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Group overview
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[GRI'102-14]

Chairman introduction

“In view of the challenges facing Atos,
we have appointed Rodolphe Belmer
for his strategic acumen and his proven
leadership and operational efficiency,
as well as his ability to successfully lead
complex transformations.”

ATOS | Universal Registration Document 2021

“The Board of Directors joins me in thanking all our people
for their tremendous hard work and resilience over the
course of 2021, which has been a very challenging year.
I am proud to be the Chairman of a great company with
great prospects.”

Bertrand Meunier
Chairman of Atos SE Board of Directors

A challenging year rooted in
sound foundations

Your Board of directors is responsible for determining and
approvingthe company's strategic directionand overseeing
its implementation. In what has been a challenging year,
Atos has weathered a demanding business environment
and continued to deliver its ambitious strategy for change.
While the Group made significant progress in some
areas, in others it faced headwinds that prevented it from
achieving its financial objectives. Despite this, 2021 was a
year of significant achievements, which include recognition
by Gartner of Atos's leadership in Managed Security
Services and its continued leadership in the Dow Jones
Sustainability Index.

Atos continued to build on its growth agenda announced
in 2019, with increasing focus on the four pillars: digital
security, cloud, digital transformationand decarbonization,
which represented 51% of revenues in 2021. We have
strengthened these areas through strategic acquisitions
that have additionally brought critical skills to Atos.

Sincere thanks

Two exceptional years of personal challenges due to
COVID-19 have shown just how resilient an organization
Atos is. | am grateful, now more than ever, for the efforts of
all Atos employees.

Throughout this time, we have focused on their safety and
their ability to work effectively across 71 countries in which
we operate. These efforts have been recognized in our
outstanding and improved Great Place to Work scores.

The board of directors joins me in thanking all our people
for implementing our ambitious plans with energy and
unwavering commitment to all our stakeholders.

Main perspectives for 2022

On behalf of the board of directors | would like to welcome
Rodolphe Belmer as Atos's new Chief Executive Officer.

2022 will be another challenging year for the company.
The Board of directors believe however that Atos has the
talents, the competencies and skills to effect a successful
turnaround. New leadership and a simplified structure
will enable the company to enhance its trusted partner
credentials and enable our clients to succeed with their
digital transformation programs.

| have pleasure in presenting to you our URD for the 2021
financial year.
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[GRI'102-14]

CEO introduction

2021 represented a complex year
for the Atos group. In my first
few weeks | have observed the
strong foundations and sound
assets of the business, giving us
ground to build upon in 2022. But
there is no escaping that Atos
was not fully on track in 2021 and
we have work to do to get back
to growth in 2022.

The effects of COVID-19 continued to impact our
clients' priorities while at the same time disrupting
supply chains and recruitment of talents. Atos faced
these complex and difficult health conditions with
skill and our workforce adapted effectively to remote
working, ensuring business continuity for our clients
around the world. | want to personally thank our
highly committed global workforce of 109,000 people
whose tireless efforts have provided the bedrock and
foundation of the business.

Atos completed more than 20 acquisitions in line
with its strategy of building skills across the pillars
of growth we see as core to the future development
and transformation of the business: digital security,
cloud, digital transformation and decarbonization. The
group has built a distinctive competence in integrating
acquisitions and reaping their full benefits quickly.
These pillars now represent a significant portion
of our revenues, and we are increasingly reaching
market leading status across all four areas. In 2021
Atos maintained its leadership in the Dow Jones
Sustainability Index (DJSI) for IT providers where
it is number one in Europe. In digital security, Atos
achieved the top ranking from Gartner in Europe and
second highest in the world for Managed Security
Services based upon revenues.

Looking forward to 2022

| am convinced that despite many headwinds Atos
has all the necessary capabilities to weather these
pressures, get back on track and back to growth.

The most important of these capabilities are Atos'
highly dedicated and talented people around the world
which we will continue to enhance in 2022, against the
backdrop of an ever-intensifying battle for talent.

The digital and IT services industry continues to be an
area of massive opportunity and growth with digital
spend increasing and wallet share becoming more
concentrated on large digital transformation deals.
Atos' coverage and leadership across sectors makes
us uniquely qualified to support the largest and most
complex digital transformation deals.

Group overview
Atosin 2021

“l am convinced that despite many
headwinds Atos has all assets at hand to
weather these pressures, get back on track
and back to growth.”

Rodolphe Belmer

Chief Executive Officer

Partnerships and alliances, notably with hyperscalers, are becoming more strategic.
Atos with its extensive strategic partnerships is well placed to capitalize on this
trend. In order to exploit the rapid changes in the market we are simplyfing the
group governance as followed:

+ The new governance will be structured around 3 Business Lines and 4 Regions.

- TheBusiness Lines will regroup the current activities according to their respective
business model and competitive landscape: Digital, BDS and Tech Foundations.

- The four Regions will have ownership of accounts and full P&L, in order to ensure
optimal customer centricity and accelerated operational cadence.

+ The previous industries teams will be merged into the regions or corporate as
appropriate.

Still, in 2021, the organization is still structured across industries, hence the structure
of the 2021 URD along those lines.

ATOS | Universal Registration Document 2021
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The Atos raison d'etre

The Atos raison d'étre, as included in its articles of association on April 30, 2019 at the General Meeting of shareholders of Atos, describes
how the Company's entire operations contribute to the common good. The raison d'étre inspires Atos engagements with stakeholders, or
its "ecosystem”™ employees, customers, shareholders, academia and research centers, industrial partners and public authorities.

“Atos's mission is to help design the future of the information technology space. Its services and expertise,
multiculturally delivered, support the development of knowledge, education and science and contribute

By adopting this raison d'étre, Atos pledges its responsibility to design the digital space by building it in a trusted manner, tackling climate
change and contributing to scientific and technological excellence.

Atos has set up since 2020 a cross-functional organization coordinated by the General Secretary and under the supervision of the Chief
Executive Officer, who reports to the Board of Directors. In 2021, a dedicated program manager was appointed to lead the community of
contributors within the Atos group and to ensure smooth communication and reporting on the existing and new initiatives which embody
the raison d'étre.

In 2021, Atos has:

& N @ N &

Strengthened its organization Improved internal sharing Continued to build an
around the raison d'étre and communication empowerment program
by positioning it at the very top of the to ensure that all employees feel to allow employees to take time
Atos identity, thereby aligning the ownership of the common purpose to participate in socially relevant
ambition, the strategy. the objectives described by the raison d'étre: dedicated community-service projects by
(financial and non-financial) and communication tools were created, engaging all relevant local stakeholders

Architecture of Atos's contribution

Atos organized its raison d'étre into three pillars with a dedicated ambition for each one:

@

Trust Environment Excellence

Building a trusted digital space Tackling climate change Contributing to scientific and

This separation in three pillars, though each is interdependent, illustrates Atos's commitments to its raison d'étre and allows employees to
better link their daily contribution to it. The ambition of the Group to be a leader in a secure and decarbonized digital is completely aligned
on the first two pillars (Trust and Environment), while leveraging the expertise and knowledge of Atos's human capital promoted by the
third pillar (Excellence) to achieve it.

ATOS | Universal Registration Document 2021
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Security, inclusion and trust in the digital space (for more details, see paragraph
2.3.6 Digital Security, 5.4.4 Security and Data Protection and 5.3.6 Accessibility and

Digital Inclusion)

Atos is uniquely positioned, with its capabilities in cybersecurity and
mission critical systems to contribute to designing and deploying
technologies that maintain security and trust for those who navigate
in the digital space. In 2021, Gartner upgraded Atos to second global
provider and top European provider of Managed Security Services
(up from third 2020). Atos also contributes every day in its leading
role in the cybersecurity ecosystem and involvement in regional,
national, or international organizations in raising cybersecurity levels

worldwide, strengthening cooperation and information sharing in
cybersecurity, and making sure diversity is part of creating a more
secure and trustworthy digital space.

In 2021 Atos has continued to consolidate its position as started in
2020 on the cybersecurity European market by acquiring companies
with cutting edge technology and expertise such as Digital Security,
Paladion, SEC Consult, Motiv ICT, In Fidem and Cryptovision.

&

A year later than originally planned due to the global pandemic, Atos successfully delivered the Olympic
and Paralympic Games Tokyo 2020. Thanks to numerous initiatives led within Atos that same year and via the
partnership with the International Olympic Committee and national authorities, there was zero security impact

to the Games. Among the many security initiatives deployed ahead of the Olympics, Atos leveraged security

Contributions to
security

experts from newly acquired companies such as Digital Security, SEC Consult and In Fidem and set up a "Bug
Bounty" program for the Atos internet facing perimeter, involving external ethical hackers and performed

thorough supply chain risk assessments. Moreover, all Atos staff mobilized to be extra vigilant in the run-up to
and during the Olympic Games, forming an active front-line protection in Atos's security defenses.

Atos is determined to influence the creation of standards in the field of cybersecurity as founding member of
the Charter of Trust (CoT) by having a team of employees involved in most CoT task forces. Moreover, Atos
has implemented in 2021 the Principle #2 of CoT by “"securing the digital supply chain" Atos has identified 17
“baseline requirements” allowing for the update of its “security requirements for suppliers”. This document has
been cascaded to Atos's suppliers with newly issued purchase orders and a request for acknowledgement by its
TOP 250 vendors, allowing Atos to strengthen its security approach towards its supply chain.

The Atos self-developed security dashboard has been updated with new and enhanced categories. The 2021
key indicators have been improved since 2020 as follows:

- seven randomized anti-phishing campaigns performed by Atos Group Security (only less than 7 % of Atos
employees were successfully phished in new “tricky to detect” anti-phishing campaigns);
22 global security internal communications to all employees;
+ 95% employee attendance in mandatory security and safety training;
+ seven red-team assessments of operations (i.e., Atos cyber experts hunting for threats in Atos environment);
+ 55 security alerts managed by the security operations center every 24 hours;
254 audit days related to security as part of Continuous Assurance Audits of operations; and
+ 94% of proprietary multi-factor authentication to connect to Atos corporate applications.

However, the digital space is not limited to security.

Ethical thinking is infused into its own business practices and those of its clients, particularly through contributions
by the Atos Scientific Community. Additionally, ethics reviews are integrated into strategic decision-making

{5 processes starting from the top.
Atos values inclusion
and ethics in the digital
civilization

Striving to comply with highest transparency standards, Atos has issued a non-financial report in accordance
with the Global Reporting Initiative (GRI) standards since 2012 and publishes since 2018 its Integrated Report in
compliance with the highest standards. Furthermore, Atos’s CSR strategy is fully aligned with the UN development

goals. Today Atos is recognized by the most relevant ESG ratings as leader in its Industry.

Atos is involved in numerous internal and external initiatives to promote inclusion and diversity, so that the digital
space is as inclusive as possible, to make it safer for all. In 2021 Atos is proud to have signed a partnership with
Women in Africa “WIA Code” to prepare young high school girls for careers in science, technology and innovation
in Senegal by training, mentoring and supporting them for their first internship search.

Ensuring that digital technologies and services are accessible and inclusive, is crucial to support that everyone is
offered appropriate support and the opportunity to reach their full potential, especially since remote and home

working have become more frequent.

Atos has continued its commitment to working with Business Disability Forum, International Labor Organization,
W3C and The Valuable 500, the last with an active contribution through Atos Employees, sitting e.g. in the advisory
board and events participations of Valuable 500 founder during major Atos events like Global Disability Awareness
Day (GAAD) and Innovation in Disability Inclusion.

ATOS | Universal Registration Document 2021
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Tackling climate change (for more details, see paragraph 5.2 Environment)

5

Tackling climate
change

Technology plays a critical role in the fight against climate change. Although it is energy- and resource-intensive,
it is also one of the key levers in helping a large number of businesses move toward net-zero carbon.

In 2021 Atos has continued to put Decarbonization as part of its core strategy with Security, Digital and Cloud.
To do so, and following the acquisition of EcoAct in 2020, Atos strengthened its decarbonization portfolio by
creating a new “A to Zero" offering to provide its clients with end-to-end decarbonization capabilities on the
market to enable and accelerate their journeys to net-zero. Atos and EcoAct have created a global Decarbonized
Excellence Center to better serve its clients’ own net-zero ambitions.

In October 2021, the Science-Based Target initiative published its new SBTi Net-Zero Standard. Following this
publication, Atos aligned its objectives to consider the new criteria applicable to both its science-based targets
(near-term and long-term) and its net-zero target. At the end of 2021, Atos’s targets systematically exceed the
SBTi most demanding recommendations (more ambitious in terms of level of decrease in emissions, in terms of
emission perimeters / boundaries and in terms of completion dates).

To achieve the emission reductions needed to fight climate change, a large number of policies, processes,
guidelines and action plans have been in place for several years and have been particularly active or further
strengthened in 2021. Between 2019 and 2021, the Group's carbon emissions (Scopes 1, 2 and 3) decreased
by 27%. Atos participated in COP26, underlining the pivotal role of digital innovation in the fight against climate
change where it presented its innovative data platforms, Terra2 and MyCo2Compass, to help drive the net-zero
transformation of its clients.

Atos also placed its first sustainability-linked bond which supports its Sustainability Performance Target (SPT) to
reduce Atos's annual Greenhouse Gas CO, emissions (Scopes 1, 2 & 3) by 50% by 2025 compared to 2019.

4 N N N

SUSTAINALYTICS
a Morningstar company
CLIMATE
In 2021, Atos was selected once In 2021, and for the gth consecutive Atos 2021 inaugural €800 million
again as a member of both year, Atos was positioned by the sustainability-linked bond
the Dow Jones Sustainability CDP in its Climate Performance
Index World and Europe. Atos Leadership Index comprising Second-Party Opinion on the
scored 83/100 in the 2021 S&P the companies with the highest Sustainability Performance
Global Corporate Sustainability scores in terms of the fight against Targets
Assessment (mdustrly average climate change. In 2021 Atos was T
score 34 /100), achieving its once again awarded an "A" grade. KPI of SPT
industry best score of 98/100 in g
the environmental dimension. Very Strong i

N NS —

Scientific and technological excellence (for more details, see paragraph 2.4
Innovation and Ecosystem)

The scientific and technological excellence of Atos's ecosystem fully supports its ambition to be a leader in secure and decarbonized digital.
Atos has chosen an Open Innovation approach leading to close-knitted collaboration from all members of its ecosystem from which every
stakeholder can leverage and benefit from the others' expertise.

In support of this open innovation, Atos continues to invest heavily in R&D and innovation, by investing approximately €1 billion over 4 years in R&D

and cultivating a wide range

of partnerships with its ecosystem to foster innovation.

Employees

Atos's innovation strategy is managed by the Group's Chief Technical Director and relies on two key organizations
the Atos Scientific Community (175 employees from over 20 countries) and the Atos Expert Community (2,600
experts from all over the world).

These two communities reflect the wealth of Atos's human capital. They contribute to the creation of patents,
to the development of the personalized innovation path that Atos offers to its customers and partners, from the
facilitation of workshops to the development of proofs of concepts.

Atos capitalizes on its technological experts' skills, encourages knowledge-sharing with the wider Atos
population. The second edition of the Innovation Week took place for three days during which more than 450
experts from more than 50 countries highlighted the innovation initiatives, shared good practices with their
peers and gathered experience sharing of more than 40 external stakeholders from the Atos ecosystem.

" https://atos.net/content/investors-documents/2021/atos-second-party-opinion-sustainalytics.pdf
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Scientific and technological excellence (continued)

e

Customers

Atos's customers are a primary source of inspiration for tailored innovation to specific needs and use cases.
Even more so, the involvement of customers in Atos's innovation process is key to understand the full potential
of digital technology depending on how it is applied and how that application is perceived by the customer as
a user.

To this end, Atos organized 494 Client Innovation Workshops in 2021 (vs a target of 450), including Strat Hacks
and multi-client workshops leveraging the Scientific Community members and the network of 9 Business
Technology & Innovation Centers located around the world.

During the 6" annual edition of the Atos Technology Days, Atos revealed its technology roadmap and presented
real use cases with its clients on digital platform and data economy. Atos presented the Atos Digital Hub, a
unique solution to accelerate the creation of Digital platform ecosystems leveraging Atos's involvement with
GAIA-X and International Data Spaces Association (IDSA) to ensure security and equity in the digital platforms.

000
000
(—1
Academia and
Research Centers

In 2021, Atos has continued to develop partnerships and initiatives with the academic world and research centers
to dynamize R&D and leverage its ecosystem’s knowledge through various activities including joint R&D, the
recruitment of PhD students and encouraging Atos experts to teach in universities.

The Joseph Fourier Prize and the Atos IT challenge attracted talented teams and projects. The Joseph Fourier
Prize rewarded the best research in France in the field of Advanced Computing and Artificial Intelligence and
attaching particular importance to decarbonization. For the 2021 edition of the Atos IT Challenge, the chosen
theme was "How digital can decarbonize the non-digital?". Out of 144 teams from 123 universities in 29 countries,
the winning idea by students from Polytechnic University of Bucharest was “Tire2Tire" a project to monitor the
condition of tires using computer vision technologies.

Atos continued to strengthen its partnership with universities and to focus hiring and attracting young graduates.
In 2021, the network of partner of universities was 188 universities strong and Atos hired 7,313 recent university
graduates and 2,391 interns and apprentices.

Partners

Atos has a rich heritage in successful technology partnerships with leading technology players and focused
partnerships. Atos relies on a strong network of industrial partners to accelerate value creation for its clients,
generating growth, foster scientific and technological excellence.

In 2021 Atos signed key partnerships on research and innovation, such as:

- With Inria, the national research institute in digital sciences and technologies as part of a common desire to
bring the industrial fabric closer to the world of research. Atos and Inria will collaborate on Decarbonization,
High performance computing, Climatology, Quantum computing, Cybersecurity, Artificial intelligence;

+ With the CEA thanks to joint research and development, Atos launched EXA1 supercomputer, the most
powerful and energy efficient HPC system in Europe based on General Purpose CPUs;

+ With Huma, the digital health specialist, Atos will collaborate on the modular platform developed by Huma,
which enables the creation of "virtual home hospitals" on a local or national scale and aims to help the
pharmaceutical and research industries conduct complex global clinical trials in a decentralized manner;
and

+ Atos OneCloud Sovereign Shield offers a highly secure service that improves customers' level of control
over the data they produce and exchange. It was developed with a mix of local and specific partnerships
with players providing local expertise and adapted advice and global partnerships with Google GCP,
Amazon AWS, Microsoft Azure, OVHcloud, VMWare and Red Hat.

Scaler, the Atos Accelerator aims at accelerating the open innovation between Atos experts and startups from
all industries. In 2021, Scaler on-boarded eight new startups complementing Atos's portfolio and boost its go-
to-market, with a specific focus on decarbonization and digital security. As an example of success stories from
Scaler in 2021, Atos announced after COP26 that it would offer its clients the world's first certified carbon neutral
laptops through its partnership with Circular Computing, a member of Scaler.

ATOS | Universal Registration Document 2021
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The impact of the Atos raison d'étre

The raison d'étre acts as a "North Star" to guide Atos and its ecosystem in decision making: the strategy, ambition, and objectives, but also the
values and cultural transformation of Atos stem from this raison d'étre, which focuses on the long-term good of the company. The raison d'étre
allows for the alignment and the consistency of all aspects of Atos' identity.

To measure the impact of its raison d'étre, Atos has chosen three indicators:

The value of its ecosystem is measured
through internal and external emotional
intelligence, and the diversity and strength of
its partnerships and involvement of the key
stakeholders composing an ecosystem such
as employees, customers, shareholders,
academia and research centers, industrial
partners and public authorities. Going one
step further is to promote “open intelligence”
by involving these stakeholders in the
governance of the company as a lever for
trust and transparency (for more details see
page 29 The value we create for stakeholders
and paragraph 2.4.4 Open Innovation and
51.4 Atos stakeholders approach and
engagement).

The global value of the company represents
the true value which is put in the decision
making and investment processes. This
value is based on the financial elements
(financial objectives) and extra-financial
indicators such as CSR targets, the Great
Place to Work trust Index or the placement
of Atos' first sustainability-linked bond which
supports its Sustainability Performance
Target (SPT). The idea behind this measure is
whether Atos considers its strategic business
opportunities and how they affect the raison
d'étre and the financial and non-financial
objectives of the group. (for more details see
page 19 Integrated Performance Dashboard,
paragraph 3 Business Performance &
Financial review and 5 Corporate Social
responsibility).

In 2022, Atos will focus on:

Leveraging its ecosystem
in the furtherance of its

raison d'étre by involving
more deeply existing

ATOS | Universal Registration Document 2021

the internal and external
communication
opportunities around Atos's

Strengthening

=

The human capital of Atos which is to say
its human wealth: how its employees are
valued for their capacities and skills on
top of expertise and knowledge, how Atos
can offer to its employees and ecosystem
an educated, safe and balanced working
environment so they can thrive personally
and professionally. (for more details see
paragraph 5.37.5 the Great Place to Work
survey, 53.5 Diversity, 53.6 Accessibility,
5.3.7 Employee Engagement, and 5.3.3 Skills
Management and Development).

