


Table of Contents

1

Group Overview

Chairman'’s interview
Management introduction
The Atos raison d'étre
Atos profile

Board of Directors

Group Executive Board
Financial performance
Integrated Performance Dashboard
2022 key achievements
Atos story

Market trends

Market sizing and competitive landscape

Business model

Vision, ambition & strategy
Atos CSR strategy

Risk management

2

Sales and Delivery AFR

2.1 2022:a year of major reorganization
2.2 Evidian perimeter
2.3 Tech Foundations perimeter

2.4 Decarbonization mindset across all our offers

2.5 Thriving innovation and partnerships

3

Business Performance
& Financial Review AFR
3.1 Operational review

3.2 2023 Objectives

3.3 Financial review

4

Corporate Governance AFR
41 Legal Information
4.2 Corporate governance

4.3 Compensation and stock ownership of
Company officers

‘ AteS  Universal Registration Document 2022

35
36
37
44
48
50

55

56
62
63

71

72
76

111

5

Corporate Social Responsibility AFR

51 Introduction to CSR at Atos

52 Environment

53 Social

5.4 Governance

5.5 Non-Financial Performance Statement
5.6 Information about the report

6

Financial statements AFR

6.1 Consolidated financial statements

6.2 Parent company summary financial
statements

7

Risk Analysis [GRI102-11] AFR
7.1 Risk management activities
7.2 Risk Factors

7.3 Claims and litigation

7.4 Internal control

8

Common Stock Evolution and Performance

81 Basic data

8.2 Stock ownership

8.3 Dividend policy

8.4 Shareholder documentation
8.5 Financial calendar

8.6 Contacts

8.7 Common stock

8.8 Share trading performance

9

Other Information AFR

9.1 Persons responsible

9.2 Contacts

9.3 Locations

9.4 Glossary

9.5 AMF cross-reference table
0.6 Fullindex

153
154
162
196
237
292
296

305
306

384

415
416
419
431
433

439

440
441
441
442
442
442
443
454

459
460
461
462
463
468
472



Universal Registration
Document 2022

including annual financial report

The French version of this Universal Registration Document was filed on April 21%t, 2023 with the Autorité des Marchés Financiers (AMF), as competent
authority under Regulation (EU) 2017/1129, without prior approval pursuant to Article 9 of Regulation (EU) 2017/1129.

The Universal Registration Document may be used for the purposes of an offer to the public of securities or admission of securities to trading on a
regulated market if it is supplemented by a securities note and, if applicable, a summary together with any amendments to the Universal Registration
Document. All shall be approved by the AMF in accordance with Regulation (EU) 2017/1129.

This Universal Registration Document is a free translation into English of the official version of the Universal Registration Document which has been
prepared in French and in ESEF format (European Single Electronic Format) and which includes the Annual Financial Report for the fiscal year ended
December 31, 2022 and is available on the AMF's website (www.amf-france.org) and on the Company's website (www.atos.net).
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1 Group Overview

Chairman'’s interview

Chairman’s interview

[GRI 2-22]

After a comprehensive review of the
business, we have decided on a new strategic
direction for the Group.

he Board of Directors is responsible for determining and
| approving the company's strategic direction and overseeing
its implementation. It was a demanding year for Atos in that
it continued to face numerous challenges, and also one for laying
the solid groundwork of a new future. After a comprehensive
review of the Group's operations in early 2022, the Board of
Directors identified that there were two distinct businesses that
needed different responses. Atos proposes to combine on the
one hand the Digital, Big Data and Cybersecurity activities, and
the managed services and infrastructure activities on the other
hand, to create two new entities. Following a very constructive
social dialogue with Atos SE social partners (SEC), | am pleased
that we can now implement the carve-out of the Group in 2023 in
line with our plan.

In addition, while working to complete this project, Atos has
continued to develop and grow and has started to show
strong signs of recovery. We have also continued to develop
leadership in areas such as decarbonization, cybersecurity
and cloud computing as well as new product releases like the
Exascale ready Bull Sequana XH3000.

Corporate Social Responsibility (CSR), particularly in Digital
Sustainability, has become a cornerstone of Atos and the

4 | AteS  Universal Registration Document 2022

“The Board of Directors joins me in thanking all our people for
their unwavering commitment and resilience over the course
of 2022, a year of significant change for the Group. | am proud
to oversee this great company as itimplements a new strategic
plan; one that will see the creation of two entities able to take
full advantage of their own market dynamics. | look forward to
seeing these thrive in their respective markets.”

Bertrand Meunier
Chairman of Atos SE (Societas Europaea) Board of Directors

Group has cultivated leading positions in all the relevant CSR
ratings, focusing significant effort on setting the benchmark
for CSR in the IT (Information Technology) Services sector. The
Board of Directors and | look forward to continued leadership
in both future entities.

Sincere thanks

Atos at its core is a people business, and we live in exceptional
times. Repeatedly the resilience of Atos' people has shone
through. They continue to adapt quickly to both external and
internal challenges and | cannot be more grateful for this. | am
very proud of the community spirit that our people have shown
in 2022.

Their commitment is reflected this year in our Great Place to
Work scores, which have once again improved. The Board of
Directors joins me in thanking all our people for implementing our
ambitious plans with energy and unwavering commitment to all
our stakeholders.

Main perspectives for 2023

Firstly, 2023 will be an exciting year for Atos. | have full
confidence in Nourdine Bihmane, Diane Galbe and Philippe
Oliva to implement the company's new strategic direction and
| wish them every success. The Board of Directors and | are
confident that this is the right direction for Atos, and that it will
set both businesses free for future success. The construction
of the future entities will ensure they continue to co-operate,
co-innovate, co-deliver and place their future in a strategic
partnership. Both will have a highly skilled set of experts whose
capabilities are recognized among the best in the industry.
There is a risk that the uncertainties that marked 2022 will
increase in 2023. Instability across our climate, geopolitics and
at home because of the war in Ukraine or inflation will drive and
require necessary adaptation and agility.

Atos has proven itself adaptable, and | am excited by the
prospect of the two new companies increasing agility and
freedom as they move along their separate paths. They both
share the strong foundations, a heritage to be proud of and the
exceptional expertise of Atos.



Management introduction

[GRI 2-22]

022 was another complex year
2for Atos. After a thorough and
comprehensive analysis, the Board
of Directors and General Management
of Atos have decided that change is

required for our full potential to be met.

In the Tech Foundations part of the
business, that challenge is acute
and while we made progress in 2022
decreasing the rate of declining revenue
through increased focus, reversing the
trend and returning to revenue growth
three years ahead of our strategic plan,
we need to continue our efforts to
improve our cost structure and transform
our business portfolio to set up success
for the future and importantly return to
this profitable, and therefore sustainable
growth by 2026.

Nourdine Bihmane
Group CEO and Co-CEO,
Tech Foundations

Group Overview

Management introduction

perationally, Atos registered a
Ostrong recovery in the second

semester 2022. Having set out
the new strategic plan for the business,
we secured its financing and launched
the social dialogue on the transformation
project. To date we have achieved 80%
of our disposal program, which is ahead
of our planning. Over 500 colleagues
from across the business have been
leading the detailed analysis required to
implement the strategic transformation
in 2023.

Atos has continued to perform very
well across CSR and ESG (Environment,
Social and Governance) scopes with
recognition including leadership status
in the Dow Jones Sustainability Index,
CDP Climate A List, S&P Global ESG
assessment and many more. CSR and
ESG are critical sources of pride across
Atos and will remain core to the new
organizations' strategy.

Diane Galbe
Senior Executive Vice President

joined Atos as Chief Commercial
Officer in 2022 and was immediately
impressed by the skill, talent, and
structural strengths of the organization.

The Digital, Big Data and Cybersecurity
business lines have seen rapid change
within the Group with growth stimu-
lated both organically and inorganically
in recent years. Bolstered by a series of
targeted acquisitions in previous years,
the business line has all the required
skills, knowledge, and portfolio to thrive
in the future.

On April 3, 2023 we launched the new
commercial brand for Atos' digital, cloud,
big data and cybersecurity businesses:
Eviden (previously known by the project
name Evidian):. The creation of a pure
play digital player ideally positions this
new business take full advantage of all
the opportunities offered by its specific
market dynamics, and should enable fur-
ther accelerate our growth as part of the
group and into its eventual IPO.

Philippe Oliva
Group Deputy CEO and Co-CEO,
Digital, Big Data and Cybersecurity

* The 2022 URD has been prepared according to the structure in place in December 2022 and therefore refers to the “Tech Foundations” and

‘Evidian" perimeters.
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Group Overview
The Atos raison d'étre

The Atos raison d'étre

Atos, describes how the Company's entire operations contribute to the common good. The raison d'étre inspires how Atos
engages with its stakeholders, or its “ecosystem” employees, customers, shareholders, academia and research centers,
industrial partners and public authorities.

—|_he Atos raison d'étre, as included in its articles of association on April 30, 2019 at the General Meeting of shareholders of

-
“The purpose of Atos is to help design the future of the information
space. Its expertise and services support the development of
knowledge, education and research in a multicultural approach
and contribute to the development of scientific and technological
excellence. Across the world, the Group enables its customers
and employees, and members of societies at large to live, work
and develop sustainably, in a safe and secure information space."j

By adopting this raison d'étre, Atos pledges its responsibility to design the digital space by building it in a trusted manner, tackling
climate change and contributing to scientific and technological excellence.

Atos has set up since 2020 a cross-functional organization coordinated by the Senior Executive Vice President of the Group in
charge of strategic projects and all support functions of the Group and under the supervision of the Chief Executive Officer, who
reports to the Board of Directors. Since 2021, a program manager leads the community of contributors within Atos and ensures
smooth communication and reports on the existing and new initiatives which embody the raison d'étre.

In 2022, Atos has:

Q]

Explored how the Group can
contribute to the definition

and design of the metaverse
with multiple publications, blogs

O/O o)
Oy
oo

Piloted
a platform developed by young
talents to centralize and encourage
existing and new social initiatives
in Atos.

Opened its ecosystem
to the cultural and creative
world by connecting technology
and creativity with the Atos art

Exhibition 2022 which explored the
relationship between art, design,
imagination, and industry.

and a white paper from our experts.
The Atos IT Challenge 2023 edition
will also focus on “the Metaverse
- New experiences for business
ecosystems".

t https://atos.net/en/art2022

6 | AtoS Universal Registration Document 2022
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Group Overview

The Atos raison d'étre

Architecture of Atos’ contribution

Atos organized its raison d'étre into three pillars with a dedicated ambition for each one:

&

Environment
Tackling climate change
to improve the environmental
performance of digital solutions
and turn new technologies into

£

Excellence
Contributing to scientific and
technological excellence
to promote excellence in scientific
and technological advancement,

Trust
Building a trusted digital space
to provide everyone with the
skills to use digital technologies

confidently, (for more details
and 2022 achievements please
refer to Chapters 2.2.3 Big Data
and Cybersecurity, 5.4.4 Security
and Data Protection and 5.3.6
Accessibility and Digital Inclusion)

allies in the fight against global
warming (for more details and
2022 achievements please refer to
Chapter 5.2 on Environment)

knowledge-sharing, and research
(for more details and 2022
achievements please refer to
Chapter 2.5 Thriving Innovation and
Partnerships)

This organization in three pillars, illustrates Atos' commitments to its raison d'étre and allows employees to better link their daily
contribution to it. The ambition of the Group to be a leader in a secure and decarbonized digital is completely aligned on the first
two pillars (Trust and Environment), while leveraging the expertise and knowledge of Atos human capital promoted by the third
pillar (Excellence) to achieve it.

The impact of the Atos raison d'étre

The raison d'étre acts as a “North Star” to guide Atos and its ecosystem in decision making: the strategy, ambition, and objectives,
but also the values and cultural transformation of Atos stem from this raison d'étre, which focuses on the long-term good of the
company. The raison d'étre allows for the alignment and the consistency of all aspects of Atos' identity.

To measure the impact of its raison d'étre, Atos has chosen three indicators:

The value of its ecosystem is measured through internal and external emotional intelligence, and the diversity and
strength of its partnerships and involvement of the key stakeholders composing an ecosystem such as employees,
customers, shareholders, academia and research centers, industrial partners and public authorities. Going one step
further is to promote “open intelligence” by involving these stakeholders in the governance of the company as a
lever for trust and transparency (for more details see Chapters 2.5 Thriving Innovation and Partnerships and 5.1.4 Atos
stakeholders' approach and engagement).

The global value of the company represents the true value which is put in the decision making and investment
processes. This value is based on the financial elements (financial objectives) and extra-financial indicators. The idea
behind this measure is whether Atos considers its strategic business opportunities and how they affect the raison
d'étre and the financial and non-financial objectives of the group. (for more details see page 14 Integrated Performance
Dashboard, Chapters 3. Business Performance & Financial review and 5. Corporate Social Responsibility).

J/

The human capital of Atos which is to say its human wealth: how its employees are valued for their capacities and
skills on top of expertise and knowledge, how Atos can offer to its employees and ecosystem an educated, safe and
balanced working environment so they can thrive personally and professionally. (for more details see Chapters 5.3.7.4
the Great Place to Work survey, 5.3.5 Diversity, 5.3.6 Accessibility and Digital Inclusion, 5.3.7 Employee Engagement,
and 5.3.3 Skills Management and Development).

At®S  Universal Registration Document 2022 | 7




1 Group Overview
Atos profile

Atos profile

[GRI 2-1], [GRI 2-61]

Atos is a global leader in digital transformation with 111,000 employees and annual revenue of
€11 billion. European number one in cybersecurity, cloud and high-performance computing, the
Group provides end-to-end solutions for all industries in 69 countries.

e offer our clients a full stack range of market-
leading digital solutions and products alongside
consultancy services, flawless digital security and

decarbonization offerings: all underpinned by end-to-end
partnership approach.

In 2022 we continued to evolve our organization and develop
our teams' skills and competencies to set the foundations for
future growth and to fully align with our clients' needs. After
a comprehensive review in early 2022 the Board of Directors
identified that there were two distinct business trajectories
within Atos that were holding back the success of the company.

On June 14th 2022, Atos announced that it is studying a
separationinto two publicly listed companies which is expected
to be completed by H2 2023:

+ SpinCo (Evidian) would bring together Atos Digital, Big Data
and Cybersecurity business lines.

+ TFCo (Atos) would be composed of Atos' Tech Foundations
business line.

Maintaining our leadership in sustainability

Atos is a purpose driven company committed to help design
the future of the information space. Through our colleagues,
scientists, experts, Scaler accelerator members and R&D, we
contribute to the development of scientific and technological
excellence around the world. Specifically in the domains of
decarbonization, digital security, cloud and digital technologies.

As the Worldwide IT Partner of the International Olympic
Committee (IOC) and International Paralympic Committee (IPC),
as well as the lead integrator, Atos has run and orchestrated
the key digital IT systems that helped to deliver the Beijing
2022 safely and securely. Atos provided more than 50 critical IT
applications which supported the smooth running of the overall
event, including 187 competitions over a month-long period;
and in a first for the Games, Atos deployed its systems on a
public cloud. Atos teams have already started to work on the
preparation of the Olympic and Paralympic Games Paris 2024.

Atos is a SE (Societas Europaea) and listed on Euronext Paris.

Member of DJSI World
and Europe indices for
8t consecutive year in
terms of ESG

EcoVadis awards
Atos again with
Platinum Medal for
its commitment to
sustainability

84/100
Top 1%

2022 !
. ecovadis
A Sustoinadbility

In the S&P's Global

Sustainability Yearbook
for 10 years in a row

54D Glsbl FS0 Soeee 2022

85/100
85 /0

Top 10%

In Euronext Vigeo
Europe 120 Index
for its performance
in corporate
responsibility
(7/2022)

., EURONEXT 70/100
V‘gecbiris

Top 1%

10" consecutive year
that Atos is on the CDP
Leadership Band

CLIMATE

Highest rating
available (AAA)
in the MSCI ESG
rating 2022

MSCI

ESG RATINGS @ Top 7%

CCG| 8 | 88 (808 A | AA
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Group Overview
Atos profile

111,000 employees working in 69 countries representing 145 nationalities

Northern Europe
& APAC

16,000 employees
€3,199 M revenue
-

Central Europe

13,000 employees
€2,588 M revenue

Southern Europe

. 17000 employees
/4 €2,420 Mrevenue

Americas

18,000 employees
€2,866 M revenue

Others & Global structures

47,000 employees
€269 M revenue

88s
GP s

‘Leader of leaders" in

edge computing and

artificial intelligence
(ISG 2022)

#1in Cybersecurity
Services worldwide
(Gartner 2022)

#3in Super Computing
worldwide
(Hyperion Research 2022)

Public cloud visionary
(Gartner 2022)

79 U73]

W

Global Leader in
Digital Workplace for six
consecutive years
(Gartner 2022)

Leader in Data Center
Outsourcing and Hybrid
Infrastructure Managed Services
(Gartner 2022)

Leader in Data & Analytics
(Gartner 2022)

+85,000 digital
certifications in 2022

il &)

70% Atos Trust Index® Dow Jones Sustainability
informed by Great Place Indices 85/100 / Top 10%

2.518 million tons Global
CO2 emissions (full scope

Global balanced profile
across Industries and

1,2, 3) -23.8% vs. 2019

Geographies

to Work in the IT Service industry

AteS  Universal Registration Document 2022 | 9



1 Group Overview

Board of Directors

Board of Directors

[GRI 2-9]

-
£
Hf
|
Bertrand Meunier
Chairman of Atos SE Board

of Directors and Member of
the Ad Hoc Committee

Kat Hopkins?

Director representing the
employee shareholders
Atos VP, Group Head Talent
and Career Management,
Learning & Development at
Atos International

'

§ Y
Edouard Philippe”
Member of the Nomination
and Governance Committee
and Member of the Ad Hoc
Committee
Mayor of Le Havre
Former Prime Minister

“ Independent Director

Vesela Asparuhovat
Employee Director

and Member of the
Remuneration Committee
Service Delivery Manager

"4
Farés Louis*
Employee Director and
Member of the CSR
Committee
Business Developer
Cybersecurity Products

René Proglio”

Chair of the Audit
Committee and Chair of the
Ad Hoc Committee

Partner in the Strategic
Advisory Group at PJT
Partners

Astrid Stange®

Chair of the Remuneration
Committee and Member of
the CSR Committee
Former COO at AXA and
former Senior Partner and
Managing Director at BCG

.
Vivek Badrinath*
Member of the Audit
Committee
CEO of Vantage Towers AG

Aminata Niane
International Consultant

Caroline Ruellan®
CEO and founder of SONJ
Conseil and Independent
director of ADAM

Elizabeth Tinkham®
Chair of the Nomination and
Governance Committee
Former Senior Managing
Director and Microsoft Account
Lead at Accenture Ltd.

Valérie Bernis”

Chair of the CSR Committee,
Member of the Remuneration
Committee and Member of
the Ad Hoc Committee
Company Director

Lynn Paine”

Member of the Nomination
and Governance Committee
Baker Foundation Professor,
John G. McLean Professor
of Business Administration,
Emerita, Harvard Business
School

Vernon Sankey
Member of the Audit
Committee, Member of the
Nomination and Governance
Committee and Member of
the Ad Hoc Committee
Officer in companies

* In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code, the Employees and the Employees representing the Employee
shareholders are not taken into account when determining the ratio of gender diversity on the Board of Directors.
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Group Overview

Board of Directors

73% Independent
Directors

Activities of the Board of Directors and of the Board’'s committees in 2022

14 Board members 21 meetings

in 2022

06.5% attendance

)
4>

@

(o gl

(N 1]

VYN

6 different nationalities
1 members with dual
nationality

57.1% of women’ 59.6 average age 3 employee

representatives

" 54.6% (6 out of 11) pursuant to the legal ratio. The Director representing the Employee shareholders and the Employee Directors are not taken into
account to determine the ratio of gender diversity on the Board of Directors (art. L. 225-23 and L. 225-27-1 of the French Commercial Code).

The Board of Directors defines the strategy of the Atos Group and oversees its implementation. The Board endeavors to
promote long-term value creation by the company by considering the social and environmental aspects of its activity.

In 2022, the main activities of the Board of Directors were:

to approve the financial statements and review the 2023 budget, and to review financial and corporate reports and forecasts;
to review and approve the Company's strategic plan;

to review and approve the developments related to the separation project;

to authorize the sale of the entire remaining stake in Worldline;

to review the M&A activities, in particular in connection with the potential disposals;

to review the Atos Group's CSR initiatives and targets and the implementation of the Company's raison d'étre;
to appoint two new Deputy CEOs and a new CEO;
to approve the conversion of the Group's revolving credit facility commitment into an unsecured term loan.

Main activities of the permanent Committees in 2022

The committees submit to the Board of Directors their recommendations in the respective areas assigned to them

The Audit Committee

Independent Director Chair
3 members

67% independent directors
8 meetings in 2022

100% attendance

to prepare and facilitate the work of the Board of Directors in its analysis of the accuracy of the
company's corporate and consolidated accounts;

to examine the quarterly financial reports on the Group's performance;

to monitor the financial reporting process;

to review of Group Internal Audit reports.

The Nomination & Governance Committee

Independent Director Chair
4 members

75% independent directors
6 meetings in 2022

100% attendance

to search for potential candidates for the position of member of the Board, taking into account
the diversity policy defined by the Board;

to conduct an annual review of the diversity policy to be applied including the independence on
the Board's members and to advise the Board accordingly;

to make proposals for the appointment of two Deputy CEOs;

to make proposals for the respective governance of New Atos and SpinCo and launch of a
search process for candidate directors;

to review the executive managers and their succession plan.

The Remuneration Committee

Independent Director Chair
3 members

67% independent directors
5 meetings in 2022

100% attendance

to formulate proposals related to the compensation of the directors, the Chairman of the Board,
the CEO and Deputy CEOs and to make recommendations for long term incentive and employee
shareholding plans.

The CSR Committee

Independent Director Chair
3 members

67% independent directors
4 meetings in 2022

93% attendance

to review Atos Corporate Social Responsibility initiatives;

to review the achievements realized by the Group regarding the implementation of its raison
d'étre;

to examine and to follow-up the Group decarbonization strategy;

to follow up and develop the diversity & inclusion initiatives;

to review the CSR challenges, and in particular, recommendations taking into account the
project to separate the Group into two independent listed companies.

Al®S  Universal Registration Document 2022

11



1 Group Overview

Board of Directors

Directors skills and expertises in different sectors and activities

Caroline Ruellan

° Astrid Stange
° ° e ° Elizabeth Tinkham

Bertrand Meunier
Edouard Philippe

e Vesela Asparuhova

XX .

Valérie Bernis
Aminata Niane
Lynn Paine
René Proglio
Vernon Sankey

Technologies

Cybersecurity

Finance

Leadership

Risk
Management

Governance

Climate
Employees, HR, 0
Communication

-

Shareholders voting rights as of December 31, 2022

Board of Directors

0.03%

Employees

2.71%

Free float

97.26%

12 \ AteS  Universal Registration Document 2022



Group Executive Board

[GRI 2-9]

Group Management Team

Group Overview

Group Executive Board

teamtoensureasuccessfulexecution of the Group's operational performanceimprovement planandits strategic transformation

Fo[[owing acomprehensive review of the business, on June 14, the Board of Directors decided to put in place a new management

project in order to create value for all its stakeholders, in particular its clients, employees and shareholders.

This management team is composed of:

Nourdine Bihmane, Group CEO and co-CEO in charge of the Tech Foundations business, operational performance improvement
and in particular cash generation.
Diane Galbe, Senior Executive Vice President of the Group in charge of strategic projects and all support functions of the Group.
Philippe Oliva, co-CEOQ in charge of Digital, Big Data and Cybersecurity activities, as well as the acceleration and innovation plan
for these growth activities. Philippe is Group Deputy CEO.

Group Executive Board

The role of the Atos Executive Board is to develop and execute the Group strategy and to ensure value is delivered to clients,

shareholders, partners and employees. This committee is in charge of the global Group Management.

Nourdine Bihmane

Group CEO and Co-CEO,

Tech Foundations

Frank Castora
Head of Americas

Jean-Philippe Poirault
Head of Big Data and
Cybersecurity

Diane Galbe
Senior Executive Vice President

v
Yannick Tricaud
Head of Southern Europe

, B
Paul Peterson
Chief HR Officer

Philippe Oliva

Group Deputy CEO and Co-CEO,

Digital, Big Data and Cybersecurity

Clay Van Doren
Head of Central Europe,
Northern Europe & APAC

Nathalie Sénéchault
Chief Financial Officer

Rakesh Khanna
Head of Digital

AtoS  Universal Registration Document 2022 | 13




1 Group Overview

Group Executive Board
Group Executive Board Bios

the Tech Foundations business. He brings over 20 years

of proven tech expertise, driving change management,
growth and P&L performance. Nourdine served in several global
management roles across Europe, North America, and emerging
markets and drove successful transformation and turnaround
programs for the Atos Group. He was most recently Executive Vice
President, Head of Global Delivery, and CEO of Growing Markets.
He has extensive commercial and operational knowledge of Atos,
especially in the fields of managed services and decarbonization.

N ourdine Bihmane is Group CEO and co-CEO in charge of

Group in charge of strategic projects and all support

functions of the Group. Diane is recognized for her unique
experience and successful track-record in terms of company
transformation and carve-out. She joined Atos in March 2022,
as General Secretary and Chief Strategy & Sustainability Officer,
alsoin charge of Mergers & Acquisitions. Previously, she spent 15
years in various management positions at Suez. In particular, she
was a member of the Executive Committee and Deputy General
Manager of the Group, in charge of strategy, transformation and
the global Smart & Environmental Solutions Business Unit.

Diane Galbe is Senior Executive Vice President of the

of Digital, Big Data and Cybersecurity activities, as well

as the acceleration and innovation plan for these growth
activities. Philippe joined Atos in April 2022 as Chief Commercial
Officer, bringing strong international experience in the digital
sector, from almost 20 years at IBM where he managed
integrated technologies, Cloud services and Hybrid services.

Philippe Oliva is Group Deputy CEO and co-CEO in charge

Operating Officer responsible for executing the Americas

RBUs operating business strategy ensuring high quality,
end to end service delivery. He is a commercial and business
executive with 23 years of experience at the leadership level. Prior
to Atos, he held senior leadership roles at CBRE and Accenture.
He began his career in the financial services industry in foreign
exchange, treasury and consulting positions.

Frank Castora is Head of Americas. Frank was formerly Chief

joined Atos in 2017 as Director of the Infrastructure and

Data Management Division for France. With 20 years of
experience at top tech companies, previous positions include:
Executive Director at SopraSteria, Vice President of Capgemini
Infrastructure Management, and various management positions
during 13 years at Hewlett Packard.

Yannick Tricaud is Head of Southern Europe. Yannick

14 ‘ AteS  Universal Registration Document 2022

and APAC. Prior to joining Atos, Clay was the Global

Lead for CSC's £1.5B technology, communications and
media business. Clay has also held various roles at BT and
was the founder and CEO of US-based VolP company, Veritel
Corporation.

Clay Van Doren is Head of Central, Northern Europe

the Chief Executive Officer of Atos Syntel. He was

Syntel's Chief Executive Officer and President until
October 2018 prior to its acquisition by Atos. Prior to this he
was interim CEO from November 2016. He also served as
Syntel's Chief Operating Officer from 2012 to 2016.

Rakesh Khanna is Head of Digital. Rakesh Khanna was

Jean-Phillippe was Head of Telecoms, Media and

Technology from March 2020 to March 2022 prior to that
serving as CEO of the Atos Southern Europe region. Before Atos,
Jean-Philippe led Amazon Web Services U.S. Telecom market
and held senior management positions at Alcatel-Lucent and
Ericsson throughout Europe and Asia.

J ean-Philippe PoiraultisHead of Big Dataand Cybersecurity.

team of +1,500 worldwide HR professionals. In more than

20 years at Atos, Paul has been Head of HR and Talent
in North America, Head of HR for Global Infrastructure and
Data Management, and Deputy Head of Group HR. He's held
leadership roles in HR, IT, and Operations going back to 1998
when he joined Atos as the HR Director for Major Events.

Paul Peterson is Head of Human Resources. Leading a

Nathalie is a recognized finance executive looking back

on over twenty years of experience. She started her
career as a lawyer in major international law firms before joining
Alstom where she held various key executive positions in the
tax and finance department. She joined Atos almost seven years
ago, where she has been serving most recently as Deputy Chief
Financial Officer.

N athalie Sénéchault is Group's Chief Financial Officer.
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Financial performance

[GRI 201-1], [GRI 2-6]

Breakdown by business lines Breakdown by Regional Business Unit
Big Data and Others & Global RN
Cybersecurity structures Vo Americas
13.0% Tech 2.4% 25.3%
Foundations Southern
53.1% Europe
21.3%
i Northern
Digital
9 o Central Europe & APAC
33.9% Europe o
28.2%
22.8%
5-year financial performance
Revenue performance (in € million) Operating margin (in € million)
10648 2588 mas 10839 1.190
967 1,002
383 356
2018" 2019 2020 2021 2022 2018" 2019 2020 2021 2022
Employee evolution Order entry and book to bill ratio (in € million)
Order entry Book to bill
122,110 12,245 13339
: 108317 104430 109135 110,797 11.783 : 10,774 10,170
o 110%
1% 106% 09%
2018 2019 2020 2021 2022 2018" 2019 2020 2021 2022

Gearing (net debt/equity) and leverage ratio (net debt/OMDA)

Gearing
Leverage ratio

7%

2018 2019 2020 2021 2022

* excluding Worldline deconsolidated from the Group consolidated financial statements as of January 1, 2019
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Integrated Performance Dashboard

Integrated Performance Dashboard

[GRI 2-22]

Atos is a leading global player in Corporate Social Responsibility (CSR). By integrating
environmental, social, ethical and security dimensions into its business strategy and the
design of digital solutions, Atos is ideally positioned to shape a more sustainable future in a
safe and secure digital space, in line with its raison d'étre.

An integrated performance dashboard is published each year on Atos’ website and communicated at the Group’s strategic meetings.
The indicators are as follows:

Integrated Dashboard 2022 results

Financial Revenue growth at constant currency 1_3%
Operating margin rate 3.1%
Free Cash Flow €-187 m

Environmental GHG emissions - All Scopes 1, 2, 3

Carbon footprint of Absolute (in tCO2 e) 2'518'478

Atos operations

GHG emissions - All Scopes 1, 2, 3

Intensity (in tCO2e/M<€ revenue) 222
Social Employee Engagement o

Atos Trust Index® informed by Great Place to Work (GPTW) 70%
Governance Client satisfaction and delivery capability 66%

Net Promoter Score for our clients °

Supply chain

Total percentage of spend assessed in terms of ESG by Ecovadis and 70%

alternative assessments
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2022 key achievements

2022 key achievements

January

Atos completed the acquisition of Cloudreach, a leading
multi-cloud services company specializing in public
cloud application development and cloud migration, with
strong partnerships with all three hyperscalers.

Atos developed a video system for Dassault Aviation's
‘Falcon Albatros', the future surveillance aircraft of
kFrance‘s Navy.

Atos was awarded a new contract to supply and installa
new supercomputing cluster at Technische Universitat
kDresden (TU) in Germany.

February

Atos officially launched its ‘Factory of the Future' project
in Angers, France, which will improve the quality of life
at work for its employees and will enable enhanced
productivity, space optimization and a reduced carbon
footprint.

Atos unveiled its new exascale-class supercomputer, the
BullSequana XH3000, a hybrid computing platform with
unparalleled flexibility and performance to enable top
scientists and researchers to advance research in sectors
such as weather forecasting and climate change, new

drug discovery, genomics. j

Atos announced a new governance structured around
3 Business Lines and 4 Regions. Each Business Line -
Tech Foundations, Digital, Big Data and Cybersecurity
regroups the activities that fall under the same business
kmodel and operate in the same competitive landscape.

rch

Atos, Dassault Systemes, Orange, Renault Group,
STMicroelectronics and Thales launched the Software
République incubator, an open innovation ecosystem for
sustainable, secure and intelligent mobility.

Atos ensured effective and secure delivery of the
Olympic and Paralympic Winter Games Beijing
2022. These games saw more than 3,400 athletes
compete, supported by key digital systems which were

orchestrated and secured by Atos. j

Atos and the European multi-national space technology
company OHB were awarded a contract by the German
Federal Office of Bundeswehr Equipment, Information
Technology and In-Service Support to supply the “Space
Situational Awareness Center Expansion Stage 1" to the
German Federal Armed Forces.

Atos announced the opening of a new next-gen Security

Operations Center (SOC) in Sofia, Bulgaria, as part of the

continuous expansion of its cybersecurity activities. The
kne\x/ center is Atos' 16th next-gen SOC worldwide.

Atos announced that it has been positioned as a Leader
by Gartner in its February 2022 Magic Quadrant for
Outsourced Digital Workplace Services (ODWS). This is
the sixth consecutive year that Atos has been named

ka Leader.

Atos announced that it is ranked the number 1 in
Managed Security Services (MSS) in terms of 2021 MSS
revenue, according to the latest Gartner report, Gartner,
Market Share: Managed Security Services, Worldwide,

kZOZ:L

Atos announced the revenue of its first quarter of
2022. Q1 2022 revenue was € 2,747 million, down -0.6%
at constant currency. Q1 2022 showed a significant
Ksequential improvement compared to Q4 2021.
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2022 key achievements

May

Atos launched Nimbix Supercomputing Suite, a set of
flexible and secure high-performance computing (HPC)
solutions available in an as-a-service model.

The Finnish Meteorological Institute (FMI), the

government agency responsible for gathering and

reporting weather data and forecasts in Finland,

selected Atos in a seven-year multi-million-euro deal,

to supply, deliver, install and operate a supercomputing

system, based on Atos' BullSequana XH2000
karchitecture.

June

Atos and OVHcloud, the European leader in cloud
computing, announced a partnership in the field of
quantum computing to make Atos' quantum emulator
available “as a service" through OVHcloud offers. j

Atos announced that it is studying a separation into
two publicly listed companies to unlock value and
kimplement an ambitious transformation plan.

Atos was chosen to provide the pre-exascale system to
be hosted by the Barcelona Supercomputing Center,
in Spain, as part of the EuroHPC JU (European High
Performance Computing Joint Undertaking). j

Atos and Renault Group launched ID@scale (Industrial

Data @ Scale), a new service for industrial data

collection to support manufacturing companies in their
kdigitaljourney towards Industry 4.0.

Atos announced it has been awarded a 1.2 million euro

contract by the NATO Communications and Information

Agency (NCI Agency) to install and configure mission

critical cybersecurity capabilities and systems at 22
kNATO sites.

Athea, a joint venture between Atos and Thales, was
awarded phase 3 of the project "ARTEMIS.IA" (Architecture
for Processing and Massive Exploitation of Multi-Source
Information and Artificial Intelligence) by the Armament
General Directorate (Direction Generale de l[Armement). j

Atos announced that it has been positioned as a Visionary
in the Gartner Magic Quadrant for Public Cloud IT
Transformation Services, 2022, Worldwide, based on its

completeness of vision and ability to execute j

Atos announced that it has been positioned by Gartner

as a Leader in the 2022 Magic Quadrant for Data center

Outsourcing (DCO) and Hybrid Infrastructure Managed
kServices (HIMS), Worldwide.

Atos announced its financial results for the first half of
the year 2022 with Commercial momentum improved,
full-year objectives confirmed and refined and
kFinancing of transformation plan successfully secured

September

Atos announced that it has been listed for the first time by
BN Great Place to Work® as one of! Europe's Best Workplaces'
mm in the 2022 annual list. It is ranked 21st position in the

Atos and Open announced that they have been selected,
as a consortium, for a new contract by UGAP - France's
knational generalist public procurement agency.

multinational company category. j
Atos announced that it has again been awarded the
0 EcoVadis Platinum Award for its performance in Corporate
Social Responsibility (CSR) with the best score for Atos to
date with 84 points out of 100. J
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Atos announces that it is supporting the European
Space Agency (ESA) in its planned improvements for
Vega-C, the new single body rocket. Atos contributes
to this program by providing key testing equipment
for the main launcher and is also providing testing
equipment for the “Space Rider" reusable spacecraft
which will be launched on Vega-C, enlarging
versatility and space transportation capabilities of this
knew European launch system.
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2022 key achievements

October

Atos announced that it has won a contract with SOLIDEO
(Olympic Delivery Authority) to digitally manage the
Athletes' Village with its smart territories data platform -
Urban Data Platform

)

Atos and its partner ecosystem have been chosen by
the Ministry of the Interior and Overseas Territories to
develop and supply the “Management IT System” for the
Réseau Radio du Futur (RRF - future radio network), the
secure and resilient broadband network for domestic
security and rescue services.

)

Atos announced the win of a seven-year contract with
Siemens Healthineers to provide, deploy and manage
Software Defined Access (SDA)-enabled global LAN
(local area network) services in close to 60 customer
locations in 15 countries.

)

Nove

Atos announced that it has been awarded the highest
rating available to an organization (the AAA rating) in the
Morgan Stanley Capital International (MSCI) ESG rating
2022, ranking it among the top 7% of companies in the

!Software and Service" industry.

Atos inaugurated its new Iseran campus in Echirolles,
near Grenoble (France), its second largest site in France
and a leading research and development (R&D) center
in Europe.

Atos announced that its revenue is up +5.7% in Q3 with
growth at constant currency turning positive, with

ksigniﬁcant progress achieved in the separation project.

Atos wins contract to migrate the Dutch Ministry of
Infrastructure and Water Management SAP Core to

kpublic cloud.

mber

Atos announced the extension of its Nimbix Federated
Supercomputing offer to Europe by integrating Discoverer,
a EuroHPC JU supercomputer hosted by Consortium
"Petascale Supercomputer Bulgaria” located in Sofia
Tech Park, Sofia, Bulgaria.

Atos announced that together with its ecosystem of
partners, it has successfully delivered the main part of
the Leonardo system, hosted and managed by Cineca
computing center located in the Technopole of Bologna.
Leonardoiis Italy's pre-exascale EuroHPC supercompulter,
based on Atos' BullSequana XH2000 and is the 4th most
powerful supercomputer in the world and 2nd in Europe.

Atos announced a contract for its latest supercomputer,
the BullSequana XH3000, with the French Alternative
Energies and Atomic Energy Commission (CEA)'s Military
Applications Directorate.

)

Amazon Web Services, Inc. (AWS) and Atos announced
a Global Strategic Transformation Agreement that
enables Atos customers with large-scale infrastructure
outsourcing contracts to accelerate workload migrations
to the cloud and achieve digital transformation.

Dece

)

Atos announced that it has entered into exclusive
negotiations with Lutech S.p.A. (“Lutech’), an ltalian
provider of IT services and solutions, for the sale of its

klta[ian operations (“Atos Italia").

Atos announced a major contract with Siemens IT to

kdrive its digital transformation roadmap.

A consortium led by Atos announces the successful
delivery of the secure Mon Espace Sante (MES)
platform, which was co-developed with France's
National Health Insurance Fund (CNAM). Mon Espace
Santé enables 65 million people to access digital health
kservices in a sovereign and secure environment.

Atos announced that it is among the top 1% of the IT
Services industry with a score of 85/100 in the 2022
S&P Global Corporate Sustainability Assessment (CSA)
reflecting an improvement of 2 points over the last year
which demonstrates its continuous development and
commitment to sustainability and its excellence in ESG

k(EnvironmentaL Social & Governance) practices.
]

&

mber

Atos announced the opening of its new Global Delivery
Center (GDC) facility in Cairo, to provide cutting-edge,

best-in-class digital services to clients across the globe. j

Atos announced that it has become the Official
Technology Partner for UEFA National Team Football
(UNTF). This momentous 8-year partnership is
unprecedented in the scope of support for UEFA and
its competitions.

)

Atos announced that it has been recognized for
leadership in corporate transparency and action on
climate change by global environmental non-profit
CDP, securing a place onits annual ‘A List', based on the
Group's last climate reporting.

Atos announced that it has been selected as a member
of both the 2022 Dow Jones Sustainability Index World
and Europe. In the 2022 DJSI Europe Index, Atos ranks
among the first three companies included in the “TSV IT

Cervices" sector.

~
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Atos story

Atos story

back in 1919 when a Norwegian engineer named Fredrik Rosing Bull filed a patent for a “combined sorter-recorder-tabulator

Q tos, in one form or another, has been serving customers for over a hundred years. In fact, the first computer we developed was
of punch cards" machine.

We are now a global leader in digital transformation, high-performance computing and information technology infrastructure.

We continue our long tradition of research and innovation.

Atos itself was formed in 1997 from the merger of
two French-based digital services companies, Axime
and Sligos, creating a European digital and payment
services provider.

In 2002, Atos branched out into digital consultancy
practice with the acquisition of KPMG Consulting's
businessin the United Kingdom and The Netherlands.
This gave the Group a major presence in this market,
which continues today.

In 2011, Atos announced the completion of the
acquisition of Siemens IT Solutions and Services - a
powerful combination of two highly complementary
organizations. This deal ranked Atos as one of the top
ten global IT services providers and fifth in Managed
Services worldwide.

In 2014, Atos became a Europe-based world leader
in cloud, cybersecurity, and Big Data with the
acquisition of Bull, further strengthening its research
and development credentials.

In 2015, with the acquisition of Xerox ITO Atos
broadened its footprint from being Europe-centric
to truly global with the US becoming its largest
geography.

Atos' global reach was further cemented in 2018 with
the acquisition of Syntel, headquartered in Michigan
and serving customers from India.

In 2019, Atos announced its project to create two
pure play leaders, Atos and Worldline, through the
exceptional distribution in kind to Atos shareholders
of 23,5% of Worldline's share capital, enabling Atos to
focus as a leading digital pure player and Worldline
as an undisputed payment leader.

In 2020 and 2021, the Group pursued 20 bolt-on
acquisitions to support its business mix evolution
toward Digital, Cloud, Security and Decarbonization,
with the acquisitions of EcoAct, Paladion, Cryptovision
and MavenWave amongst others.

2020/21
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Market trends

Times of opportunity and risk

he past year has seen many conflicting trends materialize,
resulting in a complex maze of opportunities and risks
which enterprises must navigate.

While the recovery from the pandemic has created an
opportunity for an economic rebound, the war in Ukraine and
further political uncertainties have triggered new adverse winds.
An economic rebound, while still plagued with lingering issues
such as supply chain disruptions, was further curtailed by the
energy supply crisis and a global inflation that the International
Monetary Fund (IMF) estimates at 8.8% for 2022.

In its World Economic Outlook of October 2022, the IMF forecast
a slowdown of the global growth from global growth to slow
from 6.0 percent in 2021 to 3.2 percent in 2022 and 2.7 percent in
2023, stating that “this is the weakest growth profile since 2001
except for the global financial crisis and the acute phase of the
COVID-19 pandemic”.

In such an uncertain environment, the role of digital, most
recently targeting the development of new ways of doing
business, is further expanding to help enterprises mitigate risks.

At its 2022 IT Symposium, Gartner insisted on the need for IT to
provide agility and resilience at the same time. Still according
to Gartner, technology is now the third most important priority
in CEO's agendas, after growth and people (for which scarcity
of resources was noted as a key issue). Sustainability is also
among their top 10 priorities. Accordingly, Gartner estimates that
digital leaders are 3 times more likely to achieve above-industry
revenue and margin.

For organizations, navigating their digital transformation journey
requires a change in business models, strategy and ultimately
purpose. For several years now, some of their key priorities have
been the following:

become fully customer, employee, or citizen experience-
centric, moving from a pure ‘produce and sell' to a more
responsive customer-led approach,

provide intelligent data-driven orchestration, being able to
adapt to market changes and evolving customer or citizen
demands in real time,

- adopt open platform foundations and real time process
automation across physical and digital worlds, to deliver the
best products and services at the lowest cost while being
ready to adapt in hours or just seconds,

- consider shifting mindsets of both consumers and
employees by striving for purpose, considering sustainability
and new economic models.

Group Overview
Market trends

In support of these priorities, enterprises have progressively
adopted key technologies such as Internet of Things (IoT), edge
computing and high-performance computing (HPC), artificial
intelligence (Al), automation, augmented reality (AR) / virtual
reality (VR), blockchain, and more, with many of them fully
enabled by Cloud services. Many show very strong growth
potential for CEOs. In the 2022 Gartner CEO Survey (April 2022),
Al is identified by CEOs as the technology that is most likely to
impact their industries over the next three years.

In its Forecast for Internet of Things, Endpoints and
Communications (Worldwide, 2021-2031, 4Q22 Update),
Gartner anticipates that installed loT endpoints will grow from
9,7 billion units in 2023 to 18.9 billion units in 2031, a CAGR of
9.8% between 2021 and 2031. Many use cases address security
and video surveillance, as well as industrial loT applications,
connected vehicles, smart cities, smart homes, smart grids
and more. This will require ever-growing capabilities in
intelligent automation to connect organizations, people and
things, transform data into insights and value, and guarantee
trust and compliance.

Meanwhile, the above stated needs to mitigate risks and
deliver agility and resilience will trigger a reinforced interest in
technologies such as core systems optimization and enterprise-
wide cybersecurity, to deliver further operational efficiencies.

Across all industries, these evolutions are changing the game
dramatically. In this context, the key questions for each Executive
Board are:

how to be a disrupter rather than being disrupted?

how to be in the best position within new value chains or
ecosystems brought about by digital?

how to adapt business models, customer relations and
operations to survive and thrive in this new economy?

how to make the right strategic and tactical choices in a
highly dynamic technical landscape?

how to create a broader purpose for the enterprise that will
attract customers and retain employees?

how to rethink the digital core so that it makes the enterprise
more immune to economic challenges and risks, through
better agility and security?

Atos aims to be the digital partner that helps enterprises
solve strategic and tactical digital dilemmas and deliver the
business technology platforms needed to succeed in this time
of constant change. This fuels growth in the technology and
services market, notably around cross-industry and industry-
specific solutions fully supported by our portfolio of offers.
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Market sizing and competitive landscape

[GRI 2-6]

The overall IT market for 2022 was estimated at US$ 4.55 trillion worldwide* representing a
5.5% increase over 2021. The market CAGR is expected to reach 5.9% for the years between

2021 and 2026.

ithin this global IT market, the largest region remains
North America, representing US$ 1.64 trillion, growing
7.7% compared to 2021. Western Europe recorded US$

897 billion, an increase of 6.7% over 2021. The rest of the world
market is valued at US$ 2.01 trillion, growing 3.2% from 2021.

The Atos addressable market is a subset of the overall IT market,
focusing essentially on enterprises. It is primarily constituted
of the worldwide IT services market, although Atos also
targets other high-potential enterprise markets such as high-
performance computing and Business Computing.

The overall IT services market represented US$ 1.30 trillion in
2022, a growth of 9.6% over 2021. The market CAGR is expected
to reach 8.6% for the period between 2021 and 2026. The overall
IT services market is comprised of many subsegments, with
different sizes and varying growth potential.

Tech Foundations and Evidian perimeters

The Atos strategic plan calls for a focus on two strategic
organizations, Tech Foundations and Evidian perimeters, which
Atos plans to spawn into two independent companies in the
course of 2023, addressing different segments of the IT market.

Tech Foundations perimeter

Tech Foundations will primarily focus on the Infrastructure
Implementation and Managed Services submarket, focusing on
employee experience, data center and hosting, and network and
communications. The submarket represented US$ 327 billion in
2022, with a growth of 3% compared to 2021. In this submarket,
the employee experience (Managed Workplace Services)
segment represented US$ 28,9 billion in 2022, growing 4% from
2021. Atos has strong capabilities in this field, being recognized
a leader by many analyst firms including Gartner, IDC and
NelsonHall. Atos has a true end-to-end solution to transform
the employee experience that has earnt it a leader ranking in
the Gartner Magic Quadrants for Managed Workplace Services
in North America and Europe for many years successively,
including up to 2022.

Sources
Gartner, Market Databook,4Q22 Update (Dec 2022)

Evidian perimeter

Evidian will primarily address two submarkets of the IT Services
market, the Consulting submarket, and the Application
Implementation submarket.

+ The Consulting submarket represented US$ 256 billion in
2022, growing 12% from 2021, and is essentially comprised
of the Business Consulting and Technology Consulting
segments. In this submarket, Evidian essentially provides
services in the areas of digital transformation, customer
experience and “Net Zero" sustainability consulting.

+ The Application Implementation submarket represented US$
323 billion in 2022, with a growth of 11% compared to 2021.
Evidian offers application management and transformation
services as well as design, build and run services for key
ISV solutions such as SAP, Microsoft, Oracle, Salesforce and
ServiceNow. It also provides a significant set of services in the
areas of data analytics, automation and Al, as well as many
industry-ready solutions leveraging loT technologies. The data
and analytics services market displays strong potential for
Atos, with a value of US$ 167 billion in 2022, growing 15.7% from
last year and showing a 14.6% CAGR between 2021 and 2026.

Evidian also addresses selected markets that extend its
addressable markets, primarily in the domains of cloud
solutions, security solutions, and server technologies with a
dedicated focus on high-performance computing and business
computing & Al.

Cloud transformation services

Customer appetite for migration to the cloud remains very high.
This is confirmed by Gartner, who estimates that by 2026, 94%
of large organizations with legacy applications in the cloud will
use external service providers for some portion of management
and support, up from 80% in 2020. The drive to cloud is fueled by
demand created by hyperscale cloud providers and large-scale
ISVs offering cloud- based suites, and the market for public
cloud services is valued at US$ 498 billion in 2022, growing
23,2% from 2021, and showing a CAGR of 20.1% over the 2021-
2026 period.

Gartner, Forecast: IT Services, Worldwide, 2020-2026, 4Q22 Update (Dec 2022)
Gartner, Forecast: Public Cloud Services, Worldwide, 2010-2026, 4Q22 Update (Dec 2022)
Gartner, Forecast Analysis: Data and Analytics Services, Worldwide (Mar 2022)

+ All figures in this section are given at constant currency (2020) unless otherwise stated. For the purposes of data comparison, the information is
based solely on Gartner studies. These data do not necessarily overlap with the market perimeters communicated at the Capital Market Day, on

June 14, 2022.
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Atos has also established leadership positions in other high-value markets.

Digital security

The information security and risk
management submarket is sized at US$
165 billion in 2022, a growth of 12.6%
over 2021 and presenting a CAGR for
the 2021-2026 period of 11.3%. In this
submarket, Atos offers a comprehensive
range of services, software and hardware
solutions, including cybersecurity
services, cybersecurity products in
identity management and encryption,
and  solutions  for  mission-critical
industries, notably in defense and
homeland security.

In the specific segment of the Managed
Security Services (MSS), Atos has
further improved its position and is now
the worldwide market leader, moving
to position #1 with a growth of 19%
(2021 figures compared to 2020), and
outperforming a market that grew 8.0% to
US$ 13.7 billion in 2021.

Atos has been ranked by NelsonHall as
the Leader in Cyber Resiliency Services
with the greatest ability to meet future
client requirements. Furthermore,
the analyst states that Atos has been
providing cybersecurity services focusing
on building trust and compliance and has
been designing and testing BCM and
resiliency plans to enable clients to more
quickly respond and recover to cyber
threats. As part of this investment into
responding and recovering from threats
more rapidly and completely, Atos has
been bringing advanced analytics into its
cybersecurity offerings, such as adding
Security  Orchestration,  Automation
and Response (SOAR) capabilities, to its
prescriptive Security Operations Center
(SOC) offering and now to its Managed
Detection and Response (MDR) service.

With its work with Siemens and on edge
computing, in addition other recent
digital security acquisitions, NelsonHall
believes Atos to be one of the strongest
vendors in the OT/IloT security market.

Sources

Gartner, Forecast: Information Security and
Risk Management, Worldwide, 2020-2026,
4Q22 Update (Dec 2022)

Gartner, Market Share: Managed Security
Services, Worldwide, 2021 (Apr 2022)
NelsonHall, Cyber Resiliency Services 2021
(Feb 2021)

High-performance computing (HPC)

Hyperion analysts see Atos as the
leading European-based vendor of HPC
systems, the third vendor worldwide in
high-end supercomputers, and the top 5
player in the overall HPC server market.
According to their most recent forecast
in November 2022, the broad HPC
market (which includes servers, storage,
middleware, applications and services)
will reach US$ 50 billion in 2026 (a CAGR
of 7.7%), notably driven by a strong growth
of Exascale-class supercomputers,
the increasing use of HPC for artificial
intelligence, the democratization of
HPC in the cloud, and the emergence
of quantum computing, four domains in
which Atos is well placed.

This has enabled Atos to win up to
now 6 of the 8 large EuroHPC projects,
dedicated to position Europe as a leader
in HPC, thanks to the performance and
power of its BullSequana systems, its
strong technological expertise and
innovation and its ability to effectively
manage large-scale projects. Atos is
also strongly positioned in Al-dedicated
supercomputers with its ThinkAl offering,
and in the high growth cloud HPC domain
- which should grow by 11,7% over the
next 5 years and reach $11 Bn by 2026,
according to Hyperion - with its Nimbix
offering. In Quantum Computing, Atos is
ranked as a leader by TBR in their Market
Landscape for Quantum Computing.
Sources

Hyperion Research, HPC Market update,
November 2022,

TBR, Quantum Computing Market Landscape
(Jul 2021)

Business computing and Al

With its BullSequana server range,
Atos is also positioned on the high-
end computing infrastructures market,
dedicated to running critical applications
(such as SAP or Oracle), in the hybrid
cloud, andis the leading European-based
vendor of large open servers. The power
and distinctiveness of Atos technology
have driven worlds class companies
such as Cisco, Dell-EMCS, and Hitachi
Vantara to sign reselling agreements for
BullSequana Servers.

Atos also positions in the edge computing
market. Growing at 13% CAGR, edge
computing should reach nearly US$ 242
billion by 2025 according to IDC, driven by
the rapid expansion of data volumes, the
development of 5G, Artificial Intelligence,
and higher regulations. In this market,
Atos positions on high-end, high-
performance use cases associated with
the rise of artificial intelligence and 5G.
Atos notably develops integrated Edge/
Al solutions combining edge servers,
software solutions such as computer
vision, and industry specific solutions,
and services. Atos has been recognized
by ISG as the world leader of leaders in
Edge/Al.

Sources

IDC Edge spending guide, 2022

ISG Provider Lens ‘Internet of Things
Solutions an services. 2021

Competitive landscape and new expected position of Atos

)

=

Ranked 22
in the world

Looking at the global IT services market, Atos is ranked number 22
in the world and is the sixth largest IT business services company
in Europe with a market share of around 2.5%, behind Accenture,
IBM, Capgemini, Deloitte and Amazon.

Source: Gartner, Market Share: IT Services, Worldwide 2021 (Apr 2022)
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Market sizing and competitive landscape

Market size and Atos market share

Atos Regional Business Unit market shares within the Worldwide IT Services market are presented below:

S s ALO

In billion € (2022) 2022 Market Weight 2022 Revenue Share (%)
Americas 551 47% 2.9 0.5%
Northern Europe & APAC 424 37% 3.2 0.8%
Central Europe 81 7% 2.6 3.2%
Southern Europe 78 7% 2.4 3.3%
Others & Global Structures 24 2% 0.2 1.2%
Total 1,158 100% 11.3 1.0%

Source;
Gartner, Forecast: IT Services, Worldwide, 2020-2026, 4Q22

In 2022, major industry analyst firms have assessed Atos capabilities and positioned Atos as
follows:

Global leader in
Data & Analytics

Global leader
in SAP

Global leader
inloT

Global leader in
Cloud services

Worldwide #1in
Managed Security
Services

Leader in Digital
Manufacturing

Global leader in
Digital Workplace

Major player and
European leader
in security

Leaderin
Public Sector

ae
&

Global leader in
Healthcare Services

Leader in Smart IT
services in Utilities

Global leader in
Applications Services

Global leader in
Financial Services

24 | AteS  Universal Registration Document 2022



Business model

[GRI 2-6]

Sustainable Digital Transformation

t has become mandatory for enterprises and public
organizations to ‘“future-proof’ their organizations to
successfully navigate disruptions beyond their control and
previously seen as outside of their sphere of influence or activity.

Thisisachieved through a robust digital strategy underpinned by
a long-term sense of purpose that leverages reliable, innovative
and sustainable partners.

Atos has a strong ambition to be recognized as one of the
companies that may act as such partner. Our ambition is to
be the leader in secure and decarbonized digital and our
purpose is to help design the future of the information space.
\We use our expertise and services to support the development
of knowledge, education and research in a multicultural
approach and contribute to the development of scientific and
technological excellence.

The past year has seen the rise of more uncertainty, with an
energy supply crisis and the return of a global inflation that were
triggered by the lingering issues created by the pandemic and
the 2022 geopolitical situation.

Group Overview

Business model

While the key post-pandemic needs which we identified are still
top of mind, such as technology mastery, frictionless working,
data equity and sustainability, other needs have also come to
the forefront, such as core systems optimization and enterprise-
wide security. All are topics that are fully supported through our
innovation and business model.

Across the world, the Group enables its customers, employees
and members of societies at large to live, work and develop
sustainably, in a safe and secure information space.

In its mission, the Group leverages the capital it has built over
years, and a solid business model based on distinctive expertise,
technologies, platforms and business solutions.

The following value creation model explains how Atos creates
inclusive and sustainable value for all its stakeholders. The Atos
integrated management dashboard measures both financial
and extra-financial performance.

<

Business Model

Expertise &

3

Capitals

Industrial

Delivery teams, datacenters
& customer labs in 69
countries

Human
¢, 111,000 professionals

Intellectual

18 R&D centers
3,000 patents
Scientific Community

Financial
Solid financial structure

Social & relationship
Strategic partners
Network of stakeholders

Natural

Sustainable operations
Decarbonized solutions

Technology

2 Strategic delivery units
+

leveraging our
8 domains of innovation

Modern applications

Immersive experience

Artificial intelligence

Automation

Hybrid cloud

Advanced computing

Edge &loT

Cybersecurity

———>» Platforms ———>

Design, build & run
leading business
technology platforms

Value
Full-stack cloud
Business-critical applications
Digital platforms

Experience
Employee experience
Customer experience

Safety
Cybersecurity
Decarbonization

Business
Solutions

Meet the challenges
of a data-driven
economy

Customer centricity
through 7 Industries
delivering
industry-focused
digital transformation

Digitize customer
experience
Reinvent business models

Streamline operational

excellence business growth with partners
c st i Suppliers
nsure trust compliance . .
mangementandsincal | | ot spend assessed
« Manufacturing value?:hain by Ecovadis
« Financial Services & Insurance + Code of Ethics

« Public Sector & Defense

- Telecom, Media & Technology
- Retail Transportation & Logistic
- Energy & Utilities

« Healthcare & Life Sciences

}

\4

Value created
for stakeholders

People

> KPI Dashboard

Highly skilled and diverse
workforce
Employee satisfaction

Clients

- Gender diversity
- Digital certifications
« Great Place to Work Index

Client satisfaction in
delivering value &
competitiveness

Investors

+ Net Promoter Score

Business growth and
long-term relationships
developed

Partners

Creating predictable
partnerships delivering

* Revenue growth
+ Operation margin rate
- Free cash flow conversion

+ New business generated

Communities & Society

Inclusive revenue growth
and eco-friendly operations

+ Carbon footprint
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Group Overview
Business model

Our Capitals

Over the years, Atos has built strong assets that bring the Group a solid and distinctive position on the digital transformation market,

and constitute a firm foundation, which its business model relies on:

Industrial capital with delivery teams, datacenters
and customer innovation labs covering 69 countries.
Harnessing the latest hybrid cloud technologies and digital
design, development and operation tools, processes and
best practices, these centers enable Atos to serve and
support its customers 24/7 anytime, anywhere, with the
ability to provide a combination of local, nearshore and

offshore delivery. j

0O

©

NG

Solid financial capital backed by strong financial assets
and cash flow management processes. Atos' proven
financial discipline enables it to deliver seamlessly the
short, medium and long-term investments needed for
services, product development and operations.

)

Human capital of 111,000 business technologists. Atos
experts include consultants, developers, integrators and
operation specialists, sourced from tier one universities
worldwide. Highly skilled on the whole spectrum of
digital technologies, Atos people benefit from a steady
investment in the latest technological and leadership
trends through intensive and dedicated training programs.
Bolt-on acquisitions also allow Atos to integrate and retain
proven professionals in key domains such as cloud, digital,

cybersecurity, and decarbonization. j

Extended social and relationship capital, relying on a
strong network of partners featuring leading technology
providers (Amazon Web Services, Cisco, Dell Technologies,
Google Cloud, Microsoft, Oracle, Red Hat, SAP, Siemens,
VMware, Worldline, and many more), customers, research
institutions and industry consortia. As a leading digital
transformation company, Atos is committed to supporting
society, with strong contributions to diversity and social
inclusion programs.

/

&

=z

Intellectual capital with significant Digital and Cloud
R&D spending per year, leveraging the innovation of 18
R&D centers with a focus on strategic technologies. Atos
excellence in R&D is illustrated by a world-class portfolio
of IP solutions and 3,000 patents. It is nurtured by a Group-
wide community of 2,100 experts and fellows, and by a
unique Scientific Community composed of around 165
scientists, which crafts the Group's vision for the future of
technology in business and anticipates upcoming market

trends and technologies. j

Strong natural capital relying on Atos' deep commitment
to sustainability. Atos involvement in sustainability is
embodied in pioneering an ambitious environmental
program to reduce its carbon emissions through
measurement, reporting, optimization, offsetting and the
use of decarbonized energy sources. Previously, Atos
announced its commitment to shift to the most demanding
1.5°C Science-Based Target (scope 1, 2, 3) and to achieve
net-zero carbon emissions as soon as 2039.

J
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The value we create for stakeholders

Group Overview

Business model

As aresult of its capital assets and of its business model, Atos strives to generate value for all its stakeholders:

People: Putting “people first” is the foundation of the Atos
way of working and growth strategy. Atos is committed to
attract and nurture today's most talented digital experts
from diverse backgrounds and offer them the opportunity to
build the new digital world. Atos is a responsible employer,
promoting collaborative working, diversity, inclusion and
well-being at work. With dedicated programs for talented
and high potential individuals, the Group offers tremendous
opportunities to fast-track career growth. Many programs
aimed at fostering diversity are also active, such as “Women
in Atos” which aim is to develop the presence of women in
technology sector; j

\.@,

Partners: Atos offers strong business growth and co-
innovation opportunities to its large ecosystem of
partners, ranging from large groups of startups, that are
deeply supported by Atos Labs and Business Technology
Innovation Centers. Since 2020, our “Atos Scaler” program
accelerates the openinnovation between Atos and startups
in all industries worldwide.

Y

Clients: Atos aims to be the trusted partner of its customers
in their digital transformation journey and was the first
Information and Communication Technology (ICT) Company
to obtain the approval of its Binding Corporate Rules (BCR)
by European data protection authorities putting data
protection as a key component of its business culture, for
clients, partners and suppliers. It is committed to providing
clients the best range of services and solutions to anticipate
and meet their needs, co-innovate, and help them to create
the firm of the future. J

Suppliers: Atos is committed to delivering high value to its
networks of suppliers. The Group has built solid governance,
using ethics and compliance to drive organizational
processes, and business, thereby securing a sustainable
supply chain. Atos was also the first Information and
Communication Technology (ICT) Company to obtain the
approval of its Binding Corporate Rules (BCR) by European
data protection authorities putting data protection as a key
component of its business culture, for both customers,
partners and suppliers.

/

=

Investors: Despite a negative performance of its share
price in 2022, Atos remains, more than ever, committed to
long-term investor and shareholder value creation.

J

)

=2

Community & society: Atos aspires to excellence in its
community and society contribution. In 2022, Atos was
once again selected as a member of both the DJSI* World
and Europe indexes and for the 10th consecutive year
positioned by the CDP? in its "A list" comprising companies
with the highest scores for their actions to tackle global
warming. Atos also delivered a new milestone towards
its commitment to decrease by 50% by 2025 all its carbon
emissions (2019 baseline) and strengthened its long-term
and net-zero targets with the SBTi new standard criteria and
reach these targets at the latest by 2039. j

* Dow Jones Sustainability Index https://www.spglobal.com/spdji/en/indices/esg/dow-jones-sustainability-world-index/#overview

2 Climate Disclosure Project https://www.cdp.net/en
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1 Group Overview

Vision, ambition & strategy

Vision, ambition & strategy

Balancing two distinct market trajectories and setting the stage for future success.

space." The company aims to achieve this by leveraging

its expertise in technology, engineering, and digital
transformation to create innovative solutions that address the
needs and challenges of its clients. Atos also strives to be a
responsible and sustainable corporate citizen and is committed
to building a positive and diverse corporate culture.

Q tos' purpose is “to help design the future of the information

In 2022 Atos completed a strategic review of its operations. This
identified two distinct market dynamics.

Strategic Review

Inadditiontovalue, clientsareincreasingly calling for responsible
and holistic approaches to technology built upon security
and decarbonization, that drive both business and societal
outcomes. Following the strategic review of its operations, Atos
refocused its business on 2 market dynamics best able to meet
those client needs and away from the industry-led approach it
established in 2020.

Tech Foundations perimeter

Tech Foundations conglomerates the infrastructure and managed
services focusing on designing, building and managing complex
and vital information systems worldwide. In these areas, Tech
Foundations is a recognized leader in Managed Infrastructure
Services and Digital Workplace.

Hybrid Infrastructure & Cloud Services: Tech Foundations
manages and operates the data center and hybrid cloud
infrastructure of our clients. Building a digital backbone of
infrastructure platforms, we help them leverage their journey
to cloud and business transformation.

Intelligent Networks: Transform and manage the network
infrastructure of our clients in the digitalized, connected
world - to achieve high performance with an automated,
modernized, secure, and decarbonized network structure.
Digital Workplace: Management of end-to-end employee
experience including identity and access management,
onboarding and end-user support services, and set-up of
collaboration platforms.

+ Technology Services: Advisory, end-to-end local professional

services and expertise, from application design, build and
run, to hybrid infrastructure services.
Unified Communications & Collaboration: Through Unify,
the family name for remote and distributed work offerings
and solutions from Atos group, management of end-to-end
employee collaboration and communications for knowledge
workers and especially for frontline workers operating in
high-stakes emergency, trading, and dispatch environments.
Business Process Outsourcing: Tech Foundations supports
business  process outsourcing transformations and
automation by combining customer analytics and operational
excellence expertise.
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Evidian perimeter

Evidian conglomerates the Digital, Cloud, Big Data and Cyberse-
curity units of the business forming a new perimeter to accelerate
growth in markets experiencing double digit growth.

Digital and Net Zero: Digital solutions, applications and
platforms leverage the cloud transformation of many
organizations to build new data flows, and new exposure of
data. Digital solutions & applications enable organizations
to build agility into the core of their organization and join the
physical to the digital. COVID-19 has accelerated the adoption
of these technologies as many organizations have sought to
become hands free towards their customers.

+ Cloud: Full stack cloud has expanded beyond the hybrid,

multi-cloud and convergent cloud approaches of recent
past to include sovereignty. In doing so reaching into the late
majority and laggard users later in the technology adoption
curve. Building upon the holistic and end-to-end approaches
of the past, sovereignty adds new layers of requirement such
as ownership, homologation and the nationality of operators
into the mix of services clients require. Orchestration remains
key both in terms of migration and operation of these cloud
services.
Big Data and Cybersecurity: Big data and Cybersecurity
includes the world of digital security as well as mission critical
systems, advanced computing, artificial intelligence and big
data. The increasingly complex digital environments of clients
reflect not just a willingness but a desire to not depend on a
single technology provider for their complete environments.

While organizing under these perimeters it was recognized that
the required investments in transformation would need to be
gathered. After significant investigation as part of the strategic
review it was decided to investigate the potential of carving out
the Evidian perimeter to create two independent companies.
The Board of Directors gave the following as rationale for the
potential carve-out:

- The creation of two companies, each with a more focused
strategy, adapted to their own market, a dedicated
management team and performance management system
and agility to execute their own transformation plan.

Ensure each company has an adequate capital structure
adapted to its own growth and cash generation profile.
Unlock value of SpinCo (Evidian perimeter) by creating
a publicly listed company exposed to high-growth and
highmargin markets.

Fully financed turnaround plan for TFCo (Tech Foundations
perimeter) to bring it back to Free cash flow positive by
2026, while keeping optionality to participate in market
consolidation.

Together the ambition is for the carve-out to maximize
shareholder value. The carve out of the Evidian perimeter is
expected to complete in H2 2023 following the appropriate
regulatory and social processes.



Atos CSR strategy

Group Overview
Atos CSR strategy

future of the information space. Its expertise and services support the development of knowledge, education and research

ﬁ t Atos, the Corporate Social Responsibility (CSR) program is part of our raison d'étre: “The purpose of Atos is to help design the

in a multicultural approach and contribute to the development of scientific and technological excellence. Across the world,
the Group enables its clients and employees, and members of societies at large to live, work and develop sustainably, in a safe and

secure digital space.”

Atos is convinced that digital technologies can significantly contribute to sustainable goals. Following this approach of “Digital for
Good'", Atos sets priorities in the areas of Environment, Social and Governance (ESG) in which it can contribute, in particular with its

core digital strengths.

Atos Corporate Social Responsibility strategy
[GRI 2-22]

Atos' approach to Corporate Social Responsibility is based on an
analysis of the material CSRissues for the Group, considering the
expectations of stakeholders and the impact on the business.

While the CSR program addresses a wide range of topics, the
materiality analysis allows the company to address ESG issues
that have higher relevance for stakeholders and have a higher
impact on Atos for achieving the organization’s goals, strengthen
its business model and enhance its positive impact on society.

Since 2010, the Group has been performing regular materiality
assessments. Every two- or three-years Atos uses an external
expert to perform this assessment using the input from several
stakeholders and getting the support and involvement of the
CSR Committee of the Board of Directors. This materiality
follows an ESG approach covering Environment, Social and
Governance dimensions. The materiality analysis also highlights
the direct contribution to eight SDGs among the 17 United Nations
Sustainable Development Goals (SDG) for the 11 material issues
presented in the materiality matrix in Chapter 5.1.5.

Environmental dimension

Atos also welcomes the new European Union Taxonomy
Regulations for sustainable activities and was one of the first
companies in 2021 to fully implement Taxonomy reporting
(taxonomy eligible and taxonomy aligned) in support of the
European green deal. For a detailed report according to EU
Taxonomy Regulations, please refer to Chapter 5.4.10.

CSR challenges and indicators of progress
[GRI 2-22]

As a result of the materiality assessment, the following
challenges have been identified to lead Atos' CSR journey for
2023 and beyond. These challenges are embedded in a long-
term CSR strategy and are for the Atos Group as a whole. In light
of theannouncement of June 14, 2022, whereby Atos announced
that it was contemplating a separation of the Group into two
independent listed companies, Atos acknowledges that the
following objectives are subject to change when the separation
of the Group is effective. Each of Atos and Evidian will set their
own short-, mid- and long-term CSR objectives following the
ESG approach and the performance of a materiality assessment
for their new scope. For more information, please refer to
Chapter 5.1.1.

For details on the Environmental chapter of Atos' CSR program please refer to Section 5.2.

Material and

relevant topics 2022 Results

2023 Ambition

Decarbonization -+ Atos evolved its market leading net-zero
solutions to address transformation portfolio by investing in new
clients’ environmental digital platforms and decarbonization solutions
challenges (IT for - Atos strengthened its net-zero partner

green) ecosystem through strategic technology

partners as well as consortia and networks

- Atos was recognized as leader in Sustainability

Services by major Analyst firms

Fully contribute to a more decarbonized

and sustainable world by promoting digital
solutions and technologies that support Atos
clients in their own decarbonization journey

Atos carbon footprint
and energy efficiency
of Atos operations

- Atos ambition meeting the most demanding

SBTi requirements

- Atos CO; emissions (Scopes 1, 2, 3) have

decreased by 23.8% between 2019 and 2022

- Atos joined the European Code of Conduct for

Datacenters

- 95% of the electricity consumed by Atos core

datacenters is renewable

Fully contribute to a more decarbonized and

sustainable world by:

- reducing carbon emissions from Atos
operations, and
encouraging and supporting its suppliers in
their own decarbonization journeys

Eco-efficient digital
technologies and
solutions (Green IT)

- Atthe end of 2021, 17 of the Top 100 most

energy efficient supercomputers worldwide
were Atos supercomputers

Fully contribute to a more decarbonized and
sustainable world by further reducing the
energy consumption and carbon footprint of
Atos digital solutions and technologies

AtOS  Universal Registration Document 2022 | 29



1 Group Overview
Atos CSR strategy

Social dimension

For details on the Social chapter of Atos' CSR program please refer to Section 5.3.

Material and
relevant topics

Talent attraction &
retention

2022 Results

- 28,919 employees recruited, and representing 34%

gender diversity
Key people retention: 89%

2023 Ambition

Further focus on attracting and retaining
skilled, diverse, and engaged talents to
meet our clients’ expectations and ensure
our business growth

Further increase recruitment gender
diversity to 40%

Fulfill 5% of our requirements internally

Skills management &
development

- 66% of employees with an Individual Development

Plan (IDP) and 89% having a performance review

- 85,746 digital certifications

Maintain average hours of training per
employee above 50

+ At least 85% of employees with a

Performance Review

Employees’ health &
safety

+ 35 sites covered by ISO 45001

Occupational Health & Safety

Implement Atos” approach to Health and
Safety by creating and maintaining the
conditions for a safe and healthy work
environment

+ Continue the certification process for ISO

45001

Employee
engagement

- Great Place To Work results 2022: Trust

improvement from 66 to 70%. Atos has either
maintained or improved results in all areas

- Create a tailored workplace experience

through trust, wellbeing, safety and security

+ Continue Great Place To Work program

initiatives to improve trust and obtain new
certifications

Diversity & Inclusion

- 32% gender diversity in Atos

+ 30% gender diversity in Atos Executives

- 26% gender diversity in Key People

- 29% gender diversity in Scientific Community
- Gender diversity in talent programs:

Fuel 53%, Gold for Business leaders 38%,
Gold for Technology leaders 31%

- 29 nationalities in Executive Management

+ Continuously enhance a diverse workforce

and an inclusive culture:

- Gender Diversity recruitment
Maintain gender diversity in Atos
Executives at the same level as in the
group workforce
Keep promoting an inclusive employee
experience and inclusive digital culture
change for the organization and its
customers
Raise awareness and skills around
Accessibility & Digital Inclusion
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Governance dimension

Group Overview
Atos CSR strategy

For details on the Governance chapter of Atos' CSR program please refer to Section 5.4

Material and
relevant topics

Client satisfaction &

2022 Results

- Atos reached a 66% in the Net Promoter

2023 Ambition

In the first semester of 2023 the Group would

delivery capability Score for all clients, including increased like to increase the coverage again and
perception on innovation. The Net therefore is preparing the dedicated processes
Promoter Score increased in 2022 and even and surveys for the time after the separation
more in the group of our TOP clients Furthermore, the Group is continuing its
improvement programs for clients which rated
Atos with Overall Client Satisfaction Score
below 6
Corporate - Strengthened composition of the Board of Ensure that an appropriate corporate
governance Directors with additional skills and experiences governance, compliant with the best practices,
(e.g.IT, Finance, Governance, International is maintained or implemented, as the case may
markets) to oversee the successful execution be, in the two independent entities
of the strategic separation project of the Group
into two independent listed companies
+ Appointment of independent chairs
for all committees, and renewal of
their respective compositions
Improved rating of independent
directors from 64% to 73%
- Set-up of an Ad hoc Committee, in
compliance with the AFEP-MEDEF
Code, to oversee the study and
implementation of the separation project
Security & Data During 2022, 96.85% of Atos in scope + 100% of Atos in scope sites, those with 500
Protection sites, those with 500 or more employees, or more employees, under contractual or

under contractual or legal requirements

to do so, have maintained ISO 27001:2013
certification as either part of the Atos Multisite
Certification or local certification processes
New version of Group Binding

Corporate Rules published

legal requirements to do so, will maintain ISO
27001:2013 certification or be in the process

of onboarding to the ISO 27001:2013 Multisite
Certificate

Maintain the level of material complaints
regarding breaches of client privacy and losses
of client data giving rise to legal proceedings
with an amount claimed of at least € 300,000
closetoo

Research & Innovation

- 230 Client Innovation Workshops

enhanced by the release of Journey
2026, Unlocking Virtual Dimensions

+ € 235 million R&D investment, and Intellectual

Property portfolio reaching 3,300 patents
including 8 new ones on Quantum

+ Continue to foster Atos' client's innovation

through regular Client Innovation Workshops
with Atos Technical and Industry Experts

Compliance
(Compliance with

law and regulations,
including anti-bribery)

- 89.1% of employees successfully completed

the Code of Ethics” e-learning

- 0 significant fines for non-compliance

(0in 2021, 2020 and 2019)

- Pilot of a tool to support the whistleblowing

system to improve the processing, reporting
and follow-up of alerts in India followed

by local implementations in the Americas
and Middle East, Africa, and Turkey

Increase the percentage of employees who
successfully completed the e-learning on the
Code of Ethics and deepen the development of
non-mandatory trainings to raise awareness on
Ethics & Compliance topics

+ Continue to roll out the whistleblowing tool

across the Group, following necessary social
processes in Europe

Supply Chain
Management

- 70% of total Atos Group spend is

with suppliers assessed by EcoVadis
and alternative assessments

- To maintain a high level of assessment of the

Atos Group spend with suppliers by EcoVadis
and alternative assessments
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1 Group Overview
Atos CSR strategy

2022 market recognition

In recognition of its CSR commitments, Atos continued its leading position within its sector in all Environment, Social and Governance
(ESG) relevant criteria, as illustrated by the current market perception from the main international CSR ratings:

2022 Market ESG ratings Atos score Atos position
S&P Global CSA/DJSI 85/100 Top 10%
MSCI AAA Top 7%

CDP Climate A Top 2%
ISS-OEKOM C+ Top 20%
Vigeo-Eiris 70/100 Top 1%
Ecovadis 84/100 Top 1%

Note: information as of February 7, 2023
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Group Overview

Risk management

Risk management

[GRI 3-3]

materialize, they could adversely impact the Company's operations, weaken its financial performance, harm its reputation and

more generally jeopardize the achievement of its short- and medium-term targets. In order to mitigate the risk exposure and,
beyond that, to succeed and develop securely and sustainably, Atos has implemented a multi-factor risk management system, the
governance of which can be set out as follows:

Q tos operates in a fast-changing environment. This, by nature, exposes the Company to various risks. If these risks were to

Board of Directors Audit Committee

The CEO and Group Executive Board

T T T

1
1
1
1
1
1
1
1
1
1
1
:
1
Enterprise Risk Management i =
Regional Business Units < P 9 i =
o
<
% Business risk assessment and i o
£ management = ! 5
> Lt 3 1 ;
= 3 < ! i
Business Lines S 2 CSR Risk Management” —> a i
Clls 5 :
O = 1
— —= 1
o Ethics & Compliance, Data protection !
8 :
Support functions £ |
PP Security & Safety .
— :
First line of defense Second line of defense Third line of defense

* Corporate Social Responsibility (CSR) also reports to CSR Committee (BoD).

The first line of defense is ensured by all Atos employees in their daily work under managerial supervision. They
define and execute operational processes, systems and controls to ensure resilience and compliance with legislation,
regulation, contractual obligations, and Group policies and standards. The first line also performs day-to-day risk
identification, assessment, management and reporting.

The second line of defense provides oversight and control. In light of risk analyses conducted through complementary
approaches, it establishes enterprise-wide risk governance and business resilience requirements. It sets functional
policies, limits of authority and maintains the internal control framework while monitoring the effectiveness of controls
carried out by first line with the support of Internal Control Managers and Risk and Internal Control Coordinators.
Insurance management forms part of the second line of protection.

Being the third line of defense, the internal audit team works according to an annual plan approved by Group
management and the Audit Committee. It conducts audits, investigations and advisory engagements to provide
independent assurance of the effectiveness of the first and second lines of protection.
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1 Group Overview

Risk management

Risk management (continued)

The CEO and Group Executive Board are regularly updated on internal control, internal audit and risks. The Audit Committee
receives a report on internal audit activities at least six times a year, quarterly reports on contracts with significant risks and
periodic updates on internal control and risk management.

Based on the Enterprise Risk Management cartography, the below table lists the main risks identified, broken down by category,
along with the corresponding CSR challenges.

These risks, which could also represent opportunities, are further detailed in section 7 of present document.

Enterprise risks

People

Key people retention
& People Care

Key people
acquisition & Labor
Market

Governance
efficiency

CSR Challenges

IT Security

+ Cyber attack
Systems security
Data protection

Operational and
financial

Delivery quality

- Customer
relationship (contract
management/
satisfaction)
Financial rating
& financial
performance

Go to market

Market environment
Innovation and
Intellectual property
+ Customer digital
transformation and
business model
disruption

Growing risks

Regulation

& compliance
Environmental
impact

Social
Governance

Governance

Reference to section 7

Governhance

Governance

Governhance
Environment

721

7.2.2

723

7.2.4

725
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2022: a year of major reorganization
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Tech Foundations perimeter

Hybrid Infrastructure & Cloud Services
Intelligent Networks
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Open Innovation
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Organization & Business offering

2.1 2022:ayear of major reorganization

In 2022, Atos clarified its governance to accelerate transformation, resume its growth trajectory, optimize economic performance,

and ultimately create value for all its stakeholders.
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In February 2022, Atos announced the deployment of a new
organization, structured around 3 distinct business lines and 4
regional business units, replacing the previous organization by
industry verticals across 5 regions. A major first step in the
Groups transformation, this reorganization saw the
emergence of the following business lines, each
encompassing activities falling under the same business
model and operating in the same competitive landscape:

* Tech Foundations bundles Atos' asset-intensive activities
and regroups activities such as Data Centre & Hosting,
Digital Workplace, Unified Communication & Collaboration
(UCC) as well as Business Process Outsourcing (BPO);

¢ Digital, a skills and capabilities-driven service business
serving Atos' customers in Digital, Cloud and
Decarbonization and helping them succeed in their digital
transformation to drive growth;

* Big Data and Cybersecurity, a high-growth, R&D-intensive
business focuses on cybersecurity services and products,
high performance and edge computing, and mission critical
systems.
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Shifting to an organization by business lines

The four regional business units have ownership of accounts,
regional resources, and full P&L:

¢ Northern Europe & APAC
¢ Central Europe

e Southern Europe

* Americas

The Group recalibrated its approach by Industries: industries
with global relevance and homogeneity (Financial Services &
Insurance, Tech, Media & Telecom, Healthcare & Life
Sciences) were maintained at Group level as part of a newly
global created Commercial Center of Excellence, while
industries with a local presence or practice (Public Sector &
Defense, Manufacturing and Resources & Services) have been
redeployed across the regional business units.

June 2022: announcement of Atos strategic project

and further evolution of the Group’s organization

On June 14, 2022, Atos announced during a capital markets
day that it was studying a separation into two publicly listed
companies:

* SpinCo: a leading player positioned in the high-growth
digital transformation, big data and cybersecurity markets;

e TFCo: a leader in Managed Infrastructure Services, Digital
Workplace and Professional Services.

SpinCo would bring together the Digital, Big Data and
Cybersecurity business lines, while TFCo would consist in the
Tech Foundations business line. The contemplated project
would maximize value for all Atos' stakeholders by:

e Creating two companies, with an increased focus on their
respective strategy and market, with a dedicated
management team, the agility to better serve their
customers and to execute their respective transformation
plan;

¢ Providing each company with an adequate capital structure
adapted to its respective growth and cash generation
profile;

e Unlocking value of SpinCo by creating a publicly-listed
company exposed to high-growth and high-margin
markets;

e Supporting TFCo's transformation and fully financing its
turnaround, thereby restoring its financial performance,
while keeping optionality to participate in  market
consolidation;

e Creating a wealth of
opportunities for employees.

professional  development
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In the contemplated scenario, Atos shareholders would retain
their current shares of Atos and would receive SpinCo shares
as in-kind distributions. SpinCo would be listed on the
Euronext Paris stock exchange. After completion of the
envisaged transaction, it is currently contemplated that Atos
shareholders would hold 100% of TFCo and 70% of SpinCo.
The remaining 30% stake in SpinCo would be held by TFCo
and monetized over time to refinance TFCo turnaround costs.

Atos board of directors approved the launch of the in-depth
study of this project. However, the decision on this
reorganization and separate listing project and its terms and
conditions will be made once the ongoing in-depth analysis
has been completed; it remains conditional on general market
conditions and would be subject to customary processes,
including governance bodies and shareholders' approval as
well as consultation with the relevant employee
representative bodies.

As a consequence of this contemplated project, Atos
organization evolved further into two perimeters managed
separately by two co-CEOs: the SpinCo (Evidian) perimeter,
including the Digital, Big Data and Cybersecurity business
lines, and the TFCo perimeter, corresponding to the Tech
Foundations business line (please refer to Chapter
4.2 Corporate Gouvernance).



2.2 Evidian perimeter

Evidian is one of the largest digital and security players
globally, combining a unique set of highly synergistic
capabilities in digital transformation, cloud, big data and
cybersecurity, with strong European sovereign capabilities.
Active in Digital and Cloud services, Evidian provides a broad
range of services in application development, implementation
and management, digital transformation, artificial intelligence
and machine learning, cloud and net zero transformation
helping organizations to evolve towards virtual enterprises
with physical presence. In addition, Evidian is the world leader
in cybersecurity managed services (Gartner, 2022) and is also
the sole European tier-one manufacturer of high-performance
computers, helping organizations with digital securing and
advanced data processing.

Evidian provides its services and products to a broad base of
Cc. 500 customers across public sector & defense,
manufacturing, resources & services, financial services &
insurance, telecom, media & technology and healthcare & life
sciences. A truly global player, Evidian serves customers in
Europe, APAC, MEA and the Americas. In Europe, Evidian is
particularly well-positioned to address customers' growing
sovereignty requirements, notably with regards to public
cloud, thanks to its leadership in cybersecurity.

Evidian's expertise in key technology areas is recognized by
leading industry analysts. In 2022, Atos' Digital business line,
was positioned by Gartner as a leader in data and analytics,
and a public cloud visionary, and ranked by HFS Research in
the top 10 services providers for SAP S/4 Hana. That same
year, Atos' Big Data and Cybersecurity business line, was
positioned as the number one provider of managed security
services worldwide by Gartner, the number 3 worldwide for
Super Computing by Hyperion Research, and the “leader of
leaders" in edge computing and artificial intelligence by ISG.

Evidian addresses a market estimated at c. €868 billion, that
includes the fastest growing segments of the IT services
market. Evidian's market has sustained a strong growth c.. 11%
per annum over the recent years, driven by digital
transformation, the move to the cloud, Big Data and digital
security needs and is expected to continue to grow robustly in
the coming years, despite the current macroeconomic
slowdown, driven by:

2.21 Digital services

Over the past years, companies have significantly accelerated
the pace of their digitization initiatives and elevated digital
transformation programs higher on their priority list. In Digital
Services, Evidian works with clients across all industries,
enabling them to transform themselves in order to gain
competitive advantage, resilience and sustainability,
across three dimensions: transformation acceleration, smart
platforms and net zero transformation, with a full spectrum
service portfolio comprising Advisory, Design, Modernize,
Build and Run.

Organization & Business offering
Evidian perimeter

* The complexification of digital environments, increased
exposure to cyber risk and expert resource scarcity, leading
organizations to increasingly rely on external technology
partners

The disruption brought by public cloud and hyperscalers,
significantly changing profit pools and go-to-market in favor
of alliances between information technology service
providers, cloud hyperscalers and as-a-service software
platforms

Tightening regulatory environments with growing focus on
data and technology sovereignty concerns, leading
customers to mitigate regulation compliance-related risks
by selecting providers with local footprints and creating
high synergies potential between data, cloud and
cybersecurity businesses

Accelerated pace of digitization, with customers looking to
stay ahead of fast-emerging technology trends and build
next-generation technology capabilities as differentiators

e Customers' net zero ambitions, translating into concrete
opportunities for digital services providers, digitization
being a key enabler of decarbonization

* Market resilience through downturns, with increased digital
spend post Covid.

Evidian provides services, solutions and products (including
advisory,  design,  implementation,  maintenance = &
management and product development for hardware and
software) across 2 Business Lines: Digital and Big Data and
Cybersecurity and 5 Service Lines, each with its unique
offering:

(i) Digital Services;

(i) Cloud;

(iii) Digital Security;

(iv)High performance Computing, and

(v) Business Computing and Artificial Intelligence.

(i. and I, forming the Digital Business Line & iii, iv and v,
forming the Big Data and Cybersecurity Business Line)

Transformation Acceleration consists in helping clients to
integrate emerging technologies, data and new business
models in order to drive value through Digital Transformation
Consulting, Data Analytics, Artificial Intelligence, Customer
Experience, Digital Business Operations and Internet of
Things. Through their deep expertise, Evidian consultants
understand customers' needs and goals, design the solutions
and orchestrate the relevant architectures to achieve business
transformation through data and technologies.
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Organization & Business offering
Evidian perimeter

Evidian is positioned as a trusted partner for clients' digital
journeys, providing customers' digital businesses with secure
end-to-end, industry-specific services and technologies. In the
transformation acceleration field, Evidian leverages recent
strategic acquisitions to bring distinctive solutions to the
market, among which () Nimbix, with a set of solutions
enabling as-a-service model for HPC, Al and Quantum in the
Cloud; (i) Paladion, expanding Managed Security Services
(MSS) capabilities by developing Managed Detection and
Response (MDR) offering as well as expanding coverage for
cybersecurity monitoring, with 4 Security Operations Center
(SOCs); and (i) Maven Wave, reinforcing Google Cloud
portfolio solutions.

Smart Platforms, the most significant revenue contributor
within Digital Services, focuses on helping clients digitalize
and modernize their applications and processes. Clients run
their businesses on applications and Evidian enables them to
build, manage, modernize and integrate next generation
business application platforms, through Application Services,
Digital Assurance, Digital Integration, Service Integration and
market leading packaged software solutions from Salesforce,
SAP, Microsoft, ServiceNow.

