combining cutting-edge processing innovations such as the
Bullsequana eXascale Interconnect, Al mechanism, and a
Direct Liquid Cooling technology to deliver unprecedented
performances;
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e ThinkAl: end-to-end solutions enabling enterprises and
researchers to design, build and deliver scalable,
energy-efficient, high-performance Al platforms in only a
few weeks. It leverages the Evidian Center of Excellence in
Performance Programming, which combines in-depth
industry knowledge with data science proficiency in order
to strategize a purposeful roadmap for Al journeys;

° Quantum computing solutions, offering clients a unique
Quantum Computing (QC) application development
environment, enabling institutional and industrial
organizations to engage with quantum computing to boost
discovery, speed up innovation, and start unlocking the
power of quantum computing. Evidian advanced and
innovative QC solutions empower developers to easily
explore use cases and accelerate the next generation of
applications applied to industry and government
challenges.

To provide all these capabilities as a service, Evidian also
offers:

e The Nimbix Supercomputing Suite, which provides
customers with access to one of the broadest HPC, Al, and
Quantum supercomputing portfolios in the cloud, from
hardware to bare metal-as-a-service;

e Scientific Computing Services (S+C), which provides [T
services, solutions, and software enabling an efficient use
of complex computer environments and HPC in research &
development. S+C customers include leading
manufacturers and suppliers in  the automotive,
microelectronics, aerospace, and pharmaceutical sectors,
as well as scientific research institutes.
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2.2.3.3 Business Computing and Artificial Intelligence

Evidian leverages its strong know-how in HPC to deliver
powerful open servers, software platforms, and related
services. It is the leading European provider of large open
servers and a global leader in Edge Al. These computing
infrastructures and the related Al software platforms and
services enable customers across all industries to unleash the
value of data, thus gaining competitive advantages.

Evidian provides hardware, software, solutions and services
that include:

e High-end platforms, such as BullSequana S/SH: open
servers that enable real-time analysis of very large data
sets, notably for new generation “in memory" software such
as SAP HANA environment, for which BullSequana S/SH
series supports some of the largest implementation
worldwide. Such servers are also used for the consolidation
of Oracle databases and new generation converged
infrastructures for "data lakes’, artificial intelligence, private
clouds and virtualization. As a strong recognition of its
top-class technology, three world-class companies have
signed a reselling agreement with the Company: Cisco,
Dell-EMC and Hitachi Vantara;

e High-performance edge servers: BullSequana Edge and
Edge nano. As data consumption becomes more and more
personalized and processed in real time, transactions occur
closer to the source, at the edge or distributed across
networks.It is estimated that, in 2025, 75% of data will be
created and processed in the edge servers and in the
Internet if Things, compared to less than 50% today.
BullSequana Edge portfolio is providing a secured, high
performant and resilient infrastructure optimized to analyse
the most complex data in real time as close as possible
from where the data are generated to enable real time
decision without heavy data transfer;

e A complete range of high-performance Unix servers
(Escala), as well as new generation mainframe servers
(BullSequana M).

In addition, Evidian provides high-performance Al software,
solutions, and services that can run on any on-premise or
cloud infrastructure, but can be packaged with the unique
capabilities of BullSequana servers to provide powerful, plug
& play Al platforms. This offering includes notably:

* A computer vision platform, which provides best-in-class
computer vision solutions and Al-powered video analytics
applications for multiple strategic use cases (smart city
safety, access control and intrusion detection, traffic
management..) deployed in more than 30 industries, with a
fast-growing base of clients in 38 countries;

e Vertical Al solutions from Evidian's Big Data and
Cybersecurity Al centers of excellence (DataSentics and
Zdata) bringing together Al & data science services
capabilities to deliver clear business outcomes to
customers in multiple sectors, with a strong focus in
Finance & Insurance (360° customer experience, risk
scoring, fraud detection, churn prevention), Retail (product
matching and categorization, Product recognition and
shelf-inspection) and Manufacturing (anomaly detection,
quality inspection).
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2.3 Tech Foundations perimeter

Tech Foundations is a full-service system integrator and
managed service provider that designs, builds, and manages
digital infrastructure for its customers. As a hybrid and
sovereign cloud specialist, its mission is to work as a trusted
partner helping organizations to manage their vital systems,
transform their IT landscape to optimized hybrid
environments, and innovate to achieve their goals.

Tech Foundations helps its customers to grow their business
through creative use of technology and open ecosystems to
address not only today's challenges, but also those of
tomorrow. Its customers face the challenges of implementing
digital transformation in the context of rising total cost of
ownership of IT and an evolving mix of legacy and
next-generation technologies. These enterprises need to

2.31

Tech Foundations is a recognized leader in the provision of
services to manage and modernize its customers' operational
backbone. It operates hybrid cloud environments,
incorporating on-premise and cloud, and helps customers to
identify and implement the optimal journey to cloud based on
desired business outcomes.

To power customers' digital transformation, Tech Foundations
data centers and cloud services span the entire cloud
adoption lifecycle; this includes moving, migrating, and
transforming customer workloads to the most appropriate
environment. Major projects include Hybrid and Multi-Cloud
design, adoption and orchestration services for a large
international group specializing in the energy, health, industry
and construction sectors. Harnessing cloud-enabled agility
and automation, this has helped the group to improve
resilience, cost-efficiency and supply chain delivery across its
operations.

Offering true hybrid cloud capabilities, Tech Foundations
works seamlessly with Digital and integrates leading public
clouds such as Amazon Web Services (AWS), Microsoft Azure
and Google Cloud Platform (GCP), together with private cloud
environments based on technologies such as VMware and
OpenStack. It delivers platform orchestration and cloud
service management by  leveraging best-in-class
technologies, including ServiceNow, Terraform and Ansible.

Tech Foundations is ranked by analysts as a leader in:

e Data Center Outsourcing and Hybrid Infrastructure
Managed Services for nine years in Europe and four years
in North America (Gartner)

e Cognitive & Self-Healing IT Infrastructure Management
Services (NelsonHall)

e Next Gen Private / Hybrid Cloud (ISG)
¢ Mainframe Services (ISG).

Tech Foundations provides bespoke sovereign cloud
environments that ensure its customers have complete
control of their data in compliance with all applicable local
and  regional regulations and jurisdictions.  This
encompasses: data sovereignty to prevent third parties,
including the cloud service provider, from accessing data;
operational sovereignty so that cloud providers' employees
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accelerate often complex migration to multi-cloud
environments, whilst maintaining sovereignty and meeting
regulatory frameworks.

Leveraging an agile employees base and a customer-centric,
industrialized, and automated operating model, Tech
Foundations supports its customers to meet these challenges
by:

e Optimizing  workplace  environments and
mission-critical operations 24/7

running

* Managing the complexity of a multi-cloud environment and
modernizing application development

e Providing trusted private and sovereign cloud platforms
while meeting compliance requirements.

Hybrid Infrastructure & Cloud Services

and operators cannot compromise workloads; and workload
sovereignty so that enterprises can run software wherever
they need, without dependencies on their service providers'
cloud.

To offer services worldwide, Tech Foundations has developed
a global data center strategy and presence to provide Hybrid
Infrastructure & Cloud Services from secure and increasingly
energy-efficient data centers at 86 data locations. Innovation
to deliver environmentally-responsible data center services is
central to Tech Foundations strategy and underpins its
leadership in sustainability. Over 62% of its data centers run on
renewable electricity and it operates the world's first hydrogen
data center. Since 2020, its power usage reduction program
for data centers has delivered a reduction in overhead energy
of 14%; this program continues.

Tech Foundations Hybrid Infrastructure & Cloud Services
comprise the following.

e Data Center Facility Services. Local data center teams
provide rack space, redundant power and cooling, security
and access services and hardware installation services
according to global data center operation standards.

e Server Services. These are provided at Atos data centers
and, where needed, customers' data centers for full
flexibility and scalability. Based on strategic partnerships
with global vendors, services include management of
Windows, Linux, and Unix servers. Leveraging a global
toolset and ITIL-based processes, customers' enterprise
servers are managed and monitored 24/7.

e Storage & Data Protection Services. Tech Foundations
delivers a variety of storage technologies and services:
storage services (primarily capacity, access, availability,
storage) and backup infrastructure services for storage,
servers, and applications. Backup recovery solutions are
provided, with off-site data replication to protect servers as
well as large databases.

¢ Mainframe Services. Global mainframe operations leverage
innovation to develop mainframe platforms in terms of
technology and efficiency. Tech Foundations supports
customers with the transformation and transition of
complex legacy applications into cloud without losing the
reliability and security of mainframes.



* Managed Hybrid Cloud Platforms. These are designed as
scalable, flexible, secure and compliant multi-cloud
environments combining the efficiency and scale of public
cloud with the security and control of private cloud. For
customers, they are the foundation to create, manage and
measure a multi-cloud vision and digital business. They
enable innovation such as cloud-native application
development, Internet of Things deployments and
advanced data analytics.

e Hybrid Platform Transformation Services. These include
server hardware provisioning, migration, transition, and
transformation for on premise and private cloud solutions.

2.3.2 Intelligent Networks

Tech Foundations provides services to keep its customers'
networks in operation. It transforms and manages network
infrastructure to achieve high performance with an
automated, modernized, secure, and decarbonized network
structure. Tech Foundations accelerates the adoption of
next-generation technologies in network products and
services and secures the connectivity needed by its
customers. Recent engagements include work with BBC
Cymru Wales to design, implement and manage its new
corporate network which provides connectivity across the
board, including advanced broadcast and media systems, and
has enabled a significant step towards the BBCs goal of
cutting carbon emissions.

e Digital Fabric (Data Center & Private Cloud
Networks). These services provide the physical connectivity
for all IT devices in a data center. Its application-centric,
multi-tenanted, micro-segmented and secure data center
network environments offer cloud-like agility. Leveraging its
partnerships with major network hardware vendors, Tech
Foundations offers standardized data center network
solutions, infrastructure design, established deployment
process, and documented delivery practices.

* Digital Edge (Enterprise Wired & Wireless). These services
provide the foundational connectivity for people, places
and things. A suite of cloud-managed software-defined
network offerings provide intelligent Al-driven and unified
connectivity, together with cloud-native security.

* Digital Connect (Wide Area Network (WAN) & Cloud
Interconnect). These services connect customers'

Organization & Business offering
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In November 2022, Atos and AWS announced a Global
Strategic Transformation Agreement that enables Atos
customers with large-scale infrastructure outsourcing
contracts to accelerate workload migrations to the cloud and
achieve digital transformation. Atos selected AWS as its
preferred enterprise cloud provider and AWS named Atos as a
strategic partner for IT outsourcing and data center
transformation. AWS will work with Atos to develop and
deliver new industry solutions for IT outsourcing and data
center transformation, and to upskill Atos' employees and
drive efficiencies in its data center, cloud, and security
operations.

businesses to the cloud, data centers and the world. They
include secure and application-centric WAN overlay
connectivity services from global providers, from the Edge
and Digital Fabric to the Cloud. A suite of software-defined
network services provide high-availability, agile and flexible
connectivity to hyperscalers and customers' partners.
Offering low latency and connectivity to public clouds and
customers infrastructure, Tech Foundations provides
proximity to edge I0T/5G devices and Network Functions
Virtualization  services. Intelligent WAN connectivity
provides remote access from anywhere with local cloud
‘'off/on ramp’ and Secure Access Service Edge services.

Network Building Blocks (Foundation Network Services).
Tech Foundations provides foundation and legacy services
to secure and run its customers' networks. These offer
connectivity security with a fully integrated core network
service that enables all communications over an IP-based
network. They are provided to customers as well as Atos'
internal services, including customer support and service
desk networks, internet access and application controllers.

Network Transformation Services. Tech Foundations
supports customers throughout their transformation
journey, enabling them to undertake network
transformation while maintaining legacy networks as
required. Services include analysis of the current network,
design of a roadmap to deliver strategic and tactical
change, and acceleration of de-risked network
transformation.
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2.3.3 Digital Workplace

People experience is a strategic priority for organizations that
recognize the importance of engaged employees to deliver
business objectives. Digital solutions must therefore directly
enhance the quality of working life, employee wellbeing and
productivity as part of an inclusive, accessible, and
decarbonized way of working.

In response, Tech Foundations' strategy is designed to deliver
an optimized workplace that is personalized, efficient,
sustainable and cost-effective. It has invested in adapting its
portfolio to deliver the following employee experience service
components.

e Accessibility. Digital accessibility is the extent to which a
digital product, service or device can be used by as many
people as possible, including those with disabilities
(permanent, temporary or situational). Accessibility services
ensure that technology and business do not prevent all
employees from fully realizing their potential.

* Digital Workplace Platforms. Supporting 38 languages
with onsite support capabilities in 115 countries, these are
designed to provide a single point of access to data and
applications at the time of need - intuitively, securely, and
instantly from any device. Users can order/onboard new
devices, request and access new apps, or access and share
files while staying protected from accidental data loss.

* Engaged Employee Experience. These services transform
and manage holistic employee experience, from IT to HR,

2.3.4 Technology Services

Tech Foundations' Technology Services help customers to
adapt to new business challenges, spanning advisory services
around technology-enabled transformation, end-to-end
specialized services, and hybrid infrastructure integration and
maintenance services.

¢ Professional Services. Local and global specialists support
IT transformation projects with end-to-end professional
services, specialized service centers and infrastructure
services. They leverage the capabilities of expert global
partners including Dell, NetApp, Veeam, Cisco, and Lenovo.
A network of 10 regional innovation labs is integrated into
regional ecosystems for co-innovation with customers
around top technology trends such as Al automation,
metaverse, and mixed reality.

* Maintenance and Support Services. These enable
customers to streamline and optimize maintenance
logistics and costs related to hybrid infrastructures and
networks. They include value-add offerings such as full
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leveraging data and helping enterprises to adapt to new
digital enablers.

¢ Intelligent Care Center. This helps enterprises to transform
the way employees consume omnichannel support
services, leveraging automation, cognitive analytics, and
intelligent virtual agents to provide targeted on-site and
remote support.

¢ Intelligent Collaboration. These solutions enable
employees to connect, communicate and collaborate to
improve teamwork inside and outside the boundaries of the
enterprise. Solutions encompass people, documents and
information, with voice, email, chat and video. Employees
can create content across distributed teams and control the
security of their data.

Digital Workplace Services span advisory and consulting,
design, implementation, managed services and support. They
draw on an ecosystem of partners including Microsoft, Dell,
ServiceNow, and Nexthink. Ranked by Gartner as Leader in
Outsourced Digital Workplace Services for six consecutive
years. Tech Foundations has, for example, helped EY to
personalize and improve employee experiences for
approximately 300,000 people in over 150 countries.
Delivered as a proactive, pre-emptive and automated
experience anywhere anytime, it provides efficient services
and support to employees while increasing productivity.

delegation (Single Point of Contact), vendor certified break
& fix and predictive maintenance (end-to-end monitoring
and high availability).

¢ Integration and Value-Added Reseller (VAR) Services.
Solutions and services to design and implement the
backbone of customers' digital and cloud transformation
through the resell of partner products (compute, storage,
network) and associated software, supplemented by
value-add integration services.

Tech Foundations has provided Professional Services, for
instance, to a key European public procurement player. Work
included delivery of a new internal development support
structure, cloud services coordination, and a new marketplace
infrastructure for project and managed service contracts.

As part of the evolution of its Technology Services portfolio to
meet customer demand, Tech Foundations will introduce a
suite of Technology Consulting services in 2023.



Organization & Business offering
Tech Foundations perimeter

2.3.5 Unified Communications & Collaboration

Tech Foundations' Unified Communications & Collaboration
solutions, under the brand Unify, are designed to help
organizations build a more connected and productive
employees to improve team performance, individual
engagement, and business efficiency.

By combining its OpenScape communication platforms and
strategic partner offerings, including Unify Office by
RingCentral and Cloud Contact Center powered by CXone,
Tech Foundations helps its customers’ employees to work
from anywhere using best-in-class communication, contact
center and collaboration tools.

The portfolio provides a full complement of unified solutions,
from fully integrated software-based applications to the
global services that implement and manage them. Services
are tailored for each customer, from foundational voice to
mission-critical communication workflows, so all types of work
are connected.

* On-Premise Solutions. Unify offers stand-alone voice
applications or those that integrated with other unified
communications applications. To offer choice to the
market, these combine carrier-grade reliability, security,
scalability with flexible on-premise or hosted cloud
deployment options.

2.3.6 Business Process Outsourcing

Tech Foundations Business Process Outsourcing combines a
direct headcount with a sizeable proportion of offshore
utilization through a dedicated Business Process Outsourcing
team in its Global Delivery Center. One of its key differentiators,
particularly in Public Services, Financial Services and Health, is
that in these sectors Tech Foundations manages the full
end-to-end  service, deploying digital  technology,
transformation, and employees with specialist technical and
industry expertise. This enables Tech Foundations to add

e Enterprise Cloud Communications. Enterprises interact
with increasingly empowered employees and customers
who expect fast, convenient, and consistent ways to
connect. Tech Foundations customers therefore need the
agility to support any channel, from any place, at any time,
quickly and efficiently. Cloud communication solutions are
designed to support multiple, global locations and remote
workers, with automatic software updates and built-in
security and scalability.

e Mission-Critical Solutions. Solutions serve organizations
with mission-critical communications requirements that
demand absolute reliability and trust across multi-channel
experiences including video, data, drones, robots and
sensors.

Tech Foundations helped the large State of California to
transform its platform supporting advanced communications
between the public and emergency services. This enables
real-time routing and exchange of information within 9-1-1
centers to reduce response times, enhance situational
awareness and increase first responder safety.

On January 25, 2023, Atos announced it has entered into
exclusive negotiations with Mitel Networks ("Mitel") for the sale
of its Unified Communications & Collaboration Services
businesses. The proposed transaction is subject to the
consultation of the relevant employee representative bodies
and other customary regulatory approvals, with closing
expected in H2 2023.

value via its domain expertise in addition to the traditional
benefits associated with Business Process Outsourcing.

Tech Foundations foresees that the integration of Robotic
Process Automation (RPA) is vital to apply because it will
outmatch operational cost savings and benefits in comparison
to more traditional Business Process Outsourcing.
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2.4 Decarbonization mindset across all our offers

The demand for trusted world-class climate advisory services
to support business in the transformation to sustainable
operations continued to grow in 2022 despite the turbulence
caused by economic and political instability. The ability of
business to transform to sustainable operations is both
essential to manage risks relating to climate change, but also
an opportunity for competitive advantage.

All indicators suggest that the sustainability market for
technology is a major growth area. Two reports, for example,
indicate 21-26% Compound Average Growth Rate (CAGRY):

¢ Allied Market Research states the global green technology
and sustainability market size was valued at $10.32 billion in
2020, and is projected to reach $ 74.64 billion by 2030,
growing at a CAGR of 21.9% from 2021 to 2030;

* MarketsandMarkets expects the global Green Technology
and Sustainability market size to grow from $11.2 billion in
2020 to $36.6 billion by 2025, at a CAGR of 26.6% during the
forecast period.

Atos has been at the forefront of the net-zero movement in
technology now for several years and is recognized by the
most relevant ESG ratings as leader in its Industry.

In 2022, Atos organised a Tech for Climate Summit which ran
in parallel to the COP27 main event, bringing together some of
the brightest minds in IT to share knowledge, collaborate as
an industry and realize the huge potential of technology to
lead action on net zero. Atos hosted this 2-day summit
together with its ecosystem of partners and welcomed
government officials, industry experts and global and regional
customers to discuss, via various keynotes and panels, how
technology can be used to mitigate climate change

Some highlights included:

e Promotion of Industry collaboration to build sustainable
technology with ACUD (the Administrative for Urban
Development, in charge of developing to new Egyptian
capital) and DEFRA (Department for Environment, Food &
Rural Affairs)

* Showcase how together with technology partners Atos is
developing a unique proof of concept for a sustainable and
smart city in downtown Cairo.

e EcoAct, an Atos company, launched its Climate Risk
Platform, which assesses organizations' vulnerability to
climate risks
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e Explore with the Centre for Agriculture and Bioscience
International (CABI) how to improve the entire agriculture
ecosystem in Africa using a smart agriculture platform.

Our commitment to action on climate change and net-zero
will remain a central pillar of our future R&D efforts and
offerings, combining technology and innovation in ways that
promote more sustainable societies.

Atos ambition

Atos' ambition remains to be a pioneer and global reference in
secure and decarbonized digital providing customers with the
most comprehensive, end-to-end decarbonization capabilities
on the market to enable and accelerate their journeys to
net-zero.

The acquisition of climate consultancy, EcoAct, is accelerating
both Atos's internal sustainability program as well as evolving
its market-leading net-zero transformation portfolio. This
portfolio combines EcoAct s globally recognized climate
expertise with the established strength of Atos in digital,
technologies and cybersecurity to support clients with their
net-zero strategy. Services, tailored to an organizations
particular  market and operations include: carbon
measurement,  target-setting,  digital  decarbonization,
emissions reductions across the value chain, climate reporting
and carbon offsetting.

Atos skills

The Atos AtoZero program helps businesses navigate the
complexities of the net-zero transition and to develop a robust
climate strategy. The portfolio is delivered by a dedicated Atos
Net Zero Transformation Center of Excellence, which is
distributed across g global hubs. The Center will allow clients
to leverage global skills, resources and a rapidly growing
network of climate experts (>350) to advance and accelerate
progress in corporate climate action.

Furthermore, Atos continued to strengthen its net-zero partner
ecosystem, by collaboration and innovation through the Atos
Scaler start-up program, strategic technology partners (e.g.
Atos has recently extended its collaboration with Amazon
Web Services (AWS) to enable businesses to advance on their
decarbonization journeys, with the development of a portfolio
of solutions built on AWS under the Atos MyCo2Compass
umbrella.) as well as consortia and networks (e.g. European
Green Digital Coalition and Government Digital Sustainability
Alliance).



Decarbonization portfolio offering examples

Market leading advisory services of EcoAct, an Atos
company support customers in building successful
strategies for net-zero transformation

MyCO2Compass suite of digital tools supports companies
in the measurement and management of carbon and
climate data

Carbon Reduction and Feasibility Tool (CRaFT) enables
the forecasting and visualization of future emission
scenarios, supports the prioritization of activities through
marginal abatement cost analysis, provides climate target
tracking and monitoring dashboards and enables the
reporting of emission reduction roadmaps/pathways
internally and externally

Climate Risk Platform (ECLR) provides oversight of the
exposure of an organisation's portfolio of physical sites to
all 28 of the climate risks included in the EU taxonomy,
allowing users to explore different criticalities, climate
scenarios and time horizons

Digital Decarbonization Assessments assess the current
carbon maturity if an organizations digital infrastructure and
builds a roadmap to achieve their carbon goals and
ambition.

Decarbonization Level Agreements are being built into
Atos managed IT services contracts and contractually
commit to a carbon reduction target and/or offsetting

Organization & Business offering
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Digital solutions for decarbonization of business
processes e.g. digital twin (process and asset performance),
smart building, smart grid, intelligent supply chain,
sustainable procurement and smart mobility, augmented
reality and metaverse solutions (improving efficiency and
reducing waste and travel in sales, design and production,
field services and training)

Atos designs technology solutions such as sustainable
cloud, decarbonized workplace, green application
development, intelligent networks and other technology
solutions with decarbonization at their core (Atos won a
Cisco Digital Sustainability Challenge award in 2022 with
our Network Carbon Emissions Measurements solution)

Atos designs and partners with industries to build
decarbonization business solutions such as: the Atos
Product Carbon Footprint Platform, a digital solution to
calculate product carbon footprints within the chemical
industry, in partnership with BASF.

EcoAct, an Atos Company, has a wide-reaching portfolio of
international carbon offsetting projects and an expert
Nature & Technology Based Solutions team. It supports
organizations to procure carbon credits and develop new
projects as part of their climate strategies and to contribute
to the global goal of net-zero.
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2.5 Thriving innovation and partnerships

Atos fosters innovation as a key element of our customers'
digital transformation. By combining our technology expertise,
high value-added services, and long-term vision with that of

2,51 Research and Development
Atos' innovation strategy is based on the orchestration of our
scientific and technological expertise with that of our
ecosystem. We consider 4 main sources of expertise that
contribute to shaping the technological vision of our Group.

¢ the Business Experts, whose particularity is to understand
and anticipate the main societal changes that will lead to
the next challenges facing our clients. They are mainly
made up of our Scientific Community;

e the Technological Experts whose mastery of technologies
allows them to anticipate their evolution and understand
how they will be an enabler to help our customers to move
forward;

e Nurtured by their anticipation of technological trends and
their knowledge of the market, our community of Chief
Technology Officers defines the Group's research and
development strategy and draws up the technological
roadmap;

2511,

Driven by the analysis, understanding and anticipation of
upcoming societal, business, and technological disruptions, Atos'
innovation strategy relies on two key organizations: The Scientific
Community created in 2009 and the Expert Community created
in 2017.

e The Scientific Community brings together around 165 of
Atos' top business experts. With their rich mix of skills and
backgrounds, community members work together to
anticipate upcoming societal, business and technology
disruptions and to craft Atos' vision of the future business
and technological challenges that its clients will face. The
Scientific Community brings together the Group's “creators
of change" whose research can be found in various
publications: white papers, blogs and the much-awaited
Journey Thought Leadership report, the latest edition of
which “Journey 2026 - Unlocking the potential of virtual
dimensions” shares its vision of the future of technology in
the economic domain and anticipates the trends and
methods that will contribute to reshaping business and
society in the years to come.

The 3-to-5-year vision of the Scientific Community is
underpinned by a 1-to-3-year technology perspective of the
Expert Community, which analyzes the key emerging
technologies and develops adoption strategies for both the
short and long term.