Exploring
Atos's positioning and added

value in defining and building
the metaverse.

Implementing
a framework to structure,

encourage and promote
existing and new social
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Group overview
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Atos is a global leader in digital transformation, high-performance computing and
information technology infrastructure with 109,000 employees in 71 countries and

annual revenue of €10.8 billion.

We offer our clients a full stack range of market-leading digital
solutions and products alongside consultancy services, flawless
digital security and decarbonization offerings: all underpinned by
end-to-end partnership approach.

In 2021 we continued to evolve our organization and develop our
teams skills and competencies to set the foundations for future
growth and to fully align with our clients needs. The industries
had their first full year of operation and to ensure continuous
improvement we set out further ambitious simplification plans
and best practices sharing through the clustering of the practice
organizations. This ensures our clients benefit from digital solutions
that meet their business challenges. It gives our customers a unified
and simplified way of working with us. Further evolutions and
simplifications of this organization are planned for 2022.

We are a purpose driven company who are here to help design the
future of the information space. Through our colleagues, scientists,

experts, Scaler accelerator members and R&D, we contribute to
the development of scientific and technological excellence around
the world. Specifically in the domains of decarbonization, digital
security, cloud and digital technologies.

We are the Worldwide Information Technology Partner for the
Summer and Winter Olympic & Paralympic Games and successfully
delivered Tokyo 2020 which was rescheduled to 2021—providing
full cloud orchestration, digital security, digital testing as well as
additional health and safety procedures and technology—whilst
also preparing for the Beijing Winter Olympics 2022 and the Paris
Summer Olympics in 2024.

We operate under the master brand Atos, with acquisitions
becoming transitional brands with the tagline "an Atos company”
that will be integrated in the Atos master brand in the future.

Atos is an SE (Societas Europaea), listed on Euronext Paris and
included in the CAC 40 ESG and Next 20 indexes.

Maintaining our leadership in sustainability
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109,000 employees
working in 71 countries
representing 149
nationalities

Northern Europe
14,000 employees
€2,686 M revenue

Central Europe
12,500 employees
€2,515 M revenue

1oi|ooo ‘ H . ‘ H 66%
Global balanced profile #2 ‘ ‘ H

2.4 million tons Digital, Cloud, Security &

Dow Jones

100,026 Sustainability Indices
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Board of Directors

o

Bertrand Meunier Rodolphe Belmer
Chairman of Atos SE's Board of Directors Chief Executive Officer
Chair of the Nomination and Governance of Atos SE
Committee
Vesela Asparuhova® Vivek Badrinath® Valérie Bernis”
Service Delivery Manager CEO of Vantage Towers Company Director
Employee Director Chair of the Audit Committee Chair of the CSR Committee and member of
the Remuneration Committee
ﬂ
Jean Fleming* Farés Louis* Cedrik Neike
Leadership Coach Business Developer in Cybersecurity Products Member of the Managing Board of Siemens AG

Director representing the employee
shareholders
Member of the Remuneration Committee

Colette Neuville®
Chairman & Founder of ADAM
Member of the CSR Committee

Edouard Philippe*
Mayor of Le Havre
Former Prime Minister of France
Member of the Nomination and
Governance Committee

" Independent Director

Employee Director

and CEO of Digital Industries

Aminata Niane” Lynn Paine”*
International Consultant
Chair of the Remuneration Committee

Baker Foundation Professor, John G. McLean
Professor of Business Administration, Emerita,
Member of the Audit Committee, the CSR
Committee & the Nomination and Governance
Committee

Vernon Sankey

Officer in Companies
Member of the Audit Committee &

the CSR Committee

*In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code, the Employee Directors and the Directors representing the Employee
shareholders are not taken into account when determining the ratio of gender diversity on the Board of Directors.
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Activities of the Board of Directors and of the Board's committees in 2021

¥ 3 Q @ x 854
ot Yo omm ¥ L

13 Board 19 meetings 96.76% 60% 46.2% of 59.5 average 3employee 6 different nationalities
members in 2021 attendance  Independent women* age representatives 2 members with dual
Directors nationality

40% (4 out of 10) pursuant to the legal ratio. The Director representing the Employee shareholders and the Employee Directors are not taken into account
to determine the ratio of gender diversity on the Board of Directors (art. L. 225-23 and L. 225-27-1 of the French Commercial Code).

The Board of Directors defines the strategy of the Atos Group and oversees its implementation. The Board endeavors to promote
long-term value creation by the company by considering the social and environmental aspects of its activity.

In 2021, the main activities of the Board of Directors were:

- to approve the financial statements and approve the 2022 budget. and to review financial and corporate reports and forecasts;

- to follow up, the full accounting review of the two U.S. legal entities on which there was a qualified opinion in the report of the auditors
for the 2020 consolidated financial statements, and the implementation of the remediation and prevention plan deriving from it;

- toreview the M&A projects;

- to review the strategy and the Group's activity portfolio and follow up the implementation of the Group's repositioning program on
core activities;

- toreview the Atos Group's CSR initiatives and targets and the implementation of the Company's raison détre;

- to appoint the new CEO as well the interim CEO and the interim Deputy CEO;

-+ to authorize the Company's first sustainability-link bond issue.

Main activities of the Committees in 2021
The committees submit to the Board of Directors their recommendations in the respective areas assigned to them.

4 N N [ N

\

The Audit Committee The Nomination & The Remuneration The CSR Committee
Governance Committee Committee
Independent Independent
Director Chair 3 members Independent Director Chair Director Chair
3 members 67% independent directors 3 members 4 members
67% independent directors 7 meetings in 2021 67% independent directors 75% independent directors
10 meetings in 2021 100% attendance 6 meetings in 2021 3 meetings in 2021
97% attendance Main activities 100% attendance 100% attendance
to search for potential
Main activities candidates for the position Main activities Main activities
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Directors skills and expertise in different sectors and activities
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Aminata Niane

Bertrand Meunier
Colette Neuville

‘ g Rodolphe Belmer

Valerie Bernis
Jean Flening
Lynn Paine

‘ ‘ @ Cedrik Neike
’ Vernon Sankey

‘ . Vesela Asparuhova
‘ ‘ ‘ Farés Louis

‘ ‘ ‘ . . ‘ @ Vivek Badrinath

Technologies

Cybersecurity

Finance

Leadership

Risk
Management

Governance .
CSR .
Employees, HR,

Communication ' ' ' ' '

/
Shareholders voting rights as of December 31, 2021

Board of Directors

0.03%

Employees

3.05%
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Group Executive Board

In February 2022, Atos established an Executive Board, replacing the former
Group Management Committee.

The Atos Executive Board consists of the Chief Executive Officer, Rodolphe Belmer,
and the Heads of Regions, Heads of Business Lines, the Chief Commercial Officer
and the Heads of Corporate Functions.

The managerial governance of the Company was streamlined to enhance collegiality and to accelerate decision-making and accountability.

The role of the Atos Executive Board is to develop and execute the Group strategy and to ensure value is delivered to clients, shareholders,
partners and employees. This committee will meet once a week.

ief Executive Officer
Rodolphe Belmer

Regions Business lines Center of excellence Corporate functions

Chief Finance Officer
Uwe Selter

Chief Commercial Officer
Philippe Oliva

Tech Foundations
Nourdine Bihmane

Northern Europe & APAC
Adrian Gregory

Digital
Rakesh Khanna

Central Europe
Clay Van Doren

Officer and General Secretary
Diane Galbe

Chief HR Officer
Paul Peterson

Big Data & Security (BDS)
Jean-Philippe Poirault

Southern Europe
Yannick Tricaud

Americas
Dave Seybold
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Group Executive Board Bios

Rodolphe Belmer is Chief Executive Officer. Rodolphe Belmer
joined Atos on January 1% 2022 as Chief Executive Officer (CEQ). He
was formerly Chief Executive Officer of satellite operator Eutelsat
Communications, a position he held for six years, following a 14-
year career at Paris-based television giant Canal+ where he was
appointed CEO in 2003 and served as Group Managing Director
from 2012 to 2015. In addition to his duties at Atos he is also a
member of the Board for the world's leading streaming service
Netflix and President of the Lille based Series Mania Festival.

Adrian Gregory is Head of Northern Europe and APAC. Adrian
was interim Deputy Chief Executive Officer of Atos from October
2021 to December 2021 and Chief Executive of United Kingdom
& Ireland (UK&I), after serving the region for four years as Senior
Vice President of Operations. In UK&I, Adrian drove significant new
business, step changes in CSAT and Net Promoter scores, and
stronger financial services positioning.

Clay Van Doren is Head of Central Europe. Clay was formally Head
of Northern Europe and UK&I Prior to joining Atos, Clay was the
Global Lead for CSC's £1.5B technology, communications and media
business. Clay has also held various roles at BT and was the founder
and CEO of US-based VolP company, Veritel Corporation.

Yannick Tricaud is Head of Southern Europe. Yannick joined Atos in
2017 as Director of the Infrastructure & Data Management Division for
France. With 20 years of experience at top tech companies, previous
positions include: Executive Director at SopraSteria, Vice President
of Capgemini Infrastructure Management, and various management
positions during 13 years at Hewlett Packard.

Dave Seybold is Head of America. Prior to Atos, Dave was the North
America President of Avanade where, by emphasizing experience-
led consulting services, he reversed negative revenue growth in
2017 to 36% growth from 2018-2020. While at IBM, Dave led the rapid
development of Global Business Services delivery capabilities.

Nourdine Bihmane is Head of Tech Foundations. Nourdine has
served the company for 20 years in a variety of roles most recently as
Head of Global Delivery, Chief Marketing Officer and Growing Markets.
Prior to this he served as Head of Iberia Managed Services and Head
of North America Operations. He also led the delivery transformation
of Atos's largest U.S. account and the integration of Xerox ITO.

General Management Committee

Group overview
Atosin 2021

Rakesh Khanna is Head of Digital. Rakesh Khanna was the Chief
Executive Officer of Atos Syntel. He was Syntel's Chief Executive
Officer and President until October 2018 prior to its acquisition by
Atos. Prior to this he was interim CEO from November 2016. He also
served as Syntel's Chief Operating Officer from 2012 to 2016.

Jean-Philippe Poirault is Head of Big Data and Cybersecurity.
Jean-Phillippe was Head of Telecoms, Media and Technology from
March 2020 to March 2022 prior to that serving as CEO of the Atos
Southern Europe region. Before Atos, Jean-Philippe led Amazon Web
Services U.S. Telecom market and held senior management positions
at Alcatel-Lucent and Ericsson throughout Europe and Asia.

Philippe Oliva is Chief Commercial Officer. Philippe is capitalizing
on a strong international experience in the digital sector, having spent
almost 20 years at IBM where he has notably served as Vice President
for Integrated Technologies, then Cloud Services and Hybrid Services
in North America. Philippe joins Atos from Eutelsat where he has been
Chief Commercial Officer for the past four years.

Uwe Stelter is Chief Financial Officer, appointed in November
2019 after serving as Chief Operating Officer of two Divisions:
Infrastructure & Data Management (IDM) and Business & Platform
Solutions. Uwe also managed the integration of Syntel and was Chief
Financial Officer of both IDM and Atos in North America. Uwe joined
Atos in 2011 with an extensive financial management background
from Siemens and ProSTEP. Uwe will leave Atos in May 2022 and be
replaced by Stéphane Lhopiteau.

Diane Galbe is Chief Strategy & Sustainability Officer and General
Secretary and will be also in charge of Mergers & Acquisitions. Diane
joined Atos from Suez where she spent 15 years in leading corporate
and business positions, serving most recently as Member of the
Executive Committee and Senior Executive VP Group in charge of
Strategy. Transformation and of the global Business Unit Smart &
Environmental Solutions.

Paul Peterson is Head of Human Resources. Leading a team of
+1,500 worldwide HR professionals. In more than 20 years at Atos,
Paul has been Head of HR and Talent in North America, Head of HR
for Global Infrastructure & Data Management, and Deputy Head of
Group HR. He's held leadership roles in HR, IT, and Operations going
back to 1998 when he joined Atos as the HR Director for Major Events.

The new General Management Committee is responsible for the day-to-day operations of the group and includes the members of the

Executive Board and:

Peter t'Jong Head of the Netherlands

Daniele Principato Head of APAC

Udo Littke Head of Germany

Giuseppe Di Franco Head of Italy

Nelson Campelo Head of South America

Laurent Barbet Head of Tech Foundation Delivery

Phil Wray Head of Pre-Sales

Michael Liebow Head of Atos OneCloud & Hyperscalers
Murli Reddy Head of Digital Delivery

Cyril Dujardin Head of Digital Security

Arnaud Bertrand Head of BDS Innovation and Strategy
Catherine Dutton Head of Marketing

Carol Houle Head of Financial Services and Insurance

Beth Howen, Director of Digital Transformation

Sophie Proust is CTO and represents Public Affairs

Anette Rey is EVP of Corporate Communications

Jean-Marie Pivard Head of Internal Audit

Nathalie Sénéchault is Deputy CFO

Frédéric Aubriere Head of IT

Enguerrand de Ponteves Head of Performance & Transformation
Damien Catoir is Group General Counsel and Board Secretary
Alexandra Knupe Head of Corporate Social Responsibility
Caroline Brunelliere Head of Employee Relations

Thomas Guillois Head of Investor Relations

In the rest of this document, Atos activities are presented based on the previous organization.
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IGRI 201-1] [GRI 102-4] [GRI 102-6] [GRI 102-7]

Financial performance

In2021, Atos financial performance suffered froma significant decline of the classic
IT business which could not be offset by the growth in Digital, Cloud, Security and
Decarbonization activities and the contribution from bolt-on acquisitions.

7 N N
Breakdown by Industry Breakdown by Regional Business Unit
Healthcare & Manufacturing Growing Markets
Life Sciences North America
Resources & Financial Southern Europe
Services 19% — Services &
Insurance 25%
22% 23% Northern Europe
Telecom, Media & \ Public Sector & Central Europe -
Technology Defense
. N /
5-year financial performance
Revenue performance (in € million) ) Operating margin (in € million) )
11,096 1.292
9% o648 L1588 11181 10839 190
967 1,002
383
\ 2017 2018" 2019 2020 2021 / \ 2017 2018" 2019 2020 2021 /
/Employee evolution ) /Order entry and book to bill ratio (in € million) )
Order entry Book to bill
122,110 i 12,245 13.339
, 11783 '
108,31 109,135 10,774
97,267 37 104.430
110% ° 119%
111% 106%
\ 2017 2018 2019 2020 2021 / \ 2017 2018" 2019 2020 2021 /
/Gearing (net debt/equity) and leverage ratio (net debt/OMDA)** )
Gearing 15 17
Leverage ratio
28%
-6%
-0.2
\ 2017 2018 2019 2020 2021 /

* excluding Worldline deconsolidated from the Group consolidated financial statements as of January 1, 2019

" excluding the impact of IFRS 16 in line with covenant definition
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Integrated Performance
Dashboard

Atos is a leading global player in Corporate Social Responsibility (CSR). By
integrating environmental, social, ethical and security dimensions into its
business strategy and the design of digital solutions, Atos is ideally positioned
to shape a more sustainable future in a safe and secure information space, in
line with its raison d'étre.

An integrated performance dashboard is published each year as part of Atos Integrated Report and communicated at the Group's strategic
meetings.

The eight indicators are as follows:

Integrated Dashboard 2021 results
Financial Revenue growth at constant currency -2.5%
Operating margin rate 3,5%
Environmental GHG emissions - All Scopes 1, 2, 3 %
Carbon footprint of Absolute annual reduction -147%
Atos operations
GHG emissions - Atos carbon operational perimeter 6
Intensity (in tCO,e/M<€) 9.
GHG emissions - All Scopes 1, 2, 3
Intensity (in tCO,e/M<€) 222
Social Employee Engagement 66%
_ Atos Trust Index® informed by Great Place to Work (GPTW) ©
o,
Governance Client satisfaction and delivery capability . 654
Net Promoter Score for our clients (59% perimeter
of revenue)
Adoption of EU Taxonomy %
Percentage of total Atos group Taxonomy-aligned revenue 4.47
Supply chain 68%
Total percentage of spend assessed by Ecovadis and alternative assessments °
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2021 key achievements
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Atos story

Atos, in one form or another, has been serving customers for over a hundred years.
In fact, the first computer we developed was back in 1919 when a Norwegian
engineer named Fredrik Rosing Bull filed a patent for a “combined sorter-recorder-
tabulator of punch cards” machine.

We are now agloballeaderindigital transformation, high-performance computing
and information technology infrastructure.

We continue our long tradition of research and innovation.
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Market trends

Digital momentum builds this year

Over the last decades, the digital revolution has transformed our lives
as consumers. Now it continues to deeply transform our business
world in all sectors.

By 2022, globalanalyst firm IDC estimates that 65% of the global Gross
Domestic Product (GDP) will be digitized, transforming offerings,
operations, and business ecosystem relationships throughout the
whole economy. IDC also estimates that by 2023, 75% of organizations
will have comprehensive digital transformation (DX) implementation
roadmaps, up from 27% at the end of 2020.

Significant breakthroughs in technologies such as the Internet
of Things (loT), Artificial Intelligence (Al and blockchain are
accelerating transformations in all industries, offering both
tremendous opportunities and challenges.

The economy is rebounding from its slowdown of 2020. According
to the International Monetary Fund in its World Economic Outlook
of October 2021, the global economy was projected to grow 5.9% in
2021 and 4.9% in 2022, in spite of remaining uncertainties, geopolitical
unrest and linering supply chain disruptions.

The pace of acceptance of digital technologies accelerated in 2020
as a response to the pandemic. Over this year we have seen a switch
in perspectives: digital has been recognized for its contribution to the
management of a global crisis, it is now acknowledged as a driver for
a sustainable future.

Growth and challenge

The acceleration of digital transformation means both extraordinary
growth prospects and significant challenges. New enterprises will
spring up with extraordinary success and some will disappear. This
will largely be down to digital trends and ability to adapt to an ever-
changing market and consumer.

The digital journey

After having streamlined process management with ERPs, boosted
communication and collaboration with the Internet. multiplied
customer experience with social, mobile, analytics and cloud, digital
is going the last mile: it invades things themselves with the Internet of
Things (loT) and Edge Computing, Artificialintelligence (Al), Automation
and related technologies such as Augmented Reality (AR) / Virtual
Reality (VR), Blockchain, Quantum Computing and more.

IDC predicts that by 2025 there will be 55.7 billion connected devices
worldwide, 75% of which will be connected to an loT platform. IDC
estimates data generated from connected loT devices to be 73.1 ZB
by 2025, growing from 18.3 ZB in 2019. Most of this data arises from
security and video surveillance, with contributions from industrial loT
applications, connected vehicles, smart cities, smart homes, smart
grids and more. This will require ever-growing capabilities in intelligent
automation to connect organizations, people and things, transform
data into insights and value, and guarantee trust & compliance.

ATOS | Universal Registration Document 2021
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The rules of business

In this more fluid and networked world, the rules of business are
dramatically changing, creating multiple disruptions:

+ generationsY and Z are reinventing customer and citizen behaviors;
new competitors are taking advantage of disintermediation and of
innovative business models;

- automation and the gig economy is changing the economics of
operations;

+ security, safety and privacy risks are growing.

For years, digital transformation has been at the heart of C-level
executives agendas. But now it is the turning point for companies and
public organizations: how to survive and thrive in unchartered territories?

For organizations, adapting to the new era will increasingly require
a change in business model, strategy and ultimately purpose. They
will need to:

become fully customer, employee or citizen experience-centric,
moving from a pure ‘produce and sell' to a more responsive
customer-led approach;

provide intelligent data-driven orchestration, being able to adapt
to market changes and evolving customer or citizen demands in
real time;

- adoptopen platformfoundationsandreal-time process automation
across physical and digital worlds, to deliver the best products and
services at the lowest cost while being ready to adapt in hours or
just seconds;

- consider shifting mindsets of both consumers and employees by
striving for purpose, considering sustainability and new economic
models.

The necessary questions

From manufacturing to transport, retail, utilities, telco, financial
or public, defense and healthcare domains, these evolutions are
changing the game dramatically. In this context, the key questions for
each Executive Board are:

how to be a disrupter rather than being disrupted?

how to be in the best position within new value chains or
ecosystems brought about by digital?

how to adapt business models, customer relations and operations
to survive and thrive in this new economy?

how to make the right strategic and tactical choices in a highly
dynamic technical landscape?

how to create a broader purpose for your enterprise that will attract
customers and retain employees?

To answer these questions, more than 80% of organizations have
put in place board-level digital strategies, and heavily invested in
business technologies. However, they need digital partners that help
them solve strategic and tactical digital dilemmas and design, build
and run the business technology platforms needed to succeed in a
time of constant change.