Evidian's Smart Platforms offering includes application
implementation and managed services, across the following:

e SAP Solutions (digitizing the entire business and IT
landscape for customers, while delivering operational and
financial efficiencies using private and/or hyperscale public
cloud platforms);

e ServiceNow Solutions (services for the defining platform of
the 21st century to build applications that enable easier and
faster business processes, customer service, IT, security
and HR);

e Salesforce Solutions (modernizing applications through
architecture, design, implementation and testing. Offers for
CRM, APl management, low code platforms, collaboration
and industry specific offerings);

e Application Services (ongoing application development and
management  services with intelligent automation,
leveraging agile and DevOps methodologies) ;

e Digital Integration (digital enablement of business
processes through low code and APl management
frameworks, SOA solutions and complex event processing);

e Oracle, ECM, PLM Solutions (modernizing applications
through standard SaaS offerings in Oracle, enterprise
content management and product lifecycle management);

* Digital Assurance (independent end-to-end testing services
to deliver objective quality assurance, with artificial
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intelligence and machine learning driven test factory and
test automation).

In Smart Platforms, Evidian benefits from (i) strong
modernization and migration capabilities, notably thanks to
the acquisition of Syntel in 2018; (i) a global presence with a
high-quality client base particularly in Europe; (i) a deep
expertise in core industries, with industry-specific platform
accelerators and (iv) the ability to deliver end-to-end solutions
and extensive support for leading hyperscalers platforms.

In Net Zero Transformation, Evidian's ambition is to build on
Atos' legacy of strong sustainability focus and to remain a
pioneer in secure and decarbonized digital, providing clients
with a comprehensive, end-to-end decarbonization service
offering in order to enable and accelerate their journeys to
net-zero.

Evidian offers a broad range of sustainability consulting
services covering emissions measurement, reduction and
offsetting. As "what does not get measured does not get
managed’, Evidian helps its clients to navigate the complexity
of sustainability measurement, reporting and forecasting.
Then it assists them in addressing sustainability risks and
opportunities in strategy, finance and governance, in enabling
sustainability improvements through operations, execution
and agility, and in driving sustainability innovation in products,
services and business models. Lastly, Evidian provides carbon
offset solutions and certifications.

Evidian benefits from a deep sustainability expertise, with
established net zero advisory and climate finance offerings
and methodologies, thanks to the acquisition of the renowned
sustainability specialist EcoAct in 2020, and capitalizes on
multiple in-house assets to support its clients: AtoZero
(transformational program for net zero), MyCO2Compass
(carbon management platform) and digital decarbonization
solutions. Evidian has engaged into partnerships to create
innovative Net Zero solutions:

e A partnership with SAP, on ERP and analytics, for the
integration of real-time insights across business processes,
benchmarking and Al/ML-powered analytics;

e A partnership with BASF, for carbon tracking (emissions,
carbon footprint calculation and leakage tracking in
commercial and industrial setups);

° A partnership with Johnson Controls, to
develop decarbonization platforms and digital and loT
solutions to reduce carbon emissions of commercial and
industrial buildings;

e Partnerships with hyperscalers (AWS, Google Cloud) to
develop AlI/ML and loT platforms, APIs and services for
analytics of sustainability-linked data.



Cloud

Over the recent years, and particularly through the pandemic,
the scale of accelerated digitalization has been driving the
market for data centre consolidation and migration to cloud,
while complying with the emergence of new regulations
related to data storage and privacy.

2.2.2

With c. 7700 experts across the cloud architecture spectrum,
Evidian provides advisory, design, build and run cloud
services, to help clients conduct an effective cloud
transformation. Evidian blends cloud advisory consulting,
application  transformation  expertise, prebuilt  cloud
accelerators, and innovative talents in a suite of end-to-end
set of services to help clients navigate and accelerate their
cloud journey securely. Evidian makes continuous investments
in different Cloud-related assets and IP such as: Cloud
operation center, Cloud migration and modernization center,
world-class Cloud Edge & Far Edge solutions combined with
new 5G connectivity solutions.

More precisely, Evidian is active in the following cloud market
segments: (i) cloud advisory services (helping clients devise
their overall cloud strategy and business case, modern
platform strategy and application and data strategy); (ii) cloud
design and build services (helping clients in public / hybrid /
private cloud implementation, migration of applications to the
cloud, development  of  cloud-native  applications,
implementation of cloud SaaS, cloud data platforms,
implementation of Edge and Internet of Things, digital
organization transformation) and (iii) cloud operations (public/
hybrid/private cloud managed services, managed cloud
security services, cloud-native applications managed services,
managed cloud SaaS).

Evidian's OneCloud portfolio under the OneCloud brand (10
offerings) helps customers achieve the promise of cloud
through accelerated advisory, adoption and continuous
improvement services. This is designed with greener and
more secure architectures and delivered through an agile and
inclusive culture to enable innovative business outcomes.

Organization & Business offering
Evidian perimeter

Evidian's cloud transformation capabilities have been recently
expanded thanks to strategic acquisitions in Europe and in
North America in high demand segments (e.g. Cloudreach,
Maven Wave, Visual BI).

Evidian's cloud services are delivered in close collaboration
with a world-class partner ecosystem which includes all the
major hyper-scalers: Amazon Web Services, Google Cloud,
Microsoft Azure, along with SAP, VMware and Red Hat. All
partners support OneCloud and are ready to deliver their
market leading cloud technology and business solutions. By
bringing together the worlds leading cloud and business
solutions providers, Evidian is able to design and integrate a
cloud business platform capable of addressing any business
challenge. The Group also participates in European initiatives
(e.g. Gaia-X, International Data Space ASC).

On the European cloud services market, Evidian is uniquely
positioned to address clients' growing security and
sovereignty requirements. These requirements are captured in
the concept of sovereign cloud, enabling clients across the
world to meet the challenges of managing their data in the
edge to cloud continuum, in line with the highest jurisdictional
data governance requirements. More precisely, sovereign
cloud requires the same level of service as public cloud (i.e.
scalability, innovative features, cost efficiency, secured
features) but with added protection in line with sovereignty
regulations (e.g. locally hosted and processed data which
represent a significant barrier to entry for players without a
European physical presence, or security and encryption
capabilities in line with European regulation (SecNumCloud
Cs5 and European Secure Cloud)). In this context, Evidian's
recognized leadership in cybersecurity will help drive an
unmatched ‘secure cloud' offering, powered by its sovereign
cloud encryption services (e.g. tokenization and application
encryption). Evidian's unique set of highly-secured cloud
solutions is enabled by proprietary capabilities (Bull Sequana
Edge Services, Trustway range of encryption products,
Evidian's Identity and Access Management software, Managed
Detection and Response cybersecurity monitoring services).
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Organization & Business offering
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2.2.3 Big Data and Cybersecurity

The Big Data and Cybersecurity Business Line gathers the Big
Data, Security, and Mission-Critical Systems expertise
developed in-house by Atos. This advanced know-how meets
critical customer challenges in processing today's and
tomorrow's gigantic volumes of data, connecting people, data,
and things to create business value, and fully protecting all of
them.

The Business Line is structured in two division encompassing
five complementary activities that help customers build
trusted and integrated intelligent systems:

¢ Digital Security, encompassing the following activities:

(i) Cybersecurity services: cybersecurity professionals to
advise, to build ongoing up-to-date extreme security;

(ii) Cybersecurity products: highly certified software and
hardware products to support customers in protecting
their data, managing access and securing identities,
bringing the needed layer of trust in today's heterogenous
digital environments;

(iii) Mission Critical Systems: highly efficient and resilient
solutions for organizations that ensure the well-being of
people, the protection of nations, and the integrity of
infrastructures. This particularly addresses the homeland
security, defense, telco, aerospace, energy, and
transportation sectors;

e Advanced Computing, encompassing the following
activities:

(i) High-Performance Computing, Quantum and Al
High-performance Hardware/Software technologies and
services for digital simulation and Artificial Intelligence,
enabling public research laboratories and corporate R&D
teams to perform very complex simulations using the
most powerful computing systems in the world,
combination of high-end hardware and software
environments optimized for manufacturing, weather
forecasts, life science and oil and gas industries;
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(ii) Business Computing & Al: uniquely powerful Hardware/
Software solutions and services for computing massive
business data flows and turning them into business
outcomes. Best in class Al computer vision technologies
enabling real time analytics of the most complex data (e.g.
images) in a performant and secured environment.

The Business Line relies on R&D teams whose expertise is
recognized internationally and strongly contributes to the
development of Atos technology portfolio, from
infrastructures to smart data platforms and industry solutions.

e The R&D team is a multidisciplinary team composed of
engineers and PHDs. It has developed expertise in software
development (in cybersecurity, critical systems, loT, parallel
computing, Artificial Intelligence, operating systems,
specialized information systems, user solutions/ as a
Service, telecommunications), design of complex hardware
systems  (supercomputers, motherboards, Hardware
Security Module, secure phone), in the design of
specialized components such as ASIC (interconnect, node
controller), Quantum computing (algorithms, simulation,
acceleration of HPC), mechanical design (servers), fluid
mechanics and thermal engineering for digital
infrastructures (pumps, cooling, power supplies, specialized
space systems).

e The R&D team is involved in major global or European
innovation programs in Digital Simulation, Big Data, Artificial
Intelligence, Quantum, Cybersecurity and Avdance
Computing. In addition, the team collaborates with Atos
clients by implementing co-development projects, in
particular with the CEA (Commissariat & I'Energie Atomique
et aux énergies alternatives), recognized as one of the best
public research organizations in the world.

* The R&D team collaborates with the world's leading R&D
teams, such as AMD, AWS, Intel, NVIDIA, Dell EMC, VMware,
Google, Microsoft, and Hitachi Vantara, among others.



2.2.3.1 Digital Security

Evidian is the n"1 European player and a world-class leader in
the high-growth digital security market. For Evidian, digital
security means (i) the activities necessary to protect assets, to
safeguard the functioning of our daily lives, through both
cyber and physical means, and (i) building resilient systems
that are essential for the economy, society, and critical
infrastructure. The 3 cores pillars of Digital Security activities
include cybersecurity services as well as cybersecurity
products and mission-critical systems. Evidian can therefore
manage the whole digital security process for its customers,
from consulting to operations, enabling them to go beyond
traditional cyber security, towards prescriptive security (a
fusion of technologies and processes enabling to dramatically
improve the proactive response to threats) and business, a
highly differentiated capability on the market.

Evidian's cybersecurity services include two different activities:

e Security advisory: these services enable organizations to
audit their security and compliance levels (PCI DSS, ISO
27001, etc) to define and integrate the most adapted
security policies and solutions depending on their business
context and needs. With the convergence of information
technology and operational technology, Evidian has a
strong expertise in consulting to support its customers in
the Industrial security journey. Evidian's experts help their
customers understand their risk exposure and build their
cybersecurity strategy by strengthening an organization's
security level with security services and solutions. In the
past years, Evidian has reinforced its position on the cyber
consulting and incident response market with key
acquisitions in different markets and regions: acquisitions of
digital.security in France, In Fidem in Canada and SEC
Consult in Europe and APAC, bringing highly skilled
consultants in cybersecurity consulting and incident
responses. Atos has been ranked leader in the 2022 Cyber
resiliency services report;

* Managed Security Services: in order to provide constant
and efficient security solutions to customers faced with an
increasing number of ever more sophisticated
cyberattacks, (such as ransomware, distributed denial of
service, botnet, advanced persistent threats, crypto-mining,
phishing), Evidian not only provides advanced solutions, but
also delivers complete managed security services with its
network of 16 Security Operation Centers across the globe
and was ranked by Gartner in 2021 as the N1 managed
Security services provider worldwide @, These capabilities
act as a strong differentiator, thanks to Evidian's Aisaac,
home-grown leading Managed Detection & Response
platform, which delivers pioneer managed detection
capabilities, integrating the best security technologies
(SIEM, SOAR, CSPM, EDR, UBA, NTA and Security Analytics)
to offer extremely advanced threat detection and response
capabilities. Atos has been ranked among the global
leaders by Everest group for its Managed Detection and
Responses services @,

Organization & Business offering
Evidian perimeter

Evidian's cybersecurity products include:

e Access Management and Identity Governance &
Administration (IGA) Software, making sure that the right
people access the right resource at the right time. Evidian is
recognized as the major European player in Identity and
Access Management by industry analysts such as
ISG®@and specifically in IGA (e, directory, user
provisioning, access control) by Kuppingercole @,

e Encryption solutions: relying on its highly certified Trustway
range of products, Evidian offers comprehensive key
management and data encryption platforms to enable
customers to protect, manage securely and migrate
sensitive data wherever it resides, on-premises or in virtual,
public, private or hybrid cloud environments.

e Trusted digital identities: powerful solutions for securing
digital identities and secure communications for people
and the Internet of Things.

As a result, Atos cybersecurity products cover customers
strategic security needs such as:

e |T Security: Identity and Access Management (including as
a Service), multifactor authentication (MFA), Single Sign-On
(SSO), Public Key Infrastructure (PKI) and Certificate
Lifecycle Management, advanced and qualified electronic
signatures, e-mail and file protection up to classified
information, P Encryptors (VPN), Hardware Security
Modules (HSM), and Key Management Systems;

e Government Identity: management of citizen identities with
complete elD and ePassport solutions, such as ID cards,
embedded card applications and middleware, Government
PKl and HSM;

e |oT and Industry Security: with HSM for payment and smart
metering solutions, PKI for loT (Cooperative Intelligent
Transport Systems), embedded Secure Elements and
crypto libraries.

Evidian's Mission Critical Systems solutions and services
provide efficiency and safety for mission-critical activities in
defense, homeland security, telecommunications and critical
industries. These activities benefit from a strong convergence
with Evidian's cybersecurity, analytics, High Performance
Computing and Big Data technologies, to create the
intelligent defense, next Gen homeland security and industrial
systems of tomorrow. Mission-Critical Systems provide
products and systems as well as delivers programs in three
main areas:

e Critical Communications Solutions (CCS). a range of
solutions delivering secure and resilient communication
systems for field operations in Homeland Security and
Defense, as well as critical connectivity for Industry 4.0,
energy, transportation and smart cities. Evidian's offering
delivers 4G/5G connectivity in a form factor designed for
critical usage, integrated with legacy PMR/LMR (Private/
Land Mobile Radio) solutions. This includes compact

transportable private LTE (Long Term Evolution)

<

1) Atos was ranked number 1 worldwide in Managed Security Services by revenue in Gartner® Market Share report for Managed Security Services, WW,

2021.

2) Managed Detection and Response (MDR) Services PEAK Matrix® Assessment 2023 by Everest Group https.//www.everestgrp.com/peak-matrix/
it-services/managed-detection-and-response-mdr-services-peak-matrix.html
3) Atos named leader in IAM solutions in 2022 ISG Provider Lens™ Cybersecurity — Solutions and Services report for France and Germany (https.//

atos.net/fr/2022/communiques-de-presse_2022_09_14/atos-leader-cybersecurite-isg-provider-lensfrance;
home/20220907005051/en/German-Firms-Tighten-Cybersecurity-Against-New-Threats)

4) European analyst company KuppingerCole has positioned Evidian IGA as a Market leader in the Leadership Compass report 2022, focused on Identity
Governance & Administration - IGA (https.//www.evidian.com/products/identity-governance-and-administration-ga-10/
kuppingercole-leadership-compass-identity-governance-administration-iga/)

https.//www.businesswire.com/news/
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2 Organization & Business offering

Evidian perimeter

networks, secure smartphones, portable modules ensuring
communication resilience, mission recorders, and gateways
to legacy PMR/LMR. In addition, Evidian provides a broad
range of integration and support services for professional
mobile radio systems. Evidian position itself as technology
provider as well as a telecom system supplier with a strong
ambition to expand in new geographies, especially Asia and
North America.

* Command, Control and Intelligence (C2l) for defense and
homeland security: this activity main focus is to provide
information and decision-making systems as well as data
analyzis systems for Defense and homeland security use
cases. For example, the Company's Digital Battle
Management System software has been selected by the
French Army as the basis of SICS, France's single unified
battle management system within the SCORPION program
(used by French army in OPEX). On the public safety side
C2l is providing solution to support the next generation
emergency management systems based on its GEMMA

software, which equips Public Safety Answering Points
(PSAP) for emergency management, protecting millions of
European citizens. The Company has also created Athea, a
Jjoint-venture with Thales, to work on the future sovereign
‘infostructure’ of the French Ministry of Armed Forces.

Aerospace and Defense Electronics (ADE): Evidian designs
and manufactures a range of modules intended to be
integrated into defense and civilian systems. The BEN
Marine range of navigation instruments equips many
civilian and military ships worldwide, including the most
active French military ships. The Avantix line of electronic
warfare modules delivers signals intelligence, including a
line of ELINT radar characterization and analysis. The
Air-Land-Sea  electronics  activity supplies onboard
equipment for communication, processing and analysis.
The SkyMon system offers several interference mitigation
tools and detects, analyzes and locates interferences
affecting satellites and ground stations.

2.2.3.2 High-Performance Computing, Quantum and Al

As the leading European player in High-Performance
Computing (winning 6 out of 8 of last Euro HPC contracts), and
a pioneer in Quantum Computing, Evidian is the only
European designer and manufacturer in High-Performance
Computing, and a pioneer of next-generation analytic
platforms that will be at the heart of tomorrow's business
information systems.

Atos' High-Performance Computing business, now part of
Evidian, has designed, made, and integrated several of the
most powerful supercomputers worldwide, dedicated to
simulation and artificial intelligence. In 2022, Atos HPC
business was ranked n°3 worldwide leader in high-end
supercomputers by Hyperion Research, the leading analyst
firm on HPC. It also won the Editor's Choice Award for Top 5
Vendors to Watch from HPCwire, the only award of its kind in
HPC. Among many projects, it has delivered in 2022 the
EuroHPC Leonardo supercomputer, hosted by Cineca, ranked
4th among the world's most powerful supercomputers (TOP
500). Additionally, it won the Gordon Bell Award at the Dallas
Supercomputing Event. Lastly, Evidian is a recognized as the
Green HPC leader, as it produced the 8th most energy
efficient system in the Green 500 ranking (November 2022)
thanks to its own cooling solutions, Direct Liquid Cooling, a
proven technology that minimizes the overall energy
consumption of a system by using warm water up to 40°C.

Evidian's line of HPC hardware, software, services and
solutions include:

e BullSequana X: a highly powerful range of HPC servers,
from any scale to Exascale-class supercomputers,
combining cutting-edge processing innovations such as the
Bullsequana eXascale Interconnect, Al mechanism, and a
Direct Liquid Cooling technology to deliver unprecedented
performances;
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e ThinkAl: end-to-end solutions enabling enterprises and
researchers to design, build and deliver scalable,
energy-efficient, high-performance Al platforms in only a
few weeks. It leverages the Evidian Center of Excellence in
Performance Programming, which combines in-depth
industry knowledge with data science proficiency in order
to strategize a purposeful roadmap for Al journeys;

° Quantum computing solutions, offering clients a unique
Quantum Computing (QC) application development
environment, enabling institutional and industrial
organizations to engage with quantum computing to boost
discovery, speed up innovation, and start unlocking the
power of quantum computing. Evidian advanced and
innovative QC solutions empower developers to easily
explore use cases and accelerate the next generation of
applications applied to industry and government
challenges.

To provide all these capabilities as a service, Evidian also
offers:

e The Nimbix Supercomputing Suite, which provides
customers with access to one of the broadest HPC, Al, and
Quantum supercomputing portfolios in the cloud, from
hardware to bare metal-as-a-service;

e Scientific Computing Services (S+C), which provides [T
services, solutions, and software enabling an efficient use
of complex computer environments and HPC in research &
development. S+C customers include leading
manufacturers and suppliers in  the automotive,
microelectronics, aerospace, and pharmaceutical sectors,
as well as scientific research institutes.
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2.2.3.3 Business Computing and Artificial Intelligence

Evidian leverages its strong know-how in HPC to deliver
powerful open servers, software platforms, and related
services. It is the leading European provider of large open
servers and a global leader in Edge Al. These computing
infrastructures and the related Al software platforms and
services enable customers across all industries to unleash the
value of data, thus gaining competitive advantages.

Evidian provides hardware, software, solutions and services
that include:

e High-end platforms, such as BullSequana S/SH: open
servers that enable real-time analysis of very large data
sets, notably for new generation “in memory" software such
as SAP HANA environment, for which BullSequana S/SH
series supports some of the largest implementation
worldwide. Such servers are also used for the consolidation
of Oracle databases and new generation converged
infrastructures for "data lakes’, artificial intelligence, private
clouds and virtualization. As a strong recognition of its
top-class technology, three world-class companies have
signed a reselling agreement with the Company: Cisco,
Dell-EMC and Hitachi Vantara;

e High-performance edge servers: BullSequana Edge and
Edge nano. As data consumption becomes more and more
personalized and processed in real time, transactions occur
closer to the source, at the edge or distributed across
networks.It is estimated that, in 2025, 75% of data will be
created and processed in the edge servers and in the
Internet if Things, compared to less than 50% today.
BullSequana Edge portfolio is providing a secured, high
performant and resilient infrastructure optimized to analyse
the most complex data in real time as close as possible
from where the data are generated to enable real time
decision without heavy data transfer;

e A complete range of high-performance Unix servers
(Escala), as well as new generation mainframe servers
(BullSequana M).

In addition, Evidian provides high-performance Al software,
solutions, and services that can run on any on-premise or
cloud infrastructure, but can be packaged with the unique
capabilities of BullSequana servers to provide powerful, plug
& play Al platforms. This offering includes notably:

* A computer vision platform, which provides best-in-class
computer vision solutions and Al-powered video analytics
applications for multiple strategic use cases (smart city
safety, access control and intrusion detection, traffic
management..) deployed in more than 30 industries, with a
fast-growing base of clients in 38 countries;

e Vertical Al solutions from Evidian's Big Data and
Cybersecurity Al centers of excellence (DataSentics and
Zdata) bringing together Al & data science services
capabilities to deliver clear business outcomes to
customers in multiple sectors, with a strong focus in
Finance & Insurance (360° customer experience, risk
scoring, fraud detection, churn prevention), Retail (product
matching and categorization, Product recognition and
shelf-inspection) and Manufacturing (anomaly detection,
quality inspection).
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2.3 Tech Foundations perimeter

Tech Foundations is a full-service system integrator and
managed service provider that designs, builds, and manages
digital infrastructure for its customers. As a hybrid and
sovereign cloud specialist, its mission is to work as a trusted
partner helping organizations to manage their vital systems,
transform their IT landscape to optimized hybrid
environments, and innovate to achieve their goals.

Tech Foundations helps its customers to grow their business
through creative use of technology and open ecosystems to
address not only today's challenges, but also those of
tomorrow. Its customers face the challenges of implementing
digital transformation in the context of rising total cost of
ownership of IT and an evolving mix of legacy and
next-generation technologies. These enterprises need to

2.31

Tech Foundations is a recognized leader in the provision of
services to manage and modernize its customers' operational
backbone. It operates hybrid cloud environments,
incorporating on-premise and cloud, and helps customers to
identify and implement the optimal journey to cloud based on
desired business outcomes.

To power customers' digital transformation, Tech Foundations
data centers and cloud services span the entire cloud
adoption lifecycle; this includes moving, migrating, and
transforming customer workloads to the most appropriate
environment. Major projects include Hybrid and Multi-Cloud
design, adoption and orchestration services for a large
international group specializing in the energy, health, industry
and construction sectors. Harnessing cloud-enabled agility
and automation, this has helped the group to improve
resilience, cost-efficiency and supply chain delivery across its
operations.

Offering true hybrid cloud capabilities, Tech Foundations
works seamlessly with Digital and integrates leading public
clouds such as Amazon Web Services (AWS), Microsoft Azure
and Google Cloud Platform (GCP), together with private cloud
environments based on technologies such as VMware and
OpenStack. It delivers platform orchestration and cloud
service management by  leveraging best-in-class
technologies, including ServiceNow, Terraform and Ansible.

Tech Foundations is ranked by analysts as a leader in:

e Data Center Outsourcing and Hybrid Infrastructure
Managed Services for nine years in Europe and four years
in North America (Gartner)

e Cognitive & Self-Healing IT Infrastructure Management
Services (NelsonHall)

e Next Gen Private / Hybrid Cloud (ISG)
¢ Mainframe Services (ISG).

Tech Foundations provides bespoke sovereign cloud
environments that ensure its customers have complete
control of their data in compliance with all applicable local
and  regional regulations and jurisdictions.  This
encompasses: data sovereignty to prevent third parties,
including the cloud service provider, from accessing data;
operational sovereignty so that cloud providers' employees
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accelerate often complex migration to multi-cloud
environments, whilst maintaining sovereignty and meeting
regulatory frameworks.

Leveraging an agile employees base and a customer-centric,
industrialized, and automated operating model, Tech
Foundations supports its customers to meet these challenges
by:

e Optimizing  workplace  environments and
mission-critical operations 24/7

running

* Managing the complexity of a multi-cloud environment and
modernizing application development

e Providing trusted private and sovereign cloud platforms
while meeting compliance requirements.

Hybrid Infrastructure & Cloud Services

and operators cannot compromise workloads; and workload
sovereignty so that enterprises can run software wherever
they need, without dependencies on their service providers'
cloud.

To offer services worldwide, Tech Foundations has developed
a global data center strategy and presence to provide Hybrid
Infrastructure & Cloud Services from secure and increasingly
energy-efficient data centers at 86 data locations. Innovation
to deliver environmentally-responsible data center services is
central to Tech Foundations strategy and underpins its
leadership in sustainability. Over 62% of its data centers run on
renewable electricity and it operates the world's first hydrogen
data center. Since 2020, its power usage reduction program
for data centers has delivered a reduction in overhead energy
of 14%; this program continues.

Tech Foundations Hybrid Infrastructure & Cloud Services
comprise the following.

e Data Center Facility Services. Local data center teams
provide rack space, redundant power and cooling, security
and access services and hardware installation services
according to global data center operation standards.

e Server Services. These are provided at Atos data centers
and, where needed, customers' data centers for full
flexibility and scalability. Based on strategic partnerships
with global vendors, services include management of
Windows, Linux, and Unix servers. Leveraging a global
toolset and ITIL-based processes, customers' enterprise
servers are managed and monitored 24/7.

e Storage & Data Protection Services. Tech Foundations
delivers a variety of storage technologies and services:
storage services (primarily capacity, access, availability,
storage) and backup infrastructure services for storage,
servers, and applications. Backup recovery solutions are
provided, with off-site data replication to protect servers as
well as large databases.

¢ Mainframe Services. Global mainframe operations leverage
innovation to develop mainframe platforms in terms of
technology and efficiency. Tech Foundations supports
customers with the transformation and transition of
complex legacy applications into cloud without losing the
reliability and security of mainframes.



* Managed Hybrid Cloud Platforms. These are designed as
scalable, flexible, secure and compliant multi-cloud
environments combining the efficiency and scale of public
cloud with the security and control of private cloud. For
customers, they are the foundation to create, manage and
measure a multi-cloud vision and digital business. They
enable innovation such as cloud-native application
development, Internet of Things deployments and
advanced data analytics.

e Hybrid Platform Transformation Services. These include
server hardware provisioning, migration, transition, and
transformation for on premise and private cloud solutions.

2.3.2 Intelligent Networks

Tech Foundations provides services to keep its customers'
networks in operation. It transforms and manages network
infrastructure to achieve high performance with an
automated, modernized, secure, and decarbonized network
structure. Tech Foundations accelerates the adoption of
next-generation technologies in network products and
services and secures the connectivity needed by its
customers. Recent engagements include work with BBC
Cymru Wales to design, implement and manage its new
corporate network which provides connectivity across the
board, including advanced broadcast and media systems, and
has enabled a significant step towards the BBCs goal of
cutting carbon emissions.

e Digital Fabric (Data Center & Private Cloud
Networks). These services provide the physical connectivity
for all IT devices in a data center. Its application-centric,
multi-tenanted, micro-segmented and secure data center
network environments offer cloud-like agility. Leveraging its
partnerships with major network hardware vendors, Tech
Foundations offers standardized data center network
solutions, infrastructure design, established deployment
process, and documented delivery practices.

* Digital Edge (Enterprise Wired & Wireless). These services
provide the foundational connectivity for people, places
and things. A suite of cloud-managed software-defined
network offerings provide intelligent Al-driven and unified
connectivity, together with cloud-native security.

* Digital Connect (Wide Area Network (WAN) & Cloud
Interconnect). These services connect customers'

Organization & Business offering
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In November 2022, Atos and AWS announced a Global
Strategic Transformation Agreement that enables Atos
customers with large-scale infrastructure outsourcing
contracts to accelerate workload migrations to the cloud and
achieve digital transformation. Atos selected AWS as its
preferred enterprise cloud provider and AWS named Atos as a
strategic partner for IT outsourcing and data center
transformation. AWS will work with Atos to develop and
deliver new industry solutions for IT outsourcing and data
center transformation, and to upskill Atos' employees and
drive efficiencies in its data center, cloud, and security
operations.

businesses to the cloud, data centers and the world. They
include secure and application-centric WAN overlay
connectivity services from global providers, from the Edge
and Digital Fabric to the Cloud. A suite of software-defined
network services provide high-availability, agile and flexible
connectivity to hyperscalers and customers' partners.
Offering low latency and connectivity to public clouds and
customers infrastructure, Tech Foundations provides
proximity to edge I0T/5G devices and Network Functions
Virtualization  services. Intelligent WAN connectivity
provides remote access from anywhere with local cloud
‘'off/on ramp’ and Secure Access Service Edge services.

Network Building Blocks (Foundation Network Services).
Tech Foundations provides foundation and legacy services
to secure and run its customers' networks. These offer
connectivity security with a fully integrated core network
service that enables all communications over an IP-based
network. They are provided to customers as well as Atos'
internal services, including customer support and service
desk networks, internet access and application controllers.

Network Transformation Services. Tech Foundations
supports customers throughout their transformation
journey, enabling them to undertake network
transformation while maintaining legacy networks as
required. Services include analysis of the current network,
design of a roadmap to deliver strategic and tactical
change, and acceleration of de-risked network
transformation.
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2.3.3 Digital Workplace

People experience is a strategic priority for organizations that
recognize the importance of engaged employees to deliver
business objectives. Digital solutions must therefore directly
enhance the quality of working life, employee wellbeing and
productivity as part of an inclusive, accessible, and
decarbonized way of working.

In response, Tech Foundations' strategy is designed to deliver
an optimized workplace that is personalized, efficient,
sustainable and cost-effective. It has invested in adapting its
portfolio to deliver the following employee experience service
components.

e Accessibility. Digital accessibility is the extent to which a
digital product, service or device can be used by as many
people as possible, including those with disabilities
(permanent, temporary or situational). Accessibility services
ensure that technology and business do not prevent all
employees from fully realizing their potential.

* Digital Workplace Platforms. Supporting 38 languages
with onsite support capabilities in 115 countries, these are
designed to provide a single point of access to data and
applications at the time of need - intuitively, securely, and
instantly from any device. Users can order/onboard new
devices, request and access new apps, or access and share
files while staying protected from accidental data loss.

* Engaged Employee Experience. These services transform
and manage holistic employee experience, from IT to HR,

2.3.4 Technology Services

Tech Foundations' Technology Services help customers to
adapt to new business challenges, spanning advisory services
around technology-enabled transformation, end-to-end
specialized services, and hybrid infrastructure integration and
maintenance services.

¢ Professional Services. Local and global specialists support
IT transformation projects with end-to-end professional
services, specialized service centers and infrastructure
services. They leverage the capabilities of expert global
partners including Dell, NetApp, Veeam, Cisco, and Lenovo.
A network of 10 regional innovation labs is integrated into
regional ecosystems for co-innovation with customers
around top technology trends such as Al automation,
metaverse, and mixed reality.

* Maintenance and Support Services. These enable
customers to streamline and optimize maintenance
logistics and costs related to hybrid infrastructures and
networks. They include value-add offerings such as full
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leveraging data and helping enterprises to adapt to new
digital enablers.

¢ Intelligent Care Center. This helps enterprises to transform
the way employees consume omnichannel support
services, leveraging automation, cognitive analytics, and
intelligent virtual agents to provide targeted on-site and
remote support.

¢ Intelligent Collaboration. These solutions enable
employees to connect, communicate and collaborate to
improve teamwork inside and outside the boundaries of the
enterprise. Solutions encompass people, documents and
information, with voice, email, chat and video. Employees
can create content across distributed teams and control the
security of their data.

Digital Workplace Services span advisory and consulting,
design, implementation, managed services and support. They
draw on an ecosystem of partners including Microsoft, Dell,
ServiceNow, and Nexthink. Ranked by Gartner as Leader in
Outsourced Digital Workplace Services for six consecutive
years. Tech Foundations has, for example, helped EY to
personalize and improve employee experiences for
approximately 300,000 people in over 150 countries.
Delivered as a proactive, pre-emptive and automated
experience anywhere anytime, it provides efficient services
and support to employees while increasing productivity.

delegation (Single Point of Contact), vendor certified break
& fix and predictive maintenance (end-to-end monitoring
and high availability).

¢ Integration and Value-Added Reseller (VAR) Services.
Solutions and services to design and implement the
backbone of customers' digital and cloud transformation
through the resell of partner products (compute, storage,
network) and associated software, supplemented by
value-add integration services.

Tech Foundations has provided Professional Services, for
instance, to a key European public procurement player. Work
included delivery of a new internal development support
structure, cloud services coordination, and a new marketplace
infrastructure for project and managed service contracts.

As part of the evolution of its Technology Services portfolio to
meet customer demand, Tech Foundations will introduce a
suite of Technology Consulting services in 2023.
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2.3.5 Unified Communications & Collaboration

Tech Foundations' Unified Communications & Collaboration
solutions, under the brand Unify, are designed to help
organizations build a more connected and productive
employees to improve team performance, individual
engagement, and business efficiency.

By combining its OpenScape communication platforms and
strategic partner offerings, including Unify Office by
RingCentral and Cloud Contact Center powered by CXone,
Tech Foundations helps its customers’ employees to work
from anywhere using best-in-class communication, contact
center and collaboration tools.

The portfolio provides a full complement of unified solutions,
from fully integrated software-based applications to the
global services that implement and manage them. Services
are tailored for each customer, from foundational voice to
mission-critical communication workflows, so all types of work
are connected.

* On-Premise Solutions. Unify offers stand-alone voice
applications or those that integrated with other unified
communications applications. To offer choice to the
market, these combine carrier-grade reliability, security,
scalability with flexible on-premise or hosted cloud
deployment options.

2.3.6 Business Process Outsourcing

Tech Foundations Business Process Outsourcing combines a
direct headcount with a sizeable proportion of offshore
utilization through a dedicated Business Process Outsourcing
team in its Global Delivery Center. One of its key differentiators,
particularly in Public Services, Financial Services and Health, is
that in these sectors Tech Foundations manages the full
end-to-end  service, deploying digital  technology,
transformation, and employees with specialist technical and
industry expertise. This enables Tech Foundations to add

e Enterprise Cloud Communications. Enterprises interact
with increasingly empowered employees and customers
who expect fast, convenient, and consistent ways to
connect. Tech Foundations customers therefore need the
agility to support any channel, from any place, at any time,
quickly and efficiently. Cloud communication solutions are
designed to support multiple, global locations and remote
workers, with automatic software updates and built-in
security and scalability.

e Mission-Critical Solutions. Solutions serve organizations
with mission-critical communications requirements that
demand absolute reliability and trust across multi-channel
experiences including video, data, drones, robots and
sensors.

Tech Foundations helped the large State of California to
transform its platform supporting advanced communications
between the public and emergency services. This enables
real-time routing and exchange of information within 9-1-1
centers to reduce response times, enhance situational
awareness and increase first responder safety.

On January 25, 2023, Atos announced it has entered into
exclusive negotiations with Mitel Networks ("Mitel") for the sale
of its Unified Communications & Collaboration Services
businesses. The proposed transaction is subject to the
consultation of the relevant employee representative bodies
and other customary regulatory approvals, with closing
expected in H2 2023.

value via its domain expertise in addition to the traditional
benefits associated with Business Process Outsourcing.

Tech Foundations foresees that the integration of Robotic
Process Automation (RPA) is vital to apply because it will
outmatch operational cost savings and benefits in comparison
to more traditional Business Process Outsourcing.
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2.4 Decarbonization mindset across all our offers

The demand for trusted world-class climate advisory services
to support business in the transformation to sustainable
operations continued to grow in 2022 despite the turbulence
caused by economic and political instability. The ability of
business to transform to sustainable operations is both
essential to manage risks relating to climate change, but also
an opportunity for competitive advantage.

All indicators suggest that the sustainability market for
technology is a major growth area. Two reports, for example,
indicate 21-26% Compound Average Growth Rate (CAGRY):

¢ Allied Market Research states the global green technology
and sustainability market size was valued at $10.32 billion in
2020, and is projected to reach $ 74.64 billion by 2030,
growing at a CAGR of 21.9% from 2021 to 2030;

* MarketsandMarkets expects the global Green Technology
and Sustainability market size to grow from $11.2 billion in
2020 to $36.6 billion by 2025, at a CAGR of 26.6% during the
forecast period.

Atos has been at the forefront of the net-zero movement in
technology now for several years and is recognized by the
most relevant ESG ratings as leader in its Industry.

In 2022, Atos organised a Tech for Climate Summit which ran
in parallel to the COP27 main event, bringing together some of
the brightest minds in IT to share knowledge, collaborate as
an industry and realize the huge potential of technology to
lead action on net zero. Atos hosted this 2-day summit
together with its ecosystem of partners and welcomed
government officials, industry experts and global and regional
customers to discuss, via various keynotes and panels, how
technology can be used to mitigate climate change

Some highlights included:

e Promotion of Industry collaboration to build sustainable
technology with ACUD (the Administrative for Urban
Development, in charge of developing to new Egyptian
capital) and DEFRA (Department for Environment, Food &
Rural Affairs)

* Showcase how together with technology partners Atos is
developing a unique proof of concept for a sustainable and
smart city in downtown Cairo.

e EcoAct, an Atos company, launched its Climate Risk
Platform, which assesses organizations' vulnerability to
climate risks
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e Explore with the Centre for Agriculture and Bioscience
International (CABI) how to improve the entire agriculture
ecosystem in Africa using a smart agriculture platform.

Our commitment to action on climate change and net-zero
will remain a central pillar of our future R&D efforts and
offerings, combining technology and innovation in ways that
promote more sustainable societies.

Atos ambition

Atos' ambition remains to be a pioneer and global reference in
secure and decarbonized digital providing customers with the
most comprehensive, end-to-end decarbonization capabilities
on the market to enable and accelerate their journeys to
net-zero.

The acquisition of climate consultancy, EcoAct, is accelerating
both Atos's internal sustainability program as well as evolving
its market-leading net-zero transformation portfolio. This
portfolio combines EcoAct s globally recognized climate
expertise with the established strength of Atos in digital,
technologies and cybersecurity to support clients with their
net-zero strategy. Services, tailored to an organizations
particular  market and operations include: carbon
measurement,  target-setting,  digital  decarbonization,
emissions reductions across the value chain, climate reporting
and carbon offsetting.

Atos skills

The Atos AtoZero program helps businesses navigate the
complexities of the net-zero transition and to develop a robust
climate strategy. The portfolio is delivered by a dedicated Atos
Net Zero Transformation Center of Excellence, which is
distributed across g global hubs. The Center will allow clients
to leverage global skills, resources and a rapidly growing
network of climate experts (>350) to advance and accelerate
progress in corporate climate action.

Furthermore, Atos continued to strengthen its net-zero partner
ecosystem, by collaboration and innovation through the Atos
Scaler start-up program, strategic technology partners (e.g.
Atos has recently extended its collaboration with Amazon
Web Services (AWS) to enable businesses to advance on their
decarbonization journeys, with the development of a portfolio
of solutions built on AWS under the Atos MyCo2Compass
umbrella.) as well as consortia and networks (e.g. European
Green Digital Coalition and Government Digital Sustainability
Alliance).



Decarbonization portfolio offering examples

Market leading advisory services of EcoAct, an Atos
company support customers in building successful
strategies for net-zero transformation

MyCO2Compass suite of digital tools supports companies
in the measurement and management of carbon and
climate data

Carbon Reduction and Feasibility Tool (CRaFT) enables
the forecasting and visualization of future emission
scenarios, supports the prioritization of activities through
marginal abatement cost analysis, provides climate target
tracking and monitoring dashboards and enables the
reporting of emission reduction roadmaps/pathways
internally and externally

Climate Risk Platform (ECLR) provides oversight of the
exposure of an organisation's portfolio of physical sites to
all 28 of the climate risks included in the EU taxonomy,
allowing users to explore different criticalities, climate
scenarios and time horizons

Digital Decarbonization Assessments assess the current
carbon maturity if an organizations digital infrastructure and
builds a roadmap to achieve their carbon goals and
ambition.

Decarbonization Level Agreements are being built into
Atos managed IT services contracts and contractually
commit to a carbon reduction target and/or offsetting

Organization & Business offering
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Digital solutions for decarbonization of business
processes e.g. digital twin (process and asset performance),
smart building, smart grid, intelligent supply chain,
sustainable procurement and smart mobility, augmented
reality and metaverse solutions (improving efficiency and
reducing waste and travel in sales, design and production,
field services and training)

Atos designs technology solutions such as sustainable
cloud, decarbonized workplace, green application
development, intelligent networks and other technology
solutions with decarbonization at their core (Atos won a
Cisco Digital Sustainability Challenge award in 2022 with
our Network Carbon Emissions Measurements solution)

Atos designs and partners with industries to build
decarbonization business solutions such as: the Atos
Product Carbon Footprint Platform, a digital solution to
calculate product carbon footprints within the chemical
industry, in partnership with BASF.

EcoAct, an Atos Company, has a wide-reaching portfolio of
international carbon offsetting projects and an expert
Nature & Technology Based Solutions team. It supports
organizations to procure carbon credits and develop new
projects as part of their climate strategies and to contribute
to the global goal of net-zero.
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2.5 Thriving innovation and partnerships

Atos fosters innovation as a key element of our customers'
digital transformation. By combining our technology expertise,
high value-added services, and long-term vision with that of

2,51 Research and Development
Atos' innovation strategy is based on the orchestration of our
scientific and technological expertise with that of our
ecosystem. We consider 4 main sources of expertise that
contribute to shaping the technological vision of our Group.

¢ the Business Experts, whose particularity is to understand
and anticipate the main societal changes that will lead to
the next challenges facing our clients. They are mainly
made up of our Scientific Community;

e the Technological Experts whose mastery of technologies
allows them to anticipate their evolution and understand
how they will be an enabler to help our customers to move
forward;

e Nurtured by their anticipation of technological trends and
their knowledge of the market, our community of Chief
Technology Officers defines the Group's research and
development strategy and draws up the technological
roadmap;

2511,

Driven by the analysis, understanding and anticipation of
upcoming societal, business, and technological disruptions, Atos'
innovation strategy relies on two key organizations: The Scientific
Community created in 2009 and the Expert Community created
in 2017.

e The Scientific Community brings together around 165 of
Atos' top business experts. With their rich mix of skills and
backgrounds, community members work together to
anticipate upcoming societal, business and technology
disruptions and to craft Atos' vision of the future business
and technological challenges that its clients will face. The
Scientific Community brings together the Group's “creators
of change" whose research can be found in various
publications: white papers, blogs and the much-awaited
Journey Thought Leadership report, the latest edition of
which “Journey 2026 - Unlocking the potential of virtual
dimensions” shares its vision of the future of technology in
the economic domain and anticipates the trends and
methods that will contribute to reshaping business and
society in the years to come.

The 3-to-5-year vision of the Scientific Community is
underpinned by a 1-to-3-year technology perspective of the
Expert Community, which analyzes the key emerging
technologies and develops adoption strategies for both the
short and long term.

* The Expert Community includes nearly 2,127 technology
specialists. They are distributed throughout the world as
follows: 9% in Americas, 38% in Central Europe, 30% in
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Scientific and technological Expertise

our ecosystem, we are developing our open innovation
approach to build the best solutions to support our customers'
digital transformation.

e to provide ourselves with the best and cutting-edge
solutions on the market and to meet our customers’
challenges, we integrate into our approach external
stakeholders such as our customers, our strategic
alliances, research institutes and universities, and the
start-ups of our Scaler Accelerator.

The coordination of all these skills and expertise is the Atos
driving technical force. Besides, Atos continues to invest
heavily in R&D. through the acquisitions of companies with a
strong mindset and technological know-how, in Cloud, Big
Data, Mobility, cybersecurity and Decarbonization. This
enables Atos customers to transform their businesses globally
using digital technologies. Atos' R&D investments of
approximately €1 billion over 4 years are enabling the
development of market-driven solutions around eight
strategic technologies. It also enables us to manage a
portfolio of 3,000 patents and a unique ecosystem of partners.

Northern Europe & APAC, 21% in Southern Europe, and 2%
in the rest of the world. Their expertise belongs to one of
the 8 strategic technologies identified by the Group and is
classified according to four levels of expertise (Expert,
Senior Expert, Distinguished Expert and Fellow). The Expert
Community develops the expertise, talents, and experience
of our leading experts, providing them with a working
environment in which they can learn and collaborate,
resulting in disruptive innovations beyond the boundaries of
the organization. They define the TechRadar, which aims to
identify the major technology trends for the next 3 years
and understand their impact.

Both communities contribute to patents' creation, to the
development of the personalized innovation journey that we
offer to our clients and partners, from workshops' animation to
the development of proofs of concept.

Atos' relationships with the academic world and research
institutes help to drive its R&D and business. Atos has
developed a framework for engagement, including the
following activities:

e organize joint R&D aligned on major technological axes
(quantum  computing,  high-performance  computing,
cybersecurity, Artificial Intelligence, decarbonization,
climatology) as well as specific developments for industries
(precision medicine, industry 4.0, etc). In 2022, we executed
our two strategic partnerships signed with Inria and CEA in
2021,



e integrate PhD students into Atos teams to put their
research topics into practice, in particular around quantum
computing, high performance computing and artificial
intelligence and Cybersecurity;

e teaching and other curriculum-related activities. Many Atos
engineers teach at universities in their countries;

e setting up university chairs with joint customer funding (e.g.,
industrial chair with CEA, co-funded by the French National
Research Agency (ANR), with the aim of developing
research and innovation in quantum information).

2.5.1.2. Focus on industry challenges solutions

The cornerstone of Atos' innovation strategy lies in its ability to
anticipate its customers' future industry challenges and then
combine them with its longer-term view of technology
developments to define investment priorities. These
investments create value for its customers for their digital
transformation, by bringing to market industry-driven services
and solutions, supported by targeted technology solutions
and products.

The development of industry solutions is built around 3 areas
that Atos considers as the fundamental development axes of
our customers' digital transformation journey:

e Cloud transformation
® Sovereign & edge
e Digital platform

These 3 domains are fuelled by our R&D projects organized in
8 strategic technologies according to an approach
characterized by ethics, cybersecurity and decarbonization by
design, here is their scope:

* Cloud transformation is all about incorporating the best
practice and design patterns of cloud native technologies
as we transform applications and IT landscape of
customers. This comes in contrasts with pure lift and shift
cloud migrations which tend to bring less return and lower
value generation. In this group we will find ATOS Strategic
technologies like

(i) Advanced Computing: advanced hardware systems
(High Performance Computing, Enterprise, Edge),
associated software stack and a quantum computing
programming and emulation environment,

(ii) Hybrid Cloud: multi-cloud agnostic management and
implementation of dedicated solutions with Atos'
Hyperscaler partners,

(i) Cybersecurity: technologies that enable end-to-end
management and automatic remediation of threats to
identity and access management and IT/OT encryption
with its SOC (Security Operation Center);

Organization & Business offering
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In addition to enhancing Atos' reputation in the market, these
partnerships add value in three areas:

e accelerated research power, on anticipation of leading
strategic technologies through world-class academic R&D
commitments;

e increasing revenues through the development of
differentiating capabilities and products;

e strengthening skills and expertise through the recruitment
of talented new employees within the Group.

* Sovereign & Edgeis our effort supporting emergence of
edge computing driven by new requirements in terms of
low latency services, data gravity concerns or even privacy
preservation techniques. In addition the resurgence of
sovereignty concerns by industry and governments drive
the emergence of sovereign or industry sectorial cloud
solutions. In this group we will find ATOS strategic
technologies like

(i) Edge: Design and management of intelligent Edge
devices, including loT sensors and local computing
capabilities (hardware, software);

(ii) Modern applications: consolidating the design,
development, deployment, and management of
cloud-native applications for faster time to market,
taking full advantage of cloud-based infrastructures and
platforms;

¢ Digital platform is all about extracting the value out of the
data. As Business models modernize themselves and want
to benefit from Al assisted technologies in their value
streams, they need higher quality data and data coming
from multiple business coopetitor partners to create end to
end services. In this group we will find ATOS strategic
technologies like

(i) Artificial Intelligence: environment enabling the design
of Al solutions, industrial, trusted, and efficient,

(i) Automation: design of automation tools and technology
to enable automation of IT operations,

(iii) Immersive  Experience: developing solutions that
address the evolution of the digital workspace, including
communication, collaboration, and software that
enables human interaction and is critical to the future,

On top of everything else, Decarbonization remains at the
heart of our customer concerns and our approach is to
develop the most efficient technologies possible and to
support the digital transformation of our customers to
optimize their efficiency and encourage the sobriety of their
energy consumption.
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2.5.2. Open Innovation

R&D developments are supported by an ecosystem of
partners and startups aligned with the 8 strategic
technologies. A few Atos R&D projects are also part of
governmental or European initiatives, demonstrating its ability

2.5.2.1. Open-Innovation with our customers

Our customers are an integral part of our innovation process
and even our primary source of inspiration. The close and
trusting relationship we maintain with them is a breeding
ground for new topics to stimulate our R&D. Our
understanding of the challenges faced by our customers, their
strategy and their priorities continuously fuels our thinking to
ensure that they always have a competitive advantage in their
market.

In addition to our clients' technology innovation, growth and
image objectives, there are other issues driven by the
environment/ecosystem that must be considered. As data
value ecosystems become more distributed, diverse, and
transient, trust is increasingly built through consensus.
Realizing the full potential of digital technology depends
heavily on how it is applied and how that application is
perceived. The establishment of a network is an essential
success factor for the effective and efficient application of
many digital technologies. At their request, we support them
in their innovation approach, questioning how to approach
things differently to create impact and engage technology as
a vehicle for change.

e A customer-centric approach that starts from the
knowledge and understanding of the customer context
(strategy, objectives, blocking points, innovation model and
needs) to compare it with our vision and the various market
metrics, and thus identify the strategic points of attention to
propose the technological content adapted to the creation
of value, the unique experience and security.

to federate ecosystems and the forward-looking nature of its
research topics. The continuous investment in R&D has also
enabled Atos to offer the best of its technologies to its
customers.

e A centralized team and personalized content. At each stage
of the journey, we have identified the stakeholders to
engage with and the reference points, to develop a
common view, using the full scope of Atos' assets and
ecosystem to optimize the conditions for co-innovation with
our customers. We also work on joint innovation programs
and business models by participating in shared innovation
ecosystems that we put at the service of our customers'
innovation.

e A tailor-made innovation roadmap. Based on our
understanding of digital disruptions and our clients’ main
industrial challenges, their strategy and priorities, our
anticipation of technological trends, their uses, and their
impact on our clients' business, we build together their
digital innovation roadmap. The elaboration of an action
plan allows us to optimize the touch points to ensure
follow-up, execution, and continuity.

Our goal is to guide our customers through a digital journey to
improve their daily lives, prepare for the future and enable
them to be even more successful in achieving their business
goals.

It is also our customers' challenges that fuel and stimulate
internal ideation. Twice a year, we encourage idea generation
and out-of-the-box thinking within our teams to meet our
clients' challenges. The best ideas will go on the road to
development.

2.5.2.2. Successful partnership examples in 2022

This Open-Innovation approach, made possible by our R&D
ecosystem working closely with customers, partners and
start-ups, has led to the following achievements of integrated
technology in our services in 2022:

* Atos OneCloud Sovereign Shield, is a complete ecosystem
of edge-to-cloud platforms, offering a highly secure service
that improves customers' level of control over the data they
produce and exchange, helping them to regain control and
effectively manage territorial legal specificities. It is based
on an optimized framework of proprietary technology
bricks, local and specific partnerships - with strategic
players by geographical area and providing local expertise
and adapted advice -, global partnerships - to guarantee
access to the public cloud and choice of providers among
Google GCP, Amazon AWS, Microsoft Azure, OVHcloud,
VMWare and Red Hat. In November 2022 A consortium led
by Atos announces the successful delivery of the secure
Mon Espace Santé (MES) platform, which was
co-developed with France's National Health Insurance
Fund (CNAM). The contract includes the design,
development, hosting, operation and maintenance of Mon
Espace Sante. Accessible to all French citizens since
January 2022, Mon Espace Santé, a key pillar of France's Ma
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santé 2022 roadmap spearheaded by the country's
Ministerial Delegation for Digital Health (DNS), simplifies the
healthcare pathway for 65 million users as well as their
interactions with healthcare professionals.

e with a wunique expertise in Europe and innovative
technologies such as the Atos Quantum Learning Machine
(Atos QLM), the most powerful quantum simulator in the
world, Atos works closely with national players such as
GENCI (Grand Equipement National de Calcul) and CEA
(Commissariat a l'énergie atomique et aux énergies
alternatives).

e Atos and 11 partners have finalized the European project
“EO4AGRI" after two years of work with the objective of
boosting the digitization of the agricultural sector;

e Atos and IBM announced in June the expansion of their
partnership around IBM Cloud for Financial Services to help
financial services companies reach optimum data and
systems security with "EU trusted third party cybersecurity
monitoring” supplied by Atos. This will enable organizations,
including operators of vital importance (OIV) and operators
of essential services (OES) to go a step further in the
adoption of cloud technology.



e Atos and Siemens announced in October the signature of a
seven-year contract with Siemens Healthineers to provide,
deploy and manage Software Defined Access (SDA)-
enabled global LAN (local area network) services in close
to 60 customer locations in 15 countries. This contract
showcases Atos' ability and commitment, as global network
infrastructure partner, to support Siemens Healthineers on
its journey towards a modernized and independent LAN
network based on Cisco SDA.

Organization & Business offering
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e Atos and Inria, the French national institute for research in
digital science and technology, have signed a strategic
research and innovation partnership agreement. This
agreement is part of a common desire to bring the
industrial world closer to the research. Atos and Inria have
jointly identified areas of research, development,
experimentation, and expertise and will collaborate on six
scientific  themes: Decarbonation, High Performance
Computing, Climatology, Quantum Computing,
cybersecurity and Artificial Intelligence;

2.5.2.3. Atos Scaler, the Accelerator, the value of industry-centric open innovation

One of Atos' strengths is its ability to leverage the worldwide
start-up economy to design unique solutions for its clients. For
the past few years, involving start-ups has become an
essential part of Atos' approach to inspiring large corporates in
achieving their objectives to stay ahead of the pace of
innovation.  In  addition,  collaborating  with  young
entrepreneurs is a stimulating and constructive experience for
Atos employees, helping them explore new and pioneering
solutions for their clients.

Since its launch in 2020, Atos Scaler has fostered many open
innovation projects supporting customers' business needs. To
date, Atos Scaler has onboarded more than 27 start-ups from
across the globe and around 20 client deals have already
been signed with customer engagements accelerating: Atos
Scaler's key performance indicators (KPl) have more than
doubled since the beginning of 2022. Some examples of Atos
Scaler delivering on its promises - accelerate business growth
and portfolio open innovation - include:

e Grow business, such as with France Télévision in the
decarbonization of its new media NOWU with
Greenspector and EcoAct;

e Develop Open innovation, such as a sustainable finance
solution called ‘Decarbonized Investment Brain' with
DreamQuark; using start-up ProvenRun's security certified
operating system ProvenCore to secure its BullSequana S
and BullSequana Edge servers for consistent security from
Edge to HPC and Cloud;, and using Carbon Minds'
environmental life-cycle data to enrich Atos' Product
Carbon Footprint (PCF) Platform:;

e Expand Atos' strategic ecosystem by developing loT and
OT security solutions for clients in the energy sector with
OTORIO, which has also been selected as Atos' strategic
partner for its own next generation of OT industrial
cybersecurity and digital risk management solutions; and
partnering with start-up Circular Computing to propose
carbon neutral, remanufactured laptops as part of Atos'
Digital Workplace offering.

In 2022, Scaler on-boarded 5 new start-ups, focused in the
‘Digital  Security’ and ‘Advanced Technology/Quantum’
categories, in addition to the start-ups already on the
program.

e ColibrITD: innovative quantum computing software
platform to manage and optimize access to quantum
computing by any enterprise within a hybrid classical &
quantum HPC environment,

* Cycognito: External Attack Surface Management SaaS
platform that detects, prioritizes, and can exploit critical
exposure points by offering remediation guidance,

* DuoKey: technology that protects data on the cloud
through Multi Party Computation (MPC) and encryption. It
overcomes known security risks, by encrypting valuable
data with different keys shares based on MPC,

¢ Digitalberry: an orchestrator of cryptographic assets such
as digital certificates, tokens and keypairs. Digitalberry
secures and simplify the large-scale use of digital
certificates within non-expert organizations,

e GitGuardian: a code security platform that enables
developers, cloud operations, security, and compliance
professionals to work together for secure software
development.

Each year, new startups are selected to develop their projects
according to specific customer interests. For this third wave of
start-ups, the Atos Scaler team conducted the pitch sessions
in the Metaverse. Start-ups had to provide a 100% immersive
and realistic experience in a virtual universe. Additional pitch
sessions for the ‘Decarbonization” and ‘Digital’ categories will
be held early 2023.

Toward decarbonization

Scaler supports the Group commitment to leadership in
decarbonized digital transformation. One of the selection
criteria for the candidates is how they contribute to a
decarbonized digital world. Together with Scaler start-ups,
they develop new solutions that make decarbonization a
competitive advantage.

Since its launch, Atos Scaler has fostered open innovation
projects that are ever closer to customers' business needs.
Atos Scaler has a strong portfolio of decarbonization services
that allows to be the leaders in secure and decarbonized
digital. At Scaler, up to 85% of start-ups offer sustainable and/
or secured solutions.

Scaler 2022 ecosystem on decarbonization includes:

e Circular Computing, the world's premium remanufacturer
of carbon neutral laptop products as well as the world's
first BSI Kitemark certified laptop remanufacturer. The
partnership enable Atos to expand its Net Zero
Transformation portfolio with carbon neutral
remanufactured laptops to support its clients to reach their
sustainability goals. Circular Computing produces at-scale,
pre-used HP, Dell and Lenovo laptops that are ‘equal to or
better than new in cosmetic and function, with an equal to
or better than new warranty’ and certified to deliver an ‘as
new' experience for its clients. Atos initially rolled out the
product across its own business to support its net-zero
ambition, make sure it had a thorough understanding of the
client experience, and is now broadened this out to its
clients, as part of a digital workplace offering related to
lowering emissions.
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e CarbonMinds is a data analytics company focused on
environmental sustainability in the chemical industry. With
its environmental life-cycle data and established model of
the global chemical industry, Carbon Minds goes a layer
deeper than national level data on environmental impacts.
Its data represents individual chemical production facilities,
so Carbon Minds can provide not only national average
data, but also supplier-specific environmental impacts for
more than 2,000 chemical producers. This is an interesting
ecosystem innovation success for Atos and its customer
BASF as they worked together to integrate Carbon Minds'
solution into the PCF platform based on BASF IP protected
calculation methodology. By that, the platform will be
enriched with a large amount of highly regionalized and
supplier-specific chemical data. Customers will have
access to a bigger market. The goal of this PCF Platform is
to make it an industry standard for Product Carbon
Footprint calculation processes in the chemical & process
industry. Carbon Minds solution being part of the PCF
Platform will grow its market share.

e Woop has a direct impact on decarbonization, as it
optimizes the last mile delivery. Indeed, the SaaS platform,
is a one stop shop orchestrating all delivery offers in a
single-entry point. Woop has designed a technology
platform that identifies and optimizes all solutions to bring
brands closer to consumers wherever they are and will put
resellers in touch with an eco-delivery system. Their
technological platform orchestrates all the delivery
solutions to boost experience for the consumers and the
operational efficiency for the brands by offering new local
services (delivery service, shared drive, click and collect,
etc). Together, Atos and Woop offer resellers solutions to
make last mile delivery more efficient.

54 | AteS Universal Registration Document 2022

The full list of start-ups in the 2022 program is the
following one:

e Digital Security: ProvenRun Otorio - DuoKey - Digitalberry -
GitGuardian - CyCognito

e Advanced Technology: IQM - Iptoki — ColibrITD
* Manufacturing: Carbon Minds

* Resources & Services: \Woop

¢ Financial Services & Insurance: Kore.ai

e Public Sector & Defense: Cerbair

e Decarbonization: Circular Computing

e Alumni: United Biometrics - Claroty - DreamQuark -
Synchronized - Opinum - Greenspector - Tier 1
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3 Business Performance & Financial Review

3.1 Operational review

3.11 Statutory to constant scope and exchange rates reconciliation

Revenue in 2022 reached €11,341 million, +1.3% at constant currency and +0.1% organically. Operating margin reached €356 million,
representing 3.1% of revenue, a decrease by -40 basis points at constant scope and currency.

(in € million) 2022 2021 % change
Statutory revenue 11,341 10,839 +4.6%
Exchange rates effect +362
Revenue at constant exchange rates 11,341 11,201 +1.3%
Scope effect *+133
Exchange rates effect on acquired/disposed perimeters 0
Revenue at constant scope and exchange rates 11,341 11,334 +0.1%
Statutory operating margin 356 383 -7.2%
Exchange rates effect 28
Operating margin at constant exchange rates 356 412 -13.6%
Scope effect -14
Exchange rates effect on acquired/disposed perimeters [¢)
Operating margin at constant scope and exchange rates 356 308 -10.7%
As% of revenue 31% 35%

The tables below present the effects on 2021 revenue and operating margin of acquisitions/disposals, internal transfers, reflecting

the Group's organization, and change in exchange rates.

FY 2021 revenue

FY 2021 at

constant

FY 2021 Internal Exchange scope and

(in € million) statutory transfers rates effects” exchange rate
Americas 2,418 126 296 2,841
Northern Europe & APAC 2,686 373 50 3,109
Central Europe 2,515 73 21 2,609
Southern Europe 2,418 [¢) 0 2,418
Others & Global Structures 802 -572 -6 224
TOTAL GROUP 10,839 [} 362 11,201
Scope effects 133
Total Group at constant scope and FX 11,334

* At average 2022 exchange rates.
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Operating Margin FY 2021

FY 2021

FY 2021 Internal Exchange Statutory at

(in € million) statutory Transfers rates effects” constant FX
Americas 254 9 39 302
Northern Europe & APAC 50 34 3 87
Southern Europe 28 6 0 34
Central Europe 54 0 0 54
Others & Global Structure =3 -49 -14 -65
Total Group 383 [0} 28 412
Scope effects -14
Total Group at constant scope and FX 398

" At average 2022 exchange rates.

Scope effects amounted to €+133 million for revenue and
€-14 million for operating margin. They are mainly related to:

e the acquisition of Cloudreach in 2022 and to a lesser extent
to the acquisitions made in 2021 (SEC Consult, Ipsotek, In
Fidem, Motiv, Profit4SF, Processia, Nimbix, Ideal GRP, Visual
BI, Cryptovision, AppCentrica, DataSentics)

e and to the exit from Russia in September 2022

Internal transfers adjustments reflected the new regional
organization, in particular South America being now reported
with Americas, and Asia being reported with Northern Europe
& APAC.

Currency exchange rates effects positively contributed to
revenue for €+362 million and to operating margin for €+28
million. They mostly came from the appreciation of the
American Dollar.

3.1.2 Performance by Perimeter
Operating Operating
Revenue margin margin%
Evolution at
constant
(in € million) 2022 2021" currency Change Organic 2022 2022
Evidian perimeter 5,315 5,071 +4.8% +2.0% 276 52%
Tech Foundations
perimeter 6,026 6,130 -1.7% -1.6% 79 1.3%
Total 11,341 11,201 +1.3% +0.1% 356 3.1%

" At constant currency.

3.1.21 Evidian perimeter

Evidian's revenue was € 5,315 million, growing +4.8% at
constant currency, driven by the contribution of 2021
acquisitions, that enriched the Group's offerings particularly in
multi-cloud services, and a +2.0% organic growth, that saw a
strong acceleration in H2 2022, at +5.4% (Q4 2022: +11.0%). Such
acceleration was driven by () a pick-up in Advanced
Computing, with a ramp up of HPC revenue following the
strong order entry recorded in Q2, and an increase in high-end
servers sales, (i) a steady strong growth in cybersecurity
services, and (iii) an improvement at Digital with a good
performance in digital transformation services.

Evidian's operating margin was € 276 million, or 5.2% of
revenue. Following a low Hi, at 3.5%, Evidian's operating
margin was 6.7% in H2. On top of usual seasonality, this
increase resulted from cost take-out actions, higher pricing,
better utilization of billable resources and higher fixed costs
absorption in Advanced Computing. These positive impacts
were mitigated by incremental salary inflation, as anticipated.
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3.1.2.2 Tech Foundations perimeter

Tech Foundations' revenue was € 6,026 million in 2022,
declining by -16% organically, a sharp improvement
compared to 2021 (-11.4%). Following an
earlier-than-anticipated stabilization in Q3, revenue was down
-1.2% organically in Q4, against a favourable comparison basis,
driven by drastic portfolio rationalization actions, as Tech
Foundations started to tackle underperforming contracts,
particularly in the BPO activity, and to wind down its
value-added resale business. The core infrastructure business
reported a much more contained decline than in 2021, of
c.-5% excluding value-added resale, back in line with global

infrastructure market trends. Digital Workplace recorded
robust growth, leveraging Atos' global leadership in this
activity; Professional Services grew strongly, driven by high
staff demand, while UCC contracted, primarily due to
persisting supply chain disruptions.

Tech Foundations' operating margin broke even in 2022, three
years ahead of plan, at € 79 million or 1.3% of revenue.
Vigorous performance actions focused on structure costs and
underperforming contracts yielded tangible results in H2,
partly offset by cost inflation-related headwinds.

3.1.3 Performance by Regional Business Units

Revenue Operating margin Operating margin%
Change at
constant
(in € million) 2022 2021"  currency 2022 2021" 2022 2021"
Americas 2,866 2,841 +0.9% 222 302 7.7% 10.6%
Northern Europe & APAC 3,199 3,109 +2.0% 115 87 3.6% 2.8%
Central Europe 2,588 2,609 -0.8% -10 34 -0.4% 1.3%
Southern Europe 2,420 2,418 +0.1% 106 54 4.4% 2.2%
Others & Global structures 269 224 +20.2% -78 -65 -29.0% -29.2%
Total 11,341 11,201 +1.3% 356 412 3.1% 3.7%
" At constant currency.
3.1.3.1 Americas
Change at
(in € million) 2022 2021" constant currency
Revenue 2,866 2,841 +0.9%
Operating margin 222 302
Operating margin rate 77% 10.6%

" At constant currency.

Revenue was up +0.9% at constant currency, driven by the
contribution of recent acquisitions in multi-cloud services in
Digital. Digital activities were broadly stable, Advanced
Computing was up with the delivery of an HPC to a Brazilian
petroleum corporation. Infrastructure services declined in line
with their underlying market.
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Operating margin was maintained at a high level despite high
personal costs inflation, thanks to the first benefits of cost
structure adaptation.



3.1.3.2 Northern Europe & APAC
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Change at
(in € million) 2022 2021" constant currency
Revenue 3,109 3,109 +2.0%
Operating margin 115 87
Operating margin rate 3.6% 2.8%

" At constant currency.

Revenue was up +2.9% at constant currency compared to
2021. In addition to the contribution of Cloudreach, Digital
activities were driven by strong demand in application
services, in particular from the public sector. Tech Foundations
activities were broadly stable, with new logos in digital
workplace and infrastructure services, and so were Big Data

3.1.3.3 Central Europe

and Cybersecurity activities despite fluctuations in the
Advanced Computing business, thanks to robust trends in
Cybersecurity.

Operating margin improved to 3.6% in 2022, thanks to
management actions conducted in H2 to improve delivery,
reduce costs and increase pricing.

Change at
(in € million) 2022 2021" constant currency
Revenue 2,588 2,609 -0.8%
Operating margin -10 34
Operating margin rate -0.4% 13%

" At constant currency.

Revenue decreased by -0.8% at constant currency, with
however material growth in H2. Digital activities benefitted
from new contracts in the public and automotive sectors.
Cybersecurity recorded robust growth, partly offset by
fluctuations in Advanced Computing. Tech Foundations
contracted driven by hardware shortages in UCC, however at
a much reduced rate compared with 2021.

3.1.3.4 Southern Europe

Operating margin was -0.4% over the full year, improving
strongly in H2 thanks to the reduction in underperforming
contracts, cost structure adjustments, and an improved top
line momentum on the back of new business.

Change at
(in € million) 2022 2021" constant currency
Revenue 2,420 2,418 +0.1%
Operating margin 106 54
Operating margin rate 4.4% 2.2%

" At constant currency.

Revenue was up +0.1% at constant currency. Growth in Big
data and Cybersecurity, supported by a new EuroHPC
supercomputer contract in Spain and mission critical systems
expansion in aerospace, was offset by the deliberate wind
down of value-added resale. Digital activities were slightly up
and Tech Foundations activities excluding VAR were stable.

Operating margin improved to 4.4% in 2022 thanks to
renegotiation of underperforming contracts, better pricing and
improved business mix.
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3.1.3.5 Others & Global Structures

Change at
(in € million) 2022 2021" constant currency
Revenue 269 224 +20.2%
Operating margin -78 -65

Operating margin rate -29.0% -29.2%

" At constant currency.

Others encompass Middle East, Africa, Major Events as well as
two cost centers: the Groups global delivery centers and
global structures.

Revenue grew +20.2% at constant currency supported by
business related to the Beijing Olympics.

Operating margin, structurally negative, was stable
year-on-year.

3.1.4 Portfolio
3.1.41 Order entry and book to bill

During the full year of 2022, the Group order entry reached €10,170 million, representing a book to bill ratio of 90%, of which 92%
in the second half and 112% in Q4 2022.

Order entry and book to bill by Regional Business Units were as follows:

Order entry Book to bill
(in € million) H1 2022 Hz2 2022 FY 2022 H1 2022 H2 2022 FY 2022
Americas 1,178 1,151 2,329 87% 76% 81%
Northern Europe & APAC 1,037 1,503 2,541 64% 96% 79%
Central Europe 1,086 1,194 2,280 86% Q0% 88%
Southern Europe 1,400 1,242 2,641 117% 102% 109%
Others & Global Structures 136 243 379 105% 174% 141%
Total 4,837 5,333 10,170 87% 92% 90%

The main new contracts signed over the year included
notably:

Within the Evidian perimeter:

e Two new EuroHPC JU contracts, MareNostrums in Spain
and Max Planck in Germany.

¢ A contract with a major Insurance company in the US.

e A contract with a major automotive manufacturer in
Germany.

3.14.2 Full backlog

Full backlog at the end of December 2022, amounted to €21.2
billion, down €3.2 billion compared to the end of December
2021, including € 1.9 billion of corrections pertaining to prior
periods and partly due the exit of underperforming contracts.
Backlog at the end of December represented 1.9 years of
revenue.
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\Within the Tech Foundations perimeter:

e A contract with a major European sportive organization.
e A contract with a global fast service restaurant chain.
¢ A contract with a German energy provider.

Main renewals in 2022 were: a contract with a financial
instution in the United Kindgom for the Tech Foundations
perimeter and a contract with a Governement entity in the
Netherland for the Evidian perimeter.

3.1.4.3 Full qualified pipeline

The full qualified pipeline was €6.6 billion, slightly down
compared to the end of December 2021, and representing 7.0
months of revenue.
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3.1.5 Human Resources

The total headcount was 110,797 at the end of In 2022, the Group hired 29,458 employees (16,089 in Hi,

December 2022, up +1.5% compared to 109,135 at the end of 13.369Iin H2), pf which 62% locatepl in offshore and nearshore
December 2021 (+1.7% organically). countries. Attrition rate was 21.6% in 2022.

Headcount evolution in full year 2022 by Regional Business Unit was as follows:

Leavers,

dismissals,
End of restructuring End of
December 2021 Scope Hiring & transfers  December 2022
Americas 18,354 251 5,459 -5,901 18,163
Northern Europe & APAC 15,672 491 3,350 -3,485 16,028
Central Europe 13,962 -043 1,112 -1,569 12,562
Southern Europe 17131 o} 2,034 -3,032 17,033
Others & Global structures 44,016 o 16,603 -13,608 47,011
Total Direct 99,807 -322 27,997 -25,328 102,154
Total Indirect 0,328 121 1,461 -2,267 8,643
TOTAL GROUP 109,135 -201 29,458 -27,595 110,797
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3.2 2023 Objectives

The objectives presented below are based on data, assumptions and estimates considered reasonable by the Group at the date of this
Universal Registration Document. These data and assumptions are likely to change or be modified due to uncertainties related in
particular to the economic, financial, competitive, requlatory and tax environment or according to other factors of which the Group is
not aware at the date of this Universal Registration Document. In addition, the materialization of certain risks described in paragraph 7.2
‘Risk Factors" of this Universal Registration Document could have an impact on the Group’s business, financial position, results or
outlook and thus could call into question these objectives. The Group has set its objectives for the financial year ended December 31,
2023 in accordance with the accounting methods applied in the consolidated financial statements for the financial year ended
December 31, 2022.

Digital transformation, cybersecurity and big data markets are expected to continue growing at a strong pace despite a more
challenging macroeconomic context. In 2023, Evidian will focus on deploying its new value proposition and offerings, maximizing
synergies, and leveraging a joint go-to-market across its unique array of expertise. At the same time, Evidian will continue to
enhance its sales and delivery capabilities, driving an acceleration of its profitable growth in 2023.

Following a better-than-anticipated performance in 2022, Tech Foundations will continue the fast implementation of its turnaround
plan. With a strong focus on business selectivity and quality, Tech Foundations will accelerate the reshaping of its portfolio,
resulting in a managed revenue decrease in 2023 in non-strategic activities, while core business revenue will be stabilized. In
parallel, Tech Foundations will step up the adaptation of its cost structure, with benefits offsetting the impacts of lower revenue,
investment in sales and portfolio and inflationary pressure.

In 2023, Group revenue organic growth is expected between -1.0% and +1.0%, as an acceleration of Evidian's organic growth will be
offset by the managed reduction of Tech Foundations' revenue resulting from portfolio reshaping.

Group operating margin @ is expected at 4% to 5%. Evidian's operating margin is expected to increase compared to 2022. Tech
Foundations' operating margin is expected to remain in positive territories, well ahead of plan.

On track with 2026 objectives

Evidian and Tech Foundations are well on track to achieve their 2026 objectives. In particular, Tech Foundations is performing better
than planned as of today, with operating margin turned positive as soon as 2022. Each company will present more detailed
guidance, including on cash generation, during Investor Days to be held prior to the contemplated spin-off.

1) At current perimeter, including Italian activities & UCC (transactions expected to close in H1 2023 and Hz 2023 respectively)
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Contemplated separation of the Group into two publicly
listed companies

On June 14, 2022, Atos announced that it was studying a
separation into two publicly listed companies:

* SpinCo (Evidian) would bring together Atos Digital and Big
Data and Cybersecurity business lines;

e TFCo (Atos) would be composed of Atos Tech Foundations
business line.

In the contemplated scenario, Atos shareholders would retain
their current shares of Atos and would receive SpinCo shares
as in-kind distributions. SpinCo would be listed on the
Euronext Paris stock exchange. After completion of the
envisaged transaction, it is currently contemplated that Atos
shareholders would hold 100% of TFCo and 70% of SpinCo.

The Group further indicated that the objective would be to
complete the separation into two entities, involving a prior
reorganization of the Group, during the second quarter of
2023, and to complete the listing and distribution of SpinCo
shares in the course of the second semester of 2023.

The project remains conditional on general market conditions
and would be subject to customary processes, including
governance bodies and shareholders' approval, but also to the
financing of TFco and SpinCo.

Disposal plan

As part of the contemplated transformation of the Group, a
circa € 700 million non-core businesses disposal plan was
announced.

3.3.1 Income statement

The Group reported a net loss attributable to owners of the
parent of € 1,012 million for 2022, which represented -8.9% of
Group revenue. The net loss was widely impacted by costs
incurred to prepare and implement the envisioned
transformation of the Group, including its separation into two
public entities, impacts from Tech Foundations addressing

12 months ended
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As at December 31, 2022, the disposal plan included mainly:

¢ The sale of the entire stake owned by Atos in Worldline for
net proceeds of € 219 million, on June 14, 2022;

e The disposal of the ltalian operations of the Group,
excluding EuroHPC and the Unified Communications &
Collaboration activity, to Lutech S.p.A., an Italian provider of
IT services and solutions, announced on November 17,
2022;

* The ongoing disposal of the Unified Communications &
Collaboration business to Mitel Networks.

New financing structure

On July 29, 2022, Atos announced a new financing structure to
support the envisioned transformation plan as follows:

° a € 15 billion term loan (“Term Loan A" with an initial
duration of 18 months and two extension periods of 6
months each;

® a € 0.3 billion bridge loan (“Term Loan B") with an initial
duration of 12 months and one extension period of 6
months. Its purpose is to pre-finance assets disposals;

* the amount of the existing revolving credit facility (signed in
2018) was reduced from € 2.4 billion to € 0.9 billion.

The leverage ratio applicable to the revolving credit facility
has been revised from 2.5 to 3.75. This ratio also applies to
Term Loan A and Term Loan B.

some of its largest underperforming contracts, as well as
additional impairment charges in connection with ongoing or
completed disposals.

The normalized net loss before unusual, abnormal and
infrequent items (net of tax) for the period was € 28 million,
representing -0.2% of 2022 Group revenue.

12 months ended

December 31, December 31,
(in € million) 2022 % of revenue 2021 % of revenue
Operating margin 356 3.1% 383 3.5%
Other operating income (expense) -1,151 -3,151
Operating income (loss) -795 -7.0% -2.768 -25.5%
Net financial income (expense) -175 -151
Tax charge -46 -39
Non-controlling interests -0 -3
Share of net profit (loss) of equity-accounted investments 4 -0
Net income (loss)
- Attributable to owners of the parent -1,012 -8.9% -2,062 -27.3%
Normalized net income (loss)*
- Attributable to owners of the parent -28 -0.2% -215 -2.0%

“ The normalized net income (loss) is defined hereafter
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3.3.1.1 Operating margin

Income and expense are presented in the consolidated
income statement by nature to reflect the specificities of the
Group business more accurately. Ordinary operating expense,
which are broken down into staff expense and other operating
expense, are deducted from revenues to obtain the operating

3.3.1.2 Other operating income and expense

margin, one of the Group main business performance
indicators.

Operating margin represents the underlying operational
performance of the on-going business and is analyzed in
detail in the operational review.

Other operating income and expense related to income and expense that are unusual, abnormal and infrequent and represented a
net expense of € 1,151 million in 2022. The following table presents this amount by nature:

(in € million)

12 months ended
December 31, 2021

12 months ended
December 31, 2022

Staff reorganization

Rationalization and associated costs

Integration and acquisition costs

Amortization of intangible assets (PPA from acquisitions)
Equity-based compensation

Impairment of goodwill and other non-current assets
Other items

TOTAL

-352 -312
-69 -81
-30 -44
-140 -151
-25 -34
-177 -1,490
-359 -1,039

-1,151 -3,151

In addition to the cost of workforce adaptation measures
already planned at the beginning of 2022 and mostly
executed over the first half of the year, staff reorganization
expense of € 352 million included € 266 million of costs
related to Atos envisioned transformation plan. Such costs
included the first restructuring and reskilling actions taken by
both Tech Foundations and Evidian, as well as costs linked to
the preparation of the envisioned separation into two public
entities. Staff reorganization expense also comprised a € 60
million release of provision in connection with the German
restructuring plan launched in 2021 and closed at the end of
2022 before completion, as this plan was superseded by a
new plan with similar measures as part of Atos transformation
plan and announced at the end of December; a € 62 million
provision was accrued to cover the currently identified
perimeter.

The € 69 million rationalization and associated costs
primarily resulted from the closure of office premises and data
center consolidation, mainly in North America, France and
Germany.

Integration and acquisition costs decreased to € 30 million
and included mainly the cost of integration of Cloudreach, as
well as the cost of retention schemes from 2020 and 2021
acquisitions.

In 2022, the amount related to the amortization of intangible
assets recognized in Purchase Price Allocation
exercises decreased to € 140 million compared to € 151

million in 2021, mainly as a result of impairment charges
recorded at the end of 2021.

The € 140 million amortization charge of Purchase Price
Allocation intangible assets in 2022 were mainly composed of:

e € 66 million of Syntel customer relationships and
technologies amortized over 12 years starting from
November 1, 2018;
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* € 17 million of SIS customer relationships amortized over 12
years starting from July 1, 2011;

e €16 million of Bull customer relationships and patents
amortized over respectively 9 years and 7 to 10 years
starting from September 1, 2014; and

e €11 million of Anthelio customer relationships amortized
until February 2026.

A customer relationship related to the Anthelio acquisition
was impaired for € 34 million in 2022.

The equity-based compensation expense decreased from
€ 34 million in 2021 to € 25 million in 2022, reflecting the lower
fair values of the 2021 and 2022 performance share plans
compared to the plans delivered in 2021 (2018 plans), together
with an under achievement of the performance on the 2019
plans and a high level of forfeiture in 2022.

Impairment of goodwill and other non-current assets
amounted to € 177 million and mainly comprised:

e € 80 million of impairment of goodwill related to the
Unified Communications & Collaboration business; and

e € g7 million of impairment of other non-current assets
(intangible and right-of-use assets).

In 2022, other items totaled € 359 million compared to
€ 1,039 million in 2021. They included a one-off impact of €
210 million from Tech Foundations addressing some of its
largest underperforming contracts, mainly a large BPO
contract that was early terminated in January 2023 and the
loss on the disposal of Atos Russian activities in September
2022 for € 37 million. The balance comprised the effects of
settlements on customer and vendor contracts, as well as
pension and early retirement programs in Germany, the UK
and France.



3.31.3 Net financial expense

Net financial expense amounted to € 175 million for the period
(compared to € 151 million prior year) and was composed of a
net cost of financial debt of € 29 million and of other financial
expense of € 146 million.

Net cost of financial debt was € 29 million (compared to
€ 25 million in 2021) and resulted from the following elements:

¢ Excluding the OEB, the average gross borrowing of
€ 5,557 million compared to € 3,944 million in 2021 bearing
an average expense rate of 0.92% compared to 0.94% last
year. The average gross borrowing expense was mainly
explained by:

- the used portion of the syndicated loan combined with
the Negotiable European Commercial Papers (NEU CP),
the Negotiable European Medium-Term Note program
(NEU MTN) for an average of € 2,067 million (compared
to an average of € 1,418 million in 2021) and the Term
Loans starting in July 2022 bearing an effective interest
rate  of -043%, benefiting from the attractive
remuneration applied to the NEU CP;

- a € 300 million bond issued in October 2016 bearing a
coupon rate of 1.444%;

- a € 750 million bond issued in November 2018 bearing a
coupon rate of 1.750%;

- a € 700 million bond issued in November 2018 bearing a
coupon rate of 0.750% (fully repaid in May 2022);

- a € 350 million bond issued in November 2018 bearing a
coupon rate of 2.500%;

3.3.1.4 Corporate tax
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- a € 800 million sustainability-linked bond issued in
November 2021 bearing a coupon rate of 1.000%;

- other sources of financing, for an average of
€ 290 million, bearing an effective interest rate of 1.34%;

e the average gross cash varied from € 2,021 million in 2021
to € 2,450 million in 2022 bearing an average income rate
of 0.91%, compared to 0.61% in 2021. The average income
rate increase is explained by a better remuneration on the
deposits and Money Market Funds, increasing from
€ 12 million in 2021 to € 22 million in 2022.

Other financial expense amounted to € 146 million compared
to € 126 million in 2021 and was mainly composed of:

* a net loss of € 83 million made of the net loss from the
disposal of the residual interest in Worldline, the change in
value of the OEB derivative and the derivative to hedge the
residual exposure to Worldline shares, both measured at
fair value through profit and loss under IFRS g;

e lease liability interests of € 22 million compared to
€ 15 million in 2021. This variation mainly resulted from the
increase in discount rates;

e pension related financial expense of € 16 million, an
increase compared to € 10 million in 2021 due to the
increase in interest rates across geographies. The pension
financial cost represents the difference between interest
costs on pension obligations and interest income on plan
assets; and

°* a net foreign exchange gain (including hedges) of
€ 3 million compared to a gain of € 1 million in 2021.

The tax expense for 2022 was € 46 million with a loss before tax of € 970 million and included movement in recognition of

deferred tax assets for a net amount of € 284 million.

3.3.1.5 Non-controlling interests

Non-controlling interests was nil in 2022 compared to € 3 million in 2021.

3.3.1.6 Share of net profit (Loss) of equity-accounted investments

The share of net result of equity-accounted investments amounted to € 4 million in 2022 compared to nilin 2021.
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3.3.1.7 Normalized net income (loss)

The normalized net income (loss) attributable to owners of the
parent is defined as the net income (loss) attributable to
owners of the parent excluding unusual, abnormal, and

tax based on the effective tax rate by country. In 2022, the
normalized net loss attributable to owners of the parent was
€ 28 million, representing -0.2% of the Group revenue for the

infrequent items (attributable to owners of the parent), net of period.
12 months ended 12 months ended
(in € million) December 31, 2022 December 31, 2021
Net income (loss) - Attributable to owners of the parent -1,012 -2,062
Other operating income and expense, net of tax -Q06 -2,688
Net gain (loss) on financial instruments related to Worldline shares, net of tax -78 -58
Normalized net income (loss) - Attributable to owners of the parent -28 -215
3.3.1.8 Earnings per share
12 months ended 12 months ended
(in € million and shares) December 31,2022 % ofrevenue  December 31,2021 % of revenue
Net income (loss)
- Attributable to owners of the parent [al -1,012 -8.9% -2,062 -27.3%
Impact of dilutive instruments - -
Net income (loss) restated of dilutive instruments -
Attributable to owners of the parent [bl -1,012 -8.9% -2,062 -27.3%
Normalized net income (loss) -
Attributable to owners of the parent [c] -28 -0.2% -215 -2.0%
Impact of dilutive instruments - -
Normalized net income (loss) restated
of dilutive instruments
- Attributable to owners of the parent [d] -28 -0.2% -215 -2.0%
Average number of shares [e] 110,641,457 109,581,755
Impact of dilutive instruments = -
Diluted average number of shares If] 110,641,457 109.581,755
(in €)
Basic EPS (Earning Per Share) [al / [el -0.14 -27.03
Diluted EPS [b] / [f] -0.14 -27.03
Normalized basic EPS Ic] / [el -0.25 -1.97
Normalized diluted EPS [d] / [f] -0.25 -1.97
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3.3.2 Cash Flow

Free cash flow representing the change in net cash or net
debt, excluding net acquisitions/disposals, equity changes,
and dividends paid to shareholders, reached € -187 million
compared to € -419 million in 2021. In 2022, it included € 129
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million of payments made for those costs incurred in
connection with Atos envisioned transformation plan, but also
a € 60 million reimbursement of the excess funding of the
German restructuring plan.

12 months ended 12 months ended

(in € million) December 31, 2022 December 31, 2021
Operating Margin before Depreciation and Amortization (OMDA) 1,020 1,095
Capital expenditures -251 -272
Lease payments -405 -301
Change in working capital requirement” 126 -156
Cash from operation (CFO) 489 275
Tax paid -59 -81
Net cost of financial debt paid -29 -25
Reorganization in other operating income -192 -343
Rationalization & associated costs in other operating income -72 -76
Integration and acquisition costs -19 -18
Other changes™ -305 -151
Free Cash Flow (FCF) -187 -419
Net (acquisitions) disposals -109 -275
Capital increase 7 23
Share buy-back ) -58
Dividends paid -11 -101
Change in net cash (debt) -301 -830
Opening net cash (debt) -1,226 -467
Change in net cash (debt) -301 -830
Foreign exchange rate fluctuation on net cash (debt) 77 71
Closing net cash (debt) -1,450 -1,226

Change in working capital requirement excludes the change in working capital requirement related to items reported in other operating income and

expense.

Other changes includes other operating income and expense with cash impact (excluding reorganization, rationalization and associated costs, integration
and acquisition costs) and other financial items with cash impact, net long term financial investments excluding acquisitions and disposals, and profit sharing

amounts payable transferred to debt.

Cash from Operation (CFO) amounted to € 489 million,
increasing by € 214 million compared to the previous year.
This resulted from the change of the following components:

° OMDA net of lease (€ -89 million);
e Capital expenditure (€ +21 million);

e Change in working capital requirement (€ +282 million).

OMDA of € 1,020 million represented 9.0% of revenue, compared to 10.1% last year.

12 months ended 12 months ended

(in € million) December 31, 2022 December 31, 2021
Operating margin 356 383
+ Depreciation of fixed assets 275 325
+ Depreciation of right of use 372 376
+ Net book value of assets sold/written off 9 10
+/- Net charge (release) of pension provisions -3 -1
+/- Net charge (release) of provisions 10 2
OMDA 1,020 1,005
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Capital expenditures amounted to € 251 million, representing
2.2% of the revenue, down by € 21 million compared to 2021.

The change in working capital requirement improved by
€ 282 million thanks to a strict control of working capital. The
DSO ratio reached 41 days compared to 44 days at the end of
December 2021. The level of trade receivables sold with no
recourse to banks with transfer of risks as defined by IFRS 9
was higher by € 28 million compared to the end of December
2021.

Cash out related to tax paid amounted to € 59 million.

The cost of net debt increased to € 29 million (compared to €
25 million in 2021) mainly explained by the increase of the
interests paid on the bonds (the sustainability-linked bond was
issued in November 2021 while a € 700 million bond was
repaid in May 2022) and the interests paid on the term loans
contracted in July 2022, partly offset by the increase in
interests received on deposits.

Reorganization, rationalization and associated costs, and
integration and acquisition costs reached € 283 million
compared to € 438 million in 2021. This included in particular
the reimbursement of € 60 million of the excess funding of
the German restructuring plan launched in 2021 and closed
before completion at the end of 2022.

Cash paid for reorganization costs also included € 129
million for those costs incurred in connection with Atos
envisioned transformation plan and incurred over the second
half of the year.

Rationalization costs primarily resulted from the closure of
office premises and data centers consolidation, mainly in
North America, France and Germany. Integration and
acquisition costs mainly comprised the integration costs of
Cloudreach.