* The Expert Community includes nearly 2,127 technology
specialists. They are distributed throughout the world as
follows: 9% in Americas, 38% in Central Europe, 30% in
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Scientific and technological Expertise

our ecosystem, we are developing our open innovation
approach to build the best solutions to support our customers'
digital transformation.

e to provide ourselves with the best and cutting-edge
solutions on the market and to meet our customers’
challenges, we integrate into our approach external
stakeholders such as our customers, our strategic
alliances, research institutes and universities, and the
start-ups of our Scaler Accelerator.

The coordination of all these skills and expertise is the Atos
driving technical force. Besides, Atos continues to invest
heavily in R&D. through the acquisitions of companies with a
strong mindset and technological know-how, in Cloud, Big
Data, Mobility, cybersecurity and Decarbonization. This
enables Atos customers to transform their businesses globally
using digital technologies. Atos' R&D investments of
approximately €1 billion over 4 years are enabling the
development of market-driven solutions around eight
strategic technologies. It also enables us to manage a
portfolio of 3,000 patents and a unique ecosystem of partners.

Northern Europe & APAC, 21% in Southern Europe, and 2%
in the rest of the world. Their expertise belongs to one of
the 8 strategic technologies identified by the Group and is
classified according to four levels of expertise (Expert,
Senior Expert, Distinguished Expert and Fellow). The Expert
Community develops the expertise, talents, and experience
of our leading experts, providing them with a working
environment in which they can learn and collaborate,
resulting in disruptive innovations beyond the boundaries of
the organization. They define the TechRadar, which aims to
identify the major technology trends for the next 3 years
and understand their impact.

Both communities contribute to patents' creation, to the
development of the personalized innovation journey that we
offer to our clients and partners, from workshops' animation to
the development of proofs of concept.

Atos' relationships with the academic world and research
institutes help to drive its R&D and business. Atos has
developed a framework for engagement, including the
following activities:

e organize joint R&D aligned on major technological axes
(quantum  computing,  high-performance  computing,
cybersecurity, Artificial Intelligence, decarbonization,
climatology) as well as specific developments for industries
(precision medicine, industry 4.0, etc). In 2022, we executed
our two strategic partnerships signed with Inria and CEA in
2021,



e integrate PhD students into Atos teams to put their
research topics into practice, in particular around quantum
computing, high performance computing and artificial
intelligence and Cybersecurity;

e teaching and other curriculum-related activities. Many Atos
engineers teach at universities in their countries;

e setting up university chairs with joint customer funding (e.g.,
industrial chair with CEA, co-funded by the French National
Research Agency (ANR), with the aim of developing
research and innovation in quantum information).

2.5.1.2. Focus on industry challenges solutions

The cornerstone of Atos' innovation strategy lies in its ability to
anticipate its customers' future industry challenges and then
combine them with its longer-term view of technology
developments to define investment priorities. These
investments create value for its customers for their digital
transformation, by bringing to market industry-driven services
and solutions, supported by targeted technology solutions
and products.

The development of industry solutions is built around 3 areas
that Atos considers as the fundamental development axes of
our customers' digital transformation journey:

e Cloud transformation
® Sovereign & edge
e Digital platform

These 3 domains are fuelled by our R&D projects organized in
8 strategic technologies according to an approach
characterized by ethics, cybersecurity and decarbonization by
design, here is their scope:

* Cloud transformation is all about incorporating the best
practice and design patterns of cloud native technologies
as we transform applications and IT landscape of
customers. This comes in contrasts with pure lift and shift
cloud migrations which tend to bring less return and lower
value generation. In this group we will find ATOS Strategic
technologies like

(i) Advanced Computing: advanced hardware systems
(High Performance Computing, Enterprise, Edge),
associated software stack and a quantum computing
programming and emulation environment,

(ii) Hybrid Cloud: multi-cloud agnostic management and
implementation of dedicated solutions with Atos'
Hyperscaler partners,

(i) Cybersecurity: technologies that enable end-to-end
management and automatic remediation of threats to
identity and access management and IT/OT encryption
with its SOC (Security Operation Center);

Organization & Business offering
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In addition to enhancing Atos' reputation in the market, these
partnerships add value in three areas:

e accelerated research power, on anticipation of leading
strategic technologies through world-class academic R&D
commitments;

e increasing revenues through the development of
differentiating capabilities and products;

e strengthening skills and expertise through the recruitment
of talented new employees within the Group.

* Sovereign & Edgeis our effort supporting emergence of
edge computing driven by new requirements in terms of
low latency services, data gravity concerns or even privacy
preservation techniques. In addition the resurgence of
sovereignty concerns by industry and governments drive
the emergence of sovereign or industry sectorial cloud
solutions. In this group we will find ATOS strategic
technologies like

(i) Edge: Design and management of intelligent Edge
devices, including loT sensors and local computing
capabilities (hardware, software);

(ii) Modern applications: consolidating the design,
development, deployment, and management of
cloud-native applications for faster time to market,
taking full advantage of cloud-based infrastructures and
platforms;

¢ Digital platform is all about extracting the value out of the
data. As Business models modernize themselves and want
to benefit from Al assisted technologies in their value
streams, they need higher quality data and data coming
from multiple business coopetitor partners to create end to
end services. In this group we will find ATOS strategic
technologies like

(i) Artificial Intelligence: environment enabling the design
of Al solutions, industrial, trusted, and efficient,

(i) Automation: design of automation tools and technology
to enable automation of IT operations,

(iii) Immersive  Experience: developing solutions that
address the evolution of the digital workspace, including
communication, collaboration, and software that
enables human interaction and is critical to the future,

On top of everything else, Decarbonization remains at the
heart of our customer concerns and our approach is to
develop the most efficient technologies possible and to
support the digital transformation of our customers to
optimize their efficiency and encourage the sobriety of their
energy consumption.
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2.5.2. Open Innovation

R&D developments are supported by an ecosystem of
partners and startups aligned with the 8 strategic
technologies. A few Atos R&D projects are also part of
governmental or European initiatives, demonstrating its ability

2.5.2.1. Open-Innovation with our customers

Our customers are an integral part of our innovation process
and even our primary source of inspiration. The close and
trusting relationship we maintain with them is a breeding
ground for new topics to stimulate our R&D. Our
understanding of the challenges faced by our customers, their
strategy and their priorities continuously fuels our thinking to
ensure that they always have a competitive advantage in their
market.

In addition to our clients' technology innovation, growth and
image objectives, there are other issues driven by the
environment/ecosystem that must be considered. As data
value ecosystems become more distributed, diverse, and
transient, trust is increasingly built through consensus.
Realizing the full potential of digital technology depends
heavily on how it is applied and how that application is
perceived. The establishment of a network is an essential
success factor for the effective and efficient application of
many digital technologies. At their request, we support them
in their innovation approach, questioning how to approach
things differently to create impact and engage technology as
a vehicle for change.

e A customer-centric approach that starts from the
knowledge and understanding of the customer context
(strategy, objectives, blocking points, innovation model and
needs) to compare it with our vision and the various market
metrics, and thus identify the strategic points of attention to
propose the technological content adapted to the creation
of value, the unique experience and security.

to federate ecosystems and the forward-looking nature of its
research topics. The continuous investment in R&D has also
enabled Atos to offer the best of its technologies to its
customers.

e A centralized team and personalized content. At each stage
of the journey, we have identified the stakeholders to
engage with and the reference points, to develop a
common view, using the full scope of Atos' assets and
ecosystem to optimize the conditions for co-innovation with
our customers. We also work on joint innovation programs
and business models by participating in shared innovation
ecosystems that we put at the service of our customers'
innovation.

e A tailor-made innovation roadmap. Based on our
understanding of digital disruptions and our clients’ main
industrial challenges, their strategy and priorities, our
anticipation of technological trends, their uses, and their
impact on our clients' business, we build together their
digital innovation roadmap. The elaboration of an action
plan allows us to optimize the touch points to ensure
follow-up, execution, and continuity.

Our goal is to guide our customers through a digital journey to
improve their daily lives, prepare for the future and enable
them to be even more successful in achieving their business
goals.

It is also our customers' challenges that fuel and stimulate
internal ideation. Twice a year, we encourage idea generation
and out-of-the-box thinking within our teams to meet our
clients' challenges. The best ideas will go on the road to
development.

2.5.2.2. Successful partnership examples in 2022

This Open-Innovation approach, made possible by our R&D
ecosystem working closely with customers, partners and
start-ups, has led to the following achievements of integrated
technology in our services in 2022:

* Atos OneCloud Sovereign Shield, is a complete ecosystem
of edge-to-cloud platforms, offering a highly secure service
that improves customers' level of control over the data they
produce and exchange, helping them to regain control and
effectively manage territorial legal specificities. It is based
on an optimized framework of proprietary technology
bricks, local and specific partnerships - with strategic
players by geographical area and providing local expertise
and adapted advice -, global partnerships - to guarantee
access to the public cloud and choice of providers among
Google GCP, Amazon AWS, Microsoft Azure, OVHcloud,
VMWare and Red Hat. In November 2022 A consortium led
by Atos announces the successful delivery of the secure
Mon Espace Santé (MES) platform, which was
co-developed with France's National Health Insurance
Fund (CNAM). The contract includes the design,
development, hosting, operation and maintenance of Mon
Espace Sante. Accessible to all French citizens since
January 2022, Mon Espace Santé, a key pillar of France's Ma
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santé 2022 roadmap spearheaded by the country's
Ministerial Delegation for Digital Health (DNS), simplifies the
healthcare pathway for 65 million users as well as their
interactions with healthcare professionals.

e with a wunique expertise in Europe and innovative
technologies such as the Atos Quantum Learning Machine
(Atos QLM), the most powerful quantum simulator in the
world, Atos works closely with national players such as
GENCI (Grand Equipement National de Calcul) and CEA
(Commissariat a l'énergie atomique et aux énergies
alternatives).

e Atos and 11 partners have finalized the European project
“EO4AGRI" after two years of work with the objective of
boosting the digitization of the agricultural sector;

e Atos and IBM announced in June the expansion of their
partnership around IBM Cloud for Financial Services to help
financial services companies reach optimum data and
systems security with "EU trusted third party cybersecurity
monitoring” supplied by Atos. This will enable organizations,
including operators of vital importance (OIV) and operators
of essential services (OES) to go a step further in the
adoption of cloud technology.



e Atos and Siemens announced in October the signature of a
seven-year contract with Siemens Healthineers to provide,
deploy and manage Software Defined Access (SDA)-
enabled global LAN (local area network) services in close
to 60 customer locations in 15 countries. This contract
showcases Atos' ability and commitment, as global network
infrastructure partner, to support Siemens Healthineers on
its journey towards a modernized and independent LAN
network based on Cisco SDA.

Organization & Business offering
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e Atos and Inria, the French national institute for research in
digital science and technology, have signed a strategic
research and innovation partnership agreement. This
agreement is part of a common desire to bring the
industrial world closer to the research. Atos and Inria have
jointly identified areas of research, development,
experimentation, and expertise and will collaborate on six
scientific  themes: Decarbonation, High Performance
Computing, Climatology, Quantum Computing,
cybersecurity and Artificial Intelligence;

2.5.2.3. Atos Scaler, the Accelerator, the value of industry-centric open innovation

One of Atos' strengths is its ability to leverage the worldwide
start-up economy to design unique solutions for its clients. For
the past few years, involving start-ups has become an
essential part of Atos' approach to inspiring large corporates in
achieving their objectives to stay ahead of the pace of
innovation.  In  addition,  collaborating  with  young
entrepreneurs is a stimulating and constructive experience for
Atos employees, helping them explore new and pioneering
solutions for their clients.

Since its launch in 2020, Atos Scaler has fostered many open
innovation projects supporting customers' business needs. To
date, Atos Scaler has onboarded more than 27 start-ups from
across the globe and around 20 client deals have already
been signed with customer engagements accelerating: Atos
Scaler's key performance indicators (KPl) have more than
doubled since the beginning of 2022. Some examples of Atos
Scaler delivering on its promises - accelerate business growth
and portfolio open innovation - include:

e Grow business, such as with France Télévision in the
decarbonization of its new media NOWU with
Greenspector and EcoAct;

e Develop Open innovation, such as a sustainable finance
solution called ‘Decarbonized Investment Brain' with
DreamQuark; using start-up ProvenRun's security certified
operating system ProvenCore to secure its BullSequana S
and BullSequana Edge servers for consistent security from
Edge to HPC and Cloud;, and using Carbon Minds'
environmental life-cycle data to enrich Atos' Product
Carbon Footprint (PCF) Platform:;

e Expand Atos' strategic ecosystem by developing loT and
OT security solutions for clients in the energy sector with
OTORIO, which has also been selected as Atos' strategic
partner for its own next generation of OT industrial
cybersecurity and digital risk management solutions; and
partnering with start-up Circular Computing to propose
carbon neutral, remanufactured laptops as part of Atos'
Digital Workplace offering.

In 2022, Scaler on-boarded 5 new start-ups, focused in the
‘Digital  Security’ and ‘Advanced Technology/Quantum’
categories, in addition to the start-ups already on the
program.

e ColibrITD: innovative quantum computing software
platform to manage and optimize access to quantum
computing by any enterprise within a hybrid classical &
quantum HPC environment,

* Cycognito: External Attack Surface Management SaaS
platform that detects, prioritizes, and can exploit critical
exposure points by offering remediation guidance,

* DuoKey: technology that protects data on the cloud
through Multi Party Computation (MPC) and encryption. It
overcomes known security risks, by encrypting valuable
data with different keys shares based on MPC,

¢ Digitalberry: an orchestrator of cryptographic assets such
as digital certificates, tokens and keypairs. Digitalberry
secures and simplify the large-scale use of digital
certificates within non-expert organizations,

e GitGuardian: a code security platform that enables
developers, cloud operations, security, and compliance
professionals to work together for secure software
development.

Each year, new startups are selected to develop their projects
according to specific customer interests. For this third wave of
start-ups, the Atos Scaler team conducted the pitch sessions
in the Metaverse. Start-ups had to provide a 100% immersive
and realistic experience in a virtual universe. Additional pitch
sessions for the ‘Decarbonization” and ‘Digital’ categories will
be held early 2023.

Toward decarbonization

Scaler supports the Group commitment to leadership in
decarbonized digital transformation. One of the selection
criteria for the candidates is how they contribute to a
decarbonized digital world. Together with Scaler start-ups,
they develop new solutions that make decarbonization a
competitive advantage.

Since its launch, Atos Scaler has fostered open innovation
projects that are ever closer to customers' business needs.
Atos Scaler has a strong portfolio of decarbonization services
that allows to be the leaders in secure and decarbonized
digital. At Scaler, up to 85% of start-ups offer sustainable and/
or secured solutions.

Scaler 2022 ecosystem on decarbonization includes:

e Circular Computing, the world's premium remanufacturer
of carbon neutral laptop products as well as the world's
first BSI Kitemark certified laptop remanufacturer. The
partnership enable Atos to expand its Net Zero
Transformation portfolio with carbon neutral
remanufactured laptops to support its clients to reach their
sustainability goals. Circular Computing produces at-scale,
pre-used HP, Dell and Lenovo laptops that are ‘equal to or
better than new in cosmetic and function, with an equal to
or better than new warranty’ and certified to deliver an ‘as
new' experience for its clients. Atos initially rolled out the
product across its own business to support its net-zero
ambition, make sure it had a thorough understanding of the
client experience, and is now broadened this out to its
clients, as part of a digital workplace offering related to
lowering emissions.
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e CarbonMinds is a data analytics company focused on
environmental sustainability in the chemical industry. With
its environmental life-cycle data and established model of
the global chemical industry, Carbon Minds goes a layer
deeper than national level data on environmental impacts.
Its data represents individual chemical production facilities,
so Carbon Minds can provide not only national average
data, but also supplier-specific environmental impacts for
more than 2,000 chemical producers. This is an interesting
ecosystem innovation success for Atos and its customer
BASF as they worked together to integrate Carbon Minds'
solution into the PCF platform based on BASF IP protected
calculation methodology. By that, the platform will be
enriched with a large amount of highly regionalized and
supplier-specific chemical data. Customers will have
access to a bigger market. The goal of this PCF Platform is
to make it an industry standard for Product Carbon
Footprint calculation processes in the chemical & process
industry. Carbon Minds solution being part of the PCF
Platform will grow its market share.

e Woop has a direct impact on decarbonization, as it
optimizes the last mile delivery. Indeed, the SaaS platform,
is a one stop shop orchestrating all delivery offers in a
single-entry point. Woop has designed a technology
platform that identifies and optimizes all solutions to bring
brands closer to consumers wherever they are and will put
resellers in touch with an eco-delivery system. Their
technological platform orchestrates all the delivery
solutions to boost experience for the consumers and the
operational efficiency for the brands by offering new local
services (delivery service, shared drive, click and collect,
etc). Together, Atos and Woop offer resellers solutions to
make last mile delivery more efficient.
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The full list of start-ups in the 2022 program is the
following one:

e Digital Security: ProvenRun Otorio - DuoKey - Digitalberry -
GitGuardian - CyCognito

e Advanced Technology: IQM - Iptoki — ColibrITD
* Manufacturing: Carbon Minds

* Resources & Services: \Woop

¢ Financial Services & Insurance: Kore.ai

e Public Sector & Defense: Cerbair

e Decarbonization: Circular Computing

e Alumni: United Biometrics - Claroty - DreamQuark -
Synchronized - Opinum - Greenspector - Tier 1
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3 Business Performance & Financial Review

3.1 Operational review

3.11 Statutory to constant scope and exchange rates reconciliation

Revenue in 2022 reached €11,341 million, +1.3% at constant currency and +0.1% organically. Operating margin reached €356 million,
representing 3.1% of revenue, a decrease by -40 basis points at constant scope and currency.

(in € million) 2022 2021 % change
Statutory revenue 11,341 10,839 +4.6%
Exchange rates effect +362
Revenue at constant exchange rates 11,341 11,201 +1.3%
Scope effect *+133
Exchange rates effect on acquired/disposed perimeters 0
Revenue at constant scope and exchange rates 11,341 11,334 +0.1%
Statutory operating margin 356 383 -7.2%
Exchange rates effect 28
Operating margin at constant exchange rates 356 412 -13.6%
Scope effect -14
Exchange rates effect on acquired/disposed perimeters [¢)
Operating margin at constant scope and exchange rates 356 308 -10.7%
As% of revenue 31% 35%

The tables below present the effects on 2021 revenue and operating margin of acquisitions/disposals, internal transfers, reflecting

the Group's organization, and change in exchange rates.

FY 2021 revenue

FY 2021 at

constant

FY 2021 Internal Exchange scope and

(in € million) statutory transfers rates effects” exchange rate
Americas 2,418 126 296 2,841
Northern Europe & APAC 2,686 373 50 3,109
Central Europe 2,515 73 21 2,609
Southern Europe 2,418 [¢) 0 2,418
Others & Global Structures 802 -572 -6 224
TOTAL GROUP 10,839 [} 362 11,201
Scope effects 133
Total Group at constant scope and FX 11,334

* At average 2022 exchange rates.
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Operating Margin FY 2021

FY 2021

FY 2021 Internal Exchange Statutory at

(in € million) statutory Transfers rates effects” constant FX
Americas 254 9 39 302
Northern Europe & APAC 50 34 3 87
Southern Europe 28 6 0 34
Central Europe 54 0 0 54
Others & Global Structure =3 -49 -14 -65
Total Group 383 [0} 28 412
Scope effects -14
Total Group at constant scope and FX 398

" At average 2022 exchange rates.

Scope effects amounted to €+133 million for revenue and
€-14 million for operating margin. They are mainly related to:

e the acquisition of Cloudreach in 2022 and to a lesser extent
to the acquisitions made in 2021 (SEC Consult, Ipsotek, In
Fidem, Motiv, Profit4SF, Processia, Nimbix, Ideal GRP, Visual
BI, Cryptovision, AppCentrica, DataSentics)

e and to the exit from Russia in September 2022

Internal transfers adjustments reflected the new regional
organization, in particular South America being now reported
with Americas, and Asia being reported with Northern Europe
& APAC.

Currency exchange rates effects positively contributed to
revenue for €+362 million and to operating margin for €+28
million. They mostly came from the appreciation of the
American Dollar.

3.1.2 Performance by Perimeter
Operating Operating
Revenue margin margin%
Evolution at
constant
(in € million) 2022 2021" currency Change Organic 2022 2022
Evidian perimeter 5,315 5,071 +4.8% +2.0% 276 52%
Tech Foundations
perimeter 6,026 6,130 -1.7% -1.6% 79 1.3%
Total 11,341 11,201 +1.3% +0.1% 356 3.1%

" At constant currency.

3.1.21 Evidian perimeter

Evidian's revenue was € 5,315 million, growing +4.8% at
constant currency, driven by the contribution of 2021
acquisitions, that enriched the Group's offerings particularly in
multi-cloud services, and a +2.0% organic growth, that saw a
strong acceleration in H2 2022, at +5.4% (Q4 2022: +11.0%). Such
acceleration was driven by () a pick-up in Advanced
Computing, with a ramp up of HPC revenue following the
strong order entry recorded in Q2, and an increase in high-end
servers sales, (i) a steady strong growth in cybersecurity
services, and (iii) an improvement at Digital with a good
performance in digital transformation services.

Evidian's operating margin was € 276 million, or 5.2% of
revenue. Following a low Hi, at 3.5%, Evidian's operating
margin was 6.7% in H2. On top of usual seasonality, this
increase resulted from cost take-out actions, higher pricing,
better utilization of billable resources and higher fixed costs
absorption in Advanced Computing. These positive impacts
were mitigated by incremental salary inflation, as anticipated.
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3.1.2.2 Tech Foundations perimeter

Tech Foundations' revenue was € 6,026 million in 2022,
declining by -16% organically, a sharp improvement
compared to 2021 (-11.4%). Following an
earlier-than-anticipated stabilization in Q3, revenue was down
-1.2% organically in Q4, against a favourable comparison basis,
driven by drastic portfolio rationalization actions, as Tech
Foundations started to tackle underperforming contracts,
particularly in the BPO activity, and to wind down its
value-added resale business. The core infrastructure business
reported a much more contained decline than in 2021, of
c.-5% excluding value-added resale, back in line with global

infrastructure market trends. Digital Workplace recorded
robust growth, leveraging Atos' global leadership in this
activity; Professional Services grew strongly, driven by high
staff demand, while UCC contracted, primarily due to
persisting supply chain disruptions.

Tech Foundations' operating margin broke even in 2022, three
years ahead of plan, at € 79 million or 1.3% of revenue.
Vigorous performance actions focused on structure costs and
underperforming contracts yielded tangible results in H2,
partly offset by cost inflation-related headwinds.

3.1.3 Performance by Regional Business Units

Revenue Operating margin Operating margin%
Change at
constant
(in € million) 2022 2021"  currency 2022 2021" 2022 2021"
Americas 2,866 2,841 +0.9% 222 302 7.7% 10.6%
Northern Europe & APAC 3,199 3,109 +2.0% 115 87 3.6% 2.8%
Central Europe 2,588 2,609 -0.8% -10 34 -0.4% 1.3%
Southern Europe 2,420 2,418 +0.1% 106 54 4.4% 2.2%
Others & Global structures 269 224 +20.2% -78 -65 -29.0% -29.2%
Total 11,341 11,201 +1.3% 356 412 3.1% 3.7%
" At constant currency.
3.1.3.1 Americas
Change at
(in € million) 2022 2021" constant currency
Revenue 2,866 2,841 +0.9%
Operating margin 222 302
Operating margin rate 77% 10.6%

" At constant currency.

Revenue was up +0.9% at constant currency, driven by the
contribution of recent acquisitions in multi-cloud services in
Digital. Digital activities were broadly stable, Advanced
Computing was up with the delivery of an HPC to a Brazilian
petroleum corporation. Infrastructure services declined in line
with their underlying market.
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Operating margin was maintained at a high level despite high
personal costs inflation, thanks to the first benefits of cost
structure adaptation.



3.1.3.2 Northern Europe & APAC

Business Performance & Financial Review
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Change at
(in € million) 2022 2021" constant currency
Revenue 3,109 3,109 +2.0%
Operating margin 115 87
Operating margin rate 3.6% 2.8%

" At constant currency.

Revenue was up +2.9% at constant currency compared to
2021. In addition to the contribution of Cloudreach, Digital
activities were driven by strong demand in application
services, in particular from the public sector. Tech Foundations
activities were broadly stable, with new logos in digital
workplace and infrastructure services, and so were Big Data

3.1.3.3 Central Europe

and Cybersecurity activities despite fluctuations in the
Advanced Computing business, thanks to robust trends in
Cybersecurity.

Operating margin improved to 3.6% in 2022, thanks to
management actions conducted in H2 to improve delivery,
reduce costs and increase pricing.

Change at
(in € million) 2022 2021" constant currency
Revenue 2,588 2,609 -0.8%
Operating margin -10 34
Operating margin rate -0.4% 13%

" At constant currency.

Revenue decreased by -0.8% at constant currency, with
however material growth in H2. Digital activities benefitted
from new contracts in the public and automotive sectors.
Cybersecurity recorded robust growth, partly offset by
fluctuations in Advanced Computing. Tech Foundations
contracted driven by hardware shortages in UCC, however at
a much reduced rate compared with 2021.

3.1.3.4 Southern Europe

Operating margin was -0.4% over the full year, improving
strongly in H2 thanks to the reduction in underperforming
contracts, cost structure adjustments, and an improved top
line momentum on the back of new business.

Change at
(in € million) 2022 2021" constant currency
Revenue 2,420 2,418 +0.1%
Operating margin 106 54
Operating margin rate 4.4% 2.2%

" At constant currency.