This fuels growth in the technology and services market, notably
around industry-specific solutions fully supported by the seven
digital breakthroughs identified as part of our business model.
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Market sizing and
competitive landscape

The overallIT market for 2021is estimated to be worth US$ 4.24 trillion worldwide
(US$ 4.16 at 2020 currency), representing a 6.9% increase over 2020 at constant
currency. The market CAGR is expected to reach 5.6% for the years between

2020 and 2025.

Within this global IT market, still expressed in 2020 US$, the
largest region remains North America, representing US$ 1.44
trillion, growing 8.2% compared to 2020. Western Europe
recorded US$ 818 billion, an increase of 6.8% over 2020. The rest
of the world market is valued at US$ 1.89 trillion, growing 5.9%
from 2020.

The Atos addressable market is a subset of the overall IT market,
focusing essentially on enterprises. It is primarily constituted of

the worldwide IT services market, although Atos also targets other
high-potential enterprise markets such as High-Performance
Computing and Quantum Computing.

The overall IT services market represents US$ 1.19 trillion in 2021,
a growth of 10.7% over 2020. The market CAGR is expected to
reach 8.4% for the period between 2020 and 2025 in constant
currency. The overall IT services market is comprised of many
subsegments, with different sizes and varying growth potential.

The Atos Global Delivery model has created 4 strategic units addressing the key market subsegments which have been prioritized by Atos
as offering maximum business potential and opportunity for creation of customer value.

Cloud transformation services

Customer appetite for migration to the cloud remains very high. This
is confirmed by Gartner, who estimates that by 2026, 94% of large
organizations with legacy applications in the cloud will use external
service providers for some portion of management and support, up
from 80% in 2020. The drive to cloud is fueled by demand created
by hyperscale cloud providers and large-scale ISVs offering cloud-
based suites, and the market for public cloud services is valued at
no less than US$ 397 billion, growing 24.1% from 2020, and showing
a CAGR of 21% over the 2020-2025 period. On top of this, the market
for cloud consulting and implementation services represents US$
163 billion in 2021, growing 33.6% over 2020. It is primarily in this
market that Atos is offering Atos OneCloud, the one-stop shop offer
introduced at the end of 2020 which has benefited from significant
improvements in 2021, notably around sovereign cloud.

Digital transformation

This strategic unit offers digital transformation consulting services as
well as business solutions in the domains of customer experience,
loT and analytics and Al. These are high-potential submarkets for
Atos. Business consulting is valued at US$ 121 billion worldwide,
growing 11% from 2020. IT services for |oT already represent US$ 18
billionin 2021, a growth of 36.1% from 2020. With a CAGR of 34.3% from
2020 to 2025, this segment is expected to be valued at US$ 58 billion
by the end of the period. Atos has strong expectations to capture
share of this market subsegment, with capabilities beyond services
engagements and notably including an innovative range of loT-
optimized edge servers. Our vertical focus will also help us achieve
our objectives by creating solutions for the top use cases identified
by Gartner, such as connected products, manufacturing process
automation and oil and gas extraction. Last, the data and analytics
services market also displays strong potential for Atos, with a value
of US$ 142 billion in 2021, growing 15.7% from last year and showing a
14.6% CAGR between 2020 and 2025,

Sources:
Gartner, Market Databook, 4Q21 Update (Dec 2021)
Gartner, Forecast: IT Services, Worldwide, 2019-2025, 4Q21 Update (Dec 2021)

Managed Technology Services

This strategic unit offers services in the domains of employee
experience, data center and hosting. and network and
communications. The managed workplace services submarket
represents US$ 28 billion in 2021. Atos has strong capabilities in this
field, being recognized a leader by many analyst firms including
Gartner, IDC and NelsonHall. Atos has a true end-to-end solution to
transform the employee experience that has earnt it a leader ranking
in the Gartner Magic Quadrants for Managed Workplace Services in
North America and Europe for many years successively. IDC, which
ranks Atos a global leader, recommends considering Atos when
organizations need a partner that can provide high-level consulting
services that can speak to C-level executives combined with on-the-
ground managed services that will work closely with the enterprise’s
employee base to drive productivity gains.

Digital Platforms

This strategic unit offers application management and transformation
services as well as design, build and run services for key ISV
solutions such as SAP and ServiceNow. Atos also announced in
2021 its Atos Digital Hub, an accelerator for digital collaboration
bringing together multiple industry players in shared and transparent
ecosystem platforms, enabling sharing and monetization of data
at scale. The application managed services submarket represents
US$ 101 billion in 2021, growing 8.6% over 2020. The commercial
application implementation submarket is valued at US$ 114 billion in
2021, a growth of 9.6% compared to 2020. We expect our reinforced
partnership with SAP to allow us to grow share in this submarket,
notably through the increased demand created by SAP around
digital transformation with the Intelligent Enterprise, and around
cloud transformation with "RISE with SAP", introduced early 2021 and
for which Atos was an early supporter and implementor.

Gartner, Forecast: Public Cloud Services, Worldwide, 2019-2025, 4Q21 Update (Dec 2021)
Gartner, Forecast Analysis: Cloud Consulting and Implementation Services, Worldwide (Jul 2021)

Gartner, Forecast: IT Services for loT, Worldwide, 2019-2025 (Aug 2021)

Gartner, Forecast Analysis: Data and Analytics Services, Worldwide (Dec 2020)
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Atos has also established leadership positions in other high-value markets.

Digital Security

The information security and risk management submarket is sized at
US$ 145 billion in 2021, a growth of 10.6% over 2020 and presenting a
CAGR for the 2020-2025 period of 10.8%. In this submarket, Atos offers
a comprehensive range of solutions including services, software and
hardware solutions.

Atos has been ranked the 2nd global player worldwide in Managed
Security Services (MSS) by Gartner, moving one position up with a
growth of 23.9%, outperforming a market that grew 8.3% to US$ 12.7
billion in 2020.

Atos has beenranked by NelsonHallas the Leader in Cyber Resiliency
Services with the greatest ability to meet future client requirements.
Furthermore, the analyst states that Atos has been providing
cybersecurity services focusing on building trust and compliance
and has been designing and testing BCM and resiliency plans to
enable clients to more quickly respond and recover to cyber threats.
As part of thisinvestment into responding and recovering from threats
more rapidly and completely, Atos has been bringing advanced
analytics into its cybersecurity offerings, such as adding Security
Orchestration, Automation and Response (SOAR) capabilities, to its
prescriptive Security Operations Center (SOC) offering and now to its
Managed Detection and Response (MDR) service.

With its work with Siemens and on edge computing, in addition other
recent digital security acquisitions, NelsonHall believes Atos to be
one of the strongest vendors in the OT/IoT security market.

Sources:

Gartner, Forecast: Information Security and Risk Management, Worldwide,
2019-2025, 4Q21 Update (Dec 2021)

Gartner, Market Share: Managed Security Services, Worldwide, 2020 (Apr
2021)

NelsonHall, Cyber Resiliency Services 2021 (Feb 2021)

High-performance computing (HPC)

Hyperion analysts see Atos as one of the top players worldwide in
the HPC server market. According to their most recent forecast
in November 2021, the broad HPC market (which includes servers,
storage, middleware, applications and services) will reach US$
40 billion in 2025 (@ CAGR of 7.9%). Hyperion states that Atos is the
leading European-based vendor of HPC systems, largely due to
the performance and power of its BullSequana systems, its strong
technological expertise and innovation and its ability to effectively
manage large-scale projects globally. Atos has doubled its presence
in the TOP500 ranking over the last five years, with currently 40
systems in the list and an aggregated performance of 242 PFlop/s,
and its server market share worldwide continues to grow.

Hyperion analysts forecast that the HPC server segment of the broad
market will grow at an 8.0% CAGR over the 2020-2025 forecast period
to reach US$ 19.9 billion by 2025. Hyperion sees Atos as one of the
key supercomputing manufacturers that will likely benefit over the
next few years as demand for exascale systems builds up.

Sources:

Hyperion Research, Market Forecast: Worldwide on Premises HPC Broader
Market Forecast Update, 2020-2025 (Nov 2021)

Quantum computing

Atos is ranked as a leader by TBR in their latest Market Landscape for
Quantum Computing.

TBR analysts believe that the research will further support the
development and enrichment of Atos existing quantum computing
offerings and reinforce Atos ability to provide quantum services.

The analysts reinforce that Atos has built out software, quantum
accelerators and quantum safe security around its Quantum Learning
Machine (QLM), highlighting how the Atos historical portfolio supports
its quantum focus.

Atos quantum consulting works in concert with other units, bringing
the deep domain expertise after use cases have been identified.

Atos has 20+ major organizations already using QLM.

Sources:
TBR, Quantum Computing Market Landscape (Jul 2021)

=2

Competitive landscape and new expected position of Atos

Looking at the global IT services market, Atos is ranked number 18 in the world and is the fifth largest IT business
services company in Europe with a market share of around 3%, behind Accenture, IBM, Capgemini and Deloitte.

Atos is one of the few companies able to cover all the European geographies. In the largest European countries,
the main competitors of Atos are IBM, Accenture, Capgemini, CGl, DXC and local champions with strong regional
footprints like Capita (UK), T-Systems (Germany) and Indra (Spain). India based players start to have significant
Ranked 18 presence in Europe, but this is still predominantly in the UK (TCS, Cognizant, Infosys and Wipro).

Qn the \X/OI’l.d Source: Gartner, Market Share: IT Services, Worldwide 2020 (Apr 2021) j
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Market size and Atos market share

Atos Regional Business Unit market shares within the Worldwide IT Services market are presented below:

O e Ato
In billion US $ (2021) 2021 Market Weight 2021 Revenue Share (%)
North America 508 43% 29 0.6%
Northern Europe 162 14% 3.2 2.0%
Central Europe 88 7% 3.0 3.4%
Southern Europe 87 7% 29 3.3%
Growing Markets + o o
Rest of the World 341 29% 09 0.3%

Source;
Gartner, Forecast: IT Services, Worldwide, 2019-2025, 4Q21 Update

4 N
In 2021, major industry analyst firms have assessed Atos capabilities and

positioned Atos as follows:

Global leader in Major player and Leader in Digital

Banking
es and
gent
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Business model

Sustainable Digital Transformation

It has become mandatory for enterprises and public organizations to
“future-proof” their organizations to successfully navigate disruptions
beyond their control and previously seen as outside of their sphere of
influence or activity.

This is achieved through a robust digital strategy underpinned by a
long-term sense of purpose that leverages reliable, innovative and
sustainable partners.

Atos has a strong ambition to be recognized as one of the companies
that may act as such partner. Our ambition is to be the leader in secure
and decarbonized digital and our purpose is to help design the
future of the information space. We use our expertise and services
to support the development of knowledge, education and research
in a multicultural approach and contribute to the development of
scientific and technological excellence.

This year has seen all economies rebound and recover to activity
levels comparable to pre-2020 figures. Although the outlook will
remain uncertain until the pandemic is deemed over, we have seen

some of the patterns that emerged in 2020 only accelerating in 2021
and becoming a driving component of our customer's transformation.

As revealed in our "Preparing for the rebound after the Covid-19 crisis”
leadership report, patterns such as technology mastery, frictionless
working, data equity and sustainability have become center stage
this year.

Across the world, the Group enables its customers, employees and
members of societies at large to live, work and develop sustainably,
in a safe and secure information space.

In its mission, the Group leverages the capital it has built over
years, and a solid business model based on distinctive expertise,
technologies, platforms and business solutions.

The following value creation model explains how Atos creates
inclusive and sustainable value for all its stakeholders. The Atos
integrated management dashboard measures both financial and
extra-financial performance.

<

Business Model

Human

C, 109,000 professionals

Intellectual

leveraging our
8 domains of innovation

Modern applications

18 R&D centers
3,000 patents

Strategic partners
Network of stakeholders

Immersive experience

Advanced computing

Natural Edge & loT

Sustainable operations

Decarbonized solutions )
Cybersecurity

Capitals » Expertise &
. Technology ——> Platforms ——>
Industrial 4 Strategic delivery units Design, build & run

Delivery teams, datacenters + leading business
iocumsttrc‘)ger labs in 71 2 product Divisions technology platforms
+

Value
Full-stack cloud

Business-critical applications

Digital platforms

Scientific Community Experience
Financial Artificial intelligence Employee experience
Solid financial structure Customer experience
Automation
_ o Safety
Social & relationship Hybrid cloud Cybersecurity

Decarbonization

Business
Solutions

Meet the challenges
of a data-driven
economy

Customer centricity
through 6 Industries
delivering
industry-focused
digital transformation

Value created
for stakeholders

People

> KPI Dashboard

Highly skilled and diverse
workforce
Employee satisfaction

Clients

- Gender diversity
- Digital certifications
- Great Place to Work Index

Client satisfaction in
delivering value &
competitiveness

Investors

+ Net Promoter Score

Digitize customer
experience

Streamline operational

’ Reinvent business models
’ excellence

’ Ensure trust & compliance

+ Manufacturing

« Financial Services & Insurance
« Public Sector & Defense

« Telecom, Media & Technology
+ Resources & Services

+ Healthcare & Life Sciences

Business growth and
long-term relationships
developed

Partners

Creating predictable
partnerships delivering
business growth

Suppliers

+ Revenue growth
- Operation margin rate
- Free cash flow conversion

- New business generated
with partners

High standards for risk
management and ethical
value chain

Communities & Society

- Total spend assessed
by Ecovadis
+ Code of Ethics

Inclusive revenue growth
and eco-friendly operations

+ Carbon footprint
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Our Capitals

Over the years, Atos has built strong assets that bring the Group a solid and distinctive position on the digital transformation market, and
constitute a firm foundation, which its business model relies on:

Industrial capital with delivery teams, datacenters
and customer innovation labs covering 71 countries.
Harnessing the latest hybrid cloud technologies and digital
design, development and operation tools, processes and
best practices, these centers enable Atos to serve and
support its customers 24/7 anytime, anywhere, with the
ability to provide a combination of local, nearshore and
offshore delivery.

Human capital of 109,000 business technologists. Atos
experts include consultants, developers, integrators and
operation specialists, sourced from tier one universities
worldwide. Highly skilled on the whole spectrum of
digital technologies, Atos people benefit from a steady
investment in the latest technological and leadership
trends through intensive and dedicated training programs.
Bolt-on acquisitions also allow Atos to integrate and retain
proven professionals in key domains such as cloud, digital,
cybersecurity, and decarbonization.

Intellectual capital with significant Digital and Cloud
R&D spending per year, leveraging the innovation of 18
R&D centers with a focus on strategic technologies. Atos
excellence in R&D is illustrated by a world-class portfolio
of IP solutions and 3,000 patents. It is nurtured by a Group-
wide community of 2,600 experts and fellows, and by a
unique Scientific Community composed of around 175
scientists, which crafts the Group's vision for the future of
technology in business and anticipates upcoming market
trends and technologies.

The value we create for stakeholders

As aresult of its capital assets and of its business model, Atos strives to generate value for all its stakeholders:

\.@,

People: Putting “people first” is the foundation of the Atos
way of working and growth strategy. Atos is committed
to attract and nurture today's most talented digital
experts from diverse backgrounds and offer them the
opportunity to build the new digital world. Atos is a
responsible employer, promoting collaborative working,
diversity, inclusion and well-being at work. With dedicated
programs for talented and high potential individuals, the
Group offers tremendous opportunities to fast track career
growth. Many programs aimed at fostering diversity are
also active, such as "“Women in Atos" which aim is to
develop the presence of women in technology sector;

Clients: Atos aims to be the trusted partner of its
customers in their digital transformation journey and was
the first Information and Communication Technology (ICT)
Company to obtain the approval of its Binding Corporate
Rules (BCR) by European data protection authorities
putting data protection as a key component of its business
culture, for clients, partners and suppliers. It is committed
to providing clients the best range of services and
solutions to anticipate and meet their needs, co-innovate,
and help them to create the firm of the future;

Investors: Despite a negative performance of its share
price in 2021, Atos remains, more than ever, committed to
long-term investor and shareholder value creation.

Group overview
Atosin 2021

Solid financial capital backed by strong financial assets
and cash flow management processes. Atos's proven
financial discipline enables it to deliver seamlessly the
short, medium and long-term investments needed for
services, product development and operations.

Extended social and relationship capital, relying on
a strong network of partners with leading technology
provider (Amazon Web Services, Cisco, Dell Technologies,
Google Cloud, Microsoft, Oracle, Red Hat, SAP, Siemens,
VMware, Worldline, and many more), customers, research
institutions and industry consortia. As a leading digital
transformation company, Atos is committed to supporting
society, with strong contributions to diversity and social
inclusion programs.

Strong natural capital relying on Atos's deep commitment
to sustainability. Atos involvement in sustainability is
embodied in pioneering an ambitious environmental
program to reduce its carbon emissions through
measurement, reporting, optimization, offsetting and
the use of decarbonized energy sources. Previously,
Atos announced its commitment to shift to the most
demanding 1.5°C Science-Based Target (scope 1, 2, 3) and
to achieve net-zero carbon emissions as soon as 2039.

Partners: Atos offers strong business growth and co-
innovation opportunities to its large ecosystem of
partners, ranging from large groups of startups, that are
deeply supported by Atos Labs and Business Technology
Innovation Centers. In 2020 Atos launched “Atos Scaler”, a
program to accelerate the open innovation between Atos
and startups in all industries worldwide;

Suppliers: Atos is committed to delivering high value
to its networks of suppliers. The Group has built solid
governance, using ethics and compliance to drive
organizational processes, and business, thereby
securing a sustainable supply chain. Atos was also the
first Information and Communication Technology (ICT)
Company to obtain the approval of its Binding Corporate
Rules (BCR) by European data protection authorities
putting data protection as a key component of its business
culture, for both customers, partners and suppliers;

Community & society: Atos aspires to excellence in its
community and society contribution: Atos has reached in
2021 the number 1 position for sustainability performance
within the IT services sector in the DJSI Europe index and
the best score of its industry worldwide regarding the
environmental dimension. Atos delivers a new milestone
towards Atos commitment to decrease by 50% by 2025 all
its carbon emissions (2019 baseline) and will align its long-
term and net-zero targets with the SBTi new standard
criteria and reach these targets at the latest by 2039.

ATOS | Universal Registration Document 2021
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Vision, ambition & strategy

Secure, Decarbonized, Data driven Digital Solutions are set to be the backbone of
our futures, not just as organizations but in wider society as well.

Responsible Client Centricity

In addition to value, clients are increasingly calling for responsible and holistic approaches to digital built upon security and decarbonization,
that drive both business and societal outcomes. These asks drive our 4 key businesses focuses for skills and capability.

Full Stack Cloud and Sovereign Shield

Full stack cloud has expanded beyond the hybrid, multi-cloud and
convergent cloud approaches of recent past to include sovereignty.
In doing so reaching into the late majority and laggard users later
in the technology adoption curve. Building upon the holistic and
end-to-end approaches of the past, sovereignty adds new layers of
requirement such as ownership, homologation and the nationality
of operators into the mix of services client require. Orchestration
remains key both in terms of migration and operation of these cloud
services.

With complex applications moving to the cloud, and long term
expertise in the build of business critical applications we are starting
to see opportunities in the integration of Digital Platforms that enable
the exposure of data for federated use across organizations in
support of exploitation of that data.

On November 18th 2021, Atos announced the launch of its Atos
OneCloud—Sovereign Shield a set of solutions, methodologies and
operational Cloud services, which will be built upon our relationships
with hyperscale and local cloud providers. Atos OneCloud Sovereign
Shield will initially be available in France and Italy with OVH Cloud and
will roll out for other hyperscale providers and geographies in 2022.

The Atos OneCloud initiative is delivered by Atos in close collaboration
with aworld-class partner ecosystem including Amazon Web Services,
Dell Technologies (including Dell EMC and VMware), Google Cloud,
IBM - Red Hat, Microsoft Azure, SAP, ServiceNow and Salesforce.

Digital solutions, Applications and Platforms

Digital solutions, applications and platforms leverage the cloud
transformation of many organizations to build new data flows,
and new exposure of data. Digital solution & applications enable
organizations to build agility into the core of their organization and
join the physical to the digital. Covid-19 has accelerated the adoption
of these technologies as many organizations have sought to become
hands free towards their customers.

Digital Platforms enable the sharing of the data generated by solutions
and applications from enterprises within or across value chains. It is
estimated that 70% of new value generation in the economies of the
world will come from development of this trend.

Atosis leveragingits long term expertise in digital application creation,
combining it with specialist skills in areas such as Internet of things
devices and Edge Computing and combining this with its unique
capabilities to operate as a neutral operator of cloud platforms to
provide the services organizations in secure and decarbonized ways.