3.3.3 Financing policy

Atos has implemented a strict financing policy which is
reviewed by the Group Audit Committee, with the objective to
secure and optimize the Group liquidity management. Each
decision regarding external financing is approved by the
Board of Directors. Under this policy, all Group treasury
activities, including cash  management,  short-term

3.3.3.1 Financing structure

Atos policy is to fully cover its expected liquidity requirements
by long-term committed loans or other appropriate long-term
financial instruments. Terms and conditions of these loans
include maturity and covenants leaving sufficient flexibility for
the Group to finance its operations and expected
developments.

On July 29, 2022, Atos announced a new financing structure to
support the transitional period until the envisioned spin-off:

e a € 15 billion term loan (“Term Loan A") with an initial
duration of 18 months and two extension periods of 6
months each;

® a € 0.3 billion bridge loan (“Term Loan B") with an initial
duration of 12 months and one extension period of 6
months. Its purpose is to pre-finance assets disposals;

* The amount of the existing revolving credit facility (signed
in 2018) was reduced from € 2.4 billion to € 0.9 billion.

The leverage ratio applicable to the revolving credit facility
has been revised from 2.5 to 3.75. This ratio also applies to
Term Loan A and Term Loan B.
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Other changes amounted to € -305 million, compared to
€ -151 million in 2021. In 2022, they mainly included € Qo
million on loss making contracts for which a provision had
been accrued at the end of 2021 pursuant to the
comprehensive review of contracts of the legacy business, as
well as €109 million of cash effects arising from Tech
Foundations addressing some of its largest underperforming
contracts. Other changes also comprised pension and early
retirement programs in Germany, the UK and France.

As a result of the above impacts, the Group presented a Free
Cash Flow (FCF) of € -187 million in 2022, compared to
€ -419 million 2021. Excluding the payments in connection
with Atos envisioned transformation plan, Free Cash Flow
would have amounted to €-58 million.

The net cash impact resulting from net (acquisitions)
disposals amounted to € -109 million and originated from the
acquisition of Cloudreach, net of the proceeds of the disposal
of the retained interest in Worldline.

Capital increase totaled € 7 million in 2022 compared to € 23
million in 2021, arising from the share of the minority partner in
the capital increase in a joint venture for € 6 million.

Share buy-back amounted to € 2 million in 2022 compared to
€ 58 million in 2021. Share buy-back programs relate to
managers performance shares delivery and aim at avoiding a
dilution effect for the shareholders.

Foreign exchange rate fluctuation determined on debt or
cash exposure by country represented an increase in net cash
of € 77 million, mainly coming from the exchange rate of the
USD and GBP against EUR.

As a result, the Group net debt position was € 1,450 million at
the end of December 2022, compared to € 1,226 million at the
end of December 2021.

investments, hedging and foreign exchange transactions, as
well as financial position financing through lease contracts, are
managed centrally through the Group Treasury department.
Following a cautious short-term financial policy, the Group
does not make any short-term cash investment in risky assets.

On November 4, 2021, Atos announced the successful
placement of its inaugural € 800 million sustainability-linked
bond with an 8-year maturity and a 1.0% coupon.

The coupon of the last 3 years will be unchanged if Atos
achieves the following Sustainability Performance Target
(SPT): reduction in 2025 of Atos annual GreenHouse Gas
CO2 emissions (Scopes 1, 2 & 3) by 50% compared to 2019. In
case the SPT is not met, the last three coupons shall be
increased by 0.175%. The proceeds of the bonds will be used
for general corporate purposes.

On October 30, 2019, Atos announced the disposal of
Worldline share capital (€ 780 million through a private
placement by way of an Accelerated Book building Offering
(ABO)) and the issuance of € 500 million zero coupon bonds
exchangeable into Worldline shares with a maturity of 5 years
and an exchange premium of 35%. Total gross proceeds for
Atos were € 1,280 million for the combined transactions.



On November 5, 2018, Atos announced the successful
placement of its € 1.8 billion bond issue. The € 1.8 billion triple
tranche-bond issue consists of three tranches:

e € 700 million notes with a 3.5-year maturity and 0.75%
coupon (fully repaid in May 2022);

e € 750 million notes with a 6.5-year maturity and 1.75%
coupon;

e € 350 million notes with a 10-year maturity and 2.50%
coupon.

There are no financial covenants attached to this bond. The
rating agency Standard and Poor's assigned a rating of BBB+
to the three tranches, subsequently to the rating of Atos at the
time of issuance of the bond. On December 17, 2020, Standard
and Poor's reaffirmed BBB+/ Stable rating for Atos. On 20
September 2021, Standard and Poor's downgraded Atos rating
to BBB- / outlook stable, and futher downgraded it to BB /
Outlook negative on July 13, 2022.

On October 11, 2018, Atos signed with a number of major
financial institutions a five-year € 2.4 billion revolving credit

3.3.3.2 Bank covenants

The Group remained within its borrowing covenant (leverage
ratio) applicable to the multi-currency revolving credit facility,
Term loan A and Term loan B, with a leverage ratio (net debt
divided by OMDA) of 2.36 at the end of December 2022,

3.3.3.3 Investment policy

Atos has a policy to lease its office space and data processing
centers. Some fixed assets such as IT equipment and
company cars may be financed through leases. The Group

3.3.3.4 Hedging policy

Atos objective is also to protect the Group against fluctuations
in interest rates by swapping to fixed rates a portion of the
existing floating-rate financial debt. Authorized derivative
instruments that may be used to hedge the debt are swap
contracts entered into with leading financial institutions and
centrally managed by the Group treasury department.

The Group has established a policy for managing foreign
exchange positions resulting from commercial and financial
transactions denominated in currencies different from the
local currency of the relevant entity. According to this policy,
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facility (the Facility) maturing in November 2023 with an option
for Atos to request the extension until 6 November 2025 in two
times. Atos exercised the second option in 2020 to extend the
maturity of the Facility until 6 November 2025. The Facility is
available for general corporate purposes and replaced the
previous € 1.8 billion facility signed in November 2014.

On May 4, 2018, Atos implemented a Negotiable European
Medium-Term Note program (NEU MTN) in order to optimize
financial expense and improve Group liquidity management,
for an initial maximum amount of € 600 million.

On June 2, 2017, Atos implemented a Negotiable European
Commercial Paper program (NEU CP) in order to optimize
financial expense and improve Group liquidity management,
for an initial maximum amount of € 900 million raised to € 1.8
billion in October 2018. On December 10, 2019, the maximum
amount of € 1.8 billion was increased to € 2.4 billion.

On October 29, 2016, Atos issued a Euro private placement
bond of € 300 million with a seven-year maturity and with a
1.444% fixed interest rate (unrated). There are no financial
covenants attached to this bond.

According to the revised terms, the leverage ratio must not be
greater than 3.75 times and is calculated excluding IFRS 16
impacts since 2019. The calculation of the ratio at December
31, 2022 thus included an adjustment of € 405 million for IFRS
16 lease expense.

Treasury department evaluates and approves the type of
financing for each new investment.

any material exposure must be hedged as soon as it is known.
In order to hedge its foreign exchange rate exposure, the
Group uses a variety of financial instruments, mainly forward
contracts and foreign currency swaps. The Group may also
hedge other major exposures as those resulting from a major
acquisition or disposal when the consideration paid or
received is denominated in a currency which is not the
functional currency of the entity party at the acquisition or
disposal transaction.
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4 Corporate Governance

4.1 Legal Information

411 Corporate form

[GRI 2-1]

The Company was transformed into a European public limited liability company (*Societas Europaea’ (European Company) or “SE")
in 2012. It is governed by applicable European and French legal provisions on “European companies’, and to the extent they are not
contrary to such specific provisions, French legal provisions applicable to “societés anonymes’, as well as by the Articles of
Association.

41.2 Corporate purpose and other information

e corporate purpose: under article2 of the Articles of
Association, the Company's purpose in France and
elsewhere is as follows:

- the processing of information, systems engineering,
studies, advice and assistance notably in the finance and

to help design the future of the information technology
space. Its services and expertise, multiculturally delivered,
support the advance of knowledge, education and science
and contribute to the development of scientific and
technological excellence. Across the world, the Company

enables its customers, employees and as many people as
possible to live, work and develop sustainably and
confidently in the information technology space;

banking sectors,

- the research into, study, realization and sale of products
or services which help in promoting or developing the

automation and broadcasting of information and notably: e company name: “"Atos SE’(article 3 of the Articles of
the design, application and implementation of software, Association);
computer, on-line and office automation systems, e issuer's applicable law: French;

e registered office and principal place of business: under
article 4 of the Articles of Association, the registered offices
of Atos SE are located at 80 quai Voltaire - 95870 Bezons,
France - +33 173 26 00 00;

e registered in the Pontoise Trade Registry under Siren
number 323 623 603 and with business identification code
(APE code) 7010Z;

e LEI (Legal Entity Identifier): 5493001EZOOAG6PTBRES;

e date of incorporation and term: the Company was
incorporated in 1982 for a period of g9 years, ie, up to
March 2, 2081;

* Website: atos.net @,

- it can also operate, either by itself or using any other
method, without any exception, or create any company,
make all contributions to existing companies, merge or
create alliances therewith, subscribe to, purchase or
resell all shares and ownership rights, take all interests in
a partnership and grant all loans, credits and advances,

- and more generally any commercial, industrial,
real-estate, movable property or financial transactions,
either directly or indirectly related to one of the
above-mentioned purposes;

* raison d'étre: article 2 of the Articles of Association also
provides since April 30, 2019 that the Company's mission is

As part of its normal activities, Atos operates or services a number of critical transport, power, health, telecom or IT infrastructures
notably for public agencies or administrations and operates in certain sensitive areas (defense, space, cryptography. Al
cybersecurity, high performance computing, quantum and others). These activities may be subject to foreign investment control
regimes, both in France (under articles L. 151-3 et seq. of the French Monetary and Financial Code) and in a substantial number of
foreign countries where the Group is present. Under these regimes, certain sales or acquisitions of assets or stakes above certain
thresholds in the share capital of Atos or its subsidiaries may be subject to notification or authorization with the competent
authorities, even if there is no change of control.

1) The information included on the Company's website (atos.net) is not part of this Universal Registration Document.
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4.1.3 Provisions of the Articles of Association

41.31 Governance, related-party agreements

Members of the Board of Directors

The Board of Directors is composed of a minimum of seven
members and a maximum of eighteen members who are
appointed by the Ordinary General Meeting. The Board of
Directors is renewed annually in such a way as to allow a rotation
of one third of the members of the Board of Directors. The term
of office of the Directors is three years. The number of members
of the Board of Directors over the age of 70 must not be higher
than one third of the total serving members. The Board of
Directors comprises up to two Employee Directors. It may also
comprise a Director representing the employee shareholders
(articles 13, 14, 15, and 16 of the Articles of Association).

Chairman

The Board of Directors elects a Chairman from among its
members. The missions of the Chairman are set forth in
section 4.2.2 Management Mode below.

Chief Executive Officer

At the discretion of the Board of Directors, the general
management is handled either by the Chairman or by an
individual appointed by the Board of Directors who has the
title of Chief Executive Officer. The Chief Executive Officer has
the broadest powers to act in all circumstances in the name of
the Company. He exercises these powers within the limits of
the Company's purpose and what the law, the Articles of
Association and the Board Internal Rules expressly assign to
the General Meetings of Shareholders or the Board of
Directors. The Chief Executive Officer represents the Company
in its relationship with third parties.

Deputy Chief Executive Officer

Upon proposal of the Chief Executive Officer, the Board of
Directors can appoint up to three individuals with the title of
Deputy Chief Executive Officer to assist the Chief Executive
Officer. In agreement with the Chief Executive Officer, the
Board of Directors determines the extent and the duration of
the powers granted to him/her. A Deputy Chief Executive
Officer has the same powers as the Chief Executive Officer
with respect to third parties.

Notices to attend Board meetings and Board of
Directors’ decisions

Pursuant to article 18 of the Articles of Association, the Board
of Directors is convened as often as the Company's interest
demands and at least every three months. Notice of Board
meetings is sent to Directors by the Chairman. If no Board
meeting has been called for over two months, at least one
third of the Directors are empowered to ask the Chairman to
call a meeting in order to handle the specific matters included
on the agenda. The Chief Executive Officer is also empowered
to ask the Chairman to call a Board meeting in order to
discuss specific matters included on the agenda. Decisions
are made by majority of the members present or represented.
In the event of a tie, the Chairman has a casting vote.

Powers of the Board of Directors

Pursuant to article 17 of the Articles of Association, the Board
of Directors determines the orientations of the Company's
business and monitors their implementation. Subject to
powers expressly assigned to General Meetings and within
the limits of the Company's purpose, it handles all matters
involving the proper operation of the Company and settles
matters through its deliberations. The Board of Directors sets
the limitations on the Chief Executive Officer's powers, where
required, in its Internal Rules, by indicating the decisions which
require a prior authorization of the Board of Directors.

Related-party agreements

Any agreement entered into (directly, indirectly or through an
intermediary) between the Company and its Chief Executive
Officer, one of its Deputy Chief Executive Officers, any of its
Directors or one of its shareholders holding more than 10% of
the voting rights or, if it is a company shareholder, the
Company that controls it in the meaning of article L. 233-3 of
the French Commercial Code, must receive the prior
authorization of the Board of Directors. Agreements between
the Company and another company, if the Chief Executive
Officer, one of the Deputy Chief Executive Officers or one of
the Directors of the Company is an owner, indefinitely
responsible partner, manager, Director, member of the
Supervisory Board or, in general, a senior manager of this
company, are also subject to prior authorization.

Such prior approval does not apply to agreements covering
standard operations that are concluded under normal
conditions nor to those entered into by two companies where
one of them holds, directly or indirectly, the entire share
capital of the other, after deducting, if applicable, the
minimum  number of shares required to meet the
requirements of article1832 of the Civii Code or
articles L. 225-1 and L. 226-1 of the French Commercial Code.

Directors' compensation

The members of the Board of Directors may receive as
Directors' fees, a compensation, the aggregate amount of
which, as determined by the General Meeting, is allocated by
the Board of Directors in accordance with article L. 22-10-8 of
the French Commercial Code.
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41.3.2 Rights, privileges and restrictions attached to shares

Voting rights

Pursuant to article 33 of the Articles of Association, each share
carries one voting right. There is no share with double voting
right.

Participation in General Meetings

Pursuant to article 28 of the Articles of Association, all
shareholders may participate in General Meetings either in
person or by proxy. All shareholders may be represented by
their spouses, by another shareholder, or by partners with
whom a civil solidarity pact (‘PACS") has been concluded.
They may also be represented by any other natural person or
legal entity of their choice. The proxy must show evidence of
this delegation. The right of shareholders to participate in
General Meetings is subject to the registration of the shares in
the name of the shareholder or the financial intermediary
registered on its behalf according to the regulations in force.
Such financial intermediaries shall deliver to holders of bearer
shares a shareholding certificate enabling them to participate
in the General Meeting. The shareholders, upon decision of
the Company's Board of Directors, may take part in General
Meetings through video conference or by telecommunication
means, including the Internet. Article 28 of the Articles of
Association provides for the terms and conditions of
shareholders' participation in General Meetings in particular by
means of an electronic voting form made available on the
Company's website.

Identifiable bearer shares

Pursuant to article 9, para. 3 of the Articles of Association, the
Company may proceed to the identification of holders of
bearer shares at any time.

Changes to shareholders' rights

Any amendment to the Articles of Association, which set out
the rights attached to the shares, must be approved by a
two-thirds majority at an Extraordinary General Meeting. A
unanimous shareholder vote is required to increase the
liabilities of shareholders.
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Calling and general conduct of Ordinary General
Meetings and Extraordinary General Meetings

Pursuant to articles 34 and 35 of the Articles of Association,
General Meetings are considered to be “Extraordinary” when
the decisions relate to a change in the Articles of Association
or Company's nationality or where required by law and
‘Ordinary” in all other cases. The Extraordinary General
Meeting rules by a majority of two-thirds of the expressed
votes, and the Ordinary General Meeting rules by the majority
of expressed votes. General Meetings are convened and
conducted in accordance with French and European law.

Disclosure of threshold crossing

In addition to the thresholds defined by applicable laws and
regulations, pursuant to article10 of the Articles of
Association, all individuals and legal entities, acting alone or in
concert, who acquire, directly or indirectly, taking into account
assimilated securities within the meaning of article L. 233-9 of
the French Commercial Code, a fraction of the share capital
equal to or higher than 2% or, following a shareholding of 2%,
any multiple of 1%, are required to inform the Company, by
registered letter with return receipt requested, within 5 trading
days from the date on which one of these thresholds is
crossed, of the total number of shares, voting rights or
securities giving access to the share capital or voting rights of
the Company held by them. Failure to comply with the above
requirements results in rescission of the voting rights attached
to those shares relating to the unreported fraction at all
General Meetings held during a two-year period following the
date or regularization filing of such notice. Application of this
sanction is subject to a request, mentioned in the minutes of
the General Meeting, by one or more shareholders holding at
least 5% of the Company's share capital or voting rights. The
same information obligation applies, under the same terms
and conditions, each time the fraction of the share capital or
voting rights of a shareholder decreases to less than one of
the above-mentioned thresholds.

Control of the issuer

The Company is not controlled within the meaning of
article L. 233-3 of the French Commercial Code. No provision
in the Articles of Association, nor in any charter or Internal
Rules, may delay, postpone or prevent a takeover or a change
of control of the Company.
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4.1.3.3 Financial statements (articles 37, 38 and 39 of the Articles of Association)

Legal Reserve

5% of the statutory net profit for each year, reduced by prior
losses if any, has to be allocated to the legal reserve fund
before dividends may be paid with respect to that year. Funds
must be allocated until the amount in the legal reserve is
equal to 10% of the share capital, and shall be allocated again
if, for any reason whatsoever, the legal reserve falls below that
threshold.

Approval of dividends

Dividend payments are approved by the General Meeting, in
accordance with articles L. 232-12 to L. 232-18 of the French
Commercial Code. The General Meeting may offer the
shareholders, for all or part of the dividend available for
distribution, an option for cash payments or payments in the
form of new shares of the Company under the terms and
conditions set by law.

Distribution of Company's assets

The General Meeting may decide to distribute assets
recorded on the Company's balance sheet and, in particular,
tradable securities by taking sums from the profits, retained
earnings, reserves or additional paid-in capital.

ALOS  Universal Registration Document 2022 \ 75



4 Corporate Governance

Corporate governance

4.2 Corporate governance

[GRI 2-9l, [GRI 2-10I, [GRI 2-11], [GRI 2-12]

4.2.1
on corporate governance

French legislation and rules published by the financial market
regulatory authorities apply to the Company's corporate
governance.

The Company refers to the Corporate Governance Code of
Listed Companies issued by the AFEP-MEDEF and has
decided to use the Code as a reference in terms of corporate
governance, and to follow it up, through an annual Board
meeting dedicated to these issues.

In that respect, like every year, the Board of Directors met on
December 15, 2022 to perform the annual review of the
implementation by the Company of these governance
principles. Following this meeting, the Board considered that
the Company's governance practices are fully compliant with
the AFEP-MEDEF Code, in its then applicable version, dated
January 2020.

The Boards assessment on the implementation of the
AFEP-MEDEF Code is available in its entirety on Atos' website
at www.atos.net.

The Company already complies with most of the new
recommendations set out in the revised version of the
AFEP-MEDEF Code published in December 2022, which aims
to place CSR strategy, including climate change, at the heart
of the missions of any board of directors. The Board of
Directors met on January 24, 2023, and concluded that after

4.2.2 Management Mode

The statutory governance of the Company was changed to a
system with a Board of Directors in 2009. The offices of
Chairman of the Board and of Chief Executive Officer are
separated since October 31, 2019. This corporate governance
structure is widely recognized as a best practice to ensure a
clear separation between, on the one side, the functions
assigned to the Board of Directors which consist of
determining the orientations of the Company's business and
monitoring their implementation, and the operational and
executive functions assigned to the executive management,
on the other side.

In addition to the separation of offices of Chairman of the
Board and Chief Executive Officer, in compliance with best
governance practices, the following mechanisms apply to
ensure a good balance of powers:

¢ the Board of Directors is composed of 73% of independent
Directors;

¢ the Board has formed four permanent internal Committees,
to help in the decision process, composed at least of a
majority of independent members. On December 1, 2020,
the Board of Directors decided to split the missions
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Compliance with the AFEP-MEDEF Code - Frame of reference

having pioneered this field, and having obtained a favorable
support from its shareholders at the 2021 Annual General
Meeting in the context of a consultative vote on its ambitious
decarbonization strategy, Atos was already meeting the
expectations of the new provisions of the Code well in
advance of their entry into force at the Annual General
Meeting of the Company to be held in 2024.The annual review
by the Board of the results of the Company's CSR strategy
took place on February 28, 2023.

The AFEP-MEDEF Code is available on the AFEP website at
www.afep.com, in the Governance section.

In addition, governance issues are regularly addressed during
Board meetings. The Board has indeed consistently expressed
its willingness to take into account, and sometimes anticipate,
recommendations on the improvement of corporate
governance for listed companies whenever such
recommendations are in line with the interests of the
Company and of its shareholders. This includes the
Company's innovative practice of regularly consulting its
shareholders on the medium-term orientations (most recently,
at the General Meeting on October 27, 2020). Also, Atos was
the first CAC 40 company to enshrine its raison détre in its
Articles of Association on April 30, 2019, thereby anticipating
the entry into force of the PACTE law of May 22, 2019.

previously allocated to the Nomination and Remuneration
Committee between two committees: the Nomination and
Governance Committee and the Remuneration Committee.
The Nomination and Governance Committee was also
entrusted with the regular review of the executive officer's
succession plan;

As part of the study of the strategic project of the Group
presented during the Capital Markets Day on June 14, 2022,
the Board of Directors decided to form a consultative Ad
hoc Committee, composed of a majority of independent
Directors, in charge, inter alia, of providing
recommendations and overseeing the study and
implementation of the project by the management team;

at least twice a year, Directors hold meetings, in the
absence of the senior executive officers, during which they
discuss the Company's affairs and address any relevant
topics;

the Internal Rules of the Board of Directors set forth the
Board's reserved matters which require the Board's prior
authorization as well as the missions of the Chairman of the
Board.



Missions of the Chairman of the Board

The statutory missions of the Chairman of Atos SE's Board of
Directors (as per the Company's Articles of Association and
the Board Internal Rules) are as follows:

¢ the Chairman organizes and directs the work of the Board;

¢ the Chairman convenes the Board meetings, determines
the agenda and chairs the meetings;

e the Chairman oversees the proper functioning of the
Company's bodies and makes sure, in particular, that the
Directors are able to carry out their assignments;

e the Chairman presides over General Meetings of
shareholders and reports on the Board's work to the Annual
General Meeting.

Upon the recommendations of an ad hoc committee
composed of four independent Directors following the
appointment of Bertrand Meunier as Chairman of the Board,
the Board of Directors decided in 2020 to entrust the
Chairman of the Board with the following additional missions,
as reflected in the Board Internal Rules:

e consulting or being consulted and holding discussions with
the Chief Executive Officer on certain significant and
strategic events for the Company;

* representing the Company in its high-level relations with
the public authorities and the Company's strategic
stakeholders, in consultation with the Chief Executive
Officer;

e participating in certain internal meetings with the
Company's managers and teams and, as the case may be,
as well as in certain Board committees;

* maintaining the quality of relations with the shareholders;

e participating in the recruitment process for new Directors
and in the development of the succession plan;

* ensuring the balance of the Board (in addition to its proper
functioning);

e arbitrating potential conflicts of interest.

Limitations on the powers of the Chief Executive
Officer and Deputy Chief Executive Officer

The Board has defined, in its Internal Rules, reserved matters
which require the Board's prior authorization:

e purchase or sale of shareholdings exceeding €100 million;
* purchase or sale of assets exceeding €100 million;

e purchase of assets or shareholdings beyond the Group's
usual activities;

e purchase or sale of real property exceeding €100 million;

e strategic alliance or partnership which may have a
structural impact for the Group;

¢ volume commitment by the Group exceeding €100 million;

e parental company guarantees exceeding the scope of the
delegation granted to the Chief Executive Officer;

° any material transaction not within the scope of the
strategy announced by the Company.

Corporate Governance
Corporate governance

Communication with shareholders

In accordance with the AFEP-MEDEF Code, the Company has
regular direct contacts with its shareholders and investors
throughout the year to understand their expectations and take
them into account.

In that context, the following measures favoring of a smooth
shareholders' dialogue have been implemented:

e Atos regularly communicates its strategy to shareholders.
In June 2022, during its Capital Markets Day, Atos presented
a project to separate into two publicly listed companies to
unlock value and implement an ambitious transformation
plan;

e Atos' shareholders, during their Annual General Meeting

held on April 30, 2019, decided with 99.93% of the votes to

enshrine the Company's raison d'étre in its Articles of

Association;

presentations established for financial reports, investor

days or General Meetings are posted on the website of the

Company;

e the Company is exchanging with its shareholders
throughout the year but has, for many vyears, been
conducting a governance roadshow prior to its Annual
General Meeting.

Senior executive officers' Succession plan

Directors may hold meetings, in the absence of the senior
executive officers, during which they discuss the Company's
affairs, and address, among other subjects, the senior
executive  officers’ succession plan, as per the
recommendation of the AFEP-MEDEF Code.
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4.2.3 The Board of Directors and Executive Management: composition
and organization principles

[GRI 2-9], [GRI 2-10], [GRI 2-11], [GRI 2-12]

4.2.31 Composition of the Board of Directors

Evolution of the composition of the Board of Directors and its Committees

In 2022 and up until the date of publication of this Universal Registration Document, the composition of the Board of Directors and
of its committees was modified as a result of the following events:

Nomination and

Governance Remuneration
Board of Directors Audit Committee Committee Committee CSR Committee  Ad hoc Committe*
Collette Neuville
Cedrik Neike Jean Fleming
Jean Fleming Aminata Niane
(05/18/2022) (05/18/2022)
Rodolphe Elizabeth Colette Neuville
Belmer Lynn Paine Bertrand Meunier Tinkham Lynn Paine
Departure (07/13/2022) (05/18/2022) (07/12/2022) (07/12/2022) (05/18/2022) _
Kat Hopkins
René Proglio Vesela
Astrid Stange Asparuhova René Proglio3
Elizabeth Elizabeth Bertrand Meunier
Tinkham Tinkham Valérie Bernis
(05/18/2022) Elizabeth (05/18/2022) Fares Louis Edouard Philippe
Caroline Ruellan? René Proglio3 Tinkham3 Astrid Stange3  Astrid Stange Vernon Sankey
4
Appointment (07/26/2022) (05/18/2022) (07/12/2022) (07/12/2022) (05/18/2022) (05/18/2022)
Valerie Bernis
Vernon Sankey
Rodolphe
Belmer
Renewal (05/18/2022)

1 As part of the study of the Group's strategic plan presented at the June 14, 2022 Capital Markets Day, the Board of Directors decided to set up an Ad hoc
Committee whose mission, among other things, is to provide recommendations and to oversee the study and implementation of the project by the
management team.

2 Provisional appointment by the Board of Directors on July 26, 2022, to replace Mr. Cedrik Neike, which will be submitted for ratification to the next General
Meeting called to approve the accounts for the year 2022.

3 Chair of the Committee.

4  Following his appointment as a member of the Audit Committee on May 5, 2022, Mr. René Probglio was subsequently appointed by the Board of Directors on
July 12, 2022 as Chairman of that same committee.
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Composition of the Board of Directors

At the date of publication of this Universal Registration Document, the Board of Directors was composed of 14 members as listed below:

MEMBERSHIP IN

PERSONAL INFORMATION EXPERIENCE POSITION ON THE BOARD COMMITTEES 3
Number
g g of other . End of term
) € 8 mandates g o of office
o e 32 inlisted g 2 Date of first ~ Seniority
2 8 Nationality O companies® £ -3 appointment? on Board
Chairman Bertrand MEUNIER 67 M ench/ 25000 o NO 07/03/2008 AGM
British 2024 14 AH
. AGM
Vivek BADRINATH M French 00 1 YES 04/30/201
53 5 4/3 9 2024 3 ce
- AGM
Valérie BERNIS 64 M French 505 1 YES 04/15/2015 2025 8 CSR*,Rem.AH
. AGM
Aminata NIANE 66 F Senegalese 1012 0 NO 05/27/2010
9 57er 2024 12 N/A
. AGM
Lynn PAINE M American 1000 ¢} YES 05/29/201
y! 73 5/29 3 2024 9 N&G
Edouard PHILIPPE 52 F  French 501 0 YES 10/27/2020 AGM NEGAH
Directors 2023 2
RO pene PROGLIO French s AGM
ené F renc 2 YE /18/2022
73 500 05/18/20 2024 © cx 4 AHX
CarolineRUELLAN 54 F  French 1500 0 YES 07/26/2022 /;22"; . N/A
" AGM
Vernon SANKEY M British 1296 o] NO 02/10/200!
73 9 9 2025 14 C 4, N&G, AH
. AGM
Astrid STANGE 56 M German 3900 1 YES 05/18/2022 2024 © Rem*. CSR
. . AGM
Elizabeth TINKHAM 61 F American 00 o] YES 05/18/2022
° 5 2025 O N&G*
Director
representing
the employee Kat HOPKINS 43 F British 407 o] NO 05/18/2022
shareholders AGM
(L225-23 CCom) 2025 O N/A
Vesela , AGM
Employee ASPARUHOVA 40 M Bulgarian 0 0 NO 10/15/2020 2023 2 Rem
Directors
(L225-27-1 CCOM) Fares LOUIS 60 M  French 0 0 NO 04/25/201 AGM
472572019 2023 3 CSR

1 Other mandates exercised in listed companies (outside the Atos Group). Mandates exercised in listed companies belonging to the same group account for
one single mandate.

Date of first appointment on the Board of Directors of Atos.
N&G: Nominations and Governance Committee, Rem: Remuneration Committee, C : Accounting Committee, CSR : CSR Committee, AH: Ad hoc Commitee.
Chair of the Committee

e t O

Vivek Badrinath, René Proglio and Vernon Sankey have sufficient financial and accounting skills by virtue of their educational and career backgrounds for the
purpose of their membership in the Audit Committee.
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Director's biographies

Bertrand MEUNIER

Chairman of the Board of
Directors

Member of the Ad hoc
Committee

Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:
25,000

Date of birth:

March 10, 1956
Nationality:

French, British

Date of first appointment:

February 10, 2009 (Director) -
July 3, 2008 (Member of
Supervisory Board) ratified by
General Meeting of

February 10, 2009

Date of last renewal:
May 12, 2021
Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Chairman of the Board of Directors of Atos SE

Bertrand Meunier is a graduate of the Ecole Polytechnique and of Paris VI University. He joined
PAI Partners in 1982 up until 2010. Bertrand Meunier joined CVC Capital Partners Ltd as a
Managing Partner from 2012 to 2020.

He became Chairman of the Board of Directors of Atos in November 2019.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five years
December 31, 2022 Within the Atos Group

Within the Atos Group None

None Outside the Atos Group

Outside the Atos Group France:

France: « Director: Parex, Vedici, Elsan Holding,

None Linxens, Suez™

Abroad: Abroad: . .

None * Managing Partner: CVC Capital Partners Ltd

(United Kingdom)

* Director: Continental Foods (Belgium), CVC
Capital Partners (Luxembourg), CVC
Group Ltd (Luxembourg), PDC Brands (USA)

~ Listed company
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Vesela ASPARUHOVA

Employee Director

Member of the
Remuneration Committee

Professional address:

2 Donka Ushlinova str,
Garitage Park, building 1, floor
3, 1766 Sofia, Bulgaria

Number of shares:

(0]

Date of birth:

September 22, 1982
Nationality:

Bulgarian

Date of first appointment:
QOctober 15, 2020

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Service Delivery Manager (Bulgaria)

Corporate Governance
Corporate governance

Vesela Asparuhova is a graduate of the Technical University of Sofia where she received an MSc
in Engineering in Communication Technology. She has post-graduate qualifications in Global
Service Management from ESCP Europe Business School and Leadership in the Digital Age from

Harvard Business Publishing.

In 2021, Vesela was awarded a certificate in Company Direction from the UK Institute of Directors.

Vesela Asparuhova has 17 years of experience in the IT industry in leadership positions and
customer executive roles focusing on excellence in delivery of complex end-to-end solutions and

operating performance.

She started her professional career with Siemens in 2006, where she co-led the set-up and
development of GDCs in Eastern Europe. Subsequently she worked for the Global Solution
Design business unit of Siemens Enterprise Communications. Since 2012 Vesela has been a
Service Delivery Manager with Atos Bulgaria. Vesela Asparuhova was a member of the
Company's Council for 3 years and in 2020 she was elected to serve as an Employee Director on

the Atos SE Board of Directors.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
None

Abroad:
None

Other positions held during the last five
years

Within the Atos Group

France:

None

Abroad:

* Member of the Expert Community
* Member of the Company Council of Atos SE
Outside the Atos Group

France:

None

Abroad:

* Member of CCl France Bulgaria
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Vivek BADRINATH"

Member of the Audit
Committee

Professional address:

Vantage Towers GmbH,
Prinzenallee 11-13, D-40549
Dusseldorf

Amtsgericht Dusseldorf, HRB
85940

Number of shares:
500

Date of birth:

June 27,1969
Nationality:

French

Date of first appointment:
April 30, 2019

Date of last renewal:
May 12, 2021

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Chairman of the Management Board of Vantage Towers AG

Vivek Badrinath holds Engineering degrees from the Ecole Polytechnique and the Ecole
Nationale Supeérieure des Telecommunications (ENST) and also holds a post-graduate degree in
stochastic modeling and statistics from Paris-Sud University.

He started his career in 1992 at the French Ministry of Industry.

Vivek Badrinath joined Vodafone's Executive Committee as CEO of Africa, Middle East, Asia and
Pacific in October 2016. He oversees Vodafone's operations in the Vodacom Group, in India,
Australia, Egypt, Ghana, Kenya and New Zealand. He was also Interim CEO of Vodafone Business
in 2019.

In 1996, he joined Orange in the Group's Long Distance Networks department before becoming
CEO of Thomson India in 2000. He returned to Orange in 2004 as Chief Technical Officer of the
mobile division and was appointed to the Group's Executive Committee in 2009 as Director of the
networks and operators division. Between April 2010 and April 2012, Vivek Badrinath was CEO of
Orange Business Services before being appointed Deputy CEO in charge of Innovation,
Marketing and Technologies on May 1, 2013. He was Deputy Chief Executive Officer, Marketing,
Digital Solutions, Distribution and Information Systems for AccorHotels between March 2014 and
October 2016. He joined the Vodafone Group in 2016 and was CEO of Vodafone Towers Europe
until March 2020. Since March 2020, he chairs the Management Board of Vantage Towers.

Vivek Badrinath is a Chevalier in the French Ordre national du mérite (National Order of Merit) and
in the French Légion d'honneur.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

None None

Outside the Atos Group Outside the Atos Group

France: * Director: Accor

None * Director: Vodafone Qatar, Vodacom™ (South
Abroad: Africa), Vodafone Idea Limited" (India),

Safaricom™ (Kenya), Vodafone Hutchison

Australia (Joint-Venture with Hutchison

Whampoa in Australia), Vodafone Egypt™
* CEO: Vodafone Towers Europe

(all mandates relating to his main function at
Vodafone)

* Chairman of the Management Board of
Vantage Towers AG™ (Germany)
* Director of Vantage Towers Greece (Greece)

" Independent Director
" Listed company
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Valérie BERNIS®

Chairman of the CSR
Committee

Member of the
Remuneration Committee

Member of the Ad hoc
Committee

Professional address:

River Ouest - 80 quai Voltaire
95870 Bezons, France

Number of shares:

505

Date of birth:

December 9, 1058
Nationality:

French

Date of first appointment:

April 15, 2015, ratified by
Annual General Meeting held
on May 28, 2015

Date of last renewal:
May 18, 2022
Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Company Director

Valérie Bernis is a graduate of the Institut Supérieur de Gestion and Université des Sciences

Economiques in Limoges.

In 1996, after 2 years spent as Communication and Press Advisor to the Prime Minister, she joined
Compagnie de Suez as Executive Vice-President - Communications, and then in 1999, she
became Executive Vice-President Financial and Corporate Communications and sustainable
development. During the same period, she served for 5 years as Chairman and CEO of Paris

Premiere, a French TV channel.

Valérie Bernis is currently a Member of the Board of Directors of France Telévisions and

Lagardere SA.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:

° Member of the Board of Directors: France
Television (also Chairman of the CSR
Committee, member of the Strategic
Committee and Commitments Committee)

* Member of the Board of Directors:
Lagardere SA™ (formerly Lagardere SCA)
(also member of the Audit Committee and Ad
hoc Committee)

* General Secretary of Board of Directors:
AROP (Opera de Paris)

* Board Member: Fondation contre Alzheimer

Abroad:

* Independent member of the Board of
Directors™" and member of Nomination
Committee, Audit Committee and CSR
Committee: l'Occitane International SA
(Luxemburg)™”

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Member of the Supervisory Board: Euro
Disney SCA™
* Member of the Board of Directors: Suez SA™

* Independent Director
** Listed company
" Term expired on January 1, 2023
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Katrina (Kat) HOPKINS

Director representing the
employee shareholders

Professional address:

RG41 5TS Winnesh Triangle
1020 Eskdale Road
United-Kingdom

Number of shares:

407

Date of birth:

June 18, 1979

Nationality:

British

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Atos Vice President, Group Head Talent and Career Management, Learning & Development at
Atos International (UK)

Katrina Hopkins is Vice President of Atos and Group Head of Talent, Career and Learning at Atos
International. Ms. Hopkins is a Human Resources Manager with over 20 years of experience.

She has been with Atos since 2011 and joined the Group as part of Atos' acquisition of Siemens IT
Solutions & Services. She has held various roles within the Human Resources department, both
regionally and globally. She is currently responsible for talent development, performance and
learning within the Atos Group with a focus on leadership, mentoring, career management,
diversity and mandatory training, including diversity.

Ms. Hopkins holds a BSc (with Honors), in Psychology and is a Fellow of the Chartered Institute of
Personnel and Development.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five
December 31, 2022 years

Within the Atos Group Within the Atos Group

Member of the Supervisory Board of the Atos | None
Stock Plan Employee Mutual Fund (FCPE) since

2022 Outside the Atos Group
Outside the Atos Group None
None

Farés LOUIS

Employee Director

Member of the CSR
Committee

Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:

0]

Date of birth:

May 23, 1962

Nationality:

French

Date of first appointment:
April 25, 2019

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Business Developer Cyber Security Products

Fares Louis joined Bull in 1991 as commercial engineer. He then held several positions as Account
Manager for large accounts located in France, manager of Bull subsidiary located in the Middle
East, and in the development of international offers. Currently, he is a business developer for
security products in Middle East & Africa within the Big Data and Cybersecurity service line.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

None * Trade Union representative

Outside the Atos Group * Employee representative on the Company

premises located in Les Clayes-sous-Bois
* European Committee Bull
* Bull Work's council
Outside the Atos Group

* French Labor Court judge (Conseiller
Prud’homal)

* Trade Union defender

* Member of the CFDT corporate body/
Symetal Francilien None
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Aminata NIANE

Director
Professional address:

BP 29495 - DAKAR, Senegal
Number of shares:

1,012

Date of birth:

December 9, 1956
Nationality:

Senegalese

Date of first appointment:
May 27, 2010

Date of last renewal:

May 12, 2021

Term expires on:

Annual General Meeting ruling

on the accounts of the 2023
financial year

Corporate Governance
Corporate governance

Biography - Professional Experience

International Consultant

Aminata Niane holds an Engineering Degree in Science and Technology of Food Industries
(Montpellier, France) and a Master in Business Administration (Birmingham, UK).

Then she started her career in 1983 as an engineer in big Senegalese companies in the
food-processing sector (SIPL and SONACOS).

This experience continued in 1987 in the Senegalese administration (Ministry of Commerce,
Senegalese Institute for Standardization), then in 1991 in the first structures supporting the private
sector, financed by the French Cooperation and the World Bank (Support Unit to the Business
Environment and Private Sector Foundation).

Finally, after several years of entrepreneurial experience in strategy consulting, she was
appointed in 2000 Managing Director of APIX, National Agency for Investment Promotion and
Major Projects. She handled the creation and the management until May 2012. Then, she was
Special Advisor of the President of the Republic of Senegal until May 2013.

Today she is International Consultant, after being with the African Development Bank, Lead
Advisor-Office of the Vice-President Infrastructure, Private Sector and Regional Integration, and
Manager for the return of the Bank to its registered offices in Abidjan.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
None

Abroad:

* Director: Groupe Envol Immobilier Senegal
(Senegal), Banque Atlantique Senegal
(Senegal)

» Chairman of the association “Social Change
Factory"

Other positions held during the last five
years

None
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Lynn PAINE*

Member of the Nomination
and Governance
Committee

Professional address:
Harvard Business School,
Soldiers Field Road,
Boston, Massachusetts 02163
Number of shares:

1,000

Date of birth:

July 17, 1949

Nationality:

American

Date of first appointment:
May 29, 2013

Date of last renewal:

May 12, 2021

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Baker Foundation Professor, John G. McLean Professor of Business Administration, Emerita

Lynn Paine is Baker Foundation Professor and John G. McLean Professor of Business
Administration, Emerita. She previously served as Senior Associate Dean for International
Development, and prior to that, as Senior Associate Dean for Faculty Development at Harvard
Business School. She is former chair of the School's general management unit and a specialist in
corporate governance. An American with worldwide recognition, she currently teaches corporate
governance in both the MBA and executive programs.

She co-founded and chaired the “Leadership and Corporate Accountability” required course,
which she has taught in the MBA program as well as the Advanced Management Program. Ms.
Paine's research, teaching, and publications have addressed matters of corporate social
responsibility and sustainability. For example, her publications include “Sustainability in the
Boardroom" (Harvard Business Review, 2014), and Value Shift: Why Companies Must Merge Social
and Financial Imperatives to Achieve Superior Performance (McGraw Hill, 2003), which was
named one of that year's best business books by Library Journal.

Ms. Paine has also taught in numerous other executive programs including the Senior Executive
Program for China, the Senior Executive Program for Africa, and the Leading Global Business,
and, currently, Making Corporate Boards more Effective, Women on Boards and Preparing to Be a

Corporate Director.

In addition to providing executive education and consulting services to numerous firms, she has
served on a variety of Advisory Boards and panels. In particular, she was a member of the
Conference Board Commission on Public Trust and Private enterprise and the Conference
Board's Task Force on Executive Compensation. She also served on the Academic Advisory
Council of the Hills Program on Governance at the Center for Strategic and International Studies
(CSIS), in Washington, D.C.; on the Governing Board of the Center for Audit Quality in Washington
D.C.; and the Advisory Board of the Conference Board's Governance Center in New York. She was
a Director of RiskMetrics Group (NYSE) prior to the Company's merger with MSCI.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
France:

None

Abroad:

* International Advisory Council, FDC
(Fundagao Dom Cambral), Belo Horizonte
(Brazil)

Other positions held during the last five
years

Within the Atos Group

None

Outside the Atos Group

* Senior Associate Dean, Harvard Business
School, Boston, Massachusetts (USA)

* Senior Advisor to Independent Monitor for
Volkswagen AG™ (Germany)

* Global Advisory Council, Novonor S.A.
(formerly Odebrecht S.A), Sao Paulo (Brazil)

" Independent Director
" Listed company
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Edouard PHILIPPE*

Member of the Nomination
and Governance
Committee

Member of the Ad hoc
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

501

Date of birth:

November 28, 1970
Nationality:

French

Date of first appointment:
October 27, 2020

Term expires on:

Annual General Meeting ruling
on the accounts of the 2022
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Mayor of Le Havre, former Prime Minister

Edouard Philippe is former Prime Minister, head of the French government from May 15, 2017 to
July 3, 2020. He was re-elected Mayor of Le Havre at the municipal elections of June 2020. In
October 2021, he founded the center-right political party “Horizons".

Edouard Philippe is a graduate of the Institut détudes politiques de Paris and then of the Ecole

nationale dadministration (ENA).

After graduating from ENA in 1997, Edouard Philippe became a member of the Conseil dEtat

assigned to the litigation section.

In 2004, he became an attorney with Debevoise & Plimpton, in charge of public law matters.
Edouard Philippe joined Areva in 2007 as Director of Public Affairs (2007-2010).

After holding several local offices, he was elected Mayor of Le Havre and President of the Le
Havre Metropolitan Community in 2010 and 2014. He was elected Member of the Parliament in

2012 and until 2017.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None
Outside the Atos Group

France:
(Most mandates are related to his functions of
Mayor of Le Havre and of President of the
urban community Le Havre Seine Métropole)

* Mayor of Le Havre

* President of the Urban Community Le Havre
Seine Métropole

* Member of the Supervisory Board of Le Havre
Grand port maritime

* Chairman of the Supervisory Board of
Directors of the Hospital group of Le Havre

* President of the Social Action Center of Le
Havre

* President of the EPCC, Le Volcan - Scene
Nationale

* President of the Association Le Havre Seine
Developpement

* President of the Urban Planning Agency of
the Le Havre region and of the Seine estuary

* President of the Association Internationale des
Villes Portuaires (AIVP)

* President of the political party “Horizons"

Abroad:

None

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Prime Minister from (France

* Member of the Board of Directors of the
International Association of the Cities and
Ports

* Member of the Board of Directors of the
public land-management institution of
Normandie

* Member of the Board of Directors of the
Sociéeté Herouvillaise d'économie mixte pour
[’Aménagement

* Independent Director
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René PROGLIO”

Chairman of the Audit
Committee

Chairman of the Ad hoc
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

500

Date of birth:

June 29, 1949

Nationality:

French

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Partner in the Strategic Advisory Group at PJT Partners.

Rene Proglio is a graduate of French business school HEC and holds a Chartered Accountant
Diploma. Mr. Proglio is a partner in the Strategic Advisory Group of PJT Partners. With more than
30 years of experience in the M&A market, Mr. Proglio brings a strategic vision as well as leading
financial expertise to companies. Mr. Proglio joined PJT Partners in September 2021. He was
previously at Morgan Stanley, where he served as Vice President and Head of the French market.
Mr. Proglio joined Morgan Stanley in 2003 as a Managing Director in the Investment Banking
group and led the advisory business in Paris before taking overall responsibility for the French

business.

He began his career at Arthur Andersen in the Audit and Consulting groups, where he served as a
partner for 20 years and held various management positions.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group

None

Outside the Atos Group

France:

* Partner at PJT Partners™

* Censor at Tinubu Square SA (France)
Abroad:

e Director of Photo-Me
(United-Kingdom)

International

Plc™

Other positions held during the last five
years

Within the Atos Group
None
Outside the Atos Group

* Vice Chairman and Managing Director at
Morgan Stanley™”

* Independent Director.
" Listed company
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Caroline RUELLAN"*

Director Biography - Professional Experience

Professional address:

Consultant
River Ouest 80 Quai Voltaire Caroline Ruellan has over twenty-five years of experience in corporate law and corporate
95870 Bezons France governance. She began her career as a lecturer at the University of Picardie Jules Verne and then

at the Ecole des Mines de Paris, where she taught business law for more than fifteen years. She

Number of shares: then joined the AIG Group, the world leader in financial risk insurance, from 2007 to 2013, as Head
1500 of Claims for Europe before being appointed Head of Innovation and Institutional Relations.
Date of birth: Caroline Ruellan is the CEO and founder of SONJ Conseil, an independent consulting firm that

assists French and international companies in matters of exercise of power, governance,

August 13, 1967 shareholder relations and activism.

:&;trz:allty. She also closely follows the development of many companies in Europe as well as the
implementation of their governance. Indeed, since 2016, she has been chairing and running the

Date of first appointment: Cercle des Administrateurs. She is also an independent director of ADAM (Association for the

July 26, 2022, to replace Cedrik Defense of Minority Shareholders), a member of the of the Retail Investors Consultative

NEIKE, and which will be Commission of the French Financial Markets Authority (AMF), and a member of the Supervisory

submitted to the next ordinary  Board of Ardian France since 2019.
general meeting for ratification

Term expires on: Directorships and positions

Annual General Meeting ruling

on the accounts of the 2022 Other Directorships and positions as at Other positions held during the last five

financial year December 31, 2022 years
Within the Atos Group Within the Atos Group
None None
Outside the Atos Group Outside the Atos Group
France: None

e CEO of SONJ Conseil

e Member of the supervisory board of Ardian
France

e Chair of the Cercle des Administrateurs
¢ Independent director of ADAM
e Director of the Institut Aspen France

e Member of the Retail Investors Consultative
Commission of the French Financial Markets
Authority (AMF)

Abroad:

None

" Independent Director
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Vernon SANKEY

Member of the Audit
Committee

Member of the Nomination
and Governance
Committee

Member of the Ad hoc
Committee

Professional address:

51 Walnut Court, St Mary's
Gate, London W85UB, UK

Number of shares:

1,296

Date of birth:

May 9, 1949

Nationality:

British

Date of first appointment:

February 10, 2009 (Director) -
December 16, 2005 (Member
of Supervisory Board) ratified
by General Meeting of May 23,
2006

Date of last renewal:

May 18, 2022

Term expires on:

AGM ruling on the accounts of
the 2024 financial year

Biography - Professional Experience

Officer in companies

Vernon Sankey graduated from Oriel College, Oxford University (United Kingdom).

He joined Reckitt and Colman plc in 1971, and became Chief Executive Officer in Denmark,
France, the USA and in Great Britain. He was Group Chief Executive Officer in the United-Kingdom

in the period 1992-1999.

Since then, he has held several non-executive positions as Chairman or Board member in several
major international companies such as Pearson plc, Zurich Insurance AG, Taylor WWoodrow plc,
Thomson Travel plc, Gala plc, Photo-Me plc, Firmenich SA, etc. and was a founder member of the
Management Board of the FSA (Food Standards Agency) UK.

As member of the Board of the UK government's FSA the main Board of major international and
national companies, he has been involved in many matters, pertaining to corporate social
responsibility including governance, equality, inclusion, sustainability and probity.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
None

Other positions held during the last five
years

Within the Atos Group
None

Outside the Atos Group
None
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Astrid STANGE"

Chair of the Remuneration
Committee

Member of the CSR
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

3.900

Date of birth:

December 27, 1965
Nationality:

German

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2023
financial year

Biography - Professional Experience

Corporate Governance
Corporate governance

Former COO at AXA and former Senior Partner and Managing Director at BCG

Astrid Stange started her executive career at Bertelsmann Buch AG as head of direct marketing in
1995. She became Senior Partner and Managing Director of the Boston Consulting Group where
she started in 1098 as a member of the Global Insurance Practice. From 2008 to 2013, she led
BCG's Insurance practice in Germany and then became Global Sector Leader for Life Insurance.
Ms. Astrid Stange joined AXA in 2014 as member of the Executive Board of AXA Konzern AG
(Germany), in charge of strategy, human resources, organization and client management. In
December 2017, Ms. Stange was appointed Chief Operating Officer (COO) of AXA and member of
the Management Committee of AXA SA. As COO, she led a major transformation of the company
regarding technology and data. In 2018, she also took the operational responsibility for the new
built unit AXA Group Operations which delivers infrastructure and application services, security,
emerging technologies, but also BPO and procurement services to AXA Group. In August 2022,
Ms. Stange became CEO of ELEMENT Insurance AG (Germany), a leading European digital

full-service B2B2X insurance platform.

Astrid Stange studied economics at the Ruhr University in Bochum. In 1993, she obtained a
doctorate from the Department of Economics of the Technische Universitat Braunschweig.

Directorships and positions

Other Directorships and positions as at
December 31, 2022

Within the Atos Group
None

Outside the Atos Group
None

Abroad:

* Member of the Supervisory Board at
Deutsche Lufhansa AG™ (Germany)

* CEO ELEMENT Insurance AG (Germany)

Other positions held during the last five
years

Within the Atos Group

None

Outside the Atos Group

» Chief Operating Officer and member of the
Executive Committee: AXA™ (France),

* CEO AXA Group Operations SAS (France),

* Chairman of the Board,
AXA Group Operations SAS (France),

* Member of the Supervisory Board, Financial
Controller, GIE AXA (France),

* Independent director

* Listed company
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Elizabeth TINKHAM"

Chair of the Nomination
and Governance
Committee

Professional address:

River Ouest 80 Quai Voltaire
05870 Bezons France

Number of shares:

500

Date of birth:

November 5, 1961
Nationality:

American

Date of first appointment:
May 18, 2022

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Former Senior Managing Director and Global Client Account Lead for Microsoft Account in
Accenture Ltd

Elizabeth Tinkham was a Senior Managing Director and member of the Global Executive
Committee at Accenture plc™, where she held a variety of client facing and executive positions.
She was the global account lead for Microsoft, responsible for driving account growth as well as
the technology partnership between Microsoft and Accenture. Prior to heading the Microsoft
account, Ms. Tinkham led Accenture's Global and North American Management Consulting
practice for the Communications, Media and Technology (CMT) verticals. Her responsibilities
included revenue growth, M&A activity and chairing the CMT Investment Board.

Ms. Tinkham now advises innovative, growth-focused companies on the challenges and
opportunities inherent to shifting to digital technologies. She also advises the state of
Washington on educational and equity issues through her role as chairman of Washington Stem,
a non-profit organization.

Ms. Tinkham teaches classes in management consulting and in nonprofit board management at
the University of Washington's Foster School of Business.

Ms. Tinkham graduated from Ohio State University with a degree in aeronautical and
astronautical engineering.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group
None None

Outside the Atos Group Outside the Atos Group
None None

Abroad:

* Director: Headspin (United States)

e Director: Particle (United States)

* Director: Athena Alliance (United States)

* Board Member, Washington STEM
(United-States)

* Affiliate Lecturer, University of Washington,
Foster School of Business (United States)

* Independent director

" Listed company
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Diversity policy at Board level

The Board of Directors meeting held on December 15, 2022,
upon recommendation of the Nomination and Governance
Committee, examined the composition of the Board of
Directors and approved the diversity policy applicable at
Board level.

In that respect, after carefully analyzing the Board's
membership with respect to such criteria as age, gender,
skills, professional experience, nationality and independence,
and in light of the evolution of the Board composition over the
past recent years, it set the following objectives:

e age of Directors: On December 15, 2022, Directors' age
ranged from 40 to 73 with an average of 59.6 years old
compared to 59.5 in 2021. The Board considered that the
age average was satisfactory and decided to closely
monitor the limit of one third exceeding 70 years old set in
the Articles of Association;

e gender diversity: On December 15, 2022, the Board of
Directors was composed of 57.1% women Directors (8 out of
14) @, The Board acknowledged that the ratio is satisfactory
and significantly above the legal requirement;

4.2.3.2 General Management

In the contexte of the study of a project for the separation of
Atos' legacy activities (Tech Foundations), on the one hand,
and its Digital, Big Data and Cybersecurity activities, on the
other hand, through two independent listed companies, the
Board of Directors approved on June 13, 2022 the
appointment of two new Deputy Chief Executive Officers with
effect from June 14, 2022.

Nourdine Bihmane was appointed Deputy CEO in charge of
Tech Foundations while Philippe Oliva was appointed Deputy
CEO in charge of the Digital, Big Data and Cybersecurity
perimeter regrouped under a designated SpinCo.

Corporate Governance
Corporate governance

e diversity of skills and professional experience: The Board
acknowledged that (i) the diversity of skills is well reflected in
the variety of profiles of Board members who gather extensive
experiences in technology, finance, govermnance, CSR/
employee/HR. The composition of the Board was renewed in
2022 to support the transformation project, with four new
independent members, strengthening skills in technology,
finance and governance. The Board acknowledged that the
diversity of skills and experience is satisfactory;

e diversity of nationalities: On December 15, 2022, the
proportion of Directors of non-French nationality reached
50%, in line with the Group's international dimension.
Consequently, the Board considered that the ratio was
highly satisfactory and could be maintained to stay in line
with the Group's international dimension;

e directors’ independence: On December 15, 2022, the ratio
of independent Directors was 73%. The Board
acknowledged that the current ratio is satisfactory and
contemplated to maintain high the ratio of independent
Directors above the AFEP MEDEF recommendations.

Furthermore, this contemplated separation would lead to a
reorganization of the Atos group resulting in a significant
reduction in the scope of the functions and a redefinition of
the mission of the Atos Chief Executive Officer.

Acknowledging this evolution, Rodolphe Belmer, former CEO,
decided to resign from his position as CEO of the Company, as
of September 30, 2022, at the latest, so as to allow time to
ensure the orderly transition of the Group's governance with
the two newly appointed Deputy CEOs.

Following Rodolphe Belmer's effective departure from the
Group on July 13, 2022, the Board of Directors decided to
appoint Nourdine Bihmane as CEO and to renew Philippe
Oliva as Deputy CEO.

1) 54.6% (6 out of 11) pursuant to the legal ratio. In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code,
the Director representing the Employee shareholders and the Employee Directors are not taken into account to determine the ratio of gender diversity

on the Board of Directors.
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Senior executive officers’ biographies

Nourdine BIHMANE

Chief Executive Officer
Professional address:

River Ouest - 80 quai Voltaire
05870 Bezons, France

Number of shares:

8,798

Date of birth:

February 10, 1977
Nationality:

French

Date of first appointment:

June 14, 2022 (as Deputy CEO)
and July 13, 2022 (as CEO)

Term expires on:

Annual General Meeting ruling
on the accounts of the 2024
financial year

Biography - Professional Experience

Group CEO and co-CEO in charge of Tech Foundations

Nourdine Bihmane brings over 20 years of proven tech expertise, driving change management,
growth and P&L performance. Nourdine served in several global management roles across
Europe, North America, and emerging markets and drove successful transformation and
turnaround programs for the Atos Group. He was most recently Executive Vice President, Head of
Global Delivery, and CEO of Growing Markets. He has extensive commercial and operational
knowledge of Atos, especially in the fields of managed services and decarbonization.

Nourdine Bihmane was appointed on June 14, 2022 Deputy CEO in charge of Tech Foundations, a
leading business in managed infrastructure services, digital workplace and professional services.
Following the departure of the former CEO, Nourdine Bihmane was appointed CEO of Atos SE as
from July 13, 2022.

Nourdine graduated from the University Pierre et Marie Curie in Paris in engineering and has
attended the engineering courses of the Conservatoire National des Arts et Métiers. He also
obtained a certification from INSEAD on "Leadership in digital transformation”.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years

Within the Atos Group Within the Atos Group

France: France:

e Chief Executive Officer of Atos Meda e Chief Executive Officer of EcoAct SAS
Abroad: e Deputy Chief Executive Officer of Atos SE

* Member of the Supervisory Board of Atos Abroad:
Nedertand B.V. (Netherlands) * Director of EcoAct, Inc (USA)

e Manager of EcoAct Iberia SL (Spain) Outside the Atos Group

Director of Unify Holdings B.V. (Netherlands), | \one
Atos Saudi LLC (Saudi Arabia), Climate Pal
Ltd (Kenya), Carbon Clear Limited
(United-Kingdom),

Outside the Atos Group
None
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Philippe OLIVA

Corporate Governance
Corporate governance

Deputy Chief Executive

Officer
Professional address:

River Ouest - 80 quai Voltaire

95870 Bezons, France
Number of shares:

0

Date of birth:

July 30, 1972
Nationality:

French

Date of appointment:
June 14, 2022

Term expires on:

Date of realization of the
separation project

Biography - Professional Experience

Group Deputy CEO and co-CEO in charge of Digital, Big Data and Cybersecurity

Philippe Oliva is capitalizing on a strong international experience in the digital sector, having
spent almost 20 years at IBM where he has notably served as Vice President for Integrated
Technologies, then Cloud Services and Hybrid Services in North America. Philippe joins Atos
from Eutelsat where he has been Chief Commercial Officer for the past four years.

Philippe Oliva joined Atos in April 2022 as Chief Commercial Officer and was appointed on June
14, 2022 as Deputy CEO in charge of the Digital, Big Data and Cybersecurity perimeter (to form
the newly named SpinCo), a leading business in the digital transformation, big data and
cybersecurity markets, delivering high growth and high margins.

Philippe Oliva is a graduate of the Ecole Supeérieure des Ingenieurs Commerciaux.

Directorships and positions

Other Directorships and positions as at Other positions held during the last five

December 31, 2022 years
Within the Atos Group Within the Atos Group
None None
Outside the Atos Group Outside the Atos Group
None France:
Abroad e Chief Commercial Officer at Eutelsat” (until
None April 2022)
Abroad:
None

" Listed company
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4.2.3.3 Directors’ independence

Definition of an independent Director

As per the AFEP-MEDEF Code

The AFEP-MEDEF Code defines as independent, a Director when “he or she has no relationship of any kind whatsoever with the
corporation, its group or its management that may interfere with his or her freedom of judgment”. The AFEP-MEDEF Code, adopted
by the Board as reference code, also provides for a certain number of criteria that must be reviewed in order to determine the
independence of a Director:

Criterion 1 Not to be and not to have been within the previous five years:
* an employee or executive officer of the corporation;
* an employee, executive officer or Director of a company consolidated within the corporation;
* an employee, executive officer or Director of the Company's parent company or a company consolidated
within this parent company.

Criterion 2 Not to be an executive officer of a company in which the Corporation holds a Directorship, directly or
indirectly, or in which an employee appointed as such or an executive officer of the corporation (currently in
office or having held such office within the last five years) holds a Directorship.

Criterion 3 Not to be a customer, supplier, commercial banker, investment banker or consultant:
* that is significant to the corporation or its group;
* or for which the corporation or its group represents a significant portion of its activities.

The evaluation of the significance or otherwise of the relationship with the Company or its group must be
debated by the Board and the quantitative and qualitative criteria that led to this evaluation (continuity,
economic dependence, exclusivity, etc) must be explicitly stated in the report on corporate governance.

Criterion 4 Not to be related by close family ties to a Corporate Officer

Criterion 5 Not to have been an auditor of the corporation within the previous 5 years.

Criterion 6 Not to have been a Director of the corporation for more than 12 years. Loss of the status of independent
Director occurs on the date of the 121" anniversary.

Criterion 7 A non-executive officer cannot be considered independent if they receive a variable compensation in cash or
in the form of securities or any compensation linked to the performance of the corporation or Group.

Criterion 8 Directors representing major shareholders of the corporation or its parent company may be considered
independent, provided these shareholders do not take part in the control of the corporation. Nevertheless,
beyond a 10% threshold in capital or voting rights, the Board of Directors, upon a report from the Nomination
Committee, should systematically review the qualification of a Director as independent in the light of the
composition of the corporation's share capital and the existence of a potential conflict of interest.

*  As recommended by the AFEP-MEDEF Code, as part of the assessment of how significant the relationship with the Company or its Group is (Criterion 3),
the Board of Directors, on the recommendation of the Nomination and Governance Committee, retained the same criteria as those used in the previous
year:

- a quantitative criterion, being the consolidated turnover of 1% performed by the Company with a group within which an Atos Director exercises a function
and/or holds a mandate. This criterion was set on the basis of the specificities of the Atos Group activity, in particular the rigorous procedures related to
answers to bidding processes;

- qualitative criteria, i.e.: (i) the duration and continuity of the business relationship (seniority of the relationship or impact of potential contract renewals..),

(i) the importance or intensity of the relationship (potential economic dependency), and (iii) the structure of the relationship (Director free of any interest..).
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Corporate Governance
Corporate governance

The detailed assessment of the Directors' independence carried out on December 15, 2022, and based on the above-mentioned

criteria is reproduced in the table below:

Bertrand Vesela Vivek Valérie Kat Farés Aminata Lynn Edouard René Caroline Astrid Elizabeth Vernon

Meunier Asparuhova Badrinath Bernis Hopkins Louis Niane Paine Philippe Proglio Ruellan Stange Tinkham Sankey
Criterion 1 v 3 v v x % v v v v v v v v
Criterion 2 v v v v v v v v v v v v v v
Criterion 3 v v v v v v v v v v v v v v
Criterion 4 v v v v v v v v v v v v v v
Criterion 5 v v v v v v v v v v v v v v
Criterion 6 v v v v v ® v v v v v v 3
Criterion 7 v v v v v v v v v v v v v v
Criterion 8 v v v v v v v v v v v v v v
Independence NO NO YES YES NO NO NO YES YES YES YES YES YES NO

In this table, v/ represents an independence criteron that is satisfied and % represents an independence criterion that is not satisfied.

On December 15, 2022, the Board of Directors reviewed the independence of each of its members on the basis of the criteria
mentioned above and acknowledged that 73% of its Directors could be considered independent:

6 Directors were not
considered as independent

* Mr. Bertrand Meunier, Ms. Aminata Niane and Mr. Vernon Sankey as they have been
serving on the Board for more than 12 years.

* Ms. Vesela Asparuhova, Ms. Kat Hopkins and Mr. Fares Louis by virtue of their
capacity as employees of a subsidiary of the Company”.

8 Directors were considered as
independent

* Ms. Lynn Paine, Mr. René Proglio and Ms Elizabeth Tinkham were considered as
independent in the absence of any element falling within the criteria.

* 5 Directors, performing mandates or functions in corporations having business
relationships with the Company could nevertheless be considered as independent,
considering the low turnover, below the threshold of 1% set by the Board, achieved
by Atos with all these corporations: Mr. Vivek Badrinath, Ms. Valerie Bernis,

Mr. Edouard Philippe, Ms. Caroline Ruellan and Ms. Astrid Stange.

" As per article 9.3 of the AFEP-MEDEF Code, the Directors representing the employee shareholders and the Employee Directors are not taken into

account for the ratios of independent Directors.

4.2.3.4 Employee’s participation at Board level

The Board includes a Director representing the employee
shareholders, appointed by the General Meeting. The
appointment of such Director was voluntarily submitted to the
General Meeting in 2013, 2017 and in 2020, and was submitted
on a mandatory basis, to the 2022 Annual General Meeting
considering that the employee stock ownerships had
exceeded 3% of the Company's share capital as of December
31, 2021

The Board also comprises two Employee Directors within the
meaning of article L. 225-27-1 of the French Commercial Code,
appointed as per the procedure set forth in the Articles of
Association. In accordance with the PACTE law, the Company
submitted to the 2020 Annual General Meeting an
amendment to the Articles of Association to lower the
threshold from 12 to 8 Directors composing the Board for the
required appointment of a second Employee Director.
Following this amendment, a second Employee Director was
appointed and joined the Board of Directors on October 21,
2020.

Directors representing the employee shareholders and the
Employee Directors are expressly designated as members of
the Board in the Board Internal Rules. In that respect, they fully
participate in the meetings and deliberations of the Board.
They have the same rights and obligations as any other
Directors, in particular of confidentiality, save for the obligation
to hold at least 500 shares of the Company.

Pursuant to an agreement dated December 14, 2012, the
Company has implemented a scheme of participation of
employees through the creation of the European Company
Council of Atos SE and the designation, among the members
of this council, or within Atos’ employees, of a Participative
Committee composed of up to four persons, which meets
with members of the Board of Directors and discusses on
topics on the agenda of Atos SE's Board meetings. Once a
year, the Participative Committee is invited to a plenary
meeting of the Board of Directors corresponding to the
session on the review of compliance practices of the
Company with rules of corporate governance.
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4.2.3.5 Directors’ training

As per the AFEP-MEDEF Code, upon the appointment of a
new Director, various sessions are offered with the main group
executives on the Group's business, organization, governance,
innovation and CSR practises. Newly appointed Directors are
provided with the Company's governance documentation
(including the Articles of Association, the Board Internal Rules
and the Director Charter) and received a specific training
focusing on corporate governance and stock exchange
regulations. Most recently, the induction program included
presentations by the members of the senior executive
management of the fundamentals of Atos and of its three
business lines, trainings on the CSR and decarbonization
activities, the ongoing separation project, Atos' R&D and
innovations and financial specificities of Atos, as well as a visit
in Bezons of the innovations demonstrated in Atos' Business
Technology and Innovation Center (BTIC).

In addition, specific external trainings are contemplated for
Directors on an ad hoc basis. In January 2023, the Board of
Directors held a meeting on the Atos site in Les
Clayes-sous-Bois. A visit of the site where Atos maintains a
significant R&D center was organized, and the research teams
presented the innovations in the area of high-performance
computing, identity and access management and
cybersecurity. The level of competence of the Board in

4.2.3.6 Shareholding obligations

climate matters is already deemed high given that the
Company has been pioneering this field, and the directors
have been supporting the environmental strategy with
ambitious targets for more than a decade. To continue
strengthening the directors' skills in these areas, additional
trainings on climate change by recognized experts are
contemplated.

A specific training is also provided to Directors appointed on
the Audit Committee. The members of the Audit Committee
have the required skills by virtue of their education and
professional experience. Mr. René PROGLIO, Chairman of the
Audit Committee, holds a Chartered Accountant Diploma and
has extensive financial and accounting knowledge. Currently a
partner of PJT Partners, he was also a partner for 20 years at
Arthur Andersen in the Audit and Consulting groups. Mr. Vivek
BADRINATH, has financial and accounting skills gained in the
context of his management mandates within the Vodafone,
Accor, Orange and Thomson groups. He was also a member
of the Audit Committee of Nokia. The financial skills of Mr.
Vernon SANKEY are the result of the years spent with as chief
executive officer, chairman and director of several companies
in Switzerland and the United Kingdom. He also served as
Chairman of the Company's Audit Committee between
November 2014 and December 2020.

Pursuant to the Articles of Association, each Director must own at least 500 shares. However, such requirement does not apply to
the Employee Directors and the Director representing the employee shareholders.

4.2.3.7 Declarations related to the members of the Board of Directors and Senior executive

officers

To the best of the Company's knowledge, there have been no
official public incrimination and/or sanctions taken by
statutory or regulatory authorities (including designated
professional organisms) against any of the members of the
Board of Directors or senior executive officers. No court has,
over the course of the past five years at least, prevented the
members of the Board of Directors or senior executive officers
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from acting as member of an administrative, managing or
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management or oversight of an issuer's business. No Board
member or senior executive officers has been convicted for
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4.2.3.8 Potential conflict of interest and agreements

[GRI 2-15]

As mentioned above, each year a review of independence is
conducted under the supervision of the Nomination and
Governance Committee; also, Directors and senior executive
officers are required to issue a statement to the Company
regarding the existence or absence, to their knowledge, of any
conflicts of interest. The following is based on these annual
due diligences.

To the best of the Company's knowledge, there is no conflict
of interest between the duties to the Company of Directors
and senior executive officers and their private interests and/or
other duties.

To the Company's knowledge, there are no existing service
agreements between the members of the Board of Directors,
senior executive officers and Atos SE or one of its subsidiaries
which would provide for benefits.

To the best of the Company's knowledge there are no
arrangements, or any type of agreement with the

4239

The Board of Directors of Atos SE has approved Internal Rules
which govern the works of the Board of Directors. The Board
Internal Rules were last updated during the Board meeting
held on February 14, 2023 to add volume commitments in
excess of €100 million as a Board reserved matter. The Board
Internal Rules include, as attachments, a Director Charter and
a Guide to the prevention of insider trading.

The Board Internal Rules set out the rules on composition,
operation and role of the Board, compensation of Directors,
assessment of the works of the Board, information of
Directors, the role, competence, and operating rules of the
Committees of the Board, missions of the Board Chair, the
specific missions which can be granted to a Director and the
confidentiality obligations imposed on Directors.

As soon as appointed, a copy of the Internal Rules as well as
the Director Charter and the Guide to the prevention of insider
trading are provided to the Directors who acknowledge
receipt of these documents. The Board Internal Rules are
available on the Company website at www.atosnet
("Investors” section).

Acceptance of new corporate mandates

Pursuant to the Board Internal Rules, the Chairman of the
Board of Directors and the Chief Executive Officer, and the
Chairman and Chief Executive Officer, as applicable, as well as
any Deputy Chief Executive Officer, must seek the Board of
Directors' opinion before accepting a new Directorship in a
listed company, whether French or foreign, outside the Group.

Internal rules of the Board of Directors

shareholders, clients, service providers or others by which one
of the members of the Board of Directors or senior executive
officer was selected as member of an administrative,
managing or supervisory body or as a member of the general
management of the Company.

To the best of the Company's knowledge, there are no family
relationships between any executive senior officers and
Directors of the Company.

Finally, to the best of the Company's knowledge, there are no
restrictions accepted by the members of the Board of
Directors or senior executive officers concerning the sale of
their potential shareholding in the Company's share capital
other than the provision of the Articles of Association under
which each Director, save for the Employee Directors and the
Directors representing the employee shareholders, must own
at least 500 shares of the Company and the retention
obligations defined by the Board of Directors for the senior
executive officers of the Company.

Conflicts of interest [GRI 2-15]

Pursuant to the Board Internal Rules, a Director undertakes to
strictly avoid any conflict that may exist between his or her
own moral and material interests and those of the Company.
Directors must inform the Chairman of the Board of Directors
of any conflict of interest, even a potential one, within which
he or she may be directly or indirectly involved. In the case
where he or she cannot avoid having a conflict of interest, he
or she must abstain from participating in discussions and
decisions on such matter, and the Chairman may request him
or her not to attend the deliberations. A conflict of interest
arises when a Director or a member of his or her family could
personally benefit from the way the Company's business is
conducted, or could maintain a relationship of any kind with
the Company, its affiliates or its management that could
compromise the Director's judgment (particularly as a client,
supplier, business banker, legal representative).

Trading during closed periods

Pursuant to Atos' Guide to the prevention of insider trading,
Atos' Directors, senior executive officers and a list of
designated employees who are likely to have access on a
regular or occasional basis to privileged information are
required not to trade in Atos SE securities, whether directly or
indirectly, during any “closed period", which is defined as six
weeks prior to the publication of Atos SE annual financial
statements, 30 days preceding the publication of Atos SE half
year financial statements, and four weeks prior to the
publication of Atos SE financial information for the first and
third quarters.
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4.2.3.10 Board of Directors’ Internal Charter on related-party and “free” agreements

The Board of Directors adopted an Internal Charter on
related-party and “free" agreements.

Considering the organization of the Atos Group and, in
particular, the principle of segregation of duties of its internal
control system, the Internal Charter sets up a procedure
involving both the Group Legal department and the Group
Internal Control department whereby:

e the Group Legal department is in charge of qualifying the
agreements either as related-party agreements or as “free”
agreements, and of supervising the authorization
procedure for related-party agreements; and

e the Group Internal Control department is in charge of
regularly assessing whether agreements relating to
ordinary transactions entered into under normal conditions

do indeed meet these conditions. It communicates the
results of its work to the Audit Committee.

4.2.4 Operation of the Board of Directors and its Committees

4.2.41 Attendance to the meetings of the Board of Directors and its Committees in 2022

Individual attendance

Vesela
Rodolphe Bertrand Aspa- Vivek Valérie Jean Farés Cedrik Colette Aminata Lynn Edouard René Caroline Vernon Astrid Elizabeth Kat
Belmer Meunier ruhova Badrinath Bernis Fleming Louis Neike Neuville Niane Paine Philippe Proglio Ruellan Sankey Stange Tinkham Hopkins

Board of
Directors 100% 100% 100%  84.21% 100%  100% 100% 87.5%  100% Q4.74% 94.74% 94.74% 81.82%  100% 100% 100% 100% 100%

Audit
Com-
mittee N/A N/A N/A 100%  N/A N/A  N/A N/A N/A N/A  100% N/A 100% N/A  100%  N/A N/A N/A

Nomi-

nation and

Gover-

nance

Com-

mittee N/A 100% N/A N/A  N/A N/A N/A N/A N/A N/A  100% 100% N/A N/A  100% N/A 100% N/A

Remune-

ration

Com-

mittee N/A N/A  100% N/A 100%  100% N/A  N/A N/A  100%  N/A N/A N/A N/A N/A  100% 100% N/A

CSR Com-
mittee N/A N/A N/A N/A  100% N/A 100% N/A 50% N/A  100% N/A N/A N/A  100% 100% N/A N/A

Ad hoc
com-
mittee N/A 100% N/A N/A  100% N/A - N/A N/A N/A N/A N/A 80% 100% N/A 90% N/A N/A N/A

Global attendance rate

Nomination and

Governance Remuneration
Board of Directors Audit Committee Committee Committee CSR Committee Ad hoc Committee
96.50% 100,00% 100,00% 100% 02.86% 94%
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4.2.4.2 Board of Directors’ activity
Mission

The mission of the Board of Directors is to determine the
strategy and trends of the Company's activity and to oversee
their implementation. Moreover, the Board of Directors
appoints senior executive officers and rules on the
independence of Directors on a yearly basis, possibly imposes
limitations on the powers of the senior executive officers,
issues the report on corporate governance, convenes the
General Meetings and decides on the agenda, undertakes the
controls and verifications which it deems opportune, the
control and audit of the sincerity of the financial statements,
the review and approval of the financial statements, the
communication to the shareholders and reviews
communications to the market of high quality information. The
Board of Directors endeavors to promote long-term value
creation by the Company by considering the social and
environmental aspects of its activities. It regularly reviews, in
relation to the strategy it has defined, the opportunity and
risks, such as financial, legal, operational, social and
environmental risks, as well as the measures taken
accordingly.

Operating rules

Pursuant to the Board Internal Rules, the Board of Directors,
convened by its Chairman, meets at least 5times a year and
as often as necessary in the interest of the Company. The
Directors may attend Board of Directors’ meetings by
videoconference or conference call. The meetings of the
Board of Directors follow the agenda determined by the
Chairman and communicated to the Directors. Whenever
possible, the necessary documents and elements are sent to
the Directors with the agenda. The Board of Directors
appoints, determining his or her term of office, a secretary who
may be chosen from among the Directors or from outside. The
Directors have the option of being represented at meetings of
the Board of Directors by another Director. Each Director may
only represent one of the other Directors during the same
Board of Directors. The Board of Directors may only deliberate
validly if at least half of its members are present. Decisions are
passed by a majority of members present or represented. If
the votes are split, the Chairman of the session casts the
deciding vote.

Activities in 2022

During the 2022 financial year, the Board of Directors met
21 times. This number of meetings was necessary in order to
allow a regular and timely review by the Board of regular or
exceptional events, notably (i) the review and approval of the
Group's new strategic plan, (i) the review of the developments
related to the separation project, and (iii) the review of
disposal projects contemplated or decided by the Group.

Global attendance of Directors at these meetings was an
average of 96.50%.

Corporate Governance
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The Board of Directors met to discuss the following topics:

Financial statements, budget and financial
commitments:

e review of the 2023 budget;

e review of the financial information and quarterly reports
and forecasts;

e review of and closure of consolidated 2022 half-year and
2021 yearly financial statements;

e continued supervision of the remediation and prevention
plan designed and implemented by the Group following
the qualified opinion issued by the statutory auditors in 2021
on the consolidated financial statements of the Company
for the years ended December 31, 2020;

e review of financial presentations and press releases;

e approval of parental company guarantees and review of
off-balance sheet commitments.

Strategic projects and transactions:

e strategic sessions to review and discuss the strategic
dynamics and options available to Atos;

¢ review and approval of the Company's strategy plan;

e and approval of the developments related to the separation
project;

¢ sale of the entire remaining stake in Worldline for ca. €220
million in June 2022 through a private placement by way of
accelerated book building offering;

e approval for the conversion of the Group's €15 billion out
of a total of €24 billion of revolving credit facility
commitment into an unsecured term loan;

e regular review of the M&A activities, in particular in
connection with potential acquisitions or disposals;

Compensation:
* Compensation policy:

- set the compensation policy applicable to the Chairman
of the Board, the Directors, the Chief Executive Officer
and the Deputy Chief Executive Officers;

- review of the conformity of the executive officers’
compensation policy with the AFEP-MEDEF Code;

- determination of Rodolphe Belmer's compensation as
Chief Executive Officer;

- determination of Nourdine Bihmane's and Philippe
Oliva's 's compensations as new Deputy Chief Executive
Officers;

- conditions of departure of Rodolphe Belmer from his
position as Chief Executive Officer;

- determination of Nourdine Bihmane's compensations as
new Chief Executive Officer;
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* Variable compensation:

- acknowledgement of the results relating to the variable
compensation for Hz 2021 of Elie Girard as former Chief
Executive Officer' and Pierre Barnabé as former interim
Chief Executive Officer;

- acknowledgement of the achievement of the qualitative
objectives applicable to the former Chief Executive
Officer, Rodolphe Belmer, for the first half of 2022;

- setting of objectives for the variable compensations of
the newly appointed Chief Executive Officer and the
Deputy Chief Executive Officers for the second half of
2022;

* Directors’ compensation:

- approval of the unchanged structure of Directors'
compensation.

e [ong-term incentive plans:

- validation of the partial achievement of the performance
conditions applicable to the performance share plans
dated July 24, 2019 and October 23, 2019;

- validation of non-achievement of the performance
condition applicable to the July 24, 2019 stock option
plan;

- set-up of a performance share plans for 2022 in favor of
Group employees, Group Management Committee and
senior executive officers;

- revision of the performance conditions of performance
share plan implemented in 2020 and 2021 in order to
reflect the new guidance for 2022 and 2023, as
applicable.

Atos' raison d'étre and CSR topics:

e review of the Company's initiatives regarding its social and
environmental responsibility (in particular with respect to
decarbonization, gender balance diversity, accessibility and
digital training), their implementation and results;

e review of the Group's 2021 achievements regarding the
implementation of its raison d'étre;

¢ definition and review of the new Net Zero Target set by the
Group according to the new Science-Based Target
Initiatives (SBTi) guidelines;

e review of the CSR challenges, and in particular,
recommendations taking into account the project to
separate the Group into two independent listed companies;

* review of the new European reporting guidelines related to
the CSRD and their consequences for the non-financial
reporting.

Governance:

* General Meeting:

- convening of the Annual General Meeting, and;

- review and approval of the Board of Directors' report to
the Annual General Meeting.
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* Company governance:

- appointment of a two new Deputy Chief Executive
Officers of the Company;

- appointment of a new Chief Executive Officer;

- review and modification of the composition of the Board
of Directors in light of the Board policy;

- modification of the composition of the Committees after
the Annual General Meeting;

governance-related documentation:

- review and approval the Board of Directors' report on
corporate governance;

- review of the 2021 Universal Registration Document and
of the 2021 Compliance report;

- review of the Amendment to the 2021 Universal
Registration Document;

operation of the corporate bodies:

- renewal or approval of certain delegations of powers to
senior executive officers;

- proposals in connection with the renewal of Directors’
term of office or the appointment of new Board
members;

- assessment of the Board's work in 2022;
- review of the independence of Board members;

- conformity review of the Company's practices with the
AFEP-MEDEF Code;

- annual review of related parties’ agreements authorized
during previous financial years.

® risks:
- approval of parental guarantees;
- review of the results of the risk mapping exercise;
- review the risk management and monitoring;
- review of the recommendations of Internal Audit
missions;
- review of main on-going litigations.

e compliance:

- 2022 annual compliance review and follow-up on the
2021 compliance alerts;

- follow-up on the report from the AFA (French
anticorruption agency);

The Board regularly heard the reports of the statutory auditors
as well as those of its four permanent Committees.

As part of the separation project of the Group into two
independent listed companies, the Board also relied upon the
work of its Ad hoc Committee.

The Board Committees are governed by the Board Internal
Rules which specify their respective missions. The
Committees only have an advisory role in preparing the works
of the Board which is the only decision-making and liable
body. They report to the Board of Directors. Their
recommendations are discussed at length during the
meetings, where applicable, on the basis of the
documentation generated by the Committees.



4.2.4.3 The Audit Committee’s activity

Composition

The Audit Committee is composed of three members,
including two independent members.

Mission

The Audit Committee prepares and facilitates the work of the
Board of Directors within its fields of competence. For this
purpose, it assists the Board of Directors in its analysis of the
accuracy and sincerity of the Company's corporate and
consolidated accounts. The Committee formulates opinions
and recommendations to the Board of Directors according to
the following assignments received from the Board:

With respect to the accounts:

e to monitor the financial reporting process, and as the case
may be, issue recommendations to guarantee integrity of
the said process;

e to proceed with the prior examination of and give its
opinion on the draft annual, half-yearly and, where
applicable, quarterly company and consolidated accounts
of the Company prepared by the financial management;

e to examine the relevance and the permanence of the
accounting principles;

* to be presented with the evolution of the perimeter of
consolidated companies;

* to meet, whenever it deems necessary, the auditors, the
general management, the financial, treasury and
accounting management, Internal Audit or any other
member of the management; these hearings may take
place, when appropriate, without members of the general
management being present;

* to examine the financial documents distributed by the
Company upon approval of the annual accounts as well as
the important financial documents and press releases;

e to report on the results of the financial statements
certification, on the way this mission contributed to the
integrity of the financial information and about the role that
the Committee played in the process.

With respect to the external control of the Company:

* to examine questions concerning either the appointment or
renewal of the statutory auditors;

e to monitor the conduct of the assignment entrusted to the
statutory auditors;

e to approve the provision of services by the statutory
auditors or by their network members for the benefit of the
Company or its subsidiaries, other than the certification of
the accounts and the services required from the statutory
auditors by the law. The Committee bases its
recommendations on the analysis of the risk to the
independence of the statutory auditor(s) and on the
safeguard measures applied by them;

e to ensure the statutory auditors act in compliance with their
duty of independence.

With respect to the internal control and risk-monitoring
of the Company:

* to assess, along with the persons responsible at Group
level, the efficiency and the quality of the systems and
procedures for internal control of the Group, to examine the
significant off-balance sheet risks and commitments, to
meet with the person responsible for Internal Audit, to give
its opinion on the organization of the department and to be

Corporate Governance
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informed of its work program. The Committee shall be
provided with the Internal Auditor's reports or a periodic
summary of these reports;

¢ to assess the reliability of the systems and procedures that
are used for establishing the accounts, as well as the
methods and procedures for reporting and handling
accounting and financial information;

e to regularly make itself aware of the financial situation, the
cash position and any significant commitments or risks,
notably through a litigation review, and to examine the
procedures adopted to assess and manage such risks;

e to monitor the effectiveness of the Internal Audit of the
procedures relating to the preparation and processing of
financial and extra-financial accounting information.

Operating rules

Pursuant to the Board Internal Rules, the Audit Committee
members are provided, at the time of appointment, with
information relating to the Company's specific accounting,
financial and operational features. The Audit Committee
interviews the statutory auditors, and also the persons
responsible for finance, accounting and treasury matters. The
review of accounts by the Audit Committee should be
accompanied by a presentation from the statutory auditors
stressing the essential points not only of the results of the
statutory audit, in particular the adjustments resulting from
the audit and significant weaknesses in internal control
identified during the auditors works, but also of the
accounting methods chosen. It should also be accompanied
by the complementary report to the Audit Committee
provided for by applicable law and a presentation from the
chief financial officer describing the corporation's risk
exposures including those of a social and environmental
nature, and its material off-balance-sheet commitments. As far
as Internal Audit and risk control are concerned, the
Committee interviews those responsible for the Internal Audit.
It should be informed of the program for the Internal Audit and
receive Internal Audit reports or a regular summary of those
reports. The Committee may use external experts as needed.

In 2022, the Audit Committee, in its operation, benefited from
Company's internal competences, in particular the Group
Chief Financial Officer, the Group General Secretary, the Group
General Counsel, the Group Head of Internal Audit, the Group
Head of Bid Control and Business risk management, the
Group Head of Investor Relations and Financial
Communication, the Group Deputy CFO, as well as the
statutory auditors who attended, as applicable and upon
request from the Committee Chairman, meetings of the Audit
Committee. The Group CEO and the Group Deputy CEOs also
attended the meeting to answer any questions from the
Committee members. All documentation presented to the
Committee was communicated to the Committee by the
Group Chief Financial Officer several days prior to the
meetings.

Activities in 2022

During the 2022 financial year, the Audit Committee met
8 times. Attendance of members to the meetings was an
average of 100%.

During the 2022 financial year, the Audit Committee reviewed
the accounting and financial documents, before their
presentation to the Board; the Committee also reviewed the
main accounting items and methods. The Audit Committee
examined the quarterly financial reports on the Group's
performance, the consolidated accounts for 2021, the half
yearly accounts 2022, and the draft financial press releases
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before their submission to the Board of Directors.

The Audit Committee was regularly informed of the conclusions
of the main missions and reviewed the summary reports
concerning the Internal Audit activities. The Committee was
informed on a regular basis of the monitoring and management
of risk of the significant contracts and reviewed the updated risk
mapping presented by the Group Head of Internal Audit, which
included social and environmental risks. The Committee also
periodically reviewed the status of the declared claims and

litigations and the provisions. The Committee reviewed relevant
sections of the Universal Registration Document. The Committee
was regularly informed on the status of the Group's treasury and
financing needs and reviewed the significant off-balance-sheet
commitments. The Committee heard the intermediate and final
reports of the statutory auditors concerning the annual and
half-yearly accounts, as well as the reports of their other works
carried out in connection with their general audit mission. It also
examined the fees and the independence of the statutory
auditors.

4.2.4.4 The Nomination and Governance Committee’s activity

Composition

The Nomination and Governance Committee is composed of
four members, including three independent members.

Mission

The Nomination and Governance Committee shall have the
task of preparing and facilitating the decisions of the Board of
Directors within its fields of competence according to the
following assignments received from the Board:

* to research and examine, for the Board of Directors, any
candidate for the appointment to the position of member of
the Board of Directors or to a position of manager who
holds a corporate mandate within the Company, to
formulate an opinion on these candidates and/or a
recommendation to the Board of Directors, particularly
taking into account the desired balance within the
composition of the Board of Directors and to assess the
opportunities for the renewal of mandates; and to review
and formulate recommendations regarding the succession
plan for executive officers.

Selection process for candidates s independent Directors

The Nomination and Governance Committee identifies and
selects candidates to the office as independent Directors
according to the following procedure:

e identification of the missing profiles through the analysis of
the targets of the diversity policy set by the Board and the
inputs and suggestions made by the members of the Board
of Directors when answering the questionnaire related to
the annual assessment of the works of the Board;

e identification by the Committee of potential candidates
meeting the identified criteria, with the help, as applicable,
of an external consultant;

e preselection of candidates by the Nomination and
Governance Committee after careful review of their skills,
experience, professional background, independence and
ability to carry the duties of the Charter of the Atos Board of
Directors;

e the Chairman or another member of the Nomination and
Governance Committee contacts the preselected
candidates and enquires about their willingness to be
considered for the position;

e the preselected candidates who have confirmed their
willingness to be considered for the position are
interviewed, individually by each member of the
Committee and shall fulfill a questionnaire with disclosures
and a commitment to abide by the Board rules;
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e after the interviews, the Nomination and Governance
Committee issues a recommendation to the Board of
Directors;

* to examine major operations involving a risk of a conflict of
interest between the Company and the Directors, to
provide recommendations regarding the assessment of the
Directors' independence and to supervise the annual
evaluation of the Board's works.