Revenue was up +0.1% at constant currency. Growth in Big
data and Cybersecurity, supported by a new EuroHPC
supercomputer contract in Spain and mission critical systems
expansion in aerospace, was offset by the deliberate wind
down of value-added resale. Digital activities were slightly up
and Tech Foundations activities excluding VAR were stable.

Operating margin improved to 4.4% in 2022 thanks to
renegotiation of underperforming contracts, better pricing and
improved business mix.
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3.1.3.5 Others & Global Structures

Change at
(in € million) 2022 2021" constant currency
Revenue 269 224 +20.2%
Operating margin -78 -65

Operating margin rate -29.0% -29.2%

" At constant currency.

Others encompass Middle East, Africa, Major Events as well as
two cost centers: the Groups global delivery centers and
global structures.

Revenue grew +20.2% at constant currency supported by
business related to the Beijing Olympics.

Operating margin, structurally negative, was stable
year-on-year.

3.1.4 Portfolio
3.1.41 Order entry and book to bill

During the full year of 2022, the Group order entry reached €10,170 million, representing a book to bill ratio of 90%, of which 92%
in the second half and 112% in Q4 2022.

Order entry and book to bill by Regional Business Units were as follows:

Order entry Book to bill
(in € million) H1 2022 Hz2 2022 FY 2022 H1 2022 H2 2022 FY 2022
Americas 1,178 1,151 2,329 87% 76% 81%
Northern Europe & APAC 1,037 1,503 2,541 64% 96% 79%
Central Europe 1,086 1,194 2,280 86% Q0% 88%
Southern Europe 1,400 1,242 2,641 117% 102% 109%
Others & Global Structures 136 243 379 105% 174% 141%
Total 4,837 5,333 10,170 87% 92% 90%

The main new contracts signed over the year included
notably:

Within the Evidian perimeter:

e Two new EuroHPC JU contracts, MareNostrums in Spain
and Max Planck in Germany.

¢ A contract with a major Insurance company in the US.

e A contract with a major automotive manufacturer in
Germany.

3.14.2 Full backlog

Full backlog at the end of December 2022, amounted to €21.2
billion, down €3.2 billion compared to the end of December
2021, including € 1.9 billion of corrections pertaining to prior
periods and partly due the exit of underperforming contracts.
Backlog at the end of December represented 1.9 years of
revenue.
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\Within the Tech Foundations perimeter:

e A contract with a major European sportive organization.
e A contract with a global fast service restaurant chain.
¢ A contract with a German energy provider.

Main renewals in 2022 were: a contract with a financial
instution in the United Kindgom for the Tech Foundations
perimeter and a contract with a Governement entity in the
Netherland for the Evidian perimeter.

3.1.4.3 Full qualified pipeline

The full qualified pipeline was €6.6 billion, slightly down
compared to the end of December 2021, and representing 7.0
months of revenue.



Business Performance & Financial Review
Operational review

3.1.5 Human Resources

The total headcount was 110,797 at the end of In 2022, the Group hired 29,458 employees (16,089 in Hi,

December 2022, up +1.5% compared to 109,135 at the end of 13.369Iin H2), pf which 62% locatepl in offshore and nearshore
December 2021 (+1.7% organically). countries. Attrition rate was 21.6% in 2022.

Headcount evolution in full year 2022 by Regional Business Unit was as follows:

Leavers,

dismissals,
End of restructuring End of
December 2021 Scope Hiring & transfers  December 2022
Americas 18,354 251 5,459 -5,901 18,163
Northern Europe & APAC 15,672 491 3,350 -3,485 16,028
Central Europe 13,962 -043 1,112 -1,569 12,562
Southern Europe 17131 o} 2,034 -3,032 17,033
Others & Global structures 44,016 o 16,603 -13,608 47,011
Total Direct 99,807 -322 27,997 -25,328 102,154
Total Indirect 0,328 121 1,461 -2,267 8,643
TOTAL GROUP 109,135 -201 29,458 -27,595 110,797
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3.2 2023 Objectives

The objectives presented below are based on data, assumptions and estimates considered reasonable by the Group at the date of this
Universal Registration Document. These data and assumptions are likely to change or be modified due to uncertainties related in
particular to the economic, financial, competitive, requlatory and tax environment or according to other factors of which the Group is
not aware at the date of this Universal Registration Document. In addition, the materialization of certain risks described in paragraph 7.2
‘Risk Factors" of this Universal Registration Document could have an impact on the Group’s business, financial position, results or
outlook and thus could call into question these objectives. The Group has set its objectives for the financial year ended December 31,
2023 in accordance with the accounting methods applied in the consolidated financial statements for the financial year ended
December 31, 2022.

Digital transformation, cybersecurity and big data markets are expected to continue growing at a strong pace despite a more
challenging macroeconomic context. In 2023, Evidian will focus on deploying its new value proposition and offerings, maximizing
synergies, and leveraging a joint go-to-market across its unique array of expertise. At the same time, Evidian will continue to
enhance its sales and delivery capabilities, driving an acceleration of its profitable growth in 2023.

Following a better-than-anticipated performance in 2022, Tech Foundations will continue the fast implementation of its turnaround
plan. With a strong focus on business selectivity and quality, Tech Foundations will accelerate the reshaping of its portfolio,
resulting in a managed revenue decrease in 2023 in non-strategic activities, while core business revenue will be stabilized. In
parallel, Tech Foundations will step up the adaptation of its cost structure, with benefits offsetting the impacts of lower revenue,
investment in sales and portfolio and inflationary pressure.

In 2023, Group revenue organic growth is expected between -1.0% and +1.0%, as an acceleration of Evidian's organic growth will be
offset by the managed reduction of Tech Foundations' revenue resulting from portfolio reshaping.

Group operating margin @ is expected at 4% to 5%. Evidian's operating margin is expected to increase compared to 2022. Tech
Foundations' operating margin is expected to remain in positive territories, well ahead of plan.

On track with 2026 objectives

Evidian and Tech Foundations are well on track to achieve their 2026 objectives. In particular, Tech Foundations is performing better
than planned as of today, with operating margin turned positive as soon as 2022. Each company will present more detailed
guidance, including on cash generation, during Investor Days to be held prior to the contemplated spin-off.

1) At current perimeter, including Italian activities & UCC (transactions expected to close in H1 2023 and Hz 2023 respectively)
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Contemplated separation of the Group into two publicly
listed companies

On June 14, 2022, Atos announced that it was studying a
separation into two publicly listed companies:

* SpinCo (Evidian) would bring together Atos Digital and Big
Data and Cybersecurity business lines;

e TFCo (Atos) would be composed of Atos Tech Foundations
business line.

In the contemplated scenario, Atos shareholders would retain
their current shares of Atos and would receive SpinCo shares
as in-kind distributions. SpinCo would be listed on the
Euronext Paris stock exchange. After completion of the
envisaged transaction, it is currently contemplated that Atos
shareholders would hold 100% of TFCo and 70% of SpinCo.

The Group further indicated that the objective would be to
complete the separation into two entities, involving a prior
reorganization of the Group, during the second quarter of
2023, and to complete the listing and distribution of SpinCo
shares in the course of the second semester of 2023.

The project remains conditional on general market conditions
and would be subject to customary processes, including
governance bodies and shareholders' approval, but also to the
financing of TFco and SpinCo.

Disposal plan

As part of the contemplated transformation of the Group, a
circa € 700 million non-core businesses disposal plan was
announced.

3.3.1 Income statement

The Group reported a net loss attributable to owners of the
parent of € 1,012 million for 2022, which represented -8.9% of
Group revenue. The net loss was widely impacted by costs
incurred to prepare and implement the envisioned
transformation of the Group, including its separation into two
public entities, impacts from Tech Foundations addressing

12 months ended
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As at December 31, 2022, the disposal plan included mainly:

¢ The sale of the entire stake owned by Atos in Worldline for
net proceeds of € 219 million, on June 14, 2022;

e The disposal of the ltalian operations of the Group,
excluding EuroHPC and the Unified Communications &
Collaboration activity, to Lutech S.p.A., an Italian provider of
IT services and solutions, announced on November 17,
2022;

* The ongoing disposal of the Unified Communications &
Collaboration business to Mitel Networks.

New financing structure

On July 29, 2022, Atos announced a new financing structure to
support the envisioned transformation plan as follows:

° a € 15 billion term loan (“Term Loan A" with an initial
duration of 18 months and two extension periods of 6
months each;

® a € 0.3 billion bridge loan (“Term Loan B") with an initial
duration of 12 months and one extension period of 6
months. Its purpose is to pre-finance assets disposals;

* the amount of the existing revolving credit facility (signed in
2018) was reduced from € 2.4 billion to € 0.9 billion.

The leverage ratio applicable to the revolving credit facility
has been revised from 2.5 to 3.75. This ratio also applies to
Term Loan A and Term Loan B.

some of its largest underperforming contracts, as well as
additional impairment charges in connection with ongoing or
completed disposals.

The normalized net loss before unusual, abnormal and
infrequent items (net of tax) for the period was € 28 million,
representing -0.2% of 2022 Group revenue.

12 months ended

December 31, December 31,
(in € million) 2022 % of revenue 2021 % of revenue
Operating margin 356 3.1% 383 3.5%
Other operating income (expense) -1,151 -3,151
Operating income (loss) -795 -7.0% -2.768 -25.5%
Net financial income (expense) -175 -151
Tax charge -46 -39
Non-controlling interests -0 -3
Share of net profit (loss) of equity-accounted investments 4 -0
Net income (loss)
- Attributable to owners of the parent -1,012 -8.9% -2,062 -27.3%
Normalized net income (loss)*
- Attributable to owners of the parent -28 -0.2% -215 -2.0%

“ The normalized net income (loss) is defined hereafter
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3.3.1.1 Operating margin

Income and expense are presented in the consolidated
income statement by nature to reflect the specificities of the
Group business more accurately. Ordinary operating expense,
which are broken down into staff expense and other operating
expense, are deducted from revenues to obtain the operating

3.3.1.2 Other operating income and expense

margin, one of the Group main business performance
indicators.

Operating margin represents the underlying operational
performance of the on-going business and is analyzed in
detail in the operational review.

Other operating income and expense related to income and expense that are unusual, abnormal and infrequent and represented a
net expense of € 1,151 million in 2022. The following table presents this amount by nature:

(in € million)

12 months ended
December 31, 2021

12 months ended
December 31, 2022

Staff reorganization

Rationalization and associated costs

Integration and acquisition costs

Amortization of intangible assets (PPA from acquisitions)
Equity-based compensation

Impairment of goodwill and other non-current assets
Other items

TOTAL

-352 -312
-69 -81
-30 -44
-140 -151
-25 -34
-177 -1,490
-359 -1,039

-1,151 -3,151

In addition to the cost of workforce adaptation measures
already planned at the beginning of 2022 and mostly
executed over the first half of the year, staff reorganization
expense of € 352 million included € 266 million of costs
related to Atos envisioned transformation plan. Such costs
included the first restructuring and reskilling actions taken by
both Tech Foundations and Evidian, as well as costs linked to
the preparation of the envisioned separation into two public
entities. Staff reorganization expense also comprised a € 60
million release of provision in connection with the German
restructuring plan launched in 2021 and closed at the end of
2022 before completion, as this plan was superseded by a
new plan with similar measures as part of Atos transformation
plan and announced at the end of December; a € 62 million
provision was accrued to cover the currently identified
perimeter.

The € 69 million rationalization and associated costs
primarily resulted from the closure of office premises and data
center consolidation, mainly in North America, France and
Germany.

Integration and acquisition costs decreased to € 30 million
and included mainly the cost of integration of Cloudreach, as
well as the cost of retention schemes from 2020 and 2021
acquisitions.

In 2022, the amount related to the amortization of intangible
assets recognized in Purchase Price Allocation
exercises decreased to € 140 million compared to € 151

million in 2021, mainly as a result of impairment charges
recorded at the end of 2021.

The € 140 million amortization charge of Purchase Price
Allocation intangible assets in 2022 were mainly composed of:

e € 66 million of Syntel customer relationships and
technologies amortized over 12 years starting from
November 1, 2018;
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* € 17 million of SIS customer relationships amortized over 12
years starting from July 1, 2011;

e €16 million of Bull customer relationships and patents
amortized over respectively 9 years and 7 to 10 years
starting from September 1, 2014; and

e €11 million of Anthelio customer relationships amortized
until February 2026.

A customer relationship related to the Anthelio acquisition
was impaired for € 34 million in 2022.

The equity-based compensation expense decreased from
€ 34 million in 2021 to € 25 million in 2022, reflecting the lower
fair values of the 2021 and 2022 performance share plans
compared to the plans delivered in 2021 (2018 plans), together
with an under achievement of the performance on the 2019
plans and a high level of forfeiture in 2022.

Impairment of goodwill and other non-current assets
amounted to € 177 million and mainly comprised:

e € 80 million of impairment of goodwill related to the
Unified Communications & Collaboration business; and

e € g7 million of impairment of other non-current assets
(intangible and right-of-use assets).

In 2022, other items totaled € 359 million compared to
€ 1,039 million in 2021. They included a one-off impact of €
210 million from Tech Foundations addressing some of its
largest underperforming contracts, mainly a large BPO
contract that was early terminated in January 2023 and the
loss on the disposal of Atos Russian activities in September
2022 for € 37 million. The balance comprised the effects of
settlements on customer and vendor contracts, as well as
pension and early retirement programs in Germany, the UK
and France.



3.31.3 Net financial expense

Net financial expense amounted to € 175 million for the period
(compared to € 151 million prior year) and was composed of a
net cost of financial debt of € 29 million and of other financial
expense of € 146 million.

Net cost of financial debt was € 29 million (compared to
€ 25 million in 2021) and resulted from the following elements:

¢ Excluding the OEB, the average gross borrowing of
€ 5,557 million compared to € 3,944 million in 2021 bearing
an average expense rate of 0.92% compared to 0.94% last
year. The average gross borrowing expense was mainly
explained by:

- the used portion of the syndicated loan combined with
the Negotiable European Commercial Papers (NEU CP),
the Negotiable European Medium-Term Note program
(NEU MTN) for an average of € 2,067 million (compared
to an average of € 1,418 million in 2021) and the Term
Loans starting in July 2022 bearing an effective interest
rate  of -043%, benefiting from the attractive
remuneration applied to the NEU CP;

- a € 300 million bond issued in October 2016 bearing a
coupon rate of 1.444%;

- a € 750 million bond issued in November 2018 bearing a
coupon rate of 1.750%;

- a € 700 million bond issued in November 2018 bearing a
coupon rate of 0.750% (fully repaid in May 2022);

- a € 350 million bond issued in November 2018 bearing a
coupon rate of 2.500%;

3.3.1.4 Corporate tax
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- a € 800 million sustainability-linked bond issued in
November 2021 bearing a coupon rate of 1.000%;

- other sources of financing, for an average of
€ 290 million, bearing an effective interest rate of 1.34%;

e the average gross cash varied from € 2,021 million in 2021
to € 2,450 million in 2022 bearing an average income rate
of 0.91%, compared to 0.61% in 2021. The average income
rate increase is explained by a better remuneration on the
deposits and Money Market Funds, increasing from
€ 12 million in 2021 to € 22 million in 2022.

Other financial expense amounted to € 146 million compared
to € 126 million in 2021 and was mainly composed of:

* a net loss of € 83 million made of the net loss from the
disposal of the residual interest in Worldline, the change in
value of the OEB derivative and the derivative to hedge the
residual exposure to Worldline shares, both measured at
fair value through profit and loss under IFRS g;

e lease liability interests of € 22 million compared to
€ 15 million in 2021. This variation mainly resulted from the
increase in discount rates;

e pension related financial expense of € 16 million, an
increase compared to € 10 million in 2021 due to the
increase in interest rates across geographies. The pension
financial cost represents the difference between interest
costs on pension obligations and interest income on plan
assets; and

°* a net foreign exchange gain (including hedges) of
€ 3 million compared to a gain of € 1 million in 2021.

The tax expense for 2022 was € 46 million with a loss before tax of € 970 million and included movement in recognition of

deferred tax assets for a net amount of € 284 million.

3.3.1.5 Non-controlling interests

Non-controlling interests was nil in 2022 compared to € 3 million in 2021.

3.3.1.6 Share of net profit (Loss) of equity-accounted investments

The share of net result of equity-accounted investments amounted to € 4 million in 2022 compared to nilin 2021.
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3.3.1.7 Normalized net income (loss)

The normalized net income (loss) attributable to owners of the
parent is defined as the net income (loss) attributable to
owners of the parent excluding unusual, abnormal, and

tax based on the effective tax rate by country. In 2022, the
normalized net loss attributable to owners of the parent was
€ 28 million, representing -0.2% of the Group revenue for the

infrequent items (attributable to owners of the parent), net of period.
12 months ended 12 months ended
(in € million) December 31, 2022 December 31, 2021
Net income (loss) - Attributable to owners of the parent -1,012 -2,062
Other operating income and expense, net of tax -Q06 -2,688
Net gain (loss) on financial instruments related to Worldline shares, net of tax -78 -58
Normalized net income (loss) - Attributable to owners of the parent -28 -215
3.3.1.8 Earnings per share
12 months ended 12 months ended
(in € million and shares) December 31,2022 % ofrevenue  December 31,2021 % of revenue
Net income (loss)
- Attributable to owners of the parent [al -1,012 -8.9% -2,062 -27.3%
Impact of dilutive instruments - -
Net income (loss) restated of dilutive instruments -
Attributable to owners of the parent [bl -1,012 -8.9% -2,062 -27.3%
Normalized net income (loss) -
Attributable to owners of the parent [c] -28 -0.2% -215 -2.0%
Impact of dilutive instruments - -
Normalized net income (loss) restated
of dilutive instruments
- Attributable to owners of the parent [d] -28 -0.2% -215 -2.0%
Average number of shares [e] 110,641,457 109,581,755
Impact of dilutive instruments = -
Diluted average number of shares If] 110,641,457 109.581,755
(in €)
Basic EPS (Earning Per Share) [al / [el -0.14 -27.03
Diluted EPS [b] / [f] -0.14 -27.03
Normalized basic EPS Ic] / [el -0.25 -1.97
Normalized diluted EPS [d] / [f] -0.25 -1.97
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3.3.2 Cash Flow

Free cash flow representing the change in net cash or net
debt, excluding net acquisitions/disposals, equity changes,
and dividends paid to shareholders, reached € -187 million
compared to € -419 million in 2021. In 2022, it included € 129
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million of payments made for those costs incurred in
connection with Atos envisioned transformation plan, but also
a € 60 million reimbursement of the excess funding of the
German restructuring plan.

12 months ended 12 months ended

(in € million) December 31, 2022 December 31, 2021
Operating Margin before Depreciation and Amortization (OMDA) 1,020 1,095
Capital expenditures -251 -272
Lease payments -405 -301
Change in working capital requirement” 126 -156
Cash from operation (CFO) 489 275
Tax paid -59 -81
Net cost of financial debt paid -29 -25
Reorganization in other operating income -192 -343
Rationalization & associated costs in other operating income -72 -76
Integration and acquisition costs -19 -18
Other changes™ -305 -151
Free Cash Flow (FCF) -187 -419
Net (acquisitions) disposals -109 -275
Capital increase 7 23
Share buy-back ) -58
Dividends paid -11 -101
Change in net cash (debt) -301 -830
Opening net cash (debt) -1,226 -467
Change in net cash (debt) -301 -830
Foreign exchange rate fluctuation on net cash (debt) 77 71
Closing net cash (debt) -1,450 -1,226

Change in working capital requirement excludes the change in working capital requirement related to items reported in other operating income and

expense.

Other changes includes other operating income and expense with cash impact (excluding reorganization, rationalization and associated costs, integration
and acquisition costs) and other financial items with cash impact, net long term financial investments excluding acquisitions and disposals, and profit sharing

amounts payable transferred to debt.

Cash from Operation (CFO) amounted to € 489 million,
increasing by € 214 million compared to the previous year.
This resulted from the change of the following components:

° OMDA net of lease (€ -89 million);
e Capital expenditure (€ +21 million);

e Change in working capital requirement (€ +282 million).

OMDA of € 1,020 million represented 9.0% of revenue, compared to 10.1% last year.

12 months ended 12 months ended

(in € million) December 31, 2022 December 31, 2021
Operating margin 356 383
+ Depreciation of fixed assets 275 325
+ Depreciation of right of use 372 376
+ Net book value of assets sold/written off 9 10
+/- Net charge (release) of pension provisions -3 -1
+/- Net charge (release) of provisions 10 2
OMDA 1,020 1,005
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Capital expenditures amounted to € 251 million, representing
2.2% of the revenue, down by € 21 million compared to 2021.

The change in working capital requirement improved by
€ 282 million thanks to a strict control of working capital. The
DSO ratio reached 41 days compared to 44 days at the end of
December 2021. The level of trade receivables sold with no
recourse to banks with transfer of risks as defined by IFRS 9
was higher by € 28 million compared to the end of December
2021.

Cash out related to tax paid amounted to € 59 million.

The cost of net debt increased to € 29 million (compared to €
25 million in 2021) mainly explained by the increase of the
interests paid on the bonds (the sustainability-linked bond was
issued in November 2021 while a € 700 million bond was
repaid in May 2022) and the interests paid on the term loans
contracted in July 2022, partly offset by the increase in
interests received on deposits.

Reorganization, rationalization and associated costs, and
integration and acquisition costs reached € 283 million
compared to € 438 million in 2021. This included in particular
the reimbursement of € 60 million of the excess funding of
the German restructuring plan launched in 2021 and closed
before completion at the end of 2022.

Cash paid for reorganization costs also included € 129
million for those costs incurred in connection with Atos
envisioned transformation plan and incurred over the second
half of the year.

Rationalization costs primarily resulted from the closure of
office premises and data centers consolidation, mainly in
North America, France and Germany. Integration and
acquisition costs mainly comprised the integration costs of
Cloudreach.

3.3.3 Financing policy

Atos has implemented a strict financing policy which is
reviewed by the Group Audit Committee, with the objective to
secure and optimize the Group liquidity management. Each
decision regarding external financing is approved by the
Board of Directors. Under this policy, all Group treasury
activities, including cash  management,  short-term

3.3.3.1 Financing structure

Atos policy is to fully cover its expected liquidity requirements
by long-term committed loans or other appropriate long-term
financial instruments. Terms and conditions of these loans
include maturity and covenants leaving sufficient flexibility for
the Group to finance its operations and expected
developments.

On July 29, 2022, Atos announced a new financing structure to
support the transitional period until the envisioned spin-off:

e a € 15 billion term loan (“Term Loan A") with an initial
duration of 18 months and two extension periods of 6
months each;

® a € 0.3 billion bridge loan (“Term Loan B") with an initial
duration of 12 months and one extension period of 6
months. Its purpose is to pre-finance assets disposals;

* The amount of the existing revolving credit facility (signed
in 2018) was reduced from € 2.4 billion to € 0.9 billion.

The leverage ratio applicable to the revolving credit facility
has been revised from 2.5 to 3.75. This ratio also applies to
Term Loan A and Term Loan B.
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Other changes amounted to € -305 million, compared to
€ -151 million in 2021. In 2022, they mainly included € Qo
million on loss making contracts for which a provision had
been accrued at the end of 2021 pursuant to the
comprehensive review of contracts of the legacy business, as
well as €109 million of cash effects arising from Tech
Foundations addressing some of its largest underperforming
contracts. Other changes also comprised pension and early
retirement programs in Germany, the UK and France.

As a result of the above impacts, the Group presented a Free
Cash Flow (FCF) of € -187 million in 2022, compared to
€ -419 million 2021. Excluding the payments in connection
with Atos envisioned transformation plan, Free Cash Flow
would have amounted to €-58 million.

The net cash impact resulting from net (acquisitions)
disposals amounted to € -109 million and originated from the
acquisition of Cloudreach, net of the proceeds of the disposal
of the retained interest in Worldline.

Capital increase totaled € 7 million in 2022 compared to € 23
million in 2021, arising from the share of the minority partner in
the capital increase in a joint venture for € 6 million.

Share buy-back amounted to € 2 million in 2022 compared to
€ 58 million in 2021. Share buy-back programs relate to
managers performance shares delivery and aim at avoiding a
dilution effect for the shareholders.

Foreign exchange rate fluctuation determined on debt or
cash exposure by country represented an increase in net cash
of € 77 million, mainly coming from the exchange rate of the
USD and GBP against EUR.

As a result, the Group net debt position was € 1,450 million at
the end of December 2022, compared to € 1,226 million at the
end of December 2021.

investments, hedging and foreign exchange transactions, as
well as financial position financing through lease contracts, are
managed centrally through the Group Treasury department.
Following a cautious short-term financial policy, the Group
does not make any short-term cash investment in risky assets.

On November 4, 2021, Atos announced the successful
placement of its inaugural € 800 million sustainability-linked
bond with an 8-year maturity and a 1.0% coupon.

The coupon of the last 3 years will be unchanged if Atos
achieves the following Sustainability Performance Target
(SPT): reduction in 2025 of Atos annual GreenHouse Gas
CO2 emissions (Scopes 1, 2 & 3) by 50% compared to 2019. In
case the SPT is not met, the last three coupons shall be
increased by 0.175%. The proceeds of the bonds will be used
for general corporate purposes.

On October 30, 2019, Atos announced the disposal of
Worldline share capital (€ 780 million through a private
placement by way of an Accelerated Book building Offering
(ABO)) and the issuance of € 500 million zero coupon bonds
exchangeable into Worldline shares with a maturity of 5 years
and an exchange premium of 35%. Total gross proceeds for
Atos were € 1,280 million for the combined transactions.