ATOS | Universal Registration Document 2021

Digital Security

Digital security includes the world of cybersecurity as well as mission
critical systems, loT security and economic security. The increasingly
complex digital environments of clients reflects not just a willingness
but a desire to not depend on a single technology provider for their
complete environments.

Just as clients don't want to become dependent on a single provider,
the cyber threat landscape is rapidly evolving and pervasive now
not just across data environments but increasingly targeting critical
infrastructure of companies, governments and society at large.
Atos has reached a number one position in Europe and number two
worldwide for its Managed Security Services (Core Cyber Security)
offerings and in 2021 expressed it's ambition to be the number one
provider of Managed Security Services worldwide by 2024.

Decarbonization

The COP-26 climate summit took place in Glasgow in late 2021. While
the governments of the world didn't move as far as many had hoped
the summit marked the beginning of the end for carbon intensive
fuels like coal. Atos has continued to develop its leadership in this area
sending a delegation to the Blue Zone of the summit and developing
new offerings as a result of the integration of the EcoAct business. In
2021 we announced the launch of our Atos A-to-Zero decarbonization
product portfolio and applications for businesses and individuals alike
to understand their holistic carbon impacts and make changes based
on these understandings. WWe continue to see large market opportunity
in this space with close to c. €25 billion of total addressable market in
place today and growth on an upward trajectory.

Based on the above digital breakthroughs, its unique skills
and assets, Atos's ambition is to become the leader in secure,
decarbonized, digital solutions.

Atos develops four main drivers for success:

1. Mobilize and develop people skills and key talents, attracting the
best talents from leading universities and developing their skills.

2. Technology and open innovation, with significant investment in
R&D, deep Tech Quantum Program and Scaler—the Atos start-up
accelerator.

3. Global Alliances and partnerships

4. Mergers and acquisitions:
i) bolt-on acquisitions to boost key portfolio offerings,

particularly in the fast growing segments and

ii) disposals/partnerships for some declining activities.
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Atos CSR strategy

Atos Corporate Social Responsibility
(CSR) strategy

At Atos, the Corporate Social Responsibility (CSR) program is part
of our raison détre or sense of purpose: “The purpose of Atos is
to help design the future of the information space. Its expertise
and services support the development of knowledge, education
and research in a multicultural approach and contribute to the
development of scientific and technological excellence. Across the
world, the Group enables its clients and employees, and members
of societies at large to live, work and develop sustainably, in a safe
and secure information space.”

The review of the CSR materiality analysis Atos carried out in 2020
contributed to determine the sustainability program in the three
areas of Environment, Social and Governance (ESG).

Atosis fully aware of its responsibility towards society at large and has
been making its contribution, in particular to the fight against climate
change, for many years. In this respect, Atos follows the Sustainable
Development Goals (SDG) principles, as reflected in the CSR section
of this Universal Registration Document.

Atos also welcomes the new EU Taxonomy for sustainable activities
and is one of the first companies to fully implement Taxonomy
reporting in support of the European green deal.

Vision: digital technology for a
sustainable future

Atos is convinced that digital technologies can significantly contribute
to sustainable goals. Following this approach of “Digital for Good",
Atos sets priorities in the areas of ESG in which it can contribute, in
particular with its core digital strengths.

2021 milestones in Environment, Social
and Governance

In 2021, Atos achieved important milestones in its Corporate
responsibility strategy.

Regarding the Environment, Atos took industry leadership in
decarbonization committing to halve its global carbon emissions by
2025 (SBTi near term target, full scopes 1.2 3) as part of its Net-Zero
ambition. Drastic initiatives have been put in place to deliver on this
commitment, such as the switch of Atos datacenters and offices to
renewable energy, the switch of the company car fleet to full electric,

+ Science Based Targets initiative

2 International Data Space Association

3 Big Data Value Association

4 Ethical and Trustworthy Artificial and Machine Intelligence

5 https://atos.net/en/about-us/corporate-responsibility-and-sustainability

the classification of its suppliers according to their environmental
performance combined with a management incentive to select the
best ones, as well as the introduction of binding decarbonization
agreements for the products (such as supercomputers) Atos sells to
its customers. In parallel, Atos created in 2021 for its clients its "Net-
Zero" practice with a full portfolio of decarbonization offerings and a
team that will grow to 500 digital & climate experts by the end of 2022.

From a Social perspective, throughout 2021, the safety of Atos
employees and the business continuity of its customers remained
the number one priority. Still facing the impact of the global
Covid-19 pandemic, aiding social distancing and ensuring working
from home whenever possible, using digital workplace solutions to
deliver the best collaboration and communications tools in the best
conditions were still critical. In parallel, Atos pursued its programs
to train and certify its employees on the latest digital technologies
like Cloud (Microsoft Azure, Amazon Web Services & Google Cloud
hyperscalers), Data Science, Machine Learning, Artificial Intelligence
(R, Python), Automation (Power Automate, Ul Path) to enhance gender
diversity across its top managers and scientists and to make the
new digital workplace post Covid more inclusive, setting up a new
business practice specialized on digital accessibility and inclusion. In
addition, a specific focus has been put on attrition and retention of
employees with key digital skills and competences.

From a Governance perspective Atos strives to be recognized as
a trustworthy digital company, from corporate governance, ethics
and data safety perspectives. In that context, Atos released in
2021 a new Code of Ethics which reflects Atos's sense of purpose
(Raison d'étre) and includes a comprehensive Anti-corruption
Code of Conduct providing a real insight of Atos's commitment
regarding anti-corruption. From a data governance perspective,
Atos took in 2021 several initiatives to promote trust and confidence
in digital technologies, such as its Board membership to Gaia-X,
IDSA?, Fireware, BDVAS3, its membership to the European Alliance
for industrial data, cloud and edge, the Charter of Trust, the ETAM|#
initiative. These initiatives materialized in the release of Atos One
Cloud Shield offerings. Looking at the future, Atos progressed in 2021
on innovation, in particular to support its decarbonization strategy,
with new projects in the field of digital on hydrogen, quantum for CO,
capture or DNA based computing and storage, also expanding its
start-ups accelerator program (Scaler).

Inthe CSR chapter of this document, you will find detailed information
on the programmes within the ESG dimensions. In addition, Atos
updates its CSR progress on atos.net®.
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2021 market recognition

In recognition of its CSR commitments, Atos continued its leading position within its sector in all Environment, Social and Governance (ESG)
relevant criteria, as illustrated by the current market perception from the main international CSR ratings:
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Atos’'s CSR materiality matrix

Our approach to Corporate Social Responsibility is based on an analysis of the
material CSR issues for the Group, considering the expectations of stakeholders
and the impact to the business.

While the CSR program addresses a wide range of topics, the materiality analysis allows the company to address ESG issues that have
higher relevance for stakeholders and have a higher impact on Atos for achieving the organization's goals, strengthen its business model and
enhance its positive impact on society.

Since 2010, the Group has been performing regular materiality assessments. Every two or three years Atos uses an external expert to perform
this assessment using the input from several stakeholders and getting the support and involvement of the CSR Committee of the Board of
Directors. Each year this materiality follows an ESG approach covering Environment, Social and Governance dimensions. The materiality
analysis also highlights the direct contribution to eight SDGs among the 17 United Nations Sustainable Development Goals (SDG) for the 11
material issues presented below.

~
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Atos contribution to SDG's for the top 11 material issues

The materiality matrix highlights the top 11 material issues, but the
CSR program goes deeper and covers many other issues, such
as digital inclusion, diversity, employee engagement and supply
chain management. Atos activities in several growing markets also
support the countries in redefining new ways of doing business
through digitalization and innovation, with direct impact on local
employment, social and technical development and leveraging
competencies in their societies.
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sustainability is an outcome of the Group business strategy. @ U l

As a result, the Atos CSR program, encompassed in its sense of
purpose, drives the contribution of the 17 SDGs®, ensuring that
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6 https://sdgs.un.org/
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CSR challenges &
indicators of progress

As a result of the materiality assessment, the following challenges have been
identified to lead Atos's CSR journey for 2022 and beyond.

Environmental dimension

Atos is fully aware of its responsibility to the planet and strives to be an environmental pioneer in the digital sector.

Following this, Atos complies with the most demanding 1.5°C Science-Based Targets and the new SBTi Standard. Aligned with its
commitments, Atos achieved a reduction of 27% of its overall carbon emissions between 2019 and 2021 (full scopes 1, 2, and 3). The Group is
on course towards its near-term target (2025) and its new net-zero target.

Material and
relevant topics

Decarbonization
solutions to address

2021 results

Inthe new Group organizationand based onthe Atos
excellence in CSR performance supported by the
acquisition of EcoAct, a dedicated Decarbonization
practice has been created.

2022 ambition

- Further engage clients on Atos's decarbonization

portfolio.

Atos carbon footprint
and energy efficiency
of Atos operations

+ Atos commitments meeting the most demanding

SBTirequirements.

+ Atos CO2z emissions (Scopes 1, 2, 3) have decreased

by 27% between 2019 and 2021.

+ Atos joining the European Code of Conduct for

Datacenters.
Decarbonized energy covering 71% of Atos
datacenters versus 49% in 2020 (figures include RECs)

- Deliver a new milestone towards Atos commitment

to decrease by 50% by 2025 all its carbon emissions
(2019 baseline).

- Align its long-term and net-zero targets with the

SBTi new standard criteria and reach these targets
at the latest by 2039."

Eco-efficient digital
technologies and

+ At the end of 2021, 18 of the Top 100 most energy

efficient supercomputers worldwide were Atos
supercomputers.

- Continue to invest in R&D on supercomputers

powered by hydrogen and on quantumtechnologies.

Social dimension

The current global business environment and skills shortage has highlighted the pertinence of Atos's focus on global talent attraction,
retention and skills development. During 2021, the company’s global programs in these areas have been expanded and adapted to a
revised company structure and strategy. All programs are aligned with the challenges of the global digital economy and underpinned
by the new culture change program Leap, together with ambitious targets for Diversity and inclusion.

The Group's strategy of providing a flexible, seamless digital and accessible working experience is being deployed whilst never
compromising on a safe physical space for collaboration. Atos aims to enable its employees to work from anywhere to support its
clients in the most agile, productive, secure, and innovative way.

Material and

relevant topics 2021 results 2022 ambition

Talent attraction &
retention

Skills management & - 77% of employees with an Individual Development
development Plan (IDP) and 87% having a performance review

_ -+ 100,026 digital certifications

- 25,281 employees recruited (more than doubling
previous year recruiting) of which 7313 are
graduates, and representing 36% gender diversity-
2,391 interns and apprentices

Key people retention: 94%

Internal fulfilment: 66%

+ Recruitment of 35,000 employees including 10,000
graduates

+ Recruitment diversity: 40%

- Retain at least 95% of Key People

- Internal fulfilment: 60%

- At least 85% of employees with an IDP
- Over 100k digital certifications in 2022
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Social dimension «ontinuea

Material and
relevant topics

2021 results

Group overview
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2022 ambition

Employees' health &
safety

Culture & employee
experience

Employee engagement

Diversity

Digital Inclusion

+ 34 sites covered by ISO 45001 Occupational Health &

Safety

- Global Crisis Management for Covid transformed into

Global Resiliency Management and supporting local
response

- Average of 89% of employees working from home

(fluctuating from 84% to 92% according to the situation)

+ 87% of employees declared that Atos adapted well to

the Covid-19 lockdown situation in GPTW

+ SERT’ Re-launch of improved Emergency Response

tool

+ Atos new way of work strategy will support

employees to work safely in a seamless digital
environment from the office and from home

Leap: Atos created a culture refresh program and re-
defined new values

+ We are Atos: Supported creation of collaborative

Environment
Bamboo created a tailored workplace experience
through trust, wellbeing, and safety and security

Focus on employee involvement in the Leap
culture refresh program with at least 30,000
employees participating in Leap sessions

+ At least 80% participation of Executives in Leap

deep Immersion sessions®

+ Share 2021 participation: around 12,500 employees

subscribed, increasing the % of Atos Share Capital held
by employees to 3%

Innovative “loyalty” scheme and
decarbonization strategy

aligned  with

+ GPTW results 2021: Trust improvement from 65 to 66%.

Atos has either maintained or improved results in all
areas

Further employee shareholding plans in line
with Atos’'s decarbonization strategy, increasing
the % of Atos Share Capital held by employees
Best-in-class employee engagement and
motivation with scores of 70% for both the Trust
Index, and the "Taking everything into account, |
would say this is a great place to work" question
by 2024

+ 31.5% gender diversity in Atos

+ 31.6% gender diversity in Atos Executives

+ 24% gender diversity in Key People

+ 32% gender diversity in Scientific Community (versus

21% in 2020)

- Gender diversity in talent programs: Fuel 53%, Gold for

Business leaders 45%, Gold for Technology leaders 33%

+ 28 nationalities in Executive Management

+ 40% Gender balanced recruitment
+ 33% gender diversity in Atos Executives
+ 35%genderdiversity in Key People and Scientific

Community by end of 2022, and 40% by end of
2023

+ 50% gender diversity in all talent programs by

end of 2024

+ Growth of the Global Accessibility Practice
+ Announced as Zero Project Awardee 2022 for

Accessibility Policy and Program

+ Active participation in ILO Global Business Disability

Network, Business Disability Forum, International
Association of Accessibility Professionals, Valuable 500

- Organization of Global Inclusion Events celebrating

disability inclusion: Purple Light Up, International
Day of People with Disabilities #WeThe1s & Global
Accessibility Awareness Day

+ +10 % of global employees to complete a course

from Accessibility & Digital Inclusion Curriculum
Promote an inclusive digital workplace
and inclusive digital culture change for its
employees, its clients and their employees
Inclusive Innovation Development Partnership
with Public Sector

Being active & visible in the Accessibility &
Disability Inclusion Ecosystem

7 Safety and Emergency Response Tool
& Further information reg. Leap Sessions and Leap Immersion Sessions in Chapter 5.3.7
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Group overview

Atosin 2021

Governance dimension

Atos is fully committed to enhance trust in its corporate governance, digital business models and data management. It maintains the
highest standards in the governance of its stakeholder engagement, in ethics, data safety and research and innovation.

In 2021, Atos released a new version of its Code of Ethics, including a comprehensive Anti-corruption Code of Conduct and Atos Sense
of Purpose. The Group also issued a new version of its Business Partner Commitment to Integrity Charter which strengthens Atos's
partners commitment towards human rights abuse prevention.

Despite the exceptional circumstances this year, Atos has held a record number of Client Innovation Workshops, most of them virtual
to preserve the health and safety of participants.

Material and
relevant topics

2021 results

2022 ambition

Client satisfaction &
delivery capability

- Atosreacheda65%inthe Net Promoter Score for all

clients, including significant increased perception
on innovation.

- Atos continues to increase the Net Promoter Score

for all clients in all industries.

Corporate governance

Improved governance practice resulting from the
split of the former Nomination and Remuneration
Committee into two new separate committees as
from December 2020: Nomination and Governance
Committee, and Remuneration Committee.

Further enhancement of risk monitoring practices.

Security & Data
Protection

- 98% of applicable units (those with 500 or

more employees or with legal or contractual
requirements to do so) have maintained ISO 27001
certification (MSC - Multisite Certification or local)
or are currently in the onboarding process for ISO
27001 MSC.

- Obtained initial approval for the UK versions of Atos

Binding Corporate Rules (BCR) as both a Controller
and a Processor.

+ 100% of applicable units (those with 500 or more

employees or with legal or contractual requirements
to do so) will maintain ISO 27001 certification (MSC -
Multisite Certification or local) or for newly acquired
companies, actively be in the onboarding process
for ISO 27001 MSC

Maintain the level of material complaints regarding
breaches of client privacy and losses of client data
giving rise to legal proceedings with an amount
claimed of at least €300 K close to 0.

Research & Innovation

+ 494 Client innovation workshops delivered during

the year (record high)

+ 235 M€ R&D investment and 86 patents filed

- To reach at least 500 Client innovation workshops in

2022

Compliance
(Compliance with

law and regulations,
including anti-bribery)

- 88% of employees successfully completed the

Code of Ethics’ e-learning
o significant fines for non-compliance (0 in 2020
and 2019)

Raising awareness by increasing the percentage
of employees who successfully completed the
e-learning on the Code of Ethics, to promote the
new version of the Code of Ethics and run global
communication campaign on the new version of the
Code of Ethics

Supply Chain
Management

+ 68% of total Atos Group spends are with suppliers

assessed by EcoVadis and alternative assessments

- To increase the percentage of total Atos Group

spends with suppliers assessed by EcoVadis and
alternative assessments and reach 70.5% in 2022
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Group overview

IGRI 102-11] IGRI 102-15] Atosin 2021

Risk management

Atos operates in a fast-changing environment. This, by nature, exposes the Company to various risks. If these risks were to materialize, they
could adversely impact the Company's operations, weaken its financial performance, harm its reputation and more generally jeopardize the
achievement of its short- and medium-term targets. In order to mitigate the risk exposure and, beyond that, to succeed and develop securely
and sustainably, Atos has implemented a multi-factor risk management system, the governance of which can be set out as follows:

Board of Directors Audit Committee

1
1
1
i
1
( The CEO and Group Management Committee (GMC)" ) !
T T 1
1
. . X f \ [ \ 0 :
Regional Business Units Enterprise Risk Management | =
=< 1 g
[ 1 I
q% [ Business risk assessment and ] : <
4+ 1 C
Industries’ E management g ; g
== < : i
<> || || [ CSR Risk Management™* ] > | B !
<BERS 9] :
Global delivery / Products’ o IS !
o Ethics & Compliance, Data protection :
9} i
[ ] < :
Support Functions [ Security & Safety ] !
— y N J i
First line of protection Second line of protection Third line of protection

* As this Universal Registration Document relates to year 2021, please note that the governance described here is the one that was in place in 2021. In 2022, an
Executive Board composed of eleven members and chaired by the CEO, replaced the old Group Management Committee.

" Corporate Social Responsibility (CSR) also reports to CSR Committee (BoD).

The first line of protection is ensured by all Atos employees in their daily work under managerial supervision. They define
and execute operational processes, systems and controls to ensure resilience and compliance with legislation, regulation,
contractual obligations, and Group policies and standards. The first line also performs day-to-day risk identification, assessment,
management and reporting.

The second line of protection provides oversight and control. In light of risk analyses conducted through complementary
approaches, it establishes enterprise-wide risk governance and business resilience requirements. It sets functional policies,
limits of authority and maintains the internal control framework while monitoring the effectiveness of controls carried out by first
line with the support of Internal Control Managers and Risk and Internal Control Coordinators. Insurance management forms
part of the second line of protection.

Being the third line of protection, the internal audit team works according to an annual plan approved by Group management
and the Audit Committee. It conducts audits, investigations and advisory engagements to provide independent assurance of
the effectiveness of the first and second lines of protection. J
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Group overview
Atosin 2021

Risk management (ontinuea

The CEO and Group Management Committee” are regularly updated on internal control, internal audit and risks. The Audit Committee
receives a report on internal audit activities at least six times a year, quarterly reports on contracts with significant risks and periodic
updates on internal control and risk management.

Based on the Enterprise Risk Management cartography, the below table lists the main risks identified, broken down by category, along
with the corresponding CSR challenges.

These risks, which could also represent opportunities, are further detailed in section 7 of present document.

Enterprise risks

People Security Operational and Go to market Growing risks
+ Key people retention + Cyber attack financial - Market environment - Regulation
Key people acquisition | « Systems security - Delivery quality + Innovation and & compliance
& Labor Market + Data protection . Customer Intellectual property + Environmental impact
+ Skills enhancement & relationship (contract | * Customer digital
performance management/ transformation and
People care & Health satisfaction) business model
- Financial rating disruption
Social Governance Governance Governance Goyemance
Environment

Reference to section 7

721 7.2.2 723 7.2.4 725

* As this Universal Registration Document relates to year 2021, please note that the governance described here is the one that was in place in 2021. In 2022, an
Executive Board composed of eleven members and chaired by the CEO, replaced the old Group Management Committee.
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Sales and Delivery

21 Atos,acustomer-centric organization

21  Atos,acustomer-centric organization

211 Customer centricity at the heart of Atos

Atos clients’ expectations are changing as they need to
increasingly evolve their business models to deliver new
experiences and engage with their customers in different ways
across every sector of activity. With the next wave of smart
data, technology is playing an ever-greater role in defining new
business models.

With its operating model and go-to-market approach, Atos is
well positioned to support its clients with agility to
successfully overcome the challenges of disruptive advances in
all technology areas.