Operating rules

The Nomination and Governance Committee is subject to the
same general operating rules as those applicable to the other
Board Committees. The Committee may use external experts
as needed.

Activities in 2022

During the 2022 financial year, the Nomination and
Governance Committee met six times. Attendance of
members to the meetings was 100%.

The Nomination and Governance Committee met in 2022 to
deal in particular with the following subjects so as to
formulate opinions and recommendations to the Board of
Directors:

e search for potential candidates for the position of Board
member in light of the diversity policy defined by the
Board;

e proposal to appoint new Directors and renew the term of
office of certain Directors at the Annual General Meeting;

e selection process for a new Director representing the
Employee Shareholders;

e proposed composition of the Board committees after the
Annual General Meeting;

e review of the key executive officers and their succession
plans;

e yearly review of the composition of the Board of Directors
in accordance with the defined diversity policy of the
Board;

e review of the yearly assessment of the Board's work in
2022;

e proposals in connection with the review of the
independence of Directors;

e proposal for the nomination of two Deputy Chief Executive
Officers;

e proposals for the respective governance of New Atos and
SpinCo and launch of a search process for candidate
directors.
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[GRI 2-20]

Composition

The Remuneration Committee is composed of three
members, including two independent members.

Mission

The Remuneration Committee shall have the task of preparing
and facilitating the decisions of the Board of Directors within
its fields of competence according to the following
assignments received from the Board:

e to formulate proposals regarding the compensation of the
Chairman of the Board and the senior executive officers
(@amount of the fixed compensation and definition of the
rules governing the variable compensation, ensuring the
consistency of these rules with the annual assessment of
the performances and with the medium-term strategy of
the Company, as well as checking the annual application of
such rules) and of the Directors;

e to review and formulate recommendations to the Board of
Directors regarding the annual compensation policy for
senior corporate officers;

e to contribute to the preparation of the profit-sharing policy
of the staff of the Company and its subsidiaries. In
particular, the Committee’s task is to formulate proposals
regarding the decisions to grant options for the subscription
and/or purchase of Company shares, or Company
performance shares to the benefit of senior corporate
officers and any or all employees of the Company and its
subsidiaries;

¢ to make observations and/or recommendations related to
the pension and insurance plans, payments in kind, various
financial rights granted to corporate officers of the
Company and their subsidiaries.

Operating rules

The Remuneration Committee meets without the Board Chair
and the senior executive officers' presence for the setting of
the Board Chair' and the senior executive officers'
compensation policy and the senior executive officers' related
objectives as well as the assessment of the latters'
performance on the occasion of the allocation of their variable
compensation. The Remuneration Committee delivers an
opinion to the Board of Directors on the performance of the
senior executive officers. The senior executive officers are
associated to the works of the Committee relating to the
long-term incentive policy related proposals for employees.
The Committee may use external experts as needed.

Activities in 2022

During the 2022 financial year, the Remuneration Committee
met fives times. Attendance of members to the meetings was
100%.

The Remuneration Committee met in 2022 to deal in particular
with the following subjects so as to formulate opinions and
recommendations to the Board of Directors:

Corporate Governance
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compensation policy:

- proposals in connection with the review of the conformity
of the Chairman’'s and of the senior executive officers'
respective compensations with the AFEP-MEDEF Code;

- proposals relating to the determination of the
compensation of Rodolphe BELMER as Chief Executive
Officer;

- proposals relating to the determination of the
compensations of Nourdine BIHMANE and Philippe
OLIVA, as new Deputy Chief Executive Officers;

- proposal relating to the conditions of departure of
Rodolphe BELMER from his position as Chief Executive
Officer;

- proposal relating to the compensation of Nourdine
BIHMANE as new Chief Executive Officer;

- proposals relating to the definition of the compensation
policy applicable to the Chairman of the Board, the
Directors and the senior executive officers;

variable compensation:

- proposals in connection with the acknowledgement of
the results of the variable compensation of the former
Chief Executive Officer and interim Chief Executive
Officer for the second half of 2021;

- proposals relating to the acknowledgement of the results
for the first half of 2022 applicable to the compensation
of the former Chief Executive Officer;

- proposals in connection with the variable part of the
Chief Executive Officer's and the Deputy Chief Executive
Officer's compensation for the second half of 2022;

Directors' compensation:

- proposals for the allocation of the Directors'
compensation for 2022;

- proposals for the renewal of the Directors' compensation
for 2023;

long-term incentive plans:

- proposals for validation of the partial achievement of the
performance conditions applicable to the performance
share plans granted on July 24, 2019 and October 23,
2010;

- proposal for validation of the non-achievement of the
performance condition to the stock options plan dated
July 24, 2019;

- proposal related to the deliveries of LTI plans;

- proposals in connection with the revision of the
performance conditions of performance share plans
implemented in 2020 and 2021 given the new 2022 and
2023 guidance, as applicable;

- proposals in connection with a project of employee stock
ownership plan (finally abandoned);

- proposals in connection with the setting up of two
performance share plans in 2022 in favor of Group
employees, Group Management Committee and senior
executive officers;
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4.2.4.6 The CSR Committee’s activity

The Board of Directors has a CSR Committee chaired by an
independent director since December 2018.

Composition

The CSR Committee is composed of three members,
including two independent members. The meetings of the
CSR Committee are always open to the other members of the
Board.

Mission

The CSR Committee shall have the task of preparing and
facilitating the work of the Board of Directors within its fields
of competence. The Committee shall formulate all opinions

and recommendations to the Board of Directors according to
the following assignments received from the Board:

e to review the Group's corporate social and environmental
responsibility strategy and the rollout of the related
initiatives;

® to review the Group's corporate social and environmental
responsibility commitments in light of the challenges
specific to the Group's business and objectives, in particular
in such areas as well being at work, diversity and
environment;

¢ to evaluate the risks and opportunities with regard to social
and environmental performance;

¢ to review the social and environmental policies taking into
account their impact in terms of economic performance;

e to review the annual statement on extra-financial
performance; and

e to review the summary of ratings awarded to the Group by
rating agencies and in extra-financial analysis.

Operating rules

During the meetings of the CSR Committee, the Head of CSR
explains in depth the environmental and climate issues and
the evolution of the regulatory framework and those topics
are discussed at length with the Committee members. The

4.2.4.7 The Ad hoc Comittee's activity

As part of the study of the Group's strategic plan presented at
the June 14, 2022 Capital Markets Day to separate the Group
into two independent listed companies, and in accordance
with the recommendations of the AFEP-MEDEF Code, the
Board of Directors decided to set up an Ad hoc Committee.

Composition

The Ad hoc Committee is composed of five members,
including three independent members.
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Chair of the CSR Committee reports to the full Board very
regularly on the Committee's works. In February 2021, a
meeting of the CSR Committee was held with the entire
Board's attendance to introduce the CSR team to all Board
members and allow the Board members to improve their
understanding of the topics the CSR team focuses upon, the
targets the Group has set, and what differentiates the Group
on the market. The CSR Committee is subject to the same
general operating rules as those applicable to the other Board
Committees. The CSR Committee meets as often as the
Company's interest so requires. The Committee may, in
carrying out its responsibilities, contact leading managers of
the Company after notifying the Chairman of the Board of
Directors or the Board of Directors itself and under the
condition that it reports back to the Board of Directors. The
Committee may use external experts as needed.

Activities in 2022

During the 2022 financial year, the CSR Committee met four
times. Attendance of members to the meetings was 93%.

The CSR Committee met in 2022 to deal in particular with the
following subjects so as to formulate opinions and
recommendations to the Board of Directors:

e review of the Company's initiatives regarding its social and
environmental responsibility (in particular with respect to
decarbonization, gender balance and diversity accessibility
and digital training), their implementation and results;

e review the Group's 2021 achievements regarding the
implementation of its raison d'étre;

e definition and review of the new Net Zero Target set by the
Group according to the new Science-Based Target
Initiatives (SBTi) guidelines;

e review of the CSR challenges, and in particular,
recommendations taking into account the project to
separate the Group into two independent listed companies;

e review of the new European reporting guidelines related to
the CSRD and their consequences for the non-financial
reporting.

Mission

The mission of the Ad hoc Committee is to provide
recommendations and to oversee the study and
implementation of the project by the management team as
well as to supervise the work of the independent expert.

Activities in 2022

During the 2022 financial year, the Ad hoc Committee met ten
times. Attendance of members to the meetings was 94%.
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4.2.5 Assessment of the works of the Board of Directors

[GRI 2-18]

Pursuant to the Board Internal Rules, the Board of Directors
must assess its capacity to meet the expectations of the
shareholders by periodically analyzing its composition,
organization and its operation, as well as the composition,
organization and operation of its Committees.

The evaluation has three objectives:
e to assess the way in which the Board operates;

e to check that the important issues are suitably prepared
and discussed;

¢ and to measure the actual contribution of each Director to
the Board's work.

Once a year, the Board of Directors shall devote one item on
its agenda to the discussion of its operation and inform the
shareholders each vyear, in the Universal Registration
Document, of the conduct of these assessments and the
subsequent follow-up.

In accordance with the AFEP-MEDEF Code, the Board of
Directors has undertaken since 2009 a formalized annual
assessment under the supervision of its Lead Independent
Director, and of its Nomination and Governance Committee as
from 2020 due to the removal of the position of Lead
Independent Director.

For the 2022 financial year, the assessment of the Board of
directors' performance has been carried out by an external
specialized consultant, in accordance with best practices and
under the supervision of the Nomination and Governance
Committee pursuant to the following procedure:

* each Director answered a questionnaire adjusted to (i) the
strategic project to separate the Atos Group into two
independent listed companies, (i) the new composition of
the Board of Directors and (iii) the recommendations made
during previous assessments. The questionnaire addressed
such topics as:

- the definition of the strategy and knowledge of Atos'
business;

- risk management;
- the Board performance and composition;
- the operation of the Board of Directors’ committees;

- the external consultant collected and analyzed the
answers to a questionnaire sent to all Directors,
interviewed the majority of the Directors, consolidated
the data and prepared under the supervision of the
Nomination and Governance Committee, a report to the
Board;

e At the end of these works, an item was put on the agenda
of the Board of Directors' meeting of December 15, 2022 in
order for the Chair of the Nomination and Governance
Committee to report on the outcome of this assessment
and consider the improvements to retain.

The tone of the assessment is very positive, the majority of the
Directors felt that knowledge and operations were better
compared to 2021 and several improvements were
acknowledged: the quality of the debates and the
implementation of strategic sessions. The following points
emerged from the analysis, and were shared with all the
Directors:

e Composition of the Board and Directors’' training: The
lastest changes in the Board's composition are very much
appreciated as bringing more diverse backgrounds,
expertise and international outlook. It has also been
suggested to pursue the strengthening of the Directors’
training, especially for new ones, and maintaining training
sessions on the major technological and transformational
challenges the Group is facing with the necessary
dedicated time and the right pace (see section 4.2.3.5 above
regarding Directors' training);

e Strategy: The Board expressed its great satisfaction at
being more involved in the strategic work. As part of the
extensive separation work already carried out by the Board,
it has been suggested to improve the strategic planning to
make the separation project a success by ensuring, through
dedicated sessions and with the support of its committees,
that the two future entities are staffed with the appropriate
boards and adopt the relevant strategies to secure their
future development;

¢ Risk: Directors suggested to maintain the periodic sessions
at Board level to review the risk management and
monitoring, inclusive of operational and social risks,
following the review by the Audit Committee. An additional
review of risks was performed at Board level during a
meeting on January 24, 2023;

* Governance: Directors expressed their wish to continue
strengthening the exchanges between the Board and the
executive management.
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4.2.6 Board of Directors’ reports

4.2.6.1 Board of Directors’' report on corporate governance

The 2022 Universal Registration Document includes all approved during the meeting held on February 28, 2023.
corporate governance-related items required under the Consequently, the following table allows to identify in the
provisions of the French Commercial Code and the 2022 Universal Registration Document the required
AFEP-MEDEF Code of corporate governance to be included in information.

the Board of Directors’ report on corporate governance

Section of the 2022
Universal Registration
Information required under the French Commercial Code Document

Governance (L. 22-10-10 of the French Commercial Code)

List of mandates and functions in any company exercized by each corporate officer during

the financial year 4231
Agreements entered into between a subsidiary and a corporate officer or a shareholder holding

more than 10% of the voting rights N/A
Table of on-going delegations to proceed to share capital increases 877
Choice of terms and conditions to exercize the general management of the Company 4.2.2
Composition of the Board of Directors and Executive mamangement and conditions of organization

of the works of the Board of Directors 423,424
Diversity policy at Board of Directors and Executive Committee levels and results in terms of gender

diversity for the 10% highest responsibility positions within the Company 4231,535,5321
Limitations of powers on the Chief Executive Officer 422
Recommendations of Corporate Governance Code which are not followed and place where Code

may be consulted 421
Specific terms and conditions of participation in General Meetings 4132

The description of the procedure related to related-party and free agreements set up
by the Company and of its implementation 42310

Executive Compensation (L. 22-10-8, L. 22-10-9, L. 225-185 and L. 225-197-1 of the French Commercial Code)

Presentation of the corporate officers' compensation policy to be submitted to the General Meeting

in the context of the ex ante vote 431
Corporate officers’' compensation paid during the closed financial year or awarded in relation thereto 432
Proportion between the fixed and variable compensation 4314323
The use of the possibility to ask for the restitution of the paid compensation N/A
Undertakings in favor of corporate officers in case of taking up, ending or change of functions. 431
Compensation paid or awarded by a consolidated company 4.31;,4.3.2
Ratios between the Company officers' compensation and the employees' average compensation 432.2,4323

The annual evolution of the compensation, the Company's performance, the employees’ average
compensation, and the hereabove mentioned ratios over the last five years in a way that allows a
comparison. 4322, 4323, 4324

An explanation on the way the total compensation complies with the adopted compensation policy,
including the way it contributes to the Company's long-term performance and the way the
performance criteria were applied 431,432

The way the vote during the last Ordinary General Meeting provided for in article L. 22-10-34 para. |
was taken into account 431

Any discrepancy with the compensation policy and any exception applied in accordance with
article L. 22-10-8 para. Ill, including the explanation on the nature of the exceptional circumstances
and the indication of the specific elements to which an exception is made N/A

The implementation of the legal provisions regarding the discontinued payment of the Directors'
compensation, if applicable N/A
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Section of the 2022
Universal Registration

Information required under the French Commercial Code Document
Allocation and holding obligation of options by Company's officers 4314
Allocation and holding obligation of free shares by Company's executive officers 4314

Elements likely to have an impact in case of public offer (L. 22-10-11 of the French Commercial Code)

Structure of share capital of the Company 812,82,873,875
Limitations on the exercise of voting rights and share transfers as per the Articles of Association 41.3.2,874,875
Direct or indirect shareholdings in the share capital of the Company 4.1.2,812,82,873
List of holders of any securities with special control rights N/A
Control mechanisms in employee shareholding systems 875
Agreements between shareholders which may result in restrictions to share transfers

and the exercise of voting rights 875
Rules applicable to the appointment and replacement of Board of Directors members

and the amendment of the Articles of Association of the Company 4131, 4132
Powers of the Board of Directors' (in particular for the issuance or buyback of shares) 4131,876,877

Agreements entered into by the Company which are modified or terminated in case of change of
control of the Company 875

Agreements providing for indemnities to Board of Directors members or employees upon
termination of their employment contract, by resignation or termination without real and serious

cause, or pursuant to a purchase or exchange public offer 431,875
Information recommended under Section of Section of the 2022 Universal
the AFEP-MEDEF Code of corporate governance the AFEP-MEDEF Code Registration Document
Board of Directors' activity 1.8 4.2.4.2
Board Internal rules 2.2 4.2.3.9

Quantitative and qualitative criteria that led to the evaluation of the
significance or otherwise of the relationship with the Company or its
Group 953 4233

Assessment of the works of the Board of Directors 10.3 4.2.5

Number of meetings of Board of Directors and of Board Committees
held in the past financial year and information relating to Directors’
individual attendance at such meetings 111 424

Start and end dates of Directors' term of office, Directors' nationality,
age and principal position, list of names of the members of each

Board's committees 14.3 4231
Description of the Committees activities in the past financial year 15.2 424
Number of shares held by the Directors 20 4231

Rules for allocation of Directors compensation and individual amounts
of payments made in this regard to the Directors 214 4321

Minimum number of registered shares that the Company officers must
retain 23 431

Recommendation of the High Committee and reasons why
the Company decided not to comply with it 271 N/A
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4.2.6.2 Summary of the transactions on Company's shares performed
by senior executives officers

The following transactions on the Company's shares were carried out in 2022 by the persons referred to in article L. 621-18-2 of the

French Monetary and Financial Code:

Number of shares Number of Purchase Price/

Name purchased sharessold Date sale price (in €)
Bertrand Meunier 11 000 01/13/2022 3167
Rodolphe Belmer 500 01/17/2022 32.41
René Proglio 500 06/16/2022 12.42
Astrid Stange 500 06/22/2022 1211
Elizabeth Tinkham 500 06/22/2022 12.39
Nourdine Bihmane 960 07/25/2022 0.00*
Kat Hopkins 180 07/25/2022 0.00!
79 07/27/2022 0.822

Caroline Ruellan 1000 08/25/2022 10.41
500 08/30/2025 10.09

1. Vesting of performance shares pursuant to a plan set up by the Company (Plan of July 24, 2019)

2. Shares sold by the Company pursuant to the performance share plan of July 24, 2019 to finance the taxes owed by the beneficiary upon vesting

of the shares
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Compensation and stock ownership

environmental strategy. No minimum payment is guaranteed

4.3.1 Compensation policy for the Company officers
4.31.1 General principles of the Company officers’ compensation
1 Setting, amending and implementing the

compensation policy

The Company officers’ compensation policy is proposed by
the Remuneration Committee, approved by the Board of
Directors and submitted to the vote of the General Meeting.

The role and missions of the Remuneration Committee in the
context of setting, amending and implementing the
compensation policy are stated in the Internal Rules of the
Board of Directors (cf. paragraph 4.2.4.5).

Setting the compensation policy

The compensation policy of the Board Chair, the executive
officers and the Directors is set by the Board of Directors, upon
the proposal of the Remuneration Committee, and submitted
to the vote of the General Meeting.

The Board of Directors defines the elements of analysis that it
wishes the Remuneration Committee to provide in support of
its recommendations and determines the time horizon to be
considered to set the Company executives' compensation.

The principles governing the determination of the
compensation of the Company officers are established in the
framework of the AFEP-MEDEF Code to which the Company
refers.

In particular, the compensation must aim to promote the
performance and competitiveness of the Company, to ensure
its growth and the sustainable value creation for its
shareholders, its employees and all its stakeholders. Thus, the
Company associates the leading executives and key digital
talents with the long-term incentive plans from which the
executive Directors benefit, if necessary by differentiating the
level of requirement between the executive officers, the
members of the Executive Committee, and the other key
digital talents benefiting from these instruments. Besides, Atos
France signed a specific profit-sharing agreement with the
representative trade unions, still currently in force.

Thus, the Remuneration Committee ensures the
competitiveness  of the Company executive officers
compensation, through regular compensation surveys, and
recommends a compensation structure that respects the
corporate interest, by ensuring that no element represents a
disproportionate share of the global compensation. The
compensation elements thus defined are justified and
assessed in a consistent way with the compensation
components for the managers and employees of the Group.

In compliance with the corporate interest, the Company
executive officers’ global compensation structure is designed
according to a “pay-for-performance” approach, focusing on a
significant variable part over annual and multiannual terms.

The variable compensation is subject to the achievement of
precise, demanding and measurable objectives which are
closely linked to the Group's objectives, as regularly disclosed
to the shareholders and linked to the Company's social and

and, in the event of outperformance, the variable
compensation due or awarded is capped.

The approach adopted in terms of compensation structure
provides the Company executive officer with a transparent,
competitive and motivating framework for achieving the
Group's ambitions, and allows the Company to be committed
only to a limited part of the overall compensation if the
Company's performance, in the short or medium term, turns
out to be unsatisfactory.

The compensation policy thus contributes to the strategy and
sustainability of the Company while respecting the corporate
interest.

Amending the compensation policy

The compensation policy is reviewed periodically, especially
to assess its effectiveness.

During this review, the Remuneration Committee shall
consider changes in the Company employees wages and
employment  conditions  prior to  formulating its
recommendations and proposals to the Board of Directors.

The compensation policy for Company's officers can also be
reassessed each year by the Board of Directors. To this end, it
regularly uses studies from comparable companies or legal
opinions possibly prepared by third parties, in accordance with
the Board's Internal Rules which authorize it. This practice
helps preventing conflicts of interest that could possibly arise
in the context of the preparation of meetings of the
Remuneration Committee and of the Board of Directors.

The last reassessment of the compensation policy for
Company executive officers was carried out following the
changes conducted in June and July22, upon the
recommendation of the Remuneration Committee, with a view
to taking into account the current context of the Company,
and the need to align the compensation policy for the new
executive officers, with the aims of the separation project into
two autonomous companies.

Implementing the compensation policy

The compensation policy is implemented by the Board of
Directors in accordance with the resolutions adopted by the
General Meeting. Upon recommendation of the Remuneration
Committee, the Board of Directors sets beforehand the
objectives of each performance indicator on which the
variable compensation of the Company executive officers is
based and defines the elasticity curves accelerating the
amount of the variable compensation due upwards and
downwards to get on track towards achieving the Group's
mid-term targets. In addition, the Board of Directors sets, upon
recommendation of the Remuneration Committee, the
multiannual equity-based compensation in accordance with
the Company's performance and the Group's ambitions.
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2 Methodology for assessing performance
criteria

The performance criteria set for the annual variable
compensation in cash and for the multiannual equity-based
compensation are relevant and in line with the strategic
objectives, measurable and fully objective. Thus, no criterion
requires a subjective assessment by the Board of Directors.
Indeed, the variable compensation is based on financial or
non-financial criteria, including CSR related criteria the
achievement of which may be externally audited in the
context of the publication of the Universal Registration
Document or in the context of publications by external
organizations as well as objectively predefined qualitative
criteria.

3 Handling conflicts of interest

The Company complies with the conditions set out in the
AFEP-MEDEF Code relating to the management of conflicts of
interest. In that respect, the Charter of the Atos Board of
Directors sets out the duties and obligations of Directors,
which also aim to prevent any conflict of interest in the
performance of their duties (see para. 4.2.3.8). In particular, it
provides that the corporate officers or Director must make
every effort to avoid any conflict that may exist between his
moral and material interests and those of the Company.
Without prejudice to the prior authorization and control
formalities required by law and the Articles of Association, he
or she must inform the Chairman of any conflict of interest,
even potential, in which he may be directly or indirectly
involved. In cases where he or she cannot avoid finding
himself/herself in a conflict of interest, he or she shall abstain
from participating in discussions and any decision on the
matters concerned. The Chairman may ask him/her not to
attend the deliberations. The Chairman of the Board of
Directors, pursuant to the Board's Internal Rules, shall arbitrate
any conflict of interest that may concern a Director.

In the event of a governance or ethical issue concerning the
executive corporate officer, which could concern, in particular,
his compensation, which deserves an in-depth examination,
the Company may seek the opinion of a College of Ethics
(College des Deéontologues) with members from outside the
Company. This College is composed of two honorary judges
and a law professor acting independently, and may be
consulted, in accordance with its charter, by the Chairman of
the Board of Directors or the General Secretary on
governance, compliance and ethics issues. A report from the
College of Ethics would then be presented to the Company's
Board of Directors.

In addition, the Company's Board of Directors ensures that the
number of independent Directors on its Board of Directors is
sufficient, in particular with regard to the AFEP-MEDEF Code.

4 Distribution rules for the annual amount
allocated to the members of the Board
of Directors

In accordance with the resolution voted by the shareholders
at the Annual General Meeting held on April 30, 2019, the
annual envelope of Directors compensation was set at
€ 800,000 for the members of the Board of Directors for
financial year 2019 and for subsequent financial years until
further decision of the General Meeting. The rules for
allocating Directors' compensation are set by the Board of
Directors, based on a proposal from the Remuneration
Committee. The allocation rules for the Directors
compensation are based on the following principles:
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¢ for the Board of Directors:

- a fixed annual compensation of € 20,000 per Director, as
well as a variable compensation of € 2,500 per meeting
attended by the Director,

- the Lead Independent Director, in the event that the
Board of Directors decides to appoint one among its
members, receives an additional fixed compensation of
€ 20,000 per year;

e for the Committees, the compensation depends on the
attendance to the meetings:

- € 3,000 per meeting attended by the Chair of the Audit
Committee,

- € 2,000 per meeting attended by the Chairs of the other
Committees,

- for other members of the Committees, € 1,000 per
meeting attended by each member;

e the Board may decide that successive meetings held on
the same day shall be equivalent to one meeting for the
calculation of Directors’ compensation;

e for the purpose of calculating the Directors’ compensation,
the Board may consider the existence of a single meeting,
in the event that several meetings held on different days
but within a short period of time are related;

e the written resolutions are not remunerated,

* the Employee Director(s) doles) not receive any
compensation for this mandate;

e Directors are reimbursed of expenses incurred as part of
their mandate, in particular, travel and accommodation.

The Directors’ compensation policy as applicable in 2021 was
renewed in 2022 at the Annual General Meeting held on
May 18, 2022. During its Board meeting held on December 15,
2022, the Board of Directors decided:

e to maintain the global amount of € 800,000 for the
envelope. This yearly envelope is tacitly renewed as per
the resolution approved at the 2019 Annual General
Meeting;

e that the allocation rules will continue to apply to the
members of the Board of Directors;

to renew for 2023 the rules of allocation for the members of
the Board of Directors used in 2022, this remuneration
benefiting to employee Directors starting in 2023.

5 Modification of the compensation policy

The compensation policies applicable to Directors and the
Chairman of the Board of Directors, voted by the Annual
General Meeting held on May 18, 2022 under the 19" and
20t resolutions are renewed for the year 2023. In fact, these
compensation policies were approved more than g7% of the
shareholders' votes for the first one and 93% for the second
one.

The Annual General Meeting held on May 18, 2022 under the
215t resolution, voted the compensation policy applicable to
the Chief Executive Officer. This compensation policy was
applied to the Executive Officers nominated by the Board
meeting on June 13, 2022 and July 12, 2022. In the context of
the reassessment of the remuneration policy for the executive
officers, the Board of Directors took into account the
observations it was able to gather as part of the Company's
ongoing shareholder dialogue.



With a view to proposing a compensation adapted to two
autonomous companies, Eviden, a leading player positioned
in the high-growth digital transformation, big data and
cybersecurity markets and Atos Tech Foundations, leader in
Managed Infrastructure Services, Digital Workplace and
Professional Services, and to align the interests of the
shareholders and those of the Chief Executive Officers, the
Board of Directors of December 15, 2022 decided, on the
recommendation of the Remuneration Committee, to submit
to the General Meeting a modification of the remuneration
policy of the executive officers for 2023 by changing certain
elements of their remuneration and in particular (a) removing
the severance payment for the executive officers in case of
forced departure (b) the pursuit of the evolution of the short
term annual remuneration assessed on an annual basis, as
announced as part of the 2022 compensation policy which
introduced non-financial criteria (representing 20% weighting),
and (c) the reduction of maximum amounts allocated to the
two executive officers, as reflected in the 2023 compensation
policy and (d) the introduction of an incentive remuneration,
the payment of which is conditional to the separation for the
two executive corporate officers responsible for achieving the
Group's separation in 2023.

All of the changes are detailed in a precise and
comprehensive manner in the following sections (cf.
paragraph 4.3.1.4, 1.).

6 Derogation

In accordance with the provisions of article L. 22-10-8 of the
French Commercial Code, in the event of exceptional
circumstances, the Board of Directors, on the
recommendation of the Remuneration Committee, may
depart from the compensation policy when such departure is
temporary, consistent with the Company's interest and
necessary to ensure the Company's long-term survival or
viability.

Exceptional circumstances may arise in particular from a
change, or even a substantial change, in the economy, the
Group's market conditions or the competitive environment, a
significant change in the Group's scope of consolidation such
as a transforming operation (merger, disposal, etc), the
acquisition or creation of a significant new activity or the
elimination of a significant activity, or a change in accounting
methods/standards.

4.31.2 Compensation policy for the Directors

1 General principles and term of office

Directors' term of office is three years, subject to the statutory
provisions concerning age limit and implementation of the
renewal by thirds each year of the Directors which can justify
terms of office of one or two years. Directors term of office
may be renewed subject to the same provisions.

Employee Directors' term of office is three years, renewable
once. The term of office of the Directors representing the
employee shareholders is three years.

Directors may be dismissed at any time by the General
Meeting. However, Employee Directors may be dismissed in
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In this context, the Board of Directors may, on the
recommendation of the Remuneration Committee, adjust the
performance criteria and conditions for variable and
multi-year compensation in shares, it being specified that the
ceilings for such compensation may not be changed under
any circumstances.

These adjustments will be duly justified and strictly
implemented. Such compensation will be submitted to the
expost vote of the General Meeting and may only be paid if
the latter votes in favor. These modifications must necessarily
maintain the alignment of the interests of the shareholders
and the beneficiaries. It would be reported in detail by the
Board of Directors to the shareholders.

7 Compensation policy for the newly
appointed Company officers

If @ new Chair of the Board of Directors is appointed, the
compensation policy applicable to the current Chairman of
the Board of Directors will be applied taking into account the
additional tasks that the Board of Directors could entrust to
him or her, in particular under the Internal Rules of the Board
of Directors.

If a CEO is appointed, the compensation policy for the current
CEO will apply.

If a new Director is appointed, the compensation policy for
current Directors will apply.

However, the Board of Directors, on the proposal of the
Remuneration Committee, may take into account specific
situations and responsibilities with respect to each Company
officer.

For any other appointment, the Board of Directors, on the
proposal of the Remuneration Committee, will take into
account the particular situation of the person concerned and
the responsibilities attached to his or her function.

In the event of external hiring of a new executive corporate
officer, the Board of Directors may decide to grant an amount
(in cash or in equity instruments) in order to compensate for
the loss to the new hire related to the departure from his/her
former position, possibly subject to a reimbursement clause
notably in the event of early departure. In all cases, the
payment of such compensation will be conditioned on the
approval by the General Meeting in accordance with
article L. 22-10-34 of the French Commercial Code.

case of willful misconduct while performing their mandate.
The term of office of an Employee Director ends automatically
by anticipation in case of termination of his/her employment
agreement or in case his/her employer ceases to be an Atos
affiliate.

The employment agreements of certain Directors may be
terminated in accordance with applicable provisions of French
labor law (resignation, contractual termination or dismissal or
any other equivalent measure) by complying with notice
periods and indemnification rules set by the French Labor
Code and the collective agreements.
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2 Compensation for the financial year 2023
For the financial year 2023, the Board members shall receive:
¢ a fixed annual compensation of € 20,000 par Director;

® avariable compensation of € 2,500 par attended meeting.

As far as Committees are concerned, compensation depends
on attendance to the meetings:

® € 3,000 per meeting attended by the Chair of the Audit
Committee;

® € 2,000 per meeting attended by the Chairs of the other
Committees (Nomination and Governance Committee, the
Remuneration Committee and CSR Committee);

e for other members of the Committees, € 1,000 per meeting
attended by each member.

Directors are reimbursed of expenses incurred as part of their
mandate, notably travel and accommodation.

Directors do not receive any other kind of remuneration than
those mentioned above. In particular, no Director receives any
compensation for any mandate held in Group companies
other than Atos SE, save for the Employee Directors or the
Director representing the employee shareholders. In fact,
these persons receive a salary from the relevant Company
subsidiary by virtue of their employment agreement, which is
not related to the performance of their mandate as Directors
of the Company.

4.31.3 Compensation policy for the Chairman of the Board of the Directors

1 General principles and mandate of the
Chairman of the Board

Bertrand Meunier was appointed Chairman of the Board of
Directors with effect as of November 1, 2019, following the
Board's decision to separate the offices of Chairman of the
Board of Directors and Chief Executive Officer.

The term of office of the Chairman of the Board is two years
and expired at the Annual General Meeting held in 2021 to
decide on the 2020 financial statements. The Board of
Directors, on the recommendation of the Nomination and
Governance Committee, decided to propose to this General
Meeting the renewal of Bertrand Meunier's term of office as
Director. The shareholders General Meeting on May 12, 2021
decided pursuant to the 5t resolution to approve the renewal
of his term of office for three years.

The mandate of the Chairman of the Board of Directors may
be terminated at any moment by the Board of Directors.

Bertrand Meunier is not bound by any employment
agreement with the Company or any other group company.

The Board of Directors met on December 15, 2022, and on the
recommendations of the Remuneration Committee, decided
to propose to renew the compensation policy for the
non-Executive Chairman of the Board of Directors in effect
since 2020, as approved during the Annual General Meetings
held on June 16, 2020, on May 12, 2021, and on May 18, 2022.
This policy takes into account the additional missions, which
the Board of Directors has entrusted to the Chairman of the
Board of Directors under its internal rules after having
obtained the opinion of an Ad Hoc Committee of the Board of
Directors.

The objective of the compensation policy for the Chairman of
the Board of Directors is to offer a transparent, competitive
and motivating global compensation consistent with market
practices. To preserve the independence of his judgment on
the action of the Executive Management of the Company, the
compensation of the Chairman of the Board of Directors does
not include any variable component depending on short- and
long-term performance.

After examination of similar mandates, the Board of Directors
took the following into account to set the structure and the
amount of the Chairman's compensation:

e the absence of a pre-existing executive corporate officer
mandate;

e the specific missions entrusted to the Chairman of the
Board in addition to his legal missions.

After reviewing this compensation structure for the Chairman
of the Board in December 2022, the Board of Directors, on the
recommendation of the Remuneration Committee, decided to
keep it identical in 2023. The Board of Directors noted the
particularly important commitment of its Chairman during the
year 2022, in particular given the current events of the
Company.

In accordance with the objectives of the compensation policy,
the following principles were adopted by the Board of
Directors on the recommendation of its Committee in charge
of remuneration:

What we do What we do not do

A single fixed annual compensation based on the
comparable market practices
* Provision of a secretariat and an office

* Reimbursement of expenses incurred in connection with his
missions

» No additional Director's compensation

* No exceptional compensation

* No severance payment, i.e., indemnities or rights due or likely
to be due as a result of the termination or change in function
of Company executive officers

* No commitment corresponding to indemnities in return for a
non-competition clause

* No attendance fees for functions and mandates held in
Group companies

* No additional pension scheme beyond the basic and
supplementary mandatory schemes
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2 Compensation of the Chairman of the
Board for the year 2023

In  compliance with the general principles of the
compensation policy for the Chairman of the Board of
Directors, the Board of Directors, meeting on December 15,
2022, on the recommendation of the Remuneration
Committee, renewed, for 2023 the compensation applicable
to the Chairman of the Board of Directors in 2020, 2021 and in
2022.

Fixed compensation

A gross annual fixed compensation of € 400,000, paid in
twelve monthly installments.

Variable compensation

The Chairman of the Board shall not receive any variable
compensation.

Long-term compensation

The Chairman of the Board shall not receive any long-term
compensation.
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Benefits

The Chairman of the Board shall be provided with a secretariat
and an office and be reimbursed for the fees incurred in
connection with his mandate.

Directors’ compensation

The Chairman of the Board shall not receive any
compensation in connection with his mandate as Director in
2023.

Other compensation elements

The Chairman of the Board shall not enjoy any supplementary
social protection scheme applied within Atos.

Severance payment

The Chairman of the Board shall not receive any severance
payment.

Non-compete severance payment

The Chairman of the Board shall not receive any
non-competition severance payment.

4.31.4 Compensation policy for the executive officers

The Board of Directors meeting on June 13, 2022 and
December 15, 2022, on the recommendation of the
Remuneration Committee, has decided to amend for 2023
certain points of the compensation policy, subject to approval
by the 2023 Annual General Meeting.

The compensation policy applies to the current Chief
Executive Officer, Nourdine Bihmane and to the Deputy Chief
Executive Officer, Philippe Oliva, as well as to any newly
appointed Company executive officer (as Chief Executive
Officer or Deputy Chief Executive Officer).

1 General principles and mandate of the
executive corporate officers

The Board of Directors, meeting on June 13, 2022, appointed
Nourdine Bihmane and Philippe Oliva as Deputy Chief
Executive Officers who assumed their duties on June 14, 2022.

The Board of Directors, meeting on July 12, 2022, on the
recommendation of the Nomination and Governance
Committee, has decided, to reappoint Philippe Oliva as
Deputy Chief Executive Officer on the one hand, and to
appoint Nourdine Bihmane as Chief Executive Officer as of
July 13, 2022 following the resignation of the former Chief
Executive Officer, on the other hand.

The Chief Executive Officer and the Deputy Chief Executive
Officer may be removed from office at any time by the Board
of Directors. Nourdine Bihmane and Philippe Oliva are not
bound by any employment contract with the Company or any
other company of the Group as of their appointment effective
June 14, 2022, following their resignation from their
employment contracts.

The compensation policy for the executive officers for 2023
aims to support the implementation of the defined strategy,
and in particular with regard to the deployment of the

business transformation plan and separation of those ones
into two autonomous groups, to align the executive officers’
long-term interests with those of the shareholders, by:

e offering a transparent, competitive and motivating global
compensation consistent with market practices and the
Company's economic and financial condition;

e establishing a close link between performance and
short-term and long-term compensation;

e including short-term and long-term variable compensation,
CSR criteria that directly participate in the Company's social
and environmental strategy;

e retaining and involving employees in the long-term
performance of the Company;

e linking part of their compensation with the completion of
the separation project presented at the Investor Day on
June 14, 2022.

The global compensation structure is thus designed
according to a “pay-for-performance” approach, focusing on
the variable part over annual and multiannual terms.

The new target for the total compensation which has been
revised and compare to the one of the previous Chief
Executive Officer reflects the anticipated consequences of the
separation project and the respective future sizes of the Atos
Tech Foundations and Eviden companies.

The Board of Directors relied on studies in particular taking
into consideration practices of within companies of
comparable size.

In accordance with the objectives of the compensation policy,
the following principles were adopted by the Board of
Directors upon the recommendation of the Remuneration
Committee:
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What we do

What we do not do

* Preponderance of the variable components subject to
performance in the short and long term

* Nature and weighting of performance criteria according to
strategic priorities

* Precise, simple, and measurable objectives in line with the
Company's communications to the market

* No variable compensation when the minimum achievement
thresholds by criteria are not reached

*Cap on variable compensation in the
outperformance

* Balance between cash and equity-based compensation

* Participation of executives and digital key talents in
Long-Term Incentive plans benefiting Company executive
officers

* Rule regarding the holding of a portion of Atos shares for the
whole duration of the mandate, defined for each grant of
equity-based compensation

* Prohibition to conclude any financial hedging transaction on
the equity instruments granted, throughout the tenure

* Potential non-compete indemnity and, potential taking up
indemnity

event of

* No severance payment, i.e. indemnities or rights due or likely
to be due as a result of the termination or change in function
of Company executive officers.

* No supplementary compensation
or functions held in Group subsidiaries

* No pension benefits on top of the mandatory basic
and complementary pension schemes

* No combination of a company office and an employment
contract

related to mandates

Thus, the global compensation of the executive officers mainly
consists of a compensation in cash, with a fixed part and a
variable  part, a multi-year variable  equity-based
compensation and fringe benefits.

To set the on-target global compensation structure and the
level of its components, the recommendations of the
Remuneration Committee are based on market positioning
studies for similar functions and also take into account the
Group's main competitors' practices in France and abroad as
well as the internal practices applicable to senior executives
and managers. Market positioning studies are carried out by
international firms specializing in executive compensation.

Fixed compensation

The objective of fixed compensation is to recognize the
importance and complexity of the duties as well as the
experience, the career path and the particular situation of the
Chief Executive Officer and the Deputy Chief Executive Officer.

Variable compensation

The annual variable compensation is conditional and aims to
encourage the Chief Executive Officer and the Deputy Chief
Executive Officer to reach the annual performance objectives
set by the Board of Directors in close connection with the
Group's ambitions as regularly disclosed to the shareholders.
It is based on predefined readable and demanding
operational performance criteria, quantitative and financial,
and on non-financial quantitative or qualitative (as applicable)
within predefined limits, the qualitative part not exceeding
20% of the annual variable compensation in any event.

The target level is set as a percentage of fixed compensation.
In order to monitor the Company's performance more closely
and establish a proactive way to support its ambition and its
strategy, the selection and the weighting of the performance
criteria may be reviewed each year as part of the annual
compensation policy's review and approval.

For 2023, the objectives related to each of the selected
performance criteria and the resulting review are set by the
Board of Directors on an annual basis. Thus, the annual
objectives are based on the annual budget approved by the
Board of Directors.
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For each performance indicator, the Board of Directors sets:

¢ a target objective, in line with the budget, the achievement
of which results in a 100% achievement rate, entitling to the
on-target variable compensation linked to this indicator;

¢ a floor which defines the threshold below which no variable
compensation in relation to this indicator is due;

® a cap which defines the threshold above which the variable
compensation in relation to this indicator is capped, set at
130% of the on-target amount in the case of
outperformance with a cap that can be raised to 160% for
the objective of external revenue growth, but which cannot
lead to exceeding the cap of 130% of the target amount of
total annual variable compensation. This difference takes
into account that the outperformance of revenue growth is
likely to lead to outperformance of other Group financial
indicators;

e an elasticity curve accelerating the amount of the variable
compensation due upwards and downwards to get on track
towards achieving the Group's mid-term target.

The underlying budget objectives are determined by the
Board of Directors in order to ensure a successful
achievement of the financial objectives announced to the
market. The extra-financial targets that would be set on a
qualitative basis correspond to areas where a basis of
comparison is not available to measure progress in the
context of the separation of Atos into two autonomous groups;
they are predefined by the Board of Directors in an objective
manner such that measurement of its achievement is
undisputable.

In addition, the Board of Directors may exercise its discretion in
determining the executive officers short-term variable
compensation in the event of special circumstances that might
justify an upward or downward adjustment of one or more of
the objectives or criteria making up his or her compensation, so
as to ensure that the results of the application of the criteria
described above reflect both the executive officers
performance and that of the Group. This adjustment would be
made to the Executive Officer's variable annual compensation
by the Board of Directors on the recommendation of the
Remuneration Committee, subject to the ceiling of 130% of the
variable annual target compensation applicable in the event of
outperformance. It would be reported in detail by the Board of
Directors to the shareholders.



Pursuant to article L. 22-10-34 of the French Commercial Code,
the payment of the variable compensation to the Chief
Executive Officer and the Deputy Chief Executive Officer due
for the year is subject to the vote of the Annual General
Meeting approving the financial statements for the previous
year.

Multiannual equity-based compensation

Atos is strongly committed to associating its employees with
the long-term performance and results of the Group, notably
through long-term incentive plans. Beneficiaries of such plans
are mostly Atos' first managerial lines and experts, including
the executive officers.

The total equity-based compensation of the executive officers
is limited to, based on the fair value set by reference to IFRS 2
recognized in the consolidated financial statements, to the
sum of 100% of the gross fixed annual compensation and 100%
of the target annual variable compensation calculated in
accordance with the terms described above (excluding any
outperformance).

The equity-based compensation takes the form of
performance share plans and/or stock-option plans. The
instruments used do not guarantee minimum allocation or
minimum gain to beneficiaries.

The vesting of shares under performance share plans is fully
subject to the achievement of performance conditions, which
must be fulfilled over a period of at least three years, based
on key success factors of the Group's strategy through clear
and measurable criteria.

The vesting of equity instruments (shares or stock options) is
subject to a continuous tenure of the beneficiary as Company
officer until the definitive vesting date, except in the event of
death, disability or retirement. In the event of retirement, the
acquisition of equity instruments remains subject to the
achievement of performance conditions.

Should separation in two groups happen in 2023 after grant
date, the Eviden participants will be removed from the Atos
plan and introduced into a new Eviden plan. In the event of a
reduction in the Groups scope as part of the ongoing
separation project leading to the impossibility of measuring
the performance of the criteria determined at the beginning of
the plan, a reduction in the amount of shares allocated to the
executive officers could be decided by the Board of Directors
to take into account the decrease of the performance period.

Holding obligation

In the context of each grant decision, the Board of Directors
sets the percentage of acquired equity instruments that
Company executive officer must retain up to the end of their
respective mandates as executive Company officer. This
percentage may not be lower than 15% of the grant. The Board
also sets a general rule for the holding of Atos SE shares
applicable to the executive officers of 15% of the shares
awarded to them since the beginning of their mandate, aside
from the specific rules usually set at the time of each award.
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Financial hedging instruments

At the time of each award, the executive officers are asked to
acknowledge the prohibition to conclude any financial
hedging instruments over the equity instruments being the
subject of the award throughout his mandate, and to
undertake to abide by it. The financial transactions in question
are, in particular, forward sales, short sales, the purchase of
put options or the sale of call options.

Conditional Incentive compensation linked to the
completion of the separation project

In case of special circumstances justifying it, characterised by
their importance for the Company, the involvement they
require and the difficulties they present, the Board of Directors
may decide on the award of an incentive compensation to the
executive officers if it is conditional on the achievement of
performance objectives and duly justified, and limited to 100%
of the annual fixed compensation. The Board of Directors of
Atos considered, as part of the compensation policy
applicable in 2023, that the project to separate the historical
activities of Atos (Tech Foundations) on the one hand, and its
Digital, Big Data and Cybersecurity activities on the other, is a
major development justifying the implementation of an
incentive compensation because of its importance for the
Company and the involvement they require of the two
executive officers. This unprecedented project represents a
significant personal investment on the part of the executives,
beyond the usual responsibilities of general management, as
well on all teams of the Group that they must engage and
motivate in order to allocate into two sub-dedicated groups
having approximately 6 billion revenue estimated for 2022 and
53,000 employees for the Tech Foundations Group, on the
one hand, and 5,3 billion revenue estimated for 2022 and
58,000 employees for the Eviden Group, on the other. After
conducting in the second half of 2022 the detailed analysis
necessary for the implementation of the new corporate
roadmap, and completing the stages of the social dialogue in
early 2023, the executive officers manage with the Deputy
Director of the Group and more than 500 employees
mobilized across the Group, the project of separation in 2023
consisting in securing the realization of more than 60 divisions
of subsidiaries in thirty countries, based on a schedule spread
mainly during the second quarter of 2023. The responsibility of
the executive officers is to ensure commercial continuity
through the commitment of account managers and
procurement from customers and suppliers, as well as
enabling transformations at all levels under good conditions
(impacts in particular for contracts, real estate, IT and payroll
systems, planned recruitment). This incentive compensation
represents an incentive and retention tool for the two
executive officers.
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The Board of Directors therefore decided to implement an
conditional incentive compensation. The Chief Executive
Officer and the Deputy Chief Executive Officer would each
receive an incentive compensation in the event of successful
separation completion of the Group, following the
announcement during the Investor Day on June 14, 2022 for a
maximum between 100% and 80% of the gross fixed annual
compensation, depending on whether the project is
completed between July 2023 and December 2023.

In addition to the completion of the aforementioned project,
this incentive compensation is also conditional to a
performance objective that measures the employee
engagement level, by means of questions dedicated to the
verification of the correct understanding and the commitment
to the separation project, based on a survey called “Pulse" to
secure the implementation of the separation project. These
surveys are regularly initiated following the video conferences
open to all employees of the Group to inform them of the
progress and mobilize them on the separation project. The
achievement of this employee engagement target is subject
to a payout curve with a target of 100%, without compensation
for the outperformance. The achievement rate thus calculated
will apply to the maximum quantum of this incentive
compensation  between € 600,000 and € 480,000
remuneration, that it cannot exceed, as shown in the
above-mentioned linear prorata temporis calculation. The
Board of Directors will assess the fulfilment of the conditions
and the rate of achievement. In addition, the amount would be
paid, up to 80% in cash and 20% in shares of the Company.
The calculation of the equivalent value of the amount due in
shares will be based on the arithmetic average of the opening
price of the share during the 20 trading days following the
date of separation of the Group. This portion of the
compensation awarded in shares is intended to encourage
executive officers to maximize the creation of value for the
shareholders of the Company.

In accordance with article L. 22-10-34, I, paragraph 2 of the
French Commercial Code, the payment of this incentive
compensation to the Chief Executive Officer and the Deputy
Chief Executive Officer is subject to approval by the Annual
General Meeting called to decide on the financial statements
for the year ended 2023.

Fringe benefits

The Chief Executive Officer and the Deputy Chief Executive
Officer benefit from the use of a company car, if necessary,
with driver for the Chief Executive Officer. In addition, the
Company executive officers benefit from the collective life,
disability and health insurance schemes applicable in the
Company on the same terms as the French employees.

Non-compete indemnity

The executive officers may receive a non-compete indemnity
in exchange for complying with an obligation for a period of
eighteen months from the end of their term of office as Chief
Executive Officer for M. Nourdine Bihmane or Deputy Chief
Executive Officer for M. Philippe Oliva, not to hold, directly or
indirectly, any position as an employee, executive or corporate
officer, in any form whatsoever, or any consulting activity on
behalf of companies operating in the sector of digital services
and products related to information processing and the
engineering and security of computer systems, including any
related study or research and development activity. In
consideration for this commitment given with regards to
France, Germany, the United Kingdom and the United States
of America, the executive officers would receive a monthly
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indemnity equal to 100% of one twelfth of their theoretical
gross annual compensation (fixed plus target variable),
calculated on the basis of the last twelve months preceding
the termination of their duties, and paid monthly for the
duration of the non-competition undertaking on the
Company's usual salary payment date. If the Chief Executive
Officer or the Deputy Chief Executive Officer exercise their
right to retirement, no indemnity can be paid to them beyond
the age of 65. The Board of Directors may decide to release
the Chief Executive Officer or the Deputy Chief Executive
Officer from their non-competition.

This non-compete indemnity may only be paid after approval
by the General Meeting in accordance  with
article L. 22-10-34, ll, paragraph 2 of the French Commercial
Code.

In any event, the sum of the overall indemnities may not
exceed a maximum amount equal to twice the theoretical
gross annual compensation (fixed plus target variable)
applicable on the date of termination of the office.

Other compensation elements

The executive officers do not receive any remuneration or
benefits from Atos SE or other Group companies in relation to
their mandate. They do not benefit from any supplementary
pension scheme. They are personally responsible for building
up a pension supplement beyond the compulsory basic and
complementary schemes.

Mr. Bihmane and Mr. Oliva are not bound by any employment
contract. The Board of Directors has decided that Mr. Bihmane
and Mr. Oliva would not receive any severance pay.

2 Compensation of the Chief Executive
Officer and the Deputy Chief Executive
Officer for the 2023 financial year

Subject to the ratification by the shareholders at the 2023

Annual General Meeting, the executive officers target

compensation set for the 2023 financial year will be designed
as follows:

2023 on-target compensation structure

SHORT TERM LONG TERM
25% 50%
Fixed Multiannual
Compensation equity based
compensation

75%
Compensation
subject
to performance
conditions

25%
Variable
Compensation



The proposed pay mix, following the aforementioned
principles, remains almost unchanged compared to 2021 and
2022 with the maintenance of 75% of the target compensation
subject to performance conditions.

The target annual variable compensation is rebalanced at
100% of the fixed amount and the multi-year variable
equity-based compensation is maintained at 100% of the fixed
gross annual compensation and 100% of the target annual
variable compensation.

As Atos is targeting to complete its separation project early
H2 2023, the Board integrated the following points regarding
the implementation of the compensation policy in 2023:

¢ at the beginning of the year, targets set:
- on an annual basis for the variable compensation,

- for the year 2023, for those adopted during February 28,
Board of Directors’ meeting;

¢ targets' achievement:

- will be assessed by the Board of Directors upon
completion of the separation if earlier than end of 2023,

- would be prorated in case of departure during the year
2023 in particular in the event of the departure of an Atos
corporate officer to Eviden during the year;

® post separation, if the separation is completed before the
end of the year 2023:

- for the executive officers remaining with Atos Tech
Foundations, the compensation policy submitted to
shareholders’ vote in 2023 will continue to apply. The
target objectives of each annual variable compensation
performance criterion will be adjusted by the Board of
Directors to the new perimeter. This adjustment may not
in any event exceed the cap for such compensation,

- with regard to the executive officers of Eviden, the
compensation policy applicable to them will enter into
force as of the date of separation approved by its sole
shareholder, Atos, and communicated in Eviden's
prospectus before the separation into two autonomous
groups.

The application of this policy in the context of separation will
be adapted for the Deputy Chief Executive Director, Mr.
Philippe Oliva.

Fixed compensation

A gross annual fixed compensation of € 600,000 paid in
twelve monthly installments for the Chief Executive Officer
and the Deputy Chief Executive Officer.

To take into account his specific situation, the Chief Executive
Officer also benefits, as of his appointment as Deputy Chief
Executive Officer on June 14, 2022, in addition to his fixed
compensation, a gross monthly allowance of € 25000 to
offset the increase in all of his personal expenses and family
members directly linked to his impatriation in France,
impatriation made mandatory because of his nomination as a
corporate officer since June 14, 2022. This situation will be
reassessed by the Remuneration Committee and the Board in
July 2023.

Corporate Governance
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Annual variable compensation

An annual variable compensation, depending on objectives,
with a target set at 100% of the fixed compensation (ie., a
target variable compensation of € 600,000), with a maximum
payment capped at 130% of the target variable compensation
in case of over-performance and no minimum payment for
both the Chief Executive Officer and the Deputy Chief
Executive Officer.

On the recommendation of the Remuneration Committee, the
Board of Directors has chosen to determine the 2023 annual
variable compensation based on measurable financial and
non-financial criteria determined as follows:

* 80% based on financial criteria, according to three key
financial indicators for which the mid-term targets reflecting
the Group's ambition have been set: operating margin rate,
with a cap of 130% in case of overperformance, whose
weighting is increased to 30% above the criterion of
revenue to put the focus on the recovery of profitability in
2023; growth of revenue at constant exchange rates whose
weighting is reduced to 25%, but with a cap of 160% in case
of overperformance on this criterion which cannot lead to
exceeding the cap of 130% of the target amount of the total
annual variable remuneration; and free cash flow with a cap
of 130% in case of overperformance (weight maintained at
25%),

e 20% of the weighting linked to non-financial criteria
including the performance in its Human Capital,
Governance and Climate dimensions, with a cap of 130% in
case of overperformance.

Revenue growth Operating Free
at constant currency Margin rate Cash-Flow Non-Financial
H H . .
25% 30% 25% 20%
. . - _Non-
Financial Objectives — Financial -
Objectives

The budgetary objectives underlying this variable
compensation are determined by the Board of Directors on an
annual basis in order to drive successfully the achievement of
the financial objectives announced to the market (please refer
to the section 3.2 of the Universal Registration Document). For
reasons of business confidentiality, the figures of the
objectives cannot be made public. The achievement rates
recorded by the Board of Directors at the end of the periods
under consideration are disclosed in the Universal
Registration Document. The non-financial targets set for the
variable remuneration measure the performance in its Human
Capital, Governance and Climate dimensions based on
pre-established criteria and preferably measurables with a
possible criterion at the discretion of the Board of Directors.
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Non-financial variable compensation criterion 2023 Measure of their achievement during the year 2023"

Human capital (weight 5%) Achievement of annual « key people » retention targets, with an
improvement compared to 2022 (as defined in this Universal

Registration Document)

Achievement of the annual certification targets for Group
employees (i.e. above 50% of new generation certification) in
order to increase their employability

Governance (weight 5%)

Climate (weight 10%) Implementation of the new ESG action plan, respectively for Atos
and Eviden, including quantitative targets for the S component,
and including the “tone from the top" measurement as validated

by the Board of Directors (qualitative assessment)

" The payout is determined based on an elasticity curve from 50% to 130% of payout (low and high points), the target being 100% of payout.

For 2023, until the completion of the separation if it occurs
before the end of 2023, the targets are based on the ATOS
Group. Post separation, if the separation is completed before
the end of 2023, the targets for each executive officer will be
adjusted to their new respective perimeter, while complying
with the compensation policy submitted to shareholders' vote
in 2023.

If the Chief Executive Officer or the Deputy Chief Executive
Officer leave the Group during the financial year, the amount of
the variable part of his compensation for the current year will
be calculated on a prorate basis to his time of presence
during the period concerned.

The Board of Directors, upon recommendation of the
Remuneration Committee, sets at the beginning of the year,
the elasticity curves accelerating the amount of the variable
compensation due, upwards and downwards, depending on
the achievement level of each performance indicator.

Multiannual equity-based compensation

The total equity-based compensation, based on the fair value
set by reference to IFRS 2 recognized in the consolidated
financial statements, is equal to the sum of 100% of the gross
annual fixed compensation and 100% of the annual variable
target compensation (excluding any overperformance).

After having consulted the Remuneration Committee, the
Board of Directors plans to grant performance shares to the
Chief Executive Officer and a selection of 500 employees of
the Group as part of the objectives of growth and sustainable
value creation for the shareholders, the employees and all the
stakeholders.

Subject to the approval of the shareholders at the 2023
Annual General Meeting, the terms of the grant dedicated to
the executive officers would be as follows:

¢ a vesting period maintained at three years from the grant
date;

e three internal financial performance indicators, the
achievement of which, measured over the 3-year period, is
a condition to the vesting in whole or in part, of the shares;

e two internal performance conditions, related to ESG and
the Company's Human Capital, whose achievement
measured over three years is a condition to the vesting of
whole or in part, of the shares;
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® a continuous tenure of the beneficiary as Company officer
during the vesting period, except in the event of death,
disability, or retirement.

The performance conditions would be set based on the key
objectives of the Atos Tech Foundations perimeter.

Thus, the definitive acquisition over a period of three years, of
all or part of the performance shares granted in 2023 to the
Chief Executive Officer will be subject to the achievement of:

e three internal financial performance indicators including
(i) organic revenue growth, (i) operating margin, and
(i) cumulative free cash flow, each weighted at 25%;

e selected internal performance indicators in each of these
two areas, ESG and Human Capital, each weighted at 12.5%.

Internal Financial Performance Criteria:

The final vesting of all or part of the performance shares over
a period of three years will be subject to the achievement of
objectives set by the Board of Directors in line with the annual
financial objectives communicated by the Company as part of
the strategic plan in force at Atos as well as the budget.

Internal non financial performance criteria:

The first internal indicator related to Social and Environmental
Responsibility would be based on the training rate for all Atos
Group employees on the Atos Code of Ethics, on the Atos
Cyber and Security Awareness and on the Atos Environmental
Management System.

The second internal indicator linked to Human Capital would
be based on indicators monitored by the Human Resources
department, namely ‘Improving (a) the Atos retention rate
(6.25%) and (b)the employee satisfaction rate based on
regular surveys (6.25%)" measured over a period of three
years, which could start, as applicable, from the separation of
the Group.

An elasticity curve relating to each performance indicator
depending on its level of achievement at the end of the
three-year period would allow the percentage of the final
allocation of performance shares to vary upwards or
downwards. As an exception, no upward variation in the event
of outperformance may be applied to the non-financial criteria
relating to ESG and Human Capital. The Chief Executive
Officer and the Deputy Chief Executive Officer do not receive
shares for outperformance, keeping the total ceiling of the
grant at 100%.
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% of vesting

Indicators Performance Objective (curves)
Group performance 1 Average of the External Revenue Organic Floor: bottom of the 30%
External Revenue Organic growth growth rates over the 3-year period (2023 - mid-term (MT) objective
(25%) 2025) Target: mid-point of the MT 100%
objective
Cap: 2 +10% of the max MT  150%
Group performance 2 Average of the Operating Margin % over the Floor: bottom of the MT 50%
Operating margin (%) 3-year period (2023 - 2025) objective
(25%) Target: mid-point of the MT 100%
objective
Cap: 2 +10% of the max MT  130%
objective
Group performance 3 Cumulated amount of FCF Floor: bottom of the MT 50%
Cumulated Free Cash Flow at the end of the 3-year period objective
(25%) (end of 2025) Target: mid-point of the MT 100%
objective
Cap: 2 +10% of the max MT  130%
objective
ESG Achieve a minimum of Q0% training rate forall ~ Floor: 90% 50%
(12.5%) Atos Group employees on Atos Code of Ethics, Target: 98% 100% (cap)

Atos Cybersecurity, Atos Safety Awareness and
Atos Environmental Management System

(2023-2025)

Human Capital
(12.5%)

Improve (a) the retention rate for Atos (6.25%)
and (b) the employee satisfaction rate based on Target: 84%
regular surveys (2024-2025) (6.25%)

(a) Floor: 81% 50%
100% (cap)
(b) Floor: 60%

Target: 70%

An average vesting rate will be calculated based on the weighting assigned to each indicator. With regards to the executive

corporate officers, overall performance is capped at 100%.

The Board of Directors on the recommendation of the
Remuneration Committee and, if necessary, could modify the
above performance conditions in the case of occurrence of
unpredictable and special circumstances which justify it.
However, the performance conditions would remain
demanding and in line with the Group's objectives, and the
other elements (presence condition, vesting period and
holding obligation) would remain applicable. In any event, the
adjustment will be made within the limit of the cap for the
multiannual equity-based compensation. In the event of a
reduction in the Groups scope as part of the ongoing
separation project leading to the impossibility of measuring
the performance of the criteria determined at the beginning of
the plan, a reduction in the amount of shares allocated to the
executive officers could be decided by the Board of Directors
to take into account the decrease of the performance period.

At the time of grant decision, the Board of Directors will set
the percentage (at least 15%) of vested shares that the
executive officers must retain up to the end of his mandate.
The executive officers will be asked to acknowledge the
prohibition to conclude any financial hedging instruments over
the equity instruments being the subject of the award
throughout his mandate, and to undertake to abide by it.

Conditional incentive compensation

The Board of Directors of Atos considered, as part of the
compensation policy applicable in 2023, that the project to
separate the historical activities of Atos (Tech Foundations) on
the one hand, and its Digital, Big Data and Cybersecurity
activities on the other hand, was a major development
justifying the implementation of an incentive compensation
because of its importance for the Company and the
involvement they require of the two executive officers. This
unprecedented project represents a significant personal
investment on the part of the executives, beyond the usual
responsibilities of general management, as well on all teams
of the Group that they must engage and motivate in order to
allocate into two sub-dedicated groups having approximately
6 billion revenue estimated for 2022 and 53,000 employees
for the Tech Foundations Group, on the one hand, and
5.3 billion revenue estimated for 2022 and 58,000 employees
for the Eviden Group, on the other. After conducting in the
second half of 2022 the detailed analysis necessary for the
implementation of the new corporate roadmap, and
completing the stages of the social dialogue in early 2023, the
executive officers manage with the Group Senior Executive
Vice President and more than 500 employees mobilized
across the Group, the project of separation in 2023 consisting
in securing the realization of more than 60 spin-off of
subsidiaries in thirty countries, based on a schedule spread
mainly during the second quarter of 2023. The responsibility of
the executive officers is to ensure business continuity through
the commitment of account managers and procurement from
customers and suppliers, as well as enabling transformations
at all levels under good conditions (e.g., impacts in particular
for contracts, real estate, IT and payroll systems, planned
recruitment). This incentive compensation represents an
incentive and retention tool for the two executive officers.
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The Board of Directors therefore decided to implement a
conditional incentive compensation. The Chief Executive
Officer and the Deputy Chief Executive Officer would each
receive an incentive compensation in the event of successful
completion of the project to separate the Group, following the
announcement during the Investor Day on June 14, 2022, for a
maximum between 100% and 80% of the gross fixed annual
compensation, depending on whether the project is
completed between July 2023 and December 2023.

In addition to the completion of the aforementioned project,
this incentive compensation is also conditional to a
performance objective that measures the employee
engagement level, by means of questions dedicated to the
verification of the correct understanding and the commitment
to the separation project, based on a survey called “Pulse” to
secure the implementation of the separation project. These
surveys are initiated regularly following the video conferences
open to all employees of the Group to inform them of the
progress and mobilize them on the separation project. The
achievement of this employee engagement target is subject
to a payout curve with a target of 100%, without compensation
for the outperformance. The achievement rate thus calculated
will apply to the maximum quantum of this incentive
compensation  between € 600,000 and € 480,000
remuneration, that it cannot exceed, as shown in the
above-mentioned linear prorate temporis calculation. The
Board of Directors will assess the fulfilment of the conditions
and the rate of achievement. In addition, the amount would be
paid, up to 80% in cash and 20% in shares of the Company.
The calculation of the equivalent value of the amount due in
shares will be based on the arithmetic average of the opening
price of the share during the 20 trading days following the
date of separation of the Group. This portion of the
compensation awarded in shares is intended to encourage
executive officers to maximize the creation of value for the
shareholders of the Company.

In accordance with article L. 22-10-34, I, paragraph 2 of the
French Commercial Code, the payment of this incentive
compensation to the Chief Executive Officer and the Deputy
Chief Executive Officer is subject to approval by the Annual
General Meeting called to decide on the financial statements
for the year ended 2023.
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Fringe benefits

The Chief Executive Officer and the Deputy Chief Executive
Officer benefit from the use of a company car, if necessary
with driver for the Chief Executive Officer. In addition, the
executive officers benefit from the collective life, disability and
health insurance schemes on the same terms as the French
employees.

They are not eligible to any supplementary pension plan.

For information purposes, the amount of fringe benefits for the
year 2023 is estimated at approximatively € 32,000 for the
Chief Executive Officer and € 11,000 for the Deputy Chief
Executive Officer.

Severance payment:the Chief Executive Officer and the
Deputy Chief Executive Officer will not benefit from any
severance indemnity in the event of departure.

Non-compete clause : the Chief Executive Officer and the
Deputy Chief Executive Officer are entitled to a non-compete
indemnity under the conditions set out above (see
paragraph 4.3.1.4).

Application of the 2023 compensation policy to the
Deputy Chief Executive Officer

The compensation policy presented above applies to the
Deputy Chief Executive Officer, Mr. Philippe Oliva being
specified the following elements:

¢ his variable compensation will be calculated prorata to the
time spent in Atos if the separation in two independent
groups is made before the end of 2023;

e should separation in two independent groups happen in
2023, Mr. Oliva may be removed from the Atos plan and
introduced into a new Eviden plan;

e his transfer to Eviden on the separation date into two
independent groups may not entitle him to the benefit of
the Atos non-compete clause.

In the context of the separation project, a new compensation
policy specific to Eviden would apply as from the end of Mr.
Philippe Oliva's term as Deputy Chief Executive Officer of Atos,
corresponding to the date of the separation into two
autonomous groups.
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Elements of the compensation due or awarded for the financial year

2022 to the Company executive officers, and submitted

to the shareholder’s vote

Pursuant to article L. 22-10-34 of the French Commercial Code,
the amounts and elements presented below, resulting from
the implementation of the compensation policies approved by
the Annual General Meeting on May18, 2022, are

4321

subject to the approval of the shareholders during the Annual
General Meeting approving the accounts for the financial year
2022. They form an integral part of the report of the Board of
Directors on corporate governance.

Elements of compensation due or awarded for the financial year 2022

to the members of the Board of Directors

Directors' compensation due for the financial year 2022 and these paid during the financial year 2022 for the financial year 2021 are

presented below.

2022
(in €)* Paid? OwedP
Vesela Asparuhova? N/A N/A
Rodolphe Belmer - -
Vivek Badrinath 97,500 78,000
Valérie Bernis 79,500 89,000
Jean Fleming3 71,000 34,562
Kat Hopkins* - 34,993
Farés Louis® N/A N/A
Bertrand Meunier - -
Cedrik Neike 65,000 27,562
Colette Neuville 68,000 33,562
Aminata Niane 77.000 66,500
Lynn Paine 84,000 74,500
Edouard Philippe 72,000 71,500
Rene Proglio - 59.993
Caroline Ruellan = 21,212
Vernon Sankey 80,500 86,000
Astrid Stange 40,993
Elizabeth Tinkham - 39.993
Total 694,500 758,370

N/A: Non applicable.

a Compensation paid in 2022 for the year 2021.
b Compensation owed for the year 2022.

1 Gross before taxes.

2 Ms. Vesela Asparuhova, Employee Director since October 21, 2020 is employed by the Atos Group. Employee Directors do not receive Directors'

compensation.

3 Ms. Jean Fleming, Director representing the employee shareholders until May 18, 2022, is employed by the Atos Group.
4 Ms. Kat Hopkins, Director representing the employee shareholders since May 18, 2022, is employed by the Atos Group.
5 Mr. Fares Louis, Employee Director, is employed by the Atos Group. Employee Directors do not receive Directors' compensation.
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Messrs. Rodolphe Belmer and Bertrand Meunier have
declined to receive any Directors’ compensation for the year
2022,

The variable portion of Directors' compensation represents in
2022 the majority of the total amount of Directors
compensation (73.4%), which is in accordance with article 22.1
of the AFEP-MEDEF Code.

In 2022, the members of the Board of Directors did not receive
any other compensation from Atos SE or its subsidiaries,
except for:

e Bertrand Meunier, Chairman of the Board of Directors in
respect of his mandate;

¢ Rodolphe Belmer, Chief Executive Office from January 1,
2022 until July 13, 2022 in respect of his mandate;

e Jean Fleming, Director representing the employee
shareholders until May 18, 2022, Kat Hopkins, Director
representing the employee shareholders since May 18,
2022 and Vesela Asparuhova and Farés Louis Employee
Directors, who each received a compensation in 2022 in
connection with their employment contract with the Group.

The Board of Directors being formed in accordance with the
provisions of article L. 225-18-1 of the French Commercial
Code, the payment of the compensation allocated to the
Directors has not been suspended.

4.3.2.2 Elements of compensation due or awarded for the financial year 2022
to Bertrand Meunier, Chairman of the Board of Directors

The compensation policy applicable in 2022 to the Chairman
of the Board of Directors, Bertrand Meunier who has held this
position since November 1, 2019, was approved by the Annual
General Meeting held on May 18, 2022 under the 20" resolution.

The elements making up the total compensation and fringe
benefits of all kinds paid or allocated to Bertrand Meunier
comply with this policy which provides for a gross annual fixed
compensation of € 400,000 as the sole component.

2022 2021
Amounts Amounts

(in €) allocated Amounts paid allocated Amounts paid
Fixed compensation 400,000 400,000 400,000 400,000
Annual variable compensation - - - -
Fringe Benefits - - - -
Value of options granted during the year - - - -
Value of performance shares granted during the year - - - -
Total 400,000 400,000 400,000 400,000
Relative share of the fixed component 100% 100% 100% 100%
Relative share of the variable component vs total compensation

(fixed and variable) 0% 0% 0% 0%
Other compensation elements and indemnities or benefits due

as a result of termination or change of functions n/a n/a n/a n/a

Recapitulative table - shareholders vote on the remuneration components paid during, or allocated for, the said year to

the Chairman of the Board

Amounts allocated for
2022 or accounting value

Elements of compensation to be voted on

Presentation of elements
of compensation

Amounts paid in 2022
or accounting value

Fixed compensation
Annual variable compensation
Performance shares

Multi-year variable compensation and exceptional
compensation

Director fees

Additional benefits to compensation

€ 400,000 € 400,000 4.31.3

4313
4313

4313
4313
4313
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Pay ratio and other indicators

Information provided in the table below has been prepared in
accordance with AFEP-MEDEF guidelines updated in
February 2021.

The scope used to calculate the ratio is consistent with report
published in 2022. It includes all Atos companies based in
France as well as the Atos International companies (Germany,
the Netherlands, the United Kingdom and Switzerland) which
comprise the global functions of the Atos Group in Europe.
Thus, the selected scope represents more than 7,500 Atos
employees, of which 95% are based in France and constitutes
a coherent and legitimate representative perimeter for the
Atos SE company whose roots are deeply European with two
headquarters in Bezons (France) and Munich (Germany).

Corporate Governance
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The compensation underlying the determination of the ratios
correspond to the total gross compensation paid during the
financial year. They include all the elements of compensation
in cash (base salary, performance bonuses, exceptional
bonuses, benefits in kind) as well as equity-based
compensation valued at their fair value, on the grant date, as
recognized in the consolidated accounts in accordance with
IFRS 2. This value corresponds to a historical value on the
grant date calculated for accounting purposes. It does not
represent a current market value nor the actual value that
may be received by the beneficiaries upon vesting provided
that the performance shares finally vest.

The selected scope only covers employees who were
continuously employed during the financial years concerned.
For part-time employees, compensation was established on a
full-time-equivalent basis.

Pay ratio for the Chairman of the Board of Directors 2022 2021 2020
Evolution (in %) of the compensation of the Chairman of the Board of

Directors® 0% -14.6% n/a
Evolution (in %) of the average compensation of the employees? 8.4% -6.2% +17%
Pay ratio on employees' average compensation 6.0 6.5 71
Evolution of the ratio (in % compared to the previous year -77% -9.0% n/a
Pay ratio on employees median compensation 7.8 8.0 92
Evolution of the ratio (in % compared to the previous year -2.9% -13.2% na
Company performance

Profitability: Group's operating margin as a percentage of its revenue 31% 3.5% 9.0%
Value creation: annual change in the 3-year moving average of the

enterprise value compared to previous year -371% -16.4% -10.8%

1 Based on the compensation paid to the Chairman in 2022, as shown in AMF Table 2 (refer to para. 4.3.2.7). As the Board of Directors on October 31,
2019 had not taken a decision on the compensation of the Chairman of the Board of Directors, no theoretical compensation for the 2019 financial year
could be determined for comparison purposes. No comparison over 5 years is presented because of the dissociation of the functions of Chairman of

the Board of Directors and Chief Executive Officer as from November 1, 2019.

2 As the Company does not employ any employees, there is no need to present the ratios provided for in article L. 22-10-9 | 6 of the French
Commercial Code on the basis of the scope of “employees of the Company". As an alternative, this table presents the pay ratio on the basis of a

scope deemed representative by the Company.

The General Meeting of May 18, 2022, in its 18™ resolution,
approved by 9702% the information provided for in
article L. 22-10-9, | of the French Commercial Code relating to
the compensation paid or awarded to corporate officers for
the financial year ended December 31, 2021.

The elements of compensation awarded or paid to the
Chairman of the Board of Directors are consistent with the
provisions adopted by the Board of Directors, on the
recommendation of the Remuneration Committee,

constituting the Company's compensation policy as voted by
the General Meeting held on May 18, 2022 (20" resolution
adopted by 93.42% of the votes).

The Company has not deviated from the compensation policy
implementation process, as approved by shareholders during
the abovementioned Annual General Meeting. The Company
has not departed from the implementation of the
compensation policy.
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4.3.2.3 Elements of compensation due or awarded for the financial year 2022
to Rodolphe Belmer, Chief Executive Officer

Rodolphe Belmer who was appointed Chief Executive Officer
as from January 1, 2022, submitted to the Board of Directors
his resignation from his mandates as Director and Chief
Executive Officer of the Company, with effect as for July 13,
2022.

The compensation policy applicable to Rodolphe Belmer was
approved by the Annual General Meeting held on May 18,
2022 under the 21t resolution. The elements making up the
total compensation and fringe benefits of all kinds paid or
allocated to Rodolphe Belmer comply with this policy.

2022 2021
Amounts Amounts

(in€) allocated = Amounts paid allocated Amounts paid
Fixed compensation 642,857 642,857 - -
Annual variable compensation 600,000 - - -
Fringe Benefits 11,810 11,810 - -
Value of options granted during the year - - - -
Value of performance shares granted during the year” 1,226,709 - - -
Total 2,481,376 654,667 - -
Relative share of the fixed component 26% 100% - -
Relative share of the variable component vs total compensation

(fixed and variable) 74% 0% - -
Other compensation elements and indemnities or benefits due

as a result of termination or change of functions 1,800,000 - - -

" Performance shares attributed to Rodolphe Belmer have been forfeited. Rodolphe Belmer left the Company on July 13, 2022 and therefore no

longer met the presence condition.

Fixed compensation

Rodolphe Belmer's fixed remuneration was paid prorata
temporis from January 1, 2022 until July 13, 2022, date of his
effective departure, either a gross amount of € 642,857.15 for
the year 2022.

Variable compensation

The annual variable compensation of Rodolphe Belmer for the
2022 year amounted to € 600,000 for the first half and € o for
the second half taking into account his effective departure
from the Group on July 13, 2022.

The variable compensation awarded to Rodolphe Belmer for
the first half of 2022 was set by the Board of Directors on
July 26, 2022, on the recommendation of the Remuneration
Committee, at € 600,000 gross (or 100% of the target variable
compensation) after validation of the achievement of the
pre-established qualitative criteria, as included in the 2022
compensation policy, namely: the preparation and the
validation of a medium-term strategic plan by the Board of
Directors and the presentation of this plan during a dedicated
investors day, which took place on June 14, 2022.

For the last year in 2022, the Company's executive officer
compensation  policy provided for annual variable
compensation divided into two semesters with predetermined
objectives: the variable for each 2022 semester for Mr. Belmer
was capped at half of the annual variable pay. The qualitative
share of Mr. Belmer's variable was therefore capped at 50% of
his annual target variable remuneration, without
outperformance since quantitative financial criteria had to
apply exclusively in the second half of the year.

With respect to variable compensation for the period from
July 1 to the date of his effective departure date on July 13,
2022, the Board of Directors decided on June 13, 2022, that
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100% of the target variable compensation would be paid on a
prorata temporis basis subject to the achievement of
qualitative criteria to be decided by the Board of Directors
regarding the success of the transition of the Executive
Management. At the meeting of July 26, 2022, the Board of
Directors, considering the effective departure of Rodolphe
Belmer on July 13, 2022, and the absence of performance to
be assessed over such a short period, noted that there was no
need to set the performance conditions, and that no variable
compensation would be due to Mr. Belmer for the second half
of 2022.

The payment of the variable compensation for the first
semester 2022 will be subject to the approval of the Annual
General Meeting called to approve the financial statements for
the financial year ending December 31, 2022 in accordance
with article L. 22-10-34, Il of the French Commercial Code.

Multiannual equity-based compensation

The Board of Directors decided, during its meeting held on
May 18, 2022, and upon the recommendation of the
Remuneration Committee, to allocate 99,000 performance
shares in favor of the Chief Executive Officer.

This grant was decided in accordance with the approval given
by the Annual General Meeting of May 18, 2022 under the
215t resolution (“Remuneration Policy applicable to the Chief
Executive Officer"), within the framework of the authorization
given by this same Annual General Meeting under the
315t resolution. It represents 83% of the total number of
performance shares allocated and 0.09% of the share capital
at the date of the authorisation given by the General Meeting.

The resignation of Rodolphe Belmer made him lose all his
performance share rights, the condition of presence being no
longer fulfilled.



Fringe benefits

Rodolphe Belmer benefited from the use of a company car
with driver and from the collective life, disability and health
insurance schemes applicable to the French employees. The
annual employer's contribution in respect of the life and
disability scheme amounts to € 1,479. The annual employer's
contribution in respect of the healthcare plan stands at
€ 1,612. The benefit in kind related to the use of the Company
car with driver is assessed to € 8,720.

Other compensation elements

Mr.  Rodolphe Belmer did not
compensation for his mandate.

receive  exceptional

As a reminder, Mr. Rodolphe Belmer did not receive any other
compensation component or fringe benefits related to his
mandate from Atos SE or other companies of the Group. He
was not bound by any employment contract and did not
benefit from any supplementary pension scheme from the
Company and was personally responsible for building up a
pension supplement beyond the mandatory basic and
complementary schemes.

Severance payment

As a reminder, Mr Rodolphe Belmer submitted to the Board of
Directors on June 13, 2022 his resignation from his mandates
as Director and Chief Executive Officer of the Company. During
this meeting to ensure the orderly transition of the Group's
governance, the Board of Directors authorized, pursuant to
articles L. 225-38 et seq. of the French Commercial Code, the
signing of an agreement defining for the termination of the
terms of office as Director and Chief Executive Officer of Mr.
Rodolphe Belmer between the latter and the Company (the
‘Agreement”). The Agreement will be subject to the approval
of the Annual General Meeting called to approve the financial
statements for the financial year ending December 31, 2022 on
the special report of the statutory auditors.

The Agreement was concluded prior to the announcement by
the Company, by a news release dated June 14, 2022, of the
decision of its Board of Directors, following the preliminary
strategic review work carried out under the aegis of Rodolphe
Belmer, to study a project to separate the historical activities
of Atos (Tech Foundations), on the one hand, and its Digital,
Big Data and Cybersecurity activities, on the other hand,
through two autonomous companies. The Board of Directors
of Atos considered that the conclusion of the Agreement
which places Mr. Belmer under an obligation to cooperate and
assist the Company, allowed the Company to preserve its

Corporate Governance
Compensation and stock ownership of Company officers

interests in the context of its executive corporate officer's
departure, by providing in particular for commitments made
by Rodolphe Belmer to ensure an orderly transition of the
Executive Management, internally and with respect to
stakeholders until his effective departure from the Group, as
well as a mutual obligation of non-disparagement by Mr.
Belmer and the Company. Rodolphe Belmer effectively left his
position on the evening of July 13, 2022. The financial terms of
the termination of Mr. Belmer's mandates were decided by the
Board of Directors on June 13, 2022, and July 26, 2022, on the
recommendation of the Remuneration Committee, and
comply with the compensation policy approved by the
General Meeting of the Company on May 18, 2022, under the
215t resolution, namely:

The departure of Rodolphe Belmer can be qualified as
constrained, as defined in the compensation policy, due to the
complete redefinition of Atos SE's strategy resulting in a
possible change in Atos' components by separating the
Group's activities and thus a complete redefinition of the
scope, the substance, functions and mission of the Executive
Management function. In addition, the recovery plan had been
presented by Mr. Belmer on the Investor Day dated June 14,
2022 after being approved by the Board of Directors, and the
first steps in implementing the plan had been taken upon his
departure.

Rodolphe Belmer may therefore receive a severance payment
of € 1.8 million corresponding to 9 months of theoretical gross
monthly compensation (fixed plus target annual variable).

In agreement with Mr. Rodolphe Belmer, and taking into
account the special circumstances, the amount of the
severance payment was reduced compared to that approved
by the General Meeting pursuant to article L. 22-10-8 of the
French Commercial Code. Indeed, the 2022 compensation
policy provides that the maximum amount of the indemnity
may amount to 200% of the theoretical gross annual
compensation (fixed and target annual variable).

The payment of this severance indemnity will be subject to
the approval of the Annual General Meeting called to approve
the financial statements for the financial year ending
December 31, 2022 in accordance with article L. 22-10-34, Il of
the French Commercial Code.

Non-compete clause

The Board of Directors has decided to release Mr. Rodolphe
Belmer from his non-compete undertaking upon termination
of his mandate. Consequently, no indemnity is due in this
respect.
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Recapitulative table - shareholders vote on the remuneration components paid during, or allocated for, the said year to

Rodolphe Belmer, CEO from January 1 to July 13, 2022

Elements of compensation to be voted on

Amounts
allocated for 2022 Amounts paid
or accounting in 2022 or
value accounting value

Presentation
of elements of
compensation

Fixed compensation
Annual variable compensation®

Performance shares?

Multi-year variable compensation, exceptional compensation and Director

fees3

Additional benefits to compensation

€ 642,857 € 642,857 4314
€ 600,000 - 4314
€ 1,226,709 - 4314
€ 1,800,000 - 4.31.4
€ 11,810 € 11,810 4314

1 Subject to the approval of the Annual General Meeting called to approve the financial statements for the financial year 2022.
2 The performance shares granted to Mr. Rodolphe Belmer were forfeited following his departure on July 13, 2022.
3 Severance indemnity subject to the approval of the Annual General Meeting called to approve the financial statements for the financial year 2022.

Pay ratio and other indicators

Information provided in the table below has been prepared in accordance with AFEP-MEDEF guidelines updated in February 2021.
The scope and the methodology used are detailed into the “Pay ratio and other indicators” section relating to the Chairman of the

Board of Directors (see paragraph 4.3.2.2).

Pay ratio for the Chief Executive Officer 2022 2021 2020 2019"
Evolution (in %) of the compensation of the CEO* -26.2% -40.4% -15.8% n/a
Evolution (in %) of the average compensation of the employees? 8.4% -6.2% +17% n/a
Pay ratio on employees' average compensation 18.3 26.9 423 511
Evolution of the ratio (in % compared to the previous year -32% -36.4% -17.2% n/a
Pay ratio on employees' median compensation 23.7 33.2 547 65.7
Evolution of the ratio (in %) compared to the previous year -28.6% -39.3% -16.7% n/a
Company Performance

Profitability: Group's operating margin as a percentage of its

revenue 31% 3.5% 9.0% 10.3%
Value creation: annual change in the 3-year moving average of

the enterprise value compared to the previous year -37.1% -16.4% -10.8% 6.6%

" For 2019, the enterprise value includes the distribution in kind of part of Worldline share capital to Atos' shareholders for an amount of € 2.3 billion.

1 These are annualized amounts paid to Rodolphe Belmer who held the position of Chief Executive Officer until July 13, 2022. It corresponds to the
sum of the annual fixed salary (€ 1,200,000), annual fringe benefits (€ 21,187). The Chief Executive Officer did not receive any variable remuneration
paid in 2022 for the year 2021, as shown in AMF Table 2 (see para. 4.3.2.7). The grant of long-term incentives is equal to € 1,226,709, which are not
taken into account for the purposes of this table, as Mr. Rodolphe Belmer's rights were forfeited upon his departure from the Group on July 2022. No
comparison over 5 years is presented because of the dissociation of the functions of Chairman of the Board of Directors and Chief Executive Officer

as from November 1, 2019.

2 As the Company does not employ any employees, there is no need to present the ratios provided for in article L. 22-10-9 | 6" of the French
Commercial Code on the basis of the scope of “employees of the Company". As an alternative, this table presents the pay ratio on the basis of a

scope deemed representative by the Company.

The General Meeting of May 18, 2022, in its 18t resolution,
approved by 9702% the information provided for in
article L. 22-10-9, | of the French Commercial Code concerning
the compensation paid or awarded to corporate officers for
the financial year ended December 31, 2022.

The compensation allocated or paid to the Chief Executive
Officer complies with the provisions set by the Board of
Directors on the recommendation of the Remuneration
Committee and constituting the Company's compensation
policy as approved by the Annual General Meeting held on
May 18, 2022 (215t resolution adopted by 68.35% of the votes
cast).
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The Company has not deviated from the procedure for
implementing the remuneration policy as approved by the
shareholders at the aforementioned General Meeting. The
Company has not deviated from the implementation of the
remuneration policy.

The remuneration paid contributes to the long-term
performance of the Company and the criteria for variable
remuneration are consistent with the long-term strategy of the
Group.
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4.3.2.4 Elements of compensation due or awarded for the financial year 2022
to Nourdine Bihmane, Deputy Chief Executive Officer then Chief Executive Officer

As part of the appointment of Messrs. Nourdine Bihmane and
Philippe Oliva as Deputy Chief Executive Officers of the
Company with effect from June 14, 2022, the Board of
Directors dated June 13, 2022 and July 26, 2022, set, on a
proposal from the Remuneration Committee, the terms and
conditions of their compensation as of June 14, 2022 in
compliance with the compensation policy of the executive
corporate officers approved by the General Meeting of
Shareholders on May 18, 2022.

The Annual General Meeting held on May 18, 2022, under the
215t resolution approved the compensation policy applicable
in 2022 to the Chief Executive Officer. Meeting on June 13 and
July 12, 2022, the Board of Directors applied a compensation
structure to the executive corporate officers, which complied
with the limits set by this policy.

With a view to set an adequate compensation adapted to the
project of separation of Atos into two autonomous companies,
Eviden, a leading player positioned in the high-growth digital
transformation, big data and cybersecurity markets, on the
one hand, and Atos Tech Foundations, leader in Managed
Infrastructure Services (Digital Workplace) and Professional

Services, on the other hand, and to align the interests of the
shareholders and those of the executive corporate officers,
the Board of Directors decided: (a) removing the severance
payment for the executive officers in case of forced departure
(b) the pursuit of the evolution of the short term annual
remuneration assessed on an annual basis, as announced as
part of the 2022 compensation policy which introduced
non-financial criteria (representing 20% weighting), and (c) the
decrease of the maximum amounts allocated to the two
executive officers, as reflected in the 2023 compensation
policy.

This compensation policy therefore applies to the new Chief
Executive Officer, Mr. Nourdine Bihmane, as well as during the
period from June 14 to July 13, 2022 during which he served as
Deputy Chief Executive Officer, it being specified that his
compensation remained unchanged when appointed as Chief
Executive Officer.

In accordance with the recommendations of the AFEP-MEDEF
Code, Nourdine Bihmane resigned from his employment
contract.

2022 2021
Amounts Amounts

(in €) allocated Amounts paid allocated Amounts paid
Fixed compensation” 494,318 494,318 - -
Annual variable compensation 322,955 - - -
Fringe Benefits 13,100 13,100 - -
Value of options granted during the year - - - -
Value of performance shares granted during the year 186,066 - - -
Total 1,017,429 507,508 - -
Relative share of the fixed component 50% 100% - -
Relative share of the variable component vs total compensation

(fixed and variable) 50% 0% - -
Other compensation elements and indemnities or benefits due

as a result of termination or change of functions n/a n/a - -

* Including an impatriation gross allowance of € 164,773, as decided by the Board on December 15, 2022.

Fixed compensation

Nourdine Bihmane's fixed remuneration was paid prorata
temporis, from his appointment on June 14, 2022 as Deputy
Chief Executive Officer and then as Chief Executive Officer
from July 13, 2022 until December 31, 2022, ie., € 329,545
gross for 2022.

To take into account his specific situation, the Chief Executive
Officer also benefits, as of his appointment as Deputy Chief
Executive Officer on June 14, 2022, in addition to his fixed
compensation, a gross monthly allowance of € 25,000 to
offset the increase in all of his personal expenses and family
members directly linked to his impatriation in France,
impatriation made mandatory because of his nomination as a

corporate officer since June 14, 2022. The overall amount paid
in 2022 is € 164,773. This temporary allowance is not taken
into account in the calculation of the other elements of Mr.
Nourdine Bihmane's compensation presented below.