On November 5, 2018, Atos announced the successful
placement of its € 1.8 billion bond issue. The € 1.8 billion triple
tranche-bond issue consists of three tranches:

e € 700 million notes with a 3.5-year maturity and 0.75%
coupon (fully repaid in May 2022);

e € 750 million notes with a 6.5-year maturity and 1.75%
coupon;

e € 350 million notes with a 10-year maturity and 2.50%
coupon.

There are no financial covenants attached to this bond. The
rating agency Standard and Poor's assigned a rating of BBB+
to the three tranches, subsequently to the rating of Atos at the
time of issuance of the bond. On December 17, 2020, Standard
and Poor's reaffirmed BBB+/ Stable rating for Atos. On 20
September 2021, Standard and Poor's downgraded Atos rating
to BBB- / outlook stable, and futher downgraded it to BB /
Outlook negative on July 13, 2022.

On October 11, 2018, Atos signed with a number of major
financial institutions a five-year € 2.4 billion revolving credit

3.3.3.2 Bank covenants

The Group remained within its borrowing covenant (leverage
ratio) applicable to the multi-currency revolving credit facility,
Term loan A and Term loan B, with a leverage ratio (net debt
divided by OMDA) of 2.36 at the end of December 2022,

3.3.3.3 Investment policy

Atos has a policy to lease its office space and data processing
centers. Some fixed assets such as IT equipment and
company cars may be financed through leases. The Group

3.3.3.4 Hedging policy

Atos objective is also to protect the Group against fluctuations
in interest rates by swapping to fixed rates a portion of the
existing floating-rate financial debt. Authorized derivative
instruments that may be used to hedge the debt are swap
contracts entered into with leading financial institutions and
centrally managed by the Group treasury department.

The Group has established a policy for managing foreign
exchange positions resulting from commercial and financial
transactions denominated in currencies different from the
local currency of the relevant entity. According to this policy,
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facility (the Facility) maturing in November 2023 with an option
for Atos to request the extension until 6 November 2025 in two
times. Atos exercised the second option in 2020 to extend the
maturity of the Facility until 6 November 2025. The Facility is
available for general corporate purposes and replaced the
previous € 1.8 billion facility signed in November 2014.

On May 4, 2018, Atos implemented a Negotiable European
Medium-Term Note program (NEU MTN) in order to optimize
financial expense and improve Group liquidity management,
for an initial maximum amount of € 600 million.

On June 2, 2017, Atos implemented a Negotiable European
Commercial Paper program (NEU CP) in order to optimize
financial expense and improve Group liquidity management,
for an initial maximum amount of € 900 million raised to € 1.8
billion in October 2018. On December 10, 2019, the maximum
amount of € 1.8 billion was increased to € 2.4 billion.

On October 29, 2016, Atos issued a Euro private placement
bond of € 300 million with a seven-year maturity and with a
1.444% fixed interest rate (unrated). There are no financial
covenants attached to this bond.

According to the revised terms, the leverage ratio must not be
greater than 3.75 times and is calculated excluding IFRS 16
impacts since 2019. The calculation of the ratio at December
31, 2022 thus included an adjustment of € 405 million for IFRS
16 lease expense.

Treasury department evaluates and approves the type of
financing for each new investment.

any material exposure must be hedged as soon as it is known.
In order to hedge its foreign exchange rate exposure, the
Group uses a variety of financial instruments, mainly forward
contracts and foreign currency swaps. The Group may also
hedge other major exposures as those resulting from a major
acquisition or disposal when the consideration paid or
received is denominated in a currency which is not the
functional currency of the entity party at the acquisition or
disposal transaction.
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4 Corporate Governance

4.1 Legal Information

411 Corporate form

[GRI 2-1]

The Company was transformed into a European public limited liability company (*Societas Europaea’ (European Company) or “SE")
in 2012. It is governed by applicable European and French legal provisions on “European companies’, and to the extent they are not
contrary to such specific provisions, French legal provisions applicable to “societés anonymes’, as well as by the Articles of
Association.

41.2 Corporate purpose and other information

e corporate purpose: under article2 of the Articles of
Association, the Company's purpose in France and
elsewhere is as follows:

- the processing of information, systems engineering,
studies, advice and assistance notably in the finance and

to help design the future of the information technology
space. Its services and expertise, multiculturally delivered,
support the advance of knowledge, education and science
and contribute to the development of scientific and
technological excellence. Across the world, the Company

enables its customers, employees and as many people as
possible to live, work and develop sustainably and
confidently in the information technology space;

banking sectors,

- the research into, study, realization and sale of products
or services which help in promoting or developing the

automation and broadcasting of information and notably: e company name: “"Atos SE’(article 3 of the Articles of
the design, application and implementation of software, Association);
computer, on-line and office automation systems, e issuer's applicable law: French;

e registered office and principal place of business: under
article 4 of the Articles of Association, the registered offices
of Atos SE are located at 80 quai Voltaire - 95870 Bezons,
France - +33 173 26 00 00;

e registered in the Pontoise Trade Registry under Siren
number 323 623 603 and with business identification code
(APE code) 7010Z;

e LEI (Legal Entity Identifier): 5493001EZOOAG6PTBRES;

e date of incorporation and term: the Company was
incorporated in 1982 for a period of g9 years, ie, up to
March 2, 2081;

* Website: atos.net @,

- it can also operate, either by itself or using any other
method, without any exception, or create any company,
make all contributions to existing companies, merge or
create alliances therewith, subscribe to, purchase or
resell all shares and ownership rights, take all interests in
a partnership and grant all loans, credits and advances,

- and more generally any commercial, industrial,
real-estate, movable property or financial transactions,
either directly or indirectly related to one of the
above-mentioned purposes;

* raison d'étre: article 2 of the Articles of Association also
provides since April 30, 2019 that the Company's mission is

As part of its normal activities, Atos operates or services a number of critical transport, power, health, telecom or IT infrastructures
notably for public agencies or administrations and operates in certain sensitive areas (defense, space, cryptography. Al
cybersecurity, high performance computing, quantum and others). These activities may be subject to foreign investment control
regimes, both in France (under articles L. 151-3 et seq. of the French Monetary and Financial Code) and in a substantial number of
foreign countries where the Group is present. Under these regimes, certain sales or acquisitions of assets or stakes above certain
thresholds in the share capital of Atos or its subsidiaries may be subject to notification or authorization with the competent
authorities, even if there is no change of control.

1) The information included on the Company's website (atos.net) is not part of this Universal Registration Document.
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4.1.3 Provisions of the Articles of Association

41.31 Governance, related-party agreements

Members of the Board of Directors

The Board of Directors is composed of a minimum of seven
members and a maximum of eighteen members who are
appointed by the Ordinary General Meeting. The Board of
Directors is renewed annually in such a way as to allow a rotation
of one third of the members of the Board of Directors. The term
of office of the Directors is three years. The number of members
of the Board of Directors over the age of 70 must not be higher
than one third of the total serving members. The Board of
Directors comprises up to two Employee Directors. It may also
comprise a Director representing the employee shareholders
(articles 13, 14, 15, and 16 of the Articles of Association).

Chairman

The Board of Directors elects a Chairman from among its
members. The missions of the Chairman are set forth in
section 4.2.2 Management Mode below.

Chief Executive Officer

At the discretion of the Board of Directors, the general
management is handled either by the Chairman or by an
individual appointed by the Board of Directors who has the
title of Chief Executive Officer. The Chief Executive Officer has
the broadest powers to act in all circumstances in the name of
the Company. He exercises these powers within the limits of
the Company's purpose and what the law, the Articles of
Association and the Board Internal Rules expressly assign to
the General Meetings of Shareholders or the Board of
Directors. The Chief Executive Officer represents the Company
in its relationship with third parties.

Deputy Chief Executive Officer

Upon proposal of the Chief Executive Officer, the Board of
Directors can appoint up to three individuals with the title of
Deputy Chief Executive Officer to assist the Chief Executive
Officer. In agreement with the Chief Executive Officer, the
Board of Directors determines the extent and the duration of
the powers granted to him/her. A Deputy Chief Executive
Officer has the same powers as the Chief Executive Officer
with respect to third parties.

Notices to attend Board meetings and Board of
Directors’ decisions

Pursuant to article 18 of the Articles of Association, the Board
of Directors is convened as often as the Company's interest
demands and at least every three months. Notice of Board
meetings is sent to Directors by the Chairman. If no Board
meeting has been called for over two months, at least one
third of the Directors are empowered to ask the Chairman to
call a meeting in order to handle the specific matters included
on the agenda. The Chief Executive Officer is also empowered
to ask the Chairman to call a Board meeting in order to
discuss specific matters included on the agenda. Decisions
are made by majority of the members present or represented.
In the event of a tie, the Chairman has a casting vote.

Powers of the Board of Directors

Pursuant to article 17 of the Articles of Association, the Board
of Directors determines the orientations of the Company's
business and monitors their implementation. Subject to
powers expressly assigned to General Meetings and within
the limits of the Company's purpose, it handles all matters
involving the proper operation of the Company and settles
matters through its deliberations. The Board of Directors sets
the limitations on the Chief Executive Officer's powers, where
required, in its Internal Rules, by indicating the decisions which
require a prior authorization of the Board of Directors.

Related-party agreements

Any agreement entered into (directly, indirectly or through an
intermediary) between the Company and its Chief Executive
Officer, one of its Deputy Chief Executive Officers, any of its
Directors or one of its shareholders holding more than 10% of
the voting rights or, if it is a company shareholder, the
Company that controls it in the meaning of article L. 233-3 of
the French Commercial Code, must receive the prior
authorization of the Board of Directors. Agreements between
the Company and another company, if the Chief Executive
Officer, one of the Deputy Chief Executive Officers or one of
the Directors of the Company is an owner, indefinitely
responsible partner, manager, Director, member of the
Supervisory Board or, in general, a senior manager of this
company, are also subject to prior authorization.

Such prior approval does not apply to agreements covering
standard operations that are concluded under normal
conditions nor to those entered into by two companies where
one of them holds, directly or indirectly, the entire share
capital of the other, after deducting, if applicable, the
minimum  number of shares required to meet the
requirements of article1832 of the Civii Code or
articles L. 225-1 and L. 226-1 of the French Commercial Code.

Directors' compensation

The members of the Board of Directors may receive as
Directors' fees, a compensation, the aggregate amount of
which, as determined by the General Meeting, is allocated by
the Board of Directors in accordance with article L. 22-10-8 of
the French Commercial Code.
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41.3.2 Rights, privileges and restrictions attached to shares

Voting rights

Pursuant to article 33 of the Articles of Association, each share
carries one voting right. There is no share with double voting
right.

Participation in General Meetings

Pursuant to article 28 of the Articles of Association, all
shareholders may participate in General Meetings either in
person or by proxy. All shareholders may be represented by
their spouses, by another shareholder, or by partners with
whom a civil solidarity pact (‘PACS") has been concluded.
They may also be represented by any other natural person or
legal entity of their choice. The proxy must show evidence of
this delegation. The right of shareholders to participate in
General Meetings is subject to the registration of the shares in
the name of the shareholder or the financial intermediary
registered on its behalf according to the regulations in force.
Such financial intermediaries shall deliver to holders of bearer
shares a shareholding certificate enabling them to participate
in the General Meeting. The shareholders, upon decision of
the Company's Board of Directors, may take part in General
Meetings through video conference or by telecommunication
means, including the Internet. Article 28 of the Articles of
Association provides for the terms and conditions of
shareholders' participation in General Meetings in particular by
means of an electronic voting form made available on the
Company's website.

Identifiable bearer shares

Pursuant to article 9, para. 3 of the Articles of Association, the
Company may proceed to the identification of holders of
bearer shares at any time.

Changes to shareholders' rights

Any amendment to the Articles of Association, which set out
the rights attached to the shares, must be approved by a
two-thirds majority at an Extraordinary General Meeting. A
unanimous shareholder vote is required to increase the
liabilities of shareholders.
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Calling and general conduct of Ordinary General
Meetings and Extraordinary General Meetings

Pursuant to articles 34 and 35 of the Articles of Association,
General Meetings are considered to be “Extraordinary” when
the decisions relate to a change in the Articles of Association
or Company's nationality or where required by law and
‘Ordinary” in all other cases. The Extraordinary General
Meeting rules by a majority of two-thirds of the expressed
votes, and the Ordinary General Meeting rules by the majority
of expressed votes. General Meetings are convened and
conducted in accordance with French and European law.

Disclosure of threshold crossing

In addition to the thresholds defined by applicable laws and
regulations, pursuant to article10 of the Articles of
Association, all individuals and legal entities, acting alone or in
concert, who acquire, directly or indirectly, taking into account
assimilated securities within the meaning of article L. 233-9 of
the French Commercial Code, a fraction of the share capital
equal to or higher than 2% or, following a shareholding of 2%,
any multiple of 1%, are required to inform the Company, by
registered letter with return receipt requested, within 5 trading
days from the date on which one of these thresholds is
crossed, of the total number of shares, voting rights or
securities giving access to the share capital or voting rights of
the Company held by them. Failure to comply with the above
requirements results in rescission of the voting rights attached
to those shares relating to the unreported fraction at all
General Meetings held during a two-year period following the
date or regularization filing of such notice. Application of this
sanction is subject to a request, mentioned in the minutes of
the General Meeting, by one or more shareholders holding at
least 5% of the Company's share capital or voting rights. The
same information obligation applies, under the same terms
and conditions, each time the fraction of the share capital or
voting rights of a shareholder decreases to less than one of
the above-mentioned thresholds.

Control of the issuer

The Company is not controlled within the meaning of
article L. 233-3 of the French Commercial Code. No provision
in the Articles of Association, nor in any charter or Internal
Rules, may delay, postpone or prevent a takeover or a change
of control of the Company.
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4.1.3.3 Financial statements (articles 37, 38 and 39 of the Articles of Association)

Legal Reserve

5% of the statutory net profit for each year, reduced by prior
losses if any, has to be allocated to the legal reserve fund
before dividends may be paid with respect to that year. Funds
must be allocated until the amount in the legal reserve is
equal to 10% of the share capital, and shall be allocated again
if, for any reason whatsoever, the legal reserve falls below that
threshold.

Approval of dividends

Dividend payments are approved by the General Meeting, in
accordance with articles L. 232-12 to L. 232-18 of the French
Commercial Code. The General Meeting may offer the
shareholders, for all or part of the dividend available for
distribution, an option for cash payments or payments in the
form of new shares of the Company under the terms and
conditions set by law.

Distribution of Company's assets

The General Meeting may decide to distribute assets
recorded on the Company's balance sheet and, in particular,
tradable securities by taking sums from the profits, retained
earnings, reserves or additional paid-in capital.
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4.2 Corporate governance

[GRI 2-9l, [GRI 2-10I, [GRI 2-11], [GRI 2-12]

4.2.1
on corporate governance

French legislation and rules published by the financial market
regulatory authorities apply to the Company's corporate
governance.

The Company refers to the Corporate Governance Code of
Listed Companies issued by the AFEP-MEDEF and has
decided to use the Code as a reference in terms of corporate
governance, and to follow it up, through an annual Board
meeting dedicated to these issues.

In that respect, like every year, the Board of Directors met on
December 15, 2022 to perform the annual review of the
implementation by the Company of these governance
principles. Following this meeting, the Board considered that
the Company's governance practices are fully compliant with
the AFEP-MEDEF Code, in its then applicable version, dated
January 2020.

The Boards assessment on the implementation of the
AFEP-MEDEF Code is available in its entirety on Atos' website
at www.atos.net.

The Company already complies with most of the new
recommendations set out in the revised version of the
AFEP-MEDEF Code published in December 2022, which aims
to place CSR strategy, including climate change, at the heart
of the missions of any board of directors. The Board of
Directors met on January 24, 2023, and concluded that after

4.2.2 Management Mode

The statutory governance of the Company was changed to a
system with a Board of Directors in 2009. The offices of
Chairman of the Board and of Chief Executive Officer are
separated since October 31, 2019. This corporate governance
structure is widely recognized as a best practice to ensure a
clear separation between, on the one side, the functions
assigned to the Board of Directors which consist of
determining the orientations of the Company's business and
monitoring their implementation, and the operational and
executive functions assigned to the executive management,
on the other side.

In addition to the separation of offices of Chairman of the
Board and Chief Executive Officer, in compliance with best
governance practices, the following mechanisms apply to
ensure a good balance of powers:

¢ the Board of Directors is composed of 73% of independent
Directors;

¢ the Board has formed four permanent internal Committees,
to help in the decision process, composed at least of a
majority of independent members. On December 1, 2020,
the Board of Directors decided to split the missions

76 ‘ AtS  Universal Registration Document 2022

Compliance with the AFEP-MEDEF Code - Frame of reference

having pioneered this field, and having obtained a favorable
support from its shareholders at the 2021 Annual General
Meeting in the context of a consultative vote on its ambitious
decarbonization strategy, Atos was already meeting the
expectations of the new provisions of the Code well in
advance of their entry into force at the Annual General
Meeting of the Company to be held in 2024.The annual review
by the Board of the results of the Company's CSR strategy
took place on February 28, 2023.

The AFEP-MEDEF Code is available on the AFEP website at
www.afep.com, in the Governance section.

In addition, governance issues are regularly addressed during
Board meetings. The Board has indeed consistently expressed
its willingness to take into account, and sometimes anticipate,
recommendations on the improvement of corporate
governance for listed companies whenever such
recommendations are in line with the interests of the
Company and of its shareholders. This includes the
Company's innovative practice of regularly consulting its
shareholders on the medium-term orientations (most recently,
at the General Meeting on October 27, 2020). Also, Atos was
the first CAC 40 company to enshrine its raison détre in its
Articles of Association on April 30, 2019, thereby anticipating
the entry into force of the PACTE law of May 22, 2019.

previously allocated to the Nomination and Remuneration
Committee between two committees: the Nomination and
Governance Committee and the Remuneration Committee.
The Nomination and Governance Committee was also
entrusted with the regular review of the executive officer's
succession plan;

As part of the study of the strategic project of the Group
presented during the Capital Markets Day on June 14, 2022,
the Board of Directors decided to form a consultative Ad
hoc Committee, composed of a majority of independent
Directors, in charge, inter alia, of providing
recommendations and overseeing the study and
implementation of the project by the management team;

at least twice a year, Directors hold meetings, in the
absence of the senior executive officers, during which they
discuss the Company's affairs and address any relevant
topics;

the Internal Rules of the Board of Directors set forth the
Board's reserved matters which require the Board's prior
authorization as well as the missions of the Chairman of the
Board.



Missions of the Chairman of the Board

The statutory missions of the Chairman of Atos SE's Board of
Directors (as per the Company's Articles of Association and
the Board Internal Rules) are as follows:

¢ the Chairman organizes and directs the work of the Board;

¢ the Chairman convenes the Board meetings, determines
the agenda and chairs the meetings;

e the Chairman oversees the proper functioning of the
Company's bodies and makes sure, in particular, that the
Directors are able to carry out their assignments;

e the Chairman presides over General Meetings of
shareholders and reports on the Board's work to the Annual
General Meeting.

Upon the recommendations of an ad hoc committee
composed of four independent Directors following the
appointment of Bertrand Meunier as Chairman of the Board,
the Board of Directors decided in 2020 to entrust the
Chairman of the Board with the following additional missions,
as reflected in the Board Internal Rules:

e consulting or being consulted and holding discussions with
the Chief Executive Officer on certain significant and
strategic events for the Company;

* representing the Company in its high-level relations with
the public authorities and the Company's strategic
stakeholders, in consultation with the Chief Executive
Officer;

e participating in certain internal meetings with the
Company's managers and teams and, as the case may be,
as well as in certain Board committees;

* maintaining the quality of relations with the shareholders;

e participating in the recruitment process for new Directors
and in the development of the succession plan;

* ensuring the balance of the Board (in addition to its proper
functioning);

e arbitrating potential conflicts of interest.

Limitations on the powers of the Chief Executive
Officer and Deputy Chief Executive Officer

The Board has defined, in its Internal Rules, reserved matters
which require the Board's prior authorization:

e purchase or sale of shareholdings exceeding €100 million;
* purchase or sale of assets exceeding €100 million;

e purchase of assets or shareholdings beyond the Group's
usual activities;

e purchase or sale of real property exceeding €100 million;

e strategic alliance or partnership which may have a
structural impact for the Group;

¢ volume commitment by the Group exceeding €100 million;

e parental company guarantees exceeding the scope of the
delegation granted to the Chief Executive Officer;

° any material transaction not within the scope of the
strategy announced by the Company.

Corporate Governance
Corporate governance

Communication with shareholders

In accordance with the AFEP-MEDEF Code, the Company has
regular direct contacts with its shareholders and investors
throughout the year to understand their expectations and take
them into account.

In that context, the following measures favoring of a smooth
shareholders' dialogue have been implemented:

e Atos regularly communicates its strategy to shareholders.
In June 2022, during its Capital Markets Day, Atos presented
a project to separate into two publicly listed companies to
unlock value and implement an ambitious transformation
plan;

e Atos' shareholders, during their Annual General Meeting

held on April 30, 2019, decided with 99.93% of the votes to

enshrine the Company's raison d'étre in its Articles of

Association;

presentations established for financial reports, investor

days or General Meetings are posted on the website of the

Company;

e the Company is exchanging with its shareholders
throughout the year but has, for many vyears, been
conducting a governance roadshow prior to its Annual
General Meeting.

Senior executive officers' Succession plan

Directors may hold meetings, in the absence of the senior
executive officers, during which they discuss the Company's
affairs, and address, among other subjects, the senior
executive  officers’ succession plan, as per the
recommendation of the AFEP-MEDEF Code.
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4.2.3 The Board of Directors and Executive Management: composition
and organization principles

[GRI 2-9], [GRI 2-10], [GRI 2-11], [GRI 2-12]

4.2.31 Composition of the Board of Directors

Evolution of the composition of the Board of Directors and its Committees

In 2022 and up until the date of publication of this Universal Registration Document, the composition of the Board of Directors and
of its committees was modified as a result of the following events:

Nomination and

Governance Remuneration
Board of Directors Audit Committee Committee Committee CSR Committee  Ad hoc Committe*
Collette Neuville
Cedrik Neike Jean Fleming
Jean Fleming Aminata Niane
(05/18/2022) (05/18/2022)
Rodolphe Elizabeth Colette Neuville
Belmer Lynn Paine Bertrand Meunier Tinkham Lynn Paine
Departure (07/13/2022) (05/18/2022) (07/12/2022) (07/12/2022) (05/18/2022) _
Kat Hopkins
René Proglio Vesela
Astrid Stange Asparuhova René Proglio3
Elizabeth Elizabeth Bertrand Meunier
Tinkham Tinkham Valérie Bernis
(05/18/2022) Elizabeth (05/18/2022) Fares Louis Edouard Philippe
Caroline Ruellan? René Proglio3 Tinkham3 Astrid Stange3  Astrid Stange Vernon Sankey
4
Appointment (07/26/2022) (05/18/2022) (07/12/2022) (07/12/2022) (05/18/2022) (05/18/2022)
Valerie Bernis
Vernon Sankey
Rodolphe
Belmer
Renewal (05/18/2022)

1 As part of the study of the Group's strategic plan presented at the June 14, 2022 Capital Markets Day, the Board of Directors decided to set up an Ad hoc
Committee whose mission, among other things, is to provide recommendations and to oversee the study and implementation of the project by the
management team.

2 Provisional appointment by the Board of Directors on July 26, 2022, to replace Mr. Cedrik Neike, which will be submitted for ratification to the next General
Meeting called to approve the accounts for the year 2022.

3 Chair of the Committee.

4  Following his appointment as a member of the Audit Committee on May 5, 2022, Mr. René Probglio was subsequently appointed by the Board of Directors on
July 12, 2022 as Chairman of that same committee.
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Composition of the Board of Directors

At the date of publication of this Universal Registration Document, the Board of Directors was composed of 14 members as listed below:

MEMBERSHIP IN

PERSONAL INFORMATION EXPERIENCE POSITION ON THE BOARD COMMITTEES 3
Number
g g of other . End of term
) € 8 mandates g o of office
o e 32 inlisted g 2 Date of first ~ Seniority
2 8 Nationality O companies® £ -3 appointment? on Board
Chairman Bertrand MEUNIER 67 M ench/ 25000 o NO 07/03/2008 AGM
British 2024 14 AH
. AGM
Vivek BADRINATH M French 00 1 YES 04/30/201
53 5 4/3 9 2024 3 ce
- AGM
Valérie BERNIS 64 M French 505 1 YES 04/15/2015 2025 8 CSR*,Rem.AH
. AGM
Aminata NIANE 66 F Senegalese 1012 0 NO 05/27/2010
9 57er 2024 12 N/A
. AGM
Lynn PAINE M American 1000 ¢} YES 05/29/201
y! 73 5/29 3 2024 9 N&G
Edouard PHILIPPE 52 F  French 501 0 YES 10/27/2020 AGM NEGAH
Directors 2023 2
RO pene PROGLIO French s AGM
ené F renc 2 YE /18/2022
73 500 05/18/20 2024 © cx 4 AHX
CarolineRUELLAN 54 F  French 1500 0 YES 07/26/2022 /;22"; . N/A
" AGM
Vernon SANKEY M British 1296 o] NO 02/10/200!
73 9 9 2025 14 C 4, N&G, AH
. AGM
Astrid STANGE 56 M German 3900 1 YES 05/18/2022 2024 © Rem*. CSR
. . AGM
Elizabeth TINKHAM 61 F American 00 o] YES 05/18/2022
° 5 2025 O N&G*
Director
representing
the employee Kat HOPKINS 43 F British 407 o] NO 05/18/2022
shareholders AGM
(L225-23 CCom) 2025 O N/A
Vesela , AGM
Employee ASPARUHOVA 40 M Bulgarian 0 0 NO 10/15/2020 2023 2 Rem
Directors
(L225-27-1 CCOM) Fares LOUIS 60 M  French 0 0 NO 04/25/201 AGM
472572019 2023 3 CSR

1 Other mandates exercised in listed companies (outside the Atos Group). Mandates exercised in listed companies belonging to the same group account for
one single mandate.