212.  Atos operating model in support of customer centricity

The Atos organization is defined by an operating model
comprised of five different components:

® Global Industries driving a redesigned go-to-market
approach, enabling growth in each Industry underpinned by
vertical expertise as well as industry-specific offerings (refer
to section 2.2 Industry-specific offerings) pulling through the
full suite of Atos capabilities.
Atos notably addresses:

¢ Manufacturing: digital factory, IoT / edge, next generation
R&D to shift from products towards experiences,

Financial Services & Insurance: new operating models,
legacy modernization and open platforms to digitalize
customer experience and operations,

¢ Public Sector & Defense: process modernization, next
generation citizen services, trust & compliance to realize
the promises of e-states,

¢ Telecom, Media & Technology: virtualization (NFV), next
generation platforms (BSS, 0SS), 5G and advanced
analytics to offer hyper-customization and secure
hyperscale,

* Resources & Services: smart services, smart grid and
customer experience to move business critical to digital
and decarbonized,

¢ Healthcare & Life Sciences: digital care chain, real-time
care, rapid innovation cycle and genomics to pave the way
to precision medicine;
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® Regional Business Units ensuring client proximity and

supporting each industry’s growth objectives;

Product Divisions delivering innovative products and
solutions in strategic domains such as cybersecurity,
advanced business computing, high-performance and
quantum computing, big data and unified communications;

Global Delivery accountable for innovation, horizontal
offerings, delivery excellence and cost competitiveness:

¢ Industry Operations manage industry-specific delivery
capabilities mirroring the verticalized industry setup, are
overall accountable for project/service delivery excellence,
cost and customer satisfaction. Each hosts a Vertical
Competency Center leading R&D, Proof of Concept, testing
and designing cutting-edge offerings for customers,

¢ Four Strategic Units (digital transformation, Atos
OneCloud, digital platforms and managed technology
services) enable development of market-leading horizontal
offerings by combining large-scale innovation and vertical
specific knowledge, and are responsible for delivery
excellence, cost competitiveness and customer satisfaction
for projects and services,

¢ One Sales Enablement Group to deliver excellence in
pre-sales, to foster best practices in portfolio and innovation
management and to ensure consistent engagement with
partners and alliances, with a special focus on cloud
hyperscalers;

Global Functions supporting the Atos mission and
performance across all dimensions.
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2.1 Atos,acustomer-centric organization

213  The Atos sales and go-to-market approach

[A12]

Atos has strengthened its customer centricity through a
reinforced go-to-market approach, focusing on six global
industries and pulling through Atos capabilities, mobilizing
people skills and key talents. The Group has developed a
comprehensive catalogue of offerings combining industry specific
knowledge building on all Atos capabilities.

STRUCTURE OF THE GO-TO-MARKET APPROACH

Each Industry has set up three core teams to drive customer
centricity:

® account management teams focused on account business
planning, client relationship management and sales targets;

® industry consulting and marketing teams resolving
specific challenges of Atos clients at the core;

® a dedicated sales organization driving profitable growth
and go-to-market excellence.

N-_colmt teams

\(\dustr ies

Customer centricity is enabled through the following roles which
are focused on increasing client intimacy and supporting growth:

® Client Executive Partners, acting as “the CEO of each
account” managing clients business relationship and growing
Atos clients’ accounts across the Industry;

o Client Delivery Executives, acting as “the COO of each
account” to drive service delivery excellence, responsible for
contract and project execution and coordination of all key
stakeholders including Industry Operations teams and Global
Delivery/Products teams;

® Head of Industry Sales, responsible for profitable growth
within the Industry:

e industry sales focusing on strategic business development
to secure new accounts, retention and renewal of large
clients and in collaboration with Client Executive Partners,
growth of clients’ accounts,

73

5
&
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o
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¢ dedicated sales specialists focusing on selling and delivering
specific product portfolio in collaboration with the Client
Executive Partners Industries.

® Head of Industry Consulting & Marketing:

e provides deep Industry knowledge in support of business
development, leverages Industry consulting expertise to
support sales team and Client Executive Partners in growth
of Atos clients’ accounts,

¢ responsible for the full lifecycle of the industry solutions
portfolio, collaborating with the Global Operations teams
promoting the Atos Industry portfolio and its relevance in
the Industry.

By adapting its operating model, Atos demonstrates its ambition
to speak the same language as its clients when leading them to
success in their digital transformation.
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2.2 Industry specific offerings

2.2 Industry specific offerings

221  Manufacturing

In the Manufacturing Industry, Atos serves customers in
Automotive, Aerospace, Consumer Packaged Goods (CPG),
Process and Discrete Manufacturing sub-industries in
55 countries.

The Covid crisis has been a dramatic accelerator for
manufacturing transformation. After months of pandemic
troubles having seen demand collapsing and health policies
closing shops and factories, our customers face supply and
delivery chain disorders, due to the pace of recovery in some
countries while others remain with pandemic conditions. We
remain in a still unstable environment Covid wave after Covid
wave.

The shift from product-centric, globalized and just in time
models to cloud and data based, customer-service centric,
flexible and resilient industry models has considerably
accelerated. It has also been a dramatic call for manufacturers
to meet the imperative of a more sustainable new normal. As
highlighted by the importance of green deals in most economic
recovery plans, all around the world.

Leveraging its long-term industry expertise, Atos helps its
customers drive their digital transformation towards sustainable
smart manufacturing, both as a business and a technology
partner.

As a business partner, Atos helps manufacturers from consulting
to integration and operation, to:

® move to Sustainable Manufacturing to transition to a more
circular, green economy, with sustainable product designs &
Net Zero decarbonization across all the value chains;

® accelerate Product Innovation to anticipate fast changing
customer demand, and the rapid emergence of new
technologies and new regulations. Atos brings here the latest
advances in Computer Aided Engineering (CAE), Product
Lifecycle Management (PLM), digital twin and AI technologies
such as in autonomous cars;
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o deploy Smart Factories to break down process silos and
employ real-time data insights to accelerate digitization of
supply, production & delivery chains. Atos offering covers
Industry 4.0/5.0 applications, Manufacturing Execution
Systems (MES), Manufacturing Operations Management (MOM)
and Smart Supply Chain Management (SCM);

® develop Customer & Service Innovation to develop
human-centric service, build stronger, personalized connection
with customers, employees and partners and accelerate the
shift to customer-centric services & ecosystems, such as with
Direct2Consumer & service-based models...

As a technology partner, Atos also strongly support
manufacturers in fully leveraging next generation infrastructures
and the convergence of IT/OT technologies, in order to:

o build Intelligent Manufacturing Platforms to unleash the
business value of data and create more transparent, agile,
smart business ecosystems with embedded connectivity,
intelligence and automation;

o develop Sustainable Manufacturing Cloud to modernize
and redesign manufacturing process and connected products
in a highly distributed digital world, exploiting the Ilatest
advances in hybrid cloud and 5G-powered edge & Internet of
Things solutions;

® ensure Manufacturing Digital Security with unified risk
and security management to fully protect people, processes &
assets and provide ultimate digital resilience. Atos brings here
a unique know how, in a highly volatile world where security is
no more just a matter of protection but of business survival;

® manage & outsource traditional IT operations to adapt to
fast changing environment and reduce costs to fund agile
digital transformation.

Atos differentiates in Manufacturing by providing a vertical
expertise also built on years of deep partnership including
Siemens, SAP, PTC, Google Cloud, Microsoft, AWS, Pega,
Salesforce, among many others. Combined with Atos own highly
differentiated IP and solutions, it enables to provide customers
with the latest industry innovations, at scale, and in an
ultimately trusted way.
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222 Financial Services & Insurance

Atos serves Financial Services & insurrance customer in
44 countries using the talents of over 25,000 experts. The team
includes subject matter experts in Financial Services & Insurance
(Banking, Capital Markets, Wealth Management, Insurance Risk,
Claims, Underwriters, Actuaries, Change Specialists, Architects,
etc.) who leverage deep expertise to drive business outcome
focused digital transformation for clients. Our point of view on
transformation is to start with our clients end-to-end business
value streams, their key business challenges and opportunities,
and the enabling technologies required to drive new digital
business models and value innovation. The Industry builds and
develops deep long-term relationships focused on business
outcome delivery - whether that be operating as a regulated
Financial Services Administrator for Life and Pensions or working
with a Savings Bank where the Industry manages over
€180 billion of funds.

2021 has shown strong momentum for the Industry with some
notable key wins. Covid 19 has prompted renewed demand in
Financial Services for infrastructure services, cloud and digital
transformation services as the industry addresses the need to
accelerate digital capabilities. In the wake of the crisis there is
demand for new digital business models, remote working,
transformation of the digital workplace, journey to cloud, and
cybersecurity bolstered by end customer shift to “digital first”
services.

Market Sub Sectors

Sales and Delivery

2.2 Industry specific offerings

Over the last few years Atos’ Financial Services & Insurance
market has been undergoing a transformation. Five years ago,
the business was primarily Europe based and most of the
revenue came from Banking. Today the business mix is very
different. This has been achieved through both organic and
inorganic initiatives.

Organically, Atos has focused on winning market leading deals
by providing “Business Outcome” based value propositions.
Linking its engagements to business outcomes with identified
Platinum Clients as part of its business Consulting
transformation service.

On top of current business, Atos has invested in several
partnerships, acquisitions, and divestments. The results of these
strategic initiatives are:

® North America is now the largest geography on a par with
Northern Europe;

® its insurance business has grown in double digits and is now
circa 25% of the total Financial Services & Insurance
business;

® its revenue mix has also changed significantly over the last
five years, from being infrastructure oriented to a healthy mix
of around half infrastructure and cloud oriented, with the
other half coming from applications, digital transformation
consulting and systems integration.

Both Banking and Insurance sub sectors are seeing some
common themes and requirements coming through:

® with the shift to digital channels and indeed digital first
product design, customer insight is becoming more critical;

® Al has accelerated the automation of the customer interaction
as well as driving more STP (Straight Through Processing) and
operational improvements;

® cost reduction journey to cloud, security compliance are
becoming more prevalent.

Covid-19 has accelerated these trends with contact centers and
digital workplace being operated virtually and remotely bringing
new security and compliance requirements.

The Atos mission is to help Financial Services & Insurance
organizations to transform customer experience and operations,
including focusing on decarbonization, by using digital
technology to deliver better outcomes for end users and
enabling organizations to thrive.

This can be done by taking on mission critical operations and
transform them such as for NS&I, Aegon, State Street
Corporation, or delivering individual innovation projects such as
block chain for MIFID-II reporting, Al driven marketing campaign
selection for Amex, and tie that together with infrastructure and
application services through the powerful capabilities of Atos.
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2.2 Industry specific offerings

Decarbonization in Financial Services & Insurance

The focus on decarbonization is happening on three levels. Firstly, regulation is now driving sustainable finance. For example, the
European Green Deal objective to be the first climate neutral continent by 2050. There is an estimated €180 billion annual funding gap
to achieve this objective and it cannot be done by public sector alone. As part of the Green Deal, the European Green Deal Investment
Plan aims to mobilize at least €1 trillion of sustainable investments over the next decade. Secondly, the digitalization of customer
experience and operations removes physical infrastructure such as buildings and reduces travel and paper consumption greening the
Industry. Finally, the investment & pensions industry needs to be cautious about “funding & reporting” their investments in
non-renewables. Recently concluded COP26 at Glasgow has initiated regulations for the Industry to justify continued investment in

non-renewables across the entire value chain. This presents an opportunity for Atos to help the FSI clients meet this obligation.

Financial Services & Insurance Expertise and Offerings

® 280+ clients around the world trust Atos to deliver value.
Atos works with some of the biggest names including 15 of
the top 20 banks and 11 of the top 15 insurers in the world.
Further, Atos is one of the largest third-party Capital Markets
service providers.

® With 25,000 experts including 10,000 in Retail Banking,
5,000 in Capital Markets and 10,000 in Insurance, and Atos
actively develops, maintains and runs business-critical
Financial Services environments, covering millions of end
customers.

® Atos invests in its own Financial Services’ IP including 20+
accelerators and platforms, such as:

o Atos SyntBots, a next-generation Al automation platform,

o Exit Legacy powered by Atos SyntBots for faster, cheaper,
and lower-risk legacy transformation,

market leading investment accounting product called Apollo
which is being used by 13 banks in France across asset &
wealth management,

e market leading clearing product called “Universal Clearing
System” being used by one of the largest clearing houses in
Europe,

PSD2 enablers,

e Atos ATOM for an Intelligent Digital Platform to develop
smart applications with built-in intelligence and automation,

Centers of Excellence in Europe, UK, US and India,

2022 targeted development of a business value monitoring
framework;

o the Scientific Community of Industry thought leaders
contributes to Industry understanding about the impact of
emerging technologies like quantum computing, AI and IoT.
Through its thought leadership and research initiatives, it
shares its vision and innovative thinking;
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® co-innovation is at the heart of everything the Industry
does so it can generate ideas and develop platforms, like:

e its blockchain-based MiFID II reporting tool for UK fund
managers,

e its ready-to-go payment platform that combines High
Performance Computing with voice Al to automate
operations,

e its support for Retail Loans Transformation and the shift to
Open Banking;

® the Atos FinTech Engagement and Partner Program
accelerates joint go-to-market propositions between banks,
insurers and pre-vetted FinTechs and partners, such as:

¢ Atos and IBM have announced plans to further expand their
global relationship to help banks and insurance companies
address their increased security and regulatory compliance
demands when moving their workloads and applications to
the cloud. The Atos Cloud Centre of Excellence intends
to provide technology and Financial Services expertise for
clients backed by dedicated Atos professionals trained on
IBM Cloud for Financial Services,

e Know Your Customer (KYC) compliant onboarding and
Al-based card fraud prevention tool that includes ID card,
biometric and social media verification with specialist
solutions such as Hooyu, Pega, Quantexa,

o Customer Experience & chatbot platform “My Financial Pal
2.0”, which allows customers to choose leading-edge
personal financial management (PFM) services on any
device with platforms such as: Backbase, Temenos,

e Hyper-agile banking platform for lending, deposits and
payments based on cloud architecture, which dynamically
create products to build revenues from new market
segments with leading banking platforms such as: Finastra,
Temenos, Worldline.
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223  Public Sector & Defense

Governments around the world are leading at a pivotal point in
human history. The digital transformation of society has been
massively amplified during Covid-19. Now, Public Sector &
Defense face the challenges of ensuring a sustainable recovery
while addressing the calls for effective climate action. Major
opportunities lie ahead to leverage better initiatives to create a
safer and greener society.

Yet, given the scale and complexities of the demands of this new
decade, there is an wurgent need to further accelerate
governments’ widescale digital transformation. Many of the
world’s most pressing challenges are simply too difficult to
address without leveraging the power of connected technologies
and data.

® Analysts say that 80% of government organizations are still at
initial or developing digital maturity phases.

® 75% of governments will operate more than half of workloads
using hyperscale cloud service providers by 2025.

Sales and Delivery

2.2 Industry specific offerings

Such digital transformational changes need to be planned and
accompanied with the right level of expertise and experience.
New digital infrastructures, data platforms and data sources
require additional and renewed compliance, sovereignty and
security. Each will need to reflect the regulations of different
public authorities (e.g., e-administration, education, health and
social benefits, border control, public safety, cities).

As a world leader and trusted partner in digital transformation -
from high performance computing and cybersecurity to digital
workplace, from smart cities to smart defense - Atos brings
extensive experience working with public agencies across the
globe: in Europe, the United States, Australia, Asia, Middle East
and Africa. We help Public Sector & Defense agencies and
governments to orchestrate and accelerate their digital journeys
for the new age of digital society.

Public Sector & Defense vision: with secure, decarbonized, digital technology,

anew world is opening up to public services

Atos Public Sector & Defense ambition is to help its customers to
solve major digital challenges they are facing:

® to better serve citizens: Connected agencies, Digital services,
Mobile agents;

® to develop the economy: Smart territories, New mobility,
Online education;

® to build a sustainable future: Decarbonization, Circular
economy, Quality of life;

® to protect Society: Predictive Security and public safety,
Digital Defense, Space.

Public Sector & Defense Expertise and Offerings

Atos has the skills and resources to design, build and run the
complex architectures enabling the production, analysis,
communication and protection of the data its customers need,
from local communities to governments and international
organizations.

Atos Public Sector & Defense expertise leverages the experience
of over 10,000 business technologists, supporting customers
from consulting to delivery and operations.

With this ambition in mind and the wish to support its customers
Atos has become a founding member of GAIA-X, the European
initiative to provide a cloud-based data infrastructure, which
reflects the rules and regulations of European institutions and
countries with regards to data privacy, data security and data
protection. This is a major initiative in data sovereignty.

Atos is also a major contributor to the EuroHPC program, which
aims at building European strategic capabilities for future high

performance computing capacities. This will ensure EU digital
independence while preparing for the Exascale disruption, i.e.,
when computing platforms will grow from the capability of
today’s millions of billions of operations per second (the
Petascale) to a billion of billion.

Atos is a leader in Smart Cities. Its Urban Data Platform aims to
make smart cities a reality by supporting governments in their
mission to deliver smart integrated services to their citizens,
visitors, and economic partners. This state-of-the-art platform,
based on open-source technologies and providing security and
data privacy rules on data capture, storage and access, enables
a city to benefit from the combination of all data generated by a
wide ecosystem of smart city services, applications, and
intelligent devices. It manages and publishes data across the
city’s operational areas - providing a single secure access point
and monitoring dashboards for all data-driven services.
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2.2 Industry specific offerings

Atos has migrated over 190 public organizations to the cloud
and is serving its customers across all five continents, in
50 countries. Its partners include all major players in the
market, spanning main cloud hyperscalers with Google Cloud,
Microsoft Azure and Amazon Web Services and more local
technological partners to enable sovereign solutions; software
companies such as SAP or Red Hat; hardware companies, in
particular Dell Technologies and more. Atos partners ecosystem

224  Telecom,Media & Technology

The Telecom, Media & Technology sector is at the fulcrum of
rapid technological convergence that will impact every other
sector. Advances in Al are already transforming possibilities for
ever more predictive, adaptive and pre-emptive operations and
more personalized interactions and customers experiences. The
advent of 5G, which will enable an explosion in the use of data
and sensors via IoT, will be a critical driver and opportunity for
all Telecom, Media & Technology players. The growth prospects
for 5G in enterprises are enormous, with the global 5G business
mobile subscription count set to rise to 175 million by the end of
2024, up from 500,000 in 2019.! As a result, a wave of major
investments by Telcos in networks as their core assets is
expected by 2025. Subsequently, the move to cloud continues,
driven by the critical need for businesses to virtualize and
containerize their infrastructures to increase agility and speed to
innovate while driving down costs. Edge computing technologies,
enabled by 5G, are also evolving fast. The edge market heads
for strong growth over the next few years. For example, global
revenue for edge devices and networks deployed for Al is set to
reach $827.6 billion in 2025.2 This will shape the evolution of
cloud: currently, 80% of all cloud data is processed centrally and
20% on-premise or close to the end customer; by 2025, 80% of
all cloud compute will take place at the edge.

As a result of the convergence of 5G, IoT, cloud, Multi-access
Edge Computing or MEC and security included, the most
significant infrastructure investments by Telcos, hyperscalers
(Google, Microsoft, Amazon,) and traditional infrastructure
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is enriched by the participation of foundations and organisations,
such as FIWARE for smart cities and connected solution, MOSIP
for E-identity platform solution which are open-source platform
leaders for their respective domains. Atos is also a member of
the International Data Spaces Association which has developed a
data architecture which allows its users to maintain ownership of
the data and which is also part of the GAIA-X initiative.

vendors will be at the edge. Telcos are now embracing
opportunities to diversify and monetize 5G, for example, offering
new services to companies such as computer vision (a field of
artificial intelligence that enables computers and systems to
derive meaningful information from digital images, videos, and
other visual inputs). In the Media & Entertainment sub-sector,
traditional companies compete with OTT players as value shifts
to platforms and technologies converge with the move to IP
protocols. All are competing for advertising revenues together
with the mindshare of an audience with expectations of ever
richer, more individually personalized, diverse, mobile, and
connected experiences.

The impact of Covid-19 has varied across the Telecom, Media &
Technology sectors. While traditional media companies have
seen challenges around revenue, OTT streamers have grown
their subscribers and footprint; the telecoms sector has had
mixed fortunes but remains broadly resilient. Most segments of
the TMT sector are predicted to regain elements of revenue
generation.?> Covid-19 has accelerated digital transformation;
81%* of media and 83%° of telecoms enterprises regard digital
transformation even more critical than pre-Covid-19. Telecom
and media & entertainment® enterprises are focusing on building
operational resilience and increasing their emphasis on
decoupling business and transaction volumes from numbers of
operational personnel. Operational transformation through
digitalization and automation continues, with the drive to
self-service.