Variable compensation

Nourdine Bihmane's annual variable compensation is based
on objectives, whose target is 100% of the fixed compensation
(i.e. a target annual variable compensation of € 600,000), with
a maximum payment limited to 130% of the target annual
variable compensation in case of outperformance (ie. a
maximum annual variable compensation of € 780,000 as of
the date of taking up the position) and no minimum payment.

At®S Universal Registration Document 2022 \ 129



4 Corporate Governance

Compensation and stock ownership of Company officers

With regard to the variable compensation for the period from
June 14 to December 31, 2022, the Board of Directors has
decided, making use of the flexibility allowed by the current
policy, on the recommendation of the Remuneration
Committee, considering the exceptional circumstances and
the latest significant developments, introduce a criterion in the
objectives comprising the variable compensation related to
the new governance structure and to the major transformation
project announced on June 14, 2022. This amendment
responds to strong requests from shareholders with whom
the Company and its Board of Directors exchange
continuously.

The nature and weighting of each variable compensation
indicator for the second half of 2022 for the Chief Executive
Officer have thus been adjusted by the Board of Directors as
follows:

Revenue growth Operating Free Separation
at constant currency Margin rate Cash-Flow Project
B H H H
30% 25% 25% 20%
. . . . Project
Financial Objectives Objectives

Financial Objectives

The variable compensation of the Chief Executive Officer for
the second half of 2022 was therefore based on the
achievement of objectives:

e for 80% of the weighting, based on three financial
indicators;

e for 20% of the weighting, based on a new criterion related
to the new governance structure and the transformation
project announced on June 14, 2022.

The last criterion included four key indicators:

* a high level of collaboration within the Group's new
governance;

e the improvement or at least the achievement of an
equivalent retention rate for all Group employees and Big
Data and Cybersecurity executives in the second half of
2022 compared to the first half of 2022;

¢ the achievement of some key milestones of the separation
project measured at the end of 2022;

e the successful implementation of the employee
engagement plan in the transformation project and the
achievement of defined target for surveys reflecting this
engagement.

The achievement of those criteria and the resulting variable
compensation amount have been validated by the Board
during the meetings held on February 28, 2023. The variable
compensation of the Chief Executive Officer stood at
€ 322,055 for the period from June 14 to December 31, 2022,
or 98% of its target variable compensation.

Objectives which are set for the second semester on the basis of the Company's budget are in line with the financial guidance
announced to the market on June 14, 2022 during the Investor Day on June 14, 2022.

Second semester

Indicators 2022
Financial objectives Weight Payout”
Group Revenue Growth at constant currency 30% >100%
Operating Margin Rate 25% <100%
Group Free Cash Flow 25% <100%
Payout (in %) of the semester on-target bonus 80% 98%
* On the basis of the elasticity curves capped at 130% for each indicator.
Project Objectives

Second semester
Indicators 2022

Weight Payout”

Level of collaboration 5% Achieved
Retention rate 5% Not Achieved
Achievement of key milestones 5% Achieved
Employee engagement 5% Achieved
Payout (in %) of the semester on-target bonus 20% 100%

* The level of performance was assessed by the Board upon the recommendation of the Remuneration Committee to determine the payout.
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The payout is determined as follows:

e if only 1 objective is achieved, payout = 0%;
e if 2 objectives are achieved, payout = 50%;
e if 3 objectives are achieved, payout = 100%;
e if 4 objectives are achieved, payout = 130%.

The level of performance was assessed by the Board of
Directors on the recommendation of the Remuneration
Committee to determine the payout:

® a qualitative assessment by the Board of the achievement
of a high level of collaboration within the Group's new
governance;

Overall performance

Corporate Governance
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e the unfavorable comparison of the equivalent retention rate
for all Group employees and Big Data and Cybersecurity
executives in the second half of 2022 compared to the first
half of 2022;

® an objective assessment by the Board of the achievement
of some key milestones of the separation project measured
at the end of 2022, in particular the obtaining of key
opinions from employees' representative bodies in Europe;

e an appraisal of the successful implementation of the
employee engagement plan by the achievement of defined
targets measured through Pulse surveys conducted
regularly.

Second semester

Indicators 2022

Weight Payout”
Group Revenue Growth at constant currency 30% >100%
Operating Margin Rate 25% <100%
Group Free Cash Flow 25% <100%
Project Objectives 20% 100%
Payout (in %) of the semester on-target bonus 100% 98%

* On the basis of the elasticity curves capped at 130% for each indicator.

The payment of the variable compensation due for the
second semester is subject to a favorable vote during the
Annual General Meeting approving the financial statements
for 2022 in accordance with article L. 22-10-34, Il of the French
Commercial Code.

Multiannual equity-based compensation

The Board of Directors decided, during its meeting held on
June 13, 2022, and upon the recommendation of the
Remuneration Committee, to allocate 19,500 performance
shares in favor of the Chief Executive Officer as part of his
mandate as Deputy Chief Executive Officer on June 13, 2022.

The Chief Executive Officer is required to remain owner of 15%
of any such acquired shares for the duration of his duties and
cannot conclude any financial hedging instruments over the

shares being the subject of the award during the whole
duration of the mandate as Chief Executive Officer.

This grant was decided in accordance with the approval given
by the Annual General Meeting on May 18, 2022 under the
215t resolution (“Compensation policy applicable to the Chief
Executive Officer”), in the context of the authorization granted
by the same Annual General Meeting under the 315t resolution.

It represents 1.6% of the total number of performance shares
granted in 2022 and 0.02% of the share capital on the Annual
General Meeting authorization date.

As a reminder, the final vesting on June 18, 2025 of all or part
of the performance shares is subject to the achievement of
performance conditions over a three-year period as well as to
a continuous tenure of the beneficiary as Company officer,
except in the event of retirement, death or disability.
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The number of performance shares definitively vested for each beneficiary will depend on the “average acquisition rate” calculated
according to the weighting of the performance indicators and their respective achievement levels, as shown in the table below:

Indicators Performance % of Vesting (curves)
Atos share price performance Relative stock market performance of the Atos Floor: 100% 65%
Relative total shareholder return, with share over the 3-year period (2022-2024) Target: 110% 100%
dividend reinvestment compared to the median of the stock market  Cap: 125% 130%
(20%) performance of a basket made of industry

competitors
Internal Financial Performance Average of the External Revenue Organic Floor: bottom of the 30%

Indicator n"1
ER Organic Growth
(20%)

Internal Financial Performance
Indicator n"2

Operating margin

(20%)

Internal Financial Performance
Indicator n"3

Cumulated Free Cash Flow
(20%)

External CSR Indicator
DJSI (World or Europe)

Internal CSR Performance Indicator % of reduction of CO, emissions (in tCO,e) at
the end of 2024 vs. 2022 baseline (in line with

Reduction of CO, emissions

Average of the Operating Margin % over the
3-year period (2022-2024)

Cumulated amount in millions € of Free Cash
Flow at the end of the 3-year plan (end of 2024) mid-term (MT) objective

Average of the yearly DJSI scores (World or
Europe) of Atos vs. other companies over the
(10%) 3-year period (2022-2024)

growth rates over the 3-year period (2022-2024) mid-term (MT) objective

Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  150%
objective

Floor: bottom of the 50%

mid-term (MT) objective
Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  130%
objective

Floor: bottom of the 50%

Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  130%
objective

Floor: 70" percentile 50%
Target: 85 percentile 100%
Floor: -31.9% 50%

Target: -34.1% 100% (cap)

(10%) the Company adjusted CO, reduction plan)

An Average Acquisition Rate will be calculated based on the weighting assigned to each indicator, with a cap at 100% for the Chief

Executive Officer.

The Board of Directors will decide on the achievement of the
performance indicators and the resulting average acquisition
rate after consultation of the Remuneration Committee. The
achievement rates of performance indicators and the final
acquisition percentage will be disclosed in the Universal
Registration Document for the financial year 2024, made
available to the shareholders in connection with the Annual
General Meeting.

The value of the performance shares is determined, on the
grant date, pursuant to IFRS 2 standard, and recognized in the
consolidated financial statements. This value corresponds to a
historical value on the grant date calculated for accounting
purposes. This value does not represent a current market
value nor the actual value that may be received by the
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beneficiary upon vesting provided that the performance
shares finally vest.

It is specified that on May 18, 2022, Nourdine Bihmane was
granted, under his employment contract, 30,000 performance
shares and free shares (on a 100% target basis) as part of the
allocation plans, Plans No.1 and No.2 dated May 18, 2022
(refer to section 4.3.2 below). The average acquisition rate of
Plan No. 1 of performance shares is not capped at 100% as this
grant was made prior to his appointment as executive
corporate officers; however, the general obligation of
executive corporate officers to retain 15% of the performance
shares delivered to them during their mandate applies to
these shares.



Fringe benefits

Nourdine Bihmane benefited from the use of a company car, if
necessary with driver, as well as the collective life, disability
and health insurance schemes on the same terms as the
French employees.

The employer's contribution in respect of the life and disability
scheme amounts to € 1,648. The employer's contribution in
respect of the healthcare plan stands at € 5,672. The benefit
in kind related to the use of the Company car is assessed to
€ 5,869.

The Chief Executive Officer does not benefit from any
supplementary pension scheme from the Company and is
personally responsible for building up a pension supplement
beyond the mandatory basic and complementary schemes.

Severance payment

The Chief Executive Officer is not entitled to any severance
payment in the event of departure.

Corporate Governance
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Non-compete clause

The Chief Executive Officer will be entitled to a monthly
non-compete indemnity for a period of eighteen months from
the end of his term of office as Chief Executive Officer.

The amount of this monthly indemnity would be equal to 100%
of one twelfth of his theoretical gross annual compensation
(fixed plus target variable), calculated on the basis of the last
twelve months preceding the termination of his duties.

By exception, if the Chief Executive Officer exercises his right
to retirement, no indemnity may be paid to him beyond the
age of 65.

The Board of Directors may decide to release the Chief
Executive Officer from his non-compete undertaking.

Recapitulative table - shareholders vote on the remuneration components paid during, or allocated for, the said year to
Nourdine Bihmane, Deputy CEO from June 14 to July 13, 2022, then CEO until December 31, 2022

Elements of compensation to be voted on

allocated for 2022
or accounting value

Presentation
of elements
of compensation

Amounts Amounts paid
in 2022 or

accounting value

Fixed compensation®
Annual variable compensation?
Performance shares3

Multi-year variable compensation, exceptional
compensation and Director fees

Additional benefits to compensation

€ 494,318 € 494,318 4314
€ 322,955 - 4314
€ 186,966 - 4314
- - 4314

€ 13,100 € 13,100 4314

1 Including an impatriation gross allowance of € 164,773, as decided by the Board on December 15, 2022.
2 Subject to the approval of the Annual General Meeting called to approve the financial statements for the financial year 2022.
3 IFRS 2 value from the performance share plan granted on June 13, 2022 as Deputy Chief Executive Officer.

For information, Nourdine Bihmane received during the fiscal
year 2022 in relation to his employment agreement until
June 13, 2022, a fixed salary amounting to € 216,964 and a
variable compensation of € 496,190.

He benefited, in relation to his employment contract from the
mandatory pension schemes, the collective life, disability and
health insurance schemes as well as his company car. The
employer's contribution in respect of the life and disability
scheme amounts to € 351. The employer's contribution in
respect of the healthcare plan stands at € 3,292. The benefit in
kind related to the use of the Company car is assessed to
€ 4,817.

Pay ratio and other indicators

Information provided in the table below has been prepared in
accordance with AFEP-MEDEF guidelines updated in
February 2021.

The scope and the methodology used are detailed into the
‘Pay ratio and other indicators" section relating to the
Chairman of the Board of Directors (see paragraph 4.3.2.2).
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Pay ratio for the Chief Executive Officer 2022 2021 2020 2019
Evolution (in %) of the compensation of the CEO* -32.9% -40.4% -15.8% n/a
Evolution (in %) of the average compensation of the employees? 8.4% -6.2% +17% n/a
Pay ratio on employees' average compensation 16.6 26.9 423 511
Evolution of the ratio (in % compared to the previous year -38.1% -36.4% -17.2% n/a
Pay ratio on employees' median compensation 21.6 33.2 54.7 65.7
Evolution of the ratio (in %) compared to the previous year -35% -39.3% -16.7% n/a
Company Performance

Profitability: Group's operating margin as a percentage of its

revenue 31% 3.5% 0.0% 10.3%
Value creation: annual change in the 3-year moving average of

the enterprise value compared to the previous year. -371% -16.4% -10.8% 6.6%"

* For 2019, the enterprise value includes the distribution in kind of part of Worldline share capital to Atos' shareholders for an amount of €2.3 billion.

1 Due to the appointment on June 14, 2022 of Nourdine Bihmane, his compensation was annualized in this table. It corresponds to the sum of his
annual fixed salary (€ 600,000) and annualized fringe benefits (€ 23,608) and the value of the performance shares granted during the year as
disclosed in AMF Table 1 in the same paragraph as well as the monthly allowance related to his impatriation in France reported to twelve months. No
comparison over 5 years is presented because of the dissociation of the functions of Chairman of the Board of Directors and Chief Executive Officer

as from November 1, 2019.

2 As the Company does not employ any employees, there is no need to present the ratios provided for in article L. 22-10-9 | 6 of the French
Commercial Code on the basis of the scope of “employees of the Company". As an alternative, this table presents the pay ratio on the basis of a

scope deemed representative by the Company.

4.3.25 Elements of compensation due or awarded for the financial year 2022 to Philippe

Oliva, Deputy Chief Executive Officer

As part of the appointment of Messrs. Nourdine Bihmane and
Philippe Oliva as Deputy Chief Executive Officers of the
Company with effect from June 14, 2022, the Board of
Directors dated June 13, 2022 and July 26, 2022, set, on a
proposal from the Remuneration Committee, the terms and
conditions of their compensation as of June 14, 2022 in
compliance with the compensation policy of the executive
corporate officers approved by the General Meeting of
Shareholders on May 18, 2022.

The Annual General Meeting held on May 18, 2022, under the
21% resolution approved the compensation policy applicable
in 2022 to the Chief Executive Officer. Meeting on June 13 and
July 12, 2022, the Board of Directors applied a compensation
structure to the executive corporate officers, which complied
with the limits set by this policy.

With a view to set an adequate compensation adapted to the
project of separation of Atos into two autonomous companies,
Eviden, a leading player positioned in the high-growth digital
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transformation, big data and cybersecurity markets, on the
one hand, and Atos Tech Foundations, leader in Managed
Infrastructure Services (Digital Workplace) and Professional
Services, on the other hand, and to align the interests of the
shareholders and those of the executive corporate officers,
the Board of Directors decided: (a) removing the severance
payment for the executive officers in case of forced departure
(b) the pursuit of the evolution of the short term annual
remuneration assessed on an annual basis, as announced as
part of the 2022 compensation policy which introduced
non-financial criteria (representing 20% weighting), and (c) the
decrease of the maximum amounts allocated to the two
executive officers, as reflected in the 2023 compensation
policy. This compensation policy therefore applies to the
Deputy Chief Executive Officer, Mr. Philippe Oliva.

In accordance with the recommendations of the AFEP-MEDEF
Code, Philippe Oliva resigned from his employment contract.
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2022 2021
Amounts Amounts
(in€) allocated = Amounts paid allocated  Amounts paid
Fixed compensation 329.545 329.545 - -
Annual variable compensation 322,955 = - -
Fringe Benefits 6,165 6,165 - -
Value of options granted during the year = = - -
Value of performance shares granted during the year 186,066 - - -
Total 845,631 335,710 - -
Relative share of the fixed component 40% 100% - -
Relative share of the variable component vs total compensation
(fixed and variable) 60% 0% - -
Other compensation elements and indemnities or benefits due
as a result of termination or change of functions n/a n/a - -
Fixed compensation _ _
Philippe Oliva's fixed remuneration was paid prorata temporis, ati%\:fsgaunet%[ﬁ\rg:cy »?é’réﬁﬁtlg?e Cathr-eﬁow 5%32123? !
from his appointment on June 14, 2022 as Deputy Chief H B B H
Executive Officer until December 31, 2022, i.e., € 329,545 gross
for 2022. : ; : :
30% 25% 25% 20%
Variable compensation
Philippe Oliva's variable compensation is based on objectives, Financial Objectives OE}gﬁic\}es,

whose target is 100% of the fixed compensation (i.e. a target
annual variable compensation of € 600,000), with a maximum
payment limited to 130% of the target annual variable
compensation in case of outperformance (ie. a maximum
annual variable compensation of € 780,000 as of the date of
taking up the position) and no minimum payment.

With regard to the variable compensation for the period of the
second semester of 2022, the Board of Directors has decided,
making use of the flexibility allowed by the current policy, on
the recommendation of the Remuneration Committee,
considering the exceptional circumstances and the latest
significant developments, introduce a criterion in the
objectives comprising the variable compensation related to
the new governance structure and to the major transformation
project announced on June1i14, 2022, This amendment
responds to strong requests from shareholders with whom
the Company and its Board of Directors exchange
continuously.

The nature and weighting of each variable compensation
indicator for the period from June 14 to December 31, 2022 for
the Deputy Chief Executive Officer have thus been adjusted by
the Board of Directors as follows:

The variable compensation of the Deputy Chief Executive
Officer for the second half of 2022 was therefore based on the
achievement of objectives:

e for 80% of the weighting, based on three financial
indicators;

e for 20% of the weighting, based on a new criterion related
to the new governance structure and the transformation
project announced on June 14, 2022.

The last criterion included four key indicators:

* a high level of collaboration within the Group's new
governance;

e the improvement or at least the achievement of an
equivalent retention rate for all Group; employees and Big
Data and Cybersecurity executives in the second half of
2022 compared to the first half of 2022;

¢ the achievement of some key milestones of the separation
project measured at the end of 2022;

e the successful implementation of the employee
engagement plan in the transformation project and the
achievement of defined target for surveys reflecting this
engagement.

The achievement of those criteria and the resulting variable
compensation amount have been validated by the Board
during the meetings held on February 28, 2023. The variable
compensation of the Deputy Chief Executive Officer stood at
€ 322,055 for the period from June 14 to December 31, 2022,
or 98% of its target variable compensation.
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Financial Objectives

Objectives which are set for the second semester on the basis of the Company's budget are in line with the financial guidance
announced to the market on June 14, 2022 during the Investor Day on June 14, 2022.

Indicators Second semester 2022
Financial objectives Weight Payout”
Group Revenue Growth at constant currency 30% >100%
Operating Margin Rate 25% <100%
Group Free Cash Flow 25% <100%
Payout (in %) of the semester on-target bonus 80% 98%
“ On the basis of the elasticity curves capped at 130% for each indicator.
Project Objectives

Second semester 2022
Indicators Weight Payout”
Level of collaboration 5% Achieved
Retention rate 5% Not Achieved
Achievement of key milestones 5% Achieved
Employee engagement 5% Achieved
Payout (in %) of the semester on-target bonus 20% 100%

“ The level of performance was assessed by the Board upon the recommendation of the Remuneration Committee to determine the payout.

The payout is determined as follows:

e if only 1 objective is achieved, payout = 0%;
e if 2 objectives are achieved, payout = 50%;
e if 3 objectives are achieved, payout = 100%;
e if 4 objectives are achieved, payout = 130%.

The level of performance was assessed by the Board of
Directors on the recommendation of the Remuneration
Committee to determine the payout:

® a qualitative assessment by the Board of the achievement
of a high level of collaboration within the Group's new
governance;

Overall performance

¢ the unfavorable comparison improvement of the equivalent
retention rate for all Group employees and Big Data and
Cybersecurity executives in the second half of 2022
compared to the first half of 2022;

* an objective assessment by the Board of the achievement
of some key milestones of the separation project measured
at the end of 2022, in particular the obtaining of key
opinions from employees' representative in Europe;

e an appraisal of the successful implementation of the
employee engagement plan by the achievement of defined
targets measured through Pulse surveys conducted
regularly.

Second semester 2022

Indicators Weight Payout”
Group Revenue Growth at constant currency 30% >100%
Operating Margin Rate 25% <100%
Group Free Cash Flow 25% <100%
Project Objectives 20% 100%
Payout (in %) of the semester on-target bonus 100% 98%

" On the basis of the elasticity curves capped at 130% for each indicator.

The payment of the variable compensation due for the
second semester is subject to a favorable vote during the
Annual General Meeting approving the financial statements
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for 2022 in accordance with article L. 22-10-34, Il of the French
Commercial Code.



Multiannual equity-based compensation

The Board of Directors decided, during its meeting held on
June 13, 2022, and upon the recommendation of the
Remuneration Committee, to allocate 19,500 performance
shares in favor of the Deputy Chief Executive Officer on
June 13, 2022.

The Deputy Chief Executive Officer is required to remain
owner of 15% of any such acquired shares for the duration of
his duties and cannot conclude any financial hedging
instruments over the shares being the subject of the award
during the whole duration of the mandate as Deputy Chief
Executive Officer.

This grant was decided in accordance with the approval given
by the Annual General Meeting on May 18, 2022 under the
215 resolution (“Compensation policy applicable to the Chief

Indicators Performance
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Executive Officer”), in the context of the authorization granted
by the same Annual General Meeting under the 315t resolution.

It represents 1.6% of the total number of performance shares
granted in 2022 and 0.02% of the share capital on the Annual
General Meeting authorization date.

As a reminder, the final vesting on June 18, 2025 of all or part
of the performance shares is subject to the achievement of
performance conditions over a three-year period as well as to
a continuous tenure of the beneficiary as Company officer,
except in the event of retirement, death or disability.

The number of performance shares definitively vested for
each beneficiary will depend on the "average acquisition rate"
calculated according to the weighting of the performance
indicators and their respective achievement levels, as shown
in the table below:

% of Vesting (curves)

Atos share price performance

Relative stock market performance of the Atos Floor: 100% 65%

Relative total shareholder return, with share over the 3-year period (2022-2024) Target: 110% 100%
dividend reinvestment compared to the median of the stock market  Cap: 125% 130%
(20%) performance of a basket made of industry

competitors.
Internal Financial Performance Average of the External Revenue Organic Floor: bottom of the 30%

Indicator n"1
ER Organic Growth
(20%)

Internal Financial Performance
Indicator n°2

Operating margin

(20%)

Internal Financial Performance
Indicator n’3

Cumulated Free Cash Flow
(20%)

External CSR Indicator
DJSI (World or Europe)

Internal CSR Performance Indicator % of reduction of CO, emissions (in tCO.e) at
the end of 2024 vs. 2022 baseline (in line with

Reduction of CO, emissions

Average of the Operating Margin % over the
3-year period (2022-2024).

Cumulated amount in millions € of Free Cash
Flow at the end of the 3-year plan (end of 2024). mid-term (MT) objective

Average of the yearly DJSI scores (World or
Europe) of Atos vs. other companies over the
(10%) 3-year period (2022-2024)

growth rates over the 3-year period (2022-2024). mid-term (MT) objective

Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  150%
objective

Floor: bottom of the 50%

mid-term (MT) objective
Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  130%
objective

Floor: bottom of the 50%

Target: mid-point of the MT 100%

objective

Cap: 2 10% of the max MT  130%
objective

Floor: 70t percentile 50%
Target: 85" percentile 100%
Floor: -31.9% 50%

Target: -34.1% 100% (cap)

(10%) the Company adjusted CO, reduction plan)

An Average Acquisition Rate will be calculated based on the weighting assigned to each indicator, with a cap at 100% for the

Deputy Chief Executive Officer.

The Board of Directors will decide on the achievement of the
performance indicators and the resulting average acquisition
rate after consultation of the Remuneration Committee. The
achievement rates of performance indicators and the final
acquisition percentage will be disclosed in the Universal
Registration Document for the financial year 2024, made
available to the shareholders in connection with the Annual
General Meeting.

The value of the performance shares is determined, on the
grant date, pursuant to IFRS 2 standard, and recognized in the
consolidated financial statements. This value corresponds to a
historical value on the grant date calculated for accounting
purposes. This value does not represent a current market
value nor the actual value that may be received by the

beneficiary upon vesting provided that the performance
shares finally vest.

It is specified that on May 18, 2022, Philippe Oliva was granted,
under his employment contract, 30,000 performance shares
and free shares (on a 100% target basis) as part of the
allocation plans, Plans No.1 and No.2 dated May 18, 2022
(refer to section 4.3.2 below). The average acquisition rate of
Plan No. 1 of performance shares is not capped at 100% as this
grant was made prior to his appointment as executive
corporate officers; however, the general obligation of
executive corporate officers to retain 15% of the performance
shares delivered to them during their mandate applies to
these shares.
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Fringe benefits

Philippe Oliva benefited from the use of a company car as well
as the collective life, disability and health insurance schemes
on the same terms as the French employees.

The employer's contribution in respect of the life and disability
scheme amounts to € 1,649. The employer's contribution in
respect of the healthcare plan stands at € 1,648. The benefit
in kind related to the use of the Company car is assessed to
€ 2,868,

The Deputy Chief Executive Officer does not benefit from any
supplementary pension scheme from the Company and is
personally responsible for building up a pension supplement
beyond the mandatory basic and complementary schemes.

Severance payment

The Deputy Chief Executive Officer is not entitled to any
severance payment in the event of departure.

Non-compete clause

The Deputy Chief Executive Officer will be entitled to a
monthly non-compete indemnity for a period of eighteen
months from the end of his term of office as Deputy Chief
Executive Officer.

The amount of this monthly indemnity would be equal to 100%
of one twelfth of his theoretical gross annual compensation
(fixed plus target variable), calculated on the basis of the last
twelve months preceding the termination of his duties.

By exception, if the Deputy Chief Executive Officer exercises
his right to retirement, no indemnity may be paid to him
beyond the age of 65.

The Board of Directors may decide to release the Deputy
Chief Executive Officer from his non-compete undertaking.

Recapitulative table - shareholders vote on the remuneration components paid during, or allocated for, the said year to

Philippe Oliva, Deputy CEO since June 14, 2022

Elements of compensation to be voted on

Amounts
allocated for 2022 Amounts paid
or accounting in 2022 or
value accounting value

Presentation
of elements of
compensation

Fixed compensation
Annual variable compensation®

Performance shares?

Multi-year variable compensation, exceptional compensation and Director

fees

Additional benefits to compensation

€ 329,545 € 320,545 4314
€ 322,955 - 4314
€ 186,966 - 4314
- - 4314

€ 6,165 € 6,165 4314

1 Subject to the approval of the Annual General Meeting called to approve the financial statements for the financial year 2022.
2 IFRS 2 value from the performance share plan granted on June 13, 2022 as Deputy Chief Executive Officer.

For information, Philippe Oliva received during the fiscal year
2022 in relation to his employment agreement until June 13,
2022, a fixed salary amounting to € 119,532 and a variable
compensation of € 259,375.

He benefited, in relation to his employment contract from the
mandatory pension schemes, the collective life, disability and
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health insurance schemes on the same terms as the
employees. The annual employer's contribution in respect of
the life and disability scheme amounts to € 895. The annual
employer's contribution in respect of the healthcare plan
stands at € 896. The benefit in kind related to the use of the
Company car is assessed to € 1,305.



Pay ratio and other indicators

Information provided in the table below has been prepared in
accordance with AFEP-MEDEF guidelines updated in
February 2021.

Corporate Governance
Compensation and stock ownership of Company officers

The scope and the methodology used are detailed into the
‘Pay ratio and other indicators" section relating to the
Chairman of the Board of Directors (see paragraph 4.3.2.2).

Pay ratio for the Deputy Chief Executive Officer 2022 2021 2020 2019
Evolution (in %) of the compensation of the Deputy CEO* n/a n/a n/a n/a
Evolution (in %) of the average compensation of the employees? 8.4% n/a n/a n/a
Pay ratio on employees' average compensation 12.0 n/a n/a 511
Evolution of the ratio (in %) compared to the previous year n/a n/a n/a n/a
Pay ratio on employees median compensation 155 n/a n/a 65.7
Evolution of the ratio (in % compared to the previous year n/a n/a n/a n/a
Company performance

Profitability: Group's operating margin as a percentage of its

revenue 31% 3.5% 0.0% 10.3%
Value creation: annual change in the 3-year moving average of

the enterprise value compared to the previous year. -371% -16.4% -10.8% 6.6%"

" For 2019, the enterprise value includes the distribution in kind of part of Worldline share capital to Atos' shareholders for an amount of €2.3 billion.
1 Due to the appointment on June 14, 2022 of Philippe Oliva, his compensation was annualized in this table. It corresponds to the sum of his annual
fixed salary (€ 600,000) and annualized fringe benefits (€ 11,247) and the value of the performance shares granted during the year as disclosed in

AMEF Table 1 in the same paragraph. The comparison is only presented with 2019, the only year among the last 5 years during which the position of

Deputy Chief Executive Officer existed within the Company.

2 As the Company does not employ any employees, there is no need to present the ratios provided for in article L. 22-10-9 | 6 of the French
Commercial Code on the basis of the scope of “employees of the Company". As an alternative, this table presents the pay ratio on the basis of a

scope deemed representative by the Company.

4.3.2.6 Compliance of total compensation of Company executive officers
with the AFEP-MEDEF Code recommendations

The Company committed in 2008 to implement the
recommendations of the AFEP-MEDEF Code of corporate
governance for listed companies, relating, in particular, to the
conditions of compensation of Company executive officers,
and to regularly report thereon. The Board of Directors met on
December 15, 2022 to perform the annual review of the
implementation by the Company of these governance
principles. Following this meeting, the Board of Directors

considered that the Company's governance practices,
including on the Company executive officer's compensation,
are compliant with the recommendations of the AFEP-MEDEF
Code. The complete and detailed document which supported
this Board assessment of the implementation of the
AFEP-MEDEF recommendations, as reviewed and updated by
the Board, is made available in its entirety on Atos' website.
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4.3.2.7 Detail of compensation, due or paid to the Company officers by the Company

and its subsidiaries - AMF Tables n1 & 2

AMF Table n"1

(in€) 2022 2021
Bertrand Meunier, Chairman of the Board of Directors from November 1, 2019

Due remuneration for the relevant year 400,000 400,000
Value of options granted during the year - -
Value of performance shares granted during the year - -
Total 400,000 400,000
Rodolphe Belmer, CEO from January 1, 2022 to July 13, 2022

Due remuneration for the relevant year! 3,054,667 -
Value of options granted during the year - -
Value of performance shares granted during the year 1,226,709 -
Total 4,281,376 -
Nourdine Bihmane, Deputy CEO from June 14, 2022 to July 12, 2022 and CEO from

July 13, 2022

Due remuneration for the relevant year? 830,463 -
Value of options granted during the year = -
Value of performance shares granted during the year 186,066 -
Total 1,017,429 -
Philippe Oliva, Deputy CEO from June 14, 2022

Due remuneration for the relevant year 658,665 -
Value of options granted during the year - -
Value of performance shares granted during the year 186,066 -
Total 845,631 -

1 Including the severance indemnity of € 1.8 million subject to the approval of the Annual General Meeting called to approve the financial statements

for financial year 2022.

2 Including an impatriation gross allowance of € 164,773, as decided by the Board of Directors on December 15, 2022.

On the date of each grant, the fair value of performance
shares and/or stock-options granted is determined pursuant
to IFRS 2 standard and recognized in the consolidated
financial statements. The value of the performance shares and
stock-options granted are valued based on this fair value.
Thus, the value of the performance shares or stock-options
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granted correspond to a historical value on the grant date
calculated for accounting purposes. This value does not
represent a current market value nor the actual value that
may be received by the beneficiary upon vesting provided
that the performance shares or the stock-options finally vest.
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AMF Table n"2 2022 o0z

(in€) Due Paid Due Paid
Bertrand Meunier, Chairman of the Board of Directors from

November 1, 2019

Fixed remuneration 400,000 400,000 400,000 400,000
Variable remuneration - - - -
Exceptional remuneration = = - -
Director compensation - - - -
Fringe benefits - - - -
Total 400,000 400,000 400,000 400,000
Rodolphe Belmer, CEO from January 1, 2022 to July 13, 2022

Fixed remuneration 642,857 642,857 - -
Variable remuneration 600,000 = - -
Exceptional remuneration® 1,800,000 - - -
Director compensation - - - -
Fringe benefits 11,810 11,810 - -
Total 3,054,667 654,667 - -
Nourdine Bihmane, Deputy CEO from June 14, 2022 to July 13,

2022 and CEO since July, 13, 2022

Fixed remuneration? 494,318 494,318 - -
Variable remuneration 322,055 - - -
Exceptional remuneration - - - -
Director compensation - - - -
Fringe benefits 13,100 13,100 - -
Total 830,463 507,508 - -
Philippe Oliva, Deputy CEO since June 14, 2022

Fixed remuneration 320,545 329,545 - -
Variable remuneration 322,055 - - -
Exceptional remuneration - - - -
Director compensation - - - -
Fringe benefits 6,165 6,165 - -
Total 658,665 335,710 - -

1 Severance indemnity subject to the approval of the Annual General Meeting called to approve the financial statements for financial year 2022.
2 Including an impatriation gross allowance of € 164,773, as decided by the Board of Directors on December 15, 2022.
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4.3.2.8 AMF Table 11

Payments or
benefits
effectively or
potentially due in
the event of

Employment Supplementary termination or Non-compete
Company corporate officers contract pension plan  change of position payment clause
Bertrand Meunier
Chairman No No No No
Rodolphe Belmer
CEO until July 13, 2022 No No Yes Yes
Nourdine Bihmane
Deputy CEO from June 14, 2022 and CEO from July 13,
2022 No?* No No Yes
Philippe Oliva
Deputy CEO from June 14, 2022 No? No No Yes

1 In accordance with the recommendations of the AFEP-MEDEF Code, Mr. Nourdine Bihmane has no longer an employment contract on the date of
his appointment as Deputy Chief Executive Officer by the Board of Directors on June 13, 2022.

2 In accordance with the recommendations of the AFEP-MEDEF Code, Mr. Philippe Oliva has no longer an employment contract on the date of his
appointment as Deputy Chief Executive Officer by the Board of Directors on June 13, 2022.
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4.3.3 Performance share plans and stock subscription or purchase option
plans [GRI 102-35]

4.3.3.1 Past grants of Performance Shares - AMF Table 10

The outstanding 2,279,353 rights to performance shares reported hereafter represented 2.05% of Atos SE's share capital as of
December 31, 2022.

Plandated Plandated Plandated Plandated Plandated Plandated Plan dated
07/24/2019 10/23/2019 07/24/2020 07/27/2021 05/18/2022 05/18/2022 06/18/2022

General Meeting authorization

date 04/30/2019 04/30/2019 06/16/2020 05/12/2021 05/18/2022 05/18/2022 05/18/2022
Board of Directors meeting date  07/24/2019 10/23/2019 07/24/2020 07/27/2021 05/18/2022 05/18/2022 06/13/2022
Number of beneficiaries 1,249 1 1,155 1,004 12 1,027 2
Total number of granted perf.
shares 907,500 12,000 870,630 862,100 313,5004 029,055 39,000
Of which to the executive officers 56,200 - 28,000 - 99,000 - 39,000
Chairman and CEQ: Thierry Breton 40,300 - - - - -
Deputy CEO: Elie Girard* 15,900 - - -
CEO: Elie Girard® 28,000 - - -
CEO: Rodolphe Belmer* 99,000 - -
Deputy CEO: Nourdine Bihmane? - - 19,500
Deputy CEO: Philippe Oliva? - - 19,500
05/18/2024
and
Vesting date 07/25/2022 10/23/2022 07/24/2023 07/29/2024 05/18/2025 05/18/2025 06/18/2025
05/18/2024
and
End of holding period 07/25/2022 10/23/2022 07/24/2023 07/29/2024 05/18/2025 05/18/2025 06/18/2025
No for 2024
Performance conditions Yes Yes Yes Yes Yes Yes for 2025 Yes

Achievement of performance
conditions Partially Partially Partially - - - -

Number of vested shares, as at
Dec. 31, 2022 187,463 2,880 1,5003 - - - -

Number of shares cancelled, as
at Dec. 31, 2022 720,037 9,120 292,380 210,288 157,500 70,264 -

Outstanding performance
shares, as at Dec. 31, 2022 - 573,750 651,812 156,000 858,791 39,000

1 Following the departure of Mr. Elie Girard on October 22, 2021, all performance shares granted under the 2019 plan and 2020 plan for Elie Girard
were forfeited. The performance shares granted to Mr. Rodolphe Belmer under the May 18, 2023 plan were forfeited following his departure on
July 12, 2022.

2 Messrs. Bihmane and Oliva were awarded of performance shares under their employment contracts prior to their appointment as corporate
officers.

3 Shares acquired in advance following death or disability.
4 Number of shares in case of superformance and achievement of 130% of performance targets.
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The characteristics of the French plan and the International plan implemented each year are identical in all respects (same
acquisition dates). The calculation of the level of performance achieved was validated by the Board of Directors on February 25,
2022 on the basis of the 2021 resullts.

Plan dated
Performance conditions Plan dated 07/24/2019" 10/23/2019"

Average of the External Revenue Organic growth  Below the threshold set by the Board of Directors
rates over 3 years (2019-2021)

And

Average Operating Margin over 3 years (2019-2021) Below the threshold set by the Board of Directors

And

Cumulated amount of FCF at the end of the 3-year Below the threshold set by the Board of Directors

plan

(end of 2021)

And

External CSR criteria The average of Atos' annual DJSI (World or Europe) results vs.
other companies, over the 3-year period is above the got
percentile.

Years in question 2019, 2020 and 2021

* The performance conditions of the 2019 performance share plans have been adjusted for all beneficiaries, with the exception of the Group Chief
Executive Officer and Chief Financial Officer, who took office on July 16, 2021, date of the Board of Directors' decision.

% of the grant if the employment condition is met at the vesting date

Plan dated 07/24/2019 30%
Plan dated 10/23/2019 30%

Plans dated 05/18/2022 and
Performance conditions Plan dated 07/24/2020 Plan dated 07/27/2021 06/13/2022

Average of the External
Revenue Organic growth rates
over the 3-year period (for the
plan dated July 24, 2020,

July 27, 2021 and 2022 Plans)

Average rate of Operating
Margin over the 3-year period

Cumulated amount of Free In line with the Group's new In line with the Group's new
Cash Flow at the end of the Adjusted targets based onthe 2022 and 2023 financial targets 2022 and 2023 financial targets
3-year period (for the plan initial guidance for 2022 presented to the market on presented to the market on
dated July 24, 2020), and June 14, 2022. June 14, 2022.

cumulated free cash flow (2022

plans)

Or

Average of the Operating

Margin conversion rates to Free
Cash Flow over the 3-year
period (for the plan dated

July 27, 2021)

Average of the yearly Atos The relative average of ranks  Floor: 70t percentile

scores in the DJSI (World or awarded: Target and Cap: 85" percentile

Europe) compared to other Floor: 70" percentile

companies over the 3-year Target: 80" percentile

period Cap: goth percentile

Percentage of CO, emissions  Floor: 0% Floor vs 2020 : -15% Floor: -31.9%

variation per € million revenue Target: -10% Target vs 2020 ; -21% Target and Cap : -34.1%
(tCO,/M<€) over the 3-year Cap: -15% Target vs 2020 : -25%

period
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Plans dated 05/18/2022 and

Performance conditions Plan dated 07/24/2020 Plan dated 07/27/2021 06/13/2022
Relative” stock market Floor:100%
performance of the Atos share Target : 110%
over the 3-year period (2022- Cap:125%

2024) compared to the median
of the stock market
performance of a basket made
of industry competitor

Period in question 2020-2022 2021-2023 2022 -2024

" This criterion applies only to Plan 1 on May 18 and June 13, 2022.

% of the grant if the employment condition is met at the vesting date

Each performance indicator conditions a percentage of the initial grant. Elasticity curves accelerate upwards and downwards the
percentage of the grant related to each performance indicator according to its level of achievement over the 3-year period. Thus,
the percentage of vested shares depends on the "Average acquisition rate” calculated according to the level of achievement of
each performance indicator and its weighting. The percentage of vested shares is capped at 100%.

Performance indicator Weight % of the grant according to the achievement level
Average of the External Revenue 30% Floor -3.3% 30%
Organic growth rates over 3 years Target -2.6% 100%
(2020-2022) (*A") Cap -21% 150%
Average rate of Operating Margin over 25% Floor 52% 50%
3 years (2020-2022) (‘B") Target 55% 100%
Cap 5.8% 130%
Cumulated amount of Free Cash Flow 25% Floor €-119M 50%
at the end of the 3-year period (in Target € 134M 100%
2022) ("C") Cap € 267M 130%
Plan dated 07/24/2020 Percentage of CO, emissions variation 10% Floor 0% 50%
per € million revenue (tCO,/M<€) over Target -10% 100%
the 3-year period (2020-2022) (‘D") Cap -15% 150%
Average of the yearly Atos scores in 10% Floor 7oth 50%
the DJSI (World or Europe) compared percentile
to other companies over the 3-year Target goth 100%
period ("E") percentile
Cap goth 150%
percentile

A*30%+B"25%+C"25%+D "10% + E " 10% = Average acquisition rate
(The average acquisition rate may not exceed 100%)
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Performance indicator Weight % of the grant according to the achievement level
Average of the External Revenue 30% Floor -2.9% 30%
growth rates at constant currency Target -2.4% 100%
over 3 years (2021-2023) (*A") Cap -1.9% 150%
Average rate of Operating Margin over 25% Floor 3.3% 50%
3 years (2021-2023) (‘B") Target 3.6% 100%
Cap 3.9% 130%
Average of the Operating Margin 25% Floor -142.5% 50%
conversion rates to Free Cash Flow Target -141% 100%
over 3 years (2021-2023) (“C") Cap -139.5% 130%
Plan dated 07/27/2021  Percentage of CO, emissions variation 10% Floor -15% V. 2020 50%
per € million revenue (tCO,/M<€) over Target -21% V. 2020 100%
the 3-year period (‘D") Cap -25% V. 2020 150%
Average of the yearly Atos scores in 10% Floor 7oth 50%
the DJSI (World or Europe) compared percentile
to other companies over the 3-year Target goth 100%
period ("E") percentile
Cap goth 150%
percentile

A*30%+B"25%+C"25%+D "10% + E " 10% = Average acquisition rate
(The average acquisition rate may not exceed 100%)
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% of the grant according to the achievement
Performance indicator Weight level

Relative stock market performance of 20% Floor 100% 65%
the Atos share over the 3-year period
(2022-2024) compared to the median of

T t % %
the stock market performance of a arge 10 100
basket made of industry competitors
("A") Cap 125% 130%
Average of the External Revenue 20% Floor -12% 30%
Organic growth rates over the 3-year N N
period (2022-2024) ('B") Target ~0.7% 100%
Cap -0.22% 150%
Average of the Operating Margin % over 20% Floor 3.9% 50%
the 3-year period (2022-2024) (‘C")
yearp 4 Target 4.4% 100%
Cap 5.4% 130%
Plan 1 dated 05/18/2022 Cumulated amount in millions € of Free 20% Floor -2,045 50%
Cash Flow at the end of the 3-year plan
and 06/13/2022 ondl of 2024 (D" year p Target 1704 100%
Cap -1,227 130%
Average of the vyearly DJSI scores 10% Floor 7oth 50%
(World or Europe) of Atos vs. other percentile
companies over the 3-year period m o
(2022-2024) (‘'E") Target 85" 100%
percentile
% of reduction of CO, emissions (in 10% Floor -31.9% Vs 50%
tCO,e) at the end of 2024 (vs. baseline 2021
2021), with a target of -34.1% (full scopes
1,2 and 3 according to SBTi net zero Target -34.1% VS 100%
requirements) (‘F") 2021

A’*20%+B"20%+C"20%+D"20%+E "10% + F " 10% = Average Acquisition Rate
(The average acquisition rate may not exceed 130% except for the corporate officers
whose acquisition rate may not exceed 100%)
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Performance indicator

Plan 2 du 18 mai 2022

Average of the External Revenue
Organic growth rates over the 3-year
period (2022-2024) (‘A"

Average of the Operating Margin %
over the 3-year period (2022-2024) ("B")

Cumulated amount in millions € of
Free Cash Flow at the end of the
3-year plan (end of 2024) (“C")

Average of the yearly DJSI scores
(World or Europe) of Atos vs. other
companies over the 3-year period
(2022-2024) (‘D"

% of reduction of CO, emissions (in
tCO,e) at the end of 2024 (vs. baseline
2021), with a target of -341% (full
scopes 1,2 and 3 according to SBTi net

zero requirements) (‘E")

% of the grant according  Performance
Weight  to the achievement level indicator Weight
25% Floor -12% 30%
Target -0.7% 100%
Cap -0.22% 150%
25% Floor 3.9% 50%
Target 4.4% 100%
Cap 5.4% 130%
25%  Floor 2,045 50%
Target -1,704 100%
Cap -1,227 130%
12.5% Floor 7oth 50%
percentile
Target 8sth 100%
percentile
12.5% Floor -31.9% Vs 50%
2021
Target -34.1% Vs 100%
2021

A" 25%+B"25%+C"25%+D " 12.5% + E * 12.5% = Average acquisition rate
(The average acquisition rate may not exceed 100%)

4.3.3.2 Adjustment of financial targets for the 2020 and 2021 performance share plans

The financial performance targets presented of the
performance share plan on July 24, 2020 have been adjusted
by the Board of Directors on the recommendation of the
Remuneration Committee, in line with the initial guidance for
2022.

At its meeting on July 26, 2022, the Board of Directors
decided, on the recommendation of the Remuneration
Committee, to modify the financial targets due for the 2021
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performance share plan. The objective of this review was
above all to take into account the attrition risks of the Group's
executives but also to align this plan with the new financial
objectives for 2022 and 2023. Indeed, new financial targets for
2022 were communicated by the Company to the market on
June 14, 2022. The non-financial objectives have been
maintained for all beneficiaries.
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4.3.3.3 Achievement of the performance conditions related to the performance share plans
in the course of vesting or acquired during the year

The performance conditions related to the performance share
plan dated July 24, 2020 are based on indicators measured
over three years. The performance conditions of these plans
were partially met, with an acquisition rate of 92.53% of the

Based on 3-year targets

performance shares. The shares were definitively acquired
subject to meeting the condition of presence ending July 24,
2023.

Group external revenue organic growth
Objective achievement (%)

Criterion completion

Group operating margin

Objective achievement (%)

Criterion completion

Group cumulated free cash flow
Objective achievement

Criterion completion

External performance condition linked to the social and environmental performance

Objective achievement

Criterion completion

Internal performance condition linked to the social and environmental performance

Objective achievement (%)
Criterion completion

Achievement of performance conditions

2020 - 2022
-2.4%
Above target

2020 - 2022
5.2%

Below target

2020 - 2022
€-31M
Below target

2020 - 2022
>Q0 percentile
Above Cap

2020 - 2022
-11%
Above target

Partially (92.53%)

Stock option plan

The external performance condition related to the stock
options plan dated July 24, 2019 is based on an indicator
measured over a 3-year period ending on June 30, 2022. Its
achievement rate was recorded at the end of the first half of
2022 and approved by the Board of Directors on July 26, 2022.
The performance condition of the subscription or share
purchase option plan of July 24, 2019 was not met, with an
acquisition rate of 0% of the subscription or share purchase
options, the stock-options granted under this plan were
forfeited.

2021 and 2022 Performance share plans

The performance conditions related to the performance share
plan dated July 27, 2021 are based on indicators measured
over a 3-year period. The achievement rates of these
indicators as well as final acquisition percentage will be
disclosed in the Universal Registration Document for the
financial year 2023.

Similarly, the performance conditions related to the
performance share plans dated May 18, and June 13, 2022 are
based on indicators measured over a 3-year period.
Achievement rates of these indicators as well as final
acquisition percentage will be disclosed in the Universal
Registration Document for the financial year 2024.
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4.3.3.4 Performance shares granted to or became available for Company officers during

the year - AMF Tables No. 6 and No. 7

During fiscal year 2022, Roldolphe Belmer as Chief Executive
Officer, Nourdine Bihmane as Chief Executive Officer and

Philippe Oliva as Deputy as Chief Executive Officer, benefit
from the grant of performance shares.

Number
AMF Table 6 Plan date Plan of shares Vesting Date Availability Date
Rodolphe Belmer? May 18, 2022 Plan n°1* 99,000 May 18, 2025 May 18, 2025
Nourdine Bihmane June 13, 2022 Plan n"1* 19,5003  June 18,2025  June 18, 2025
Philippe Oliva June 13, 2022 Plan n°1* 19,5004  June 18,2025  June 18, 2025

1 As a reminder, all the shares granted under plan 1 are subject to the performance conditions described above in 4.3.2.

2 The performance shares granted to Rodolphe Belmer will not be delivered to him at the end of the vesting period. Rodolphe Belmer left the
Company on July 13, 2022 and therefore will not meet the continued employment presence condition.

3 In his capacity as an employee, Nourdine Bihmane benefited on May 18, 2022, from a grant of 15,000 shares under Plan n"1 and 15,000 shares under

Plan n"2.

4 In his capacity as an employee, Philippe Oliva benefited on May 18, 2022, from a grant of 15,000 shares under Plan n°1 and 15,000 shares under Plan

n-2.

During 2022, the performance shares granted on July 24, 2019
became definitively vested and available during the year. The
performance conditions of the plan indicated below are
summarized in the paragraph above “History of performance
share grants”.

Rodolphe Belmer, Nourdine Bihmane and M. Philippe Oliva
did not acquire any performance shares during the fiscal year
2022 in their capacity respectively as Chief Executive Officer
and Deputy Chief Executive Officer.

Number of shares
available during the

Tableau AMF n° 7 Plan Date financial year Vesting date Acquisition date
Rodolphe Belmer July 24, 2019 Not applicable Not applicable Not applicable
Nourdine Bihmane July 24, 2019 960" July 25, 2022 July 25, 2022
Philippe Oliva July 24, 2019 Not applicable Not applicable Not applicable

* The performance shares delivered to Mr Bihmane were awarded under his employment contract.

4.3.3.5 Past awards of subscription or purchase options - AMF Table 8

The table below shows the past grants over the last ten years.

Plan dated 07/24/2019

General Meeting authorization date 04/30/2019
Board of Directors meeting date 07/24/2019
Number of beneficiaries 23
Total number of granted options 209,200
Of which to the executive officers 56,200

Chairman onc{ CEO: Thierry Breton 40,300

Deputy CEQ: Elie Girard 15,900

Start date of exercise period 07/25/2022
End date of exercise period 07/24/2029
Strike price € 790.86
Number of options exercized as at Dec. 31, 2022 -
Number of options cancelled or expired as at Dec. 31, 2022 209,200
Outstanding options as at Dec. 31, 2022 o)
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The performance condition of the subscription or share Performance conditions and acquisition rules in respect of the
purchase option plan of July 24, 2019 was not met, with an plan dated July 24, 2019 are summarized hereafter:
acquisition rate of 0% of the subscription or share purchase

options. The stock-options granted under this plan were

forfeited.

Indicator

Relative performance of the Atos SE share compared to the performance of a basket” consisting of indexes and shares, measured
on the basis of the average of the opening share price (dividends reinvested) during the trading days of the calendar quarter
preceding the grant and vesting dates, respectively.

" Basket: 20% CAC40 index + 20% STOXX Europe 600 Technology index + 10% IBM + 10% DXC + 10% Capgemini + 10% Accenture + 10% Sopra Steria
+10% CGIl Group

% of the grant if the employment condition is met on the vesting date

* No stock-option will vest if the relative performance of the Atos SE share is less than 100% of the average performance of
the basket over a three-year period.

* 80% of stock-options will vest if the relative performance of the Atos SE shares is equal to 100%.
* 100% of stock-options will vest if the relative performance of the Atos SE shares is equal to 115%.

For relative performance between these points: the percentage of vested stock-options will be determined based on linear
interpolation.

4.3.3.6 Stock options granted to, or exercized by, the Company executive officers during
the year - AMF Tables 4and 5

During 2022, the Executive Officers were not granted any options to purchase or subscribe shares of the Company. In addition, they
did not hold any exercisable options on December 31, 2022.

4.3.3.7 Stock options granted to the top ten employees who are not Company officers, and
stock options exercized by them, during the year - AMF Table 9

During 2022, the employees were not granted any options to purchase or subscribe shares of the Company. The employees did not
hold any exercisable options in 2022.
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5 Corporate Social Responsibility

5.1

Introduction to CSR at Atos

[GRI 2-12], IGRI 3-3 Anti-Corruptionl, [GRI 3-3 Energyl, [GRI 3-3 Emissions], [GRI 3-3 Employmentl, [GRI 3-3 Occupational Health and
Safetyl, I[GRI 3-3 Training and educationl], [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capability], [GRI 3-3

Corporate governancel, [GRI 3-3 Research & Innovationl

511 Vision

[GRI 3-3 Anti-Corruptionl, [GRI 3-3 Energyl, [GRI 3-3 Emissions], [GRI 3-3 Employment], [GRI 3-3 Occupational Health and Safetyl, [GRI
3-3 Training and educationl, [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capabilityl, [GRI 3-3 Corporate

governancel, [GRI 3-3 Research & Innovation]

Within Atos, Corporate and Social Responsibility belongs to its
“raison détre’, by which ‘[.] across the world, the Company
enables its customers, employees, and as many people as
possible to live, work and develop sustainably and confidently in
the digital space.”

Atos is therefore fully aware of its mission and responsibility
towards society and is convinced that digital can make an
important contribution towards sustainable and social
development, in particular to the fight against climate change,
trust in data management or digital inclusion.

Striving to comply with highest transparency standards, Atos
has issued a non-financial report in accordance with the
Global Reporting Initiative (GRI) standards since 2012. This
report also follows the International Integrated Reporting
Council (IIRC) and the Task Force on Climate-related Financial
Disclosures (TCFD) recommendations. Furthermore, Atos' CSR
strategy is fully aligned with the United Nations Sustainable
Development Goals (SDGs).

On June 14, 2022, Atos announced that it was studying the
split of the Atos Group into two publicly listed companies,
which is scheduled to occur during the year 2023.

Upon occurrence of this split, there will be two listed
companies: Atos which will survive the split and Evidian, which
will be a newly listed company on the French Euronext
market. Each of these companies will have its own CSR
department which will work to create and define the CSR
strategy of both entities, which, building on the strong CSR
legacy and experience of the Atos Group, will remain at the
heart of their strategy and culture.
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Because Atos' scope will have been transformed so deeply, it
will be necessary to review the current CSR strategy of Atos
and perform a new materiality assessment in 2023. Such a
materiality analysis will allow Atos to address ESG issues that
have higher relevance for stakeholders and have a higher
impact on Atos for achieving the organization's goals,
strengthen its business model and enhance its positive impact
on society. The assessment will take into account the new
geographical and business scope, but also re-focus on the
material stakeholders of Atos. On the basis of the assessment,
the Board of Directors of Atos, upon the recommendation of
the CSR Committee of the Board of Directors, will define the
new CSR strategy for the Group.

Evidian will be a newly listed company on the French Euronext
Paris market and will be subject to mandatory non-financial
reporting for the year 2023.

The Board of Directors of Evidian will bear the responsibility to
define such strategy and priorities based on a materiality
assessment to be carried out in 2023 by an external
specialized consultancy firm supported by Evidian's CSR team.
Such materiality assessment will assess the material CSR
issues for Evidian in light of the expectations of its
stakeholders and the impact on its business. In order to
implement the CSR strategy defined by the Board of Directors,
programs will be developed throughout Evidian based on
(i) programs already in place in the Atos Group, to be adjusted
to Evidian's specific scope of business, and (i) newly defined
programs tailored to Evidian's strategy. Evidian will monitor
certain key performance indicators that will be compiled and
analyzed using the leading reporting standards on the market
by applying Global Reporting Initiative (GRI) and Sustainability
Accounting Standards Board (SASB) standards, and/or
European Sustainability Reporting Standards (ESRS) issued by
European Financial Reporting Advisory Group (EFRAG) Project
Task Force, as soon as applicable.



51.2 Governance

Corporate Social Responsibility
Introduction to CSR at Atos

[GRI 2-9l, IGRI 2-13], IGRI 2-14], [GRI 2-17], IGRI 2-22], [GRI 3-3 Anti-Corruption], IGRI 3-3 Energyl, [GRI 3-3 Emissionsl, [GRI 3-3
Employmentl], [GRI 3-3 Occupational Health and Safetyl, [GRI 3-3 Training and educationl, [GRI 3-3 Customer privacyl, [GRI 3-3 Client
satisfaction and delivery capability], [GRI 3-3 Corporate governancel, IGRI 3-3 Research & Innovationl

Board of Directors

Monitors on a yearly basis the implementation of the CSR strategy

b PN

CSR Commiittee of the Board of Directors

Reviews and helps define the CSR strategy and priorities

~ -
Group Executive Board

The Senior Executive Vice President is responsible for
the Group CSR function

4 -_

General Management Committee

The Group Head of CSR sits in this committee

hl -_

Group CSR Function

Group Head of CSR

Group CSR managers

S t functi Environmental
Local CSR UPZOkr) unction Management
Managers an ; f'qess System (EMS)
contributors Managers
N\ J

The CSR organization is present at all levels of the Company
up to the Board of Directors which is ultimately in charge of
monitoring the implementation of the CSR strategy. The Board
of Directors reviews the CSR initiatives and targets and
presents the CSR strategy achievements to the annual
General Meeting of shareholders on a yearly basis. For more
details, please see section 4.2.4.2.

The CSR Committee of the Board of Directors, in place since
December 2018, is chaired by Ms. Valérie Bernis and is directly
involved in defining the CSR strategy and priorities. For more
details, please see section 4.2.4.6.

Valérie Bernis has been chairing the CSR Committee of the
Board of Directors since its creation in January 2019. She has
extensive experience in CSR matters both as an executive and
at Board of Directors level. She held the position of Executive
Vice-President Financial and Corporate Communications and
Sustainable Development with Suez, and in addition to her
mandate with the Atos Group, she currently chairs France
Television's CSR Committee and is a member of L'Occitane's
CSR Committee. She also sits on two Audit Committees

(Lagardere SA,  and LOccitane),  therefore  closely
understanding the relationship between CSR and risk
management. She also served as Vice-President of the
Fondation ENGIE which commits in favor of childhood and
youth, access to energy and essential goods, employment
and fight against poverty.

The composition of the CSR Committee of the Board of
Directors was renewed in 2022. Replacing Lynn Paine, Vernon
Sankey, and following the end of the term of office as Director
of Colette Neuville, Farés Louis and Astrid Stange joined the
CSR Committee in 2022.

Farés Louis brings an employee perspective to the works of
the CSR Committee, resulting from his current position in the
Group as Business Developer but also from his extensive
experience as employee representative both in trade unions
and at European Committee and work's council levels.

Astrid Stange brings a global perspective on CSR-related
topics, having worked extensively on inclusion and diversity
topics as Chief Human Resources Officer of AXA, and on the
measurement of carbon emissions when she moved to the
position of Chief Operating Officer in the same group.

At upper management level, the Senior Executive Vice
President in charge of strategic projects and all support
functions of the Group, member of the Group Executive Board,
reporting directly to the CEO, provides guidance and
supervises the Atos CSR Program. The Senior Executive Vice
President presents on a regular basis to the Group Executive
Board the latest achievements and planned objectives both at
global and regional levels on the environmental and social
initiatives of the Group. The Group Executive Board is
associated with the validation of the CSR strategy and the
implementation of the program.

The Group Head of CSR (Group CSR Officer) manages the
entire CSR Program and reports to the Senior Executive Vice
President and is a member of the General Management
Committee (GMC). She reports regularly to the GMC on any
initiatives, objectives, and results of the CSR Program or
cooperation needs by other functions or business lines to
further the CSR strategy. The Group CSR Officer oversees
internal and external CSR communication and is the prime
contact with non-financial agencies and investors on CSR
topics.

The Group CSR function is led by the Group CSR Officer. It
coordinates and aligns the CSR Program and strategy within
the Group. It is composed of a core international team of
Group CSR managers who work closely with local CSR
managers, support and business functions as well as the EMS
managers in the Group. Weekly and monthly reviews are
organized to design, implement, and monitor main axes of
actions and targets. Specific channels are in place to facilitate
communications across the Group.
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51.3 Strategy

[GRI 2-22], [GRI 3-3 Anti-Corruption], IGRI 3-3 Energyl, I[GRI 3-3 Emissionsl, [GRI 3-3 Employmentl, [GRI 3-3 Occupational Health and
Safetyl, IGRI 3-3 Training and educationl, [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capability], [GRI 3-3

Corporate governancel, [GRI 3-3 Research & Innovation]

Sustainability is no longer a niche topic. The demands for
sustainable business have become loud and clear. They run
through all areas of business. Covid and the worsening events
linked to climate change have made the need for digital
technologies obvious. Digital for good has become a value
proposition and Digital Social Responsibility is more important
than ever.

The review of Atos CSR challenges is performed regularly
through a materiality assessment that prioritizes the areas
where the Group must focus on incorporating best practices
in the market, trends in the digital sector, and compliance with
existing regulations and international standards. Atos has also
developed robust systems and procedures to ensure
Corporate Social Responsibility matters are being measured
and reported, following Atos integrated thinking and reporting
principles.

Through its business strategy, Atos believes in creating
significant positive impact to the society:

e from an environmental perspective, Atos' main ambitions
are to fully contribute to a more decarbonized and
sustainable world by reducing and offsetting Atos' own
carbon emissions and to promote digital solutions that
support its supply chain and clients in their own
decarbonization journeys. To support these ambitions, the

Group addresses a wide range of environmental issues and
intends to cover in a comprehensive manner all the
significant impacts, risks and opportunities related to its
business model and main activities;

from a social perspective, Atos recognizes that its principal
asset and competitive advantage is its employees. In an
environment of strong competition for talent, Atos is
reinforcing its key programs in talent attraction & retention
and skills management, to make it an employer of choice,
and a place where employees can have control of their
careers and develop in an inclusive, creative, responsible
and collaborative workplace. These fundamentals are
supported by strong change programs (notably culture and
workplace), high attention to people care, and diversity and
inclusion;

from a governance perspective, Atos is fully committed to
enhance trust in the digital transformation age (i) by
behaving as an ethical player towards its sphere of
influence and therefore apply the highest ethical standards
from the very top of the Company to the heart of its
operations, and (ii) by contributing to building a trusted
digital space for all, therefore designing innovative and
secured solutions that help maintain trust and security for
persons (individual, companies, states) who navigate in the
digital space.

Atos is recognized by the most relevant ESG ratings as the leader in its industry.

2022 MARKET ESG RATINGS ATOS SCORE ATOS POSITION
S&P Global CSA / DJSI 85/100 Top 10%
MSCI AAA Top 7%
CDP CLIMATE A Top 2%
ISS-OEKOM C+ Top 20%
VIGEO-EIRIS 70/100 Top 1%
ECOVADIS 84/100 Top 1%

Note: information as of February 7, 2023

Upon occurrence of the split into two publicly listed companies, each of Atos and Evidian will define their own CSR strategy
following a materiality assessment to be performed in 2023 by an external specialized consultancy firm supported by each entity's

CSR team. For more details, please refer to section 5.1.1 Vision.
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51.4 Atos stakeholders' approach and engagement

[GRI 2-28], IGRI 2-29], IGRI 3-3 Anti-Corruption], IGRI 3-3 Energyl, IGRI 3-3 Emissions], IGRI 3-3 Employment], IGRI 3-3 Occupational
Health and Safetyl, [GRI 3-3 Training and educationl, [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capabilityl,

[GRI 3-3 Corporate governancel, [GRI 3-3 Research & Innovation]

Atos is fully aware of the importance of engagement with its
stakeholders. To structure its stakeholders dialogue, Atos uses
international standards such as the AA1000 SES (2015)
standard in alignment with the following principles: Inclusivity,
Materiality, Responsiveness, and Impact (see "5.6.1. Scope of
the report” for more details).

Mapping of stakeholders’' expectations

[GRI 203-2], [GRI 2-29]

Atos engages regularly with its stakeholders to better
understand, prioritize their needs, and ensure that its strategy
remains fully aligned with their expectations.

In 2022, the CSR Committee of the Board of Directors met four
times to discuss current and future CSR challenges, validate
the CSR strategy and confirmed the roll-out of the related
initiatives.

Sustainability requirements are increasingly demanding on all
stakeholder businesses. During the year, further interactions
with external stakeholders confirmed that the Atos CSR
strategy and initiatives appropriately respond to the issues
raised by stakeholders. The exchange with Atos clients'

Clients

Atos' stakeholders are identified as external and internal
groups and individuals who represent clients, employees,
investors, employee representatives, business partners and
suppliers, as well as communities and public authorities. Atos
engages in a constant dialogue with stakeholders at all levels
of the organization using a variety of interaction channels to
ensure a transparent communication about its CSR program
and to align with the demand of the market and investors.

sustainability leaders has been significantly intensified, as
achieving ambitious environmental goals requires interaction
throughout the value chain. In addition, Atos continued to be
actively engaged in 2022 by regularly attending investor
meetings and interacting with leading standards organizations
such as the Global Reporting Initiative (GRI) and an active
presence during the COP27 @ conference in Sharm El-Sheikh.
Business partners must work together in terms of sustainable
supply chains and exchange data and information, and finally,
all market participants are confronted with new regulatory
requirements that also require a professional exchange.
Sustainability thrives on interaction beyond contractual
business relationships.

Employees

Expectations: Atos clients expect innovative digital solutions
that create value by helping them to optimize their operational
performance and address their own challenges such as
tackling climate change or reporting according to some
requirements. These solutions must also guarantee high levels
of security and data protection;

Challenges and key topics: Client satisfaction. Client trust.
Anticipation of clients' future needs. Security and data
protection. Innovation;

Value created by Atos: Atos' business model is founded on
creating value for its clients and partners through innovative
and sustainable business solutions that will meet their needs to
perform in the new digital economy;

Sustainable Development Goals (SDGs) addressed: 8,9,12,16.

Expectations: Atos employees expect to work in the best
possible environment, where their work is recognized, their
data is protected, and their ambitions and potential can be
realized through opportunities to grow and develop within the
Company;

Challenges and key topics: Health and safety. Skills
management and development. Talent attraction and retention.
Employee commitment, engagement, and satisfaction. Brand
appeal, Wellbeing at work, Diversity;

Value created by Atos: Atos recognizes that its role as a
responsible employer means providing a safe, diverse,
inclusive, and rewarding work environment, while preparing its
people for the workplace of the future. Atos has put in place
programs to train and develop its employees and encourage
internal hiring and promotion. At the same time, Atos has
developed strong partnerships with leading universities
worldwide to attract the best young talents;

SDGs addressed: 3,4,5,10.

1) Atos takes part in the Tech for Climate Summit:

https.//atos.net/en/2022/egypt_2022_11_10/atos-drives-collaboration-on-global-transition-to-net-zero-with-cop27-tech-for-climate-summit-event
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Investors and analysts

Partners

Expectations: Investors expect profitability, efficiency from
Atos, in line with its carbon footprint and energy efficiency
commitments to tackle climate change. Atos keeps investors
informed about its strategy and Corporate Social Responsibility
achievements and objectives, while responding to their
demands for clarity and transparency regarding value creation
and resource management;

Challenges and key topics: Integrated thinking. Effective
reporting to articulate strategy. Transparency. Credibility;

Value created by Atos: Atos discloses its CSR KPIs and
integrates financial and non-financial factors, providing valuable
information to investors. Atos also creates significant value for
investors and shareholders.

SDGs addressed: 8,9,12,16.

Expectations: Collaboration with Atos partners is key to face
challenges ahead of IT industry and ensure the development
of innovative technologies;

Challenges and key topics: Anticipation of clients' future
needs, Innovation, Security & Trust;

Value created by Atos: Atos' unique partnership ecosystem
includes both major IT industry players and start-ups that work
together with Atos labs and Business Technology Innovation
Centers, allowing Atos to combine a disruptive mindset with
best-in-class technologies in its digital solutions for its clients;
SDGs addressed: 8,9,12,16.

Suppliers

Communities and society

Expectations: Atos suppliers want to benefit from access to
new markets, revenue growth and fair margins. They expect
long-term relationships supported by ongoing dialog that
ensures the observance of contracts, shared ethical values and
trust;

Challenges and key topics: Ethics and responsibility in the
value chain. Collaboration. Knowledge sharing. Efficiency;
Value created by Atos: As the first ICT company to obtain
approval for its Binding Corporate Rules (BCR) by the European
data protection authorities, Atos continues to place data
protection as a key component in its business culture. Its
governance framework uses ethics and compliance to drive
organizational processes and business thereby securing a
sustainable supply chain. Atos works closely with its suppliers
to ensure that they meet required standards regarding the
environment, labor and human rights, ethics and sustainable
procurement;

SDGs addressed: 8, 9, 12,16.

Expectations: Society and local communities ‘expectations of
Atos include its ability to deliver socio-economic benefits
through job creation, smart solutions and new technologies.
Atos is also expected to reduce its environmental impact and
help its clients and suppliers to do the same. Public bodies
deliver administrative authorizations and determine the
regulatory context in which Atos does business;

Challenges and key topics: Digital inclusion. Education and
knowledge equality. Savings. Performance. License to operate.
Employability;

Value created by Atos: Atos is committed to generating
economic value that creates value for society by responding to
its needs and challenges. As a recognized leader in CSR in the
IT sector, Atos minimizes and offsets environmental impacts
and generates sustainable profits to support innovation.
Through its support for volunteer programs, university relations
and corporate citizenship actions Atos aims to have a positive
and long-term impact on local economies, support social
progress and reduce the digital divide;

SDGs addressed: 5,10,12,13,16.
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51.5 Challenges and Materiality Matrix
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Introduction to CSR at Atos

[GRI 3-1l, [GRI 3-3 Anti-Corruptionl, IGRI 3-3 Energyl, [GRI 3-3 Emissionsl, [GRI 3-3 Employment], [ GRI 3-3 Occupational Health and
Safetyl, I[GRI 3-3 Training and educationl], [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capability], [GRI 3-3

Corporate governancel, [GRI 3-3 Research & Innovation]

Atos' CSR approach is supported on a materiality analysis
performed to prioritize its actions on the business activities
integrating the stakeholders' expectations. In this context,
materiality analysis is a tool used to connect and prioritize
financial and non-financial considerations.

In the materiality assessment, Atos seeks to identify the
principal topics and challenges that the market and key
stakeholders consider as essential for Atos. These topics are
material because they are critical to achieve the organization's
goals, secure its business model, and manage its impact on
society.

Atos materiality matrix follows the three broad dimensions
orareas of interest in CSR: Environment, Social and
Governance:

e a good management approach of the Environmental
material topics supports the transition to a zero-carbon
economy at a global scale for the Group, its clients and the
society;

* a good management approach of the Social material topics
enables Atos to be a responsible employer and creates a
work environment that meets the needs and expectations
of employees;

* a good management approach of the Governance material
topics helps Atos to be an ethical and fair player within the
sphere of influence and generating value for clients and
partners through innovative and safe solutions.

Atos material topics and boundaries aligned with GRI Standards

[GRI 3-2]

The following topics of GRI Standards are material for Atos as a whole. Outside the organization, these topics are material for the

stakeholders mentioned below.

Atos Material Topic

GRI Topic Standards

Topic boundaries outside the
organization

Client satisfaction and delivery capability
Corporate governance
Security & Data Protection

Solutions to address clients' environmental
challenges including decarbonization (IT for
Green)

Talent attraction and retention

Research & Innovation

Carbon footprint and energy efficiency of Atos
operations

Compliance with laws & regulations, including
anti-bribery

Skills management & development
Eco-efficiency of technologies and solutions

Employees' Health and Safety

Atos specific
Atos specific
418 Customer Privacy

302 Energy
305 Emissions

401 Employment (incl. Hiring)

Atos specific

302 Energy
305 Emissions

205 Anti-corruption

404 Training and Education
302 Energy

403 Occupational Health and
Safety

Clients, Investors and analysts
Investors and analysts
Clients, Investors and analysts

Clients, Investors and analysts

Not material outside the organization

Clients, Investors and analysts,
Suppliers, Business partners.
Communities and NGOs, Public
entities

Clients, Investors and analysts

Clients, Investors and analysts,
Suppliers, Public entities,
Communities and NGOs

Not material outside the organization
Clients, Investors and analysts

Not material outside the organization
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Atos materiality matrix

[GRI 2-22], [GRI 3-2I, [GRI 3-3 Energyl, I[GRI 3-3 Emissionsl, [GRI 3-3 Employment], [GRI 3-3 Occupational Health and Safetyl, [GRI 3-3
Training and educationl, [GRI 3-3 Anti-corruption], [GRI 3-3 Customer privacyl, [GRI 3-3 Client satisfaction and delivery capabilityl,

[GRI 3-3 Corporate governancel, [GRI 3-3 Research & Innovation]

Based on the results of the analysis conducted by Atos with
internal and external stakeholders, Atos designed the
Materiality Matrix, shown below, which summarizes the Atos'
CSR material topics for the three ESG dimensions.

Atos Materiality Matrix
Relevance to stakeholders

100% A
Carbon footprint
and energy
efficiency of Atos

Q0% G

Decarbonization

Atos informs its stakeholders about those topics in this annual
report (Atos Universal Registration Document), however
additional information is disclosed based on the regular
communications with stakeholders in workshops, meetings,
events, and based on interviews with the CSR Committee of
the Board of Directors and Group Management Committee
members on the current CSR strategy.

Atos contribution
to SDGs

for the top 11
material issues

®

solutions to address E 12 i 13 o
Eco-efficient digital clients' environmental Client satisfaction E B o
technologies and challenges (T for Green) and delivery capability s CXD @
80% solutions (Green IT) e @ s
6 -
Compliance with
laws including  Research and
EmoL health anti-bribery innovation gg\r};fr:;ece e_ﬁ 3 coman @g § peamomun
0% mployees’ heal ol 3 Moz [l 8 s ciom:
70% and safety 9 9@ @ e @ & A /\ g f/"
. o ']
N >
Skills Talent attraction dggcg,rg%/eac?ign &
management and retention ucaon 9 i
60% and development m )
8 Covucorom 16 '.’ijf;‘y&“ni'é:‘
-~ /J o
3> ,
50% 60% 70% 80% 90% 100% 1] y,
Impact on Atos

The matrix above presents the eleven material topics based
on the relevance for stakeholders and the impact on Atos. This
matrix is reviewed every year to confirm that the priorities are
still appropriate for the good development of the Group CSR
Strategy which aims to align business practices with a positive
impact on the society fully aligned with the Atos purpose.

These eleven top priorities contribute directly to eight of
seventeen Sustainable Development Goals (SDGs) defined by
the United Nations as presented in the above infographic.

In addition, Atos remains committed to other relevant topics,
such as digital inclusion, diversity, employee engagement or
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supply chain management, and contributes significantly to the
positive impact on employment by developing new jobs
opportunities in  emerging countries, supporting local
economic development, and generating economic growth as
a whole.

Upon occurrence of the split into two publicly listed
companies, each of Atos and Evidian will define their own CSR
strategy following a materiality assessment to be performed
in 2023 by an external specialized consultancy firm supported
by each entity's CSR team. For more details, please refer to
section 5.1.1. Vision



Environment

Supporting the transition to a zero-carbon economy at a
global scale for the Group, its clients, and the society.

The material issues for Atos in relation to Environment are:

e support decarbonization solutions to address clients'
environmental challenges (IT for Green);

e reduce carbon footprint and improve energy efficiency of
Atos operations;

» eco-efficient digital technologies and solutions (green IT) -
Digital solutions already represent significant impacts for
the environment, and their use will keep increasing in the
future.

Main SDGs for Environment are: "Climate Change" (SDG 13)
and "Responsible Consumption and Production” (SDG 12)

Social

Being a responsible employer and creating a work
environment that meets the needs and expectations of
employees.

The material issues for Atos in relation to Social are:

* manage talent attraction and retention;

¢ ensure adequate skills management & development;
e guarantee employees' Health and Safety.

Main SDGs in Social are: "Decent Work and Economic
Growth" (SDG 8), “Quality Education” (SDG 4) and "Good Health
and Well-Being" (SDG 3).

Corporate Social Responsibility
Introduction to CSR at Atos

Governance

Being an ethical and fair player within the sphere of influence
and generating value for clients and partners through
innovative and safe solutions.

The material issues for Atos in relation to Governance are:
e ensure client satisfaction and delivery capability;

¢ establish a strong corporate governance;

e guarantee Security & Data Protection;

e foster Research & Innovation;

¢ ensure compliance with laws, including anti-bribery.

Main SDGs in Governance are: “People, Justice and Strong
Institutions” (SDG 16),  "Decent  Work and  Economic
Growth" (SDG 8) and ‘Industry, Innovation and
Infrastructure” (SDG 9).
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5 Corporate Social Responsibility

Environment

5.2 Environment

5.2.1

5.2.1.1

IGRI 3-3 Energyl, [GRI 3-3 Emissions]

Ensuring transparency to stakeholders, Atos publishes details
on the achievement of its environmental challenges, action
plans, targets, and achievements within its main official report
(Universal Registration Document) @, on its website and within
other external sites such as the Carbon Disclosure Project
(CDP).

Atos environmental program summary

Overview of Atos main challenges and ambition

Upon occurrence of the split into two publicly listed
companies, each of Atos and Evidian will define their own CSR
strategy following a materiality assessment to be performed
in 2023 by an external specialized consultancy firm supported
by each entity's CSR team. For more detail, please refer to
section 5.1.1 Vision.

5.21.2 Summary of Atos main challenges and contributions

IGRI 3-3 Energyl, [GRI 3-3 Emissions]

There is a growing acknowledgment that all transactions and
actions bring associated externalities that range in scale of
impact from personal to planetary. Digital technologies are
responsible for an estimated 4% of the total global CO,
emissions, but when appropriately implemented, they also
have the potential to help decrease global CO, emissions by
15% to 20%.

Atos' main ambitions are to fully contribute to a more
decarbonized and sustainable world by reducing and
offsetting Atos' own carbon emissions and to promote digital
solutions that support its supply chain and clients in their own

Core domain / Specific topic

decarbonization journeys. To support these ambitions, the
Group addresses a wide range of environmental issues and
intends to comprehensively cover all significant impacts, risks
and opportunities related to its business model and core
activities.

Atos regularly updates its CSR/Environmental “materiality
assessment” to consider the point of view of its stakeholders
and to better identify some existing or emerging issues or
topics that could become critical for the Group. The last
‘materiality assessment” highlighted the following issues/
topics organized by level of priority:

Covered in sections:

Risks and opportunities related to mitigation and adaptation to climate change 523
Carbon footprint and energy efficiency of Atos operations 524
Eco-efficient digital technologies and solutions (green IT) 525
Solutions to address clients' environmental challenges including decarbonization (IT for Green) 526
Environmental governance and management system 521
Other environmental challenges 527
Environmental key indicators 528

In concrete terms, the main direct environmental impacts
resulting from Atos activities are related to energy
consumption in datacenters, offices, and business travel. The
main indirect impacts occur within the supply chain as well as
during the use of solutions and technologies deployed by the
Group. Atos' main challenges and environmental impacts, risks
and opportunities are further explained in a following section.

1) https.//atos.net/en/investors
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Through its Environmental Program, Atos positively
contributes to several of the United Nations Sustainable
Development Goals (SDGs). Directly to SDG 12 (Responsible
Consumption and Production) and 13 (Climate Action) and
indirectly to SDG7 (Clean Energy), 8 (Decent Work and
Economic  Growth), SDGgQ (Industry, Innovation, and
Infrastructure) and 15 (Life on Land). Atos reports against each
of these SDGs and the results can be found in the following
sections.



Corporate Social Responsibility
Environment

5.21.3 Summary of Atos’ main challenges, targets, action plans and achievements to date

[GRI 3-3 Energyl, [GRI 3-3 Emissions]

In 2016, as part of the Paris Agreement, Atos Chairman
approved key commitments to directly contribute to the fight
against climate change. Precise objectives were defined, and
specific action plans were put in place to meet these
commitments. These objectives and action plans are still
relevant in 2022. They have been continued and in some
cases, strengthened.

Ensure proper implementation of the environmental
program and action plans

* Main objective: Atos' current certification objective is to
have at the end of each year, at least 80% of its main sites
ISO 14001 certified or in the process of certification (core
datacenters operated by Atos and main office sites with
more than 500 internal employees).

e Action plans: Atos Environmental Policy strongly
encourages a "do more with less" approach: reduce energy
intensity and consumption, reduce travel impact, and
address other environmental challenges. The global
Environmental Management System (EMS) and the
ISO 14001 environmental certification enable regular and
significant progress at local and global levels.

* Achievement at date: At the end of 2022, 88% of Atos' main
sites (datacenters and offices) were I1SO 14001 certified or in
the process of being certified. (See section 5.2.2).

Measure the full carbon footprint, comprehensively
across all 3 scopes of the GHG Protocol

* Main objectives: To comprehensively measure and report
all emissions arising from Atos operations, following the
GHG Protocol Corporate Reporting Standard, covering full
Scopes 1, 2 and all relevant subcategories of Scope 3.

e Action plans: To measure Atos' direct emissions, specific
key performance indicators are collected annually
worldwide at more than 400 office locations and
datacenters. To measure Atos' indirect emissions, a supply
chain management program has been implemented to
obtain actual emissions data from providers, which is
supplemented with industry-standard data and bespoke
methodologies approved with Atos' external auditors.

* Achievement at date: Atos has a full emissions inventory
covering all emissions sources. This has enabled target
setting for the most ambitious 1.5-degree pathway and
positioned Atos for implementation of Science-Based
Target initiative (SBTi) Net Zero targets. (See section 5.2.4.1).

Reduce carbon emissions aligned with the IPCC 1.5°C
degree pathway

* Main objectives: Atos has committed to the most
demanding 1.5°C Science-Based Target (SBT) and
committed to halve its overall carbon emissions by 2025
(Scopes 1, 2 and 3, 2019 baseline). This near-term target,
officially validated since 2020 by the SBTIi, is 5 years ahead
of the initiative's minimum requirement.

¢ Action plans: A global action plan is in place to reduce Atos
carbon emissions. It covers all locations, all emission
sources related to the Group's operations and all GHG
Scopes.

* Achievement at date: Between 2019 and 2022 total Atos
emissions have decreased by 23.8%. Atos reduction trend is
in line with this long-term objective. (See section 5.2.4.1).

Emissions reduction 2019-2022

-22.4% -23.8%

[¢]

0 -37.9%

SBT 2025

-49.2%

M Scope 1 - All emissions B Scope 3 - All emissions

M Scope 2 - All emissions B Scope 1, 2, 3 - All emissions

Aim for carbon Net-Zero

* Main objectives: Atos long-term and net-zero targets aim at
reducing the Group emissions by 90% by 2039 (GHG
Protocol Scopes 1, 2 and 3, 2019 baseline). This 2039 target
is 11 years ahead of the SBTi minimum requirement.

Action plans: A global action plan is in place to reduce the
Group's long-term carbon emissions and reach net zero
(under the new SBTi Net-Zero Standard criteria formally
launched in October 2021).

¢ Achievement at date: At the end of 2022, Atos reduction
trend is in line with this long-term objective. (More
information in section 5.2.4.1).

Improve energy efficiency and reduce consumption

* Main objectives: based on the energy efficiency standard
of the sector, Atos aims to reduce the consumption of data
centers by optimizing the energy efficiency indicator and
move from a PUE of 1.52 in 2019 to around 1.37 in 2023 for
all strategic data centers of Atos.

Action plans: To reduce the energy consumption and
improve the PUE of Atos datacenters, many ongoing action
plans are in place and in parallel in the offices, an
optimization program is rolled out worldwide.

¢ Achievement at date: In 2022, Atos achieved new
milestones in reducing its energy consumption, both for its
datacenters and offices. In 2022, the ongoing action plans
resulted in a drop of -8% in energy consumption (-32% since
2019). (See section 5.2.4.4).
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Shift to renewable energy

* Main objectives: Atos' mid-term ambition is to consume
only 100% renewable and decarbonized electricity. For the
coming years, the renewable electricity interim targets (in
percentage of all electricity consumed) are 70% in 2025,
80% in 2030, Q0% in 2035, and 100% in 2039. In addition, an
annual reduction of around 11% in carbon-emitting
electricity consumption is planned.

e Action plans: Atos continues its gradual transition to low
carbon/renewable energy with specific action plans in the
geography where it operates.

* Achievement at date: In 2022, 59% of the electricity
consumed by Atos worldwide came from renewable
sources (32% in 2019). (See section 5.2.4.4).

Decarbonize Atos’ car fleet

* Main objectives: Atos aims to switch its entire fleet to
electric or hybrid cars by 2025.

e Action plans: In 2022 Atos continued its green mobility
program to shift to an electric / hybrid car fleet and to
develop remote collaboration tools in order to reduce
travel necessity.

* Achievement at date: At the end of 2022, the average
emissions of Atos company cars were 75 g CO,e/Km. (106
g CO,e/km in 2019). (More information in section 5.2.4).

Offset residual operational emissions

¢ Main objectives: Atos committed to offset each year (from
2018 to 2022), 100% of its Carbon Operational Scope
(emissions under control or direct influence from
datacenters, offices and travel)

e Action plans: From 2018 to 2022, each year Atos invested in
dedicated offsetting programs (in wind-farm projects to
generate clean energy and in forest protection projects to
preserve carbon sinks).

* Achievement: In 2022, the Group offset once again 100% of
its Carbon Operational Perimeter (See section 5.2.4.3).

Decarbonize Atos’ supply chain

* Main objective: Improve Atos' suppliers environmental
score compared to previous years, favor the most virtuous
(green) suppliers and suppliers with the lowest carbon
footprint.

164 ‘ AteS  Universal Registration Document 2022

e Action plan: Atos has put in place an assessment of the
maturity level of its suppliers in terms of decarbonization
and favor the most virtuous. In 2022, Atos further engaged
its suppliers to decarbonize their upstream emissions.

° Achievement at date: In 2022, 27% of Atos strategic
suppliers above 2 million spend each have committed to
SBTI. (See sections 5.2.4.5 and 5.4.6).

Further decarbonize Atos’ digital solutions (Sustainable
IT /green IT)

* Main objectives: Atos aims to remain among the top world
leaders in green IT (eco-efficient digital technologies).

e Action plan: In 2022, Atos further reduced the energy and
carbon footprint of its digital solutions and technologies.
E.g. implementation of green IT best practices, eco-label
guidelines, eco-design, green life cycle assessments,
dedicated R&D investments, selection of low-energy
subcomponents, adoption of Circular Economy principles.

¢ Achievement to date: Supercomputers built by Atos are
repeatedly ranked among the top 100 supercomputers in
the world, and among the very first in energy efficiency
(GFlops / watt) in the Green 500 List. In 2022, 17 of the 100
most energy-efficient supercomputers in the world were
from Atos. (See section 5.2.5).

Address clients’ decarbonization challenges through the
exploitation of digital technologies (IT for Green)

* Main objectives: Atos recognized the need to develop a
complete 360-degree approach supporting its clients at all
stages of their decarbonization journey.

e Action plans: Together, Atos and EcoAct have created a
Net-Zero Practice and a global Decarbonization Excellence
Center with comprehensive delivery capabilities to help
organizations achieve their climate ambitions.

* Achievement at date: In 2022, Atos completed its portfolio
of decarbonization solutions to further support its clients to
meet their own sustainability challenges, decarbonize their
activities and achieve carbon neutrality. (See section 5.2.6).
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5.21.4 Summary of Atos main external environmental recognition

For 10 years, Atos has been recognized by many key players
for its actions to reduce its environmental impacts and its
carbon emissions, to integrate the business challenges linked
to climate change, and for the quality and transparency of its
communication.

In 2022, Atos was once again selected as a member of both
the Dow Jones Sustainability Index (DJSI) @ World and Europe

5.2.2 Environmental governance
[GRI 3-3 Energyl, IGRI 3-3 Emissions]

5221 Governance - management approach

Atos' global environmental program is fully embedded into
the Group strategy. Since December 2018, Atos' Board of
Directors has regularly convened a CSR Committee,
dedicated to Corporate Social and Environmental
Responsibility (CSR). The role of the CSR Committee is to
review and monitor CSR matters across the Group.

The Group Head of CSR manages the entire CSR Program and
regularly informs the CSR Committee of the latest
environmental initiatives, objectives, and results of the
program. The Group CSR Officer reports to the Senior
Executive Vice President in charge of strategic projects and all
support functions of the Group.

The Senior Executive Vice President, who is a member of the
Group Executive Board and reports directly to the Atos Chief
Executive Officer (CEQO), oversees the entire CSR Program and
regularly informs the Group Executive Board of the latest
environmental initiatives, objectives, and results of the Program.

Regular meetings led by the Group Head of CSR are held with
experts in several essential areas for the success of Atos
Net-Zero Program. In these meetings, Global Head of Real
Estate, Chief Procurement Officer and Head of Sustainable
Procurement, Net Zero Transformation practice, Regional
Business Units and Industries representatives and the CSR
Global team present and report their net-zero initiatives and
targets.

Climate-related risks and opportunities are overseen by the
Board of Directors and the Atos Executive Board. From the
climate change scenario analysis (transition  risk/
opportunities), Atos has identified that digital technologies/
solutions  will become more and more critical to

indexes and for the 10" consecutive year positioned by the
Carbon Disclosure project (CDP)@ in its "A list" comprising
companies with the highest scores for their actions to tackle
global warming.

The specific awards and recognition obtained in 2022 can be
found in section 5.1.3 Strategy.

help tackle climate change and help mitigate its
consequences. Consequently, a global “decarbonization” plan
was formulated and is considered today as one of the most
credible development/transition scenarios for Atos. A global
“decarbonization” development/transition program, initiated
by the Group Head of CSR, the Senior Executive Vice
President in charge of strategic projects and all support
functions of the Group, and the Group CEO, has been
underway since 2020. As a result, the strategy and business
objectives are reflecting the decarbonization digital program,
aiming for incremental revenue growth, Atos 15C
Science-based targets and Atos net-zero commitments.

At a more detailed level, the environmental program is
managed by the Group Environmental Program Manager and
a dedicated team, comprising representatives from all support
functions and business lines.

The Environmental Management System (EMS) is in place at
Group level and in all Regional Business Units (RBUs). Within
the RBUs, the EMS Managers and the Heads of CSR supervise
the environmental challenges at regional and local levels. In
addition, in all main sites, the ISO 14001 certification managers
manage the local environmental challenges.