Date of first appointment on the Board of Directors of Atos.
N&G: Nominations and Governance Committee, Rem: Remuneration Committee, C : Accounting Committee, CSR : CSR Committee, AH: Ad hoc Commitee.
Chair of the Committee

e t O

Vivek Badrinath, René Proglio and Vernon Sankey have sufficient financial and accounting skills by virtue of their educational and career backgrounds for the
purpose of their membership in the Audit Committee.
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Director's biographies

Bertrand MEUNIER

Chairman of the Board of
Directors

Member of the Ad hoc
Committee

Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:
25,000

Date of birth:

March 10, 1956
Nationality:

French, British

Date of first appointment:

February 10, 2009 (Director) -
July 3, 2008 (Member of
Supervisory Board) ratified by
General Meeting of

February 10, 2009

Date of last renewal:
May 12, 2021
Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Chairman of the Board of Directors of Atos SE

Bertrand Meunier is a graduate of the Ecole Polytechnique and of Paris VI University. He joined
PAI Partners in 1982 up until 2010. Bertrand Meunier joined CVC Capital Partners Ltd as a
Managing Partner from 2012 to 2020.

He became Chairman of the Board of Directors of Atos in November 2019.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five years
December 31, 2022 Within the Atos Group

Within the Atos Group None

None Outside the Atos Group

Outside the Atos Group France:

France: « Director: Parex, Vedici, Elsan Holding,

None Linxens, Suez™

Abroad: Abroad: . .

None * Managing Partner: CVC Capital Partners Ltd

(United Kingdom)

* Director: Continental Foods (Belgium), CVC
Capital Partners (Luxembourg), CVC
Group Ltd (Luxembourg), PDC Brands (USA)

~ Listed company
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Vesela ASPARUHOVA

Employee Director

Member of the
Remuneration Committee

Professional address:

2 Donka Ushlinova str,
Garitage Park, building 1, floor
3, 1766 Sofia, Bulgaria

Number of shares:

(0]

Date of birth:

September 22, 1982
Nationality:

Bulgarian

Date of first appointment:
QOctober 15, 2020

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Service Delivery Manager (Bulgaria)

Corporate Governance
Corporate governance

Vesela Asparuhova is a graduate of the Technical University of Sofia where she received an MSc
in Engineering in Communication Technology. She has post-graduate qualifications in Global
Service Management from ESCP Europe Business School and Leadership in the Digital Age from

Harvard Business Publishing.

In 2021, Vesela was awarded a certificate in Company Direction from the UK Institute of Directors.

Vesela Asparuhova has 17 years of experience in the IT industry in leadership positions and
customer executive roles focusing on excellence in delivery of complex end-to-end solutions and

operating performance.

She started her professional career with Siemens in 2006, where she co-led the set-up and
development of GDCs in Eastern Europe. Subsequently she worked for the Global Solution
Design business unit of Siemens Enterprise Communications. Since 2012 Vesela has been a
Service Delivery Manager with Atos Bulgaria. Vesela Asparuhova was a member of the
Company's Council for 3 years and in 2020 she was elected to serve as an Employee Director on

the Atos SE Board of Directors.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
None

Abroad:
None

Other positions held during the last five
years

Within the Atos Group

France:

None

Abroad:

* Member of the Expert Community
* Member of the Company Council of Atos SE
Outside the Atos Group

France:

None

Abroad:

* Member of CCl France Bulgaria
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Vivek BADRINATH"

Member of the Audit
Committee

Professional address:

Vantage Towers GmbH,
Prinzenallee 11-13, D-40549
Dusseldorf

Amtsgericht Dusseldorf, HRB
85940

Number of shares:
500

Date of birth:

June 27,1969
Nationality:

French

Date of first appointment:
April 30, 2019

Date of last renewal:
May 12, 2021

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Chairman of the Management Board of Vantage Towers AG

Vivek Badrinath holds Engineering degrees from the Ecole Polytechnique and the Ecole
Nationale Supeérieure des Telecommunications (ENST) and also holds a post-graduate degree in
stochastic modeling and statistics from Paris-Sud University.

He started his career in 1992 at the French Ministry of Industry.

Vivek Badrinath joined Vodafone's Executive Committee as CEO of Africa, Middle East, Asia and
Pacific in October 2016. He oversees Vodafone's operations in the Vodacom Group, in India,
Australia, Egypt, Ghana, Kenya and New Zealand. He was also Interim CEO of Vodafone Business
in 2019.

In 1996, he joined Orange in the Group's Long Distance Networks department before becoming
CEO of Thomson India in 2000. He returned to Orange in 2004 as Chief Technical Officer of the
mobile division and was appointed to the Group's Executive Committee in 2009 as Director of the
networks and operators division. Between April 2010 and April 2012, Vivek Badrinath was CEO of
Orange Business Services before being appointed Deputy CEO in charge of Innovation,
Marketing and Technologies on May 1, 2013. He was Deputy Chief Executive Officer, Marketing,
Digital Solutions, Distribution and Information Systems for AccorHotels between March 2014 and
October 2016. He joined the Vodafone Group in 2016 and was CEO of Vodafone Towers Europe
until March 2020. Since March 2020, he chairs the Management Board of Vantage Towers.

Vivek Badrinath is a Chevalier in the French Ordre national du mérite (National Order of Merit) and
in the French Légion d'honneur.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

None None

Outside the Atos Group Outside the Atos Group

France: * Director: Accor

None * Director: Vodafone Qatar, Vodacom™ (South
Abroad: Africa), Vodafone Idea Limited" (India),

Safaricom™ (Kenya), Vodafone Hutchison

Australia (Joint-Venture with Hutchison

Whampoa in Australia), Vodafone Egypt™
* CEO: Vodafone Towers Europe

(all mandates relating to his main function at
Vodafone)

* Chairman of the Management Board of
Vantage Towers AG™ (Germany)
* Director of Vantage Towers Greece (Greece)

" Independent Director
" Listed company
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Valérie BERNIS®

Chairman of the CSR
Committee

Member of the
Remuneration Committee

Member of the Ad hoc
Committee

Professional address:

River Ouest - 80 quai Voltaire
95870 Bezons, France

Number of shares:

505

Date of birth:

December 9, 1058
Nationality:

French

Date of first appointment:

April 15, 2015, ratified by
Annual General Meeting held
on May 28, 2015

Date of last renewal:
May 18, 2022
Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Company Director

Valérie Bernis is a graduate of the Institut Supérieur de Gestion and Université des Sciences

Economiques in Limoges.

In 1996, after 2 years spent as Communication and Press Advisor to the Prime Minister, she joined
Compagnie de Suez as Executive Vice-President - Communications, and then in 1999, she
became Executive Vice-President Financial and Corporate Communications and sustainable
development. During the same period, she served for 5 years as Chairman and CEO of Paris

Premiere, a French TV channel.

Valérie Bernis is currently a Member of the Board of Directors of France Telévisions and

Lagardere SA.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:

° Member of the Board of Directors: France
Television (also Chairman of the CSR
Committee, member of the Strategic
Committee and Commitments Committee)

* Member of the Board of Directors:
Lagardere SA™ (formerly Lagardere SCA)
(also member of the Audit Committee and Ad
hoc Committee)

* General Secretary of Board of Directors:
AROP (Opera de Paris)

* Board Member: Fondation contre Alzheimer

Abroad:

* Independent member of the Board of
Directors™" and member of Nomination
Committee, Audit Committee and CSR
Committee: l'Occitane International SA
(Luxemburg)™”

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Member of the Supervisory Board: Euro
Disney SCA™
* Member of the Board of Directors: Suez SA™

* Independent Director
** Listed company
" Term expired on January 1, 2023
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Katrina (Kat) HOPKINS

Director representing the
employee shareholders

Professional address:

RG41 5TS Winnesh Triangle
1020 Eskdale Road
United-Kingdom

Number of shares:

407

Date of birth:

June 18, 1979

Nationality:

British

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Atos Vice President, Group Head Talent and Career Management, Learning & Development at
Atos International (UK)

Katrina Hopkins is Vice President of Atos and Group Head of Talent, Career and Learning at Atos
International. Ms. Hopkins is a Human Resources Manager with over 20 years of experience.

She has been with Atos since 2011 and joined the Group as part of Atos' acquisition of Siemens IT
Solutions & Services. She has held various roles within the Human Resources department, both
regionally and globally. She is currently responsible for talent development, performance and
learning within the Atos Group with a focus on leadership, mentoring, career management,
diversity and mandatory training, including diversity.

Ms. Hopkins holds a BSc (with Honors), in Psychology and is a Fellow of the Chartered Institute of
Personnel and Development.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five
December 31, 2022 years

Within the Atos Group Within the Atos Group

Member of the Supervisory Board of the Atos | None
Stock Plan Employee Mutual Fund (FCPE) since

2022 Outside the Atos Group
Outside the Atos Group None
None

Farés LOUIS

Employee Director

Member of the CSR
Committee

Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:

0]

Date of birth:

May 23, 1962

Nationality:

French

Date of first appointment:
April 25, 2019

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Business Developer Cyber Security Products

Fares Louis joined Bull in 1991 as commercial engineer. He then held several positions as Account
Manager for large accounts located in France, manager of Bull subsidiary located in the Middle
East, and in the development of international offers. Currently, he is a business developer for
security products in Middle East & Africa within the Big Data and Cybersecurity service line.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

None * Trade Union representative

Outside the Atos Group * Employee representative on the Company

premises located in Les Clayes-sous-Bois
* European Committee Bull
* Bull Work's council
Outside the Atos Group

* French Labor Court judge (Conseiller
Prud’homal)

* Trade Union defender

* Member of the CFDT corporate body/
Symetal Francilien None
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Aminata NIANE

Director
Professional address:

BP 29495 - DAKAR, Senegal
Number of shares:

1,012

Date of birth:

December 9, 1956
Nationality:

Senegalese

Date of first appointment:
May 27, 2010

Date of last renewal:

May 12, 2021

Term expires on:

Annual General Meeting ruling

on the accounts of the 2023
financial year

Corporate Governance
Corporate governance

Biography - Professional Experience

International Consultant

Aminata Niane holds an Engineering Degree in Science and Technology of Food Industries
(Montpellier, France) and a Master in Business Administration (Birmingham, UK).

Then she started her career in 1983 as an engineer in big Senegalese companies in the
food-processing sector (SIPL and SONACOS).

This experience continued in 1987 in the Senegalese administration (Ministry of Commerce,
Senegalese Institute for Standardization), then in 1991 in the first structures supporting the private
sector, financed by the French Cooperation and the World Bank (Support Unit to the Business
Environment and Private Sector Foundation).

Finally, after several years of entrepreneurial experience in strategy consulting, she was
appointed in 2000 Managing Director of APIX, National Agency for Investment Promotion and
Major Projects. She handled the creation and the management until May 2012. Then, she was
Special Advisor of the President of the Republic of Senegal until May 2013.

Today she is International Consultant, after being with the African Development Bank, Lead
Advisor-Office of the Vice-President Infrastructure, Private Sector and Regional Integration, and
Manager for the return of the Bank to its registered offices in Abidjan.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
None

Abroad:

* Director: Groupe Envol Immobilier Senegal
(Senegal), Banque Atlantique Senegal
(Senegal)

» Chairman of the association “Social Change
Factory"

Other positions held during the last five
years

None
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Lynn PAINE*

Member of the Nomination
and Governance
Committee

Professional address:
Harvard Business School,
Soldiers Field Road,
Boston, Massachusetts 02163
Number of shares:

1,000

Date of birth:

July 17, 1949

Nationality:

American

Date of first appointment:
May 29, 2013

Date of last renewal:

May 12, 2021

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Baker Foundation Professor, John G. McLean Professor of Business Administration, Emerita

Lynn Paine is Baker Foundation Professor and John G. McLean Professor of Business
Administration, Emerita. She previously served as Senior Associate Dean for International
Development, and prior to that, as Senior Associate Dean for Faculty Development at Harvard
Business School. She is former chair of the School's general management unit and a specialist in
corporate governance. An American with worldwide recognition, she currently teaches corporate
governance in both the MBA and executive programs.

She co-founded and chaired the “Leadership and Corporate Accountability” required course,
which she has taught in the MBA program as well as the Advanced Management Program. Ms.
Paine's research, teaching, and publications have addressed matters of corporate social
responsibility and sustainability. For example, her publications include “Sustainability in the
Boardroom" (Harvard Business Review, 2014), and Value Shift: Why Companies Must Merge Social
and Financial Imperatives to Achieve Superior Performance (McGraw Hill, 2003), which was
named one of that year's best business books by Library Journal.

Ms. Paine has also taught in numerous other executive programs including the Senior Executive
Program for China, the Senior Executive Program for Africa, and the Leading Global Business,
and, currently, Making Corporate Boards more Effective, Women on Boards and Preparing to Be a

Corporate Director.

In addition to providing executive education and consulting services to numerous firms, she has
served on a variety of Advisory Boards and panels. In particular, she was a member of the
Conference Board Commission on Public Trust and Private enterprise and the Conference
Board's Task Force on Executive Compensation. She also served on the Academic Advisory
Council of the Hills Program on Governance at the Center for Strategic and International Studies
(CSIS), in Washington, D.C.; on the Governing Board of the Center for Audit Quality in Washington
D.C.; and the Advisory Board of the Conference Board's Governance Center in New York. She was
a Director of RiskMetrics Group (NYSE) prior to the Company's merger with MSCI.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
France:

None

Abroad:

* International Advisory Council, FDC
(Fundagao Dom Cambral), Belo Horizonte
(Brazil)

Other positions held during the last five
years

Within the Atos Group

None

Outside the Atos Group

* Senior Associate Dean, Harvard Business
School, Boston, Massachusetts (USA)

* Senior Advisor to Independent Monitor for
Volkswagen AG™ (Germany)

* Global Advisory Council, Novonor S.A.
(formerly Odebrecht S.A), Sao Paulo (Brazil)

" Independent Director
" Listed company
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Edouard PHILIPPE*

Member of the Nomination
and Governance
Committee

Member of the Ad hoc
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

501

Date of birth:

November 28, 1970
Nationality:

French

Date of first appointment:
October 27, 2020

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Mayor of Le Havre, former Prime Minister

Edouard Philippe is former Prime Minister, head of the French government from May 15, 2017 to
July 3, 2020. He was re-elected Mayor of Le Havre at the municipal elections of June 2020. In
October 2021, he founded the center-right political party “Horizons".

Edouard Philippe is a graduate of the Institut détudes politiques de Paris and then of the Ecole

nationale dadministration (ENA).

After graduating from ENA in 1997, Edouard Philippe became a member of the Conseil dEtat

assigned to the litigation section.

In 2004, he became an attorney with Debevoise & Plimpton, in charge of public law matters.
Edouard Philippe joined Areva in 2007 as Director of Public Affairs (2007-2010).

After holding several local offices, he was elected Mayor of Le Havre and President of the Le
Havre Metropolitan Community in 2010 and 2014. He was elected Member of the Parliament in

2012 and until 2017.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
(Most mandates are related to his functions of
Mayor of Le Havre and of President of the
urban community Le Havre Seine Métropole)

* Mayor of Le Havre

* President of the Urban Community Le Havre
Seine Métropole

* Member of the Supervisory Board of Le Havre
Grand port maritime

* Chairman of the Supervisory Board of
Directors of the Hospital group of Le Havre

* President of the Social Action Center of Le
Havre

* President of the EPCC, Le Volcan - Scene
Nationale

* President of the Association Le Havre Seine
Developpement

* President of the Urban Planning Agency of
the Le Havre region and of the Seine estuary

* President of the Association Internationale des
Villes Portuaires (AIVP)

* President of the political party “Horizons"

Abroad:

None

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Prime Minister from (France

* Member of the Board of Directors of the
International Association of the Cities and
Ports

* Member of the Board of Directors of the
public land-management institution of
Normandie

* Member of the Board of Directors of the
Sociéeté Herouvillaise d'économie mixte pour
[’Aménagement

* Independent Director
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René PROGLIO”

Chairman of the Audit
Committee

Chairman of the Ad hoc
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

500

Date of birth:

June 29, 1949

Nationality:

French

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Partner in the Strategic Advisory Group at PJT Partners.

Rene Proglio is a graduate of French business school HEC and holds a Chartered Accountant
Diploma. Mr. Proglio is a partner in the Strategic Advisory Group of PJT Partners. With more than
30 years of experience in the M&A market, Mr. Proglio brings a strategic vision as well as leading
financial expertise to companies. Mr. Proglio joined PJT Partners in September 2021. He was
previously at Morgan Stanley, where he served as Vice President and Head of the French market.
Mr. Proglio joined Morgan Stanley in 2003 as a Managing Director in the Investment Banking
group and led the advisory business in Paris before taking overall responsibility for the French

business.

He began his career at Arthur Andersen in the Audit and Consulting groups, where he served as a
partner for 20 years and held various management positions.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group

None

Outside the Atos Group

France:

* Partner at PJT Partners™

* Censor at Tinubu Square SA (France)
Abroad:

e Director of Photo-Me
(United-Kingdom)

International

Plc™

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Vice Chairman and Managing Director at
Morgan Stanley™”

* Independent Director.
" Listed company
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Caroline RUELLAN"*

Director Biography - Professional Experience

Professional address:

Consultant
River Ouest 80 Quai Voltaire Caroline Ruellan has over twenty-five years of experience in corporate law and corporate
95870 Bezons France governance. She began her career as a lecturer at the University of Picardie Jules Verne and then

at the Ecole des Mines de Paris, where she taught business law for more than fifteen years. She

Number of shares: then joined the AIG Group, the world leader in financial risk insurance, from 2007 to 2013, as Head
1500 of Claims for Europe before being appointed Head of Innovation and Institutional Relations.
Date of birth: Caroline Ruellan is the CEO and founder of SONJ Conseil, an independent consulting firm that

assists French and international companies in matters of exercise of power, governance,

August 13, 1967 shareholder relations and activism.

:&;trz:allty. She also closely follows the development of many companies in Europe as well as the
implementation of their governance. Indeed, since 2016, she has been chairing and running the

Date of first appointment: Cercle des Administrateurs. She is also an independent director of ADAM (Association for the

July 26, 2022, to replace Cedrik Defense of Minority Shareholders), a member of the of the Retail Investors Consultative

NEIKE, and which will be Commission of the French Financial Markets Authority (AMF), and a member of the Supervisory

submitted to the next ordinary  Board of Ardian France since 2019.
general meeting for ratification

Term expires on: Directorships and positions

Annual General Meeting ruling

on the accounts of the 2022 Other Directorships and positions as at Other positions held during the last five

financial year December 31, 2022 years
Within the Atos Group Within the Atos Group
None None
Outside the Atos Group Outside the Atos Group
France: None

e CEO of SONJ Conseil

e Member of the supervisory board of Ardian
France

e Chair of the Cercle des Administrateurs
¢ Independent director of ADAM
e Director of the Institut Aspen France

e Member of the Retail Investors Consultative
Commission of the French Financial Markets
Authority (AMF)

Abroad:

None

" Independent Director
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Vernon SANKEY

Member of the Audit
Committee

Member of the Nomination
and Governance
Committee

Member of the Ad hoc
Committee

Professional address:

51 Walnut Court, St Mary's
Gate, London W85UB, UK

Number of shares:

1,296

Date of birth:

May 9, 1949

Nationality:

British

Date of first appointment:

February 10, 2009 (Director) -
December 16, 2005 (Member
of Supervisory Board) ratified
by General Meeting of May 23,
2006

Date of last renewal:

May 18, 2022

Term expires on:

AGM ruling on the accounts of
the 2024 financial year

Biography - Professional Experience

Officer in companies

Vernon Sankey graduated from Oriel College, Oxford University (United Kingdom).

He joined Reckitt and Colman plc in 1971, and became Chief Executive Officer in Denmark,
France, the USA and in Great Britain. He was Group Chief Executive Officer in the United-Kingdom

in the period 1992-1999.

Since then, he has held several non-executive positions as Chairman or Board member in several
major international companies such as Pearson plc, Zurich Insurance AG, Taylor WWoodrow plc,
Thomson Travel plc, Gala plc, Photo-Me plc, Firmenich SA, etc. and was a founder member of the
Management Board of the FSA (Food Standards Agency) UK.

As member of the Board of the UK government's FSA the main Board of major international and
national companies, he has been involved in many matters, pertaining to corporate social
responsibility including governance, equality, inclusion, sustainability and probity.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
None

Other positions held during the last five
years

Within the Atos Group
None

Outside the Atos Group
None
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Astrid STANGE"

Chair of the Remuneration
Committee

Member of the CSR
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

3.900

Date of birth:

December 27, 1965
Nationality:

German

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Former COO at AXA and former Senior Partner and Managing Director at BCG

Astrid Stange started her executive career at Bertelsmann Buch AG as head of direct marketing in
1995. She became Senior Partner and Managing Director of the Boston Consulting Group where
she started in 1098 as a member of the Global Insurance Practice. From 2008 to 2013, she led
BCG's Insurance practice in Germany and then became Global Sector Leader for Life Insurance.
Ms. Astrid Stange joined AXA in 2014 as member of the Executive Board of AXA Konzern AG
(Germany), in charge of strategy, human resources, organization and client management. In
December 2017, Ms. Stange was appointed Chief Operating Officer (COO) of AXA and member of
the Management Committee of AXA SA. As COO, she led a major transformation of the company
regarding technology and data. In 2018, she also took the operational responsibility for the new
built unit AXA Group Operations which delivers infrastructure and application services, security,
emerging technologies, but also BPO and procurement services to AXA Group. In August 2022,
Ms. Stange became CEO of ELEMENT Insurance AG (Germany), a leading European digital

full-service B2B2X insurance platform.

Astrid Stange studied economics at the Ruhr University in Bochum. In 1993, she obtained a
doctorate from the Department of Economics of the Technische Universitat Braunschweig.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
None

Abroad:

* Member of the Supervisory Board at
Deutsche Lufhansa AG™ (Germany)

* CEO ELEMENT Insurance AG (Germany)

Other positions held during the last five
years

Within the Atos Group

None

Outside the Atos Group

» Chief Operating Officer and member of the
Executive Committee: AXA™ (France),

* CEO AXA Group Operations SAS (France),

* Chairman of the Board,
AXA Group Operations SAS (France),

* Member of the Supervisory Board, Financial
Controller, GIE AXA (France),

* Independent director

* Listed company
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Elizabeth TINKHAM"

Chair of the Nomination
and Governance
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

500

Date of birth:

November 5, 1961
Nationality:

American

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Former Senior Managing Director and Global Client Account Lead for Microsoft Account in
Accenture Ltd

Elizabeth Tinkham was a Senior Managing Director and member of the Global Executive
Committee at Accenture plc™, where she held a variety of client facing and executive positions.
She was the global account lead for Microsoft, responsible for driving account growth as well as
the technology partnership between Microsoft and Accenture. Prior to heading the Microsoft
account, Ms. Tinkham led Accenture's Global and North American Management Consulting
practice for the Communications, Media and Technology (CMT) verticals. Her responsibilities
included revenue growth, M&A activity and chairing the CMT Investment Board.

Ms. Tinkham now advises innovative, growth-focused companies on the challenges and
opportunities inherent to shifting to digital technologies. She also advises the state of
Washington on educational and equity issues through her role as chairman of Washington Stem,
a non-profit organization.

Ms. Tinkham teaches classes in management consulting and in nonprofit board management at
the University of Washington's Foster School of Business.

Ms. Tinkham graduated from Ohio State University with a degree in aeronautical and
astronautical engineering.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group
None None

Outside the Atos Group Outside the Atos Group
None None

Abroad:

* Director: Headspin (United States)

e Director: Particle (United States)

* Director: Athena Alliance (United States)

* Board Member, Washington STEM
(United-States)

* Affiliate Lecturer, University of Washington,
Foster School of Business (United States)

* Independent director

" Listed company
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Diversity policy at Board level

The Board of Directors meeting held on December 15, 2022,
upon recommendation of the Nomination and Governance
Committee, examined the composition of the Board of
Directors and approved the diversity policy applicable at
Board level.

In that respect, after carefully analyzing the Board's
membership with respect to such criteria as age, gender,
skills, professional experience, nationality and independence,
and in light of the evolution of the Board composition over the
past recent years, it set the following objectives:

e age of Directors: On December 15, 2022, Directors' age
ranged from 40 to 73 with an average of 59.6 years old
compared to 59.5 in 2021. The Board considered that the
age average was satisfactory and decided to closely
monitor the limit of one third exceeding 70 years old set in
the Articles of Association;

e gender diversity: On December 15, 2022, the Board of
Directors was composed of 57.1% women Directors (8 out of
14) @, The Board acknowledged that the ratio is satisfactory
and significantly above the legal requirement;

4.2.3.2 General Management

In the contexte of the study of a project for the separation of
Atos' legacy activities (Tech Foundations), on the one hand,
and its Digital, Big Data and Cybersecurity activities, on the
other hand, through two independent listed companies, the
Board of Directors approved on June 13, 2022 the
appointment of two new Deputy Chief Executive Officers with
effect from June 14, 2022.