5G and beyond: Connecting the dots at MWC20, Omdia, (2020, https://pages.ovum.informa.com/MWC2020-5G-report).
5G and beyond: Connecting the dots at MWC20, Omdia, (2020, https://pages.ovum.informa.com/MWC2020-5G-report).
How Media and Entertainment CIOs Can Successfully Address Pandemic-Triggered Disruptions, Gartner, 2020

The Impact of Covid-19 on the Media Sector, Nelson Hall, August 2020

The Impact of Covid-19 on Telecoms Enterprises, Nelson Hall, August 2020

The Impact of Covid-19 on the Media Sector, Nelson Hall, August 2020
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Telecom, Media & Technology Expertise and Offerings

Atos provides a bridge for Telecom, Media & Technology
customers between strong, flexible, and agile infrastructures
through advanced hybrid cloud services and partner ecosystem,
and the ability to leverage data to deliver ever richer, more
personalized customer experiences and content. By providing all
the components of the infrastructure of the future, Atos is
uniquely positioned to support and enable customers in the
Telecom, Media & Technology sectors to embrace the
opportunities and challenges of technological advance and
convergence. Atos combines its transformation offerings with
expertise and capabilities in edge computing, next-generation
networks, cyber security, and data sovereignty. Atos has
invested significantly in both media function virtualization and
network function virtualization; these two fields of expertise
represent the meeting point of media and telecommunications
for on-demand and mobile delivery.

Atos is positioned for the Cloud continuum and 5G investment
cycle over the next five years to enable customers across the
Telecom, Media & Technology sector to play a new role in the
digital economy. For example:

® in the Telecoms market, Atos has worked with world-leading
Telcos to offer private MEC solutions combining 5G,
BullSequana Edge, IA/ML expertise, computer vision solutions
to improve customer experience in retail, manufacturing, and
entertainment industries;

® in the Media & Entertainment sub-sector, Atos has enabled
Italian national broadcasting to understand, predict and meet
individual viewers’ likes and preferences with an
authentication and content customization and
recommendation platform; and Atos has enabled a major
media company and theme park operator to improve
customer satisfaction, operational resilience, and
cost-efficiency by using analytics gathered from sensors on
rides with other data sources to achieve predictive asset
maintenance and management;

® in the Technology sub-sector, Atos has broken new ground by
working in a strategic partnership to enable customers with
specialized workloads (Oracle, SAP, VMware) and benefit from
a flexible, secure, and compliant public cloud; through a
seamless, fully managed Bare Metal as a Service.

Atos continues to invest in its unique partner ecosystem, with
hyperscalers such as Google Cloud, Microsoft Azure, and
Amazon Web Service, and leading providers in customer
engagement such as Salesforce Velocity, Pegasystems and
Mavenir

Atos solutions for the Telecom, Media & Technology sector
encompass cybersecurity; Secure Decarbonization by Design,
and Infrastructure Transformation and Modernization through
advanced Hybrid Cloud and Bare Metal as a Service. In addition,
Atos’ solutions enable customers across the TMT sector to:

® enhance, enrich and personalize experiences and content for
audiences, fans, and customers through Customer
Engagement Platforms, omnichannel strategies, customized
content, digital media, and recommendation engines;

® leverage and monetize data through analytics, artificial
intelligence and machine learning solutions and Data
Management and intelligence platforms;

® unlock the power of 5G and edge through new ultra-low
latency; (private 5G network, private MEC);

® launch applications transformation through the deployment of
a digital factory and DevOps;

® accelerate B2B business through white-labeled digital
solutions and B2B product catalogs;

® make efficiency gains and performance improvements through
process automation, supply chain automation, and predictive
maintenance solutions.

In the Telecoms sub-sector, Atos solutions enable fixed and
mobile telecoms operators to face the challenges of fixed and
mobile convergence and deliver Next-Generation Telecom
Networks that drive better customer experiences, cost reduction,
new revenue generation, and faster revenue time to market.
Solutions for Consolidation, Harmonization, and Transformation
of CRM, BSS, 0SS, ERP systems enable telco companies rapidly
to drive out the benefits of mergers and acquisitions. In the
Media & Entertainment sub-sector, Atos solutions enable
broadcasters, sports, entertainment, publishing, and digital
media companies to engage with their fans and members in new
ways through augmented reality, video, and gamification.
Through these innovative technologies, the sub-sector can
create new revenue streams and business models and improve
the efficiency and flexibility of their operations. As the digital
landscape evolves, Atos’ Broadcast Network Control System
(BNCS+) offers broadcasters comprehensive control and
monitoring for complex media networks. In the Technology
sub-sector, Atos owns and scales its own technologies, including
the Atos Bull Sequana S, a high-performance computing
platform, to deliver maximum flexibility in terms of interconnect,
power, cooling, and covering the widest possible spectrum of
applications, delivering high performance, high-volume
transactions in memory and leveraged to provide Bare Metal as
a Service for specialized workloads.
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225  Resources & Services

In Resources & Services, Atos is present in 50 countries and has
a broad scope that spans across a wide variety of sub-markets:
Energy & Utilities, Retail, Transportation & Logistics, supported
by 18,000 experts.

Energy & Utilities

The ambition of Atos is to bring digital solutions for a leaner and
sustainable economy, increasing customer intimacy and
generating new revenue streams, accelerating the development
of competitive networks and boosting operating excellence
through infrastructure & asset management.

According to the International Renewable Energy Agency, the
total primary energy supply will rise to around 66% by 2050.
Energy and Utilities companies are embracing new ways of
producing, distributing and ultimately changing the way end
users consume energy. Continuous industry disruption has
caused Energy and Utilities companies to rely more heavily upon
digital technologies. For example, 50% of Energy & Utilities
retailers plan to reorganize the customer journey by 2022 to
enable faster processes and higher customer satisfaction! and
50% of utilities plan to have integrated IT and OT security? by
2026.

With 40 years of experience in power generation, transmission
and distribution, energy retail, water, and oil and gas, Atos is
well positioned to help Energy and Utilities companies thrive in
this evolving market. As part of its ambition to become the
leader in secure and decarbonized digital, Atos delivers solutions
for:

® transforming operations, making them more intelligent and
automated; maximizing the productivity of assets; and
updating the skillsets of their workforce. Atos digital twin for
renewable energy won the Digital Leadership Award at Re
ASSET 2020 and has been implemented at an India-based
windfarm operator;

1 According to SAP Customer Experience solutions for industries

® clevating the customer experience for business and domestic
customers, improving quality with digital insights, and
meeting the demands of empowered prosumers. Atos helped
an Italian energy retailer, to rapidly transform its customer
experience, reducing time to market for new services by 50%
and improving efficiency by 20%, thanks to Europe’s first full
SAP S/4HANA implementation, using DORA (Digital
Operations for Retailers by Atos);

® securing critical infrastructure to ensure worker safety, to
protect assets and data from cyber-attacks, and to comply
with all regulations. We helped a Spanish gas company,
reduce non-technical losses of its gas supply by applying our
cognitive analytics platform to the issue of field fraud
detection, improving hit rates from 5% to 29%; and

® decarbonizing operations by applying more sustainable and
efficient operational methods and embracing renewables. Atos
consultants helped a Scottish customer to reduce by 7% the
energy use of pumps. Acoustic sensors were used inside pipes
at night to increase by 50% the number of leaks detected. We
also help an Italian Utilities company by developing a tailored
application for carrying out interventions on low voltage power
points equipped with new smart meters, to eliminate the
repetition of field interventions, improving overall efficiency
and projecting a reduction in fuel consumption and the
consequent emissions.

(https://www.sap.com/products/crm/industries.html?overlay=%252Fproducts%252Fcrm%252Findustries%252Fenergy-utilities. html)

2 According to IDC FutureScape: Worldwide Utilities 2021 Predictions

(https://www.idc.com/research/viewtoc.jsp?containerld=US45816020)
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The Retail and Hospitality industries are experiencing
transformative changes that are revitalizing commerce. Todays’
consumers expect total choice and omnichannel flexibility
anywhere, anytime. They want emotional, effortless, and
personalized experiences. And they are increasingly concerned
with transparency, traceability, and sustainability. They want
everything now and are no longer ready to wait.

The Covid-19 pandemic further impacted consumer behavior by
dramatically reducing disposable income and, in a longer lasting
trend, accelerating the adoption of e-commerce to consumer
segments that previously preferred to shop offline. With over
6,000 business technologists and 3,000 industry experts serving
more than 350 Retail and Hospitality clients around the world,
Atos is well placed to support retailers and hospitality
organizations adapt and transform.

Transport & Logistics

Powering the shift from omnichannel to ubiquitous commerce,
Atos leverages more than 35 years’ experience in this sector to
deliver next generation shopping experiences thanks to
advances in customer experience, omnichannel and data-driven
personalization. Through a network of technology and industry
partners, including its strategic alliances with Siemens and
Worldline, Atos is reducing cost, increasing transparency and
compliance, and decarbonizing retail operations. Through its
industry portfolio, Atos is driving innovation and operational
efficiencies with a digital commerce platform for seamless
omni-channel experience, IoT and connected solutions enabling
frictionless and autonomous retail and smarter supply and
delivery chains, including warehouse automation.

Mass tourism, globalization, the evolution of complex
just-in-time supply chains, and the rise of e-commerce have all
helped the sector grow rapidly. However successive economic
crises, followed by Covid-19, are now fundamentally reshaping
travel and trade, for example, airline transport was severely
impacted and retailers and logistics companies accelerated the
trend toward shorter supply chains.

Atos is helping over 200 Transport and Logistics organizations
around the world to be more resilient with a constant focus on
creating value, reducing cost and decarbonization. The
International Transport Forum at the OECD estimates that
technological disruptions could reduce passenger transport
emissions by 76% and lower freight-related emissions by 44% in
2050. Thanks to a network of over 5,000 business technologists
and over 30 years of experience, Atos is paving the way to more
secure, efficient and sustainable transport and logistics
networks.

226 Healthcare & Life Sciences

The Covid-19 pandemic has rattled the global Healthcare and
Life Sciences market, but let’s first understand the challenges
that the market faced before Covid-19. There was already an
insufficient capacity for demand, which was predicted to worsen.
The over 60s population is forecast to double in the next
30 years and those over 80 to triple in the same timeframe.
Providing healthcare to the over 80s is five times more
expensive than someone in their 30s. Current data for western
healthcare systems indicates that more than 40% of the
healthcare budget is utilized to provide care for those over-60s.
So, if that cohort is going to double, then so is the cost.

In evidence of this, approximately one in three adults globally
suffer from multiple chronic conditions (MCCs), with the

In the Transport market, Atos boosts customer intimacy and
generates new revenue streams with 360° customer
engagement and digital platforms and marketplaces that pave
way to Mobility-as-a-Service. Atos accelerates the development
and competitiveness of transport operators, improves
operational excellence and enables new business models for
transport infrastructure with smart, connected and data-driven
asset management solutions.

Thanks to long-lasting relationships with major Logistics and
postal service operators, Atos is a trusted partner delivering
integrated, intelligent, and sustainable operations. Atos
enhances client engagement and intimacy and drives
competitiveness and agility so that customers can adapt to
fluctuating demand, while decarbonizing their networks.

prevalence of patients with more than four diseases in developed
countries projected to almost double between 2015 and 2035.
Healthcare expenditures significantly increase, sometimes
exponentially, with each additional chronic condition. Factors
such as frequent management of appointments at the hospital,
increased specialist physician access and when conditions
deteriorate, admission to the urgent care pathway and possible
hospital admission contribute to the increased costs. This is
compounded by prevailing chronic conditions which directly
correlate to socioeconomic status. In short, demographics or
geographies with lower-income families have a significantly
higher prevalence of long-term diseases, with the cost of annual
care exceeding their ability to afford access to care.
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The net effect of the current and forecasted state of population
health is a detrimental and unsustainable epidemiological and
economic burden felt by all stakeholders - the payers, the
providers and the patients. Solving this problem requires
changing how healthcare is funded and delivered and the
patient’s responsibility for maintaining their health to prevent
iliness. It's a future where all the stakeholders focus on disease
prevention and shift from episodic engagements to support
wellbeing, prevention, and early intervention.

There is pressure on the life sciences Industry to move to
value-based outcomes and provide factual evidence on the
efficacy of the medication. This, coupled with rising R&D costs
and a disrupted supply chain due to the pandemic, is a
challenging scenario for the Life Sciences sector. Also, due to
Covid-19, cancellation of elective surgeries and postponement of
ongoing treatments has had a revenue impact on both pharma
and medical device organizations. To overcome these
challenges, the Life Sciences companies will need direct access
to patient data to make improved commercial decisions. Digital
technologies are used to collaborate and analyze data, which is
then supported by Al to facilitate informed decisions.

Covid-19 has amplified the existing challenges of demand
exceeding capacity. It has created newer challenges, including
the urgent requirement to identify new treatments, vaccines and
models of care that allow vulnerable patients to be treated and
monitored remotely to avoid face-to-face contact.

Due to Covid-19, a potentially higher human and economic cost
is rapidly emerging from the vast quantity of cancelled elective
care procedures that occurred to release hospital beds for
Covid-19 patients. The cancellation of such procedures meant
that patients with cardiovascular disease and cancer had not
received the required clinical intervention, which is estimated to
cause significant harm for 50% of cases. The net impact is an
unprecedented waiting list for elective care procedures and a
threat to human life from such conditions which is forecast to
exceed that directly associated with diagnosed Covid-19 cases.

Atos has a vision of a world with a sustainable, high-quality
global health system that respects every individual’'s care
journey. Working together with healthcare and life sciences
organizations worldwide, Atos is committed to delivering
effective solutions that improve the safety and quality of care -
from proactive disease mitigation and condition management to
prediction, early diagnosis and personalized intervention. Today,
there is an increased need for healthcare providers, payers and
life sciences organizations to work together to address the
challenges caused by Covid-19 and deliver new models of
sustainable value-based, personalized and preventative care.

ATOS | Universal Registration Document 2021

Payments for healthcare provision in a payer-led model must
directly correlate with the outcome, rather than the current fee
for service model whereby reward is given regardless. In all
models, costs must be removed from the system. All
stakeholders in the ecosystem must find ways to manage
patients with long-term chronic conditions in out-of-care settings
to enable risk stratification and identify when clinical
intervention is required. This allows providers to focus available
resources on the interventions with a clinical and economic
benefit for all stakeholders, including the patient.

Digital technology is a critical enabler of all change, and data
liquidity is the underpinning element for digital transformation.
Organizations must first digitize their data and then make it
available and exchangeable with other organizations in the
ecosystem. Companies need to build the digital foundation to
support the reliance of life-critical clinical processes on digital
while ensuring the availability of robust infrastructure to run the
services efficiently. This is a critical step in data standardization
and end-to-end digitization of processes. It will enable
organizations to collaborate effectively by utilizing data both
within and outside of their organization and transforming care
models and pathways.

In recent years, the concepts of “self-service” and
“user-centered design” have been extensively utilized in the
digital transformation of many industries. This has enabled
consumers to engage seamlessly with company brands to
improve consumer experience and loyalty at a lower cost of
service. Atos’ approach will enable this critical shift from
reactive, episodic care to a new paradigm of patient-centric care
where people are empowered by technology to manage their
health and wellbeing, resulting in improved wellness and clinical
outcomes. This will contribute to lowering the demand for
services and costs while improving the experience for all the
constituents in the healthcare ecosystem.

In an integrated care system, the key components of
patient-centric services cannot operate in isolation; just like the
body, it’s all connected, and a holistic approach is needed. Atos
will be the lynchpin of tomorrow’s healthcare and life sciences
ecosystem, enabling holistic, effective, accelerated and safe
digital transformation ushering new, sustainable, value-based,
personalized and preventative care models.

Atos is ideally positioned to engage with all organizations in the
ecosystem, both individually and collectively, to design, deploy
and manage the required new digital systems and services. Its
world-leading, end-to-end capabilities will create the foundations
to digitize, integrate then transform the ecosystem.
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Healthcare and life sciences expertise and offerings

In Healthcare & Life Science, Atos provides unparalleled global
expertise, experience and industry-specific offerings to its clients
across 46 countries, supported by 12,000+ industry experts.

Its 250 member strong consulting team enables Atos to lead
strategic C-suite conversations with its clients to help them
navigate the range of challenges they face today. Collaborating
with them to develop business cases, design roadmaps for
digitally-enabled transformation and offer industry-specific
solutions to help create value.

In the healthcare provider market, Atos delivers end-to-end
services, including consulting, implementation, managed
services, and outsourcing, supported by a differentiating
adoption/change management platform, for all health
information technology platforms. As customers migrate from
systems-of-record to an integration focus model, Atos supports
the interoperability requirements and platform capabilities
needed to implement new models of care associated with
virtual/remote care solutions and digital hospitals. Its
person-centric approach enables Atos to support customers in
their goals to promote population health and enable precision
medicine through analytics and high-performance computing.

Atos works with its customers to modernize applications,
automate and improve operational efficiencies and reduce costs
in the healthcare payer market, enabling payers to focus on
consumer engagement solutions through a combination of
robotic and application technologies to provide a digital front
door to all health plan services. This includes virtual or remote
care solutions to support at risk populations and/or promote

member wellness. As member data increases, Atos’ computing
and analytics capabilities enable leaders to understand their
populations better and evolve business models and solutions to
achieve optimal business performance and community wellbeing.

In the life sciences industry, Atos is the partner of choice for
digital transformation, providing HPC and quantum simulators in
the areas of research and genomics. In the drug development
area, Atos provide AI for accelerated protocol development and
connected plant solutions for transferring technology from lab to
production. Traditional and decentralized clinical trials are also
supported, leveraging sensors and mobile applications with
biomarker modules for data collection. Not least, Atos provides
digitization of factories and/or production processes to improve
quality and boost production (leveraging 14.0).

To support its world-class portfolio offering, Atos is committed to
developing and maintaining the most diverse and valuable
partner ecosystem in healthcare. This is particularly important
given Atos’ belief in a holistic ecosystem approach to
transformation and its vendor-neutral strategy, which will
strengthen its ability to create integrated data platforms and
infrastructure that will underpin connected care systems. Atos
healthcare and life sciences ecosystem comprise multinational
alliance partners such as Microsoft, Dell and Siemens. Atos also
has strong competency centers in electronic medical records
(EMR'’s) with expertise across Allscripts, Cerner and Epic. Atos
also offer remote care and monitoring expertise through its
collaboration with Teladoc and Huma.
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231 Atos OneCloud

Organizations continue to face immense challenges with digital ® application modernization skills for the most challenging
transformation. This includes the need for competitive speed and application environments;

agility, multi-channel customer interaction, and a social
imperative to shrink carbon footprint. The scale of accelerated
digitalization drives the market for data center consolidation and

® a global DevSecOps approach at scale, using a distributed
digital factory center of excellence;

migration to cloud, while complying with the emergence of new ® cloudOps tools, cloud automation and cloud FinOps
regulations related to data storage and privacy. As consumption capabilities;

becomes more and more personalized and processed in real ) o

time, transactions will occur closer to the source, at the edge or ® AI/ML expertise, supported by migration capabilities towards
distributed across networks. cloud native databases;

However, most large organizations were not built in the cloud, ® world-class leadership in data center outsourcing and digital
and are largely saddled with significant prior investments in hybrid cloud managed services;

technology. To win, business and technology leaders must e unique solutions in high performance computing and cloud

embrace change and innovate in the face of organizational
inertia that is often disguised as risk, technology debt, or budget
limitations. Organizations that overcome this friction will become ® a unique bare metal capability, deeply integrated in many
more digital, innovative, data-driven, and socially responsive public cloud platforms;

and will then fully capitalize on huge opportunities.

edge computing, combined with secure 5G networks;

® understanding of future European cloud regulations as one of
Having anticipated this shift, Atos invests in various capabilities the Gaia-X founding partners; and addressing cloud
that are now combined in a unique cloud forward program. sovereignty

Enterprise digital architectures are quickly evolving towards

) . @ focus on measurable and continuous decarbonization of digital
cloud, a mix of data centers, edge computing nodes, and

) i A . platforms;
compute and storage services. Atos is uniquely positioned to
support customers as the world leader in operating application ® Atos talent, carrying 10,000+ digital certifications, providing a
platforms. Its deep expertise in applications, data, security, and deep pool of expertise;

infrastructure is rooted in real-world experience, designing and

managing applications for thousands of customers. ® partnerships with all major cloud providers, both private and

public;
Announced in November 2020, supported by a dedicated
c. €2 billion investment over five years, Atos OneCloud guides
organizations on their journey to becoming cloud forward,
customer-centric, reaping benefits from modern application @ business-focused, results-oriented consultancy, from industry
services. This strategic initiative combines the unique experts.
capabilities of Atos in a powerful one-stop shop, including:

® cyber protection through a full set of cloud native compliance
and security features;

Atos OneCloud one-stop shop offering

Atos recognizes most businesses today will require a cloud-enable approach for years to come. To acknowledge and deal with this
reality, Atos OneCloud blends cloud advisory consulting, application transformation expertise, prebuilt cloud accelerators, and
innovative talents in an end-to-end set of services to help clients navigate and accelerate their cloud journey securely. Through
the Atos OneCloud initiative, Atos co-invests with clients who want to become more cloud forward, customer centric. Atos and its
clients co-develop the Atos OneCloud Plan, a customized cloud business case, an industry specific cloud reference architecture and a
roadmap for applications, data, and infrastructure modernization. Atos works with customers to develop new cloud use-cases and to
lower any cost of migration towards cloud. Equally important, Atos stands behind the plan with the ability to execute from end to
end. Atos OneCloud transforms and modernizes enterprise applications to be agile, mobile, rooted in analytics, and built in the
cloud. From on-premises to private cloud and public cloud. Finally, Atos has introduced Atos OneCloud Sovereign Shield, to support
digital sovereignty needs of industries and governments worldwide. It is a set of solutions, methodologies, operational Cloud Services
enabling clients across the world to meet the challenges of managing their data in the edge to cloud continuum, in line with the highest
jurisdictional data governance requirements.