Profiting from this multi-level structure, local and global
environmental matters are covered by the Group. At the Atos
General Assembly (AGM) in 2021, Atos shareholders adopted,
by a very large majority, a "Say On Climate” @ resolution on the
Groups environmental policy regarding decarbonization,
confirming its position among the most advanced technology
companies in the fight against climate change. (More
information on TCFD-related topics in Section 5.2.3).

1) Dow Jones Sustainability Index https.//www.spglobal.com/spdji/en/indices/products/esg-sustainable-indices.html

2) Carbon Disclosure Project https://www.cdp.net/en

3) Atos shareholders ‘Say On Climate” resolution:
show-to-investors_2021_05_12/atos-annual-general-meeting-3

https.//atos.net/en/2021/press-release/financial-information-press-releases/
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5.2.2.2 Environmental Policy, high-level principles, and operational guidelines

The purpose of the Policy is to provide high-level principles,
over the short and long terms, regarding the Group's main
environmental challenges. It is applicable to all Atos' entities
and operations, all office sites, and datacenters regardless of
their location. The entire Atos organization (100%) is covered,
including its suppliers and subcontractors.

The Policy is complemented by a book of operational
guidelines and objectives for environmental challenges. It
includes regularly updated information about the context of
each environmental challenge and its main concrete
instructions, ambitions, objectives, or targets at Group and/or
at the local level.

Atos has formalized its commitment to integrity, notably
through its Code of Ethics, which materializes the
requirements in terms of ethical behavior from its employees,
and through its Atos Partners' Commitment to Integrity, which
sets out the ethical commitment that Atos expects its Partners
to take prior to entering in a contractual relationship with
them. This Atos Partners' Commitment to Integrity also aims to
support Atos efforts to decarbonize its supply chain in line
with its carbon reduction science-based targets. (See
section 5.4.6).

The 8main principles of Atos environmental policy are
available on Atos website. The Groups comprehensive
environmental policy covering all environmental challenges
(carbon emissions, energy efficiency, waste management, etc.)
is shared with external stakeholders upon request.

5.2.2.3 Environmental Management System and ISO 14001

[A14]

The Atos Environmental Management System (EMS) is a
framework covering the entire Group, supporting
achievement of its environmental objectives through a
powerful end-to-end governance, and Plan-Do-Check-Act
(PDCA)  process letting consistent  evaluation, and
improvement of its environmental performance.

The EMS is in place at Group level and in all RBUs. 100% of
Atos employees are covered by the EMS. The Atos EMS is part
of the Integrated Management System to ensure synergies
between all management systems for Quality, IT, Security and
Environment.

Since 2018, Atos has chosen to deploy an ISO Multisite
Certification (MSC) process which follows a 3-year life cycle
satisfying requirements of ISO norms underpinned via
different management systems for Quality, IT, Security, and
Environment:

® |SO 9001:2015 for the Quality Management System;
* |SO 20000-1:2018 for the IT Service Management System:;

e |SO 27001:2013 for the Information Security Management
System;

* |SO 14001:2015 for the Environmental Management System.

This ISO MSC process is totally integrated in the Group
business lifecycle providing guarantees for clients that Atos
delivers consistent services and products worldwide for the 4
certified domains mentioned previously.

To ensure an efficient implementation of its Environmental
Program and Management System, Atos has chosen to certify
under the I1SO 14001:2015 all its main sites with the below

166 ‘ AteS  Universal Registration Document 2022

criteria falling within the scope of ISO 14001 certification
process, independently verified by an external certification
body with a release of official certificates corresponding to the
scope:

e all office sites accommodating more than 500 internal
employees;

e all core datacenters operated by Atos;
e other sites to meet local business needs;

The MSC management coordinates, standardizes, and
optimizes the 1SO 14001 certification with an end-to-end
compliance approach from Group to site level. As a result, all
sites certified or in the process of being certified are following
this end-to-end approach from Group to site level. This
guarantees strong coordination and proper local EMS
implementation at all stages.

The EMS and the ISO 14001 certification of the Groups main
sites are two operational tools that help Atos:

e to implement and operate the Environmental Program, its
Policy, and its Operational Guidelines companywide;

e to monitor the Group's main challenges (energy, travel,
carbon emissions, green IT and IT for green solutions and
services) as well as the local challenges (e.g., water, waste,
biodiversity..) through consistent action plans and controls
internally and externally audited;

* to avoid the risks of non-compliance with regulations and
stakeholder requirements;

e to maintain or gain new market share as ISO 14001
certification is increasingly requested.



Additionally, Atos relies on environmental legal watch (ELW)
and Internal Auditors to support the Environmental Program
and policies. As such, each RBU and its respective countries
develop an ELW., which is locally executed and globally
monitored to specifically address local legal requirements, to
prevent any environmental issues and to dialogue with local
stakeholders. If some significant local environmental
challenges arise, they are discussed during the management
reviews and the necessary actions that must be taken. Finally,
Atos Internal Auditors, supported by the Group EMS, support
the Company's environmental policies, and assist in internal
controlling processes.

To further ensure consistency of implementation, training is
key for the EMS community. A complete "ISO 14001:2015
Mentorship Training program” has been created which
provides extensive training of all that is mandatory for each
new local EMS manager and is complemented by dedicated
calls to answer and support for specific queries. This training is
essential to guide the EMS Manager in the preparation of all
the necessary actions, processes, and documentation for
upcoming certification.

Following the certification life cycle process, samples of sites
are annually audited by Atos' Internal Auditors and by an
external international certification body. The results of
ISO 14001 Internal Audits are presented in an annual audit
program, ensuring that a high level of maturity and knowledge
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is maintained across the Group. For the external audits wave in
2022 assessed by PricewaterhouseCoopers (PWC) for
ISO 14001:2015 Environmental Management System Standard
within the scope of certification, Atos met the Requirements in
all material respects and PWC delivered the ISO 14001
certificate with all the sites certified listed by legal entities and
per country as of December 7, 2022. The validity of this
certificate is subject to satisfactory annual maintenance
assessments and is valid until the expiration date of
December 6, 2025. The certificate is available on request.

The ISO 14001 indicator, A14, is among the environmental KPIs
for the Group which is biannually monitored during the data
collection process. All data is consolidated and verified by an
external auditor. A site is formally entered in the “certification
process” when a budget has been allocated or the EMS
manager has been appointed for this process.

The overall portfolio of Atos operational sites evolves over
time due to delivery agreements, acquisitions, divestitures,
and efficiency programs. Atos' current objective is to have at
the end of each year at least 80% of its main sites (offices of
more 500 internal employees and core datacenters) either
already certified or in the process of being certified. At the end
of 2022, 88% of Atos' main sites were 1SO 14001 certified or in
the process of being certified and 77122 employees were
working in one of these sites. At the end of 2022, a total of 108
offices and datacenters were certified (99 in 2021).
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5.2.24 Communication, information, and training process

Atos rolls out an annual communications plan covering all its
main environmental challenges. Regularly and widely, this
plan is communicated internally and externally through flyers,
videos, reports, posts, blogs, position papers, websites,
external ratings, press releases, information spaces and
dedicated meetings, mobile applications (Atos Green app) and
training.

Still concerning environmental awareness, the Atos internal
global reporting process is specifically supported by
dedicated training on environmental challenges and KPlIs. As
an example, the EMS/ISO 14001 certification program is
supported by a mandatory e-learning to engage all
employees and promotes eco-friendly behavior worldwide.

Several  digital  collaborative ~ communities  address
sustainability-related  topics such as  environmental
challenges, market trends, stakeholder expectations,

innovations, business challenges and best practices.

In 2022, 89.1% of the total Atos workforce (active internal
employees), across all sites, received complete online training
covering the environmental program and its challenges with a
focus on the environmental management system deployed
within the Group (86.1% in 2021, 78.9% in 2020, 67.8% in 2019,
50% in 2018).

To communicate its environmental commitments and actions,
Atos publishes blogs, press releases, and studies and
organizes several physical or online events. The
communication initiatives taken in 2022 included:

e the “Atos Green Network”, led by environmental
enthusiasts, encourages greener practices and push
campaigns through internal communication channels to
inspire and ignite action against climate change;

* a monthly internal newsletter named “Decarbonization
Market Analysis", informs employees on special events,
market insights and trends, client news per industry,
partner news, competitors news, and public initiatives per
countries;

¢ information and Press releases relating to the environment
and climate change are published on the Atos Group
Corporate Social Responsibility website dedicated section
and on Atos Newsroom @

1) https://atos.net/en/newsroom
2) Atos takes part in the Tech for Climate Summit:

dedicated factsheets are regularly issued covering specific
environmental topics such as in 2022 “A guide to TCFD
alignment” or “Blue carbon: Unlocking the potential for net
zero”,

workshops with suppliers are regularly prepared by the
purchasing department in order to explain and engage Atos
suppliers in a net-zero approach;

dedicated Webinars dealing with topics related to climate
change are organized and for example in 2022
‘Environmentally sensitive traffic management as a starting
point for a smart city”, "How to integrate a robust offsetting
strategy into your net-zero journey" and “The transition to a
net-zero aligned financial system”;

interviews are held, including in 2022, one with the CEO of
Atos in the Forrester report on how “Sustainability Will
Fundamentally Disrupt Business As We Know It" and one in
Alliancy, where the head of Atos environmental program
explained the main levers of decarbonization at Atos;

various events and exhibitions are organized where Atos
reaffirms its environmental commitments, for example in
2022, COP 27 where Atos participated in the
Tech-for-Climate Summit 2,

publications by the Atos Scientific Community (‘Atos
Journey 2026") addresses specific challenges such as the
concept of Restorative Economy using technology to repair
ecosystems;

new solutions, such as one proposed in 2022, which
provides a climate risk assessment and visualization
platform to assess the vulnerability of organizations'
physical sites against 28 climate change-related hazards,
and support the identification and prioritization of mitigation
and adaptation measures;

external collaborations: Numerous external collaborations
with organizations, think-tanks, professional unions, clients,
partners, and start-ups to exchange and disseminate best
technological and environmental practices.

https.//atos.net/en/2022/egypt_2022_11_10/atos-drives-collaboration-on-global-transition-to-net-zero-with-cop27-tech-for-climate-summit-event
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5.2.3 Risks and opportunities related to environment

[GRI 3-3 Energyl, [GRI3-3 Emissions], [GRI 201-2], [A20]

This section covers the risks and opportunities related to the
major environmental issues and climate change. These can
generate new opportunities to create added value and
business or, on the contrary, negatively impact the Group's
activity.

Aligned with the expectations from key players such as the
European Commission, the Task Force on Climate-related
Financial Disclosures (TCFD), NGOs, clients or student groups,
Atos favors a double materiality approach that considers both
the potential impacts of climate change on companies (risks
and opportunities) and the potential impact of companies on
climate. Atos is officially a supporter of the TCFD initiative.

5.2.31 Requests regarding climate change disclosures

[GRI 305-1], [GRI 305-2], [GRI 305-3], [GRI 305-4], [GRI 305-5]

A - ldentification of the main environmental risks
and opportunities

The identification of the main environmental risks and
opportunities was carried out by internal experts from internal
support functions using a combination of analysis, tools, and
processes and with the support of external experts.
Multi-function working groups, risk assessments, and
prospective methodologies were used to assess the risks/
opportunities and scenarios.

B - Climate model and scenario analysis

Concretely, Atos used climate model inputs from the World
Resources Institute (WRI) and from FM Global Insurance and
other macro and micro-economic projections (e.g., Global
Adaptation Index Score, World Bank surveys) against specific
geography and locations where the Group main activities and
sites are based. Atos analyzed how the predicted changes in
temperature, rainfall, drought, storms, and sea levels might
impact its operations, including also potential economic and
supply chain disruptions.

Atos used the scenario analysis approach to assess the
resilience of its activities, considering both physical and
transformation risks, as well as different geographies, and time
horizons.

Atos selected the low-warming climate models such as the
IEA 2°C Scenario (2DS) and the Representative Concentration
Pathways (RCP 2.6) @ because they are endorsed by the SBTi
and were used in setting Atos' Science-Based Targets. Atos
wants to keep its own climate change scenarios consistent
with these targets and to understand first how it will be able to
operate in a world that is 2°C warmer. Acute physical, chronic
physical, and transition risks are covered.

Following the COP 26, the latest IPCC reports, and considering
that +2.7°C is the median of the low and high ends of current
policy projections (see: Climate Action Tracker), a shift is
underway to consider new transition and physical models as
Atos main models. e.g., B2DS and RCP 3.4 (and higher models).

Atos' climate change scenarios are aligned with the short-,
medium- and long-term time horizons considered for risk/
opportunity assessments and aligned with its SBTi emissions
reduction targets (2025, 2039).

1) Following the guidance shared by the TCFD, https.//www.tcfdhub.org/

C - Identification, evaluation, monitoring
and mitigation tools and processes

Many tools and processes are used to identify, evaluate,
monitor, and mitigate risks.

These are the tools and processes used by Atos to
identify and evaluate climate-related risks and
opportunities:

Materiality and risk assessments, including stakeholders'
interviews conducted with the help of external consulting
firms; local and global impact and risks assessments
conducted by Atos as part of the EMS process, assessments
before determining new operational locations and/or when
new sites come under the Groups control (geographical
location); annual "Risk Assessments” done by Atos' insurer
(including natural risks/hazards, potential impacts on the
environment and onsite visits); “Flood Maps" covering all Atos
sites (datacenters and offices); “Resilience Index" (RiskMark
Score) and “Risk Heat Map" including resilience advice and
recommended action plans; evaluation of the maturity of key
suppliers and strategic partners in the field of climate-related
risks; climate change models to identify the foreseeable
impacts (transformation, acute, chronic); climate change
macro and micro-economic scenarios to identify the potential
business impacts; competition benchmarks; legal monitoring
and documentary research.

These are the tools and processes used by Atos to
monitor and mitigate climate-related risks and
opportunities:

The Global Environmental Program, the EMS (Environmental
Management System) and the I1SO 14001 certification of Atos'
main sites; The Enterprise risk management (ERM) Process
(monitoring main risks that can impair the achievement of the
Group's objectives), the Book of Internal Control (BIC), the
Legal Risk Mapping and the policies that frame all activities;
the Global “crisis management policy” and extensive "business
continuity” strategies including “local crisis scenarios” and
local “continuity plans’/"recovery procedures”; the RBUSs,
Global Operations and Support Functions dedicated action
plans; the Safety and Emergency Response Tool (SERT).
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The ERM is one of the key risk management activities,
embracing the widest scope of risks.

It is included in the Atos risk management policy. It includes
enterprise and operations risks:

e enterprise risks address all risks on the strategic level
considering different external sources (e.g., Political,
Economic, Social, Technological, or Environmental) and
internal sources (e.g., by Organization or Process Design);

e operation risks address all the operational / business risks
of the organization (through Rainbow Delivery and through
Risk and Issue Management).

The ERM approach is bottom-up (top risks by organizations)
and top-down (request to assess existing risks from the risk
catalog) and it uses quantitative risk indicators (KPIs) to get
trends visibility. The outcome includes multiple workshops, a
risk cartography and agreement on remediation actions,
communication of action plans and follow-up throughout the
year. Further information regarding the risk monitoring can be
found in section 5.4.8 Vigilance Plan.

The impact of climate-related risks and opportunities on the
Company's activities, financial strategy, and forecasts.
Resilience of the Company's strategy considering different
climate-related scenarios including a 2°C-degree scenario.

For each risk and opportunity, multiple dimensions are
investigated: In addition to a specific description of each risk,
the analysis includes: risk types; risk drivers in the value chain
(Where the source of the risk occurs); primary climate-related
drivers; time horizon; likelihood; magnitude of the impact;
potential financial impact; explanation of the financial impact;
management method; cost of management; impact on
business and level of consideration in the financial planning
process.

Atos' analysis forecasts the impacts of climate change (acute
physical, chronic physical, and transition risk) and includes
essential services such as future energy requirements and
carbon impacts. All areas of the organization are considered
as part of the climate change scenario analysis. At this point in
time, it is assumed that in the future Atos would still be in the
same main geographies and with the same core activities
(Digital Services including hosting activities).
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From the climate change scenario analysis (acute physical,
chronic physical), no main Atos operational site was identified
at significant risk up to a 2030-time boundary, and/or that do
not have enough in-built resilience. However, Atos operates in
a few areas that have a projected notable change in climate
(e.g., regions in India, in the USA.). Thus, Atos recognizes the
need to plan changes in these locations between 2030 and
2050.

From the climate change scenario analysis (transition risk/
opportunities), digital technologies/solutions were also
identified as increasingly becoming critical to help tackle
climate change and help mitigate its consequences.
Consequently, Atos' global ‘“decarbonization” plan is
considered as one of the most credible developments/
transition scenarios.

A global “decarbonization” development/transition strategy
was decided upon and prepared at the end of 2019, and it has
been under implementation in each year since then. It impacts
both strategy and business objectives with the potential to
contribute to Atos growth. Specific outcomes have been:

e increased risk of taxation and carbon costs: To mitigate this,
Atos has accelerated its decarbonization plan, and
strengthened its emission reduction commitments. (More
information in section 5.2.4),

e Atos clients need help in reducing their own impacts: Atos
has developed a comprehensive portfolio of low-carbon
solutions as part of the decarbonization plan, including
Atos' new service the “Digital Decarbonization
Assessment”’ (More information in section 5.2.6),

e risk of interruption of Atos operations due to climatic
events: Atos has identified no immediate or mid-term risks,
however, many tools and processes are used to identify,
evaluate, monitor, or mitigate risks (More information in
point C above);,

e risk of supply chain disruption: To mitigate this, Atos has a
policy in place for diverse sourcing of equipment and
criteria based on assessment of the maturity of its main
providers. (More information in section 5.4.6).
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D - Reporting

In addition to the following sections presenting Atos main climate change-related risks and opportunities, further detailed
explanations are accessible online in the Group's last submission to the CDP Climate Change Questionnaire @, The cross-reference

tablet below covers the TCFD domains and sub-domains and the answers provided in the URD sections or CDP questions.

TCFD Domain TCFD Sub domain URD Sections and CDP Disclosures
Governance Board's oversight of climate-related risks and URD: 5.2.2.1 Governance management approach;
recommended opportunities CDP: Q C1( 1.1b)
disclosure
Management’s role in assessing and managing 5.2.2.1 Governance - management approach; 5.4.8.
climate risks and opportunities Vigilance Plan; 7.1.1. Enterprise risk management
(ERM); 7.2.5.2. Environmental impact;
CDP: Q C1(11a, 1.2; 1.2a))
Strategy Climate-related risks and opportunities the URD: 5.2.3 Risks and opportunities related to
recommended organization has identified over the short, medium, environment;
disclosure and long-term CDP:Q C2( 21a; 2.3; 2.3a; 2.4; 2.4a)
Impact of climate-related risks and opportunities on URD: 5.2.3 Risks and opportunities related to
the organization's businesses, strategy, and financial environment; 5.2.6. Digital to address clients’
planning decarbonization challenges (IT for Green);
CDP: Q C2 (; 2.3a; 2.4a) and Q C3 (3.1; 3.2a; 3.2b; 3.3, 3.4)
Resilience of the organization's strategy taking into URD: 5.2.3 Risks and opportunities related to
consideration different climate-related scenarios environment;
including a 2-degree or lower scenario CDP: Q C3(3.2; 3.2a; 3.2b)
Risk Processes for identifying and assessing URD: 5.2.3 Risks and opportunities related to
management climate-related risks and opportunities environment;
recommended CDP:Q C2 (2.1, 2.2; 2.2a)
disclosure
Integration of procedures to identify, assess and URD: 5.2.3 Risks and opportunities related to
manage climate-related risks into the organization's environment; 5.4.8. Vigilance Plan; 7.1.1. Enterprise risk
overall risk management management (ERM);
CDP:QC2(21,22)
Metrics & Targets  Indicators used by the organization to assess URD: 5.4.8. Vigilance Plan; 7.1.1. Enterprise risk
recommended climate-related risks and opportunities, in line with its ~ management (ERM);
disclosure risk management strategy and process CDP: Q C4 (4.1, 4.2, 4.2a; 4.2b)

Scope 1, Scope 2, and, if appropriate, Scope 3
greenhouse gas (GHG) emissions, and the related
risks.

Targets used by the organization to manage climate
related risks and opportunities and performance
against targets.

URD: 5.2.4. Environmental efficiency of Atos
operations;
CDP: QC6 (6.1, 6.3, 6.5, 6.52)

URD: 5.4.8. Vigilance Plan;
CDP: Q C2(2.3a;2.4a) and Q C4 (4.1, 4.1a; 4.1b; 4.2; 4.23;
4.2b)

1) https.//www.cdp.net/en/climate
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5.2.3.2 Main climate-related risks

Atos' three main environmental and climate-related risks
concern:

A - Changes in regulations linked to climate change (ability to
anticipate and mitigate);

B - More frequent and more extreme natural events and
disasters (level of resilience); and

C - Energy and carbon (new constraints, new limits, new
taxes).

A - Changes in regulations linked to climate
change (ability to anticipate and mitigate)

Types of potential risk:

e current regulation risk: changes in existing regulations for
reporting  climate-related information and existing
regulations related to climate change;

° emerging regulation risk: new guidelines for reporting
climate-related information and new regulations related to
climate change;

* legal risk: new compliance obligations with the risks of
being prosecuted by authorities or clients;

e market risk: shift in client preferences and/or disruption in
the supply chain leading to increased costs.

Risk assessment: legal watch for existing and emerging
regulations is included in the Enterprise risk management
processes (risk type ‘Laws & Regulations”). In addition,
regarding compliance with environmental regulations, the
ISO 14001 certification of all Atos major sites involves legal
monitoring and provides constant information on potential
changes. Legal monitoring at Regional Business Units level
aims at informing about global issues that may need to be
addressed by all sites whether certified or not. Thanks to this
close monitoring, no significant environmental fines or
non-monetary sanctions were imposed in 2022 (also none in
the previous 5 years of recorded data).

Residual risk: in the short to medium term, although new
changes in regulations are perceived as very likely, the
magnitude of the potential residual impacts upon Atos is
perceived as low in view of the ongoing monitoring, and
mitigation actions undertaken to anticipate and absorb the
coming changes.

B - More frequent and more extreme natural
events and disasters due to climate change (level
of resilience).

[GRI 201-2], [A20]

Types of potential risk:

e acute physical risk: Service delivery issues impacting Atos
datacenters or supply chain with operational and financial
consequences;
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* market risk: Shift in client preferences and/or disruption in
the supply chain leading to increased costs;

* reputation risk: following climate-related events, failure to
deliver services due to lack of adaptation and the
consequential negative reputational damage;

e chronic physical risk: Issues impacting Atos workforce,
operations, and production capacities.

Atos addresses both the resilience of the activities and the
safety of its employees:

Employees' safety: Since 2017, Atos has operated its own
Safety and Emergency Response Tool (SERT) that is activated
in areas where a natural disaster has occurred and could put
Atos employees' safety at risk. In the light of a natural disaster,
terrorist attack or any kind of emergency, the employees
identified as part of a geographical danger radius receive an
email from Atos Security and Safety. Through this online tool
accessible to all employees 7/7, 24/24, employees can report
their status, the status of a colleague(s) and request
assistance. In 2022, SERT was activated in different countries
(see Section 5.3.4.1).

Business continuity - Datacenters: Extensive business
continuity strategies have been implemented, resulting in the
ability to provide services from different locations. Notably, the
core datacenters are twin datacenters with full duplication
capacity (synchronous data and IT infrastructure replication).
Residual risk: In the medium term, more frequent and extreme
natural events are very likely. Due to the current geographical
localization of Atos' main sites and the tools or processes in
place, the magnitude of the potential concrete impacts is
perceived as between low and medium.

Business continuity - Supply Chain: Many of the potential
risks that Atos faces will be equally faced by its supply chain,
and if these materialize, they could have a knock-on effect for
Atos delivery services. Whereas Atos is adapting and
future-proofing its business against these risks, it cannot be
totally sure that its supply chain is making the same effort. In
addition, IT equipment-infrastructure suppliers also have their
own supply chains for subcomponents and these second-tier
suppliers could experience similar issues. Atos' concern here
is that if its suppliers of IT equipment infrastructure (e.g.
servers, storage, network, power) encounter issues due to
climatic events it may mean that Atos is unable to purchase
necessary equipment (and to deliver services) for a period
until they recover from the event or until change to alternative
suppliers. The main financial impact is linked to the possibility
that Atos would need to source equipment from alternative IT
equipment providers at increased costs. In 2022, Atos
mitigated this risk through its partnership program, its active
multi-sourcing policy and through criteria measuring the
maturity of its main providers (More information in
section 5.4.6).



C - Energy and carbon (new constraints, new limits,
new taxes)

[GRI 201-2]

Types of potential risk:

e current regulation risk: Existing regulations for reporting
climate-related information and existing regulations
regarding carbon and energy, carbon taxes, or emission
trading scheme;

° emerging regulation risk: new guidelines for reporting
climate-related information and new carbon/energy
transition laws and taxes;

for environmentally
technologies, and

e technology risk: new
sustainable  economic
solutions;

request
activities,

e legal risk: new compliance obligations with the risks of
being prosecuted by authorities or clients;

e market risk: shift in client preferences and/or disruption in
the supply chain leading to increased costs.

Risk assessment: legal watch for existing and emerging
regulations is included in the Enterprise risk management
processes (risk type “Laws & Regulations”) as well as in the
Environmental Management System/ISO 14001 certification
process.

Main risk overview
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The continuous effort made to reduce energy consumption,
improve efficiency, shift to renewable sources, limit travel
impact, and reduce carbon emissions progressively improve
the Group’'s ability to operate in a low-carbon economy.

Impact valuation assessments (externalities) have been
carried out on an annual basis since 2017. In 2022, based on a
social cost of carbon ranging from € 63 to € 88 per ton of
carbon (based on the Stern report and meta-surveys), the
impact valuation linked to Atos Greenhouse gas (GHG)
emissions  (operational perimeter) comprised between
€ 8 million to € 11 million and at around € 2.5 million for a
carbon market price set at € 20 per ton of carbon.

In 2022, the impact valuation linked to Atos Greenhouse gas
(GHG) emissions (all Scopes 1, 2 and 3) was estimated to be
between € 159 million and € 223 million (based on the Stern
report and meta-surveys) and at € 50.5 million (based on
carbon market price set at € 20 per ton). Since 2020, Atos has
published its financial results, including the market price of its
carbon externalities.

Residual risk: in the medium term, specific issues (increased
cost, taxes, regulations) regarding energy and GHG emissions
are very likely. At Atos, the magnitude of the potential
concrete impact is perceived as low, thanks to the long-term
ongoing activities to prepare the Group to operate in a
low-carbon economy.

Magnitude
Risk Likelihood® Time horizon® ofimpact”  Challenge/mitigation”
A - Potential changes in regulations linked Very likely ~ Short to Low Ability to anticipate and absorb
to climate change. medium-term regulatory changes.
e.g. Emerging regulation regarding energy sources
or emission levels.
B1 - More frequent and more extreme natural Likely Medium-term  Low to Site geographical localization
events and disasters. medium and ability to properly assess
e.g. Datacenter vulnerability and hosting service and maintain the appropriate
risk of failure. resilience level.
B2 - Ability to source IT Equipment-Infrastructure. Likely Medium-term  Very low Suppliers' maturity assessment
e.g. Supply chain disruptions to low and active multi-sourcing policy.
C - Energy and carbon emissions (new constraints, ~ Very likely ~ Medium-term  Low Ability to reduce energy

new limits, new taxes).
e.g. Increased indirect costs due to new carbon taxes.

consumption, GHG emissions,
and exposure.

* Likelihood: chance the event/risk will materialize (scale: unlikely, likely, very likely, certain).

" Time Horizon:
short term (0-3 years) - aligned with business 3-year plans,

medium term (3-10 years) - considers longer-term strategy and investment requirements,
long-term (10+ years) - aligned to more generally defined climate risks publicized through global scientific bodies.

* Magnitude of impact for Atos' operating margin: very low (<€10 million); low (€ 10 - € 50 million); medium (€ 50 - € 200 million); high (> € 200 million).

" Mitigation: more details, concrete examples, specific case studies and description of active policies can be found on Atos' answers to the CDP
Climate Change Questionnaire (see CDP web site).

Risk A =>CDP Climate change questionnaire - See Question C2.3a - Risk 2
Risk B1 =>CDP Climate change questionnaire - See Question C2.3a - Risk 3
Risk B2 =>CDP Climate change questionnaire - See Question C2.3a - Risk 1
Risk C =>CDP Climate change questionnaire - See Question C2.3a - Risk 2
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5.2.3.3 Main climate-related opportunities

In the context of this section, the term opportunity should be
understood primarily as potential co-benefits or by-products
of actions undertaken either to limit the risks associated with
climate change or to help tackle climate change.

Atos main climate-related opportunities concern:

A - its own progress in terms of operational efficiency and cost
reduction;

B - the attractiveness of its eco-friendly technologies, services
and solutions that help Atos clients with their own
sustainability issues;

C - the high level of resilience of its sites and activities for
hosting critical IT services.

A - Atos progress in operational efficiency and cost
reduction:

Atos rolls out global and local action plans to improve its
operational efficiency and reduce its energy consumption, its
carbon emissions, and the associated costs. (More information
in section 5.2.4).

B - Attractiveness of eco-friendly technologies,
services and solutions helping clients tackle their
own challenges:

Through R&D and innovation, Atos invests in the development
of new products and services that reduce as much as possible
their environmental impact (green IT) and reflect shifting
consumer preferences, in particular carbon-compensated
hosting services (More information in section5.2.4) or
supercomputers that are among the most energy-efficient
worldwide (More information in section 5.2.5). This contributes
to the Group's attractiveness for clients seeking eco-friendly
digital solutions.

Main Opportunities overview

Opportunity Likelihood *

horizon *

Atos innovates and delivers new technologies, services and
solutions helping its clients tackle both their business and
environmental challenges (IT for Green). This contributes to
Atos attractiveness for clients who are seeking to reduce their
own environmental impacts and improve their positive
contribution to the planet (More information in section 5.2.6).
From 2021, the total revenue for these offerings is reported
according to the requirements set by the new EU Taxonomy
(More information in section 5.4.10 EU Taxonomy).

C - Resilience of sites and activities to host critical
IT services:

Atos rolls out specific action plans that contribute to
future-proofing its sites and activities. This promotes the
Group's attractiveness for clients seeking hosting services that
are resilient to extreme natural events.

Magnitude

of impact * Challenge/mitigation *

A - Operational efficiency and cost reduction.
e.g. Move to more eco-friendly, more
eco-efficient sites

Certain

B - Attractiveness of eco-friendly

technologies and solutions. Certain

e.g. Increased sales thanks to new offerings

(green IT, IT for Green).

C - Improved resilience of sites and activities  Likely

likely to host critical IT services. -term

e.g. Resilient datacenters

Very likely /  Current / Low
Short term

Very likely /  Short-term  High

Medium

Ability to roll out global/local
programs like Atos' ongoing office and
datacenter optimization programs.

Development of new products or
services through R&D and innovation
to reflect shifting in consumer
preferences.

Medium Ability to offer demonstrably more
secure and resilient sites and activities

against climate change events.

* Likelihood: chance the event/opportunity will materialize (scale: unlikely, likely, very likely, certain).

" Time Horizon:
short term (0-3 years) - aligned with business 3-year plans,

medium term (3-10 years) - considers longer-term strategy and investment requirements,
long-term (10+ years) - aligned to more generally defined climate risks publicized through global scientific bodies.

“ Magnitude of impact for Atos operating margin: very low (<€10 million); low (€10 - €50 million); medium (€50 - €200 million); high (> €200 million).
* Mitigation: more details, concrete examples, specific case studies and description of active policies can be found on Atos' answers to the CDP

Climate Change Questionnaire.

Opp A =>CDP Climate change questionnaire - See Question C2.4a - Opp 1
Opp B =>CDP Climate change questionnaire - See Question C2.4a - Opp 2
Opp C =>CDP Climate change questionnaire - See Question C2.4a - Opp 3
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5.2.4 Environmental efficiency of Atos operations

The selection of sustainability objectives by Atos was
conducted considering relevance and materiality to Atos
operations. This section covers in more detail the objectives,
targets, action plans and achievements to date regarding the
Group's main environmental challenges (carbon footprint,
energy consumption, business travel).

5.24.1 Carbon reduction targets

Atos Science-based targets
[GRI 305-1], [GRI 305-2], [GRI 305-3], [GRI 305-4], [GRI 305-5]

In October 2021, the SBTi published the Net-Zero Standard.
The Net-Zero Standard is the most globally accepted
definition of net zero. The Net-Zero Standard provides new
criteria for the near-term, long-term carbon reduction, and
net-zero targets.

Under these new criteria, reaching net zero now requires: 1) to
follow a reduction trajectory of 1.5 C; 2) to reduce the volume
of absolute emissions by Q0% also referred to as "deep
decarbonization” and, 3) to neutralize at the same time all
residual emissions (maximum 10%) using nature-based or
technology-based carbon capture projects.

An important remark concerning net zero: In recent years
many organizations have created their own definitions of net
zero, resulting in confusion about the levels of actual
commitments being made. In particular, a practice observed
in the IT/digital sector, was to consider that it was possible to
reach net zero even if only Scopes 1 and 2 were considered.
And also, that carbon offsetting projects (avoidance projects)
were acceptable to deal with residual emissions. It is
important to mention that under the SBTi Net-Zero Standard,
this is not acceptable. Under the Net-Zero Standard definition,
the use of the terms ‘net zero" or “carbon neutral’" must
include the full emissions of Scope 3 and must include carbon
neutralization projects to deal with residual emissions (also
called removal, sequestration or capture projects).

At the end of 2021, swiftly following the Net-Zero Standard
publication, Atos reconfirmed its near-term target and
realigned its long-term target.

The KPIs included in this section are implemented within Atos
overall corporate strategy. They reflect Atos sustainability
commitments and showcase its journey as a sustainable and
responsible company.

* Atos near-term reduction target -2019-2025.

Target: reduce by 50% all carbon emissions (Scopes 1, 2,
and 3, 2019 baseline).

This short-term target, already validated by the SBTi in 2020
was reconfirmed. It is fully aligned with a 1.5°C trajectory
and still exceeds the minimum requirements of the new
Net-Zero Standard on 2 dimensions: 2025 is 5 years ahead
of the recommendations of the initiative (2030) and the
scope of emissions (emission boundaries) already covers all
GHG Protocol Scopes 1, 2, and 3 (instead of only 1 and 2).

¢ Atos long-term reduction target -2019-2039.

Target: reduce by 90% all carbon emissions by 2039 at the
latest (Scopes 1, 2, and 3, 2019 baseline).

This target was strengthened in 2022 and went from -86%
by 2050 to -90% by 2039. It is fully aligned with a 1.5°C
trajectory and still exceeds the minimum requirements of
the new Net-Zero Standard on 1 dimension: 2039 is 11 years
ahead of the recommendations of the initiative (2050)

¢ Atos net-zero target -2039.

Target: achieve net zero by 2039 at the latest. (Scopes 1, 2,
and 3, 2019 baseline).

This target was also strengthened in 2022 and the Net-Zero
Standard criteria fully applied (-go% for all Scopes 1, 2, and
3 and neutralization of the residual 10%). This target
exceeds the minimum requirements of the new Net-Zero
Standard on 1 dimension: 2039 is 11years ahead of the
recommendations of the initiative (2050).
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e Atos commitments - overview of targets evolution

Atos' carbon reduction targets have been progressively reinforced and remain in line with or exceed the most demanding

criteria of the SBTi:

Atos commitments: Emission reduction targets

Carbon neutrality & net-zero targets

2017 commitment aligned
with Cop 21 objectives.

Target ambition: below 2°C.

baseline)

2020 commitment aligned
(or superior to) the IPCC' new
report and
recommendations.

2022 commitment aligned
with (or superior to) the SBTi
New Standard.

Short-term SBT"2 -20% by 2021 (2015

Reduction aligned with a 1.5°C pathway
Short-term: -50% by 2025 (2019 baseline)*
Long-term: -86% by 2050 (2019 baseline}*

Reduction aligned with a 1.5°C pathway
Near-term: -50% by 2025 (2019 baseline)*
Long-term: -90% by 2039 (2019 baseline)*

Carbon neutrality?* for Atos “Carbon Operational
Perimeter"?

Offsetting? covering Atos “Carbon Operational
Perimeter”

Net -zero target:
=>-70% (2019 baseline)
=> residual emissions offset by 2028 (around 30%)°

Net-zero target:
=>-90% (2019 baseline)
-> residual emissions neutralized by 2039(max 10%)°

1 Carbon neutrality, as defined under the PAS 2060 standard

2 Carbon Operational Perimeter” (Scopes 1, 2, 3 C6): See full description in a following section

3 Wind farm offsetting projects
4 AllGHG Scopes 1, 2, 3 emissions

5 Residual emissions offset through "avoidance" projects (wind farms and forest protection)
6 Residual emissions neutralized through “carbon neutralization” projects (nature-based and techno-based).

* Atos 2019-2025 emissions - trends to date and progress
towards 2025 near-term target

Between 2021 and 2022, ‘Atos operational carbon
perimeter’ (emissions under direct control or direct influence
including Scopes 1, 2 and 3 category 6) increased by 19%.
During the same period, Atos' total emissions (Scopes 1, 2 and
3) increased by +4.7% in absolute terms (tCOze ). This increase
is mainly due to:

- a pause in 2022 in the purchase of Renewable Energy
Certificates (RECs) in Hong Kong (strongly impacting
Scope 2),

- Covid-related fluctuations (impact on travel, commuting,
homeworking and energy consumption in the offices).
Versus 2019, the overall impact of Covid-19 was estimated
at -5% in 2020 and 2021,

- and to an evolution in the mix and volumes of activities
(impact on purchases and sales - strongly impacting
Scope 3 categories 1, 2 and 11).
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Between 2019 and 2022, all Atos emissions decreased by -
23.8% in absolute (tCO.e). This absolute reduction is in line
with Atos near- and long-term targets. (For Atos reduction
targets see the dedicated section above). The reduction still to
be achieved by the end of 2025 to reach the Group near-term
target is around 26.2%.

Between 2019 and 2022, all Atos emissions decreased by
-23% in intensity (tCO,e/M€ revenue). This reduction was
partly due to structural progress (eg. Atos car fleet,
datacenters, and offices optimization - impact on Scopes 1
and 2) and partly by real progress made by main suppliers
(actual data from suppliers' carbon reporting - main impact on
Scope 3 categories 1, 2 and 11).

Between 2019 and 2022, "Atos operational carbon perimeter”
(emissions under direct control or direct influence including
Scopes 1, 2 and 3 category 6) reduced by 50% in absolute as in
intensity exceeding the 1.5°C pathway and already at a level
only expected by 2030. (See section 5.2.4.2).



Evolution of GHG emissions between 2019 and 2022:
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Still to be achieved

Evolution Evolution Evolution Total Evolution to reach -50%
GHG Protocol Scopes 2019-2020 2020-2021 2021-2022 2019-2022 (near-term SBT)
GHG emissions (CO,e) Scope 1° -27.6% 4.8% -18.3% -38% 12%
GHG emissions (CO,e) Scope 2° -30.5% -42.7%* +27.4% -49% 1%
GHG emissions (CO,e) Scope 3° -14.1% -13.4% +4.2% -22% 28%
GHG emissions (CO,e) All Scopes -15.1% -14.2% +4.7% -23.8% 26.2%

* Scope 1 groups these direct emissions. e.g., Emissions from fossil fuels, company's cars and refrigerant gases from cooling systems.
* Scope 2 groups indirect emissions from electricity and district heating. (Market-based figures)
" Scope 3 indirect emissions are divided into 15 categories and groups emissions that occur upstream and downstream in the value chain.

1 reduction including RECs bought in 2021 in Hong Kong.

5.2.4.2 Breakdown of Atos carbon emissions

GHG emissions - coverage, data,

and methodologies

Atos reporting covers all its significant emissions from
Scopes 1, 2 and 3. Atos Scope 3 covers all 15 upstream and
downstream categories that are relevant. In 2022 (as well as in
2019, 2020 and 2021), the reported emissions covered above
00% of Atos' activities (revenue).

The data and methodologies used by Atos to calculate its
All GHG emissions per Scope between 2019 and 2022:

GHG Protocol Scopes Emission sources

emissions are reviewed by external auditors® (See report
from the external auditors in section 5.6.2). Progress made in
carbon accounting and remaining uncertainties are described
in section 5.6 - Information about the report.

GHG emission - breakdown per Scopes

In 2022, Scope1 represented 0.9% of all Atos emissions,
Scope 2 represented 3.6% and Scope 3 represented 95.5%.

Scope 1. Fossil fuels?, Atos car fleet,
Emission under Atos' direct Refrigerant gases

control

Scope 2. Electricity, District heating® 2
Emission under Atos' direct

control

Scope 3 Atos Supply Chain (C1&2),

use of sold products (C11),
Other small emission
sources.

All 15 categories.
Emissions under Atos' influence

All sources
In Million tons CO,e

All Scopes

00.44 KtCO,e

2022 2021 2020 2019
22,03 KtCO,e  26.96 KtCO,e 257 KtCOe 355K tCO,e
(0.9% to total) (1% to total) (1% to total) (1% to total)

70.06 KtCO,e 1238 KtCO,e 1781 KtCO,e

(3.6% to total) (3% to total) (4% to total) (5% to total)
2.406 million 2.308 million 2.66 million 3.10 million
tCO.e tCOe tCO,e tCO,e

(95.5% to total) (96% to total)  (g95% to total)  (94% to total)

2.518 M. tCO,e 2.406 M. tCO,e 2.803 M.tCO,e 3.303 M.tCO,e

(100%) (100%) (100%) (100%)

1 Market-based (more information in a specific section below)

2 All energy emissions regrouped in Scopes 1 and 2 (see more details in section 5.6.1.5. Methodological detailed information)

1) A quantitative validation was done on Atos operational carbon perimeter (GHG scopes 1, 2 and 3 category 6).
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Scope 1 - Breakdown and evolution

Scope 1, groups the direct emissions from fossil fuels
consumed in Atos facilities (owned or leased) and from Atos
car fleet and the fugitive emissions from air conditioning
systems. In 2022, Scope 1 represented 22,026 tons of CO,e
and 0.9% of all Atos emissions.

In 2022, the emissions from Scope 1 decreased by -18.3%. The
emissions from Atos car fleet decreased by around -36.5%
(shift to electric and hybrid cars) and the emissions from fossil
fuel decreased by around -11.6% (gas reduction and post
Covid-related fluctuations). Since 2019 (Atos SBT baseline
year), all Scope 1 emissions have decreased by around -38% in
absolute and by -37% in intensity (tCO,e/M€ revenue).

Scope 2 - Breakdown and evolution

Scope 2 groups emissions from electricity and district heating.
In 2022, Scope 2 emissions represented 90,442 tCO,e (using
‘market-based” conversion factors) and 3.6% of all Atos
emissions.

In 2022, the emissions from Scope 2 increased by 27.4% due to
post-Covid-related fluctuations and due to a pause in the
purchase of RECs (2021 included the purchase of RECs in
Hong Kong for 34,5 K tCO,e). Since 2019 (Atos SBT baseline
year), all Scope 2 emissions have decreased by around -49% in
absolute (178,120 tCO2e in 2019).

“Location-based" calculations reflect the average emissions
intensity of national power grids on which energy
consumption occurs (using mostly grid-average emission
factors provided by recognized data sources: International
Energy Agency (IEA), Department for Environment, Food and
Rural Affairs (DEFRA) and "market-based" estimations reflect
emissions from the primary energy sources used to generate
electricity that utility companies have purposely chosen (using
emission factors supplied by specific providers).

Atos prefers to report Scope 2 emissions using “market-based”
conversion factors, which are more accurate as these are based
directly upon emissions from the specific energy-generating
suppliers used by Atos. Where these are not available,
“location-based" conversion factors are used. They reflect the
primary energy sources used by the full national power mix and
are therefore less precise.

In 2022, a large part of the electricity consumed by Atos was
renewable and therefore zero carbon (‘market-based”
electricity bought from specifically selected providers). If
instead of that, Atos had consumed 100% electricity from the
normal grid then - using “location-based" conversion factors
reflecting the average energy mix of countries - its Scope 2
emissions would have amounted to 143,000 tCOze (instead of
Q0,442 tCOze). This means that Atos has approximately
avoided 52,000 tCO2e emissions due to its renewable
electricity purchasing program.

1) www.ademe.fr/en
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Scope 3 - Breakdown and evolution

Scope 3 emissions are divided into 15 categories and group
emissions that occur upstream and downstream in the value
chain. In 2022, Scope 3 represented 2.406 million tons of CO2e
and 95.5% of all Atos emissions.

In 2022, the emissions from Scope 3 increased by 4.2% due to
post Covid-related fluctuations and due to evolution in the mix
and volumes of activities (impact on purchases and sales -
impact on Scopes 1 and 3 categories 1, 2 and 11). Since 2019
(Atos SBT baseline vyear), all Scope3 emissions have
decreased by around -22% in absolute (tCO2e) and by -23% in
intensity (tCO2e/M<€ revenue).

The 3 most significant categories representing around 96% of
the full Scope 3 were the upstream categories 1 and 2 (Goods
and services and Capital goods representing 63%) and the
downstream category 11 (use of sold products representing
33%).

For Scope 3 categories 1, 2, emissions were calculated using a
mix of sources: Actual data from providers when available,
otherwise the French Environment and Energy Management
Agency (Ademe)@and geo-located Ademe conversion
factors and smart proxies’ emissions for consistent hardware
categories (Carbon reduction activities within Atos supply
chain are described in section 5.2.4.6).

For Scope 3 category 11, emissions are linked to the use phase
of the IT hardware. Progress is linked to the energy efficiency
ratios, but also depends on the volume of hardware sold to
Atos clients, where the hardware is sold and consumes
electricity supplied through the local energy mix. (Carbon
reduction activities related to the hardware marketed by Atos
are described in section 5.2.6).



Scope 3 emissions per categories:

Emission sources
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Scope 3 In % of total Scope 3 and in [K tCOel 2022 2021 2020 2019

Categories 1 and 2 All emission sources from purchased 63% [1,524] 62% (1,438 58% [1,548] 62% [1,931]™
goods and services and capital goods.

Category 3 Fuel- and energy-related activities, not 1% [19] 1% [18] <1% [29] <1% [24]
included Scopes 1, 2.

Category 4 (and 9) Upstream and downstream transport, 1% [31] 1% (28] <1% [21] <1% [18]
freight, and warehouses, not already
included Scopes 1, 2.

Category 5(and ~ Waste generated in operations and end <1% [3] <1% 13l <1% 13l <1% [2]

12) of life of sold products.

Category 6 Employee's business travel, not included <1% [11] <1% (6] <1% [11] 1% (371
Scope 1 (Atos fleet reported in Scope 1).

Category 7 Employees commuting / homeworking. 1% [21] 1.3% [32] 1% [29] 4% [133]

Category 8 Upstream leased assets (not relevant in 0 o] [¢) o)
Atos context).

Category 9 Downstream transport, freight, and Included in C4  Included in C4 in C4 inC4
warehouses, not included Scopes 1, 2.

Category 10 Processing of sold products (not relevant 0 o] [¢) 0
in Atos context).

Category 11 Use of sold products (both Atos"and 33% (7971 34% [780] 38% [1,023] 31% 95512
suppliers' products)

Category 12 End of life of sold products. Included in C5 Included in C5 inCs inCs

Category 13 Downstream leased assets (not relevant o) ¢ ¢ o)
in Atos context).

Category 14 Franchises (not relevant in Atos context). 0 [¢) o) o)

Category 15 Investments (not relevant in Atos context). o] [¢) o) o

All AllL Scope 3 emission sources in 100% [2.406] Mt [2.308] Mt [2.664] Mt [3.1200] Mt

[MtCO,el

1 Categories 1 and 2: 2019 aligned with calculation methods used in 2020, 2021 and 2022. In 2020-2022, conversion factors geo-located for all
purchase categories except IT Hardware (where the place of manufacture is already embedded in the conversion factors). Sources of conversion
factors: Ademe (Euros to CO,e).
2 Categories 11: 2019 aligned with calculation methods used in 2020, 2021 and 2022. In 2020-2022, a PUE criteria (Power Usage Effectiveness) was
introduced to better estimate the total energy consumption / emissions of sold products including the energy used by the datacenter (e.g.,

for cooling).
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Carbon Operational Perimeter - breakdown
and evolution

Atos “Carbon Operational Perimeter" is an Atos-specific
grouping designed to better identify the emission sources that
Atos - through operational choices and specific action plans -
can directly control or directly influence.

Concretely, Atos “Carbon Operational Perimeter" groups all
emissions from the energy consumption in offices and
datacenters (from Scope 1 for fossil fuel and from Scope 2 for
electricity and district heating), plus all the fugitive emissions
from air cooling systems (Scope 1), plus all business travel
emissions (from Scope1 for Atos fleet and from Scope 3
category 6 for other travel).

In terms of business activities, datacenters represented 54,661
tons of CO,e, offices 39,873 tCO,e, the fugitive emissions
10,924 tCO,e and business travel 17,516 tCO,e.

Following the SBTi newest requirements, between 2019 and

2022, Atos “Carbon Operational Perimeter” reduced by -50.9%
in absolutetCOze (already at a level only expected by 2030)
and by -50% in intensity of tCO.e/M€ revenuelin 2019:
250,209 tCOze and 21.74 tCO2e/M<€ revenue).

GHG emissions — Breakdown per main entities
(Atos, Evidian)

In 2022 the activities grouped under Atos / Tech Foundations
(DC&H, Digital Workplace, UCC, Business Process Outsourcing
(BPO) represented around 49% of the Group's total emissions
(All Scopes 1, 2, 3 included).

In 2022 the activities grouped under Evidian (Digital, Big Data
and Cybersecurity) represented around 51% of the Group's
total emissions (All Scopes 1, 2, 3 included).

These estimations were made based on several distribution
keys (revenue, employees, sites and locations, volumes of
purchases and sales, emissions from specific activities).

5.2.4.3 Atos carbon reduction activities and offsetting

[GRI 305-5]

Atos carbon reduction activities

At Atos, and for many years, action plans have been in place to reduce carbon emissions. In 2019/2022, and sorted by Scope, the

main action plans underway at Atos were:

See
GHG Scope Main emission sources Main action plans to reduce carbon emissions section:
Scope 1 Emissions from fossil fuel * Energy efficiency and reduction of consumption (offices, 524
consumption, cooling systems and datacenters, travel/transport).
Atos car fleet * Shift to renewable or carbon-free energy, or low-carbon
energy).
» Offices and datacenters optimization plans.
* Atos car fleet optimization (shift to electric/hybrid cars)
Scope 2 Emissions from electricity * Energy efficiency and reduction of consumption. 524
consumption and district heating « Shift to renewable or carbon-free energy.
» Offices and datacenters optimization plans.
Scope 3 Carbon emissions under influence: * Decarbonization of Atos Supply Chain: progress with 52.4.6
Scope 3 categories 1 to 15. suppliers (CO, targets and criteria, ratings, specific progress
plan). 525
* Promotion of hosting services and digital technologies with
the lowest possible environmental footprint. (green IT). 52.4
* Travel /transport optimization and green mobility, remote
working tools, homeworking. 527

» Other categories optimization action plans.
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The urgency of the climate crisis means the world needs ambitious action from business by every means possible. In addition to
reduction activities, compensation is a means to finance sustainable development and support projects that are doing vital work to
preserve habitats, to improve international solidarity and people's lives, whilst reducing or removing residual carbon emissions.

Over the years, Atos has gradually expanded its voluntary offsetting program both in the perimeter and in type of projects

("emission mitigation outside the value chain”):

Offsetting Period 2015-2018

Period 2019-2022

Perimeter => Focus on emission sources from datacenters
energy consumption

Projects => Wind farm projects

Extended to Atos “Carbon Operational Perimeter” (full Scopes 1,
2 and Scope 3 category 6).

Progressively including refrigerant gas (since 2021).
Progressively including factory in Angers (since 2021).

Wind farm and forest protection projects

Since 2015, Atos offsetting has been carried out through wind
farm and forest protection projects. Wind farm projects
generate clean electricity and prevent local consumers from
generating new emissions from the combustion of fossil fuel.
Forest protection projects (nature-based) enable emissions
mitigation and in some cases carbon removal, fully
counterbalancing carbon emissions.

In 2022, thanks to this program, Atos CO,e emissions for its
“Carbon Operational Perimeter” (emissions under direct
control and direct influence) were fully offset. In particular,
Atos hosting IT services (data center) are offset or “carbon
neutral” (as defined by PAS 2060) worldwide @,

In the future, full alignment with the SBTi net-zero targets will
require covering all residual emissions (Scopes1, 2 and 3)
through emissions neutralization projects nature-based or
techno-based.

Verified and certified offsetting projects:

Atos invests in high quality projects verified and certified
under internationally recognized standards. Atos projects have
delivered environmental but also social and economic
benefits at the global level and for local communities. They
have directly contributed to UN Sustainable Development
Goals (SDGs) 7 (clean energy), 8 (decent work), 9 (innovation);
12 (responsible production), 13 (climate action), 15 (life on land).
Atos projects play an important role in the transition to net
zero and the preservation of carbon sinks in developing
countries is particularly effective in fulfilling this role.

Between 2015 and 2022, Atos has invested in the following
projects:

Indian projects - Wind farms: Atos supports three wind farms
located in India across three states (Karnataka, Gujarat and
Maharashtra), promoting the use of renewable energy and
avoiding the emission of greenhouse gases. With 137 turbines,

the three wind farms have a total generating capacity of
109.6 megawatts and power approximately
40,000 households in rural areas. As well as preventing CO,
from entering the atmosphere, the wind farms also support
sustainable economic development in the region and the
project supports social initiatives covering education for
children and students, healthcare management and female
empowerment.

Ethiopian project - Forest protection: In the Bale Mountains in
south-eastern Ethiopia, Atos is supporting a forestry project
which combats unplanned deforestation and preserves
carbon sinks and biodiversity. The project also promotes
sustainable agroforestry and livestock breeding, providing
new sources of income, and supports climate adaptive
measures such as tree plantation and water management.
The local community is benefiting from technical training and
capacity building and has experienced a significant increase in
household income. Overall, the project will result in a 62%
reduction in deforestation. Thanks to continued carbon
sequestration within the preserved forest, emissions will be
reduced by around 22 million tCO,e over a 20-year period.

Brazilian project - Forest protection: Located in the state of
Para in northern Brazil, this project aims to preserve the fragile
and biodiverse rainforest in the region from unplanned
deforestation. The implementation of a land management
system, consisting of rigorous monitoring and enforcement by
trained local villagers, is helping to prevent activities such as
illegal logging and cattle ranching. As well as reducing
emissions from deforestation, the project is protecting local
biodiversity, including animal species such as the capuchin
monkey and the giant otter. The project also has a positive
social and economic impact, creating new jobs and delivering
technical training programs to the local community. Over
40 years, the Floresta de Portel project will avoid the emission
of over 22 million tCO,e.

1) https.//info.eco-act.com/hubfs/0 - Downloads/PAS 2060/PAS 2060 factsheet EN.pdf
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5.2.4.4 Energy consumption and renewable energy

[GRI 302-1], , [GRI 302-3], [GRI 302-4], [GRI 302-5], [SASB TC-SI-130a.1]

Total energy consumption

In 2022, Atos overall energy consumption amounted to
477,379 MWh (519,800 in 2021, 579,140 in 2020, 702,376 in
2019). Atos energy intensity was 42.19 MWh/€ Million revenue
(48.32 in 2021, 51.80 in 2020, 61.36 in 2019) and 4.35 MWh per
employee (4.86 in 2021, 5.68 in 2020, 6.53 in 2019).

All energy KPIs split by types of activity (datacenters, offices)
and by types of fuel can be found in section528
Environmental Non-Financial Performance Indicators.

Renewable energy and self-generation of local
green electricity

[GRI 305-5]

In 2022, at Group level, excluding RECs, 59% of the electricity
consumed by Atos worldwide came from renewable sources.
Atos aims at 85% by 2025 and 100% in the coming years. To
accelerate this transition, Atos has launched a program to
rapidly and whenever possible migrate from carbon-based
electricity to renewable or decarbonized energy.

Energy consumption under main entities
(Atos, Evidian)
In 2022 the activities grouped under Atos / Tech Foundations

(DC&H, Digital Workplace, UCC, BPO) represented around 74%
of the Group's total energy consumption.

In 2022 the activities grouped under Evidian (Digital, Big Data
and Cybersecurity) represented around 25% of the Group's
total energy consumption

Energy consumption, energy
source and optimization in the offices

[GRI 302-5]

For many years, a global consolidation and optimization
program has been underway in Atos offices. This program
helps reduce energy consumption and in 2022, saved the
equivalent of around 10% of the Real Estate expenditure.

The global Real Estate/Logistic and Housing Policy promotes
strict guidelines and processes for real estate management,

which all Business Units must apply. The policy promotes
energy-efficiency criteria for the selection of new locations
and for the extension and rationalization projects. Criteria such
as smart design and low-energy building techniques,
‘efficiency-label” certifications and standards (LEED; BREEAM;
HPE, THPE; DGNB)@Was well as highly energy-efficient
appliances and public transport availability are considered.

For the 14 past years, in the sites leased by Atos, many actions
have been carried out in terms of energy optimization:
heating, air conditioning, insulation, lighting, and space
optimization. e.g., in Furth (Germany) the office benefits from
the datacenter warm air transfer system. The results of these
actions can be observed in the reduction of energy
consumption.

The Atos Workplace concept promotes open spaces,
desk-sharing, activity-based working spaces, digital tools,
home, mobile anywhere and co-working. These ways of
working, enhanced and accelerated by Covid 19 times, also
contribute to reducing the environmental footprint of the
offices and employees.

In the offices, from 2020, Atos has been rolling out a
systematic campaign among its office landlords to raise
awareness and convert the electricity they provide to Atos into
green electricity.

In addition, all Atos' large office sites also benefit from the
ISO 14001 certification program and closely monitor their
energy consumption.

In 2022, the global energy consumption in the offices was
156,119 MWh (-5.6% compared to 2021). (165,334 M\WXh in 2021,
174,193 MWh in 2020).

In 2022, 49% of the electricity consumed in Atos offices was
renewable.

In Pune (Atos global delivery center in India with
12,000 employees), solar panels installed on its roofs and
parking areas generated 35% of the energy consumed. In
Bangalore green energy represents 86% of its electricity
consumption. From 2022, in Mumbai SEEPZ, Glgaplex SEZ and
Mindspace SEZ offices are now supplied with 100% green
electricity. All these actions enabled to reach 50%+ of
renewable energy in India in 2022 while this country was
producing a significant share of Atos Carbon emissions in the
past.

1) LEED: Leadership in Energy and Environmental Design; BREEAM: Building Research Establishment Environmental Assessment Methodology, HPE:
Haute Performance Energétique; THPE: Tres Haute Performance Energétique; DGNB: Deutsche Gesellschaft fiir Nachhaltiges Bauen.
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Energy sources and optimization
in the datacenters

[GRI 302-5], [SASB TC-SI-130a.3]

Since 2014, a global consolidation and optimization program
has been underway in the datacenters. Regional Business
Units consider ‘energy-efficiency’, location-based
environmental factors, environmental regulations and
standards as prioritized criteria in the decision-making process
when selecting new locations or in extensions and
rationalization projects. This program is focused on optimizing
the number of datacenters for Atos' business. By reducing the
number of sites required, with focus on using core
datacenters for further expansion, Atos reduces its embodied
carbon footprint and energy use.

In 2022, the global energy consumption in Atos datacenters
was 321,260 MWh (-0.4% vs. 2021) (354,466 M\Xh in 2021,
404,974 MWh in 2020).

In 2022, 62% of the electricity consumed in Atos datacenters
was renewable. In the Group's core datacenters operated by
Atos, above g5% of all the electricity came from renewable
sources. At the end of 2022, all Atos major data centers
located in Europe were supplied with 100% decarbonized
electricity.

A total of 7 Atos operated datacenters have commenced a
feasibility study for the installation of solar panels on roofs.
6 studies remain to be completed by 12/2023.

The energy efficiency of the datacenters is measured through
the long-term evolution of the PUE. At the end of 2022, the
average PUE for all datacenters was 1.67 (1.65 in 2021, 1.70 in
2020, 1.72 in 2019) and 1.44 for core datacenters (1.41 in 2021,
148 in 2020, 1.52 in 2019). In 2022, the increase was due to a
decline of IT volume by 10-12%, climate reasons compared to
2021 (need for further cooling during a hot summer) and some
locations currently being emptied out affecting the PUE
values. The new PUE target for 2023 is to be 1.63 for all
datacenters and 1.37 for core datacenters operated by Atos. To
exemplify this, since 2017, Atos' most energy-efficient
datacenter is Longbridge near Birmingham, with a PUE of 1.17
(very close to the theoretical minimum of “1").

To increase the energy efficiency of the Group datacenters,
Atos continuously invests in technologies and best practices
which reduce the power consumption and optimize the
energy performance of computing hardware and other
electrical installations. Atos Hybrid Cloud and Platforms
(DCH/HCP) guidelines and processes address energy
consumption, energy efficiency and energy-saving initiatives.

Over the years, numerous actions have been taken. The best
practices introduced include: rationalization of electrical
installations; installation of LED lights; containment of rack
corridors to create cold air zones / cold-aisle containment;
installation of blanking panels and cable brush plates in racks
preventing cold air mixing with warm air, rise in supply air
temperature; ability to use fresh air or water for cooling; use of

1) For more information:
White-space-cooling-optimization-flyer.pdf
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adiabatic cooling; optimization of fan speeds in real time;
introduction of pumped refrigerant economizer systems,
updating of the cooling systems and UPS to be more energy
efficient in each hardware refresh situation; reuse of waste
heat; use of management tools for regular measurement of
PUE; adoption of green IT solutions to optimize hardware and
its usage (consolidation, virtualization, cloud) and; installation
of solar panels on the roofs to generate renewable electricity
and increase local autonomy.

For instance, in Furth core datacenter (Germany), Atos
installed innovative waste heat reutilization equipment, which
helps to reduce the facility's energy consumption. Based on
the principles of heat exchange, the technology dissipates the
heat produced by the operations of the datacenter by
transferring heat from the air into a liquid. In a second stage,
the hot fluid from the heat exchanger is used to heat the
offices. As well as providing heating when needed, by taking
out warm air from the facility, the system also helps to reduce
the power consumption of the air-conditioning units in the
data rooms.

Over the next few years, Atos is planning many new
improvements. For example, in 2023, the Furth free cooling
extension is expected to generate a saving of 1,700 MWh and
an airflow optimization in Trélaze (France) based on the
Siemens WSCO product @ is expected to save 1,600 MW¥h,

In addition,

* Atos provides SafeKit, which ensures high availability of
services hosted within the cloud, through real-time
replication. With this kind of solution, there is no more need
for shared disks, replicated Storage Area Network (SAN),
storage, load balancers. The solution is hardware
independent and runs on the clients' existing physical
servers, or in virtual machines, or in the cloud. While
traditional high availability solutions are focused on
hardware clustering, SafeKit has chosen to focus on
software clustering with automatic failover of critical
applications) @

all core datacenters operated by Atos also benefit from the
ISO 14001 certification program and closely monitor their
energy consumption.

e Atos is a member of the Climate Neutral Data Centre Pact
which has been developed in co-operation with the
European Commission, to make European datacenters
climate neutral by 2030. Companies joining this
self-regulatory initiative represent the most significant
industry players in cloud infrastructure and datacenters in
Europe @;

° Atos is a member of the European Code of Conduct on
Data Centre Energy Efficiency, demonstrating that best
practice is implemented across all infrastructure and
practices.

e For renewable energy and electricity self-generation in
datacenters, see the dedicated section above.

https.//assets.new.siemens.com/siemens/assets/api/uuid:1d5b6e00-baci-41e4-a05d-eec75aboycoa/

2) For more information: https://www.evidian.com/products/high-availability-software-for-application-clustering/
3) For more information: https.//www.evidian.com/pdf/high-availability-overview.pdf
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5.2.4.5 Travel Impact
[GRI 302-2], [GRI 305-5]

Atos aims to limit the environmental footprint linked to travel
through a range of initiatives, which comprises:

* new ways of working, including the use of remote digital
collaboration tools, enable employees to travel less,
reducing their environmental footprint and gaining
flexibility;

e Atos IT Digital Workplace ensures that Atos production,
communication, cooperation, financial and Human
Resources systems are available without facing any
collapse, anticipating potential bottlenecks, as more and
more people work from home;

e global and local policies or instructions to limit travel or to
favor less polluting and less greenhouse gas emitting
means of transportation (e.g. favor trains over cars or
planes for business trips);

e action plans to maximize the number of electric or hybrid
vehicles. A global action plan is being rolled out to replace
Atos' entire fleet of vehicles (5,184 vehicles) with electric or
hybrid vehicles. At the end of 2022, the average emissions
of the total fleet was 75 g CO,e / km @ (106 g CO,e/km in
2019);

5.2.4.6 Decarbonization of Atos’ supply chain

As shown in sections 5.2.4.2, in 2022 the categories 1 and 2 of
Scope 3 (all emission sources from purchased goods and
services and capital goods) represented 63% of Scope 3
emissions. These emissions are linked to Atos supply chain.

Carbon reduction activities within or linked to Atos' supply
chain include: Ongoing work with existing suppliers and
negotiation of specific progress plans; New supplier selection
criteria including an increased weight for CSR risk and
environmental topics and objectives (including well-below 2°C
and 15°C science-based targets); A reinforcement of the
energy consumption and CO, emissions as key purchasing
criteria for goods and services; The inclusion of the cost of
energy into business cases and Total Cost of Ownership (TCO)
calculations; Ongoing improvements regarding actionable

1) Numbers shared by the OEMs according to the Group fleet
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° in many countries (France, India, Italy, the UK.) Atos has
installed new charging stations at many of its offices and
datacenters. In France or ltaly, the "MyCar" electric fleet has
been available for employees' business travel since 2012.
Thanks to these shared electric cars Atos teams can visit
clients without generating any carbon emissions;

additionally, best practices are in place in some countries
to encourage the use of bicycles thanks to financial
support, bike leasing and the implementation of bicycle
shelters (e.g., in Germany, France, Belgium and the UK); to
encourage car sharing (eg. since 2017, in France, a
dedicated app, mainly used for commuting, is available for
all employees and in some locations, carpooling park slots
have been introduced. Financial incentives are also
included in some places, through expenses rates for both
the driver and passengers); and to encourage multimodal
mobility allowances as an alternative to all-car solutions.

At the end of 2022, the global travel intensity was 1,384 km per
year per employee (4,066 in 2019). From a travel perspective,
2021 and 2020 were very special years due to the impact of
Covid-19.

KPIs (e.g.. data from life cycle assessments) to track the
effective progress over the years.

Suppliers are classified as green or red suppliers depending
on their carbon maturity. Depending on the suppliers
classification, Atos stakeholders are either encouraged or
discouraged from working with them. The primary source for
the classification is the supplier's EcoVadis assessment but
another alternative CSR rating including carbon criteria are
used. If a supplier is classified as a red supplier, it means that it
has no sufficient carbon reduction program actions in place.
For a red supplier, the ultimate objective is to support their
improvement towards becoming green. (More information in
section 5.4.6 Suppliers CSR performance.)
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5.2.5 Atos sustainable digital solutions (green IT)

Green IT (green information technology or green computing)
is the practice of environmentally sustainable computing.
Green IT aims to minimize the negative impact of IT operations
on the environment by designing, manufacturing, operating

5.25.1 Hardware energy challenges

Big Data and Cybersecurity servers’
energy-efficiency

Thanks to a steady stream of green innovations, each new
generation of servers, supercomputers and communication
hardware is more energy-efficient than the previous one.

Hardware Power consumption challenges imply constant
progress in design, materials, power supply and batteries,
packaging, disassembly, recycling as well as specific
innovations to improve energy efficiency such as the fourth
generation of patented Direct Liquid Cooling (DLC) solution to
minimize energy consumption, the "Active and Passive Cold
Door" cooling solutions, the ultra-capacitor in Atos
supercomputers to reduce power consumption or
container-based datacenters, which use less energy than
conventional datacenters. Big Data and Cybersecurity
promotes longer product lifespan that takes the form of
innovations  facilitating maintenance (eg. plug & play
functions) and products’ scalability (OpenSequana helps to
ensure a compatibility with the design of the future compute
or switch blades).

Atos has also developed over the last 10 years the Sequana
supercomputer product line, reaching a power efficiency of
1.02, meaning that for a iIMWW machine only 20kW are needed
to cool it, the best in the world by far. Atos was the first to
envision a decarbonized future and implement a roadmap for
the most “energy-hungry” machines.

Atos' High-Performance Computing (HPC) Software Suites for
managing the Atos supercomputers has been specifically
developed to provide energy efficiency features, @

With respect to competition, Bull Sequana XH3000 is quite
unique. Direct Liquid Cooling makes for the most efficient HPC
platform. As water is taken up to 40°C at the inlet, this is
providing for free cooling as there is no need for chillers
anymore. The main competition requires the inlet coolant
temperature to be 32°C, which requires the use of mechanical
chillers. Similarly, other systems with partial Liquid Cooling
(CPUs only) require the use of chillers. So Sequana XH3000
provides an advantage for the CAPEX (no chillers) and OPEX
(lower power consumption). Depending on the local climate
condition, this can represent a saving of up to 40% on
electricity consumption.

and disposing of IT solutions and technologies, computers
and computer-related products in an environmentally friendly
mannet.

EU Taxonomy related activities are presented in section 5.4.10.

These same concepts are being expanded as Atos develops
the next generation of HPC Exascale systems. An additional
concept that is being developed to support HPC Exascale is
Hybridation. Hybrid accelerator-based architectures with
Granular Modularity are being developed to optimize HPC job
execution. Hybrid Al capabilities are being embedded in the
architecture to accelerate simulation convergence (time to
solutions and/or resources / energy use). For many years,
Atos' supercomputers have been listed in the world Green 500
list @, which grades the most energy-efficient supercomputers
in the world. Their energy efficiency has also clearly been
attested by results (Megaflops/\W) on the Linpack test, used
to rank supercomputers. At the end of 2022, 17 of the Top 100
most energy efficient supercomputers worldwide were Atos
supercomputers.

Edge computing is a new type of server enabling data
processing close to data sources by analyzing data in near
real time and running models. In edge computing, the data
from sensors and devices is processed at the edge, where
data is being generated. The data never has to leave the
network to provide insights. This approach reduces latency
and puts far less strain on network bandwidth, speeding up
time to react proactively, and lowering energy consumption
and CO, emissions.

Quantum computing, on the other hand, enables calculations
that would otherwise require enormous amounts of energy.
Some of the processes modeled by Quantum relate to
nature-based solutions and how to model the natural
processes that capture CO, today - natural processes that
Atos is not able to simulate with HPC.

In 2022, Atos worked on quadratic unconstrained binary
optimization (also known as unconstrained binary quadratic
programming) to optimize resource consumption for HPC
solutions. Also, an Atos expert and his team from the
Association for Computing Machinery received the Gordon
Bell prize for having created in 2022 a first-of-kind
mesh-refined (MR) massively parallel PIC code for plasma
kinetic simulations, that can provide between 15x to 4x
savings in computing requirements. It is planned to integrate
this effort into Atos long-term HPC Exascale roadmap for
hybrid architecture with Quantum accelerators.

1) https.//atos.net/en/2020/press-release_2020_11_19/new-hpc-software-suites

2) See: Greens00 List https.//www.top500.0rg/lists/green500/
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Big Data and Cybersecurity optimized
manufacturing and computing Test Lab

Since 2019, Atos has operated a new global high-performance
computing Test Lab in Angers, France. The lab's infrastructure
is equipped with an energy-efficient cooling system, which
uses low-GWP (Global Warming Potential) refrigerant fluid and
‘free-cooling', which can result in energy savings of up to 75%.
It has an energy recovery system, which reuses the energy
generated by the operation of the lab to heat or cool the
offices, operating at an energy-efficient COP @ of 6, twice as
efficient as a standard system. The site is also equipped with a
‘green’ roof, electric vehicle charging terminals and
photovoltaic panels.

Big Data and Cybersecurity's main manufacturing site is one of
the top 100 companies in France to have developed an
integrated QSE quality management system. Within this
certification framework, the site monitors regulations to
ensure that its activities comply with the environmental,
technical, and legal provisions. Since 2018, the site has also
offset its CO,e emissions, including the inbound and outbound
freight.

UCC communication hardware energy-efficiency

Unified Communications and Collaboration (UCC) provides
Digital Workplace communication and collaboration solutions.
Since 1993, UCC has developed products with low energy
consumption in mind and has kept an eye on sustainable,
resource-paring use of raw materials and environmentally
friendly production in compliance with ISO 14001.

To demonstrate the achievements in regard of energy
efficiency and CO, reductions of UCC products during the use
phase, UCC has engaged with eco-label programs. The UCC
phone products awarded with the US ENERGY STAR ecolabel
demonstrate best in class performance in regard of its energy
consumption. With the implementation of an active power
management in its IP phones providing a low-power mode
according to the German Blue Angel ecolabel requirement
specification RAL UZ 150 UCC could achieve a reduction of
48,636 tons of CO, for its entire IP phone portfolio shipped to
the market from 2011 to 2022 included. This calculation of the
CO, reduction is based on the accumulated shipped volume
of 3.5 million phones, devices in low-power mode 79% of the
use phase according to the eco-label RAL UZ 150; kgCO,/
kWh equivalent based on an index of 0.5.

UCC also complies with national and international industry
standards such as ISO 14021 standards for environmental
product declarations (EPD); ISO 14040 (Life Cycle Assessment
- General Principles and Practices);, 1SO 11469 (Generic
identification and marking of plastic products); IEC Guide 109
(Environmental Aspects - Inclusion in Electrotechnical
Product Standards).

5.2.5.2 Hardware other environmental challenges

Over the years, in terms of eco-design, numerous actions have
been taken by Big Data and Cybersecurity and UCC to
incorporate the evolution of the environmental regulatory
obligations and of client expectations with respect to product
functions, delivery, quality, service and end of life
management.

As hardware providers (products, servers, phones..), Big Data
and Cybersecurity and UCC activities face several specific
environmental challenges: to comply with the specific laws,
regulations or best standards; to limit the impact of products
manufactured thanks to eco-design practices; to pay attention
to the origin of raw materials while minimizing their usage,
particularly conflict and critical minerals; to consider circular
economy challenges and best practices; to implement quality,
safety and environment (QSE) practices and lean
manufacturing in plants; to minimize risks on the supply chain
through regular suppliers’ assessments; to favor eco-friendly
transport and freight to mitigate the footprint of logistics; and
to monitor the end of life of electrical equipment (in line with
the European Waste Electrical and Electronic Equipment
Directive - WEEE).

The ECMA 370 standard is being implemented by Big Data
and Cybersecurity at the design phase, to stimulate products’
environmental improvements. By using accurate and verifiable
environmental self-declarations, this standard specifies
environmental attributes and measurement methods
according to known regulations, standards, guidelines, and
currently accepted practices. Over the years, in terms of
eco-design, numerous actions have been taken to incorporate
the evolution of the environmental regulatory obligations and
of client expectations with respect to product functions,
delivery, quality, service and end of life management. The

1) COP: coefficient of performance ratio of heating/cooling provided to work
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future Angers production site, certified BREEAM “Very Good',
will respond to an eco-manufacturing strategy avoiding waste
production and improve recycling rates, to reduce the impact
of transportation, to use 100% renewable energy and to offset
100% of remaining emissions.

Since early 2013, the Group has embarked on a consultation
process with its major suppliers on the origin of the raw
materials they use, in view of the issue of “conflict minerals’
and in order to prevent any impact on Big Data and
Cybersecurity computers & UCC products.

The design process integrates European directives such as
the Conformité Européene (CE) standard; the Registration,
Evaluation, Authorisation and Restriction of Chemicals
(REACH) Directive on eliminating pollutants; the Restriction of
Hazardous Substances (RoHS) Directive on eliminating
hazardous substances; the Biocidal Products Regulation; and
for Big Data and Cybersecurity the American Society of
Heating, Refrigerating, and Air-Conditioning Engineers
(ASHRAE) standards on maximum temperature and humidity
for server functionality.

From January 2021, in accordance with Article 33 of REACH
regulations, Companies are responsible for collecting
information on the properties and uses of the substances they
manufacture or import above one ton per year. They also must
assess the hazards and potential risks presented by the
substance. The reporting of substances of concerns in the
downstream supply chain is based on the list of declarable
substances provided by the European Chemicals Agency
(ECHA) and implemented in BOMcheck or Silicon Expert tools.
This information is communicated to ECHA through a
registration dossier (SCIP declaration in the ECHA SCIP
database according to the EU waste framework directive)



containing the hazard information and where relevant an
assessment of the risks that the use of the substance may
pose and how these risks should be controlled.

Atos Big Data and Cybersecurity and UCC are also working on
compliance with the future marking United Kingdom
Conformity Assessed (UKCA) which will replace the current CE
marking on the UK market in January 2023. Atos considers
these specific challenges to be monitored. Their potential
impact is also marginal compared to the overall activity of the
Group.

Corporate Social Responsibility
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In relation to the challenges set out above, during the 2022
fiscal year there were no fines, administrative, judicial or
arbitration proceedings (including any proceedings of which
the Group is aware and may be threatened by) for
non-compliance with laws and regulations concerning the
provision and use of Big Data and Cybersecurity and UCC
products that had, or might have had, significant effects on the
financial position or profitability of the Group [GRI 2-271.

5.2.5.3 Green hosting solutions and datacenters, circular economy, recycling activities

and remanufacturing

Atos Global Delivery function Data Centers & Hosting
(DC&H) provides datacenter hosting services. As explained in
detail in section524.4 (Energy optimization in the
Datacenters), IDM core datacenters are supplied by 95% of
decarbonized energy and 100% of the residual CO,e

emissions of all Atos datacenters worldwide are offset.

Circular economy, recycling and remanufacturing activities are
detailed in the following section. EU Taxonomy related
activities are presented in section 5.4.10.

ALOS  Universal Registration Document 2022 \ 187



5 Corporate Social Responsibility

Environment

5.2.6 Digital to address clients’ decarbonization challenges (IT for Green)

Atos' ambition remains to be the global leader in
decarbonized digital providing clients with the most
comprehensive, end-to-end decarbonization capabilities on
the market to enable and accelerate their journeys to net-zero.

The increasingly integrated acquisition of EcoAct is proving
successful in accelerating both Atos' internal sustainability
program as well as evolving its market leading net-zero
transformation  portfolio, combining EcoAct globally
recognized climate advisory and nature-based solutions
expertise with Atos’ established strength in digital,
technologies and cybersecurity. Supporting clients with their
Net Zero Strategy, including measurement and reporting, IT
Footprint reduction: science-aligned target setting and
emission reduction; and Carbon Offsetting, tailored to the
environmental impact of the activities in client's particular
market and operations.

Atos' Zero program helps businesses navigate the complex
transitional steps between traditional business operations and
a sustainable business strategy focused on opportunities
brought on through sustainable operations. The portfolio is
driven through and supported by a dedicated Atos Net Zero
Transformation Center of Excellence, which is distributed
across 9 global hubs. The Center allows clients to leverage
Atos global skills, resources and a network of more than 350
experts to create deep decarbonization pathways towards
becoming a net-zero, resilient business.

Furthermore, Atos continues to strengthen its net-zero partner
ecosystem, by collaboration and innovation through the Atos
Scaler start-up program (eg. Circular Computing and
GreenSpector), strategic technology partners (eg., AWS,
CISCO), as well as consortia and networks (e.g., European
Green Digital Coalition).

The data driven solutions in Atos' net-zero portfolio support
clients' efforts to cut the carbon emissions of their business
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processes, design roadmaps to achieve their carbon
ambitions, implement industry-specific  solutions and
modernize and decarbonize their IT infrastructure.

The offerings focus on 3 key outcomes:

e to gain insights, Atos expert team of climate consultants
can provide advice on decarbonization strategy, carbon
foot printing in line with the latest methodologies,
engagement, reporting and compliance;

e to help organizations transform, Atos experts can provide
digital platforms for change management and specialist
low-carbon solutions to reduce IT and industry emissions;

e Atos has a dedicated Nature and Technology-based
Solutions team with 16 years of experience in the Voluntary
Carbon Market and in project development expertise to
support organizations to offset residual emissions as part of
a robust net-zero strategy.

Examples of Atos decarbonization offerings are presented in
section 2.4 Decarbonization mindset across all our offers.

EcoAct provides carbon credits from a range of projects to
enable clients to take full responsibility of their GHG
emissions. Via its climate consultancy, EcoAct has a portfolio
of over 1000 international certified projects. Each carbon
credit relates to one ton of unique, measurable, permanent,
additional and independently verified carbon either reduced
or removed. EcoAct ensures the integrity of the carbon credits
and plans the projects it supports using a unique EcoScore
tool based on ISO 31000 risk management norm which
assesses 7 key risk factors: political, legal, industrial, financial,
social, environmental and communication, broken down in 30
sub-factors. In addition, EcoAct teams support the selection of
the most appropriate projects for specific client needs thanks
to its Sustainable Development Goal (SDG) evaluation model
in which project co-benefits are assessed according to its
contribution towards each of the 17 global goals.
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5.2.7 Atos other environmental challenges

At Group level, during the materiality and impact analysis
carried out by external experts, other challenges have been
identified, albeit as less “material” or less significant at the
scale of the full Group or due to the nature of Atos' core

activities and business. Nevertheless, these challenges are
important in terms of environmental impact or potential
consequences and are therefore receiving attention from Atos
and are covered in this section.

5.2.71 Waste and e-waste, circular economy and recycling

[A10]

Waste and e-waste

As part of the ISO 14001 certification process, Atos provides
environmental training for all employees. One of the primary
reasons for conducting this training is the environmental
awareness about the waste generated at Atos and how it is
monitored. Atos' aim is to reduce waste and waste impact,
ensure maximum reuse and recycling, favor circular economy
and practices.

Atos' office waste mainly consists of cardboard, paper, cups,
plastic bottles, or other tertiary sector waste. Atos' Real Estate
policy favors the rent of office spaces and frequently the
offices are shared among multiple tenants. Office waste is
managed globally by the landlord or external subcontractors
according to the local legal obligations.

Several initiatives are ongoing at RBU level to reduce or
eliminate the use of plastic (such as plastic bottles, single-use
plastics, disposable dishes, straws, stirrers, packaging) in Atos
canteens and offices. These initiatives also consider if and how
plastic waste is processed to favor recycling, reuse, or
revalorization.

Information and recommendations are regularly sent to
employees to reduce waste and maximize waste sorting.
Local initiatives are frequently put in place to reduce waste
such as awareness days, special zero waste days, collection of
old phones, special trash cans for the recycling of cigarette
butts. In 2022, based on publicly available estimations of
waste per employee in the tertiary sector, Atos' global office
waste worldwide was estimated at around 47,577 metric tons
for all employees calculated following the latest ADEME
methodology available. Concerning e-waste, through the
leasing practice now globally implemented within the Group
and in compliance with local laws, suppliers remain
responsible for the end of life of their IT equipment, as
required through the signature of the Business Partners'
commitment to Integrity Charter.

Circular economy / recycling activities /
remanufacturing:

Drawing attention to another important concept, Atos
understands the major role of IT solutions for the circular
economy. Favoring circular economy can contribute to
reducing the environmental footprints of the economic
activities. It limits the pressure on natural resources and

reduces waste. Based on 7 concepts (eco-design, usage
versus ownership, resource optimization, reuse, repair,
recycle), circular economy allows the decouple of economic
growth from the use of natural resources and ecosystems.
Atos can help its clients towards a more circular economy
model by delivering its experience and expertise in digital
innovations supporting an economic system of closed loops in
which the use of raw materials is minimized (especially
non-renewables), in which components and products lose
their value as little as possible and in which renewable energy
sources are used.

To favor the circular economy and in compliance with the
European Waste Electrical and Electronic Equipment Directive
(WEEE Directive 2012/19/EU), since July 2013, Atos' Big Data
and Cybersecurity in France has joined EcolLogic, a collective
system certified by the French Ministry of the Environment. For
Atos' own needs, non-Atos products are mainly leased and
returned to lessors at the end of the lease period and Atos
products follow the processes described above for Big Data
and Cybersecurity and also applied by global datacenter
practices. Atos' ambition is to reach 100% recycling potential
for the equipment it designs and sells to its clients by 2024.

In the 1SO 14001 certified datacenters and office sites the
volume of waste, e-waste, batteries, and accumulators is
tracked through dedicated indicators. In 2022, 133,118kg of
WEEE (145,086 in 2021, 176,006 in 2020) was collected and
professionally disposed of in Atos ISO 14001 sites. Employee
instructions, work practices and operational processes to
recycle toners and ink cartridges and to manage IT waste and
optimize recycling (laptops, desktops, printers, monitors) are in
place.

Since joining Atos in November 2021 through its Scaler
accelerator start-up program, Circular Computing, the world's
premium remanufacturer of carbon neutral laptops, has
entered a global partnership with Atos. Circular Computing
produces at-scale, pre-used HP, Dell and Lenovo laptops that
are equal to or better than the new and is the world's first
BSI Kitemark™  certified laptop  remanufacturer.  This
partnership has enabled Atos to deploy laptops internally to
reduce its own emissions, and, to expand its Net Zero
Transformation portfolio with carbon neutral remanufactured
laptops to support clients in lowering their emissions and help
in reaching their sustainability goals.
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5.2.7.2 Plastic, packaging and paper

For an IT service provider, the use of plastic is extremely low,
and Atos globally does not consider plastics and packaging as
a material topic. However, for specific divisions and activities,
the Group has been developing new approaches to promote
plastic reduction in different business areas.

Especially for Atos manufacturing plants under Big Data and
Cybersecurity, where supercomputers and hardware business
are conducted, plastics and packaging are always considered
important aspects in Atos environmental footprint. Thus,
reducing the use of plastics in Atos packaging is one of the
environmental challenges tackled by the Big Data and
Cybersecurity supply chain team.

Currently, Atos is investigating several solutions to substitute
plastic usage for packaging. One example is to identify
industrial solutions to substitute chemical polymers for
organic alternatives such as corn-based and seaweed. The
use of cardboard has also been identified as another possible
alternative. The second initiative is focused on the reduction
of plastic films used when the goods are transported in the
pallets by 40%. The reduction is already a reality. Alternatives

5.2.7.3 Water and food

[SASB TC-Sl-130a.2]

In offices, Atos' water consumption is that of the tertiary sector.
Information and recommendations are regularly sent to
employees to reduce water consumption. In the I1SO 14001
certified datacenters and office sites, the volume of water is
tracked. In 2021, using current Atos UK data based on metered
sanitary consumption per employee, and consistent with
estimation based on global water spend at the Atos Group,
Atos' water consumption worldwide was estimated at around
0.409 million m? for all employees.

Catering providers working at Atos facilities are required to
optimize the use of resources (water, electricity..), combat food
waste and wherever possible implement recovery practices
and waste recycling.

Established in 2019, a working group reinforced how the main
recommendations from the World Health Organization (WHO)
and the IPCC are implemented in Atos cafeterias. The Group
recommends following WHO advice on healthy eating,
complying with IPCC recommendations to reduce
food-related  environmental impacts, and minimizing

1) Marine Stewardship Council
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were found such as a new plastic film generation that can be
over strapped, thus reducing the quantity of plastics used per
pallet. Furthermore, several packaging design works for Atos
design components are studied for the future Sequana 3 and
Mesca 5 ranges. The goal is to increase the number of parts
per pallet to reduce the transport impact (CO,e and cost) and
reduce the mass of packaging plastic. For the next generation
of the Atos Unify OpenScape Desk Phone telephone family
plastic in the product packaging has been avoided and it has
been replaced by paper sheets.

The "new ways of working" promoted by Atos make extensive
use of digital collaboration tools. These tools progressively
reduce the use of paper within the Group. Furthermore, the
printing policy, the shared printers and the “follow me printing”
solution gives everyone a sense of responsibility in reducing
paper consumption. In major Atos Business Units such as
France, paper comes primarily from renewable or sustainably
managed sources. In 2022, based on publicly available
estimations of paper consumption per employee in the
tertiary sector, Atos global consumption was estimated at
around 35,683 metric tons for all employees.

associated carbon emissions. These recommendations also
include new clear guidance regarding packaging, food waste
and animal abuse/animal welfare. In many locations,
vegetarian meals are available and food supply and
traceability is carefully considered (MSC@-certified fish,
labels, organic and local food..).

Regarding water usage for product manufacturing and
datacenters:

e at Big Data and Cybersecurity although the operations
include engineering activities (R&D, design and component
assembly), they do not include manufacturing or only
marginally for specific components. The main sources of
water use are with upstream suppliers for the manufacture
of electronic cards and processors.

¢ in datacenters, water is necessary for cooling, but flows in a
specific closed water loop sealed circuit. During severe
heat waves, water spray can also be used to support air
conditioners as the resulting evaporation reduces their
energy consumption.
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5.2.7.4 Biodiversity and land use, air emissions and pollution

[GRI 305-6], [GRI 305-7]

As with the other environmental challenges mentioned above,
impacts on biodiversity have been analyzed and determined
through materiality assessments as being of low significance
relative to other environmental impacts from the business
operations. Nevertheless, Atos action plans regarding
emissions, energy consumption and travel, the diffusion of
environmentally friendly practices, the I1SO 14001 certification
and the Environmental Management System have positive
repercussions for all ecosystems. For instance, in the
ISO 14001 certified sites, the use of decontamination kits limits
the potential for spoilage of soils and groundwater from spills
and the consequential damaging effects on biodiversity. Atos,
because of its activities and because of the continuous
optimization program of its sites (More information in
section 5.2.2.3), contributes as little as possible to the use of
land surfaces. Similarly, during the materiality analysis,
ozone-depleting substances (ODS), sulfur oxides (SO,) and
nitrogen oxides (NO,) were not identified as significant given
the main activities of the Group. In addition, Atos does not
produce any biogenic CO, emissions. However, regarding
biodiversity several local initiatives have been taken up
worldwide.

These include beehives on sites' rooftops to fight against the
dramatic drop in bees population and wild bees' and insects'
hotels; “Bee-Days" to promote environmental awareness;
collaborative gardens for employees to grow vegetables; and
financial support to scientific research on wildlife; climate
change and preservation of the oceans. In addition, since 2019
Atos' carbon-offset program, which includes protection of
primary forests, also promotes the protection of biodiversity
(more information in section 5.2.4.3).