Nourdine Bihmane was appointed Deputy CEO in charge of
Tech Foundations while Philippe Oliva was appointed Deputy
CEO in charge of the Digital, Big Data and Cybersecurity
perimeter regrouped under a designated SpinCo.

Corporate Governance
Corporate governance

e diversity of skills and professional experience: The Board
acknowledged that (i) the diversity of skills is well reflected in
the variety of profiles of Board members who gather extensive
experiences in technology, finance, govermnance, CSR/
employee/HR. The composition of the Board was renewed in
2022 to support the transformation project, with four new
independent members, strengthening skills in technology,
finance and governance. The Board acknowledged that the
diversity of skills and experience is satisfactory;

e diversity of nationalities: On December 15, 2022, the
proportion of Directors of non-French nationality reached
50%, in line with the Group's international dimension.
Consequently, the Board considered that the ratio was
highly satisfactory and could be maintained to stay in line
with the Group's international dimension;

e directors’ independence: On December 15, 2022, the ratio
of independent Directors was 73%. The Board
acknowledged that the current ratio is satisfactory and
contemplated to maintain high the ratio of independent
Directors above the AFEP MEDEF recommendations.

Furthermore, this contemplated separation would lead to a
reorganization of the Atos group resulting in a significant
reduction in the scope of the functions and a redefinition of
the mission of the Atos Chief Executive Officer.

Acknowledging this evolution, Rodolphe Belmer, former CEO,
decided to resign from his position as CEO of the Company, as
of September 30, 2022, at the latest, so as to allow time to
ensure the orderly transition of the Group's governance with
the two newly appointed Deputy CEOs.

Following Rodolphe Belmer's effective departure from the
Group on July 13, 2022, the Board of Directors decided to
appoint Nourdine Bihmane as CEO and to renew Philippe
Oliva as Deputy CEO.

1) 54.6% (6 out of 11) pursuant to the legal ratio. In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code,
the Director representing the Employee shareholders and the Employee Directors are not taken into account to determine the ratio of gender diversity

on the Board of Directors.
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Senior executive officers’ biographies

Nourdine BIHMANE

Chief Executive Officer
Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:

8,798

Date of birth:

February 10, 1977
Nationality:

French

Date of first appointment:

June 14, 2022 (as Deputy CEO)
and July 13, 2022 (as CEO)

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Group CEO and co-CEO in charge of Tech Foundations

Nourdine Bihmane brings over 20 years of proven tech expertise, driving change management,
growth and P&L performance. Nourdine served in several global management roles across
Europe, North America, and emerging markets and drove successful transformation and
turnaround programs for the Atos Group. He was most recently Executive Vice President, Head of
Global Delivery, and CEO of Growing Markets. He has extensive commercial and operational
knowledge of Atos, especially in the fields of managed services and decarbonization.

Nourdine Bihmane was appointed on June 14, 2022 Deputy CEO in charge of Tech Foundations, a
leading business in managed infrastructure services, digital workplace and professional services.
Following the departure of the former CEO, Nourdine Bihmane was appointed CEO of Atos SE as
from July 13, 2022.

Nourdine graduated from the University Pierre et Marie Curie in Paris in engineering and has
attended the engineering courses of the Conservatoire National des Arts et Métiers. He also
obtained a certification from INSEAD on "Leadership in digital transformation”.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

France: France:

e Chief Executive Officer of Atos Meda e Chief Executive Officer of EcoAct SAS
Abroad: e Deputy Chief Executive Officer of Atos SE

* Member of the Supervisory Board of Atos Abroad:
Nedertand B.V. (Netherlands) * Director of EcoAct, Inc (USA)

e Manager of EcoAct Iberia SL (Spain) Outside the Atos Group

Director of Unify Holdings B.V. (Netherlands), | \one
Atos Saudi LLC (Saudi Arabia), Climate Pal
Ltd (Kenya), Carbon Clear Limited
(United-Kingdom),

Outside the Atos Group
None
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Philippe OLIVA

Corporate Governance
Corporate governance

Deputy Chief Executive

Officer
Professional address:

River Ouest - 80 quai Voltaire

95870 Bezons, France
Number of shares:

0

Date of birth:

July 30, 1972
Nationality:

French

Date of appointment:
June 14, 2022

Term expires on:

Date of realization of the
separation project

Biography - Professional Experience

Group Deputy CEO and co-CEO in charge of Digital, Big Data and Cybersecurity

Philippe Oliva is capitalizing on a strong international experience in the digital sector, having
spent almost 20 years at IBM where he has notably served as Vice President for Integrated
Technologies, then Cloud Services and Hybrid Services in North America. Philippe joins Atos
from Eutelsat where he has been Chief Commercial Officer for the past four years.

Philippe Oliva joined Atos in April 2022 as Chief Commercial Officer and was appointed on June
14, 2022 as Deputy CEO in charge of the Digital, Big Data and Cybersecurity perimeter (to form
the newly named SpinCo), a leading business in the digital transformation, big data and
cybersecurity markets, delivering high growth and high margins.

Philippe Oliva is a graduate of the Ecole Supeérieure des Ingenieurs Commerciaux.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years
Within the Atos Group Within the Atos Group
None None
Outside the Atos Group Outside the Atos Group
None France:
Abroad e Chief Commercial Officer at Eutelsat” (until
None April 2022)
Abroad:
None

" Listed company
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4.2.3.3 Directors’ independence

Definition of an independent Director

As per the AFEP-MEDEF Code

The AFEP-MEDEF Code defines as independent, a Director when “he or she has no relationship of any kind whatsoever with the
corporation, its group or its management that may interfere with his or her freedom of judgment”. The AFEP-MEDEF Code, adopted
by the Board as reference code, also provides for a certain number of criteria that must be reviewed in order to determine the
independence of a Director:

Criterion 1 Not to be and not to have been within the previous five years:
* an employee or executive officer of the corporation;
* an employee, executive officer or Director of a company consolidated within the corporation;
* an employee, executive officer or Director of the Company's parent company or a company consolidated
within this parent company.

Criterion 2 Not to be an executive officer of a company in which the Corporation holds a Directorship, directly or
indirectly, or in which an employee appointed as such or an executive officer of the corporation (currently in
office or having held such office within the last five years) holds a Directorship.

Criterion 3 Not to be a customer, supplier, commercial banker, investment banker or consultant:
* that is significant to the corporation or its group;
* or for which the corporation or its group represents a significant portion of its activities.

The evaluation of the significance or otherwise of the relationship with the Company or its group must be
debated by the Board and the quantitative and qualitative criteria that led to this evaluation (continuity,
economic dependence, exclusivity, etc) must be explicitly stated in the report on corporate governance.

Criterion 4 Not to be related by close family ties to a Corporate Officer

Criterion 5 Not to have been an auditor of the corporation within the previous 5 years.

Criterion 6 Not to have been a Director of the corporation for more than 12 years. Loss of the status of independent
Director occurs on the date of the 121" anniversary.

Criterion 7 A non-executive officer cannot be considered independent if they receive a variable compensation in cash or
in the form of securities or any compensation linked to the performance of the corporation or Group.

Criterion 8 Directors representing major shareholders of the corporation or its parent company may be considered
independent, provided these shareholders do not take part in the control of the corporation. Nevertheless,
beyond a 10% threshold in capital or voting rights, the Board of Directors, upon a report from the Nomination
Committee, should systematically review the qualification of a Director as independent in the light of the
composition of the corporation's share capital and the existence of a potential conflict of interest.

*  As recommended by the AFEP-MEDEF Code, as part of the assessment of how significant the relationship with the Company or its Group is (Criterion 3),
the Board of Directors, on the recommendation of the Nomination and Governance Committee, retained the same criteria as those used in the previous
year:

- a quantitative criterion, being the consolidated turnover of 1% performed by the Company with a group within which an Atos Director exercises a function
and/or holds a mandate. This criterion was set on the basis of the specificities of the Atos Group activity, in particular the rigorous procedures related to
answers to bidding processes;

- qualitative criteria, i.e.: (i) the duration and continuity of the business relationship (seniority of the relationship or impact of potential contract renewals..),

(i) the importance or intensity of the relationship (potential economic dependency), and (iii) the structure of the relationship (Director free of any interest..).
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The detailed assessment of the Directors' independence carried out on December 15, 2022, and based on the above-mentioned

criteria is reproduced in the table below:

Bertrand Vesela Vivek Valérie Kat Farés Aminata Lynn Edouard René Caroline Astrid Elizabeth Vernon

Meunier Asparuhova Badrinath Bernis Hopkins Louis Niane Paine Philippe Proglio Ruellan Stange Tinkham Sankey
Criterion 1 v 3 v v x % v v v v v v v v
Criterion 2 v v v v v v v v v v v v v v
Criterion 3 v v v v v v v v v v v v v v
Criterion 4 v v v v v v v v v v v v v v
Criterion 5 v v v v v v v v v v v v v v
Criterion 6 v v v v v ® v v v v v v 3
Criterion 7 v v v v v v v v v v v v v v
Criterion 8 v v v v v v v v v v v v v v
Independence NO NO YES YES NO NO NO YES YES YES YES YES YES NO

In this table, v/ represents an independence criteron that is satisfied and % represents an independence criterion that is not satisfied.

On December 15, 2022, the Board of Directors reviewed the independence of each of its members on the basis of the criteria
mentioned above and acknowledged that 73% of its Directors could be considered independent:

6 Directors were not
considered as independent

* Mr. Bertrand Meunier, Ms. Aminata Niane and Mr. Vernon Sankey as they have been
serving on the Board for more than 12 years.

* Ms. Vesela Asparuhova, Ms. Kat Hopkins and Mr. Fares Louis by virtue of their
capacity as employees of a subsidiary of the Company”.

8 Directors were considered as
independent

* Ms. Lynn Paine, Mr. René Proglio and Ms Elizabeth Tinkham were considered as
independent in the absence of any element falling within the criteria.

* 5 Directors, performing mandates or functions in corporations having business
relationships with the Company could nevertheless be considered as independent,
considering the low turnover, below the threshold of 1% set by the Board, achieved
by Atos with all these corporations: Mr. Vivek Badrinath, Ms. Valerie Bernis,

Mr. Edouard Philippe, Ms. Caroline Ruellan and Ms. Astrid Stange.

" As per article 9.3 of the AFEP-MEDEF Code, the Directors representing the employee shareholders and the Employee Directors are not taken into

account for the ratios of independent Directors.

4.2.3.4 Employee’s participation at Board level

The Board includes a Director representing the employee
shareholders, appointed by the General Meeting. The
appointment of such Director was voluntarily submitted to the
General Meeting in 2013, 2017 and in 2020, and was submitted
on a mandatory basis, to the 2022 Annual General Meeting
considering that the employee stock ownerships had
exceeded 3% of the Company's share capital as of December
31, 2021

The Board also comprises two Employee Directors within the
meaning of article L. 225-27-1 of the French Commercial Code,
appointed as per the procedure set forth in the Articles of
Association. In accordance with the PACTE law, the Company
submitted to the 2020 Annual General Meeting an
amendment to the Articles of Association to lower the
threshold from 12 to 8 Directors composing the Board for the
required appointment of a second Employee Director.
Following this amendment, a second Employee Director was
appointed and joined the Board of Directors on October 21,
2020.

Directors representing the employee shareholders and the
Employee Directors are expressly designated as members of
the Board in the Board Internal Rules. In that respect, they fully
participate in the meetings and deliberations of the Board.
They have the same rights and obligations as any other
Directors, in particular of confidentiality, save for the obligation
to hold at least 500 shares of the Company.

Pursuant to an agreement dated December 14, 2012, the
Company has implemented a scheme of participation of
employees through the creation of the European Company
Council of Atos SE and the designation, among the members
of this council, or within Atos’ employees, of a Participative
Committee composed of up to four persons, which meets
with members of the Board of Directors and discusses on
topics on the agenda of Atos SE's Board meetings. Once a
year, the Participative Committee is invited to a plenary
meeting of the Board of Directors corresponding to the
session on the review of compliance practices of the
Company with rules of corporate governance.
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4.2.3.5 Directors’ training

As per the AFEP-MEDEF Code, upon the appointment of a
new Director, various sessions are offered with the main group
executives on the Group's business, organization, governance,
innovation and CSR practises. Newly appointed Directors are
provided with the Company's governance documentation
(including the Articles of Association, the Board Internal Rules
and the Director Charter) and received a specific training
focusing on corporate governance and stock exchange
regulations. Most recently, the induction program included
presentations by the members of the senior executive
management of the fundamentals of Atos and of its three
business lines, trainings on the CSR and decarbonization
activities, the ongoing separation project, Atos' R&D and
innovations and financial specificities of Atos, as well as a visit
in Bezons of the innovations demonstrated in Atos' Business
Technology and Innovation Center (BTIC).

In addition, specific external trainings are contemplated for
Directors on an ad hoc basis. In January 2023, the Board of
Directors held a meeting on the Atos site in Les
Clayes-sous-Bois. A visit of the site where Atos maintains a
significant R&D center was organized, and the research teams
presented the innovations in the area of high-performance
computing, identity and access management and
cybersecurity. The level of competence of the Board in

4.2.3.6 Shareholding obligations

climate matters is already deemed high given that the
Company has been pioneering this field, and the directors
have been supporting the environmental strategy with
ambitious targets for more than a decade. To continue
strengthening the directors' skills in these areas, additional
trainings on climate change by recognized experts are
contemplated.

A specific training is also provided to Directors appointed on
the Audit Committee. The members of the Audit Committee
have the required skills by virtue of their education and
professional experience. Mr. René PROGLIO, Chairman of the
Audit Committee, holds a Chartered Accountant Diploma and
has extensive financial and accounting knowledge. Currently a
partner of PJT Partners, he was also a partner for 20 years at
Arthur Andersen in the Audit and Consulting groups. Mr. Vivek
BADRINATH, has financial and accounting skills gained in the
context of his management mandates within the Vodafone,
Accor, Orange and Thomson groups. He was also a member
of the Audit Committee of Nokia. The financial skills of Mr.
Vernon SANKEY are the result of the years spent with as chief
executive officer, chairman and director of several companies
in Switzerland and the United Kingdom. He also served as
Chairman of the Company's Audit Committee between
November 2014 and December 2020.

Pursuant to the Articles of Association, each Director must own at least 500 shares. However, such requirement does not apply to
the Employee Directors and the Director representing the employee shareholders.

4.2.3.7 Declarations related to the members of the Board of Directors and Senior executive

officers

To the best of the Company's knowledge, there have been no
official public incrimination and/or sanctions taken by
statutory or regulatory authorities (including designated
professional organisms) against any of the members of the
Board of Directors or senior executive officers. No court has,
over the course of the past five years at least, prevented the
members of the Board of Directors or senior executive officers
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from acting as member of an administrative, managing or
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management or oversight of an issuer's business. No Board
member or senior executive officers has been convicted for
fraud over the past five years at least. No Board member or
senior executive officers has taken part as senior manager in a
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4.2.3.8 Potential conflict of interest and agreements

[GRI 2-15]

As mentioned above, each year a review of independence is
conducted under the supervision of the Nomination and
Governance Committee; also, Directors and senior executive
officers are required to issue a statement to the Company
regarding the existence or absence, to their knowledge, of any
conflicts of interest. The following is based on these annual
due diligences.

To the best of the Company's knowledge, there is no conflict
of interest between the duties to the Company of Directors
and senior executive officers and their private interests and/or
other duties.

To the Company's knowledge, there are no existing service
agreements between the members of the Board of Directors,
senior executive officers and Atos SE or one of its subsidiaries
which would provide for benefits.

To the best of the Company's knowledge there are no
arrangements, or any type of agreement with the

4239

The Board of Directors of Atos SE has approved Internal Rules
which govern the works of the Board of Directors. The Board
Internal Rules were last updated during the Board meeting
held on February 14, 2023 to add volume commitments in
excess of €100 million as a Board reserved matter. The Board
Internal Rules include, as attachments, a Director Charter and
a Guide to the prevention of insider trading.

The Board Internal Rules set out the rules on composition,
operation and role of the Board, compensation of Directors,
assessment of the works of the Board, information of
Directors, the role, competence, and operating rules of the
Committees of the Board, missions of the Board Chair, the
specific missions which can be granted to a Director and the
confidentiality obligations imposed on Directors.

As soon as appointed, a copy of the Internal Rules as well as
the Director Charter and the Guide to the prevention of insider
trading are provided to the Directors who acknowledge
receipt of these documents. The Board Internal Rules are
available on the Company website at www.atosnet
("Investors” section).

Acceptance of new corporate mandates

Pursuant to the Board Internal Rules, the Chairman of the
Board of Directors and the Chief Executive Officer, and the
Chairman and Chief Executive Officer, as applicable, as well as
any Deputy Chief Executive Officer, must seek the Board of
Directors' opinion before accepting a new Directorship in a
listed company, whether French or foreign, outside the Group.

Internal rules of the Board of Directors

shareholders, clients, service providers or others by which one
of the members of the Board of Directors or senior executive
officer was selected as member of an administrative,
managing or supervisory body or as a member of the general
management of the Company.

To the best of the Company's knowledge, there are no family
relationships between any executive senior officers and
Directors of the Company.

Finally, to the best of the Company's knowledge, there are no
restrictions accepted by the members of the Board of
Directors or senior executive officers concerning the sale of
their potential shareholding in the Company's share capital
other than the provision of the Articles of Association under
which each Director, save for the Employee Directors and the
Directors representing the employee shareholders, must own
at least 500 shares of the Company and the retention
obligations defined by the Board of Directors for the senior
executive officers of the Company.

Conflicts of interest [GRI 2-15]

Pursuant to the Board Internal Rules, a Director undertakes to
strictly avoid any conflict that may exist between his or her
own moral and material interests and those of the Company.
Directors must inform the Chairman of the Board of Directors
of any conflict of interest, even a potential one, within which
he or she may be directly or indirectly involved. In the case
where he or she cannot avoid having a conflict of interest, he
or she must abstain from participating in discussions and
decisions on such matter, and the Chairman may request him
or her not to attend the deliberations. A conflict of interest
arises when a Director or a member of his or her family could
personally benefit from the way the Company's business is
conducted, or could maintain a relationship of any kind with
the Company, its affiliates or its management that could
compromise the Director's judgment (particularly as a client,
supplier, business banker, legal representative).

Trading during closed periods

Pursuant to Atos' Guide to the prevention of insider trading,
Atos' Directors, senior executive officers and a list of
designated employees who are likely to have access on a
regular or occasional basis to privileged information are
required not to trade in Atos SE securities, whether directly or
indirectly, during any “closed period", which is defined as six
weeks prior to the publication of Atos SE annual financial
statements, 30 days preceding the publication of Atos SE half
year financial statements, and four weeks prior to the
publication of Atos SE financial information for the first and
third quarters.
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4.2.3.10 Board of Directors’ Internal Charter on related-party and “free” agreements

The Board of Directors adopted an Internal Charter on
related-party and “free" agreements.

Considering the organization of the Atos Group and, in
particular, the principle of segregation of duties of its internal
control system, the Internal Charter sets up a procedure
involving both the Group Legal department and the Group
Internal Control department whereby:

e the Group Legal department is in charge of qualifying the
agreements either as related-party agreements or as “free”
agreements, and of supervising the authorization
procedure for related-party agreements; and

e the Group Internal Control department is in charge of
regularly assessing whether agreements relating to
ordinary transactions entered into under normal conditions

do indeed meet these conditions. It communicates the
results of its work to the Audit Committee.

4.2.4 Operation of the Board of Directors and its Committees

4.2.41 Attendance to the meetings of the Board of Directors and its Committees in 2022

Individual attendance

Vesela
Rodolphe Bertrand Aspa- Vivek Valérie Jean Farés Cedrik Colette Aminata Lynn Edouard René Caroline Vernon Astrid Elizabeth Kat
Belmer Meunier ruhova Badrinath Bernis Fleming Louis Neike Neuville Niane Paine Philippe Proglio Ruellan Sankey Stange Tinkham Hopkins

Board of
Directors 100% 100% 100%  84.21% 100%  100% 100% 87.5%  100% Q4.74% 94.74% 94.74% 81.82%  100% 100% 100% 100% 100%

Audit
Com-
mittee N/A N/A N/A 100%  N/A N/A  N/A N/A N/A N/A  100% N/A 100% N/A  100%  N/A N/A N/A

Nomi-

nation and

Gover-

nance

Com-

mittee N/A 100% N/A N/A  N/A N/A N/A N/A N/A N/A  100% 100% N/A N/A  100% N/A 100% N/A

Remune-

ration

Com-

mittee N/A N/A  100% N/A 100%  100% N/A  N/A N/A  100%  N/A N/A N/A N/A N/A  100% 100% N/A

CSR Com-
mittee N/A N/A N/A N/A  100% N/A 100% N/A 50% N/A  100% N/A N/A N/A  100% 100% N/A N/A

Ad hoc
com-
mittee N/A 100% N/A N/A  100% N/A - N/A N/A N/A N/A N/A 80% 100% N/A 90% N/A N/A N/A

Global attendance rate

Nomination and

Governance Remuneration
Board of Directors Audit Committee Committee Committee CSR Committee Ad hoc Committee
96.50% 100,00% 100,00% 100% 02.86% 94%
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4.2.4.2 Board of Directors’ activity
Mission

The mission of the Board of Directors is to determine the
strategy and trends of the Company's activity and to oversee
their implementation. Moreover, the Board of Directors
appoints senior executive officers and rules on the
independence of Directors on a yearly basis, possibly imposes
limitations on the powers of the senior executive officers,
issues the report on corporate governance, convenes the
General Meetings and decides on the agenda, undertakes the
controls and verifications which it deems opportune, the
control and audit of the sincerity of the financial statements,
the review and approval of the financial statements, the
communication to the shareholders and reviews
communications to the market of high quality information. The
Board of Directors endeavors to promote long-term value
creation by the Company by considering the social and
environmental aspects of its activities. It regularly reviews, in
relation to the strategy it has defined, the opportunity and
risks, such as financial, legal, operational, social and
environmental risks, as well as the measures taken
accordingly.

Operating rules

Pursuant to the Board Internal Rules, the Board of Directors,
convened by its Chairman, meets at least 5times a year and
as often as necessary in the interest of the Company. The
Directors may attend Board of Directors’ meetings by
videoconference or conference call. The meetings of the
Board of Directors follow the agenda determined by the
Chairman and communicated to the Directors. Whenever
possible, the necessary documents and elements are sent to
the Directors with the agenda. The Board of Directors
appoints, determining his or her term of office, a secretary who
may be chosen from among the Directors or from outside. The
Directors have the option of being represented at meetings of
the Board of Directors by another Director. Each Director may
only represent one of the other Directors during the same
Board of Directors. The Board of Directors may only deliberate
validly if at least half of its members are present. Decisions are
passed by a majority of members present or represented. If
the votes are split, the Chairman of the session casts the
deciding vote.

Activities in 2022

During the 2022 financial year, the Board of Directors met
21 times. This number of meetings was necessary in order to
allow a regular and timely review by the Board of regular or
exceptional events, notably (i) the review and approval of the
Group's new strategic plan, (i) the review of the developments
related to the separation project, and (iii) the review of
disposal projects contemplated or decided by the Group.

Global attendance of Directors at these meetings was an
average of 96.50%.

Corporate Governance
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The Board of Directors met to discuss the following topics:

Financial statements, budget and financial
commitments:

e review of the 2023 budget;

e review of the financial information and quarterly reports
and forecasts;

e review of and closure of consolidated 2022 half-year and
2021 yearly financial statements;

e continued supervision of the remediation and prevention
plan designed and implemented by the Group following
the qualified opinion issued by the statutory auditors in 2021
on the consolidated financial statements of the Company
for the years ended December 31, 2020;

e review of financial presentations and press releases;

e approval of parental company guarantees and review of
off-balance sheet commitments.

Strategic projects and transactions:

e strategic sessions to review and discuss the strategic
dynamics and options available to Atos;

¢ review and approval of the Company's strategy plan;

e and approval of the developments related to the separation
project;

¢ sale of the entire remaining stake in Worldline for ca. €220
million in June 2022 through a private placement by way of
accelerated book building offering;

e approval for the conversion of the Group's €15 billion out
of a total of €24 billion of revolving credit facility
commitment into an unsecured term loan;

e regular review of the M&A activities, in particular in
connection with potential acquisitions or disposals;

Compensation:
* Compensation policy:

- set the compensation policy applicable to the Chairman
of the Board, the Directors, the Chief Executive Officer
and the Deputy Chief Executive Officers;

- review of the conformity of the executive officers’
compensation policy with the AFEP-MEDEF Code;

- determination of Rodolphe Belmer's compensation as
Chief Executive Officer;

- determination of Nourdine Bihmane's and Philippe
Oliva's 's compensations as new Deputy Chief Executive
Officers;

- conditions of departure of Rodolphe Belmer from his
position as Chief Executive Officer;

- determination of Nourdine Bihmane's compensations as
new Chief Executive Officer;
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* Variable compensation:

- acknowledgement of the results relating to the variable
compensation for Hz 2021 of Elie Girard as former Chief
Executive Officer' and Pierre Barnabé as former interim
Chief Executive Officer;

- acknowledgement of the achievement of the qualitative
objectives applicable to the former Chief Executive
Officer, Rodolphe Belmer, for the first half of 2022;

- setting of objectives for the variable compensations of
the newly appointed Chief Executive Officer and the
Deputy Chief Executive Officers for the second half of
2022;

* Directors’ compensation:

- approval of the unchanged structure of Directors'
compensation.

e [ong-term incentive plans:

- validation of the partial achievement of the performance
conditions applicable to the performance share plans
dated July 24, 2019 and October 23, 2019;

- validation of non-achievement of the performance
condition applicable to the July 24, 2019 stock option
plan;

- set-up of a performance share plans for 2022 in favor of
Group employees, Group Management Committee and
senior executive officers;

- revision of the performance conditions of performance
share plan implemented in 2020 and 2021 in order to
reflect the new guidance for 2022 and 2023, as
applicable.