ATOS | Universal Registration Document 2021

52




Customer benefits

Sales and Delivery

2.3 Horizontal offerings

The result for customers from an Atos OneCloud engagement
will be a future state-of-the-art digital footprint optimized across
on-premises, private cloud, and public cloud platforms,
customized to fit the client’s unique business needs including:

® results-focused roadmap to become more cloud forward;

@ innovative digital hybrid cloud approach suited to large scale
enterprise;

® speed to market through the use of prebuilt technology tools;

® increased agility to continuously prioritize high value change;

Cloud partnerships

® ROI driven investment that avoids expensive one-time costs;
® assurance that your data and systems are safe;
® reduced carbon footprint.

Atos’ conviction is that its customers will be simultaneously in
and out of the cloud for years to come, as not all workloads are
right for the cloud. Atos is committed to supporting its
customers with pragmatic steps and brings a full toolbox and
deep expertise.

Atos OneCloud is delivered by Atos in close collaboration with a world-class partner ecosystem including Google Cloud, Amazon Web
Services, Microsoft Azure, SAP, Dell, VMware Salesforce, ServiceNow and IBM - Red Hat. The ecosystem is built to allow customers to
implement new technologies at speed and to reduce implementation risks. All partners actively support the Atos OneCloud initiative
and are ready to deliver their market leading cloud technology and business solutions. Customers will benefit from the close integration
of these leading cloud capabilities. By bringing together the world’s leading cloud providers, Atos is able to design and integrate a cloud
business platform capable of delivering any business challenge. The ecosystem of Atos OneCloud partners is fully committed to
actively contributing to decreasing the required upfront investments and to bring solutions to train IT staff to make optimal use of the

new technologies.

232  Business critical applications

Business-critical applications are increasingly crucial to the
success of Atos customers.

Sometimes also referred to as mission-critical applications
having consequences on the overall business of a company, they
have been part of our customers’ digital landscape for many
years. Indeed, applications such as ATM management in
Financial Services, ERP in Manufacturing or reservation systems
for airlines are good examples of business-critical applications
that have been around for a long time.

Put simply, a business-critical application is an application in
which failure to perform may result in financial loss, legal
exposure, customer dissatisfaction, company reputation impact
or important loss in productivity.

Managing business-critical applications has always been an
important responsibility for digital organizations, most often
associated with avoidance of downtime and therefore
implementation of techniques such as software and hardware
fault-tolerance or disaster recovery planning.

We see two major trends which are changing the nature of
business-critical applications and expanding their reach. The first
one is the emergence of new business models that are fully
underpinned by critical applications. This trend is mainly driven

1 source: Global Data, 2021

by the Internet of Things (IoT). The second one is the growing
role of cloud computing as the deployment model for such
applications, for the innovation and the flexibility that it
provides.

The commercial IoT market is expected to increase from
$540 billion in 2019 to $805 billion in 2025, a CAGR of 10.6%!*.
The most relevant market solution segments identified by this
research are smart metering, smart cities and condition
monitoring, a clear indicator of which applications are becoming
more critical for businesses and public organizations.

Such applications have contributions in many domains, whether
it's factory automation, logistics optimization, warehousing
management or customer service, enabling more dynamic
business models. In this new application landscape, connectivity
and scalability become critical success factors as well, and
intelligence is leveraged over a wider network of devices, from
the cloud and the data center to the edge.

This has also changed the nature of ERP, no longer just a
reporting or planning tool. It has evolved into a digital core that
directs and orchestrates data and business processes, becoming
the backbone for business innovation.
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This transformation is accelerated by the cloud, which has
become the platform of choice for this digital core. Early in
2021, Atos announced full support for RISE with SAP, which
delivers business transformation as a service in a comprehensive
package to redesign business processes and reduce complexity.
Over the year, we have transformed our own operations and
migrated all 42 Atos’ SAP S/4HANA business critical systems to
SAP S/4HANA® Cloud, private edition over Microsoft Azure.

Supporting today’s new breed of business-critical applications
requires several key capabilities.

One of the most important requirements is an ability to
constantly monitor the behavior of the business service, so that
corrective or proactive actions may be taken.

This is something that is increasingly difficult to do as
applications frequently involve a complex combination of
distributed front and back-end services, sometimes operated by
third parties. This requires abstracting the IT process in order to
monitor the actual business process through the KPIs that are
critical to the business.

This is an incremental, partner-like approach closely linked to
the digital transformation journey of its customers which Atos
executes by bridging its client’s application landscape to its
strategic monitoring platform. This allows for tracking
predictable, normal or abnormal behaviors through powerful
machine learning models. This not only enables Atos to give its
customers full visibility of business outcomes but is also a great
opportunity for them to imagine new ways of operating and
reinventing themselves.

In line with this approach, Atos’ strategy is to build end-to-end
solutions for innovative business-critical applications.

Its packaged digital IoT offerings allow companies to drive
critical business outcomes across several industries. This is
based on the concept of a digital twin that provides feedback
and insights through simulation and artificial intelligence for
continuous process improvement.

Such end-to-end solutions have enabled a large pharmaceutical
company to improve vaccine certification success by 14%, and a
large shipping company to record significant fuel consumption
savings, increased asset utilization and availability as well as

233 Digital platforms

Digital platform ecosystems are the enablers of digital business
value creation and exchange. They establish an environment for
trusted networks of suppliers, partners and customers to
co-operate and monetize data-driven interactions.

The challenge is to build scale and business value through
customer intimacy and alignment but there are many more
sensitivities over intellectual property, data sovereignty and
ownership, trust and value sharing.

We now see the emergence of data-driven business ecosystems
- a next generation of peer-driven platform thinking. Although
this new model is unlikely to usurp that of the current platform
monopolies, it has the potential to offer significant
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further cost reduction through vessel route optimization and
predictive maintenance.

In the realm of ERP, Atos has developed an enduring partnership
with SAP for more than 35 years. Over 6200 SAP projects have
not only made us end-to-end masters of the SAP technology, on
top of that we have built unique integrated (industry specific)
accelerators to help our customers unleash and manage the new
business potential inherent to SAP S/4HANA fast and with
confidence. Additionally, Atos brings unique bare metal
capabilities with its SAP-certified BullSequana S high-performance
servers and achieved advanced SAP specializations for Microsoft
Azure, AWS and Google Cloud to further accelerate a fully
managed, secure and decarbonized transition to the cloud for
business-critical applications.

Atos is ideally positioned to address the growing needs for
business-critical applications:

® Atos provides its customers with deep understanding of their
business processes ;

® Atos’ end-to-end approach allows it to combine the full set of
technologies that are needed to create advanced
business-critical applications, including AI/ML, edge, cloud and
IoT connectivity;

® Atos focuses on resilience and performance: such applications
when deployed at scale need an outstanding performance
level, given their criticality, and its track record in managed
services combined with the strategic monitoring platform
deployed fully address this need;

® Atos provides solutions that are secure by design and address
the growing needs for decarbonization, allowing low CO, levels
to become one of the key business KPIs of business-critical
applications;

® Atos’ partnership ecosystem plays an essential role in allowing
it to source and integrate all necessary components of often
complex architectures;

® Atos’ global leadership on cyber security and through a full set
of cloud native compliance and security features protects
business critical applications and data.

complementary routes to value creation: value that can only be
sustained when all involved organizations share a mutually
beneficial relationship.

Platforms are an enabler for growth and for creating agility and
resilience within extended supply chains - critically important
attributes for post-pandemic industry recovery.

To underline the importance of platform ecosystems, Atos has
combined its capabilities in this space into a newly formed
“Digital Platforms” unit, which focusses not only on Atos’ own
platform developments but drives the significant opportunities
with key Atos platform partners, such as SAP, ServiceNow and
Salesforce.

54



In 2021, Atos has made significant progress to become a neutral
and secure enterprise data platform operator. With the launch of
the Atos Digital Hub Atos provides a one-of-a-kind solution
whose primary objective is to serve as an accelerator for the
building of ecosystem platforms.

The Atos Digital Hub aims to enable and orchestrate value
chains within extended data-driven ecosystems. Ones in which
stakeholders of the ecosystem (organizations, partners,
suppliers and customers) can build, manage and monetize
services with transparency and contractual guarantees of how
data will be used and protected. In addition to using analytics
and Al to help unlock the value of data, the framework allows
for the creation of business services based on federated data,
with a set of predefined blueprints supporting diverse industry
models.

Atos’ proven track record in running business and technology
platforms for customers like NS&I and the Olympic Games,
shows its ability to rapidly scale up operations on-demand and
maintain the security and integrity of operations - key
requirements for building trust amongst industry platform
participants. Instead, Atos can act as a trusted provider of
services relating to the exchange of sensitive and valuable IP.
This is an important factor in Atos’ engagement in the
development of sovereign cloud services particularly with data
and cloud communities, such as GAIA-X data space consortiums
and IDSA partners, to foster innovative business solutions which
use fair and sovereign usage of data. In this context, the Atos
Urban Data Platform is an example for the successful
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Customer experience
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implementation of a digital platform model in the public sector.
Through its industry vertical organization, Atos is uniquely
positioned to support businesses in their specific platform needs
with several initiatives in progress:

® Healthcare and Life Sciences: offering more personalized and
efficient care paths for patients thanks to interoperable clinical
care platforms that enable a wide community of healthcare
professionals and healthcare institutions, laboratories or
government agencies to exchange valuable health information
- further advancing the development of healthcare standards
and overcoming system disparities;

® electric vehicle charging: federating data from energy
suppliers, charging station operators and car manufacturers,
so that users can get seamless access to any charging and
related payment service;

® tourism: creating a collaborative environment which
aggregates the offers from a wide range of local tourism
players (flight services, restaurants, shops, events venues)
thereby increasing the brand value of the destination and
generating more revenue across the ecosystem;

® decarbonization: allowing enterprises to simplify and
automate the collection, calculation, reporting, data analysis
and visualization of their carbon emissions across entire
supply chains; and working with audit and certification bodies
and local governments, to establish a transparent approach to
data sharing and exchange.

The pandemic shifted business interactions online, including
businesses and customers who preferred physical, analogue, or
traditional modes. Businesses are under pressure to deliver
excellent experiences and are levelling up design teams, data
and agile whilst scaling their delivery capability.

Customer experience investment is growing, delivering revenue
growth & shareholder value and global businesses are
anticipating 200% returns and 14X times increased immersive
experiences in the next 10 years. Today’s enterprise will have to
compete with born digital companies to deliver customer
experience (CX) in a simple, intuitive, and personalized way,
embedding and integrating new technology like augmented
reality, Al and real-time data.

Atos is in the heart of this huge transformation and is geared to
the $700+ billion estimated 2023 spend in CX by the global
businesses. We are experience creators. The Group helps
clients across a wide range of industries leverage customer
experience to build customer advocacy, develop new revenue
streams from digital channels and maximize the ROI from digital

technology and platforms to successfully compete with “born
digital” companies.

Excelling in experience creation is neither simple, straight
forward nor easy, it requires a holistic mindset & approach:

o multiple domains need to be brought together in CX -
strategy, insight, design and transformation;

® optimal customer experience requires an emergent approach
and ROI;

® requires left and right brain, creativity and structured
approaches;

® needs to consolidate fragmented customer ownership and
data across the business;

® improve the lack of appetite for disruptive innovation and
Internal resistance to new ways of working;

® need to acquire leading immersive, design and data people
and skillsets;
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® large legacy technology needs to be eliminated and new age
agile development practices needs to be embraced to slow
time to market of CX change, low proactivity.

As Experience creators, we partner with our clients through the
cycle of data insights, digital production, and experience
transformation. Atos leads the business on the CX journey, from
the strategic plan on vision, target value propositions, innovation
and ROI, to insight, design, delivery, adoption and outcome
realization. We design and deliver experience transformations
across five experience pillars, driving adoption & success:

1 Design - Service, Product & Journey Design/Customer
Experience Transformation/End User Experience Audit;

2 Development - Front-end, portals & product
development/Atos product acceleration;

3 Platform Design & Acceleration - Content,
ecommerce, immersive, insight, marketing & channel
platforms;

4 Immersive Experience - 3D/AR/MR design &
implementation/Innovation accelerators;

5 Intelligence & Optimization - Analytics & AI/ML

insight on customers and orchestration.

Atos’ CX solutions apply behavioral science, cultural change and
outcome realization toolkits to design, deliver and monitor
delivery of business outcomes and high adoption of new
experiences. Atos has invested heavily in building its customer
experience labs and developing IP-driven solutions that enable
the Group to stay ahead of the capability curve and leverage
emerging technologies like “no User Interface” and mobile edge

235  Employee experience

Employee experience is a strategic priority for organizations that
recognize the importance of engaged employees to enable top
line growth. Today’s digital solutions must directly enhance the
quality of working life, employee wellbeing and productivity for
all employees, working anywhere, as part of an inclusive,
accessible and decarbonized way of working.

Atos has established a Digital Employee Experience strategy
designed to meet the demands of the new normal, delivering a
step change in digital experiences, powered by a combination of
innovative digital workplace and Unified Communications and
Collaboration services. The result is an optimized workplace that
is both attractive for employees, personalized, efficient and cost
effective.

In 2021, Atos launched its “Engaged Employee Experience”
initiative, answering the evolution of the ways of working
following the pandemic in 2020 and organizations pivoting to
hybrid work. Atos is helping organizations to rethink the way to
enable frictionless working, accelerating the transformation of
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computing to develop futuristic customer experience solutions
for its clients.

Atos customer experience transformation services have
delivered outstanding business value to clients.

The Group transformed a 180-year-old bank in the United
Kingdom into a digital bank - driving 3 times more traffic and
securing more than 170,000 new customers and £1.6 billion
deposits in a short span and 47% improvement in Net Promoter
Score (NPS)

Atos also built the “Store Inventory Management” platform
for a U.S. grocery retailer that improved inventory accuracy by
70%, reduced stock-outs by 250% and Unified data source to
provide single source of truth for ordering the items for teams
next to stock management

For a leading U.S. auto parts retailer, Atos created a new digital
line of business to serve the B2B market segment. The B2B
digital platform services promises delivery of a spare part
within 23 minutes of ordering. Additionally, we generated a 45%
increase in order conversion and reduced the client’s carbon
footprint by optimizing delivery logistics.

With more and more of our daily lives conducted online and via
a variety of connected devices, the Group believes that customer
experience represents a huge opportunity. As new technologies
enter the customer experience arena and Atos’ full spectrum of
services in delivering Secure and Decarbonized Digital
services, Atos is well positioned to capitalize on its world-class
consulting and systems integration expertise to help clients
navigate the future evolution of the customer experience.

the workplace, with the major focus on the overall employee
experience, wellbeing and productivity, wherever people are
working.

As enterprise organizations shift their thinking towards digital
employee experience and respond to the demands of the “new
normal”, Atos has invested in adapting its portfolio of services
with the creation of a Digital Experience Platform, designed to
deliver core employee experience service components:

® communication & collaboration reimagined: enabling inclusive
ways of connecting, collaborating and communicating,
accelerating user adoption with organization change
management combined with a focus on user adoption at scale
of new more productive ways of working;

® cloud based UCaa$ solutions as well as cloud enabling contact
centers: transform voice platforms, enable video conferencing
and reimagine the workplace and meeting room environment;
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® intelligent Care Center: changing the way end users are
supported, leveraging AI, sentiment and cloud-based
technologies to deliver a personalized, omnichannel, support
experience that enhances the way users are cared for and
kept productive;

® Atos Proactive Experience Centers: using data to transform
the way customers are supported with modern service models
underpinned by Experience Level Agreements (XLAs) and
outcome-based contracts, that better reflect user experience
than traditional IT measurements;

® Secure Modern Workplace: enabling users to work securely
from anywhere, embedding zero trust solutions and modern,
cloud-based solutions, removing dependencies on legacy and
on-premises infrastructure;

® employee experience and wellbeing services: simplifying the
ways people work, everyday experiences and user journeys
(e.g. onboarding), listening to the voice of the employee,
resulting in measurable performance improvement, whilst
focusing on employee wellbeing and health;

® decarbonized workplace experiences: helping organizations
reduce the carbon impact of workstyles and technology,
reducing the impact of the workplace technology specifically
as well as changing the way people work, reducing each and
every employee’s carbon footprint.

Atos is strongly positioned to help organizations embrace
employee experience as the new normal, reflecting on the new
requirements for the future as a result of the unprecedented
events of 2020. As a global leader in digital workplace services,
at the forefront of technology innovation, with service excellence
delivered at global scale, Atos has built the required capabilities
to support the needs of its enterprise customers:

Sales and Delivery

2.3 Horizontal offerings

® investment in Employee Experience and Digital Workplace
Services offerings, that deliver standardized end to end
capabilities to support the complete Employee Experience
lifecycle;

® Over 15,000 experts in Digital Workplace and Employee
Experience services globally ready to support customers
wherever they are on their journey, from advisory and
consulting, design and implementation to managed services
and support. This includes specialist skills and expertise in
inclusion and accessibility as a core component of Atos’
employee experience capabilities;

® an ecosystem of partners that contribute to the Atos’ Digital
Employee Experience platform, including Microsoft, Google,
Dell, VMWare, Nexthink and importantly for collaboration and
communication, strategic partnerships with Ring Central and
Nice InContact;

® industry specific offerings, that focus on transforming the way
employees work in specific work environments, starting with
industry specific design thinking, personas, and journey
mapping. Atos is already accelerating in this area with focus on
creation of specific business solutions for customers, examples
include: supporting frontline workers in manufacturing and
providing specific collaboration solutions for healthcare
professionals.

Digital Workplace and Employee Experience services should
represent a growth area for the next 3-5 years and has become
a strategic priority for almost all organizations. Atos is perfectly
placed to capitalize on this opportunity, transitioning from its
current position of Digital Workplace leader to the remote leader
in Employee Experience, a clear strategic priority and growth
driver.
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236 Digital Security

Ensuring digital resilience in the real world

Resilience is an increasing challenge for public and private
organizations, the systems they rely on and the societies they
belong to. Since 2020, the Covid-19 pandemic has impacted
every person and organization in their private and professional
life. For many organizations, this proved to be a “perfect storm”.
When disasters target people and infrastructure, traditional
“nines” calculations become obsolete. Lack of resilience has a
disastrous effect on coordination and responsiveness, preventing
the accomplishment of critical missions. This is compounded by
opportunistic attacks - in 2020%, malware increased by 358%
overall and ransomware increased by 435% as compared to
2019. Even bedrocks of national cohesion such as defense and
public safety were impacted, with emergency call volume rising
to 40%, resulting in a +19% rise in response time in some large
cities in the first quarter of 2020.

The digital landscape is evolving continuously; digital and
physical world interlock more and more with smart cities, smart
buildings, connected cars, autonomous vehicles. As a result,
digital risks are impacting the physical world and we see
cyber-physical security incidents (CPS) emerging.

In this context, efficient protection of systems and
infrastructures can no longer be viewed solely through a purely
“virtual” IT angle. In defense, cybersecurity is both a
requirement of connected military systems, and an emerging
weapon class, part of multi-arms offensives. Public safety is

Digital security trends and challenges

increasingly  digital with  coordinated and responsive
NG911/NG112 systems. In all industry domains, the explosion of
the Internet of Things and connected objects, but also the
convergence of the OT and IT worlds, are making the
physical/digital  distinction increasingly = meaningless. In
manufacturing, operational technology is now connected,
directly or not, to the external network.

Building resilience therefore no longer stops at the activities
necessary to protect network and information systems and users
of such systems against cyber threats. It needs to go beyond
that.

Atos considers that the worldwide sea change calls for the
structure and implementation of holistic digital security, based
on integrated solutions and large security systems up to these
cyber-physical challenges.

For Atos, digital security means first the activities necessary to
protect assets, to safeguard the functioning of our daily lives,
through both cyber and physical means, and second at building
resilient systems that are essential for the economy, society,
and critical infrastructure.

This requires multi-disciplinary teams and solutions that
anticipate complex real-life risk scenarios to ensure protection,
using advanced technology, skills and industry knowledge.