Since 2021, Atos is participating in a project to preserve
seagrass beds contributing to carbon neutrality and
biodiversity. This project aims to establish the first certification
methodology for conservation and preservation measures for
seagrass beds within the framework of the low-carbon label,
with the first pilot site within the Calanques National Park in
the Mediterranean.

The Atos Green Network community also regularly host
webinars with experts from universities, research bodies,
green businesses, charities, and policymakers to better inform
employees about the natural world, and how business and
personal behaviors can improve the environment that all
employees share. Additional activities organized have
included volunteering such as Beach Cleans in collaboration
with the Marine Conservation Society in the UK, and Park
Cleans with Surfers Against Sewage.
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5.2.8 Environmental Non-Financial Performance Indicators
[GRI 103-3 Energyl, [GRI 103-3 Emissionsl, [302-11, [302-2], [302-3], [302-4], [302-5], [305-1], [305-2], [305-3], [305-4], [305-5], [A14], [A19],

[A20]

The following table provides issues and indicators relevant to The code of the standards intends to help Atos stakeholders
the Company business in the environmental dimension, to locate indicators of interest across Atos monitoring
aligned to the disclosures from the GRI Sustainability performance. It does not represent a complete overview of
Reporting Standards, and aligned to the Sustainability Atos reporting or practices.

Accounting Standards Board (SASB) standards for the
"Software & IT Services" industry.

Environmental Dimension

2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
Energy consumption within the organization
GRI 302-1 (all energy sources)
GRI302-1_E_c1, SASB  Total direct and indirect energy consumption 477379 519,800 579140 99.8% - 992%
TC-SI-130a.1 (1) (in MWh)
Total Direct Energy Consumption 20,033 23.774 27.364 99.8% - 992%
GRI 302-1_A in Datacenters & Offices (in MWh)
GRI 302-1_A_b1 Diesel consumption (in MWh) 3242 3353 4501 99.8% - 99:2%
GRI 302-1_A_b2, 2,868 1,114 1557 99.8% - 99.2%
G. Q71 Fuel oil consumption (in MWh)
GRI 302-1_A_b3, 13.923 19,307 21,306 99.8% - 99.2%
G. Q72 Gas consumption (in MWh)
Direct energy consumption in Offices (in 16,300 18,996 20,222 99.8% - 99.2%
GRI 302-1_A-Off MWh)
Direct energy consumption in Datacenters (in 3733 4.778 7142 99.8% - 99.2%
GRI 302-1_A-DC MWh)
Total Indirect Energy Consumption in 457346 496,025 551776 90.8% - 99.2%
GRI302-1_C Datacenters & Offices (in MWh)
GRI 302-1_C_b1, 447722 482,086 539,082 990.8% - 99.2%
G. Q56 Electricity consumption (in MWh)
GRI302-1_C_b2 District heating consumption (in MW/h) 9624 13939 12604 99:8% T 992%
Percentage of grid electricity (excluding 41% 42% 45% 99.8% - 992%
SASBTC-SI-130a1(2) RECS) (in %)
Percentage of grid electricity (including 41% 33% 54% 99.8% - 992%
SASB TC-SI-130a.1 (2)  RECs) (in %)
SASB TC-SI-130a.1(3)  Percentage of renewable electricity 59% 58% 46% 99.8% - 99.2%
excluding RECs (in %)
SASB TC-Sl-130a1(3)  Percentage of renewable electricity including 59% 67% 46% 99.8% - 992%
RECs (in %)
Indirect Energy Consumption in Offices (in 139819 146337 153,971 99.8% - 992%
GRI 302-1_C-Off MWh)
Indirect Energy Consumption in Datacenters 317527 349,688 397806 99.8% - 99.2%
GRI 302-1_C-DC (in MWh)
Total electricity consumption from renewable 262,213 279723 248,840 99.8% - 992%
GRI 302-1_C1_c101 sources excluding RECs (in MWh)
Total electricity consumption from renewable 262213 321,707 248,840 99.8% - 99.2%
GRI 302-1_C1_c10.2 sources including RECs (in MWh)
GRI 302-1_C1_c8; Share of electricity supplied by renewable 95% 95% 77% = 100% - 100%
SASB TC-SI-130a. 1(3)  sources in Atos' core Datacenters (co-location
excluded) (in %)
Share of electricity supplied by renewable 627% 59% 59% = 100% - 100%
sources in all Atos Datacenters excluding
GRI302-1_C1_c1 RECs (in %)
Share of electricity supplied by renewable 627% 71% 49% - 100% - 100%
sources in all Atos Datacenters including
GRI 302-1_C1_c2 RECs (in %)
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
Energy consumption outside
GRI 302-2 of the organization (Travel)
Travel intensity
Total Km travelled per Employee (in km/ 1384 1155 1480 94% = 99% -
GRI 302-2_c1 Employee)
Total km travelled per Revenue (in km/€ 12,638 11,500 13,576 = 99% - 99%
GRI 302-2_c2 million)
Distances travelled
64,078,10089,632,29379.036.399 94% = 99% -
GRI 302-2_A6_c93 Total Km travelled by Car (in km)
12,017,744 6,610,325 10,689,239 94% - Q9% -
GRI 302-2_A6_c50 Total Km travelled by Train (in km)
GRI 302-2_A6_c57 Total Km travelled by Taxi (in km) 1002144 1088132 1053383 94% - 99% -
65,131,358 25,474,210 60,076,638 Q4% - Q9% -
GRI 302-2_A6_cQ92 Total Km travelled by Plane (in km)
GHG emissions for company cars
GRI 302-2_A6_b70 Number of company cars 5184 5110 5,646 - 100% - 100%
Average of emissions in company fleet cars 7517 75 101 - 100% - 100%
GRI 302-2_A6_b82 (gr CO,/kRm)
GRI 302-3 Energy Intensity
Intensity by Revenue - Total direct and indirect 4219 4832 51.80 - 998% - 992%
GRI 302-3_A_c1 energy (in MWh/€ million)
Intensity by Employee - Total direct and 4.35 4.86 568 99.9% = 99.3% -
GRI 302-3_A_c2 indirect energy (in MWh/Employee)
GRI 302-4 Energy Saving Initiatives
Estimated Energy savings in Datacenters - 707 747 3703 = 67% - 56%
GRI 302-4_A_c1 dedicated activities only (in MWh)
Estimated Energy savings in Offices - 1,096 3403 35.892 - 67% - 56%
GRI 302-4_A_c5 dedicated activities only (in MWh)
Cost savings due to energy savings in Offices 302 747 3100 = 67% - 56%
GRI 302-4_A_c14 and Datacenters (in € thousand)
Reductions in energy requirements of
GRI 302-5 products and services
GRI 302-5_A Estimated average PUE for core Datacenters 144 141 145 - 100% - 100%
GRI 305-1 Greenhouse gas emissions Scope 1
GRI 305-1_A_c2 GHG emissions Scope 1 (in tCOe) 22,026 26,955 25711 - 99.8% - 99.3%
GRI 305-2 Greenhouse gas emissions Scope 2
GRI 305-2_A_c1 GHG emissions Scope 2 (in tCOe) 90.442 70.964 123.759 - 99.8% N 99.3%
GRI 305-3 Greenhouse gas emissions Scope 3
GHG emissions Scope 3 2.406 2308 2.664 = 100% - 100%
GRI 305-3_A_c1 (in million tCOe)
GRI 305-1, GRI 305-2, Total greenhouse gas emissions Scopes 1, 2,
GRI 305-3 3
All GHG emissions - Scopes 1, 2, 3 (in million 2518 2.406 2803 = 100% - 100%
GRI 305-4_B_c4 tCOe)
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 305 Greenhouse gas emissions sub-perimeters
Atos Carbon Operational Perimeter (Scopes 1, 122,975 103493 160,862 - 997% - 993%
GRI 305-4_B_c1 2 and 3 Categories 6) (in tCO€)
Atos Carbon Operational Perimeter excluding 112,051 92214 149583 - 997% - 99.3%
GRI305_B_c3 refrigerants (in tCOe)
GHG emissions in Datacenters 54,661 38,702 80,961 - 997% - 99.3%
GRI 305-2_B_c11 (in tCOe)
GRI 305-2_B_c1.2 GHG emissions in Offices (in tCOe) 39.873 36.891 48235 - 997% - 99.3%
GHG emissions in Travel (Scope 3 Cat 6 10,507 5574 8,096 - 992% - 99.3%
GRI 305-3_B_c1.3 Business travel) (in tCOe)
GHG emissions in Travel (Atos car fleet) (in 7,010 11,047 11,301 - 99.2% - 99.3%
GRI 305-3_B_c1.4 tCO,e)
GRI 305-4 Greenhouse gas emissions intensity
Intensity by Revenue - All GHG emissions 22206 22200  250.69 - 100% - 100%
(Scopes 1,2, 3)
GRI 305-4_A_c2.1 (in tCOe/€ million)
Intensity by Revenue - Atos Carbon 10.88 9.61 14.45 - 997% - 993%
Operational Perimeter
GRI 305-4_A_c11 (in tCOe/€ million)
Intensity by Employee - All GHG emissions 22.94 22.37 27.29 - 100% - 100%
(Scopes 1,2, 3)
GRI305-4_A_c2.2 (in tCOze/employee)
Intensity by Employee - Atos Carbon 112 0.97 158 99.0% - 99.5% -
Operational Perimeter
GRI 305-4_A_c12 (in tCOze/employee)
Reduction of greenhouse gas (GHG)
GRI 305-5 emissions
GHG reductions - Operational Perimeter 19482  -57369  -89.347 - 997% - 99.3%
GRI 305-5_A_c1 (Scopes 1, 2 and 3 Categories 6) (in tCO.e)
GHG reductions - Scopes 1, 2, 3 0.112 -0.397 -0.500 - 100% - 100%
GRI 305-5_A_c2 (in million tCOe)
GRI 305-5 Offset of Atos' Carbon Operational emissions
Offsetting of Atos’ Carbon Operational 100% 100% 100% - 100% - 100%
GRI 305-5_A_c1 Perimeter (in %)
Offsetting of Datacenters GHG emissions (in 100% 100% 100% - 100% - 100%
GRI 305-5_A_c3 %)
GRI 305-5_A_c4 Offsetting of Offices GHG emissions (in %) 100% 100% 100% - 100% - 100%
GRI 305-5_A_c5 Offsetting of Travel GHG emissions (in %) 100% 100% 100% - 100% - 100%
I1SO 14001 certification of Atos main sites
A14 (offices and DCs)
Number of Offices and Datacenters 1SO 14001 108 99 99 100% = 100% -
Al14_c5 certified
Percentage of main Offices and core 88% 90% 89% 100% = 100% -
Datacenters ISO 14001 certified or in the
A14_c6 process of being certified
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
Waste Electrical and Electronic Equipment
A1g9 (WEEE)
A19_AQ_b3 WEEE collected (in Kg) 145785 145986 176,006 - 84% - 61%
A19_A2_b3 WEEE professionally disposed (in Kg) 133118 138765 160115 - 84% - 61%
A20 Natural disasters
Percentage of the core Datacenters that have 100% 100% 100% - 100% - 100%
A20_A synchronous data replication capacities (in %)
Discussion of the integration QualitativeQualitative Qualitative - 100% - 100%
of environmental considerations
SASB TC-SlI-130a.3 into strategic planning for data center needs
Significant fines for non-compliance
concerning the provision and use of
GRI 419-1 products and services
Significant fines for non-compliance 0 0 0 - 100% - 100%
concerning the provision and use of products
GRI 419-1_A and services

Environment Dimension:

All environmental indicators exclude Norway, Burkina Faso and Russia.

GRI 302-1, GRI 302-3, GRI 305-1, GRI 305-2, GRI 305-3, GRI 305-4 Perimeter for Offices and Data Centers include Algeria, Andorra, Argentina, Australia, Austria,
Belgium, Brazil, Bulgaria, Canada, Chile, China, Colombia, Croatia, Czech Republic, Denmark, Egypt, Estonia, Finland, France, French Polynesia, Gabon, Germany,
Greece, Guatemala, Hong Kong, Hungary, India, Ireland, Israel, Italy, lvory Coast, Japan, Kingdom-Saudi Arabia, Korea, Lebanon, Lithuania, Luxembourg,
Madagascar, Malaysia, Mali, Mexico, Morocco, Netherlands, New Caledonia, New Zealand, Peru, Philippines, Poland, Portugal, Puerto Rico, Qatar, Romania,
Senegal, Serbia, Singapore, Slovakia, South Africa, Spain, Sweden, Switzerland, Taiwan, Thailand, Tunisia, Turkey, United Arab Emirates, United Kingdon, United
States, Uruguay and Venezuela.

GRI 302-1_C1_c8: Approximated values. Strategic Datacenters managed by Atos in the Global Operation Practice Data Centers & Hosting (GO DC&H) scope.

GRI 302-1, GRI 302-3: Direct energy: gas, diesel and fuel oil

GRI 302-1, GRI 302-3: Indirect energy: electricity and district heating consumption

GRI 302-2, GRI 305-1, GRI 305-3, GRI 305-4 perimeter for Travel includes Andorra, Argentina, Australia, Austria, Belgium, Brazil, Bulgaria, Canada, Chile, China,
Colombia, Croatia, Czech Republic, Denmark, Egypt, Estonia, Finland, France, Germany, Hong Kong, Hungary, India, Ireland, Italy, Japan, Korea, Lithuania,
Luxembourg, Malaysia, Mexico, Morocco, Netherlands, Philippines, Portugal, Qatar, Romania, Senegal, Serbia, Singapore, Slovakia, South Africa, Spain, Sweden,
Switzerland, Taiwan, Thailand, Turkey, United Arab Emirates, United Kingdom, United States and Uruguay.

GRI 302-2 the Travel Intensity includes the travel's scope of countries. The employees included in that scope of countries are 102,796. The revenue applicable for
that scope of countries are € 11,332 million of Euros.

GRI 302-3 the Energy Intensity includes the Office’'s and Datacenter's scope of countries. The employees included in that scope of countries are 109,793. The
revenue applicable for that scope of countries are € 11,314 million of Euros.

GRI 302-5: The PUE is a standard calculation: total kWh consumed by the entire site infrastructure divided by the kWh consumed by the IT infrastructure. The
PUE, a measure defined by the Green Grid, is the industry standard indicator used to measure and monitor the energy efficiency of a Datacenter [GRI 302-5_CI.
The scope of this indicator is the core datacenters. Those core datacenters are strategically selected with stricter requirements to the design and operation.
GRI 305-1, GRI 305-2, GRI 305-3: tCOe: Tons of CO, equivalent [GRI 305-4_DIl

GRI 305-4 The greenhouse gas emissions intensity for the operational scope includes offices, data centers and business travel. The employees included in this
country scope are 109,793. The applicable turnover for this country scope is € 11,305 million euros (GRI 305-4_B).

GRI 305-4, GRI 305-5: Atos “Carbon Operational Perimeter” includes emissions under control or direct influence. All emissions from Scope 1 (fossil fuel, Atos car
fleet and refrigerants), all emissions from Scope 2 (electricity and district heating) and emissions from Scope 3 category 6 (business travel) [GRI 305-4_CIl. An
external audit covers the full Atos' Carbon Operational Perimeter with a quantitative validation on scopes 1, 2 and 3 category 6.

A14: A site has formally entered the “certification process” when a budget has been allocated or the manager of the Environmental Management System has
been appointed.
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5.3 Social

531

Atos recognizes that its principal asset and competitive
advantage is its employees. In an environment of strong
competition for talent, Atos is reinforcing its key programs in
talent attraction & retention and skills management, to make it
an employer of choice, and a place where employees can
have control of their careers and develop in an inclusive,
creative, responsible and collaborative workplace. These
fundamentals are supported by strong change programs
(notably culture and workplace), high attention to people care,
and diversity and inclusion.

Atos remains an attractive employer with record hiring in 2022.
Employees are able to develop skills and careers and the
Group reported this year a record average training hours.
Employees feel Atos is an increasingly great place to work,
which is reflected in increased results for all of the Great Place
to Work® Survey categories in 2022, Finally, Atos is an
increasingly diverse and inclusive workplace with positive
trends observed for gender diversity across the Group.

5.3.2 Talent attraction and retention
[GRI 3-3 Employment], [GRI 3-3 Training and education]

Atos seeks to bring the right skills to foster development,
passion, and innovation. The programs to support this include
ensuring development of Atos' employees by prioritizing
internal movement, supporting an Industry lead organization
securing both internal and external Industry talent, targeting
95% retention of key people, attracting and retaining digital
natives through passion and innovation in decarbonization,
and embracing the opportunities offered by new ways of
working. In line with its strong commitment to playing a key
part in the education of the future of young professionals, Atos

1) A graduate is a new joiner who graduated in current or prior year
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The second semester of 2022 came with heavy focus on the
announcement of the potential company carve out. The
preparations for this eventuality were supported by a
significant communication effort including regular ‘all
employee calls' lead by Top management to explain and
clarify the rationale, the process, the expected benefits and
provide opportunity for direct questions from all employees.
Of course, these communications were framed conditionally
on the successful completion of due social process.

In the event of a confirmed split into two publicly listed
companies, each of Atos and Evidian will define their own CSR
strategy following a materiality assessment to be performed
in 2023 by an external specialized consultancy firm supported
by each entity's CSR team. For more details, please refer to
Section 5.1.1.

has developed strong institutional partnerships with 252
universities on a worldwide basis. In 2022 the Group offered
2,371 students the opportunity to enhance their education via
internships or apprenticeships. Working closely with future
young professionals is crucial for Atos so that when the time
comes for them to choose a new employer, Atos can offer
them a project that matches their profiles and professional
interests. The Group indeed employed over 5,917 graduates in
2022,



5.3.2.1 Recruitment

Hiring, engaging and retaining diverse talent across Atos has
been the continued focus for Atos Global Recruitment.

With the announcement of the potential company carve out in
June 2022, the recruitment organization has confirmed its
operational readiness by:

e transparency: Recruiters have been briefed in dedicated
awareness sessions on how to address questions from
applicants and potential candidates;

e promoting attractivity: Recruiters have been provided
training on how to pitch Atos, and a SharePoint site with
helpful information and communication assets (e.g. ‘6
Reasons to join Atos during a time of change”) and
templates for applicants and new joiners;

e reaffirming commitments: notably to recruitment gender
diversity.

During 2022, Atos hired 28,919 employees to support the
growth of the Group, of which 13,712 were Juniors and
prioritized diversified hiring, achieving 34.4% women hired.

The ratio of Female hiring in leadership roles (GCM Level 7+)
was 17% (in line with the 2022 industry trends).

Thus, the focus of Atos' Recruitment Organization in 2022 has
been to act as the change-driver in the Group and the IT
sector in general, to influence the mindset shift in hiring
managers on the criticality of Gender Diversity and Equity.

Based on the Strengths, \Weakness, Opportunities, Threats
(SWOT) analysis performed by local teams, 2022 brought an
increased focus on turning ‘“opportunities into actions’,
including:

¢ unleashing the Gender Diversity sourcing channels to build
strong local alliances in support of Atos Diversity, Equity
and Inclusion (DE&I) actions across most geographies
(Central Eastern Europe, Switzerland, Southern Europe,
France, Italy, Spain, Northern Europe, Asia Pacific, UK, etc.);

e targeting Female candidates by ‘talking about what
matters to them" (e.g., parenting, work-live integration, etc.),
as well as including existing benefits, impactful for Females
in job advertisements;

e focus on mothers and women to enhance talent attraction
in an often-ignored market;

e increased Employee Referral (ER) bonus for referring
Female candidates (e.g., Northern Europe, Asia-Pacific, UK,
the Netherlands);

e continued focus on enabling Atos recruitment community
to realize and eliminate bias (e.g.. by encouraging Textio
certification).

The Group Recruitment Center of Excellence (CoE) strives to
promote Employer-branding, the focus in 2022 has been to
showcase real life and inspirational examples of women in
Atos. Campaigns and initiatives across the globe to engage
allies to Gender Diversity in the organization have also been
part of the talent-attraction toolkit in 2022.

Corporate Social Responsibility
Social

The Group Recruitment strategy encompassed a global
deployment of several programs aimed at clearly voicing Atos
employer value proposition, strengthening Atos employer
brand and its visibility, to accelerate candidate attraction:

e Textio has developed the world's most advanced
workplace language guidance. Textio written content is
gender neutral thereby significantly increasing the women
applicants in Atos hiring funnel. In addition, the "age bias”
feature in Textio helps to effectively remove any biased
content to a certain age group thereby balancing the
age-based appeal to the targeted candidate audience. In
2022, Atos had 25% progress both in quantitative writing
volumes of job posts, in-mails and as well as on the
qualitative gender neutrality average scores. Atos remains
steadfastly focused and committed to gender-neutral
writing through rigorous monthly tool trainings and as well
as encouraging all HR colleagues to get certified on
Textio-U;

* Employee Referral strategies have gained new momentum
in 2022, as these got streamlined within geographies. Local
(regional and country) Employee Referral Programs have
grown exponentially with an increased scope and reach.
Today, Atos operates Employee Referral programs in all
geographies across the globe, contributing to the overall
reduction of agency usage by leveraging internal strength
and enhancing overall Atos employer brand;

e the “STAR Dashboard” provides strategic tracking and
analytics for recruitment based on year to date and weekly
data related to demand fulfilment and evolution. It enables
transparency with the business with regards to process
efficiencies and adherence to recruitment KPIs. It visualizes
high-level, as well as detailed, historical data & trends on
recruitment specific topics and metrics, such as joiner's
ratio, pipeline, source mix, stagewise efficiencies,
applications, conversions, declines and specific hire
metrics;

° Atos has signed up with Linkedln for a high-quality
partnership allowing the recruitment organization to
leverage the world's largest business community for
recruitment and sourcing activities. The “Hiring Enterprise
Program” allows for unlimited recruiter access and posting
of all external job openings to increase Atos' visibility and
strengthen the employer brand. Additional modules such
as a platinum career page help to increase visibility for an
authentic employer brand and showcase its Employer
Value Proposition to candidates and potential applicants;

* Employee Testimonials: Striving for a more authentic
employer brand the recruitment marketing team has
launched multiple initiatives to replace generic stock
photos and videos. Campaigns such as “My job explained to
my family" help to create a better market understanding for
roles and required skills in Atos. These videos are shared on
dedicated Atos employer branding social media channels
and Atos' career site;
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¢ a dedicated Sourcing Science team consistently provides
Strategic Guidance and Market Intelligence to business and
recruitment teams to understand and analyse talent trends
Pre and Post demand generation. In 2022 this team has
delivered more than 1,500 reports on Talent supply
analysis, competitor talent insights, salary gap analysis etc.
in order to capitalize market trends and target sourcing
activities;

¢ the Recruitment Business Partner Development Program
has been created to develop the skills of Atos” diverse team
of Recruitment Business Partners (RBP's). This program is
designed to encourage continuous development and help
them to develop further, learn new skills, or to be part of
the induction for new joiners. The overall objective of the
RBP is to be a trusted partner to give a superb experience
to Atos’ managers and candidates, and to contribute
effectively towards the growth and success of Atos’
business.

e targeting top talent is combined with Atos’ Red Carpet
Onboarding initiatives to enhance candidate experience.
This approach encompasses a multi-layer bonding with
candidates, to address doubts, career aspiration and
apprehension and keep candidates engaged from their first
encounter with Atos throughout their application journey.
The Group will use such elements of end-to-end Candidate
experience in 2023 in its efforts to position itself, as an
employer of choice for top candidates.

¢ use of Tooling Innovation, like: Sniper Al, that uses machine
learning to match CVs and job specifications.
Approximately 300 licenses have been allocated to
recruiters offering features such as screening time
reduction by automated candidate ranking and proactive
profile matching from the candidate pool. In addition, Atos
has deployed more than 50 license for HireEZ, an outbound
recruitment platform which is allowing access to more than
800 million diverse candidates in more than 40 sourcing
channels. HireEZ uses artificial intelligence and Boolean
search to find the best candidates for each role. In 2022
more than 450,000 candidates have been sourced.

e video job descriptions have been pushed for critical roles
and hiring campaigns. Thus, the recruitment organization
has multiplied applications for these roles and received
excellent intake from candidates, while contributing to
internal employee engagement.

e Atos global Recruitment has launched an Applicant
Tracking System (ATS) based automated offer release pilot
in the US. The process helps to reduce time taken to
rollout offers after candidate selection to less than 15
minutes while currently the process takes anywhere from 4
-48 hours.
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All above programs, initiatives, actions and tools enabled the
Group in 2022 to reach the highest number of hires in 5 years
at 28,919, whilst at the same time keeping the diversity hiring
at the top of Atos' priorities.

In its drive to increase the excellence of the services delivered
to its clients, the Group continued its tier-one university
program and added partner universities (recognized
worldwide and locally) with the full sponsorship and
monitoring of Group General Management Committee. This
approach has resulted in an increase of over 300% since 2016
in the hiring of graduates coming from this selected pool of
tier-one and partner universities, with 5,917 recent graduates
joining the Group in 2022.

As part of Atos' commitment to offer career opportunities to
recent graduates, Atos partners with 252 universities
worldwide, focusing on key skills and expertise. In addition,
Atos collaborates with and supports international student
associations such as the Franco-German University and the
Board of European Students of technology (BEST) - an
international organization of universities for higher education
and research - to share knowledge and interact with
best-in-class students globally.

The trust Atos displays in opening internships and
apprenticeships to individuals who are yet to graduate is
greatly appreciated by students. The positive outcomes of
these efforts can be monitored in the "Happy Trainees Label"
awarded for many consecutive years to GBU France, also in
2022, as well as the steady increase of the Junior Hire versus
total Hires. In 2022 the Group offers 2,371 students the
opportunity to enhance their education via internships or
apprenticeships.

Keen to offer its staff career perspectives, in 2016 Atos
launched its “Internal First" program. The purpose of the
program is to promote internal mobility when filling any vacant
position. It consists of a range of activities including internal
careers fairs, "job cafés’, video testimonials from employees,
and much more. The goal is to give employees the
opportunity to develop their experience, skills and
employability within new career paths and through mobility. In
2022 Atos filled 63% of its permanent positions with internal
employees.



In 2022 Atos Campus Management launched several
initiatives with students, graduates and young professionals to
offer them the opportunity to deepen their understanding of
Atos and help them prepare their entry into the professional
world. The key initiatives were for example:

e Atos IT Challenge, the first international student
competition dedicated to technological innovation, 2022
topic was ‘'to the moon, to Mars and to the stars’;

e Atos Virtual Inhouse Day, for a worldwide student and
graduate audience to learn more about Atos in a virtual
walk-in day, with 490 participants from 46 countries;

* Atos Boot Camp, one-week, online free training on the Atos
Strategic Topics for worldwide technology students to
discover real life applications of technologies they learn at
school, and network with Atos professionals. After each
day; students could take a test and earn certificates. This
year saw 2,102 registrants from 77 countries, with 40%
women and 444 certificates delivered;
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Group and local initiatives to boost women graduate hiring
such as:

- women in Africa, 35 girls in a coding program in Senegal,

- women in Atos campaign (created by RBU Southern
Europe for the Group),

- divership Spain (Southern Europe),

- diversity & Inclusion  requirements for  Taxe
d'apprentissage exercice (Southern Europe),

- coaching Filles & Maths INP Grenoble Ensimag (Southern
Europe),

- Girls Day (Central Europe),

- Bright Networks (Northern Europe),

- Code first girls (Northern Europe),

- event with STEM Women (UK, Northern Europe),

- Atos Aspirations with Fulham Cross Girls School (UK,
Northern Europe),

- participation in Django Girls (The Netherlands, Northern
Europe).

Number and rate of people entering the Company per gender and age in 2022

[GRI 401-1]
% total employees % total employees Female % total
Female Female Male Male and Male employees
<=30 6,330 21.9% 10,592 36.6% 16,922 58.5%
30><=50 3.265 11.3% 7577 26.2% 10,842 375%
>50 346 1.2% 809 2.8% 1155 4.0%
Total 0,941 34.4% 18,978 65.5% 28,019 100%
Number and rate of people leaving the Company per gender and age in 2022
[GRI 401-1]
% total employees % total employees Female % total
Female Female Male Male and Male employees
<=30 4,496 17.2% 6,692 25.7% 11,188 42.9%
30><=50 3,149 12.1% 0,308 357% 12,457 47.8%
>50 636 2.4% 1,800 6.9% 2,436 9.3%
Total 8,281 31.7% 17,800 68.3% 26,081 100%
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5.3.2.2 Retention
Key People program

Key People and Talents Retention is key to the success of
Atos. In 2019 the Key People program was relaunched,
focusing on Atos' most senior level Experts, Scientific
Community members, Top Talents and employees with key
contributions. An operational HR team with representatives
from each business and Regional Business Unit (RBU) actively
manages the retention of the 2,100 identified key people. The
team works closely with business managers to address
development, career progression, remuneration and mobility,
ensuring individual care for the career and development of
each key person. In 2021 the Key People digital application
was implemented to support the team in its work. This
application excels at improving communication between
managers and HR, and helps track retention measures
followed by appropriate mitigation actions.

The Key People program is fully operational, and in 2022,
despite ‘the high attrition” the market was facing, Atos
managed to retain 89% of its Key People.

The success of this program is due to the engagement of the
Senior Leadership teams who actively support the retention
and career of Atos key employees. There have been also
multiple retention measures implemented and monitored to
retain Talents in the organization. “Talking Talents” calls have
been held quarterly, to highlight the Talent retention aspects
to the managers. Similarly to previous years, Talent Reviews
sessions with succession planning were run to enhance Talent
visibility and their further development. There have been also
various Career Management offerings available to all Talents
in the organization focusing on two main aspects: career
progression and development. From a career progression
perspective, it is worth mentioning the Global Hands Up
program to enhance career move readiness Vvisibility
supported by digital application Evolve, Job Fairs events and
weekly published Hot Jobs (important open positions).
Development areas were covered by Atos Corporate
University hub, My Future At Atos dedicated space, Career
Advisory sessions followed up by Career Conversation, career
webinars on development topics and other ad hoc initiatives.
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Expert Career Path & Community

Launched in 2017 with the ambition to be a driving force for
collaboration, ideation, innovative research and development,
the Atos Expert Community gathers today 2,400 technology
experts worldwide. The community aims to steer business
strategy, contribute to Atos technology roadmap and boost
innovation by anticipating market needs.

In an operational way, this community responds to the
objectives of Business and Expertise Excellence. In business
terms, it is about ensuring Atos Groups positioning as a
technology leader and guaranteeing the best innovative and
accurate technology response to its clients. Shaped on
8 strategic technology domains those experts regularly
interact to go beyond the technology frontiers, boost
innovation and support clients to take the right decisions on
their digital transformation journey.

As Expertise Excellence induces and conditions the
achievement of the business objective, the Group pays
attention to develop the technological career of Atos experts,
create synergies between functions to broaden the field of
competencies and increase the level of influence and attract
talents. These experts are identified during dedicated yearly
application campaigns, where they can apply to one of the
four levels of the career path - from Expert to Senior Expert,
Distinguished Expert and Fellow. Candidate files are reviewed
internally by validation bodies composed of technical
attendees (experts of the highest levels), Chief Technology
Officer (CTO), Head of Research & Development (R&D), RBU
Management and Human Resources. Experts are selected for
two years after which they are asked to reapply to continue to
be part of the community at the same or higher level in the
career path, based on their contributions to the Expert
Community, to the business and to Atos overall. This process
is monitored by the Group CTO Office.

Atos is leveraging experience and knowledge sharing, to
facilitate an international collective expertise. Thus, it is
imperative to support experts in their development, both in
terms of skills and leadership. Beyond knowledge, there is
obviously desire and motivation, key vectors of success, which
is why Atos program includes a specific career path. Atos'
Expert Community is the driving force in terms of innovation
and technology expertise is at the heart of the Atos value
proposition.
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5.3.3 Skills management and development

[GRI 3-3 Training and educationl, [GRI 404-1], [GRI 404-2], [GRI 404-3]

5.3.3.1 Talent Development

The sustainable and long-term employability of staff is the
cornerstone of Atos' Talent Development & Training policies.
Atos has developed its own Talent Academy with a suite of
global talent programs, designed to nurture talent's skills and
passion to drive change and accelerate their growth within the
Company

Each of these programs is directly sponsored by an Executive
Management member to ensure a strong link between talent
development and growth strategies.

These programs include:

LAUNCH for future leaders

Designed for talents in the early stages of their career,
LAUNCH is a global initiative, based on a worldwide
framework, and delivered in a growing number of local and
regional settings.

It is self-organized and regional in set up, with core standards
being set at a Group level. The mission of the LAUNCH
program is to provide a combination of personal development
sessions, networking opportunities with top management and
international colleagues, as well as working on innovative
projects that contribute to Atos' business performance.

FUEL for emerging leaders

The FUEL program is a formal global program for early career
talents running in cooperation with the Institute for
Manufacturing (IfM  Engage) of Cambridge University.
Participants also join the Franklin Covey leadership and
personal development online sessions and are invited to
engage in personal coaching sessions and to benefit from a
global mentor throughout the year. In 2022, over 100 FUEL
participants completed the program. To date, more than
300 employees have become FUEL alumni.

GOLD for Business Leaders

Nominated by the Atos executive and top management
annually, 80 members of the Group's identified talents are
invited to take part in the prestigious GOLD for Business
Leaders program. In cooperation with HEC Paris, Europe's
leading business school, GOLD for Business Leaders aims to
develop the future leaders of the Company and create
ambassadors for the Company's values.

The program was recognized with an award by the European
Foundation for Management Development (EFMD) in the
Talent Development category in 2013. In 2022, Atos offered a
blended learning approach, including online and in-person
sessions. Apart from the learning sessions, a module called
Beyond GOLD was organized to help participants take the
learning into their workplace. To date, the program counts
more than 530 active alumni.

GOLD for Technology Leaders

The GOLD for Technology Leaders program was launched in
2013 in cooperation with the Institute for Manufacturing
Education and (IfM Engage) of Cambridge University in the
United Kingdom, and the Software Innovation Campus
Paderborn (SICP) of the Paderborn University in Germany. The
goal is to give to Atos Talents with Expert profiles the vision
and capability to define innovative end-to-end solutions,
helping clients to gain competitive advantage. In 2021 Atos
was delighted to increase the intake from 60 to over 72 alents
from across the world. For 2022, Atos successfully moved the
program to blended learning approach, with both online
learning and the final module delivered in Cambridge. In 2018
the program received an award from the European
Foundation for Management Development (EFMD) in the
Talent Development category. The GOLD for Technology
Leaders alumni network is over 300 employees.

VALUE for Executive Leaders

The VALUE program was launched in 2018 and developed in
partnership with INSEAD, a leading European business school,
aimed specifically at the Group Executives population. The
program, focused on Leading Digital Transformation, has
three modules (two modules delivered online and one
classroom-based module) and takes a very client centric view
of leading the organization through the digital change
lifecycle. Over 360 Atos Executives have already graduated
from the program, with a further 55 due to graduate in Q1
2023.

In total 1,440 employees had enrolled in the Global Talent
programs (including 2022 participants). Identification of
nominations for the programs is continuously under
development with focus on Diversity. In 2022, 43% of women
participated in the Global Talent Program: 53% women in
FUEL, 31% in GOLD for Technology Leaders and 38% in GOLD
for Business Leaders. The target is 50% gender diversity in all
talent programs by end of 2024.
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5.3.3.2 Learning and Development

In a business-as-usual mode, a vast number of certified
learning paths are made available to all employees. These
certified learning programs are specific to the needs of the
various target groups within the Company: Industry Experts,
Technologists, Project & Delivery Managers, as well as
Leadership and Support Functions. These learning programs
are often offered online and/or virtually, by academic
institutions or by educational technology companies.

In the year 2022 the total number of digital certifications was
85,746. In addition, a special program called Cloud Boost has
helped train more than 7,860 of Atos client-facing employees
on the fundamentals of Cloud.

Key 2022 Academies

Certificates are typically earned by completing college or
college-like courses, often with lectures, assignments and
exams. The level, involvement and duration vary, based on the
objectives and the content of the program.

In alignment to the “Be Digital" program, to generate a
detailed and professional understanding of their role and the
respective requirements of their job in the digital age,
employees have access to various Atos Corporate University
Academy programs:

Employees trained on in 2022

Business Growth SAP Academy” 1,139
Automation Academy” 2,471
Cloud Academy” 7.860
Cyber Security Academy” 4,099
Contract Management Academy 247
Sales Academy 353
Leadership Growth HR Academy 145
Leadership Academy 19,242
Language Academy 12,360
Total 47,916

Note: " represents “digital” academies

These Academies offer different learning programs and
curricula as well as certifications. This is often done in
partnership with leading universities and business schools.

Overall, in 2022 the Atos workforce benefited from an average
of 63.09 hours of formal and informal training per employee
[GRI 404-11.

Furthermore, because employees spend much more time
learning informally on-the-job, in a digital environment or
collaboratively in coaching or peer communities, Atos is
planning to report such learning based on the hours of
education recorded in the ESS time-sheeting tool. In 2022,
Atos estimated the number of hours of informal training
at 38 hours per employee. Accordingly, there were more than
6 million hours of education reported for 2022. The Company
plans to capture this effort even more effectively in line with
the clear path to digitization.

Service Delivery Capabilities

To equip its workforce with digital solutions design and
delivery capabilities, Atos invests heavily in training and
certification programs focusing on key technologies and skills
required for Digital Transformation (e.g., virtualization, Internet
of Things, big data, hybrid cloud, high performance
computing). This effort is also supported by Atos' eco-system
of technology partners (e.g., EMC? Federation, Microsoft, SAP)
and strategic alliances (e.g., Siemens or Google Cloud). In
2022, in addition to the "Be Digital’, Atos provided for the
second year in a row a special initiative “Cloud Boost" to train

the Service Delivery Managers and the Client facing
executives on Cloud Technologies. This program is designed
and executed in collaboration with Microsoft (Azure), AWS and
Google Cloud as its strategic partners.

Leading in the Digital Age (LIDA)

Atos has been in a collaborative working partnership with
Harvard Business Publishing since 2018. The initial purpose
was to be able to create a world-class leadership
development program for Atos Senior Managers. The
outcome was the Leading in the Digital Age (LIDA) program.
Atos successfully completed 8 Cohorts with about 1,281
program graduates, the oand 10! Cohorts with 390
participants are in progress. Atos is planning to launch the
111" and 12!" Cohort simultaneously in the early 2023 due to a
fabulous response received for this ever-growing target
population.

This program is a proud winner of Gold Award in the
prestigious by EFMD (European Found) @,

The LIDA program is tailored to equip its participants with the
right mindset, knowledge and business models to drive the
Company's strategic ambition. It is a highly participative
blended virtual program including case studies, thought
leader discussions with Harvard Business School Thought
leaders, pre-reading, podcasts, video. There are 3 principal
modules of around 6 weeks duration and post the successful
completion the participants are awarded the prestigious
Harvard Certificate and Digital Batch.

1) https.//atos.net/en/2022/awards_2022_07_11/atos-receives-gold-award-for-ida
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Project Management Academy and digital ways
of working

In 2022, Atos continued to place key emphasis on Project
Management (PM) and Agile training and certification. The
objective was to effectively train Atos Project Managers and
Program Directors in Project Management and Agile
Methodologies, Digital ways of collaboration, Lean, Design
Thinking as well as updated Atos internal processes and tools.

In total more than 375 Project Managers participated in the
different programs and training courses. The well-established
training programs “Project Management Academy” and "Agile
Academy" have been updated with latest content and further
improved in delivery methodology.

5.3.3.3 Career Development

In Atos, Career Development is a fundamental key for the
success of all Employees and for the Organization. The goal is
to provide for each employee a unique opportunity to learn
and grow with developing next career steps. Atos Group
Career Management has implemented a holistic approach to
Career Management for its employees. Bringing together four
key elements to support career planning and development in
the career wheel structures the four categories of career
management:

EVOLVE
APP IDP & MPP

HOT JOBS
& JOB FAIRS
cv FEEDBACK
& INTERVIEW
GUIDANCE

YOUR YOUR
OPPORTUNITIES | DEVELOPMENT

HANDS UP EXPERIENCE
PROGRAM GAPS
YOUR CAREER

DEVELOPMENT

GLOBAL
ACADEMIES &
PROGRAMS YOUR

ORGANIZATION

INTERNAL &
EXTERNAL

CERTIFICATIONS, UNDERSTANDING
ATOS

ATOS
STRATEGY
UNIVERSITY & VISION

ATOS
CORPORATE

® Your Opportunities - Through the Global Hands Up
Program, Group Career Management in partnership with
recruitment and workforce management, share hot jobs
and host virtual job fairs, providing Atos employees, who
have registered an interest in a career progression with
access to exciting opportunities in the organization. Access
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In 2022, 45 Atos employees increased their skills and
knowledge in a Project Management/ Senior Project
Management training program, Project Manager Masterclass
and SAFe Agile training and certification program, which were
delivered in partnership with ESCP Business School, Cranfield
University School of Management and Internal trainers.

SDM Academy

In 2022, Atos continued to deliver the Service Delivery
Management Academy in cooperation with the ESCP
Business School. This strategic training program focused on
all aspects of Service Delivery and Client Management. More
than 50 employees from all RBUs participated in this program
during the year.

to opportunities is enabled through the Evolve application,
launched in 2019 and re-designed in 2022 to enhance user
experience, where employees can access opportunities
and apply for open positions. The Group Career Virtual Fairs
offer dedicated sessions with Atos Senior Leaders to help
employees explore new business career direction, followed
up with dedicated sessions with recruiters;

e Your Development - Fully aligned with Atos Group
branding #TheFuturelsOurChoice, Atos Group Career
Management runs monthly webinars dedicated to the
career development of Atos' employees. In collaboration
with Learning & Development and the Performance team,
these webinars offer employees an opportunity to reflect
on their career and skills and understand the support and
training available to them, empowering employees to be
the CEO of their Career. In 2022 Career Advisory sessions
have been implemented to support employees with the
queries regarding their career and development;

e The Organization - Ensuring employees are connected with
Atos and understand the strategy is important to their
overall career planning. Employees are kept connected to
developments that may create career opportunities
through dedicated My Future At Atos space and via
newsletters and webinars;

e Your skills - Providing employees with information on the
wealth of training and development available at Atos
through Atos Corporate University, internal and external
certifications and a range of training offerings via My
Learning, webinars and newsletters.

Continuous support is offered to all employees via Atos
on-line community Viva Engage space MY FUTURE AT ATOS.
With over 29,000 members, this space shares role
opportunities, learning and development and support
employees with applying for their next role. In addition, Atos
dedicated a quarterly newsletter that shares news and
developments to support their career enhancement. Atos
webinar offerings (training, Job fairs and career webinars) have
welcomed 1,650 employees in 2022. All these offerings are
structured in alignment with the career wheel.
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Career focus: Talent & Key People @

Group Career Management places special attention on the
careers and growth of Atos' Talents and Key People by offering
a dedicated 11 career coaching session for those who are
interested in career progression. Focusing on their individual
career aspirations, Group Career Management explores how
their network and visibility can be expanded, considers their
personal brand, their aspirations and develops a common
career plan. Proactively working with the business to share
profiles, support succession planning and access new
opportunities, almost 200 individual career and talent
conversations took place with Atos' Talents and Key People in
2022

Key People support has been reinforced with a digital
application to enhance communication and actions tracking.
Dedicated sessions are also being held with managers of
Talents and Key People to increase their awareness and to
support them with their talent development actions. In 2021 a
key people managerial training curriculum has been
introduced to support managers with the tools and
knowledge to develop and support Atos Talents and Key
People more extensively. In addition, a Key People podcasts
series was initiated in 2022 to enhance awareness of the Key
People program among HR community and managers of Key
People. Furthermore, a quarterly Key People newsletter for
managers was launched in March 2022 to keep managers
engaged and informed about ongoing activities and actions
needed on their side.

Performance Management

Performance management is an essential function to achieve
a high performing environment, this is the first step to support
employees’ development, including skills acquisition and
career development. At Atos, managers nurture regular
connections with their employees, ensuring timely and fair
feedback to support development goals and ensure Atos'
employees are assessed in a fair and transparent manner.

For that purpose, Atos has deployed a standardized
performance management process for all employees, across
all countries. The process is based on a framework clearly
defined in its policy and supported using a dedicated tool.

The Atos performance management cycle is semester-based
and is structured around systematic and consistent reviews,
with objectives setting & individual development planning,
feedback discussions with development actions and formal
evaluations.

In the last 12months, 89% of employees received
performance and development reviews (vs. 87% in 2021) [GRI
404-31. 94% of the Atos key people population had a review in
2022,

The Performance Management process not only secures a
solid basis for further development of Atos employees; it also
helps with the alignment of people objectives across the

organization, increases clarity and transparency in workforce
capabilities, and helps to identify potential gaps. Those gaps
are then intended to be filled primarily with internal
candidates, to further enhance the development opportunities
for Atos' employees. In 2022, 63% of all resource requests were
filled in internally.

At Atos, all employees can benefit from an Individual
Development Plan (IDP), which is a performance
enhancement and career planning tool, integrated within the
Performance Management process. This is a voluntary
measure that is highly encouraged by the Group and helps
employees to identify actionable development in line with
their career aspirations and Atos' business needs. To that end,
employees can select skills they need to develop for their
current or future role and/or based on future client needs,
market trends, Atos strategy and expected growth areas in the
mid-term future. In 2022, 66% of Atos employees created their
Individual Development Plan.

Global Mobility

International Mobility (IM) continues to be considered as a key
lever not just for talent development and retention but also to
bridge the skill & talent gap. In 2022, International Mobility
partnered with business and Workforce Management to be
used as one of the key levers to support the Global Delivery
Model and encourage rotation across geographies.

International Mobility has tried to improve the employee
experience each year, while keeping compliance as a priority.
To continue enriching assignee experience, Digital tax briefing
has been introduced for the Landed Resources for the first
time. This briefing provides assignee with valuable information
related to host country tax topics. The tax services initiations
have also been simplified through the IM tool and a sync has
been established with the vendor system to ensure a
seamless and up-to-date data flow.

Process efficiency and automation were also in the forefront
during 2022, helping to enrich user experience. Automation of
electronic  signature have also been finalized for
implementation, which will facilitate the end-to-end signature
process with stakeholders within the system. This will also
reduce carbon footprint and cost.

2022 was a challenging year for Atos employees with the
stress and uncertainty caused by frequent popping up of
pandemic as well as global political disturbances due to war
between Russia and Ukraine. The team also supported in
obtaining proper licenses and meeting several legal
obligations to support movement of Atos Russian colleagues
and ensured business continuity. Atos International Mobility
has supported mobile employees with a quality service,
mitigating both the stress of moving and changing
environment/culture and the health and security risks.

In 2022, International Mobility managed around 2,411 cases of
assignment plus around 2,000 international hires.

1) Key People are the employees identified as being key to the organization. Atos defines two tracks: Expert Track with high-end Experts and Scientific
Community members and Strategic SRills holders, and Leadership Track: Top Talents and Talent Programs Alumni, Key Contributors, and Successors

to Executives]
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5.3.4 Employee Health, Safety and Wellbeing at work

[GRI 3-3 Occupational Health and Safetyl, [GRI 403-1l, [GRI 403-2], [GRI 403-3l, [GRI 403-4l, [GRI 403-5], [GRI 403-6], [GRI 403-71, [GRI

403-8l, [GRI 403-9], [GRI 403-10]

5.3.41 Health & Safety

Global initiatives

Atos has always been and is committed to maintaining and
promoting the health, safety, and wellbeing of its employees,
and the Covid-19 pandemic has highlighted Atos strong
culture of social responsibility.

Atos' Health & Safety programs not only accommodate legal
requirements, but consider the needs and expectations of
interested parties, assess and manage risks, report and
investigate incidents, formalize framework and objectives,
provide and track training, and consult employees, creating a
positive health & safety culture.

Atos cares for its employees by:

* enabling its employees to work from anywhere with safe
and secure remote, online, everywhere access, optimizing
digital possibilities including video, accessibility features
and assistive technologies;

e facilitating healthy working conditions wherever Atos
employees work;

e ensuring its employees maintain a healthy work-life
balance as well as a sense of belonging and community
within Atos, whether working online or in-person;

e offering the opportunity to reduce commuting time and, as
such, be an actor of the Atos' decarbonization strategy.

Atos is proud of the exceptional work of its employees and
understands the importance of a safe working environment
and healthy workforce. Its commitment to a continual
improvement in its Health and Safety and extensive wellbeing
programs is reflected in the results achieved in the Great
Place to Work® Survey, held in November 2022: 92% of
respondents answered that ‘Atos (this) is a physically safe
place to work’", 67% stated that “This is a psychologically and
emotionally healthy place to work” and 72% confirmed that
‘Atos (our) facilities contribute to a good working
environment”.

The Standard I1SO 45001:2018 sets the minimum requirements
of Occupational Health and Safety practice to protect
employees worldwide. In that context, many of the Atos local
sites located in Czech Republic, United Kingdom, China,
Greece, Portugal, Spain, Italy, France, Romania, Slovakia and
Austria have an Occupational Health and Safety Management
certification according to the ISO 45001:2018. In 2022, Atos has
35 sites certified in Health and Safety systems according to
I1SO 45001. [GRI 203-8]

SERT

With its global reach, Atos Safety Emergency Response Tool
has been helping to keep employees safe around the world
since 2016. Indeed, Atos developed its own Safety and

Emergency Response Tool (SERT) that is activated by local
management in areas where a natural disaster or major
incident has occurred which could put Atos employees' safety
at risk. In the event of a natural disaster, terrorist attack or any
kind of emergency, the employees identified in a geographical
danger radius - based on information provided in its HRIS on a
voluntary basis - receive an email and an SMS from this tool.
In 2021, a global project team was created to improve
awareness of the tool (through communication), user
readiness (through training), and process effectiveness
(through testing and continuous improvement).

Through this online tool accessible to all employees 7/7.
24/24, employees can report their status, and the status of a
colleague(s) and request assistance. In 2022 SERT was
effectively activated in Israel, Poland and North America.

Local initiatives

Health and Safety is managed locally and governed by each
Atos Country or Country grouping in recognition of the
different legislation, norms and standards applicable. Formal
joint management-worker health and safety committees
typically operate at country level [GRI 403-1] and formal local
agreements with trade unions typically cover health and
safety topics [GRI 403-4]. The musculo-skeletal disorders are
considered the highly incident occupational disease between
Atos employees [GRI 403-3].

Local Example: As a large and representative country cluster,
hereafter the example of UK & Ireland Health & Safety:

¢ Objectives: Occupational Health and Safety Objectives for
UK&l in 2022 were related to:

- management of safety for contractors who carry out
physical works on behalf of Atos, expanding the use of its
on-line systems, which included the release of its Driver
Risk Safety platform (TTC Continuum) and an updated
version of Airsweb - AVA,

- workstation assessments, with a goal of ensuring that
compliance is increased from 78% as a January baseline
to 90% by year end,

- continual improvement of the Occupational Health and
Safety (OHS) and Environmental Management Systems
(EMS) including collaboration with Facilities Management
in the creation of a Facilities Management Services
document, improving statutory inspection planning and
record [GRI 403-2], [GRI 403-3],

- extension the scope of the ISO 14001 certification to 7
new locations,

- development of a strategy and plans to ensure that the
health and safety of its employees is no interrupted
during the carve-out of Atos into 2 new companies;
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® |SO 45001:2018: this standard sets the minimum
requirements of Occupational Health and Safety practice to
protect employees worldwide. Atos UK&I migrated from
OHSAS 18001:2007 to 1SO 45001:2018 in  July 2020. In
addition, 1SO 45001 was designed to follow ISO 14001
closely, as it is recognized that many organizations
combine their OHS and environmental management
functions internally;

¢ Risk Assessment: Risk assessments are carried out on an
AVA online system and there is also an on-line register
called Legal Watch. Once a year, Atos runs Enterprise risk
management workshops which turns into specific
operational objectives and plans shared with associated
owners;

e training: SHINE is an online platform which hosts six
mandatory Health, Safety and Environment (HSE) e-learning
courses: Office Safety, Fire Safety, Display Screen
Equipment (DSE), Home Working Safety, Managing Safety
(Managers only), and Driver Safety Awareness. HSE
Coordinators are required to attain the Institute of
Occupational Safety and Health (IOSH) Managing Safety
Certificate, renewable every 3 years. Fire Safety Managers
and First Aiders attend an externally provided and verified
courses renewable every 3 years;

e consultation: Health & safety consultation is a legal
requirement. Atos follows a consultation process,
(Informing and Consultation Framework) enabling the
Company to provide relevant information to both non-union
worker representatives (MyVoice) and Trade Union
Representatives. This enables Atos to comply with both the
Safety Representatives and Safety Committees Regulations
1977 (as amended) and the Health and Safety (Consultation
with  Employees) Regulations 1996 (as amended). A
collaborative approach to worker consultation has
developed a positive health and safety culture allowing it to
become embedded in the organization. Employees who
feel valued and involved in decision-making play a big part
in a high-performing workplace. It brings about
improvements in overall efficiency due to a positive health
and safety culture, greater awareness of workplace risks
and better control of workplace risks;

e communication: The UK&I Health and Safety Policy, the
Occupational Health and Safety Management Manual and
associated procedures  which make up  Atos
OHS-Management System (OHS-MS) are hosted on
‘SharePoint. OHS-MS links are available on internal
platforms such as "Yammer & “Source” which direct
employees to a variety of information when required, and
can be accessed from any Atos site, home or client site by
logging onto the Atos network.
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Site Forums are held quarterly, chaired by the Senior Site
Manager and a wide range of attendees participate. Members
of the UK&I HSE Team attend forum meetings to provide H&S
advice and updates on the OHS Management System. The
Site forums are split into 3 sections Health, Safety &
Environment (ISO 45001 & 14001), Security (ISO 27001) and
on-site Facilities Management.Each Company Site has a Health
& Safety notice board which displays the UK&l Health and
Safety Policy. Additional information e.g., results of inspections,
audits, names of key stakeholders and any learning events from
investigations are also displayed. Where necessary, Mental
Health first aiders, wellbeing campaigns and employer & public
liability insurance certificates are also displayed. If a site is multi
tenanted, Atos ensure there is coordination with tenants.

Additionally, a monthly HSE report is produced and distributed
to Senior Management to communicate information on
performance against objectives, targets and risks. These
reports build a picture of overall compliance;

° Fleet and Grey Fleet Safety: In Feb 2022, Atos
implemented a Safer Driving Program in partnership with a
company specialised in Road Safety Trainings. Atos have
achieved a high level of engagement on H&S matters as
part of the Safer Driving Programme. With over 99% of all
fleet drivers completing their registered tasks. This includes
agreeing to driver license on-line checks, completing
on-line driver risk assessment and tailored e-training
modules. Continual efforts are being made by the
Company to ensure that new drivers who drive on
Company business also complete the on-line driver risk
assessment and training modules.

The Safer Driving Program also includes individual driver
risk assessment and training modules for grey fleet drivers
(those that drive their own vehicles on company business)
on a risk-based approach, looking at factors such as
mileage driven, current driving endorsements and previous
bans. Where drivers are deemed ‘high risk’, Atos increase
the frequency of driving license checks to enable proactive
monitoring and intervention with further training/guidance
where required;

Employee Assistance Program (EAP): this program
provided byone of the largest Occupational Health
Company in the UK, offers advice and support to
employees with health problems that are work related and
non-work related. They also provide advice on rehabilitation
programs, disability adjustments and the management of
existing work-related health problems;

recognition: Atos aspires to excellence. Through external
verification, Atos UK&I achieved the Royal Society for the
Prevention of Accidents (RoSPA) President's Award. This is
awarded to organizations who have achieved 10-14
consecutive Gold Awards. As of 2021, Atos UK&l has
achieved 13 consecutive Gold Awards for Occupational
Health and Safety. Atos is also proud of its record of
attaining 4 Gold Fleet Safety Awards.



5.34.2 Wellbeing

Atos as a people-oriented company, is committed to
developing a positive and supportive work environment, a
place where all employees have control of their careers and
can develop in an inclusive, creative, responsible and
collaborative workplace.

Building on the crisis management of Covid-19, Atos has
recoghized the need of rethinking wellbeing in the workplace
and have put new measures in place:

The Group offers its employees a flexible working
environment, which includes remote or hybrid work to those
who are eligible. Programs have been put in place to support
employees working from home by providing webinars on
safety, ergonomics at work, initiatives that help employees to
keep connected and specific programs for new joiners, like
local Virtual Welcome Days.

Some concrete examples of wellbeing initiatives:

e flexible work hours, working from home arrangements and
part-time working options are available in the majority of its
entities;

¢ childcare facilities or contributions are available in entities
covering over 60,000 employees;

* breastfeeding/lactation facilities or benefits are available in
entities covering over 40,000 employees;

e paid parental leave for primary caregiver in excess of legal
minimum is available in entities covering over
70,000 employees;

e paid family or care leave beyond parental leave is available
in entities covering over 30,000 employees.

In 2022, Atos further set a particular focus on mental
wellbeing, with the integration of various programs and
initiatives across all enterprise areas, striving towards a culture
of openness and encouragement around mental health.

During this years Atos Global Wellbeing Days the Atos
Employee Experience team developed a special program and
offered workshops, key learning and development sessions on
how Atos employees can all build resilience and flourish in
their work and their lives.

Social wellbeing is also supported through the Group with
collaboration platforms and strong communities, enabling
empowerment and exchange of ideas and best practices and
so ensure that employees stay connected with their teams.

The Global ELEE Programs (Employee Led Employee
Engagement) for example, gives a platform to hidden talent
within the organization and encourages any Atos employee
who is an expert in their field to share their experience,
knowledge with their colleagues and interact with peers all
over the world.

Corporate Social Responsibility
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Atos is also proud to have two internal Green Networks which
run initiatives to enable employees to be more
environmentally friendly through webinars and initiatives.

In 2022, for the second time in a row, Atos actively encouraged
its employees to participate in the Great Atos Global
Expedition (GAGE), a way to reconnect with colleagues, enjoy
the physical and mental wellbeing benefits of exercise and
have the opportunity to support a charity while participating.

The 2022 Great Atos Global Expedition saw teams of Atos
colleagues challenged to fulfill a virtual route of 2,022
kilometers across Central Europe and an extended route of
4.845km. Over 40 different physical activities (including
wheelchair activity or walking the dog to be inclusive to all
employees) could contribute to kilometers along the journey.

463 teams and 4,304 participants took part, with 61 teams (of
10+ employees each) passing the 4,845km finish-line and 298
teams employees passing the 2,022km finish-line. In 2 months
almost 1,5 million km were covered in total while employees
fundraised for the Red Cross supporting refugees in Ukraine,
Myanmar, Yemen, Lake Chad, Venezuela and local charities
for Ukraine.

Example of Wellbeing initiatives in the UK & Ireland:

Atos UK&I promotes a variety of health and wellbeing
campaigns, such as:

* mental wellbeing: Atos has trained Mental Health First
Aiders across the UK& that provide support and assistance
to staff and managers;

* stress management: An Individual Stress Risk
Assessment is conducted by the Line
Manager who completesthe  assessment  with  the
employee. Employees are also encouraged to use
the Employee Assistance Program (EAP) when stress is
identified or the Stronger Minds helpline available through
AXA Private Medical if the employee is eligible;

e accessibility: Atos recognises the importance of making
information, services, and job opportunities accessible to all
and has a dedicated Accessibility Team. Atos strives to
uphold the principles and best practices of the
internationally recognised accessibility standards (WCAG,
BS8878 & EN301549);

°* menopause: The changing age of the workforce means
that a large and increasing proportion of Atos' employees
will be working through and well beyond the menopause.
The menopause affects all women as well as some
transgender, intersex and non-binary individuals. Atos has
the Employee Assistance Program (EAP), provided by PAM
Assist, engaged to support any member of staff who may
be affected. Any individual can request assistance or
request a referral through their manager. This is also
supported via a dedicated Menopause policy document.
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5.3.5 Diversity

[GRI 202-2], [GRI 405-1], [GRI 405-2]

Atos is focused on being an inclusive, diverse, and ethical
employer of choice. It strives to create a safe, equitable and
open working environment in which difference and
individuality is valued and celebrated. At Atos, colleagues
respect each other, and managers develop their people to
lead with care, understanding and humility. This spirit of
togetherness is what truly makes Atos a great and exciting
place to work.

Atos' global workforce of 109,800 business technologists

5.3.5.1 Atos DE&l Principles and Framework

across 69 countries representing 145 nationalities truly
demonstrates its strength of true diversity of background,
experience, race and culture.

At the start of 2022 Atos took the opportunity to review its
diversity journey to date and focus on how to move forward
for the future. The Group considered feedback from its
people; undertook a Diversity, Equity and Inclusion (DE&I)
maturity assessment; reviewed its actions, data and external
benchmarks; using these insights to develop its revised DE&I
global framework and ambitions, which was launched in early
2022.

As part of the development of its revised DE&I framework the following set of core principles were defined:

Core Tenets of Atos DE&I Approach

Progressive

DE&l is a journey, requiring a long-term strategy that will change and evolve as organizational DE&I maturity develops.

Global

The program, actions and focus are global, Atos is accelerating its focus across Europe and Asia (particularly India, the Philippines and
China), while adapting the program locally to recognise local cultural needs: Think Global, Act Local.

Focused

The programme will be data-driven, using these insights to drive decisions and actions to address the business challenges of DE&.

Transparent

The Group is clear as to its ambitions, timeline and current status, tracking and reporting on its DE&| metrics and actions.

Impactful

Focus on the impact of actions, assess and identify the actions that will drive the greatest impact, to help move the needle while

remaining aligned to Atos' mission.

Atos' DE&I framework focuses on driving actions, programs
and initiatives across 5 core pillars from an entire ecosystem
perspective. Internally, the Group focuses on how it develops
an inclusive culture and the right environment for all its
people to thrive. Externally, it focuses on how it engages,

Atos DE&I Framework

interacts, and collaborates with its clients, its technology and
community partners and its suppliers. This is vital to
identifying and driving impactful actions that will lead to
sustainable, positive change.

v

¢l

£

((@»)

Culture
Driving an inclusive
culture where

everyone can thrive.

Carreer
Hiring, promoting and
engaging diverse
talent across Atos.

Community
Internal and external
networks that drive
change and
positive actions.

Collaboration
Engaging with clients,
partners and suppliers

to drive diversity across
the ecosystem.

Communication
Celebrating and
engaging people across
stories, programs and
events along Atos
DE&I journey.
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5.3.5.2 Recruiting and attracting a diverse workforce

In line with its commitment to be an inclusive, diverse and
ethical employer of choice, Atos seeks to bring in individuals
from diverse backgrounds who have the right skills and
attitudes to drive growth and innovation.

During 2022 Atos hired 28,919 employees to support the
growth of the Group and prioritized diversified gender hiring,
achieving 34.4% women hired. Atos currently has more than
140 nationalities represented across its workforce.

Atos has a strong commitment to playing a key part in the
education of the future of young professionals, the Group has
developed strong institutional partnerships with 252
universities on a worldwide basis. In 2022 the Group offered
2,371 students the opportunity to enhance their education via
internships or apprenticeships and employed over 5900
graduates.

Atos continually reviews the Universities and Colleges he
partners with ensuring that they have a strong focus on
diversities in alignment with its intents.

With its recruitment and talent teams, along with its external
partners, Atos has focused on identifying actions to drive it
forward on its journey. In 2022 the Group conducted DE&I
SWOT analyses and developed targeted action plans with the
regional Heads of Recruitment and the Campus Leads to
focus on local actions and programs to drive diversity in
action.

In terms of global and local initiatives to boost its approach to
attracting and hiring diverse talent, a number of notable
examples are as follows:

Diversity table
[SASB TC-SI-330a.3], [GRI 405-1]

partnership with Textio to ensure gender neutrality in its
recruitment materials;

partnering with organizations and agencies such as HireEZ,
The Muse, With You With Me or Career Builder to drive
engagement and promotion of its opportunities to women;

partnering with organizations and agencies such as
Ambitious About Autism, Genius Within and Specialisterne
to drive a focus on hiring neurodiverse candidates;

implementing Gender Diversity Hiring Boards to ensure that
there is a gender balance in the applicant pool for senior
positions;

running long-term development programs targeted at
underrepresented groups such as its Cloudreach Talent
Academy, through which Atos led a targeted recruitment
campaign for different underrepresented communities in 4
locations (Pune, Atlanta, London and Berlin) and provided
them with dedicated training and development on Cloud
skills during an 18-month program timeframe;

campaigns and events to promote careers in tech such as
Women in Cyb-her, Virtual Girls Day, Bright Networks, Code
first girls, Atos Virtual InHouse Day;

undertaking education and training sessions with its
recruiters and hiring managers to highlight the importance
of diversity, understand unconscious bias and the part it
may play in the recruitment process and identify actions to
support the Group's ambition.

Category Definition Employees Nationalities % Female % Male
Entire organization Allemployees 109,800 145 32.09% 67.01%
Composed of &
Top Management (excl support functions) GCM 7+ 5,692 61 14.95% 85.05%
Top Management (support functions) GCM 7+ 2277 57 27.23% 7277%
Junior Management GCM 5/6 28,260 103 27.90% 72.10%
Technical staff (excl support functions) GCMoto4 59,812 134 36.19% 63.81%
Other (support functions) GCMoto4 2,801 69 63.05% 36.95%
TOTAL 08,842
Independent sub-category focus
Sub-category of Top
Group Executive Board? Management 10 4 20.00% 80.00%
Sub-category of Top
Executive Group 3 Management 447 29 20.75% 70.25%

1 Germany and new acquisitions are excluded in GCM level relevant categories.
2 Group Executive Board: Atos Top Management team leading group vision and defining strategy. Made up of the most senior managers in the

organization

3 Executive Group: A wider senior management network, holders of management positions and talents. Responsible for implementing strategy and

delivering operational performance
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5.3.5.3 Gender Diversity at Atos
[GRI 405-1]

Atos continues to actively address the gender challenge
present in its industry. The Group is committed to increase the
number of women employed, specifically in senior level and
technical positions. In support of its ambitions around gender
diversity the Group has implemented and expanded inhouse
programs to support the development and exposure of its
talented women. In 2022 Atos launched the Stride program
that supports women employees in a targeted development
program designed to accelerate their careers in technology. In
addition, the Group expanded its Executive Women's
Mentoring program to include recognized top talents in
middle management roles. The program is designed to
support women to progress to more senior levels within the
organization, open doors and create networking opportunities.
The young program now boasts a community of almost 150
women talents from across all areas of the organization, and
almost a hundred participants this year alone.

In addition, during the year 2022 the Board of Directors of
Atos SE was composed of 57% women directors (8 out of 14) @,
Also, the Company is complying with the 40% rate of women
directors set forth by the French law n°2011-103 dated

January 27, 2011. The Atos Executive Group (previously Group
Executive Management), which is an Atos Senior management
network, including management position holders and talents,
in charge of implementing Atos strategies and delivering Atos
operational performance, is continuously monitored and
reviewed. It contained 447 top managers as of December
31,2022, Criteria for selection is based on performance,
entrepreneurship, innovation and fellowship, and membership
is reviewed on an annual basis. In 2022 there continued to be a
focus on gender balance for this group in alignment with
Group gender diversity. 30% of the Atos Executive group are
women, where it was only ¢. 13% in 2019.

This year again, recruitment practices continued to focus on
gender balance in the applicant pool. Atos set itself a target of
40% of candidates hired to be female; continuing to drive this
focus and agenda across its business. This target will be
continued into 2023.

Atos adheres to the legal frameworks related to diversity and
which abolish discrimination. Many countries have introduced
legislation to enforce the principle of equal pay for work of
equal value. This issue is supported by ILO Convention 100 on
“Equal Remuneration for Men and WWomen Workers for Work
of Equal Value"

1) 54.6% (6 out of 11) pursuant to the legal ratio. In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code, the Director representing the
Employee shareholders and the Employee Directors are not taken into account to determine the ratio of gender diversity on the Board of Directors
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5.3.5.4 Belonging at Atos
[GRI 405-1]

At Atos everyone should feel valued, appreciated and free to
be who they are at work. Their authentic self. The Group
supports its employees to feel safe, supported and accepted
in the workplace so they can thrive, bringing their best to the
business. This enables the attraction and retention of talent
who can bring in their ideas, insights and collaborate to
develop innovative solutions and outcomes.

Globally Atos has created opportunities and space for
authentic conversations and exchanges on a range of topics
and lived experiences. The Group has held joint events such
as the Diversity Day@®held in May together with its
long-standing ally Siemens to raise awareness about diversity
at workplace and honour European Diversity Month. In
October Atos launched its photo competition where
employees across the world were invited to share their best
photo to showcase and celebrate Global Diversity Awareness
Month.

Globally, HR and Accessibility Team have continued to jointly
build a network of Diversity Inclusion Ambassadors and
Professionals who drive activities within their country or region
and share best practice across the community. In this
ambassador community, monthly Diversity, Equity and
Inclusion and well as quarterly Accessibility & Digital Inclusion
Workshops were held as well as diverse surveys and
interviews conducted to enrich an internally ongoing global
assessment of Accessibility and Disability Inclusion on local
level.

To accelerate the work supporting the inclusion of people
with disabilities, ensuring access and inclusion through digital
technology and culture change, Atos is adopting a similar
approach as it has for decarbonization or security. The Group
is recognizing that it can make progress on reducing negative
externalities of exclusion through cumulative improvements
across all areas of the business via a structured program to
accompany and monitor implementation of its Global

1) https.//twitter.com/Atos_DE/status/1529464845615210498
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Accessibility & Digital Inclusion Policy (see Section on
Accessibility and Digital Inclusion 5.3.6).

As with all the communities Atos celebrates, champions and
welcomes members of the LGBTQ+ community. Across 2022
the Pride network has held dedicated webinars and panel
discussions for Pride Month, National Coming Out Day and
Trans Awareness Week. Topics included “Speaking with
Children about Gender Identity”, “Coming Out and Its Impacts
on Mental Health" or “Colour and Queer: A Talk on
Intersectionality and Inclusion”.

Alongside these events, the network regularly engages
employees about LGBTQ+ issues, topics and interesting
developments via their Yammer community and on social
media.

As an organization Atos has promoted trainings that raise
awareness, address bias and highlight issues facing the
LGBTQ+ community, has taken action to introduce local
policies that support this community such as Transitioning
Guidelines or Family Friendly policies that are gender neutral.

Atos also actively partners with external organizations such as
LAutre Cercle and Stonewall As an existing Stonewall
diversity champion, this year Atos was given the Gold
Employer award in recognition of its inclusive approach for the
Trans and Bi communities. In 2019 the Group pledged its
support for the LGBTQ+ community by signing the UN
Standards of Conduct for Business and LAutre Cercle Charter
of LGBT+ commitment. Atos has deepened this commitment
by becoming a Gold Partner to LAutre Cercle's Role Models
program and during the last 2 years participated in Odyssey
for Equality, a project focused on how to build in the future a
fully inclusive working environment for the LGBTQ+
community. In 2022 three Atos senior leaders were recognized
by LAutre Cercle as role models to the LGBT and Allies
community for 2022.
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5.3.5.5 2022 Successes and Awards

Alongside developing its DE&I framework and overarching
principles, Atos set several short-term actions for 2022. These
actions spread across the 5 pillars of culture, career,
community, collaboration and communication.

A few examples of what was achieved in 2022 range from
raising awareness and educating people through hosted
events like International Women's Day, Autism Awareness, and
Pride; to collaborating with partners and clients during hosted
events and partner forums or training people to be facilitators
for the #lamremarkable initiative; to working with new and
existing external partners such as L'Autre Cercle, Valuable 500,
Social Builder or Ambitious About Autism; to developing
internal programs around Inclusive Leadership, Working
Across Cultures or launching toolkits for Atos Employee on
the use of pronouns, how to address micro behaviors, how to
support neurodiversity in the workplace or transitioning
guidelines.

Also in 2022 Atos has been recognized for its DE&I efforts
globally and regionally, with the following awards and
recognitions:

e 2022 Stonewall Gold employer for Trans and Bi Inclusion;

e Zero Project Awardee 2022 for the Atos Accessibility Policy
and Program;

e Times Top 50 Employer for Women in UK and Ireland
(4" year in a row);

5.3.5.6 Atos Diversity Networks & Partnerships

e equalitA seal of approval and award in Austria;
* SHARE Equality certification by Women on Top in Greece;

¢ Recognized as a Diversity Leading Company by Equipos y
Talento in Spain;

e Best CSR Project IFCClI CSR Awards 2021 in the ‘Health'
category in India;

e '‘Exemplar of Inclusion' award in the Most Inclusive
Companies Index (MICI) by Avtar & Seramount (Atos India),
within the Top 100 employers for Women in India;

e finalist in “Champion for Equality, Diversity and Inclusion”
category at the International Critical Communication
Awards;

e finalist for Microsoft's Inclusion Changemaker Award in
recognition of its Accessibility As A Service offering;

e finalist in Women in Tech Excellence Awards: Diversity and
Inclusion Initiative of the Year; Security Leader of the Year;
Software Engineer of the Year; Woman of the Year;

* winner in Women in Tech Excellence Awards Innovator of
the Year - Enterprise;

° Atos ‘We Are Allies' program shortlisted for “Culture
Initiative Award” in the Inclusive Awards.

Atos has also seen several of its employee recognized for
awards in the Diversity & Inclusion space and is extremely
proud of their achievements.

Across the organization Atos is working to build a stronger sense of community, drive understanding and awareness, and create an
environment of unity and belonging. The Group has nine diversity networks in place that each drive actions, initiatives and

programs centered on their remit.
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In 2022 in partnership with the networks Atos:

e developed greater intersectionality in working across
networks and events such as joint events like Men's Mental
Health awareness webinars and posts delivered between
Atos Adapt and Atos Inspire; an awareness webinar on
World Aids Day jointly delivered between the Atos Pride
and Atos Adapt network; or its Use of Pronouns and
Accessible Language guide which was produced in
collaboration with its Atos Pride network and launched as
part of its International Women's Day program;

e expanded its network presence into new geographies
increasing membership and awareness. This included
launching a Pride chapter in Asia and Poland; launching an
Armed Forces/Veteran network in the US and Canada;
promoting its We Are Allies program linked into employee
networks in the Netherlands; revising its Women's and
Adapt networks in the Americas and strengthening its Pride
network across France hosting in person events at its major
sites in Paris and Grenoble;

e celebrated International Women's Day with a series of
video insights from its leaders; webinars; panel discussions
organised in collaboration with Atos Inspire, Atos Pride and
its business teams, including sessions with clients and
partners such as SAP or FedEx; calls to action for people to
commit and share how they would #breakthebias;
promoted trainings around recognising and addressing
bias;, and launching its guide to use of pronouns and
accessible language created in collaboration with the Atos
Pride network;

e recognised culturally significant events and celebrations.
These included a panel discussion on the History of
Juneteenth; a Windrush event in collaboration with
Network Rail; a Red Cross blood drive for Black History
month in the US and Diwali celebrations across its various
offices and regions;

e strengthened support and development programs such as
the reverse mentoring scheme, championed by the
Together network, with the 4 iteration completing in 2022;
or the menopause support program which has been
externally recognised by being awarded the “HenPicked"
award for Menopause Friendly employer;
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continued to nurture and develop its existing diversity
driven partnerships with organizations such as SAP,
Siemens, Network Rail or VMWare. The Group has also
established new partnership events or partnership
agreements such as partner events with FedEx and Dell
and a Partner Pledge with Microsoft;

launched a Domestic Abuse Support Network in the UK,
with a group of Atos employees who have undergone
domestic abuse training with the domestic abuse charity
Women's Aid. The purpose of the Group is to act as a point
of contact for anyone needing support and is an
enhancement to its existing Domestic Abuse policy.

In addition, Atos is an active member of numerous DE&I
focused organizations or partnerships. Through these the
Group has signed charters and made focused commitments
in progressing DE&I and driving change. Examples include:

e | 'Autre Cercle Charter of LGBT+ commitment and Gold
Partner to L'Autre Cercle's Role Models program;

Stonewall Diversity Champion;

AARP pledge (supporting employees over 50);

°* member of the Valuable 500 (supporting the accessibility
needs of its employees);

signatory to parity.org (advancing women into senior roles);

Business Disability Forum Partner;

#WeThe1s partner;

partner to the ICT 4 Inclusion Challenge;

signatory to the UN Standards of Conduct for Business;
* UN Women in APAC member;
partnership with NASSCOM in India;

partner with Women in Africa on the WIA Code program;

strategic partnership with Talent in Africa;

e member of Microsoft Canada's Global Partner Solutions
\¥omen's Council.

During 2023 Atos will continue to support its networks and the
community of ambassadors they contain to drive progressive
development, actions and focus. The networks strongly focus
on improving awareness, educating people on key topics,
sharing stories and experiences, and advancing advocacy
around issues of prejudice, barriers and discrimination that
affect different communities.
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5.3.6 Accessibility and Digital Inclusion

Accessibility and Digital Inclusion are part of Atos values,
embedded in its statement of purpose by which Atos aims
to enable people ‘to live, work and develop sustainably, in a
safeand secure digital space’ Ensuring that digital
technologies and services are accessible and inclusive, is

Atos has continued to build upon the work done in previous
years to deliver Accessibility, Digital Inclusion and Disability
inclusion for its employees and its clients. It delivers an
Inclusive Organization and Accessible and Inclusive Services
via a structured Accessibility and Digital Inclusion Program

crucial to support that everyone is offered appropriate support
and the opportunity to reach their full potential, especially
since remote and home working have become more frequent.

and Accessibility Practice.

5.3.6.1 Global Accessibility & Digital Inclusion Governance Program

In 2021 Atos initiated a Global Accessibility and Digital
Inclusion Governance Program with a dedicated Program
Manager to implement the Accessibility and Digital Inclusion

Mission statement

Be the recognized leader Business

in our industry for accessible

Operational Excellence
Growth & Compliance
and inclusive digital

transformation 1 Clients & Portfolio

2 Business Partners

3 IT Systems & Process

4 Procurement

5 Reporting & Compliance
6 Employee Experience

Policy. This policy was first signed in 2019 when Atos also
joined the Valuable 500 Policy and updated in 2021.

3 Key Program Themes With 8 Workstreams

Connected
Ecosystem

7 Communications,
Marketing & Branding

8 Social Partners & key
events GAAD & IDPWD

3 Scope Approach Key Technologies, Offerings & Initiatives
Delivering Full Ecosystem

Contin Roll Out
Accessibility S

of Embedded

Catalogue of Assistive
Technologies

Rolling Program
of Accessibility
Initiatives from
Global to Local

Available
Via Company Portal

Accessibility
Features

Applying the same structured
approach to digital inclusion
as we do for decarbonization

Real time captions,
Immersive Reader,
Accessibility checking,
High contrast in
Teams Live, Dictation
in office applications.

Screen Readers,
Magnifier Readers,
Speech Recognition,
Neurodiversity &
Language Support,
Global Assistive Tech
Support & Provision

Accessible Mandatory
Trainings, Accessibility
Training, Accessibility
Champions, #WeThe1s,
Atos Adapt ERG, idpwd &
Purple Light Up, GAAD,
ICT 4 Inclusion Challenge,
Apprenticeships. Local HR

1 Direct impact from owned
or controlled resources, products
and services

2 Indirect impact from purchased
resources products and services

3 Influence all along the value chain

Expert Accessibility
Services available

globally &
in six regions

Accessibility Consulting:
+ Accessibility Testing &
Audits

+ Accessibility Maturity &
Organisational Change

+ Accessibility Technology
Development & Innovation
+ Specialist training

including upstream & Ambassador Network Enterprise Wide
downstream Management
+ Accessibility As A Service
. J \ J \ J \. J U J

Figure 1: Atos Accessibility and Digital Inclusion Program at a Glance

The global program, is articulated around 3 key program
themes with 8 main workstreams:

e Business Growth addressing Atos' Clients, Portfolio and
Business Partners;

¢ Operational Excellence and compliance regarding Atos'
systems and processes like Atos [T, Procurement,
Reporting and Compliance and as well as the Human
Resources workstream for an accessible and inclusive
employee experience looking at the topics of Culture
Change, Recruitment, Workplace Adjustments, Retention
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and Progression as well as Learning and Development and
ambassador networks for global to local rollout;

e Connected Ecosystem encompassing external and internal

communications, marketing and branding as well as the
work on key events like Global Accessibility Awareness Day
(#GAAD) and International Day of Persons with Disabilities
(#IDPWD) as well as collaborations with social partners like
the Valuable 500, the ILO Business Disability Network, the
Business Disability Forum, the WeThels movement and
different regional Non-Governmental Organizations (NGOs)
or public development agencies.



In order to maximize the impact, Atos has chosen a holistic
approach to benefit as many people as possible aiming, to
improve experiences for everyone and thus beyond the
estimated 15% of people with disabilities®@. The approach
therefore is to deliver Full Ecosystem Accessibility by
applying the same structured approach to accessibility and
digital inclusion as done for decarbonization, aiming to reduce
negative externalities of exclusion through cumulative
improvements across all areas of the business. The 3-scopes
in which Atos can impact accessibility and digital inclusion
encompass:

e direct impact from owned or controlled resources,
products, and services;

e indirect impact from purchased resources, products, and
services;

Corporate Social Responsibility
Social

¢ influence that occurs in the value chain including upstream
& downstream.

The program is two-fold, addressing the Groups own
transformation to be an inclusive company on a global level as
well as delivering technologies and services to its clients
fostering their inclusive digital transformations. The
accessibility services and solutions have been consolidated
into a unified global dedicated portfolio delivered by or with
support of the Company's Accessibility Practice with expertise
and specialist knowledge. To underline the importance of the
Accessibility and Digital Inclusion Governance, regular
Steering committees are held with stream leaders and keys
stakeholders. In addition, the Book of Internal Controls
includes controls linked to the Policy and Program
implementation with tests on legal compliance, accessible
facilities, accessible internal IT environment and accessibility
in project and product management life cycles.

5.3.6.2 Capacity Building and local acceleration

For the Governance, a Global Head of Accessibility is
supported by a full-time Accessibility & Digital Inclusion
Governance Program Manager.  The  Accessibility
Practice @ continued in its development with regional Heads
of Accessibility and Digital Inclusion roles and team members
situated in France, Germany, Iberia, India, North America and
UK&I, accelerating the global to local program
implementation into client offerings.

The new local practices gained visibility both locally and
globally via their contributions in their regions internally and
with partners, notably via the organization of local to global
accessibility awareness events in French in France, in Spanish
in Iberia, in German in DACH (Germany, Austria, Switzerland), in
English in India, APAC and UK&I, and with extracts translated
to English for a streaming completing the global event 3,

1) https.//www.who.int/teams/noncommunicable-diseases/sensory-functions-disability-and-rehabilitation/world-report-on-disability

2) https.//atos.net/en/lp/accessibility-and-assistive-technology-iux
3) https.//atos.net/en/events/gaad-2022-global
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5.3.6.3 Highlights of 2022

Atos continues to engage key stakeholders and contributors
on its key pillars to reach a next level of excellence for its
employees and clients, with for example the reinforcement of
accessibility tools and features in the Digital Workplace
Practice. The objective for Atos Digital Workplace is to offer
assistive technologies for all employees and external
resources needing them regardless of their role or location,
and to continuously improve compatibility with other
applications. Additionally, Atos is continuing to leverage
Microsoft M365 assistive technologies in several areas such as
speech recognition, text to speech, accessible color themes
and semi-automated accessibility compliance controls
including numerous concrete features that got deployed:

e on Microsoft Teams - Speech recognition enabled
products; Dictation; Real time Captions, Translation to 9o+
languages; Background noise suppression, High contrast
mode, PowerPoint Teams Live presentation features (slide
translations, notes function, contrast adaptation); User
Support Hub: Chatbot e.g., beneficial for people with
auditory or speech impairments but still being fully
optimized on accessibility features;

* Microsoft 0365, like the Dark/High Contrast mode, use
of screen readers, Accessibility Checker (for creating
content) and Immersive reader to support neurodivergent
conditions and non-native speakers of languages.

Since 2021, Assistive technologies and accessibility support
(testing, auditing, consulting) can be requested by employees
with and without impairment internally via PISA (Platform for
Internal Services @ Atos).

For new internal applications, a quality gate has been
integrated into  the GSMART (project management
methodology and process) requiring Web Content
Accessibility Guidelines (WCAG) 21 AA compliance @ and
remediation plans if applications do not respect this
accessibility standard level by design. Main improvement
areas of internal IT systems identified by past reports have
been alternative texts, contrast ratios, keyboard navigation
within and between pages, alternatives to audio contents,
resizing compatibility and distinct focus on active element.
The new quality gate shall reinforce those improvements for
new tooling.

The usage of the Accessibility Checker was reinforced for
documents created within Eco-Branding, designed to meet
WCAG AA requirements with dark mode and color contrast
with branded color palette as well as improved font legibility,

1) https.//www.w3.org/WAI/WCAG2AA-Conformance

via numerous trainings and internal awards for accessible
documents and presentations in virtual events, e.g., within the
Atos Scientific Community.

Two patents have been submitted so far by Atos; one for
Accessibility As A Service (AaaS) @ helping clients ensure
service continuity, interoperability and minimize disruption
from the introduction of new tooling, updates, services and
the other for clients within Public Safety sector to deliver more
accessible first response services adapting to the upcoming
stricter European legislation . The Internal Digital Workplace
Practice (DWP) Aspire Award in the category “R&D Star" was
awarded to an expert of the Accessibility Practice for the
contributions to these innovative developments.

Atos continued to engage local Human Resource (HR) leads
and contributors on its accessible and inclusive employee
experience work resulting in the growth of the HR Disability
Inclusion Country Ambassadors Network. One aim of this
Network is to exchange and collaborate on best practices
between countries. The ambassadors also support on
reviewing processes and approaches across areas like
Assistive  Technology provision to ensure employees all
around the globe will be able to request and receive such
technologies for supporting accessibility testing & auditing as
well as full participation at work.

An internal report was carried out analyzing local disability
inclusion and assistive technology processes. In 2022,
Accessibility & Digital Inclusion Program started local roll outs
in the regions Northern Europe, Central Europe, Iberia, India
and France with the local Head of Accessibility & Digital
Inclusion roles. The Global Accessibility & Digital Inclusion
Policy was translated from English to local languages. As a
first target in 2022, there was a focus placed on globally and
locally available training:

e all 2022 Mandatory Training modules are compliant with
Accessibility Standard WCAG 2.1 AA, as requirements were
set that accessibility-compliant templates must be used,
and all content and design must meet audio-visual
accessibility requirements. This means that the content has
been designed in an accessible format including the use of
transcripts, closed captions and alternative texts for images;

e a new training on the policy & program got deployed
‘Accessibility and Digital Inclusion in Atos" training
targeting all employees is available in French, German,
Spanish and English.

2) Tracker for classifying information and a planning system’, European patent application n® 21152989.6, Filing date: January 22, 2021
3) Method and system for automated personalized messages and personalized evacuation guidelines indoors or outdoors'European Patent Application

No. 21 198 274.9, Filing date: September 22, 2021
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5.3.6.4 Building and Sharing Knowledge and Professionalization
Knowledge sharing and training on disability and accessibility Innovation in Disability Inclusion with ICT 4 Inclusion
have been key topics since 2021. Challenge Awards, Panel discussions and Blogposts 4,
The Group has deployed its first curriculum with assessment Local initiatives included:

for All-Employees on Accessibility and Digital Inclusion in Atos
promoting Policy and Program, as well as the role of
everyone, especially in communications and via accessible
documents.

* Atos France participation in Duo Day during the European
Disability Employment Week, in November 2022 and the
internal  3-weeks Hansemble Disability Awareness
Campaign;

Targeted specific trainings were delivered ie., for leaders in

the talent programs FUEL and GOLD, for Chief Technology

Officers, for Quality Day, HR managers in Career, Talent and

Performance and Employer Branding teams and in the

* Atos Germany published several articles on accessible &
inclusive workplace design and recruiting;

Atos India has provided accessibility training to new hires;

Scientific Community. More role specific trainings are planned « Atos Iberia hosted internal Spanish webinars on “Creating
for 2023. Accessible Digital Documents”, “Digital Accessibility” as part
The accessibility champions program created by a FUEL of the Iberia Wellbeing Days, and on “Accessibility
talent team is now led by the Global Accessibility Academy & Awareness” all were recorded, transcribed and shared with
Accessibility Knowledge Lead: the champions program Iberian employees for reinforcing the local training
enabled people to access training and gain certifications, has catalogue.

a dedicated Yammgr commurwity with around 45 certified and Atos has been actively engaged as a group in
70 enrolled champions. Atos' knowledge lead presented on professionalization initiatives for accessibility:

‘Driving an Accessibility Learning Culture & Digital

Accessibility — Specialist ~ Apprenticeship” at  Axe-con e the work started in 2019 on the Digital Accessibility
conference®, a digital accessibility —conference  for Specialist Apprenticeship Standard which was fully
professionals of all experience levels focused accessible approved with a funding band agreed by the UK
digital experiences. Department for Education with courses set to go live in

. ) . ) ) early 2022. Atos had chaired the trailblazer group;
The Intranet Accessibility Portal lists information on policy,

program and practice as well as training and a calendar for * Atos has pursued its Accessibility Academy scheme taking
events such as: on a cohort of apprentices on a two-year cycle, with the

latest having completed the program in 2022 and the next
cohort starting in 2023. The graduated alumni of the
scheme continue to work in accessibility as recognized

e monthly accessibility round table meetings with guest
speakers from around the world including accessibility

leaders; experts in Atos and across the sector;
* monthly calls together with CSR, DE&I and Purpose teams; « contribution to the work with the International Association
* wide ranging open online events for key days in the of Accessibility Professionals to create a certification for a
disability inclusion calendar are also being held, such as ‘Strategic Leader in Accessibility (SLIA)" ®);
Global Accessibility Awareness Day (GAAD) in May and e active advice to several organizations on accessibility

International Day for Persons with Disabilities® / Purple
Light Up®in December where employees, Accessibility
Team and partners celebrate people with disabilities and

organizational maturity and programs.