Atos' raison d'étre and CSR topics:

e review of the Company's initiatives regarding its social and
environmental responsibility (in particular with respect to
decarbonization, gender balance diversity, accessibility and
digital training), their implementation and results;

e review of the Group's 2021 achievements regarding the
implementation of its raison d'étre;

¢ definition and review of the new Net Zero Target set by the
Group according to the new Science-Based Target
Initiatives (SBTi) guidelines;

e review of the CSR challenges, and in particular,
recommendations taking into account the project to
separate the Group into two independent listed companies;

* review of the new European reporting guidelines related to
the CSRD and their consequences for the non-financial
reporting.

Governance:

* General Meeting:

- convening of the Annual General Meeting, and;

- review and approval of the Board of Directors' report to
the Annual General Meeting.

102 ‘ AteS  Universal Registration Document 2022

* Company governance:

- appointment of a two new Deputy Chief Executive
Officers of the Company;

- appointment of a new Chief Executive Officer;

- review and modification of the composition of the Board
of Directors in light of the Board policy;

- modification of the composition of the Committees after
the Annual General Meeting;

governance-related documentation:

- review and approval the Board of Directors' report on
corporate governance;

- review of the 2021 Universal Registration Document and
of the 2021 Compliance report;

- review of the Amendment to the 2021 Universal
Registration Document;

operation of the corporate bodies:

- renewal or approval of certain delegations of powers to
senior executive officers;

- proposals in connection with the renewal of Directors’
term of office or the appointment of new Board
members;

- assessment of the Board's work in 2022;
- review of the independence of Board members;

- conformity review of the Company's practices with the
AFEP-MEDEF Code;

- annual review of related parties’ agreements authorized
during previous financial years.

® risks:
- approval of parental guarantees;
- review of the results of the risk mapping exercise;
- review the risk management and monitoring;
- review of the recommendations of Internal Audit
missions;
- review of main on-going litigations.

e compliance:

- 2022 annual compliance review and follow-up on the
2021 compliance alerts;

- follow-up on the report from the AFA (French
anticorruption agency);

The Board regularly heard the reports of the statutory auditors
as well as those of its four permanent Committees.

As part of the separation project of the Group into two
independent listed companies, the Board also relied upon the
work of its Ad hoc Committee.

The Board Committees are governed by the Board Internal
Rules which specify their respective missions. The
Committees only have an advisory role in preparing the works
of the Board which is the only decision-making and liable
body. They report to the Board of Directors. Their
recommendations are discussed at length during the
meetings, where applicable, on the basis of the
documentation generated by the Committees.



4.2.4.3 The Audit Committee’s activity

Composition

The Audit Committee is composed of three members,
including two independent members.

Mission

The Audit Committee prepares and facilitates the work of the
Board of Directors within its fields of competence. For this
purpose, it assists the Board of Directors in its analysis of the
accuracy and sincerity of the Company's corporate and
consolidated accounts. The Committee formulates opinions
and recommendations to the Board of Directors according to
the following assignments received from the Board:

With respect to the accounts:

e to monitor the financial reporting process, and as the case
may be, issue recommendations to guarantee integrity of
the said process;

e to proceed with the prior examination of and give its
opinion on the draft annual, half-yearly and, where
applicable, quarterly company and consolidated accounts
of the Company prepared by the financial management;

e to examine the relevance and the permanence of the
accounting principles;

* to be presented with the evolution of the perimeter of
consolidated companies;

* to meet, whenever it deems necessary, the auditors, the
general management, the financial, treasury and
accounting management, Internal Audit or any other
member of the management; these hearings may take
place, when appropriate, without members of the general
management being present;

* to examine the financial documents distributed by the
Company upon approval of the annual accounts as well as
the important financial documents and press releases;

e to report on the results of the financial statements
certification, on the way this mission contributed to the
integrity of the financial information and about the role that
the Committee played in the process.

With respect to the external control of the Company:

* to examine questions concerning either the appointment or
renewal of the statutory auditors;

e to monitor the conduct of the assignment entrusted to the
statutory auditors;

e to approve the provision of services by the statutory
auditors or by their network members for the benefit of the
Company or its subsidiaries, other than the certification of
the accounts and the services required from the statutory
auditors by the law. The Committee bases its
recommendations on the analysis of the risk to the
independence of the statutory auditor(s) and on the
safeguard measures applied by them;

e to ensure the statutory auditors act in compliance with their
duty of independence.

With respect to the internal control and risk-monitoring
of the Company:

* to assess, along with the persons responsible at Group
level, the efficiency and the quality of the systems and
procedures for internal control of the Group, to examine the
significant off-balance sheet risks and commitments, to
meet with the person responsible for Internal Audit, to give
its opinion on the organization of the department and to be

Corporate Governance
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informed of its work program. The Committee shall be
provided with the Internal Auditor's reports or a periodic
summary of these reports;

¢ to assess the reliability of the systems and procedures that
are used for establishing the accounts, as well as the
methods and procedures for reporting and handling
accounting and financial information;

e to regularly make itself aware of the financial situation, the
cash position and any significant commitments or risks,
notably through a litigation review, and to examine the
procedures adopted to assess and manage such risks;

e to monitor the effectiveness of the Internal Audit of the
procedures relating to the preparation and processing of
financial and extra-financial accounting information.

Operating rules

Pursuant to the Board Internal Rules, the Audit Committee
members are provided, at the time of appointment, with
information relating to the Company's specific accounting,
financial and operational features. The Audit Committee
interviews the statutory auditors, and also the persons
responsible for finance, accounting and treasury matters. The
review of accounts by the Audit Committee should be
accompanied by a presentation from the statutory auditors
stressing the essential points not only of the results of the
statutory audit, in particular the adjustments resulting from
the audit and significant weaknesses in internal control
identified during the auditors works, but also of the
accounting methods chosen. It should also be accompanied
by the complementary report to the Audit Committee
provided for by applicable law and a presentation from the
chief financial officer describing the corporation's risk
exposures including those of a social and environmental
nature, and its material off-balance-sheet commitments. As far
as Internal Audit and risk control are concerned, the
Committee interviews those responsible for the Internal Audit.
It should be informed of the program for the Internal Audit and
receive Internal Audit reports or a regular summary of those
reports. The Committee may use external experts as needed.

In 2022, the Audit Committee, in its operation, benefited from
Company's internal competences, in particular the Group
Chief Financial Officer, the Group General Secretary, the Group
General Counsel, the Group Head of Internal Audit, the Group
Head of Bid Control and Business risk management, the
Group Head of Investor Relations and Financial
Communication, the Group Deputy CFO, as well as the
statutory auditors who attended, as applicable and upon
request from the Committee Chairman, meetings of the Audit
Committee. The Group CEO and the Group Deputy CEOs also
attended the meeting to answer any questions from the
Committee members. All documentation presented to the
Committee was communicated to the Committee by the
Group Chief Financial Officer several days prior to the
meetings.

Activities in 2022

During the 2022 financial year, the Audit Committee met
8 times. Attendance of members to the meetings was an
average of 100%.

During the 2022 financial year, the Audit Committee reviewed
the accounting and financial documents, before their
presentation to the Board; the Committee also reviewed the
main accounting items and methods. The Audit Committee
examined the quarterly financial reports on the Group's
performance, the consolidated accounts for 2021, the half
yearly accounts 2022, and the draft financial press releases
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before their submission to the Board of Directors.

The Audit Committee was regularly informed of the conclusions
of the main missions and reviewed the summary reports
concerning the Internal Audit activities. The Committee was
informed on a regular basis of the monitoring and management
of risk of the significant contracts and reviewed the updated risk
mapping presented by the Group Head of Internal Audit, which
included social and environmental risks. The Committee also
periodically reviewed the status of the declared claims and

litigations and the provisions. The Committee reviewed relevant
sections of the Universal Registration Document. The Committee
was regularly informed on the status of the Group's treasury and
financing needs and reviewed the significant off-balance-sheet
commitments. The Committee heard the intermediate and final
reports of the statutory auditors concerning the annual and
half-yearly accounts, as well as the reports of their other works
carried out in connection with their general audit mission. It also
examined the fees and the independence of the statutory
auditors.

4.2.4.4 The Nomination and Governance Committee’s activity

Composition

The Nomination and Governance Committee is composed of
four members, including three independent members.

Mission

The Nomination and Governance Committee shall have the
task of preparing and facilitating the decisions of the Board of
Directors within its fields of competence according to the
following assignments received from the Board:

* to research and examine, for the Board of Directors, any
candidate for the appointment to the position of member of
the Board of Directors or to a position of manager who
holds a corporate mandate within the Company, to
formulate an opinion on these candidates and/or a
recommendation to the Board of Directors, particularly
taking into account the desired balance within the
composition of the Board of Directors and to assess the
opportunities for the renewal of mandates; and to review
and formulate recommendations regarding the succession
plan for executive officers.

Selection process for candidates s independent Directors

The Nomination and Governance Committee identifies and
selects candidates to the office as independent Directors
according to the following procedure:

e identification of the missing profiles through the analysis of
the targets of the diversity policy set by the Board and the
inputs and suggestions made by the members of the Board
of Directors when answering the questionnaire related to
the annual assessment of the works of the Board;

e identification by the Committee of potential candidates
meeting the identified criteria, with the help, as applicable,
of an external consultant;

e preselection of candidates by the Nomination and
Governance Committee after careful review of their skills,
experience, professional background, independence and
ability to carry the duties of the Charter of the Atos Board of
Directors;

e the Chairman or another member of the Nomination and
Governance Committee contacts the preselected
candidates and enquires about their willingness to be
considered for the position;

e the preselected candidates who have confirmed their
willingness to be considered for the position are
interviewed, individually by each member of the
Committee and shall fulfill a questionnaire with disclosures
and a commitment to abide by the Board rules;
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e after the interviews, the Nomination and Governance
Committee issues a recommendation to the Board of
Directors;

* to examine major operations involving a risk of a conflict of
interest between the Company and the Directors, to
provide recommendations regarding the assessment of the
Directors' independence and to supervise the annual
evaluation of the Board's works.

Operating rules

The Nomination and Governance Committee is subject to the
same general operating rules as those applicable to the other
Board Committees. The Committee may use external experts
as needed.

Activities in 2022

During the 2022 financial year, the Nomination and
Governance Committee met six times. Attendance of
members to the meetings was 100%.

The Nomination and Governance Committee met in 2022 to
deal in particular with the following subjects so as to
formulate opinions and recommendations to the Board of
Directors:

e search for potential candidates for the position of Board
member in light of the diversity policy defined by the
Board;

e proposal to appoint new Directors and renew the term of
office of certain Directors at the Annual General Meeting;

e selection process for a new Director representing the
Employee Shareholders;

e proposed composition of the Board committees after the
Annual General Meeting;

e review of the key executive officers and their succession
plans;

e yearly review of the composition of the Board of Directors
in accordance with the defined diversity policy of the
Board;

e review of the yearly assessment of the Board's work in
2022;

e proposals in connection with the review of the
independence of Directors;

e proposal for the nomination of two Deputy Chief Executive
Officers;

e proposals for the respective governance of New Atos and
SpinCo and launch of a search process for candidate
directors.



4.2.4.5 The Remuneration Committee’s activity

[GRI 2-20]

Composition

The Remuneration Committee is composed of three
members, including two independent members.

Mission

The Remuneration Committee shall have the task of preparing
and facilitating the decisions of the Board of Directors within
its fields of competence according to the following
assignments received from the Board:

e to formulate proposals regarding the compensation of the
Chairman of the Board and the senior executive officers
(@amount of the fixed compensation and definition of the
rules governing the variable compensation, ensuring the
consistency of these rules with the annual assessment of
the performances and with the medium-term strategy of
the Company, as well as checking the annual application of
such rules) and of the Directors;

e to review and formulate recommendations to the Board of
Directors regarding the annual compensation policy for
senior corporate officers;

e to contribute to the preparation of the profit-sharing policy
of the staff of the Company and its subsidiaries. In
particular, the Committee’s task is to formulate proposals
regarding the decisions to grant options for the subscription
and/or purchase of Company shares, or Company
performance shares to the benefit of senior corporate
officers and any or all employees of the Company and its
subsidiaries;

¢ to make observations and/or recommendations related to
the pension and insurance plans, payments in kind, various
financial rights granted to corporate officers of the
Company and their subsidiaries.

Operating rules

The Remuneration Committee meets without the Board Chair
and the senior executive officers' presence for the setting of
the Board Chair' and the senior executive officers'
compensation policy and the senior executive officers' related
objectives as well as the assessment of the latters'
performance on the occasion of the allocation of their variable
compensation. The Remuneration Committee delivers an
opinion to the Board of Directors on the performance of the
senior executive officers. The senior executive officers are
associated to the works of the Committee relating to the
long-term incentive policy related proposals for employees.
The Committee may use external experts as needed.

Activities in 2022

During the 2022 financial year, the Remuneration Committee
met fives times. Attendance of members to the meetings was
100%.

The Remuneration Committee met in 2022 to deal in particular
with the following subjects so as to formulate opinions and
recommendations to the Board of Directors:

Corporate Governance
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compensation policy:

- proposals in connection with the review of the conformity
of the Chairman’'s and of the senior executive officers'
respective compensations with the AFEP-MEDEF Code;

- proposals relating to the determination of the
compensation of Rodolphe BELMER as Chief Executive
Officer;

- proposals relating to the determination of the
compensations of Nourdine BIHMANE and Philippe
OLIVA, as new Deputy Chief Executive Officers;

- proposal relating to the conditions of departure of
Rodolphe BELMER from his position as Chief Executive
Officer;

- proposal relating to the compensation of Nourdine
BIHMANE as new Chief Executive Officer;

- proposals relating to the definition of the compensation
policy applicable to the Chairman of the Board, the
Directors and the senior executive officers;

variable compensation:

- proposals in connection with the acknowledgement of
the results of the variable compensation of the former
Chief Executive Officer and interim Chief Executive
Officer for the second half of 2021;

- proposals relating to the acknowledgement of the results
for the first half of 2022 applicable to the compensation
of the former Chief Executive Officer;

- proposals in connection with the variable part of the
Chief Executive Officer's and the Deputy Chief Executive
Officer's compensation for the second half of 2022;

Directors' compensation:

- proposals for the allocation of the Directors'
compensation for 2022;

- proposals for the renewal of the Directors' compensation
for 2023;

long-term incentive plans:

- proposals for validation of the partial achievement of the
performance conditions applicable to the performance
share plans granted on July 24, 2019 and October 23,
2010;

- proposal for validation of the non-achievement of the
performance condition to the stock options plan dated
July 24, 2019;

- proposal related to the deliveries of LTI plans;

- proposals in connection with the revision of the
performance conditions of performance share plans
implemented in 2020 and 2021 given the new 2022 and
2023 guidance, as applicable;

- proposals in connection with a project of employee stock
ownership plan (finally abandoned);

- proposals in connection with the setting up of two
performance share plans in 2022 in favor of Group
employees, Group Management Committee and senior
executive officers;

At®S Universal Registration Document 2022 \ 105



4 Corporate Governance

Corporate governance

4.2.4.6 The CSR Committee’s activity

The Board of Directors has a CSR Committee chaired by an
independent director since December 2018.

Composition

The CSR Committee is composed of three members,
including two independent members. The meetings of the
CSR Committee are always open to the other members of the
Board.

Mission

The CSR Committee shall have the task of preparing and
facilitating the work of the Board of Directors within its fields
of competence. The Committee shall formulate all opinions

and recommendations to the Board of Directors according to
the following assignments received from the Board:

e to review the Group's corporate social and environmental
responsibility strategy and the rollout of the related
initiatives;

® to review the Group's corporate social and environmental
responsibility commitments in light of the challenges
specific to the Group's business and objectives, in particular
in such areas as well being at work, diversity and
environment;

¢ to evaluate the risks and opportunities with regard to social
and environmental performance;

¢ to review the social and environmental policies taking into
account their impact in terms of economic performance;

e to review the annual statement on extra-financial
performance; and

e to review the summary of ratings awarded to the Group by
rating agencies and in extra-financial analysis.

Operating rules

During the meetings of the CSR Committee, the Head of CSR
explains in depth the environmental and climate issues and
the evolution of the regulatory framework and those topics
are discussed at length with the Committee members. The

4.2.4.7 The Ad hoc Comittee's activity

As part of the study of the Group's strategic plan presented at
the June 14, 2022 Capital Markets Day to separate the Group
into two independent listed companies, and in accordance
with the recommendations of the AFEP-MEDEF Code, the
Board of Directors decided to set up an Ad hoc Committee.

Composition

The Ad hoc Committee is composed of five members,
including three independent members.
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Chair of the CSR Committee reports to the full Board very
regularly on the Committee's works. In February 2021, a
meeting of the CSR Committee was held with the entire
Board's attendance to introduce the CSR team to all Board
members and allow the Board members to improve their
understanding of the topics the CSR team focuses upon, the
targets the Group has set, and what differentiates the Group
on the market. The CSR Committee is subject to the same
general operating rules as those applicable to the other Board
Committees. The CSR Committee meets as often as the
Company's interest so requires. The Committee may, in
carrying out its responsibilities, contact leading managers of
the Company after notifying the Chairman of the Board of
Directors or the Board of Directors itself and under the
condition that it reports back to the Board of Directors. The
Committee may use external experts as needed.

Activities in 2022

During the 2022 financial year, the CSR Committee met four
times. Attendance of members to the meetings was 93%.

The CSR Committee met in 2022 to deal in particular with the
following subjects so as to formulate opinions and
recommendations to the Board of Directors:

e review of the Company's initiatives regarding its social and
environmental responsibility (in particular with respect to
decarbonization, gender balance and diversity accessibility
and digital training), their implementation and results;

e review the Group's 2021 achievements regarding the
implementation of its raison d'étre;

e definition and review of the new Net Zero Target set by the
Group according to the new Science-Based Target
Initiatives (SBTi) guidelines;

e review of the CSR challenges, and in particular,
recommendations taking into account the project to
separate the Group into two independent listed companies;

e review of the new European reporting guidelines related to
the CSRD and their consequences for the non-financial
reporting.

Mission

The mission of the Ad hoc Committee is to provide
recommendations and to oversee the study and
implementation of the project by the management team as
well as to supervise the work of the independent expert.

Activities in 2022

During the 2022 financial year, the Ad hoc Committee met ten
times. Attendance of members to the meetings was 94%.



Corporate Governance
Corporate governance

4.2.5 Assessment of the works of the Board of Directors

[GRI 2-18]

Pursuant to the Board Internal Rules, the Board of Directors
must assess its capacity to meet the expectations of the
shareholders by periodically analyzing its composition,
organization and its operation, as well as the composition,
organization and operation of its Committees.

The evaluation has three objectives:
e to assess the way in which the Board operates;

e to check that the important issues are suitably prepared
and discussed;

¢ and to measure the actual contribution of each Director to
the Board's work.

Once a year, the Board of Directors shall devote one item on
its agenda to the discussion of its operation and inform the
shareholders each vyear, in the Universal Registration
Document, of the conduct of these assessments and the
subsequent follow-up.

In accordance with the AFEP-MEDEF Code, the Board of
Directors has undertaken since 2009 a formalized annual
assessment under the supervision of its Lead Independent
Director, and of its Nomination and Governance Committee as
from 2020 due to the removal of the position of Lead
Independent Director.

For the 2022 financial year, the assessment of the Board of
directors' performance has been carried out by an external
specialized consultant, in accordance with best practices and
under the supervision of the Nomination and Governance
Committee pursuant to the following procedure:

* each Director answered a questionnaire adjusted to (i) the
strategic project to separate the Atos Group into two
independent listed companies, (i) the new composition of
the Board of Directors and (iii) the recommendations made
during previous assessments. The questionnaire addressed
such topics as:

- the definition of the strategy and knowledge of Atos'
business;

- risk management;
- the Board performance and composition;
- the operation of the Board of Directors’ committees;

- the external consultant collected and analyzed the
answers to a questionnaire sent to all Directors,
interviewed the majority of the Directors, consolidated
the data and prepared under the supervision of the
Nomination and Governance Committee, a report to the
Board;

e At the end of these works, an item was put on the agenda
of the Board of Directors' meeting of December 15, 2022 in
order for the Chair of the Nomination and Governance
Committee to report on the outcome of this assessment
and consider the improvements to retain.

The tone of the assessment is very positive, the majority of the
Directors felt that knowledge and operations were better
compared to 2021 and several improvements were
acknowledged: the quality of the debates and the
implementation of strategic sessions. The following points
emerged from the analysis, and were shared with all the
Directors:

e Composition of the Board and Directors’' training: The
lastest changes in the Board's composition are very much
appreciated as bringing more diverse backgrounds,
expertise and international outlook. It has also been
suggested to pursue the strengthening of the Directors’
training, especially for new ones, and maintaining training
sessions on the major technological and transformational
challenges the Group is facing with the necessary
dedicated time and the right pace (see section 4.2.3.5 above
regarding Directors' training);

e Strategy: The Board expressed its great satisfaction at
being more involved in the strategic work. As part of the
extensive separation work already carried out by the Board,
it has been suggested to improve the strategic planning to
make the separation project a success by ensuring, through
dedicated sessions and with the support of its committees,
that the two future entities are staffed with the appropriate
boards and adopt the relevant strategies to secure their
future development;

¢ Risk: Directors suggested to maintain the periodic sessions
at Board level to review the risk management and
monitoring, inclusive of operational and social risks,
following the review by the Audit Committee. An additional
review of risks was performed at Board level during a
meeting on January 24, 2023;

* Governance: Directors expressed their wish to continue
strengthening the exchanges between the Board and the
executive management.
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4.2.6 Board of Directors’ reports

4.2.6.1 Board of Directors’' report on corporate governance

The 2022 Universal Registration Document includes all approved during the meeting held on February 28, 2023.
corporate governance-related items required under the Consequently, the following table allows to identify in the
provisions of the French Commercial Code and the 2022 Universal Registration Document the required
AFEP-MEDEF Code of corporate governance to be included in information.

the Board of Directors’ report on corporate governance

Section of the 2022
Universal Registration
Information required under the French Commercial Code Document

Governance (L. 22-10-10 of the French Commercial Code)

List of mandates and functions in any company exercized by each corporate officer during

the financial year 4231
Agreements entered into between a subsidiary and a corporate officer or a shareholder holding

more than 10% of the voting rights N/A
Table of on-going delegations to proceed to share capital increases 877
Choice of terms and conditions to exercize the general management of the Company 4.2.2
Composition of the Board of Directors and Executive mamangement and conditions of organization

of the works of the Board of Directors 423,424
Diversity policy at Board of Directors and Executive Committee levels and results in terms of gender

diversity for the 10% highest responsibility positions within the Company 4231,535,5321
Limitations of powers on the Chief Executive Officer 422
Recommendations of Corporate Governance Code which are not followed and place where Code

may be consulted 421
Specific terms and conditions of participation in General Meetings 4132

The description of the procedure related to related-party and free agreements set up
by the Company and of its implementation 42310

Executive Compensation (L. 22-10-8, L. 22-10-9, L. 225-185 and L. 225-197-1 of the French Commercial Code)

Presentation of the corporate officers' compensation policy to be submitted to the General Meeting

in the context of the ex ante vote 431
Corporate officers’' compensation paid during the closed financial year or awarded in relation thereto 432
Proportion between the fixed and variable compensation 4314323
The use of the possibility to ask for the restitution of the paid compensation N/A
Undertakings in favor of corporate officers in case of taking up, ending or change of functions. 431
Compensation paid or awarded by a consolidated company 4.31;,4.3.2
Ratios between the Company officers' compensation and the employees' average compensation 432.2,4323

The annual evolution of the compensation, the Company's performance, the employees’ average
compensation, and the hereabove mentioned ratios over the last five years in a way that allows a
comparison. 4322, 4323, 4324

An explanation on the way the total compensation complies with the adopted compensation policy,
including the way it contributes to the Company's long-term performance and the way the
performance criteria were applied 431,432

The way the vote during the last Ordinary General Meeting provided for in article L. 22-10-34 para. |
was taken into account 431

Any discrepancy with the compensation policy and any exception applied in accordance with
article L. 22-10-8 para. Ill, including the explanation on the nature of the exceptional circumstances
and the indication of the specific elements to which an exception is made N/A

The implementation of the legal provisions regarding the discontinued payment of the Directors'
compensation, if applicable N/A
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Section of the 2022
Universal Registration

Information required under the French Commercial Code Document
Allocation and holding obligation of options by Company's officers 4314
Allocation and holding obligation of free shares by Company's executive officers 4314

Elements likely to have an impact in case of public offer (L. 22-10-11 of the French Commercial Code)

Structure of share capital of the Company 812,82,873,875
Limitations on the exercise of voting rights and share transfers as per the Articles of Association 41.3.2,874,875
Direct or indirect shareholdings in the share capital of the Company 4.1.2,812,82,873
List of holders of any securities with special control rights N/A
Control mechanisms in employee shareholding systems 875
Agreements between shareholders which may result in restrictions to share transfers

and the exercise of voting rights 875
Rules applicable to the appointment and replacement of Board of Directors members

and the amendment of the Articles of Association of the Company 4131, 4132
Powers of the Board of Directors' (in particular for the issuance or buyback of shares) 4131,876,877

Agreements entered into by the Company which are modified or terminated in case of change of
control of the Company 875

Agreements providing for indemnities to Board of Directors members or employees upon
termination of their employment contract, by resignation or termination without real and serious

cause, or pursuant to a purchase or exchange public offer 431,875
Information recommended under Section of Section of the 2022 Universal
the AFEP-MEDEF Code of corporate governance the AFEP-MEDEF Code Registration Document
Board of Directors' activity 1.8 4.2.4.2
Board Internal rules 2.2 4.2.3.9

Quantitative and qualitative criteria that led to the evaluation of the
significance or otherwise of the relationship with the Company or its
Group 953 4233

Assessment of the works of the Board of Directors 10.3 4.2.5

Number of meetings of Board of Directors and of Board Committees
held in the past financial year and information relating to Directors’
individual attendance at such meetings 111 424

Start and end dates of Directors' term of office, Directors' nationality,
age and principal position, list of names of the members of each

Board's committees 14.3 4231
Description of the Committees activities in the past financial year 15.2 424
Number of shares held by the Directors 20 4231

Rules for allocation of Directors compensation and individual amounts
of payments made in this regard to the Directors 214 4321

Minimum number of registered shares that the Company officers must
retain 23 431

Recommendation of the High Committee and reasons why
the Company decided not to comply with it 271 N/A
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4.2.6.2 Summary of the transactions on Company's shares performed
by senior executives officers

The following transactions on the Company's shares were carried out in 2022 by the persons referred to in article L. 621-18-2 of the

French Monetary and Financial Code:

Number of shares Number of Purchase Price/

Name purchased sharessold Date sale price (in €)
Bertrand Meunier 11 000 01/13/2022 3167
Rodolphe Belmer 500 01/17/2022 32.41
René Proglio 500 06/16/2022 12.42
Astrid Stange 500 06/22/2022 1211
Elizabeth Tinkham 500 06/22/2022 12.39
Nourdine Bihmane 960 07/25/2022 0.00*
Kat Hopkins 180 07/25/2022 0.00!
79 07/27/2022 0.822

Caroline Ruellan 1000 08/25/2022 10.41
500 08/30/2025 10.09

1. Vesting of performance shares pursuant to a plan set up by the Company (Plan of July 24, 2019)

2. Shares sold by the Company pursuant to the performance share plan of July 24, 2019 to finance the taxes owed by the beneficiary upon vesting

of the shares
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Compensation and stock ownership

environmental strategy. No minimum payment is guaranteed

4.3.1 Compensation policy for the Company officers
4.31.1 General principles of the Company officers’ compensation
1 Setting, amending and implementing the

compensation policy

The Company officers’ compensation policy is proposed by
the Remuneration Committee, approved by the Board of
Directors and submitted to the vote of the General Meeting.

