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https://www.gallup.com/workplace/321725/gallup-q12-meta-analysis-report.aspx
https://www.inc.com/melanie-curtin/employees-who-feel-heard-are-46x-more-likely-to-feel-empowered-to-do-their-best-work.html
https://www.foxbusiness.com/economy/survey-remote-workers-may-quit-office
https://www.mckinsey.com/industries/healthcare-systems-and-services/our-insights/returning-to-resilience-the-impact-of-covid-19-on-behavioral-health