1) Webinar link to https.//www.deque.com/axe-con/speakers/mark-wilcock/

2) https.//atos.net/en/events/innovation-in-disability-inclusion

3) https.//atos.net/en/purple-light-up-2022

4) https.//atos.net/en/blog/sustainable-achievable-scalable-crafting-accessibility
5) https.//www.accessibilityassociation.org/s/strategic-leader-accessibility
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5.3.6.5 Fostering Entrepreneurship and Innovation in Disability Inclusion

From July 2022 to December 2022, Atos successfully held its
second virtual development partnership with the Deutsche
Gesellschaft fur Internationale Zusammenarbeit (GlZ) as
collaboration of the MakelT Alliance (an initiative with the
German Federal Ministry for Economic Cooperation and
Development, BM2), the ICT 4 Inclusion Challenge - India
Edition 2022 @,

The challenge aimed to “Mitigating the impact of climate
change on people with disabilities" via the proposed solutions
from over 400 interested teams of which 16 were eligible and

7 intermewed by a high-profile jury resulting in 3 winning
teams that will be accompanied by tailored mentorship and in
the Impact Transfer Program from Zero Project in 2023. Also,
the Africa 2021 Edition on “Shaping inclusive education for
people with disabilities in Africa” @ was continued for a
3-month tailored mentoring for the 3 winning teams to support
scaling the solutions.

In France, a new edition of Handi-Entrepreneurs @ coordinated
by the "Mission Emploi Handicap’ @ supported the innovation
process and the entrepreneurial spirit of people with disabilities.

5.3.6.6 Working with Strategic Partners and Disability Organizations

The Group has continued to develop and deepen its
relationship with different business and supplier partners on
the topic of accessibility, such as SAP, Salesforce and Google.
Atos has further improved the joint partner offering for
Accessibility as a Service (AAAS) with Microsoft® and has
hold regular meetings as part of its joint Centre of Excellence
to deliver more inclusive experiences in this partnership.
Microsoft recognized this work with Atos being named Finalist
in the 2022 Microsoft Partner Awards in the Category
“Inclusion Changemaker” @),

The Iberia Head of Accessibility & Digital Inclusion took part in
the Microsoft Partner Pledge D&l Talk in May and in the
Disability & Technology Roundtable as part of the Digital
Accessibility Roadshow and Microsoft participated in Atos
local French, German, Spanish and Indian Accessibility
Awareness Events.

Atos has continued its commitment to work as Vice-Chair in
2022 and Chair in 2023 with International Labor Organization
(ILO) Global Business Disability Network with diverse
contributions 7 as well as with Business Disability Forum,
International Association of Accessibility Professionals (IAAP),
and The Valuable 500. Atos Employees have been actively
contributing to Valuable 500 by being part of the advisory
board ® and participating in workshops on a new strategy for
defining, implementing and legally framing self-identifications
of employees with disabilities, as well as committing to the
Generation Valuable program starting 2023.

1) See the Atos GIZ https.//ict4inclusionchallenge.org/
2) https.//ictginclusionchallenge.org/2021-africa-edition/

At the Zero Conference 2022, Atos contributed in Vienna with
panel discussions on “Accessibility of public transportation”
and the “Business Forum: Champions on Accessibility” and
with two panels of the Zero Conference Latin America
conference.

There are many local initiatives in place that aim to work with
Strategic Partners and Disability Organizations, notably:

Atos India:

e won Ability Foundation as an ICT 4 Inclusion Challenge
India Edition partner;

e offered internships for persons with hearing impairment
from Training and Educational Centre for Hearing impaired
(TEACH);

e offered a series of lectures on cybersecurity for blind
students and students with visual impairments with Poona
Blind men's association;

e provided Arise Wheelchairs and trainings for g Military
Hospitals, wheelchairs to the women with Margadarshi
association, and artificial limbs for over 400 people;

e provided hearing aids for 70 children with Josh Foundation;

e offers Nursery & Functional academics programs to
children with developmental disabilities with Tamahar
Centre For Children With Developmental Disabilities.

3) https.//atos.net/fr/2022/news-fr_2022_12_02/atos-devoile-les-laureats-de-la-13eme-edition-de-son-concours-handi-entrepreneurs

4) See the Atos webpage https.//atos.net/fr/carrieres/mission-handicap

5) https.//appsource.microsoft.com/fr-fr/marketplace/consulting-services/atosinternationalsas.atos_accessibility_as_a_service_1?exp=ubp8
6) See the Atos Press Release on https.//atos.net/en/2022/awards_2022_06_29/atos-named-finalist-in-microsofts-inclusion-changemaker-award

7) See https.//www.youtube.com/watch?v=42x2yktFbW4
8) See the https.//www.thevaluable500.com/about/advisory-board
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In Africa, Atos participated to the:

e |[LO GBDN conference “Business opportunities in Africa:
Inclusion of talent with disabilities” @;

e Inclusive Africa Conference 2022 on ‘Inclusive Financial
Services”;

* INDIGO festival on inclusive digital governance for the
MENA region by Deutsche Gesellschaft fur Internationale
Zusammenarbeit (GIZ) providing training on good practices
for e-governance with “sustainable accessibility: how to
connect decarbonisation to enablement”.

In Iberia, Atos contributed to the talks on:

e “Accessibility: The key for inclusive Telework” to the
Fundacion ONCE/DIGITAL Europe Accessibilitech Event @),

e “Technology for personal autonomy" at the National Center
for Personal Autonomy and Assistive Technologies
(CEAPAT) @),
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In Germany, Atos participated to:

e the World Usability Day with training on “Delivering
inclusive usable experiences: tools and tips for Accessibility
and Wellbeing at the workplace” and ‘“Treating
inaccessibility like pollution” (4,

In France, there are local initiatives with Atos:

® being a signatory of “Manifeste pour linclusion des
personnes handicapées dans la vie économique” ©®);

e sponsoring the annual conference A1i1y-Paris® organized
by the “Association Valentin Haly (AVH) at the service of
the blind and visually impaired” and contributed to a round
table on best international practices in Digital Accessibility;

® sponsoring resources at the end or their career working for
AVH during “Mécénat de competences”.

In UK as part of The Atos Art Exhibition '22:

° an Art Appreciation Workshop for the Blind and Partially
Sighted was given in London aiming to increase
participation in the arts and accessibility awareness in art,
whilst the attendees produced colorful tactile artworks 7,

5.3.6.7 Employee Resource Group and Initiatives

The Atos Employee Resource Group (ERG) and disability
inclusion network Adapt network ® supports employees with
physical or mental disabilities or health conditions as well as
their allies to manage their impairment to reach their full
potential in the workplace whilst contributing at work.

The ERG assists employees who need to adjust the way they
work and can rely for this on the Atos comprehensive
workplace adjustment policy designed to build disability
confidence across the organization.

Atos Adapt holds regular events and, since 2021, has started
to open the network to other countries. Atos Adapt runs
events, webinars and programs for the WeThe15 human rights
movement @, The focus is on raising awareness of mental
health, disability and wellbeing through education resources,
webinars, events and programs at local level to support
culture change and ensure employees feel able to

1) https.//www.youtube.com/watch?v-ec-eaGRcjRA&t=588s

self-identify in line with the Group Policy and Program. Atos
Adapt was successfully working with the UK Diversity and
Inclusion Lead on gaining the final level 3 of Disability
Confident. The work of the network chair was recognized with
the Top 10 Future Leader 2022 Ethnicity Award 10,

In 2022, the network organized panel discussions for Autism
Awareness month showcasing stories with first-person
insights from employees with autism as well as from parents,
carers, managers, colleagues and mentors of children, interns
and employees with autism. As a result of the success, Atos
Adapt set up a safe space and dedicated community for
parents and carers of individuals with neurodivergent
conditions. To support individuals in terms of practical
guidance, the network worked with the Group's DE&I function
to produce an internal guide to support and enable
neurodiversity to thrive at Atos.

2) Listen to the recording of Fundacion https.//www.youtube.com/watch?v=2LedpBMCx58&list=-PLHoY2n31y W5AUbPAY -hPeyeqbGR5IGIxR&index=4

3) https.//www.youtube.com/watch?v=7JGZ3pTZeD4
4) https.//wudhh.de/de/event/reckisXgkA73QrXwB/

treating-inaccessibility -like-pollution-accessibility-digital-inclusion-transformation-policy-and-program-in-atos

5) https.//handicap.gouv.fr/sites/handicap/files/files-spip/pdf/

27052021_-_cp_-_la_securite_sociale_le_groupe_crit_csoec_et_cncc_rejoignent_le_manifeste_pour_L_inclusion_des_personnes_handicapees_dans_la_

6) https.//atos.net/en-gb/united-kingdom,/we-are-atos/adapt-uk
7) https.//www.youtube.com/watch?v=fhLe0QwWSPER

8) https://atos.net/en-gb/united-kingdom/we-are-atos/adapt-uk
9) https.//atos.net/en/wetheis

10) https.//www.ethnicityawards.com/top-10-future-leaders-2022/
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In a voluntary capacity, Atos employees contribute to many
inclusion initiatives including:

¢ World Institute on Disability @;

e Neurodiversity Initiatives with neurodiversity internships in
Atos UK;

e awareness training for managers and HR on Neurodiversity
provided by Genius Within CIC to support neurodivergent
individuals access placements via the UK “KickStart
Scheme’;

e mandate in the French National Advisory Council for
People with Disabilities in the Working Group of European &

5.3.6.8 Awards and recognitions

In February 2022, Atos received the Zero Project Award
2022 @, during the Zero Project conference, for the impact of
its innovative Accessibility and Digital Inclusion Governance.

Atos was also named as Finalist in the 2022 Microsoft Partner
Awards in the Category ‘Inclusion Changemaker"@, and
recognized as a Disability Confident Leader’ by the UK
Government (5,

In India, Atos was awarded, by the Indo-French Chamber of
Commerce (IFCCI) with a Certificate of Special Recognition for
providing Artificial Limbs to 428 beneficiaries with disabilities.

1) https.//wid.org/board/
2) https.//www.handinamique.org/nos-representants/

international issues, application of conventions (CNCPH);

* "Access to Hope" Association for Infrastructure Accessibility
in India;

e support of researchers with disabilities and disability
studies with Marie Curie Alumni Association and la fede
100% Handinamique @ recognised with a Social Impact
Award;

* AXSChat online accessibility community;

¢ a documentary on the history of persons with disability in
Germany.

Atos Spain has been awarded for its local work® by the
Fundacion GoodJob for the projects #include, #denarius
aimed at employing people with disabilities in cybersecurity
and SAP roles and for its project #cero for integrating people
with disabilities into the labor market. Atos Spain was as well
awarded as Diversity & Inclusion Leading Company on
Diversity Inclusion Day in June 2022 by Equipos & Talento 7).

3) https.//atos.net/en/2021/news_2021_12_06/atos-accessibility-digital-inclusion-program-selected-for-zero-project-2022-award
4) https.//atos.net/en/2022/awards_2022_06_29/atos-named-finalist-in-microsofts-inclusion-changemaker-award
5) https.//atos.net/en-gb/2021/news-en-gb_2021_06_25/atos-receives-uk-disability-confident-leader-certificate

6) https.//atos.net/es/spain/empleo/atos-hoy-diversidad-e-inclusion

7) https.//www.linkedin.com/posts/atos_diversityinclusionday22-liderazgo-talento-activity-6938107234971217921-gXcS/?

utm_source-=linkedin_share&amp,utm_medium-member_desktop_web
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5.3.7 Employee Engagement

5.3.71 Employee Experience Program

Because of the spilt of the organization the name of the
program was changed from "We are Atos" to ‘Employee
Experience”. The Employee programs offer Atos employees a
workplace where they can grow and flourish (professionally
and personally) thanks to a more hybrid working environment,
and to the reassurance that all situations are managed with
fairness and in accordance with prevailing rules around ethics
and human rights.

The program has grown and become a recognizable and
constant part of the Atos culture, building on the success of
the Atos Wellbeing@work program which was operational
from 2010. The program looks at a wide scope of employee
experience, providing guidance and support for local
initiatives in all Atos geographics. It accounts for the
constantly changing expectations of current and future
employees and is aligned with client priorities and mutual
objectives, improving client experience at the same time.

The program is driven by a network of people from all parts of
the organization with local leaders covering every part of the
organizational matrix. This network approach supports the
local priorities, local context and shares best and ‘next
practices from across the Company, where business areas can
learn from trialed initiatives and adapt them locally to suit
need.

5.3.7.2 Atos Culture Program

In H1 2022, Atos continued its culture refresh program which
was designed as follows:

e itis a journey: The end goal is evolving so progress will be
non-linear, and after each phase Atos will pause, reflect,
refine & take the next step;

e it is a co-creation: Culture cannot be a top-down initiative &
will require all employees to be actively involved & to
embrace the change;

e it focuses on culture, which is focused on people's
perceptions, behaviours, thoughts and feelings of how an
organization.

The Group defined 4 priority areas to focus on:

* |ldentity - New values have been co-created and now need
adoption;

* Leadership - Leaders will play a key role in exemplifying
Atos' new values and leading their teams during this culture
change;

Corporate Social Responsibility
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To strengthen the program an Atos Group Management
Committee (GMC) member oversees the plans and activities
to realize the ambition and objectives of the five essential
tracks: Diversity & Inclusion, Social Value, Wellbeing,
Life@work and Employee Experience with the clients.

Smart working conditions
[GRI 2-7]

Atos provides permanent, full time working relationships with
its employees: 98% of the total workforce is on permanent
employment contracts and 95% is full-time. Atos accepts
part-time work when an employee considers it better for his or
her work life balance; part-time is at the initiative of the
employee, not of the Company.

Atos operates in a collaborative mode, which allows remote
working and provides employees with more flexibility to find a
work-life balance. All of the initiatives to promote a smart and
healthy work environment have helped to reduce the
Company's absenteeism rate.

The absenteeism percentage regarding the direct operational
workforce in 2022 was 1,64% [A16].

In addition, the total number of work-related accidents was 50.

e Environment - Environmental blockers will be identified
and removed to allow the new culture to thrive;

* Movement -  Mobilzing and  motivating
100,000 employees to live the new culture.

over

In 2022, over 38 workshops were held, involving over
24,000 employees, and over 750 culture ambassadors signed
up as change agents taking an active role in the culture
refresh program. Virtual Cultural Cafés were held twice a
week to foster exchange of best practices, onboarding of new
ambassadors and connect employees.

Following the announcement of the carve out project in
June 2022, both the Environment Stream and the Virtual
Cultural Cafes continued to focus on the future organizations.
Best practices and recommendations from the culture refresh
program are used to shape and design the new organizations,
each with their own identity.
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5.3.7.3 Recognition and Loyalty

Atos Group Compensation & Benefit Principles

Compensation and Benefits covers a number of elements
including base salary, variable pay, long term incentives,
benefits and recognition. In designing and executing any of
these, the key principles to be achieved are:

e attract and retain talents;

* motivate and reward performance both collectively and
individually in a balanced and competitive way;

e ensure fair and equitable compensation decisions.

To ensure that Atos achieves these, and remains competitive
in the market, each aspect is regularly reviewed, and where
necessary, redesigned or enhanced.

Whilst Atos operates at a global level it is important to note
that many of the offerings need to be reviewed and deployed
locally in all countries where it operates according to local
specificities and regulation.

The Group conducts regular benchmarking exercises with
various external expert partners to help provide intelligence
and insight into lead practices and ensure competitiveness.
Atos typically uses these for benchmarking base salary but
now is widening that scope to understand more on benefits
and variable pay in the market.

Base Pay

In all countries where the Group operates, Atos entry level
wage (lowest wage in Atos paid to a permanent full-time
employee) is above the local minimum wage. This is aligned
with the Atos commitment to a fair or living wage for all
employees.

Atos is operating in 69 geographies and 91,3% of these
countries have minimum wages dictated by law: where a
minimum wage is dictated by law, Atos pays more than this
level of wage [GRI 202-1].

Atos uses benchmark data both internally and externally when
assessing pay. This data is used to help make pay decisions
and support its principle to drive fair pay decisions. Pay levels
are assessed against where they fall compared to the internal
and external market median.

In addition to this, the Group also has a commitment to
support equality and diversity and has built in data on diversity
to ensure it makes informed pay decisions to help reduce any
gender differences that may exist.

Gender pay-gap
[GRI 405-2]

Some differences of salary between females and males still
exist but the gap is narrowing thanks to steps taken by the
Group. Indeed, on a reporting scope covering 88% of Atos
employees, the salary gap between women and men is less
than 4.65% concerning Annual Basic Salary, and Total target
Remuneration.

In France pursuant to an agreement with unions, a special
reserve is set aside every year to come on top of the
traditional salary review exercise so that the relative difference
in average income per category between men and women is
reduced.

The French government requires each company of a certain
size to publish the professional gender equality index (index
de légalité professionnelle entre les femmes et les
hommes @) based on the gender salary gap, the spread of
individual increases, the number of increases following a
return to work after maternity, parity amongst the 10 highest
earners, and spread of promotions. A minimal rating of 75 out
of a maximum 100 is required. In 2022 Atos France's
score @ progressed by one point to 88, covering 9o0% of the
headcount of all Atos France entities.

The final element considered when assessing pay is
performance. To this end, this data is provided to managers as
part of the annual pay review. Together, these key data points
enable the Group to drive towards rewarding based on high
performance, ensuring competitiveness whilst also driving fair
pay decisions.

Variable Pay

For all Atos employees that are eligible for bonus policy,
variable compensation is determined on a semester basis,
with there being 2 semesters per calendar year.

Atos variable pay schemes reward is based on a combination
of successful company and personal performance.

In 2022, Atos further simplified its variable pay schemes, with a
focus on 3 key plans. In H2 2022, the Group also reintroduced
personal objectives for its management plans to explicitly
connect personal contribution to reward outcomes.

* management roles: their variable compensation is based
on financial objectives, cascading Group budget at the
relevant employees scope (mainly External Revenue, Order
Entry, Margin and Cash objectives) and an individual
objective;

* employees: for those eligible (middle manager and
contributor level) employees bonus is based purely on their
performance and is assessed using their performance
rating. Multipliers are paid for over performance of
objectives to recognise high performance;

e global functions: for those operating with a global scope,
Group level financial measures (same metrics for
management but on a Group wide measure) along with
improvement target (or strategic objective for the function)
are set.

1) Loipour la liberte de choisir son avenir professionnel; applied through the implementing decree: Décret n® 2019-15 du 8 janvier 2019 portant application
des dispositions visant a supprimer les écarts de rémunération entre les femmes et les hommes dans l'entreprise et relatives a la lutte contre les

violences sexuelles et les agissements sexistes au travail

2) This index score includes all Atos France entities except Atos International France and new acquisitions
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There are some deviations from these due to local restrictions
or legislation. A variable pay framework and flyers exist to
capture the scheme rules and to cascade objectives to all
employees and managers. Each employee has their bonus
objectives captured on the system so they have a formal
record and can access and view those objectives at any time.

Each semester, the Group Executive Board reviews the Global
Variable Compensation framework to make sure that it is
aligned with the Groups operational strategy. The Group
Executive Board ensures that the Variable Compensation
Policy encourages the Group's employees to deliver the best
performance.

In addition to the variable compensation, in France and in the
Netherlands, Atos set up local collective profit-sharing
schemes, mainly based on the financial performance of the
entity.

Stock Plans

Atos associates on a regular basis employees and
management and key employees to its stock performance
through two main policies.

° Employee stock ownership plans

Whilst no Employee Stock Ownership Plan has run in 2022,
Atos regularly proposes Employee Stock Ownership plans
to its employees, covering more than 98% of Atos
employees worldwide.

* Management long-term incentive plans

Atos is strongly committed to associating and retaining its
management and key digital talents with the long-term
performance and results of the Group, notably through
long-term incentive plans.

Corporate Social Responsibility
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In a perspective of recognition and retention, Atos
developed in 2022 a more attractive long-term incentive
plan with an allocation of three tranches to more than
1,000 employees. Roughly half of the beneficiaries are
Executives, as long-term incentives structurally part of their
total compensation package, and the other half based on
key selected employees among digital talents and experts.

The definitive acquisition of the shares allocated under the
Tranches 1 and 2 is subject to a presence condition and not
to any performance condition. Only the acquisition of the
shares allocated under Tranche 3 is subject to the
achievement of performance conditions over a period of
three years.

Among these performance conditions, a portion of the
grant (25% of the total grant) is subject to the achievement
of Corporate & Social Responsibility (CSR) conditions, as
following:

° 125% of the grant are subject to an external CSR
condition, linked to the Atos DJSI score positioning vs
peers;

° 125% of the grant are subject to an internal CSR
condition, based on the reduction of the Group's carbon
emissions, in line with Atos net-zero ambition: Variation in
percentage of Atos total CO, emissions (% of reduction of
CO2 emissions (in tCO2e) at the end of 2024 vs. baseline
2021, with a target of -34.1% corresponding to -13% each
year compared to the previous year).

For details, please refer to section 4.3 “Compensation and
stock ownership of Company officers. The plan described
above is named as Plan 2 in the section 4.3. The plan 1, not
detailed in this section concerns only the Executive
Committee and the Company officers.
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Benefits
e Health care coverage, death and disability benefits

Health care is offered to 88.4% of permanent employees and
disability benefits are offered to 921% of permanent
employees [GRI 401-2]. Additional occupational medical/
health benefits are rare in Germany, Austria, Switzerland and
Sweden. In these countries, the compulsory health insurance
is fairly comprehensive, so supplementary medical benefits
are generally not necessary.

Death benefits are offered to 97% of permanent employees
[GRI 401-2]. In Austria, Germany and Switzerland, death
benefits are included in the pension plans and provided in the
form of pension for spouse and children. In other countries,
death benefits are mainly provided in the form of lump sum
payments. The principal lump sum amount is sometimes
increased according to the family status (France, Morocco,
Denmark) and sometimes doubled for a death as a result of
an accident (China, Japan, Thailand, Poland, Spain, Brazil,
Chile, Mexico, and United Arab Emirates).

e Coverage of the organization's defined benefit plan
obligations [GRI 201-3]

Funding strategies for defined benefit pension plans vary per
plan and country and are set up to reflect the relevant local
funding requirements, respecting legally required timelines
for recovery plans for plans in deficit.

e Other

In addition to the health, death and pension benefits detailed,
Atos provides a range of benefits as part of the total
compensation package. These include company vehicles,
flexible benefits, lunch vouchers, childcare vouchers,
enhanced leave and more. Offerings vary by geography
according to local regulations but are designed to enhance
and ensure that the Group offers an attractive and competitive
package in each respective market in which it operates.
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* Recognition Programs

Recognition is a key motivating factor. To allow every great
contributor to be recognized in a timely & transparent way, the
Group has 2 key recognition tools it deploys:

- “Accolade” which empowers employees to nominate their
colleagues and gives managers the possibility to
instantaneously reward their teams according to three
levels (Bronze, Silver and Gold) for exceptional
performance. In 2022, over 9,000 accolades were awarded
in individual or group ceremonies;

- "Spot SPOT awards" is an online recognition tool deployed
for use across the globe. It is aimed at creating a culture of
appreciation across the organization, which helps
employees to acknowledge their colleagues' exceptional
efforts and instantly share their appreciation through this
recognition award. It aims at timely recognition and there
are no approvals required. In 2022, 16,481 SPOT awards
were sent (vs 11,098 in 2021), recognizing 12,569 individual
achievements (vs 10,539 in 2021) and 3,912 (vs 1,459 in 2021)
as part of a team success. These awards do not follow a
hierarchy and can be given out across levels/functions and
geographies. The focus is on recognition, and it is a
non-monetary award.

Remuneration analysis

Atos ensures its competitiveness in the market. In 2022, 33% of
the Atos population was working in a country where the ratio
between the highest On Target Earning (OTE) and the median
one is below 10 [GRI 2-21]

Ratio between the highest OTE and the

median OTE % of the headcount
Under 10 33%
10<X<20 36%
More than 20 31%
Total 100%




5.3.7.4 Awareness and involving employees

[GRI 403-1]

Labor relations

Atos believes that employees are the key driver for delivering
value and are the most valuable asset of Atos. A fair, frank and
trustful relationship  between the management, the
employees and their representatives is fundamental for the
success of Atos.

Atos ensures full compliance with international labor
standards, by applying principles of the International Labor
Organization Conventions, as is required through its
adherence to the Global Compact of the United Nations,
which states as principle 3 that business should uphold the
freedom of association and the effective recognition of the
right to collective bargaining.

To ensure the respect of freedom of association, Atos has built
a concrete organization for social dialogue.

Communication and social dialogue are constructive and
positive and can be illustrated by effective social discussions
at European and country levels.

A culture of permanent social dialogue

The European Company Council (Societas Europaea Council
or SEC) is a forum between Atos and its employee
representatives at  European level. This ensuresa
constructive social dialog in which Atos employees - through
their elected representatives - can raise their opinions before
relevant decisions impacting the Group are taken. Atos
underpins its commitment to generate value for shareholders,
employees, clients, and society at large.

Corporate Social Responsibility
Social

The SEC is composed of 35 members and as many deputies. It
represents more than 46,000 people across Europe in 22
different countries and is deeply involved in events
concerning the Atos Group.

In March 2022, a new agreement was signed between Atos
and members of the SEC, ensuring constructive and timely
consultation, supporting employees across Europe. The SEC
was engaged during H2 2022, regarding the transformation of
the Group as announced at the Capital Market Day on June 14,
2022, and issued their opinion in December 2022 on this
project.

Social dialogue at local level

Beyond the discussions with the SEC on European and
multinational issues in many countries, regular information
and/or consultations take place, where relevant, with local
employee representatives in work councils and/or unions.
This information and/or consultation discussions are rolled
out at the local level of every country impacted by a new
project, whether the project is a transnational or local. The
information/consultation of the SEC does not replace the
local information/consultation.

Apart from the regulatory and legally required obligations,
Atos also values this social dialogue as an important means to
ensure that employees are informed and involved in the
development of the Company. The local implementation of
acquisitions are important elements of this. Local organization
structures and working conditions are topics in these
consultations and negotiations.
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The following graph illustrates some examples of social
dialogue deployed at the local level during the previous years.

France

Netherlands

Italy

Belgium

+ Negotiation on renewal of
Home working agreement

-+ Negotiation on renewal of
Employment of disabled
employees

+ Mobility : two agreements
signed

- Legal simplification
(Project “Matisse")

+ New Employability policies

& processes

+ AIX-OnDemand

implementation

+ AMS organizational change
+ MySalary Implementation
+ Think Forward (employability

dialogue V20)implementation

+ V2 Syntel Integration

+ Covid-19 measures -
smartworking using Atos
Italy internal regulation
and specific individual
agreement

- Covid Protocol aligned
with the internal unions to
manage the pandemic
emergency

+ Announced Welfare

- Working from Home policy
- Covid 19 measures
+ Transparency C&B

insourced companies

- Agfa Insourcing
-+ Hospitalization insurance
+ HR Strategy:

- Onboarding process
- Recruitment

+ IT Charter .

+ HR Transformation - New WFH policy

+ One Cloud Iberi

+ New BSC Templates eria

) ;roje(;t ?OOST ) + Project Boost

- Negotiation pension . ) )
agreement New income tax declaration

for employees

+ Renewal of Home Working
agreement

+ Renewal of Equal Plan
+ Training plan 2022
+ Financial Results

+ Health and safety bonus
investments

+ Backpacks for onboarding
+ |beria Career path

On a local level, Atos employees can freely contact their
representatives using the usual communication channels of
the Company and ask them to raise some topics on their
behalf.

Moreover, Atos Employees have a constant access to
dedicated SharePoint spaces where all Agreements and
minutes from the local meetings are accessible at all times. In
addition, some information calls are organized to help Atos
Employees understand important negotiated topics or main
changes that could impact them. Management and Human
Resources teams - with the support of Social Relations teams
- are in charge of these communication actions.
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program addressed to - Retention
younger people
- Signed and used Funded Ireland

education program

+ Job posting opportuni-
ties ﬁ) emphasge the

- Changes to Promotion
Process

“internal first" concept
- Code of Ethics Policy

- Changes to HR Advice
Centre delivery model

+ Community Relations Policy
- Fixed Term Contracts Policy

+ Covid Return to Office
guidance

- Workstation Assessments
- Domestic Abuse Policy

+ Flexible Benefits Scheme
for 2022

Collective bargaining agreements

Atos realizes that job security contributes to the psychological
health of its workforce. Therefore, Atos follows local and
international regulations concerning minimum notice period(s)
regarding significant operational changes. 45% of employees
are covered by collective bargaining agreements [GRI 2-30l.

Collective bargaining agreements are agreements regarding
working conditions and terms of employment between an
employer, a group of employers and one or more employers'
organizations.

Atos' collective agreements cover health and safety matters,
[GRI 403-4] length of maternity/paternity leave, working time,
wages, notice periods, vacation time (usual and exceptional
such as wedding, birth, house moving, etc.) or training.



Taking into account employees’ expectations
[A2], [SASB TC-SI-330a.2]

Beyond the collaboration with employee representatives,
since 2010 Atos has committed to surveying employees
through the annual Great Place to Work® Survey. This global
survey, managed by the Great Place to Work Institute®
(GPTW), helps Atos determine employees' expectations and
focused areas for improvement.

The survey is structured around five dimensions: Credibility,
Respect, Fairness, Pride and Camaraderie.

Following the 2021 Great Place to Work survey, Atos was listed
in September 2022 for the first time as one of “Europe's Best
Workplaces” in their 2022 annual list, ranked 21% position in the
multinational company category @.

The progress over the past 11 years:
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In 2022 the survey was conducted in 85 entities in 60 different
countries. In total 102,079 employees were invited to take part
in the survey and the final response rate was 61% reflecting
the voice of 62,738 employees.

There are two key measures out of the Great Place to Work
survey:

The Trust Index, which measures the perception of the
workplace and is based on the outcome of a majority of the
questions. In 2022 Atos saw an increase of +4% to 70% to
improve the 2021 position. The Trust Index score
demonstrates the commitment and involvement of
employees to share their views and to help build a great
working environment together [A2], [SASB TC-SI-330a.2];

The One Question, which refers to the question "Taking
everything into account, | would say this is a great place to
work." Here Atos improves further, by +5% vs 2021 with 68%.

70%

43%

2012 2013 2014 2015 2016 2017

—— "Taking everything into account, | would say this is a great place to work"

2018 2019 2020 2021 2022

Trust Index©

1) https.//atos.net/en/2022/press-release_2022_09_09/atos-earns-europes-best-workplaces-ertificationfrom-great-place-to-work
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Compared to 2021, Atos has significantly improved results in all categories:

GPTW dimensions 2022 rate Improvement ratio
Credibility 70% +4%
Respect 71% +5%
Fairness 70% +4%
Pride 70% +3%
Camaraderie 72% +4%

The Company was targeting scores of 70% for both the Trust
Index, and the ‘Taking everything into account, | would say this
is a great place to work' question by 2024. The Trust Index
threshold is already met in 2022, with the ‘Taking everything
into account’ question making strong progress.

The internal "Employee Experience” program has identified
dedicated actions in each participating geography, to improve
employee experience and therefore, the GPTW results in 2021.
Vs 2020, the number of people who told they were personally
informed about the results and related improvement plans
increased from 71% to 77%.

Next to the core closed questions Atos adds some extra
questions every year. In the 2022 edition the Group decided to

include further 29 extra questions to both meeting employee
expectations and explore further topics of more recent
relevance, particularly around diversity, equity and inclusion,
leadership culture, and the environment.

On the environment, 75% of the respondents answered
positively that “We share a common story in tackling climate
change'

82% answered positively to 'l often LIKE to do more than what
is expected of me in my job' - a clear message of positive
engagement, and 80% agreed with the statement 'l feel | can
by my authentic self at work'

The below Impartiality category questions performed as
follows:

2022 2021 Increased
People here are treated fairly regardless of their age. 81% 78% 3%
People here are treated fairly regardless of their race. 88% 87% 1%
People here are treated fairly regardless of their gender. 87% 85% 2%
People here are treated fairly regardless of their sexual orientation. 89% 87% 2%
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5.3.8 Corporate Community Investment

[GRI 201-1], [GRI 203-2]

As a responsible company, Atos strives to play a positive role
in society, building a culture that promotes employee
volunteering to support the communities in which the Group
operates and so contributes to the Sustainable Development
Goals (SDG).

Atos uses the Business for Societal Impact (B4SI) model as a
framework for monitoring the social initiatives of its Corporate
Citizenship program. The use of a globally recognized
methodology helps to identify and measure Atos' positive
impact worldwide, as well as to disclose relevant information
to Atos stakeholders.

Atos Corporate Citizenship program is set at Group level and is
aligned with its CSR strategy. It is focused on the Group's core
competencies and strengths, and so to leverage the power of
its business, its brand and its employees to create a better
future for everyone.

The program prioritizes the development of strategic and
long-term partnerships with universities and local
Non-Governmental Organizations (NGO) and is based on a
global vision which is shared at all levels of the organization,
providing clear guidance to its employees, and encouraging
them to get involved through volunteering and other activities.
The Corporate Citizenship Program inspires partners, clients,
and society at large and contributes to increasing the level of
employee engagement.

In 2022, Atos pursued the deployment of its Corporate
Citizenship Program around following four pillars:

e Digital Science & Education: Contributions to schools,
universities or other organizations or projects that promote,
sustain and increase individual and collective knowledge
and understanding of specific areas of study, skills and
expertise;

e Digital Diversity & inclusion: Promoting empowerment,
inclusion & employability in digital technology by
encouraging women, youth, seniors, disabled persons and
other disadvantaged persons and groups to access and
acquire the skills to use Information and Communication
Technologies (ICT) and therefore be able to participate in
and benefit from world's growing knowledge and
information society;

e Digital Health & Safety and Emergency Relief:
Contributions to hospitals, health trust and other health
related organizations that prevent or relieve sickness,
disease or human suffering, as well as promoting health
and healthy lifestyles. Additionally, the contributions to
disaster relief efforts;

1) https.//www.yalerussianbusinessretreat.com/

¢ Environment: Contribution which supports environmental
activities outside the Company: Contribution to projects or
organizations that advance environmental protection or
conservation e.g. through conservation of flora and fauna
or through engaging people in activities such as recycling
or other aspects of a sustainable lifestyle.

These four priorities support SDG 4 (Quality Education),
SDG 10 (Reduced Inequalities) and SDG 3 (Good Health and
Well-being).

In addition, as Atos local teams are the most aware of the
needs of their own community, they have the opportunity to
engage in activities that support other SDGs. In this context
some local actions support SDG1 (No poverty) and SDG 5
(Gender Equality).

Atos employees have a strong spirit of solidarity, in 2022, more
than 3,000 employees took part in several citizenship projects
worldwide.

These initiatives ranged from providing free IT teaching, to
volunteering in schools in deprived areas, delivering ICT
projects, and organizing sporting activities that helped raise
funds for social initiatives.

In April 2022, Atos announced its commitment to a managed
exit of its Russian business, which was completed in
September 2022. Atos is one of the 18 French companies to
completely exit Russian operations, according to the Yale
Chief Executive Leadership Institute's list of companies that
have curtailed or exited their business in Russia@. In light of
the ongoing war, and the humanitarian crisis in Ukraine Atos
launched the initiative "Atos Teams support for Ukraine": Atos
teams around the world joined together to gather donations
to provide much needed humanitarian assistance.

In 2022, € 619,000 @ was raised by Atos Employees and Atos
at the local level and earmarked for associations such as Red
Cross and NGOs in different countries. Not only did colleagues
donate funds to support the relief effort, but they also opened
their homes to refugees, provided transport and emergency
items to give directly to the Ukrainian refugees fleeing their
home as well as donating computer equipment to schools in
Poland to support education for Ukrainian refugee children.
Together Atos colleagues demonstrated the spirit of unity to
help support where it matters most.

Among the many initiatives supported by Atos' employees,
here are some examples of other 2022 outstanding programs:

2) This is made up of € 255,000 of direct employee donations and € 364,000 of donations made by local Atos entities.
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» Digital Science & Education:

Partnership 01 Talent Africa and Atos to reveal the digital
talent of tomorrow in Senegal

To reduce the digital divide while anchoring African local
authorities and actors across the continent in the digital world,
O1Talent Africa, in partnership with Atos, launched in July 2022
its very first Zoneo1 in Africa. This initiative is part of a strategic
partnership that aims to accelerate the digital transformation
in Africa, by enabling the massification of world-class digital
skills through an innovative and inclusive training of
excellence on the continent.

The inauguration of the new Collective intelligence Center
took place in November 2022 at Atos' premises in Dakar. After
an ambitious talent identification campaign that started in
June, a first cohort of 120 future talents will start their free
2-year training program in February 2023. At the end of the
program, Atos plans to hire half of them.

After Dakar, Atos and o1iTalent intend to develop their
partnership with the opening of new Zoneo1 on the African
continent in the coming years.

* Digital Diversity & inclusion:
Partnership Atos "WithYouWithMe'

The social impact company, founded by veterans, provides
free skills and aptitude testing, mapping to suited digital
careers and no-cost training to underrepresented groups in
technology. Through WithYouWithMe, Atos hired 8 skilled
candidates in a pilot, who had undergone intensive training in
a digital bootcamp, including candidates with no prior
technology experience, eg. a reskilling nurse. Through
WithYouWithMe Atos is fulfilling its own resource needs for a
market-competitive rate, whilst helping lower barriers to entry
in digital careers. For every candidate hired through
WithYouWithMe, their program funds ten training seats for
underrepresented groups in the community.

Atos ANTZ Mentor Program

In 2022 the Atos ANTZ Mentor Program is recognized on the
international stage as a finalist for Partnership of the Year at
Reuters Events Global Responsible Business Awards @, Atos
partners with social impact organization ANTZ and its network
of charities to deliver mentoring to prison leavers and those
hard to reach in the community. The program is also a
collaboration of employees, clients and suppliers, unified by a
shared goal to change lives by providing skills and support
towards employability. It has delivered over £1.68 million in
societal savings since it started in 2015. This year, through its
partnership with ANTZ, the program has become a referral
channel for the UK Governments Going Forward into
Employment initiative, supporting the Civil Service's ambition
to be the UK's most inclusive employer.

Partnership with The Princes Trust through Million Makers
program in UK

Team Atos is Atos' 121" team to compete in the Million Makers

competition. Team Atos is committed to raising money for the
charity The Prince's Trust by delivering exciting and innovative
events that build upon the collective milestone of over two
million pounds being raised by previous Atos Million Makers
Teams. Therefore, this year's fundraising has seen a mix of
in-person and virtual events to increase inclusivity. The team
have hosted legacy events, such as the annual Golf Day,
Regatta and Gala Dinner, as well as introducing a new Leading
Ladies Brunch event aimed to empower and amplify talent
who identify as female/gender non-conforming.

¢ Digital Health & Safety and Emergency Relief:
Fight again cancer with 17" Atos Tour @

The Atos Tour, a 470km peloton style cycle event arranged
specifically by Atos, was back in 2022 for the 171 year running.
Having spent the last two years completing the tour virtually,
70 riders covered in person the mighty distance from Paris to
Eindhoven.

In addition to the recreational objective of the Atos Tour, each
Tour participant rides for a good cause. As the Atos Tour
peloton has an international composition, donations are
shared with different foundations in different countries.

In 2022 the Tour raised € 44,039.95 to be split between
multiple different charities supporting the fight against cancer.
Since its creation in 2006 the Atos Foundation has raised over
€ 362,000.

In 2022, the economic value distributed through citizenship
activities amounted to € 3.62 million. This amount includes
donations to charities and social communities, as well as
commercial initiatives and community investments as defined
in the Business for Societal Impact (B4Sl), the reference
framework used by Atos to report on its corporate citizenship
contribution. [GRI 203-1]

The following two charts detail how Atos has contributed to
this positive impact and disclose the percentage of Atos
contribution to corporate citizenship in each category and the
estimated monetary value (at cost) of each type of
contribution.

1) https.//www.reutersevents.com/sustainability/announcement-finalists-reuters-events-responsible-business-awards-have-been-revealed

2) https.//atostour.net/en/

230 ‘ AteS  Universal Registration Document 2022


https://www.reutersevents.com/sustainability/announcement-finalists-reuters-events-responsible-business-awards-have-been-revealed
https://atostour.net/en/

How Atos contributed in 2022 (€ thousand)

204 €K
Management cost

127 €K
Inkind contribution

Cash contr\bu{iaﬁ

2,348
Staff time cost

Type of Atos contribution in 2022 (in %)

1%
Commercial initiatives

13%
Charitable Donation

86%

Community Investments

Atos Syntel Prayas Foundation in India

Founded in 2006 as a CSR initiative, the Syntel Prayas
Foundation was incorporated to Syntel as an NGO in 2009 and
was renamed into Atos Syntel Prayas Foundation in 2019,
following the acquisition of Syntel by Atos.

Its vision has been from the very start to enrich young minds
and create shared value through educational initiatives,
sharing skills and knowledge to train and educate less
privileged students.

The mission of the foundation is to provide remedial and
supplementary education, promote computer literacy and

Corporate Social Responsibility
Social

impart real life skills to economically challenged students and
young adults. As well as vocational guidance and training
including health, hygiene, arts, music, sports and nutrition
programs to the underprivileged.

This mission is supported by Atos colleagues in India across
functions and locations, who volunteer time, skill, creativity,
and knowledge to work with local outreach programs. The
volunteer engagement program has evolved into a robust
hybrid model that drives social change, creates equal
societies, spreads the ethos of the “Joy of Giving", enables and
empowers, enhances employee engagement and mental
wellbeing.

Atos Syntel Prayas Foundation drives its CSR activities through
the various initiatives, such as:

¢ provide education through partnerships with schools and
NGOs with a focus on remedial education, life skills and
holistic development training;

e support skill development & employment initiatives to
train graduates, young people with skills gaps, and/or
disabilities and thus create an employable workforce;

e provide environmental education for students from
economically challenged background that help them
develop a deeper understanding of environmental issues,
become socially conscious and adopt healthy and
sustainable lifestyles;

e create learning infrastructures to ensure that children have
a safe, hygienic, and positive environment in which to grow
and become healthy confident young people.

In 2022, more than 3,600 primary and secondary school
students benefited from remedial education, life skills and
holistic development training.

More than 15,000 plus youth were offered Skill Development
trainings to facilitate their professional integration, of which
2,500 beneficiaries with hearing impairment and orthopedic
disabilities.

More than 500students have benefited from the
environmental education program run by Atos Syntel
volunteers.

The Foundation has supported infrastructure works for over
35,000 children in Mumbai, Pune and Chennai, for ex. with the
Solar Power System Installation Program in 24 schools across
Maharashtra.
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5.3.9 Social Non-Financial Performance Indicators

[GRI 3-3 Employment], I[GRI 3-3 Training and Educationl, [GRI 103-3 Occupational Health and Safetyl, [GRI 401-1l, [GRI 401-2], [GRI
401-3], [GRI 403-9], [GRI 403-101, [GRI 404-1], [GRI 404-2], [GRI 404-3], [A2], [A16]

The following table provides issues and indicators relevant to
the Company business in the social dimension, aligned to the
disclosures from the Global Reporting Initiative (GRI)
Sustainability Reporting Standards, and aligned to the
Sustainability Accounting Standards Board (SASB) standards
for the "Software & IT Services" industry.

Social Dimension

The code of the standards intends to help Atos stakeholders
to locate indicators of interest across Atos monitoring
performance. It does not represent a complete overview of
Atos reporting or practices.

2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 404-1 Average training hours per employee
GRI404-1_c1 Average hours of formal training per 24.49 2824 29.67 90% = 97% -
employee
GRI 404-1_c2 Average hours of formal training per male 2276 26.16 26.10 90% - 97% -
employee
GRI404-1_c3 Average hours of formal training per female 28.20 3281 3762 90% = 97% -
employee
GRI 404-1_c5 Average hours of training per employee 63.09 5201 46.68 88% . 98% -
GRI'404-1_c6 Average hours of training per male 60.63 4885 4104 88% = 98% -
employee
GRI 404-1_¢7 Average hours of training per female 68.60 5032 5387 88% - 98% -
employee
GRI 404-1_c4 Number of internships 4,047 2,391 1,807 100% - 100% -
GRI 404-2 Programs for upgrading employee skills
GRI404-2_A_c1 Number of digital certifications registered 362713 276967 197180 100% - 100% -
GRI'404-2_A_bo Number of digital certifications obtained per 85746 100,026 85216 100% - 100% -
year
GRI 404-2_A_b2 Total number of certifications registered 476643 360756 268694 100% . 100% -
GRI404-2_A_c3 Number of certifications obtained per year 115887 130799 133.164 100% - 100% -
A6_c10 Employee perception of its employability: 70% 66% 64% 93% = 89% -
Percentage of positive responses to ‘Il am
offered training or development to further
myself professionally”
GRI404-3 Career development monitoring
GRI'404-3_A_c1 Percentage of employees receiving 89% 87% 88% 73% = 74% -
performance appraisal in the last 12 months
GRI404-3_A_a1 Percentage of female who received a 90% 86% 91% 73% - 74% -
regular performance and career
development review during the reporting
period.
CRI 404-3_A_a2 Percentage of male who received a regular 89% 88% 90% 73% - 74% -
performance and career development
review during the reporting period.
GRI'404-3_A_c2 Percentage of employees with an Individual 66% 77% 85% 72% - 58% -
Development Plan
GRI404-3_A_c3 Percentage of Internal Fulfilment (Internal 63% 66% 84% 100% - 100% -

promotion of employees)
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 401-1 Organizational workforce in headcount and
Employee Turnover
GRI 401-1_A_c2 Number of employees at the end of the 109,800 107572 102,708 100% - 100% -
reporting period (Legal staff)
GRI 401-1_A_b1 Females at the end of the reporting period 34992 33885 3771 99% - 100% -
(Legal staff)
GRI 401-1_A_b2 Males at the end of the reporting period 74042 73687 70937 99% - 100% -
(Legal staff)
Employees by geographical breakdown
LFR50 Employees in France (%) 10.2% 10.6% 10.6% 100% - 100% -
LFR51 Employees in Europe (excl. France) (%) 40.2% 40.5% 418% 100% : 100% -
LFR52 Employees in North America (%) af 85% 87% 100% B 100% -
LFR53 Employees in South America (%) 32% 28% 27% 100% : 100% -
LFR54 Employees in Asia/Pacific (%) 349% 345% 329% 100% B 100% -
LFR55 Employees in Middle East/Africa (%) 31% 3% 34% 100% - 100% -
A241 Number of employees in India 32796 32073 29.249 100% B 100% -
A24.2 Number of employees in United States 7138 7510 7.584 100% - 100% -
A243 Number of employees in Europe 55.416 54.962 53.606 100% - 100% -
Employee Turnover
GRI401-1.B_c1 Number of employees leaving employment 26,081 22,447 13.035 100% - 100% -
during the reporting period
GRI401-1_B_b1 Males leaving employment during the 17.800 14,864 8691 100% - 100% -
reporting period
GRI 401-1.B_b2 Females leaving employment during the 8,281 7.583 4344 100% - 100% -
reporting period
GRI 401-1_B_c3 Total employee turnover rate 2372 20.87 12.69 100% - 100% -
GRI 401-1_B_c2 Percentage of voluntary attrition 20.59% 17.92% 998% 100% - 100% -
M221 Retention rate among key people (%) 89% 94% 95% 100% - 100% -
GRI 2-7, GRI 2-8 Number of employees
GRI 2-7, GRI 2-8 Total employees plus supervised workers 122,941 121,216 121,280 100% = 100% -
(including: interims + interns + subcos)
CRI2-7_A_c1 Percentage of employees with a permanent 98% 98% 99% 100% - 100% -
contract
GRI2:7_A1 Males with a permanent contract 72,787 72587 70313 99% - 100% -
GRI2-7_A2 Females with a permanent contract 34.293 33335 31518 99% - 100% -
GRI2-7_A_c2 Percentage of employees with a temporary 178% 153% 0.85% 100% - 100% -
contract
GRI2-7_A3 Males with a temporary contract 1.255 1100 624 99% - 100% -
GRI2-7.A4 Females with a temporary contract 699 550 253 99% - 100% -
GRI2-7_A_c3 Percentage of employees in Full Time 95% 95% 92% 97% - 100% -
working
GRI2-7_B2 Number of male in full time employment 70113 71.357 67692 97% - 100% -
GRI2-7_B4 Number of female in full time employment 31600 30,988 28193 97% - 100% -
GRI2-7_A_c4 Percentage of employees in Part Time 5% 5% 8% 97% - 100% -
working
GRI2-7.B1 Number of male in part time employment 2,306 2330 3578 97% - 100% -
GRI 2-7_B3 2,847 2,897 3.245 97% = 100% -

Number of female in part time employment
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 405-1 Diversity and Equal Opportunity
GRI 405-1_B_c3; 145 149 139 100% - 100% -
SASBTC-SI-330a.3  Number of nationalities within Atos
GRI 405-1_B_c5; Number of nationalities representing more 6 6 7 100% - 100% -
SASBTC-SI-330a3  than 5% of the Atos population
GRI 405-1_B_c4: 32.09% 3150% 30.93% 100% - 100% -
SASBTC-SI-330a.3  percentage of females within Atos
GRI 405-1_B_b1; 1,527 1,459 1,425 08.41% = 99.52% -
SASBTC-SI-330a3  Employees with disabilities
GRI 405-1_B_c1; 1.41% 1.36% 1.39% 08.41% - 09.52% -
SASBTC-SI-330a.3  percentage of people with disabilities
GRI 405-1_c15; 30% 32% 30% 100% - 100% -
SASB Female ratio within the Group Executive
TC-SI-330a.3(1) Management (top 450)
CGRI 405-1_c14 Percentage of women identified in talents 3046%  20.88%  29.84% 64% - 56% -
pool
GRI 405-1_c15 Percentage of women recruited 3438% 3574%  3676% 100% - 100% -
A25 Percentage of women in Atos' scientific 29% 32% 21% 100% - 100% -
community
GRI 405-2 Salary rate between men and women
GRI405-2_A_c3 Overall salary rate between women and 095 093 093 88% - 88% -
men in Annual Basic Salary
GRI405-2_A_c3 Overall salary rate between women and 095 093 092 88% - 88% -
men in Total Remuneration
AB Diversity Perception (GPTW)
AB_c4 People here are treated fairly regardless 81% 78% 76% 93% = 89% -
of their age
AB_c5 People here are treated fairly regardless 88% 85% 84% 93% = 89% -
of their sex
A6_c6 People here are treated fairly regardless 88% 87% 85% 93% = 89% -
of their race or ethnicity
A6_c7 People here are treated fairly regardless 89% 87% 86% 93% = 89% -
of their sexual orientation
A6_c9 Average on Diversity Perception 87% 84% 83% 93% = 89% -
(GPTW survey questions)
A16, GRI 403-9 Health and safety
GRI 403-9 Global absenteeism rate (%) 16% 19% 18% 81% : 57% h
GRI 403-9_ai, Number of staff seriously injured work 50 64 58 98% - 100% -
GRI 403-10_a.ii related
GRI 403-9_aiiii, 1 3 o 98% - 100% -
GRI 403-10_a.i Number of Atos staff's dead work related
G. Q50 Accident frequency rate (number of lost 029 0.59 050 98% - 100% -
time accidents x 1,000,000 / number of
hours worked)
A2 Employee Satisfaction
A2_B Percentage of Responses to Great Place to 61% 68% 69% 93% = 89% -
Work surveys (Average of Response rate)
A2_C Percentage of positive responses to “Taking 68% 63% 63% 93% = 89% -
everything into account, | would say this is a
great place to work"
A2_D: SASB Atos Trust Index® informed by Great Place 70% 66% 65% 93% = 89% -
TC-SI-330a2 to Work (GPTW)
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 401-2 Benefits to employees
GRI401-2_A_C15 Percentage of Permanent employees 97% 97% 84% 97.28% - 90% -
participating in Death Benefits
CGRI 401-2_A_C16 Percentage of Temporary employees 89% 88% 75% 97.28% - 90% -
participating in Death Benefits
GRI401-2_A_C17 Percentage of Permanent employees 92% 92% 77% 97.28% - 90% -
participating in Disability benefits
GRI 401-2_A_C18 Percentage of Temporary employees 42% 33% 33% 97.28% - 90% -
participating in Disability benefits
GRI401-2_A_C19 Percentage of Permanent employees 88% 94% 80% 97.27% - 90% -
participating in Health Care
GRI401-2_.A_C20  percentage of Temporary employees 92% 87% 69% 97.27% > 90% -
participating in Health Care
GRI 401-3 Return to work and retention rates after
parental leave
GRI401-3.B Total number of employees that took 368 355 325 10% - 1% -
parental leave
GRI401-3_C Total number of employees who returned to 40 40 30 10% - 11% -
work after parental leave ended
GRI401-3.D Percentage of employees who returned to 90% 95% 93% 10% - 1% -
work after parental leave ended who were still
employed twelve months after their return
to work
GRI2-30 Collective bargaining agreements
GRI2-30_A_c2 Percentage of employees covered 45% 42% 46% 98% - 97% -
by collective bargaining agreements
GRI 401-1 Employee Hiring
GRI401-1_A_c1 New employees hired during the Reporting 28919 25,281 11,495 100% - 100% -
Period
GRI 4011 A_a1 Males hires during the Reporting Period 18,978 16,245 7269 100% B 100% -
GRI401-1_A_a2 Females hires during the Reporting Period 9.941 9.036 4226 100% - 100% -
CRI401-1_A_a5 New employees hired in developing 7] 16,029 5796 100% - 100% -
countries during the Reporting period
GRI401-1_A_a3 Number of juniors recruited 13.712 12777 5433 96% - 92% -
GRI 401-1_A_a4 4921%  50.96% 47.90% 96% - 92% -

Percentage of juniors recruited
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2022 2021 2020 2022 Perimeter (%) 2021 Perimeter (%)
Per Per Per Per
Standard code Indicator Name Group Group Group employee revenue employee revenue
GRI 202-2 Proportion of senior management hired
from the local community
GRI202-2_A_b1 Number of national senior managers 7:257 7.041 2184 90% - oL% -
GRI202-2 A b2 Total number of senior managers 7.968 7763 2358 90% - 9% -
GRI202-2.A_c1 Percentage of national senior managers 911% 90.7% 926% 90% - o1% -
GRI202-2_A_b3 Number of national employee 101469 99768 74.274 100% - 100% -
GRI202-2_A_b4 Total number of employees 109797 107572 78728 100% - 100% -
GRI202-2_A_c2 Percentage of national employees SRaE 927% 94.3% 100% - 100% -
GRI202-2_A_bs Number of national employees recruited 26,356 23157 7474 100% - 100% -
GRI202-2_A_b6 Total number of employees recruited 28,919 25.281 8.231 100% - 100% -
(Excluding acquisitions)
GRI202-2_A_c3 Percentage of national employees recruited 911% 91.6% 90.8% 100% - 100% -
(Excluding acquisitions)
GRI 201-1 Community investments (Economic value
distributed)
GRI201-1.A6_c1 Total community investments (€ thousand) 3622 3154 2.766 - 85% - 84%
GRI201-1_AB_c3 Donations to Charity (€ thousand) 448 2223 L1472 - 85% - 84%
GRI 201-1_A6_c4 Contribution to Commercial initiatives for 48 26 45 - 85% - 84%
good causes (€ thousand)
GRI201-1_A6_c8 Contribution to Universities and similar 797 752 1,086 - 85% - 84%
(€ thousand)
GRI201-1_A6_c9 Contribution to Responsible IT Projects 2329 152 163 - 85% - 84%
(€ thousand)
GRI201-1_AG_c2 Total number of employees involved in the 3577 1709 2193 57% = 53% -
main social initiatives
GRI 201-1_AB_b1 Cash contribution (€ thousand) 944 793 1,088 - 85% - 84%
GRI201-1_AB_b2 Staff time cost (€ thousand) 2348 2,077 1308 - 85% - 84%
GRI 201-1_A6_b3 In-kind contribution (€ thousand) 27 13 u - 85% - 84%
GRI201-1_A6_b4 Management Cost of Social initiatives 204 271 269 - 85% - 84%

(€ thousand)

Social Dimension:

GRI 404-1: The calculation of the average training by employee is done using the average headcount in three moments of time (on the 31 December 2021, the
30" June 2022 and the 315t December 2022). This includes the hours registered in the Atos formal training tools and also the hours registered as informal training
(self-directed training not accessed through the Atos' learning management system).

GRI 404-1: Subco/Externals employees are excluded in the formal training, except for mandatory trainings
GRI 401-1_B_c3: The turnover is calculated as the total leaving excluding outsourcing divided by total headcount at the end of the year.

GRI 405-1_c15, SASB TC-SI-330a.3(1): The executive group (GEM, group Executive Management) refers to a wider senior management network, holders of
management positions and talents. Responsible for implementing strategy and delivering operational performance.

GRI 401-1_A_a3, GRI 401-1_A_a3: Since 2021, ‘juniors” hired are disclosed instead of “graduates” who were disclosed in previous years. The concept of ‘junior”
refers to the employee category GCM 0-3 and less than 30 years old, while the concept of “graduate” refers to new joiner who graduated in current or prior year.

GRI 401-3: includes only France.
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Atos is fully committed to enhance trust towards the era of
digital transformation. The Group strives to be recognized as a
trustworthy digital company, by (i) behaving as an ethical and
fair player within its sphere of influence, and (ii) creating value
for its clients through the provision of innovative and secured
solutions.

Corporate Social Responsibility
Governance

Governance Non-Financial Performance

Upon occurrence of the split into two publicly listed
companies, each of Atos and Evidian will define their own CSR
strategy following a materiality assessment to be performed
in 2023 by an external specialized consultancy firm supported
by the each entity's CSR team. For more details, please refer to
section 5.1.1.

5.4.2 Clients satisfaction and delivery capability

[GRI 3-3 Client satisfaction and delivery capability]

5.4.2.1

Client satisfaction is a major Atos objective, just as supporting
long-term growth is one of Atos' business goals. Associated
governance includes regular review by the Group General
Management Committee to focus on achieving processes,
objectives, and results. Atos commits to the highest levels of
service quality, reliability and availability for all services
provided to its clients.

Improving client experience and associated satisfaction is the
n"1 objective of Atos quality policy and the primary focus of
the Atos Quality Steering Committee, which is chaired by the
Chief Quality and Customer Satisfaction Officer. In addition,

Permanent improvement of client satisfaction

each Atos Group General Management Committee member
personally supports Top client relationships (Globally
Integrated Accounts, Global Accounts, Local Strategic
Accounts) .

As part of Atos current 3-year plan the Group tracks KPIs at the
global level:

* NPS: Net Promoter Score;
e OCS: Overall Client Satisfaction;

¢ Innovation Scores (Products/People).

Group
Standard Code Indicator Name (FY 2022)
GRI 2-29, Group Overall Client Satisfaction (all clients part of strategic survey) 8.64
GRI 2-29 Net Promoter Score for top clients 60.87
GRI 2-29 Net Promoter Score for all clients 65.79
A10_c2.1 Clients' perception to the innovation attitude of Atos people in the 813

customer satisfaction surveys (average score from 1 to 10)

A10_c2.2 Clients' perception to the Atos products and services innovation in the 8.17

customer satisfaction surveys (average score from 1 to 10)

Further information on the above KPls is available in
section 5.4.13.

A comprehensive improvement loop is built from three layers
of survey engine client feedback to drive action plans,
accordingly, as described below. It links strategic, tactical, and
transactional client engagement, experience, and satisfaction
feedback with cascading action plans to continuously improve

and maintain high levels of client experience and satisfaction.
This works from the strategic level, with actions such as
innovation workshops or innovative proofs of concept, to
tactical actions for quality and productivity improvement or
client journey mapping to improve client interactions. It also
works to ensure the continuous improvement on the “shop
floor" transactional operations.
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Atos three-layered satisfaction survey process and the improvement framework are represented as follows:

The Atos Customer Satisfaction Framework

Level of the interaction

Account
Board / CxO.
(Corporate) Purchasing

Regions

Contract / Project
IT Management

IT Coordinators

Project Managers

Operations

Services
End Users

Strategic surveys are handled by Atos executive
representatives (management / sales) and encompass Atos
top accounts through face-to-face interviews.

Tactical surveys are driven by the Operations and obtain
feedback at contract level from the client teams related to
Atos services, project deliverables, and overall performance.

Transactional surveys, for large accounts serviced by Atos,
provide immediate feedback solicited from the end-users at
the end of a service request or other transaction. This allows
monitoring of service performance perception, impacting
daily operations.

The overall improvement loops, associated tools, specific

o 73

2012 2013 2014 2015 2016

I Détracteurs Passifs
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Transactional

Main characteristics of the interaction

Strategic Customer Satisfaction Survey
- General perception measurement
on overall quality of the relation
- Personal Interviews once or twice
a semester

Tactical Customer Satisfaction Survey

- Perceived performance
measurement for individual
contacts/Projects

-On-line

- Every 6 months / Ongoing

Perception Survey

- Instant Client Feedback

- Continuous Measurement of
service delivery Quality

- On-Line, event-trigger

workshops, and cookbooks on repetitive situations are
described in Atos' global client experience framework. The
program is driven by Group Quality in conjunction with sales
operations and client executives. Within each of the regions
and business lines, improvements based on tactical surveys
are driven by the quality teams. Progress and feedback
tracking are part of account quarterly reviews and of monthly
reviews in the Operations.

At the strategic level, Atos 3-year plan aims to reach and
sustain an overall Net Promoter Score (NPS) above 50% for all
its clients (larger scope). The NPS target for 2022 was set at
58% and the achievement for all clients reached 66% for the
full year.

7% BA BA 4%
27% 25% 25% 27%
34%

2018 2019 2020 2021 2022

I promoteurs —— TNR - - -Cible



5.4.2.2 Client delivery capability

The goal of Atos is for its Operations to deliver its clients the
same experience, whatever the organization working on the
projects, services or solutions across the world. The global
Operations secure the deployment of standardized processes
across all geographies.

This commitment is at the heart of the clients' trust in Atos
capabilities and is implemented via the Atos Integrated
Management System (AIMS) and assessed through:

e Atos ISO Multisite Certification Program (ISO MSC) covering
a vast majority of Atos activities and most of the locations
worldwide for ISO 9001 (Quality Management System), ISO
27001 (Information Security Management System), 1SO
20000-1 (IT Service Management System) and ISO 14001
(Environmental Management System);

5.4.3 Research and Innovation

[GRI 3-3 Research & Innovation]
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¢ |SO Multisite Certification guidance states that all Atos units
with more than 500 internal employees, shall be ISO goo1
and ISO 27001 certified or in progress to achieve ISO MSC
certification. Furthermore, SO 14001 certification s
mandatory for all offices with more than 500 internal
employees and for all core data centers (excluding
co-locations), while I1ISO 20000-1 certification is under the
decision of local/global management (depending on
specific business need or requirement; for details, see: ISO
Multisite Certification Process);

e Atos Controls' continual assessment ensures that process
control points are systematically implemented.

A dedicated section on Innovation and Ecosystem is included in the section 2.5 Thriving innovation and partnerships of this
document, as core for the digital transformation to accomplish clients’ and stakeholders' expectations.

Core domain Specific section Covered in
section:
Innovation Scientific and technological Expertise 2511
Scientific and Expert Community
Research & Development Research & Development 251
Research & Development roadmap governance
Co-Innovation & Open Innovation Open Innovation with clients, partners, Scaler - Startup Accelerator 252

Atos Thought Leadership for Sustainability

The Atos Scientific Community and Expert Communities are
key agents for driving innovation and change both within Atos
and for its clients. Sustainability, in its broadest sense, is a
foundational theme that runs through all of their research and
thought leadership. Their insights were a key part of the
inspiration behind "My CO2 Compass” - a unique data
platform, mentioned below, for precisely tracking and cutting
carbon footprints. The topic of decarbonization is one of the
most frequently explored themes in Client Innovation
Workshops which are led by the Atos Scientific Community.

At the Atos' Tech for Climate Summit event which ran
alongside the COP27 in Sharm-El-Sheik, Atos and Amazon
Web Services (AWS) spoke about Atos decarbonization
solutions and the evolution of their relationship to enable
businesses to advance on their decarbonization journeys, with
the development of a portfolio of solutions built on AWS
under the umbrella of Atos' MyCo2Compass carbon calculator.
This calculator is the first solution to be developed as part of a
multi-year relationship between AWS and Atos, which will
enable the effective measurement and management of
carbon emissions across IT and business landscapes such as
housing, fleet, travel and workforce. It will feature
industry-specific, pre-defined datasets, saving clients the pain

of starting from scratch when it comes to measuring
emissions. These data-driven insights will empower more
informed decision-making and the calculator will be available
via the AWS Marketplace.

Atos has made significant Research & Development
investments to design the most powerful, yet most
energy-efficient general purpose supercomputer in Europe.
Atos is using this capability in its Excellence Al Lab (in
partnership with NVIDIA), to conduct research into areas such
as climate research and healthcare. Not only is Atos seeking
to ensure that digital technology is not a part of the
sustainability problem, but that it is a key enabler of the
solution.

With its long-standing commitment to offering green digital
transformation that delivers benefits to people, society and
economy, Atos is proud to be a founding member of the
European Digital Green Coalition (EDGC). As a founding
member and signatory of the EDGC, Atos commits to
establishing science-based targets for reducing GHG
emissions (see section 5.24.1 Carbon reduction targets). The
members of the EDGC will work closely with the European
Commission and other stakeholders relevant to deliver on
these commitments and to report regularly on progress via
established sustainability reporting frameworks.
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Together with the 31 companies signatories, Atos commits to
contributing to the success of the green digital transformation
of the EU and beyond with the following actions:

e to invest in the development and deployment of green
digital solutions with significant energy and material
efficiency that achieve a net positive impact in a wide range
of sectors;

* to engage with relevant organizations to develop
standardised, credible and comparable assessment
methodologies for the net impact of green digital solutions
on the environment and climate in priority sectors such as
energy, transport, manufacturing, agriculture and the
building sector;

e to promote cross-sectoral dialogue and to contribute to the
development of guidelines and recommendations for the
deployment of green digital solutions in different sectors,
and to encourage workforce upskilling.

Atos contributed together with 26 leading European industry
players to the European industrial technology roadmap for the
next generation cloud-edge offering @ which was presented
to the European Commission in 2021. This report outlines the
technological priorities for strategic investment needed to
enable the development and adoption of competitive, secure,
trusted, and climate-neutral cloud and edge services across
the EU and therefore strengthen Europe's leadership in cloud
and edge. One focus of this report has been on developing
high energy efficiency infrastructures, leveraging low
consumption hardware and software, improving resource
management, and enhancing data center energy mix &
cooling performances, so the EU could lead the way in
developing sustainable cloud and edge offerings.

As a result, the European Alliance for Industrial Data, Edge and
Cloud has been launched, which Atos joined in December
2021 among the first wave of members to bring its
technological expertise in cloud and edge, digital security and
decarbonization.

Client Innovation Workshops (CIW)
[A10]

The objectives of Client Innovation Workshops (CIW) are to
demonstrate Atos thought leadership and position itself as a
strategic innovation partner for its clients. Powered by The
Atos Scientific  Community @ those Innovation Workshops
support Atos Clients shaping their vision through technology
and business trends. This positions Atos as a technology
visionary and thought-leader and emphasizes the role of Atos
as Leader in Secured and Decarbonized Digital.

1) https.//ec.europa.eu/newsroom/repository/document/2021-18/

The CIW Program is delivered through the Global Innovation
Network within the Atos' Business Technology and Innovation
Centres (BTICs) and Labs across the Globe, in-person, remotely
or in an hybrid format. The Client Innovation Workshops are
booked in a digital tool as an Innovation, a Strategic Hackathon
(StratHack) @ or a Multi-Clients Workshop.

The criteria for a workshop to be considered a Client
Innovation Workshop are:

e Atos Client participation;
e participation of Scientific Community Member(s);
e innovation topics at the heart of the agenda.

Innovation topics are based on key client challenges and
nurtured by the Atos Scientific Community publication, either the
bi-annual thought leadership publication titled “Journey” or via
the various reports and Papers produced throughout the year.

The vision embedded into the “Journey" publication is a topic
in itself, inspiring clients and exploring the potential to unlock
virtual dimensions by studying impact for clients around three
big themes:

¢ stretching physical boundaries:

- with Sustainability actions supported by Atos EcoAct
offerings around Net Zero;

® creating new virtual paradigms by defining four new modes
of:

- operations: with VirtualShore, IA autonomy,

- relations: with a metaverse world enabling digital
interactions,

- value: with new Business platforms and progress of
WEB3 distributed architecture,

- life: with Augmented Humans, and autonomous Cobots;
* crossing the divide:

- Trust & Compliance: Protection against Cyber Threats,

- Future proofing and Antifragility concepts.

The BTICs are the place where clients can experience Atos'
latest innovations and where their teams will meet its experts
to design the proofs of concept (POCs) of the solutions fitting
their needs.

Atos has a network of 9 BTICs worldwide @,

European_CloudEdge_Technology_Investment_Roadmap._for_publication_pMdz85DSw6nqPppq8hE9S9RbBS_ 76223 pdf

2) The Atos Scientific Community is a global network that comprises 175+ of the top scientists, engineers and forward thinkers from across the Group, with
a rich mix of skills and backgrounds. Its members are involved in research activities that aim to demonstrate how technologies will influence the
businesses of Atos current and future clients. They support, amongst others, patent creation and development of cutting-edge proofs of concept.

3) StraHacks (for Strategic Hackathons) are Innovation Workshops with Executive level participants.

4) Amsterdam (Netherlands), Bangkok (Thailand), Bezons (France), Chennai (India), Dallas (USA), London (UK), Madrid (Spain), Munich (Germany), Vienna

(Austria).
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Artificial Intelligence (Al) Labs

The Atos Al Labs brings together expertise in Al alongside
private and public sector organizational capabilities to
collaborate and unlock cross-enterprise opportunities.

The Al Labs are available to both public and private-sector
organizations across Europe and North America to utilize Al
technologies and to define and design use cases relevant to
their needs. They aim to use Al technologies to solve
problems with data in an innovative and collaborative
environment.

Al Lab sessions are designed to discover, scope, and
prototype potential solutions and Atos uses its internally
developed and industry-proven approach to ensure finding
the right opportunity for Atos' client's business, drive them
from idea generation to pilot development and quickly deliver
impact and value.

Atos' current offer revolves around three packages:

e Al Discovery: half-day workshops aiming to get insights into
the client needs, goals, and perspective, and provide them
with a list of prioritized Al use cases ready to be analyzed;

¢ Use Case Deep Dive: a two to six weeks experimentation
followed by a two-days design workshop concentrating on
a specific use case, with the objective of synthesizing an
actionable problem statement, visualizing and - if possible -
modelizing data, and analysing what solutions can work
and how they fit into the overall plan;

e Al Pilot: usually following a Deep Dive session, the aim is to
build a pilot under two months to be able to measure KPIs,
validate the initial hypothesis and make data-driven
decisions.

Atos has a network of Al Labs, with locations in France, UK
and Germany.

In addition to these physical places, the client can benefit
from Al Lab sessions that can be delivered off-site. Discovery
Workshops, Deep Dive sessions and Multi-Client Events may
be delivered at locations other than the Atos Al Lab network,
at client premises for instance.

With the coronavirus crisis, remote sessions have emerged.
Collaborative and interactive tools, like Teams or Klaxoon,
allow workshops to be carried out remotely.

This year the Atos Client Innovation Workshop on-line
Dashboard, leveraging on the Book Workshop Tool (BWT)
data, continued to be enhanced with more functionalities, so
the full company can leverage on the knowledge and results
from the Client Innovation Workshops (CI\Ws).

Atos has conducted around 230 CIWs in 2022, most of them
organized in a totally virtual way.

Corporate Social Responsibility
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Research and Development with Academia
and Research Centers

The University Technology Partnerships function maintained
its focus in 2022 on global engagements with universities and
further developed the academic engagement framework to
measure and recognize the value of these activities.

Feedback from universities on Atos' engagements is that it
helps students, for example, to get involved in real-life use
cases for their studies, projects and thesis. Through these use
cases, they explore a new perspective outside of pure
academic topics. Another exciting benefit is accessing Atos'
Expert, Scientific, and Chief Technology Officer communities.

Atos' relationships with the academic world and research
institutes help to drive its R&D and business. Atos has
developed a framework for engagement, including the
following activities:

e organize joint R&D aligned on major technological axes
(quantum  computing,  high-performance  computing,
cybersecurity, Artificial Intelligence, decarbonization,
climatology) as well as specific developments for industries
(precision medicine, industry 4.0.). In 2022, the existing
strategic partnerships with Inria and CEA evolved, and
others are being developed in France, Germany, India, and
the United States;

* integrate PhD students into Atos teams to put their
research topics into practice. One example is the FINDER
project. As FINDER sets out to Foster Innovation Networks
in a Digital Era in Europe, this Industrial Doctorate
partnership of 4 years between Radboud University and
Atos has come to a close in 2022. Four research tracks have
presented their results:

- managing innovation in the networked organization,
- alternative business models in digital ecosystems,
collaborative

- seizing the future:

entrepreneurship,

fostering

- and effective strategies and policies for enhanced social
payoff during and after digital transformation;

e teaching and other curriculum-related activities. Many
Atos engineers teach at universities in their countries. Atos
is a co-creator of the world's first MBA program in
decarbonization. The Woroclaw Business university of
Applied Sciences and Atos Poland R&D implemented a
pioneering study program in decarbonization. The program
responds to the requirements imposed on organizations by
the European Union to make their activities climate-neutral
by 2050 - with zero greenhouse gas emissions. Atos will
also serve with their Subject Matter Experts as lecturers;

¢ student innovation competitions. Atos contributed to the
Al-Cup, a scientific and entrepreneurial competition
sponsored by the Bavarian Ministry of Economic Affairs,
Regional Development and Energy. The topic of the Al-Cup
was “Al for a better world." The data science challenge
offered three different streams within which students had
to compete:

- Al for Decarbonization,
- Al for Smart Mobility,
- Al for Wellbeing.
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In addition to enhancing Atos' reputation in the market, these
partnerships add value in three areas:

e accelerated research power, on anticipation of leading
strategic technologies through world-class academic R&D
commitments;

e increasing revenues through the development of
differentiating capabilities and products;

e strengthening skills and expertise through the recruitment
of talented new employees within the Group.

The innovation at the heart of Atos' corporate culture is also
encouraging to broaden the scope of actions with students.
For example, the Atos IT Challenge, an international
competition dedicated to technological innovation, was
created in 2010 to encourage the next generation of digital
talent from universities around the world to think and submit
their ideas to develop new digital solutions on forward-looking
topics. For this 2022 edition, 144 teams from 123 universities in
29 countries proposed their ideas on the theme: “To the Moon..
to Mars.. and to the Stars’". The winner was the “Sargassum
Detector” by students from the University of Orléans, France.
This app manages the large expanses of the Sargassum
seaweed. It detects floating islands of algae with satellite
images, then estimates on which coasts they will be stranded.
The objective is to be able to warn local authorities in advance
in order to promote a rapid collection of algae and a low
impact on the coasts. The project also includes an app which
allows users to participate in the collection of algae, by
putting them in touch with partner associations or collection
services.

Environmental topics cover a large part of the research work
undertaken  with  research institutes, in  particular
decarbonization and climatology, for example:

e with the CEA Atos has started to i) work with the joint
research team on CO, emissions and capture by agriculture
and natural environment based on ICOS network of sensors
at French scale; ii) work on CO, emission monitoring by
satellite imagery (inversion methodology) at a global scale,
and i) improve the Carbon Monitoring solution
(carbonmonitor.org) by implementing forecasting
components at a worldwide scale;

e with Inria, Atos is conducting several research partnerships
around the decarbonization of IT. Atos is currently working
on two PhD theses on the monitoring and reduction of
Edge-to-Cloud and HPC emissions using a collective
awareness between the hardware, the software, and the
users. The goals are to i) increase energy efficiency finding
the appropriate resources for a given application, i) avoid
energy waste by controlling hardware dynamically
according to the workload, and iii) fighting rebound effect
using user incentives.

Atos Intellectual Property (IP)

Under the leadership of the Atos IP Steering Group, the Group
continues to develop its portfolio, reaching 3,300 patents in
2022. Atos also continuously realigns its portfolio with
strategic priorities, having filed 8 patents to protect the new
Bull Sequana XH3000 (especially on the new hardware
cooling system) and 8 new patents on Quantum (with a focus
on compilation technologies), both efforts confirming Atos'
patent leading position on these two topics. In 2022, Atos filed
a total number of 65 patent applications. 20 of these filed
patents were on decarbonization technologies, confirming
Atos' effort to develop innovative solutions to help its clients to
achieve their decarbonization objectives.

In 2022, the winners of the Atos Inventors Awards in the
following categories were:

* newcomers: Asthma management solution - an innovative
solution combining loT, Al and big data to manage and
prevent asthma outbreaks for patients;

technology: Method for detection of lateral movement of
malware - a methodology for spotting anomalies related to
lateral movement using data science and behavioural
analytics which has been already deployed in Atos' product
Alsaac platform @,

client: Solution to suspect pilferage of fuel at gas stations -
a solution successfully deployed at a leading oil company
in India to minimize pilferage losses and deliver seamless
consumer transactions;

decarbonization: Method for managing data life cycle and
job scheduling in a High Performance Computing system -
a method dramatically reducing energy consumption and
costly data movement without sacrificing job performance.

In 2022, 15.3% of inventors were women (against 11.5% in 2021).
More details about all such innovation and their inventors can
be found in the Group's webpage dedicated to them ),

1) https://atos.net/en/solutions/cyber-security/aisaac-artificial-intelligence-for-cyber-analytics-and-hybrid-secops

2) https.//atos.net/en/about-us/innovation-and-research/inventors-awards
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Accelerate open innovation with start-ups

One of Atos' strengths is its ability to leverage the worldwide
start-up economy to design unique solutions for its clients. For
the past few vyears, involving start-ups has become an
essential part of Atos' approach to inspiring large corporates in
achieving their objectives to stay ahead of the pace of
innovation.  In  addition,  collaborating  with  young
entrepreneurs is a stimulating and constructive experience for
Atos employees, helping them explore new and pioneering
solutions for their clients.

In 2020, Atos launched a new program for start-ups and SMEs:
Scaler, the Accelerator. Scaler accelerates a fruitful
collaboration between Atos experts and a start-up's
entrepreneurs. It's a win-win relationship. The start-ups win
through accelerated development, access to Group clients
and partners, and brand power and visibility. Scaler wins
through a spirit of innovation that inspires agility, creativity and
disruption; adds sweet-spot solutions to Atos portfolio and
generates new client engagements.

Underpinning the industry-by-design, business execution and
sustainable decarbonization programs, Atos Scaler s
committed to unleashing the value of innovation from
concept to industry application with accelerated time to
market.

Every year, more than 10 start-ups develop their projects
according to specific client interests and will contribute to
enriching Atos offerings. Scaler is a key asset supporting
development of the Company and enriching key clients'
innovation.

Enhancing Digital Security

In 2022, Scaler on-boarded 5 new start-ups, focused in the
‘Digital  Security’ and ‘Advanced Technology/Quantum’
categories, in addition to the start-ups already on the program:

e ColibrITD: innovative quantum computing software
platform to manage and optimize access to quantum
computing by any enterprise within a hybrid classical &
quantum HPC environment;

e Cycognito: External Attack Surface Management SaaS
platform that detects, prioritizes, and can exploit critical
exposure points by offering remediation guidance;

* DuoKey: technology that protects data on the cloud
through Multi Party Computation (MPC) and encryption. It
overcomes known security risks, by encrypting valuable
data with different keys shares based on MPC;

e Digitalberry: an orchestrator of cryptographic assets such
as digital certificates, tokens and keypairs. Digitalberry
secures and simplify the large-scale use of digital
certificates within non-expert organizations;

Corporate Social Responsibility
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e GitGuardian: a code security platform that enables
developers, cloud operations, security, and compliance
professionals to work together for secure software
development.

Scaler creates added value for Atos' client, as the start-ups
enrich its portfolio with innovative solutions. In return, Atos
supports their business development and helps them grow
internationally, accelerating their access to its clients and
partners ecosystem.

For this third wave of start-ups, the Atos Scaler team
conducted the pitch sessions in the metaverse. Start-ups had
to provide a 100% immersive and realistic experience in a
virtual universe. Additional pitch sessions for the
‘Decarbonization’ and ‘Digital’ categories will be held early
2023.

Each year, new startups are selected to develop their projects
according to specific client interests. They stay in the program,
where Atos helps them accelerate their development and
grow internationally, for a period of 18 months, accessing Atos'
clients and partners and benefitting from Atos technology
expertise as well as from its global brand and visibility.

Since its launch in 2020, Atos Scaler has fostered many open
innovation projects supporting clientts' business needs. To
date, Atos Scaler has onboarded more than 27 start-ups from
across the globe and around 20 client deals have already
been signed with client engagements accelerating: Atos
Scaler's impact on sales engagements has progressed
significantly, reaching the number of 130 clients, more than 60
RFPs, and over 20 signed deals.

Some examples of Atos Scaler delivering on its promises -
accelerate business growth and portfolio open innovation -
include:

e Growing business, such as with France Téléevision in the
decarbonization of its new media NOWU with
Greenspector and EcoAct;

¢ Developing Open Innovation, such as a sustainable finance
solution called ‘Decarbonized Investment Brain' with
DreamQuark; using start-up ProvenRun's security certified
operating system ProvenCore to secure its BullSequana S
and BullSequana Edge servers for consistent security from
Edge to HPC and Cloud; and using Carbon Minds'
environmental life-cycle data to enrich Atos' Product
Carbon Footprint (PCF) Platform:;

¢ Expanding Atos' strategic ecosystem by developing
‘Internet of Things" (IoT) and “Operational Technology” (OT)
security solutions for clients in the energy sector with
OTORIO, which has also been selected as Atos' strategic
partner for its own next generation of OT industrial
cybersecurity and digital risk management solutions; and
partnering with start-up Circular Computing to propose
carbon neutral, remanufactured laptops as part of Atos'
Digital Workplace offering.
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Scaler is industry by design

Concrete industry use cases and vertical applications are at
the heart of Atos Scaler. Scaler start-ups add value to Atos
client journey:

° they answer client with  concrete

industry-specific use-cases;

challenges,

e clients already confirmed their interest for their solutions;

e they integrate with Atos industry offerings and are ready to
sell.

With the start-ups already on-boarded, Atos brought to
market innovative solutions with very specific use cases for its
targeted industry, such as last mile delivery platform for retail,
anti-drone protection of sensitive sites & events, life cycle
database for the chemical industry to reduce its
environmental impact, etc.

Scaler is growing the start-ups’ business
and it helps them go international

Atos gives the start-ups access to its clients and partners
ecosystem and helps them sign new business contracts by
extending its support beyond mere coaching for the go to
market phase. All start-ups take part in account planning in all
regions and meet up with Atos clients. Start-ups also
participate in demos in Atos' Business Technology and
Innovation Centres (BTICs) and are on the agendas of client
innovation sessions.

Over the last few months, more than 100 client meetings
involving Scaler's start-ups have been held across the world,
pro-actively addressing co-innovation with clients on their
digital transformation agenda and opening new business
opportunities in various industries such as energy & utilities,
manufacturing, healthcare, media, finance, or the public
sectors. Start-ups and Atos jointly submitted +30 innovative
proposals to key clients and won g deals already.

Toward decarbonization

Scaler supports the Group commitment to leadership in
decarbonized digital transformation. One of the selection
criteria for the candidates is how they contribute to a
decarbonized digital world. Together with Scaler start-ups,
they develop new solutions that make decarbonization a
competitive advantage.

Since its launch, Atos Scaler has fostered open innovation
projects that are ever closer to clients' business needs. Atos
Scaler has a strong portfolio of decarbonization services that
allows to be the leaders in secure and decarbonized digital. At
Scaler, up to 85% of start-ups offer sustainable and/or secured
solutions.

Scaler 2022 ecosystem on decarbonization
includes:

e Circular Computing is the world's premium remanufacturer
of carbon neutral laptop products as well as the world's
first BSI Kitemark certified laptop remanufacturer. The
partnership enables Atos to expand its Net-Zero
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Transformation portfolio with carbon neutral
remanufactured laptops to support its clients to reach their
sustainability goals. Circular Computing produces at-scale,
pre-used HP, Dell, and Lenovo laptops that are “equal to or
better than new in cosmetic and function, with an equal to
or better than new warranty” and certified to deliver an “as
new" experience for its clients. Atos initially rolled out the
product across its own business to support its net-zero
ambition, make sure it had a thorough understanding of the
client experience, and is now broadened this out to its
clients, as part of a Digital Workplace offering related to
lowering emissions;

CarbonMinds is a data analytics company focused on
environmental sustainability in the chemical industry. With
its environmental life-cycle data and established model of
the global chemical industry, Carbon Minds goes a layer
deeper than national level data on environmental impacts.
Its data represents individual chemical production facilities,
so Carbon Minds can provide not only national average
data, but also supplier-specific environmental impacts for
more than 2,000 chemical producers. This is an interesting
ecosystem innovation success for Atos and its client BASF
as they worked together to integrate Carbon Minds'
solution into the Product Carbon Footprint (PCF) platform
based on BASF IP protected calculation methodology. By
that, the platform will be enriched with a large amount of
highly regionalized and supplier-specific chemical data.
Clients will have access to a bigger market. The goal of this
PCF Platform is to make it an industry standard for Product
Carbon Footprint calculation processes in the chemical &
process industry. Carbon Minds solution being part of the
PCF Platform will grow its market share;

Woop has a direct impact on decarbonization, as it
optimizes the last mile delivery. Indeed, the SaaS platform,
is a one stop shop orchestrating all delivery offers in a
single-entry point. Woop has designed a technology
platform that identifies and optimizes all solutions to bring
brands closer to consumers wherever they are and will put
resellers in touch with an eco-delivery system. Their
technological platform orchestrates all the delivery
solutions to boost experience for the consumers and the
operational efficiency for the brands by offering new local
services (delivery service, shared drive, click and collect,
etc). Together, Atos and Woop offer resellers solutions to
make last mile delivery more efficient.

The full list of start-ups in the 2022 program includes:

Digital Security: ProvenRun - Otorio - DuoKey- Digitalberry
- GitGuardian - CyCognito;

Advanced Technology: IGM - Iptoki - ColibrITD;
Manufacturing: Carbon Minds;

Resources & Services: Woop;

Financial Services & Insurance: Kore ai;

Public Sector & Defense: Cerbair;
Decarbonization: Circular Computing;

Alumni: United Biometrics - Claroty- DreamQuark -
Synchronized - Opinum - Greenspector - Tier 1.



Examples of Innovation related
to Social Responsibility

A partnership with Mendix to drive efficient
decarbonization through low-code solutions @

The partnership agreement between Atos and Mendix
expands on the 10+ year strong relationship between Atos and
Siemens. It leverages low-code  to  accelerate
hyper-automation, time-to-market, infrastructure
modernization, and improve processes in manufacturing,
retail, public sector, telecommunications and financial
services. The new partnership agreement enables Atos to
drive low-code app development for digital transformation
projects across the globe.

The Mendix platform integrates with existing components to
take a circular economy approach to software development.
By enabling organizations to upgrade their services one
application at a time, it reduces the need for infrastructure
overhauls, effectively enabling organizations to do more with
less. The Mendix platform is cloud native and allows for
containerized applications. This enables organizations to
deploy anywhere and scale their apps to any size without
redesign. With the Mendix low-code platform, Atos can
support its clients to develop low-emissions applications and
thereby contribute to lowering their carbon footprints.

Atos supercomputer to boost weather forecasting of the
Finnish Meteorological Institute (2

Atos has been selected by the Finnish Meteorological
Institute, the government agency responsible for gathering
and reporting weather data and forecasts in Finland, to supply,
deliver, install and operate a supercomputing system, based
on its BullSequana XH2000 architecture. Compared to Finnish
Meteorological Institute’s current solution, the new system will
increase its computing power by a factor of 4 and will enable it
to provide its clients with enhanced and more precise and
reliable forecasting information.

The new supercomputer will be used in different areas of
numerical weather prediction including short-range weather
forecasting and nowcasting (forecasting on a period of up to 9
hours). It will also enable meteorologists to more accurately
predict and determine the intensity of severe weather events
long before they occur.

1) https.//atos.net/en/2022/press-release_2022_04_21/
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Atos successfully deploys Mon Espace Santé, France's
online health platform 3

In 2022, a consortium led by Atos announced the successful
delivery of the secure Mon Espace Sante platform, which was
co-developed with France's National Health Insurance Fund.
Accessible to all French citizens since January 2022, Mon
Espace Santé simplifies the healthcare pathway for 65 million
users, enabling them to store and share their documents and
health data and interact with healthcare professionals in
complete security.

The design teams' use of the Design Studio methodology
enables analysis of user pathways and monthly integration of
new functionalities by optimizing the integration of user
feedback. The consortium's expertise in consumer mobile
applications and solutions gives users anytime access to their
information. Thanks to the integration of highly standardized
and reversible open-source components and the use of a Full
DevSecOps approach, the consortium ensures scalable
maintainability and strong agility and operability, necessary to
implement and deploy Mon Espace Santé quickly and to
scale.

Launch of the Gaia-X lighthouse project for European
cloud infrastructure @

Atos, with other European digital companies and cloud
providers have launched an initiative for common
infrastructure services that meet Gaia-X requirements. 28
companies and organizations, including Atos, agreed to make
their cloud services Gaia-X compliant. The Lighthouse project
“Structura-X" complements industry-specific initiatives for the
automotive sector (Catena-X), agriculture (AgriGaia) and
finance (EuroDaT).

The common goal is to shape the existing infrastructure
services into an eco-system for European data sovereignty.
Structura-X will work closely with Gaia-X, which among other
activities defines the technical framework for data sovereignty.
At the same time, Structura-X will enable the necessary scale
for new cross-sector and cross-country collaboration in the
cloud. The previous fragmentation of the European cloud
market will thus be overcome.

mendix-and-atos-expand-global-partnership-to-drive-efficient-digital-decarbonization-across-every-industry-with-enterprise-low-code

2) https.//atos.net/en/2022/press-release_2022_05_30/

atos-boosts-weather-forecasting-capacityfor-finnish-meteorological-institute-with-its-bullsequana-supercomputer
3) https.//atos.net/en/2022/press-release_2022_11_23/atos-successfully-deploys-mon-espace-sante-frances-online-health-platform
4) https.//atos.net/en/2022/press-release_2022_02_22/atos-and-partners-aunch-gaia-x-lighthouse-project-for-european-cloud-infrastructure
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Euro HPC chooses Atos MareNostrums
supercomputer @

Atos, l