The role and missions of the Remuneration Committee in the
context of setting, amending and implementing the
compensation policy are stated in the Internal Rules of the
Board of Directors (cf. paragraph 4.2.4.5).

Setting the compensation policy

The compensation policy of the Board Chair, the executive
officers and the Directors is set by the Board of Directors, upon
the proposal of the Remuneration Committee, and submitted
to the vote of the General Meeting.

The Board of Directors defines the elements of analysis that it
wishes the Remuneration Committee to provide in support of
its recommendations and determines the time horizon to be
considered to set the Company executives' compensation.

The principles governing the determination of the
compensation of the Company officers are established in the
framework of the AFEP-MEDEF Code to which the Company
refers.

In particular, the compensation must aim to promote the
performance and competitiveness of the Company, to ensure
its growth and the sustainable value creation for its
shareholders, its employees and all its stakeholders. Thus, the
Company associates the leading executives and key digital
talents with the long-term incentive plans from which the
executive Directors benefit, if necessary by differentiating the
level of requirement between the executive officers, the
members of the Executive Committee, and the other key
digital talents benefiting from these instruments. Besides, Atos
France signed a specific profit-sharing agreement with the
representative trade unions, still currently in force.

Thus, the Remuneration Committee ensures the
competitiveness  of the Company executive officers
compensation, through regular compensation surveys, and
recommends a compensation structure that respects the
corporate interest, by ensuring that no element represents a
disproportionate share of the global compensation. The
compensation elements thus defined are justified and
assessed in a consistent way with the compensation
components for the managers and employees of the Group.

In compliance with the corporate interest, the Company
executive officers’ global compensation structure is designed
according to a “pay-for-performance” approach, focusing on a
significant variable part over annual and multiannual terms.

The variable compensation is subject to the achievement of
precise, demanding and measurable objectives which are
closely linked to the Group's objectives, as regularly disclosed
to the shareholders and linked to the Company's social and

and, in the event of outperformance, the variable
compensation due or awarded is capped.

The approach adopted in terms of compensation structure
provides the Company executive officer with a transparent,
competitive and motivating framework for achieving the
Group's ambitions, and allows the Company to be committed
only to a limited part of the overall compensation if the
Company's performance, in the short or medium term, turns
out to be unsatisfactory.

The compensation policy thus contributes to the strategy and
sustainability of the Company while respecting the corporate
interest.

Amending the compensation policy

The compensation policy is reviewed periodically, especially
to assess its effectiveness.

During this review, the Remuneration Committee shall
consider changes in the Company employees wages and
employment  conditions  prior to  formulating its
recommendations and proposals to the Board of Directors.

The compensation policy for Company's officers can also be
reassessed each year by the Board of Directors. To this end, it
regularly uses studies from comparable companies or legal
opinions possibly prepared by third parties, in accordance with
the Board's Internal Rules which authorize it. This practice
helps preventing conflicts of interest that could possibly arise
in the context of the preparation of meetings of the
Remuneration Committee and of the Board of Directors.

The last reassessment of the compensation policy for
Company executive officers was carried out following the
changes conducted in June and July22, upon the
recommendation of the Remuneration Committee, with a view
to taking into account the current context of the Company,
and the need to align the compensation policy for the new
executive officers, with the aims of the separation project into
two autonomous companies.

Implementing the compensation policy

The compensation policy is implemented by the Board of
Directors in accordance with the resolutions adopted by the
General Meeting. Upon recommendation of the Remuneration
Committee, the Board of Directors sets beforehand the
objectives of each performance indicator on which the
variable compensation of the Company executive officers is
based and defines the elasticity curves accelerating the
amount of the variable compensation due upwards and
downwards to get on track towards achieving the Group's
mid-term targets. In addition, the Board of Directors sets, upon
recommendation of the Remuneration Committee, the
multiannual equity-based compensation in accordance with
the Company's performance and the Group's ambitions.
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2 Methodology for assessing performance
criteria

The performance criteria set for the annual variable
compensation in cash and for the multiannual equity-based
compensation are relevant and in line with the strategic
objectives, measurable and fully objective. Thus, no criterion
requires a subjective assessment by the Board of Directors.
Indeed, the variable compensation is based on financial or
non-financial criteria, including CSR related criteria the
achievement of which may be externally audited in the
context of the publication of the Universal Registration
Document or in the context of publications by external
organizations as well as objectively predefined qualitative
criteria.

3 Handling conflicts of interest

The Company complies with the conditions set out in the
AFEP-MEDEF Code relating to the management of conflicts of
interest. In that respect, the Charter of the Atos Board of
Directors sets out the duties and obligations of Directors,
which also aim to prevent any conflict of interest in the
performance of their duties (see para. 4.2.3.8). In particular, it
provides that the corporate officers or Director must make
every effort to avoid any conflict that may exist between his
moral and material interests and those of the Company.
Without prejudice to the prior authorization and control
formalities required by law and the Articles of Association, he
or she must inform the Chairman of any conflict of interest,
even potential, in which he may be directly or indirectly
involved. In cases where he or she cannot avoid finding
himself/herself in a conflict of interest, he or she shall abstain
from participating in discussions and any decision on the
matters concerned. The Chairman may ask him/her not to
attend the deliberations. The Chairman of the Board of
Directors, pursuant to the Board's Internal Rules, shall arbitrate
any conflict of interest that may concern a Director.

In the event of a governance or ethical issue concerning the
executive corporate officer, which could concern, in particular,
his compensation, which deserves an in-depth examination,
the Company may seek the opinion of a College of Ethics
(College des Deéontologues) with members from outside the
Company. This College is composed of two honorary judges
and a law professor acting independently, and may be
consulted, in accordance with its charter, by the Chairman of
the Board of Directors or the General Secretary on
governance, compliance and ethics issues. A report from the
College of Ethics would then be presented to the Company's
Board of Directors.

In addition, the Company's Board of Directors ensures that the
number of independent Directors on its Board of Directors is
sufficient, in particular with regard to the AFEP-MEDEF Code.

4 Distribution rules for the annual amount
allocated to the members of the Board
of Directors

In accordance with the resolution voted by the shareholders
at the Annual General Meeting held on April 30, 2019, the
annual envelope of Directors compensation was set at
€ 800,000 for the members of the Board of Directors for
financial year 2019 and for subsequent financial years until
further decision of the General Meeting. The rules for
allocating Directors' compensation are set by the Board of
Directors, based on a proposal from the Remuneration
Committee. The allocation rules for the Directors
compensation are based on the following principles:
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¢ for the Board of Directors:

- a fixed annual compensation of € 20,000 per Director, as
well as a variable compensation of € 2,500 per meeting
attended by the Director,

- the Lead Independent Director, in the event that the
Board of Directors decides to appoint one among its
members, receives an additional fixed compensation of
€ 20,000 per year;

e for the Committees, the compensation depends on the
attendance to the meetings:

- € 3,000 per meeting attended by the Chair of the Audit
Committee,

- € 2,000 per meeting attended by the Chairs of the other
Committees,

- for other members of the Committees, € 1,000 per
meeting attended by each member;

e the Board may decide that successive meetings held on
the same day shall be equivalent to one meeting for the
calculation of Directors’ compensation;

e for the purpose of calculating the Directors’ compensation,
the Board may consider the existence of a single meeting,
in the event that several meetings held on different days
but within a short period of time are related;

e the written resolutions are not remunerated,

* the Employee Director(s) doles) not receive any
compensation for this mandate;

e Directors are reimbursed of expenses incurred as part of
their mandate, in particular, travel and accommodation.

The Directors’ compensation policy as applicable in 2021 was
renewed in 2022 at the Annual General Meeting held on
May 18, 2022. During its Board meeting held on December 15,
2022, the Board of Directors decided:

e to maintain the global amount of € 800,000 for the
envelope. This yearly envelope is tacitly renewed as per
the resolution approved at the 2019 Annual General
Meeting;

e that the allocation rules will continue to apply to the
members of the Board of Directors;

to renew for 2023 the rules of allocation for the members of
the Board of Directors used in 2022, this remuneration
benefiting to employee Directors starting in 2023.

5 Modification of the compensation policy

The compensation policies applicable to Directors and the
Chairman of the Board of Directors, voted by the Annual
General Meeting held on May 18, 2022 under the 19" and
20t resolutions are renewed for the year 2023. In fact, these
compensation policies were approved more than g7% of the
shareholders' votes for the first one and 93% for the second
one.

The Annual General Meeting held on May 18, 2022 under the
215t resolution, voted the compensation policy applicable to
the Chief Executive Officer. This compensation policy was
applied to the Executive Officers nominated by the Board
meeting on June 13, 2022 and July 12, 2022. In the context of
the reassessment of the remuneration policy for the executive
officers, the Board of Directors took into account the
observations it was able to gather as part of the Company's
ongoing shareholder dialogue.



With a view to proposing a compensation adapted to two
autonomous companies, Eviden, a leading player positioned
in the high-growth digital transformation, big data and
cybersecurity markets and Atos Tech Foundations, leader in
Managed Infrastructure Services, Digital Workplace and
Professional Services, and to align the interests of the
shareholders and those of the Chief Executive Officers, the
Board of Directors of December 15, 2022 decided, on the
recommendation of the Remuneration Committee, to submit
to the General Meeting a modification of the remuneration
policy of the executive officers for 2023 by changing certain
elements of their remuneration and in particular (a) removing
the severance payment for the executive officers in case of
forced departure (b) the pursuit of the evolution of the short
term annual remuneration assessed on an annual basis, as
announced as part of the 2022 compensation policy which
introduced non-financial criteria (representing 20% weighting),
and (c) the reduction of maximum amounts allocated to the
two executive officers, as reflected in the 2023 compensation
policy and (d) the introduction of an incentive remuneration,
the payment of which is conditional to the separation for the
two executive corporate officers responsible for achieving the
Group's separation in 2023.

All of the changes are detailed in a precise and
comprehensive manner in the following sections (cf.
paragraph 4.3.1.4, 1.).

6 Derogation

In accordance with the provisions of article L. 22-10-8 of the
French Commercial Code, in the event of exceptional
circumstances, the Board of Directors, on the
recommendation of the Remuneration Committee, may
depart from the compensation policy when such departure is
temporary, consistent with the Company's interest and
necessary to ensure the Company's long-term survival or
viability.

Exceptional circumstances may arise in particular from a
change, or even a substantial change, in the economy, the
Group's market conditions or the competitive environment, a
significant change in the Group's scope of consolidation such
as a transforming operation (merger, disposal, etc), the
acquisition or creation of a significant new activity or the
elimination of a significant activity, or a change in accounting
methods/standards.

4.31.2 Compensation policy for the Directors

1 General principles and term of office

Directors' term of office is three years, subject to the statutory
provisions concerning age limit and implementation of the
renewal by thirds each year of the Directors which can justify
terms of office of one or two years. Directors term of office
may be renewed subject to the same provisions.

Employee Directors' term of office is three years, renewable
once. The term of office of the Directors representing the
employee shareholders is three years.

Directors may be dismissed at any time by the General
Meeting. However, Employee Directors may be dismissed in
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In this context, the Board of Directors may, on the
recommendation of the Remuneration Committee, adjust the
performance criteria and conditions for variable and
multi-year compensation in shares, it being specified that the
ceilings for such compensation may not be changed under
any circumstances.

These adjustments will be duly justified and strictly
implemented. Such compensation will be submitted to the
expost vote of the General Meeting and may only be paid if
the latter votes in favor. These modifications must necessarily
maintain the alignment of the interests of the shareholders
and the beneficiaries. It would be reported in detail by the
Board of Directors to the shareholders.

7 Compensation policy for the newly
appointed Company officers

If @ new Chair of the Board of Directors is appointed, the
compensation policy applicable to the current Chairman of
the Board of Directors will be applied taking into account the
additional tasks that the Board of Directors could entrust to
him or her, in particular under the Internal Rules of the Board
of Directors.

If a CEO is appointed, the compensation policy for the current
CEO will apply.

If a new Director is appointed, the compensation policy for
current Directors will apply.

However, the Board of Directors, on the proposal of the
Remuneration Committee, may take into account specific
situations and responsibilities with respect to each Company
officer.

For any other appointment, the Board of Directors, on the
proposal of the Remuneration Committee, will take into
account the particular situation of the person concerned and
the responsibilities attached to his or her function.

In the event of external hiring of a new executive corporate
officer, the Board of Directors may decide to grant an amount
(in cash or in equity instruments) in order to compensate for
the loss to the new hire related to the departure from his/her
former position, possibly subject to a reimbursement clause
notably in the event of early departure. In all cases, the
payment of such compensation will be conditioned on the
approval by the General Meeting in accordance with
article L. 22-10-34 of the French Commercial Code.

case of willful misconduct while performing their mandate.
The term of office of an Employee Director ends automatically
by anticipation in case of termination of his/her employment
agreement or in case his/her employer ceases to be an Atos
affiliate.

The employment agreements of certain Directors may be
terminated in accordance with applicable provisions of French
labor law (resignation, contractual termination or dismissal or
any other equivalent measure) by complying with notice
periods and indemnification rules set by the French Labor
Code and the collective agreements.
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2 Compensation for the financial year 2023
For the financial year 2023, the Board members shall receive:
¢ a fixed annual compensation of € 20,000 par Director;

® avariable compensation of € 2,500 par attended meeting.

As far as Committees are concerned, compensation depends
on attendance to the meetings:

® € 3,000 per meeting attended by the Chair of the Audit
Committee;

® € 2,000 per meeting attended by the Chairs of the other
Committees (Nomination and Governance Committee, the
Remuneration Committee and CSR Committee);

e for other members of the Committees, € 1,000 per meeting
attended by each member.

Directors are reimbursed of expenses incurred as part of their
mandate, notably travel and accommodation.

Directors do not receive any other kind of remuneration than
those mentioned above. In particular, no Director receives any
compensation for any mandate held in Group companies
other than Atos SE, save for the Employee Directors or the
Director representing the employee shareholders. In fact,
these persons receive a salary from the relevant Company
subsidiary by virtue of their employment agreement, which is
not related to the performance of their mandate as Directors
of the Company.

4.31.3 Compensation policy for the Chairman of the Board of the Directors

1 General principles and mandate of the
Chairman of the Board

Bertrand Meunier was appointed Chairman of the Board of
Directors with effect as of November 1, 2019, following the
Board's decision to separate the offices of Chairman of the
Board of Directors and Chief Executive Officer.

The term of office of the Chairman of the Board is two years
and expired at the Annual General Meeting held in 2021 to
decide on the 2020 financial statements. The Board of
Directors, on the recommendation of the Nomination and
Governance Committee, decided to propose to this General
Meeting the renewal of Bertrand Meunier's term of office as
Director. The shareholders General Meeting on May 12, 2021
decided pursuant to the 5t resolution to approve the renewal
of his term of office for three years.

The mandate of the Chairman of the Board of Directors may
be terminated at any moment by the Board of Directors.

Bertrand Meunier is not bound by any employment
agreement with the Company or any other group company.

The Board of Directors met on December 15, 2022, and on the
recommendations of the Remuneration Committee, decided
to propose to renew the compensation policy for the
non-Executive Chairman of the Board of Directors in effect
since 2020, as approved during the Annual General Meetings
held on June 16, 2020, on May 12, 2021, and on May 18, 2022.
This policy takes into account the additional missions, which
the Board of Directors has entrusted to the Chairman of the
Board of Directors under its internal rules after having
obtained the opinion of an Ad Hoc Committee of the Board of
Directors.

The objective of the compensation policy for the Chairman of
the Board of Directors is to offer a transparent, competitive
and motivating global compensation consistent with market
practices. To preserve the independence of his judgment on
the action of the Executive Management of the Company, the
compensation of the Chairman of the Board of Directors does
not include any variable component depending on short- and
long-term performance.

After examination of similar mandates, the Board of Directors
took the following into account to set the structure and the
amount of the Chairman's compensation:

e the absence of a pre-existing executive corporate officer
mandate;

e the specific missions entrusted to the Chairman of the
Board in addition to his legal missions.

After reviewing this compensation structure for the Chairman
of the Board in December 2022, the Board of Directors, on the
recommendation of the Remuneration Committee, decided to
keep it identical in 2023. The Board of Directors noted the
particularly important commitment of its Chairman during the
year 2022, in particular given the current events of the
Company.

In accordance with the objectives of the compensation policy,
the following principles were adopted by the Board of
Directors on the recommendation of its Committee in charge
of remuneration:

What we do What we do not do

A single fixed annual compensation based on the
comparable market practices
* Provision of a secretariat and an office

* Reimbursement of expenses incurred in connection with his
missions

» No additional Director's compensation

* No exceptional compensation

* No severance payment, i.e., indemnities or rights due or likely
to be due as a result of the termination or change in function
of Company executive officers

* No commitment corresponding to indemnities in return for a
non-competition clause

* No attendance fees for functions and mandates held in
Group companies

* No additional pension scheme beyond the basic and
supplementary mandatory schemes

114 ‘ AteS  Universal Registration Document 2022



2 Compensation of the Chairman of the
Board for the year 2023

In  compliance with the general principles of the
compensation policy for the Chairman of the Board of
Directors, the Board of Directors, meeting on December 15,
2022, on the recommendation of the Remuneration
Committee, renewed, for 2023 the compensation applicable
to the Chairman of the Board of Directors in 2020, 2021 and in
2022.

Fixed compensation

A gross annual fixed compensation of € 400,000, paid in
twelve monthly installments.

Variable compensation

The Chairman of the Board shall not receive any variable
compensation.

Long-term compensation

The Chairman of the Board shall not receive any long-term
compensation.
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Benefits

The Chairman of the Board shall be provided with a secretariat
and an office and be reimbursed for the fees incurred in
connection with his mandate.

Directors’ compensation

The Chairman of the Board shall not receive any
compensation in connection with his mandate as Director in
2023.

Other compensation elements

The Chairman of the Board shall not enjoy any supplementary
social protection scheme applied within Atos.

Severance payment

The Chairman of the Board shall not receive any severance
payment.

Non-compete severance payment

The Chairman of the Board shall not receive any
non-competition severance payment.

4.31.4 Compensation policy for the executive officers

The Board of Directors meeting on June 13, 2022 and
December 15, 2022, on the recommendation of the
Remuneration Committee, has decided to amend for 2023
certain points of the compensation policy, subject to approval
by the 2023 Annual General Meeting.

The compensation policy applies to the current Chief
Executive Officer, Nourdine Bihmane and to the Deputy Chief
Executive Officer, Philippe Oliva, as well as to any newly
appointed Company executive officer (as Chief Executive
Officer or Deputy Chief Executive Officer).

1 General principles and mandate of the
executive corporate officers

The Board of Directors, meeting on June 13, 2022, appointed
Nourdine Bihmane and Philippe Oliva as Deputy Chief
Executive Officers who assumed their duties on June 14, 2022.

The Board of Directors, meeting on July 12, 2022, on the
recommendation of the Nomination and Governance
Committee, has decided, to reappoint Philippe Oliva as
Deputy Chief Executive Officer on the one hand, and to
appoint Nourdine Bihmane as Chief Executive Officer as of
July 13, 2022 following the resignation of the former Chief
Executive Officer, on the other hand.

The Chief Executive Officer and the Deputy Chief Executive
Officer may be removed from office at any time by the Board
of Directors. Nourdine Bihmane and Philippe Oliva are not
bound by any employment contract with the Company or any
other company of the Group as of their appointment effective
June 14, 2022, following their resignation from their
employment contracts.

The compensation policy for the executive officers for 2023
aims to support the implementation of the defined strategy,
and in particular with regard to the deployment of the

business transformation plan and separation of those ones
into two autonomous groups, to align the executive officers’
long-term interests with those of the shareholders, by:

e offering a transparent, competitive and motivating global
compensation consistent with market practices and the
Company's economic and financial condition;

e establishing a close link between performance and
short-term and long-term compensation;

e including short-term and long-term variable compensation,
CSR criteria that directly participate in the Company's social
and environmental strategy;

e retaining and involving employees in the long-term
performance of the Company;

e linking part of their compensation with the completion of
the separation project presented at the Investor Day on
June 14, 2022.

The global compensation structure is thus designed
according to a “pay-for-performance” approach, focusing on
the variable part over annual and multiannual terms.

The new target for the total compensation which has been
revised and compare to the one of the previous Chief
Executive Officer reflects the anticipated consequences of the
separation project and the respective future sizes of the Atos
Tech Foundations and Eviden companies.

The Board of Directors relied on studies in particular taking
into consideration practices of within companies of
comparable size.

In accordance with the objectives of the compensation policy,
the following principles were adopted by the Board of
Directors upon the recommendation of the Remuneration
Committee:
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What we do

What we do not do

* Preponderance of the variable components subject to
performance in the short and long term

* Nature and weighting of performance criteria according to
strategic priorities

* Precise, simple, and measurable objectives in line with the
Company's communications to the market

* No variable compensation when the minimum achievement
thresholds by criteria are not reached

*Cap on variable compensation in the
outperformance

* Balance between cash and equity-based compensation

* Participation of executives and digital key talents in
Long-Term Incentive plans benefiting Company executive
officers

* Rule regarding the holding of a portion of Atos shares for the
whole duration of the mandate, defined for each grant of
equity-based compensation

* Prohibition to conclude any financial hedging transaction on
the equity instruments granted, throughout the tenure

* Potential non-compete indemnity and, potential taking up
indemnity

event of

* No severance payment, i.e. indemnities or rights due or likely
to be due as a result of the termination or change in function
of Company executive officers.

* No supplementary compensation
or functions held in Group subsidiaries

* No pension benefits on top of the mandatory basic
and complementary pension schemes

* No combination of a company office and an employment
contract

related to mandates

Thus, the global compensation of the executive officers mainly
consists of a compensation in cash, with a fixed part and a
variable  part, a multi-year variable  equity-based
compensation and fringe benefits.

To set the on-target global compensation structure and the
level of its components, the recommendations of the
Remuneration Committee are based on market positioning
studies for similar functions and also take into account the
Group's main competitors' practices in France and abroad as
well as the internal practices applicable to senior executives
and managers. Market positioning studies are carried out by
international firms specializing in executive compensation.

Fixed compensation

The objective of fixed compensation is to recognize the
importance and complexity of the duties as well as the
experience, the career path and the particular situation of the
Chief Executive Officer and the Deputy Chief Executive Officer.

Variable compensation

The annual variable compensation is conditional and aims to
encourage the Chief Executive Officer and the Deputy Chief
Executive Officer to reach the annual performance objectives
set by the Board of Directors in close connection with the
Group's ambitions as regularly disclosed to the shareholders.
It is based on predefined readable and demanding
operational performance criteria, quantitative and financial,
and on non-financial quantitative or qualitative (as applicable)
within predefined limits, the qualitative part not exceeding
20% of the annual variable compensation in any event.

The target level is set as a percentage of fixed compensation.
In order to monitor the Company's performance more closely
and establish a proactive way to support its ambition and its
strategy, the selection and the weighting of the performance
criteria may be reviewed each year as part of the annual
compensation policy's review and approval.

For 2023, the objectives related to each of the selected
performance criteria and the resulting review are set by the
Board of Directors on an annual basis. Thus, the annual
objectives are based on the annual budget approved by the
Board of Directors.
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For each performan