With digital transformation increasing within organizations,
and an overall growth in the cybersecurity market estimated at
10%, Atos has identified the following five main growth
pillars:

® managed detection and response: Gartner is forecasting a
CAGR of 20.2% being one of the fastest growing sectors in
cybersecurity;

® IoT security: with the exponential growth of connected objects
the IoT security market is expected to grow at 44%;

® operational Technology (OT) security: with an increasing
number of cyberattacks, and adoption of Industrial Internet of
Things (IoT) technology, this sector promises to grow
dramatically over the next 5 years at about 42%;

® cloud security: as part of digital transformation, all companies
have moved or are considering moving to the cloud, the

Group still expects a high growth of more than 30% for the
adoption of cloud infrastructure in the coming years;

® data security: data protection activity is expected to grow at
about 16%. As data is one of the most important assets fora
company, ensuring its protection when moving to the cloud or
stored on premises is a key concern.

Conversely, organizations in charge of protecting critical assets
deploy increasingly elaborate systems, which must have
guaranteed resilience and responsiveness. This results in a sharp
rise of digital-enabled systems - bringing complexity that can
potentially create new vulnerabilities. Purchases by defense
organizations of C4ISR systems, which provide situational
awareness to deployed forces, are expected to reach $119 billion
in 2022, with a CAGR of 3.5%!. The overhaul of public safety
systems, which are undergoing a worldwide next generation
renewal, is driving an anticipated homeland security market
increase of $846 billion in 2025, with a CAGR of 6.3%?2.

1  https://www.marketsandmarkets.com/Market-Reports/c4isr-market-1315.html
2  https://www.marketsandmarkets.com/Market-Reports/homeland-security-emergency-management-market-575.html
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In 2021, cybersecurity is the top 1 priority of CIOs according to
Gartner CIO survey.

71% of CEOs say that their organization sees information
security as a strategic function and a source of competitive
advantage.

In this context, it is vital for organizations to ensure that digital
security is embedded by design in their processes and ways of
working and not as an add on. This will provide organizations a
competitive advantage and help them build strong cyber
resilience in the long run. To enable this, digital security needs

Atos skills and assets

to be developed specifically for the organization answering the
business challenges, processes and strategic decisions they may
face. This is why a tailored industry-led approach is so vital.

According to IDC by 2024, 40% of enterprises in Europe will
include digital sovereignty requirements in their proposal
requests. In this context, security is a key enabler and Atos is
well positioned to bring a layer of trust with its own products
and technologies while leveraging its partnerships to provide the
needed level of sovereignty according to its customers’
requirements.

Atos is uniquely able to deliver digital security, based on
integrated solutions and large security systems, with a broad
portfolio of skills and technologies, already deployed worldwide
to protect a vast number of critical assets.

Atos end-to-end security expertise, strengthened by very active
R&D in Identity and Access Management, encryption and
Internet of Things security as well as an expertise in analytics
technologies enables Atos to set up predictive and prescriptive
security analytic solutions that are very innovative within the
market. For its customers, Atos manages the whole security
process, from consulting to operation, and is recognized as a
trusted partner of organizations. Indeed, it benefits from its own
technologies and meets the concerns of security specialists,
executive management and business functions. Drawing on its
own skills and technologies, and aided by a network of partners,
Atos can design and implement complex protection systems,
including physical, logical and communications components,
deployed over an organization, a region or an entire country.

Unique mastery of cyber protection, via logical and
physical means

Atos offer builds around three core value assets to accompany
businesses on their journey to thrive in the digital age of
security, transparency and trust. Its products complement and
integrate with each other to create a comprehensive security
platform around three key aspects: identity, access and data.
With its Evidian Identity and Access management products and
its IDnomic for Digital Identities products Atos ensure integrity
and reliability of the identities of people, objects and
transactions. Atos has completed the acquisition of Cryptovision
in 2021 to reinforce its trusted partner positioning on digital
identities. Ensuring right people access the right application at
the right time and keeping control over identities is key. Evidian
helps controlling and simplifying the access to the workplace.
Trustway encryption solutions protect company data - one of

the most important assets for companies today. All Atos
products are developed and manufactured by its own teams
located in Europe. With the highest level of certification, they are
best positioned to ensure protection of the critical assets of the
organizations.

Strong knowledge of the human and physical component
of system protection

Recognized by industry analysts as number 1 in Europe in
Managed Security Services (MSS) and number 2 in the world,
Atos anticipates and responds to cyber-attacks on behalf of its
customers. In 2020, Atos has acquired Paladion a leader in
Managed Detection and Response, becoming leader in this area
with its own IP (Aisaac platform). Atos also expanded its
cybersecurity capabilities in 2021 with the acquisitions of Motiv a
leader in Managed security services in the Netherlands, In Fidem
and SEC Consult highly skilled consultants in cybersecurity
based respectively in Canada, Europe and APAC. With more than
6,000 experts in the world and 15 Security Operation Centers
(SOCs), Atos helps organizations to implement and operate
constant and efficient security solutions so that they can remain
focused on their core business. Experience in delivering
full-system protection of people and assets for the most
demanding scenarios

"

Atos delivers technology and systems designed for “extreme
environments of defense, homeland security, utilities and
manufacturing. Atos designs and deploys private critical
communication infrastructure including next generation 5G
systems, which our engineers are deploying wirelessly
worldwide. Atos is designing rugged high-tech components for
on-board usage, in both civilian and military vehicles. These
solutions perform processing and signal analysis for fast reaction
in the field. Lastly, Atos designs a range of command and control
software for military combat, public safety and intelligence
missions.
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237  Decarbonization

The global move to net-zero as a result of the climate change
challenges in the last 12 months is clearly gathering pace, with
increased public awareness, urgency and importance. The ability
of business to transform to sustainable operations is both
essential to manage risks relating to climate change, but also an
opportunity for competitive advantage.

All indicators suggest that the sustainability market for
technology is a major growth area. Two reports, for example,
indicate 21-26% Compound Average Growth Rate (CAGR):

@ Allied Market Research states the global green technology and
sustainability market size was valued at $10.32 billion in
2020, and is projected to reach $74.64 billion by 2030,
growing at a CAGR of 21.9% from 2021 to 2030;

® MarketsandMarkets states the global Green Technology and
Sustainability market size to grow from $11.2 billion in 2020
to $36.6 billion by 2025, at a CAGR of 26.6% during the
forecast period.

One pivotal event in 2021, where Atos was present, was COP26
the 26% United Nations Climate Change conference held in
Glasgow. Several notable agreements were achieved at the
conference to further accelerate climate mitigation and adaption
plans and specifically, to strengthen emissions reduction targets
for 2030 by next year, rather than in 2025 as per the five-year
schedule set out under the Paris agreement.

Some highlights in the outcomes of COP26 included:

® large emitters have committed to reducing greenhouse gases
with China committed to reach carbon neutrality by 2060,
Australia and Saudi Arabia announced net-zero targets in

Atos ambition

2050 and 2060, respectively. India and Nigeria also
committed to reach net-zero by 2070 and 2060 respectively;

® the United States launched a global methane pledge along
with the European Union, signed by over 100 countries to cut
methane emissions by 30% by 2030 from 2020 levels;

® governments have partnered with businesses on major
multinational pledges such as a commitment over 140 world
leaders to halt and reverse deforestation by 2030;

® a bottom-up process where businesses push for more action
took place, following an open letter of over 700 businesses
(including Atos) urging G20 leaders to take action to limit
global warming to 1.5°C, which resulted in the whole G20
committing to end international coal financing in 2021;

® multinational initiatives to phase out coal emerged with many
countries and businesses committed to phase out coal and
invest in renewable energy;

® article 6 of the Paris Agreement was finally adopted marking
an important breakthrough for carbon markets.

Announcements at COP26 reaffirmed the goal to pursue efforts
to limit global warming to 1.5°C but it is essential that the
commitments translate into clear policy measures and are
implemented with no delay.

In its participation and engagement at Glasgow COP26 Atos
highlighted increasing evidence of the role that new and
emerging digital solutions play in helping organizations of every
description reduce emissions.

Atos’ ambition remains to be a global reference in secure and
decarbonized digital providing customers with the most
comprehensive, end-to-end decarbonization capabilities on the
market to enable and accelerate their journeys to net-zero.

It has already developed, and is now evolving, a market leading
AtoZero portfolio, which has been fully embraced both internally
and with its clients and stakeholders.
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The acquisition of EcoAct, an industry-leading consultancy in the
area of net-zero advisory and climate finance, is proving
successful in accelerating both our internal sustainability
program but also adding a unique climate expertise to
complement our digital capabilities.

60



Atos skills

Sales and Delivery

2.3 Horizontal offerings

The AtoZero portfolio is driven through and supported by the global
Net Zero Transformation Center of Excellence, which is distributed
across 9 hubs in total: 5 in Europe (Paris, Lyon, Barcelona, London
& Munich), 2 in North America (New York & Montréal) and 2 in Asia
(Chennai & Singapore). The Center will allow customers to leverage
Atos’ global skills, resources and network of more than 200 experts
to create their own path towards becoming a net-zero, resilient
business. To meet the rising adoption of net-zero emission
strategies, Atos is looking to grow its net-zero transformation team
to 500 experts by the end of 2022.

Decarbonization portfolio offering examples

Atos is also leveraging its Scaler Accelerator program to support
our customer decarbonization needs where one of the selection
criteria for our candidates is how they contribute to a
decarbonized digital world. Hence, we onboarded 3 new
decarbonization-related companies in 2021 Circular Computing
(who developed the world’s first remanufactured laptop), Carbon
Minds and Woop.

® Atos reduces the carbon emissions in its customer’s business
processes through the market leading advisory services of
EcoAct, an Atos company;

® Atos MyC0,Compass carbon data platform to accelerate clients
net-zero ambitions carbon Data Management and reporting
across many digital technologies and all scopes of customers’
carbon footprint;

® Atos Digital Decarbonization Assessments asses its customers
current carbon maturity and builds a roadmap to achieve their
carbon goals and ambition;

® Terra? mobile application for policy makers and governments,
providing data from satellite imagery offered by Atos’ satellite
Earth Observation Platform Mundi Web Services, the world’s
largest earth observation program;

® Atos designs technology solutions such as sustainable cloud,
decarbonized workplace and other technology solutions with
decarbonization at their core;

® Atos designs and partners with industries to build
decarbonization business solutions such as the launch with
BASF of a digital solution for companies in the chemical and
process industries to identify, monitor, and eventually reduce
the carbon footprint of chemical products;

® Atos Decarbonization Level Agreements being built into its
managed service contracts which contractually commit to a
carbon reduction target and/or offsetting;

® EcoAct, an Atos Company, provides climate finance for Nature
Based Solutions, neutralizing the residual carbon emissions
customers haven't yet removed from their own operations and
value chains.
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24 Innovation and ecosystem

Atos fosters innovation as a key element of our customers’
digital transformation.

By combining our technology expertise, high value-added
services, and long-term vision with that of our ecosystem, we
are developing our open innovation approach to build the best
solutions to support our customers’ digital transformation.

Atos’ innovation strategy is driven by the Chief Technology
Officer and is based on the orchestration of our scientific and
technological expertise with that of our ecosystem. We consider
4 main sources of expertise that contribute to shaping the vision
of our Group.

o the Business Experts, whose particularity is to understand
and anticipate the main societal changes that will lead to the
next challenges facing our clients. They are mainly made up of
our Scientific Community;

® the Technological Experts whose mastery of technologies
allows them to anticipate their evolution and understand how
they will be an enabler to help our customers to move
forward;

® Nurture by their anticipation of technological trends and their
knowledge of the market, our community of Chief
Technology Officers defines the Group’s research and
development strategy and draws up the technological
roadmap;

® to provide ourselves with the best and cutting-edge solutions
on the market and to meet our customers’ challenges, we
integrate into our approach external stakeholders such as
our customers, our strategic alliances, research institutes and
universities, and the start-ups of our Scaler Accelerator.

The coordination of all these skills and expertise is the Atos
driving force.

Atos continues to invest heavily in R&D. The Group has also
strengthened its position as a global leader in digital services by
acquiring companies with a strong mindset and technological
know-how, in Cloud, Big Data, Mobility, cybersecurity and
Decarbonization. This enables Atos customers to transform their
businesses globally using digital technologies. Atos’ R&D
investments of approximately €1 billion over 4 years are
enabling the development of market-driven solutions around
eight strategic technologies. It also enables us to manage a
portfolio of 3,000 patents and a unique ecosystem of partners.

241  Scientific and technological Expertise

Driven by the analysis, understanding and anticipation of
upcoming societal, business, and technological disruptions, Atos’
innovation strategy relies on two key organizations: The
Scientific Community created in 2009 and the Expert Community
created in 2017.

® The Scientific Community brings together around 175 of
Atos’ top business experts. With their rich mix of skills and
backgrounds, community members work together to
anticipate upcoming societal, business and technology
disruptions and to craft Atos’ vision of the future business and
technological challenges that its clients will face. The Scientific
Community brings together the Group’s “creators of change”
whose research can be found in various publications: white
papers, blogs and the much-awaited Journey Thought
Leadership report, the latest edition of which “Journey 2024
- Redefining Enterprise Purposes” shares its vision of the
future of technology in the economic domain and anticipates
the trends and methods that will contribute to reshaping
business and society in the years to come.

The 3-to-5-year vision of the Scientific Community is
underpinned by a 1-to-3-year technology perspective of the
Expert Community, which analyzes the key emerging
technologies and develops adoption strategies for both the short
and long term.

ATOS | Universal Registration Document 2021

® The Expert Community includes nearly 2,600 technology
specialists. They are distributed throughout the world as
follows: 8% in North America, 18% in Northern Europe, 21%
in Southern Europe, 24% in emerging countries and 30% in
Central Europe. Their expertise belongs to one of the
8 strategic technologies identified by the Group and is
classified according to four levels of expertise (Expert, Senior
Expert, Distinguished Expert and Fellow). The Expert
Community develops the expertise, talents, and experience of
our leading experts, providing them with a working
environment in which they can learn and collaborate, resulting
in disruptive innovations beyond the boundaries of the
organization. They define the TechRadar, which aims to
identify the major technology trends for the next 4 years and
understand their impact; but also, the Industry Radars, whose
prism is based on understanding the main challenges of our
customers in the coming years and how technology will drive
change.

Both communities contribute to patents’ creation, to the
development of the personalized innovation journey that we
offer to our clients and partners, from workshops’ animation to
the development of proofs of concept.

Atos’ relationships with the academic world and research
institutes help to drive its R&D and business.
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Atos has developed a framework for engagement, including the
following activities :

® organize joint R&D aligned on major technological axes (quantum
computing, high-performance computing, cybersecurity, Artificial
Intelligence, decarbonization, climatology) as well as specific
developments for industries (precision medicine, industry 4.0,
etc.). In 2021, two strategic partnerships have been signed with
Inria and CEA, and others are being developed in France,
Germany, India, and the United States;

@ integrate PhD students into Atos teams to put their research
topics into practice, in particular around quantum computing,
high performance computing and artificial intelligence;

® teaching and other curriculum-related activities. Many Atos
engineers teach at universities in their countries;

® setting up university chairs with joint customer funding (e.g.,
industrial chair with CEA, co-funded by the French National
Research Agency (ANR), with the aim of developing research
and innovation in quantum information).

In addition to enhancing Atos’ reputation in the market, these
partnerships add value in three areas:

® accelerated research power, on anticipation of leading
strategic technologies through world-class academic R&D
commitments;

® increasing revenues through the development of
differentiating capabilities and products;

@ strengthening skills and expertise through the recruitment
of talented new employees within the Group.

The innovation at the heart of our corporate culture also
encourages us to broaden the scope of our actions with
students. For example, the Atos IT Challenge, an international
competition dedicated to technological innovation, was created
in 2010 to encourage the next generation of digital talent from
universities around the world to think and submit their ideas to
develop new digital solutions on forward-looking topics. For this
2021 edition, 144 teams from 123 universities from
29 countries, proposed their ideas on the theme of "How can
digital decarbonize the non-digital?” In the final round, 14 teams
stood out including the winner, Tire2Tire, from the Polytechnic
University of Bucharest, with its project to monitor the condition
of tires using computer vision technologies.
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Due to the health conditions, Atos has organized its corporate
and annual events virtually throughout 2021, celebrating
innovation:

During this 6 edition of the Atos Technology Days, Atos
revealed its vision, strategy and technology roadmap and
presented with its customers concrete transformation use cases.
It was also an opportunity to announce its strong positioning on:

® "Atos Digital Hub”, a unique solution whose main objective
is to serve as an accelerator for the design of ecosystem
platforms. Based on the observation that data is still too
compartmentalized within and between organizations and that
value creation lies in data federation, Atos’ approach is to
provide organizations with trusted digital ecosystem hubs
enabling fairness, reliability, and security. Moreover, as a
member of the GAIA-X, BDVA, FIWARE and IDSA
associations, Atos is closely following the technical
developments of the European federated cloud of industrial
consortia around the GAIA-X vertical data spaces to prepare
the future compatibility of Atos Digital Hub with these
sovereign environments;

® Atos places decarbonization at the heart of its approach and
has recently launched the most comprehensive end-to-end
decarbonization solutions on the market that give its
customers the means to accelerate their transformation
towards “net zero emissions”: MyCO,Compass: a unique
data tool that allows any organization to accurately track and
reduce its carbon footprint. It was presented at COP26 in
November 2021;

® “Atos Computer Vision Platform”, a unique end-to-end
platform that provides pre-trained and customizable Al
models to identify events and behaviors, reduce error rates,
ensure the safety of people and assets, deliver the best
quality, personalized and frictionless customer experiences;

® "Atos Urban Data Platform” which aims to make smart
cities a reality by supporting cities in their mission to provide
integrated intelligent services to their citizens, visitors, and
economic partners.

But also, during the second edition of the Atos Innovation
Week, 3 days during which Atos highlights the innovation
initiatives deployed within the Group. This was an opportunity
for more than 450 experts from over 50 countries to share
innovation initiatives and best practices with their peers, as well
as to hear from over 40 external speakers from our ecosystem.

We have also maximized the points of contact with our
customers through virtual workshops.

ATOS | Universal Registration Document 2021

63




Sales and Delivery

2.4 Innovation and ecosystem

242  Research and Development

The cornerstone of Atos’ innovation strategy lies in its ability to
anticipate its customers’ future industry challenges and then
combine them with its longer-term view of technology
developments to define investment priorities. These investments
create value for its customers for their digital transformation, by
bringing to market industry-driven services and solutions,
supported by targeted technology solutions and products.

The development of industry solutions is built around 4 areas
that Atos considers as the fundamental development axes of our
customers’ digital transformation journey: Cloud, Digital,
Security and Decarbonization.

These 4 domains are fueled by our R&D projects organized in
9 strategic technologies according to an approach characterized
by ethics, cybersecurity and decarbonization by design, here is
their scope:

® Cloud, groups the following 3 Strategic Technologies:

¢ Advanced Computing: advanced hardware systems (High
Performance Computing, Enterprise, Edge), associated
software stack and a quantum computing programming and
emulation environment,

e Hybrid Cloud: multi-cloud agnostic management and
implementation of dedicated solutions with Atos’
Hyperscaler partners,

¢ Edge: Design and management of intelligent Edge devices,
including IoT sensors and local computing capabilities
(hardware, software);

2421 Atos R&Droadmap governance

Digital, groups the following 4 Strategic Technologies:

« Artificial Intelligence: environment enabling the design of
Al solutions, industrial, trusted, and efficient,

« Automation: design of automation tools and technology to
enable automation of IT operations,

o Immersive Experience: developing solutions that address
the evolution of the digital workspace, including
communication, collaboration, and software that enables
human interaction and is critical to the future,

e Advanced applications: consolidating the design,
development, deployment, and management  of
cloud-native applications for faster time to market, taking
full advantage of cloud-based infrastructures and platforms;

Security:

e Cybersecurity: technologies that enable end-to-end
management and automatic remediation of threats to
identity and access management and IT/OT encryption with
its SOC (Security Operation Center);

Decarbonization:

e Our approach is to develop the most efficient technologies
possible and to support the digital transformation of our
customers to optimize their efficiency and encourage the
sobriety of their energy consumption.

Primarily influenced by the sectoral demands of our Industries,
the governance process of the Atos R&D Roadmap also includes
a forward-looking view of the world. Like our innovation
approach, our R&D roadmap is governed by a process that
considers data from various sources:

® Industries: first, the needs of the sector market are
understood and translated into requirements, by the industry
Portfolio and CTO teams, to form the Industry Roadmap;

® Strategic Technology Governance: the Authoritative
Advisors, a pair of Fellows and CTOs, propose investment
priorities according to the following classifications: investment
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stage, core with differentiator or without differentiator or
Legacy. This is done according to market demand and
technological evolution as worked by the Expert community
through the publication of the TechRadar;

CTO Technological Vision: the advice of the Chief
Technology Officers community brings its own experience, its
vision, and its synthesis to create a global recommendation of
strategic axes on which to invest;

Structured Open-Innovation: our network of customers,
partners and startups feeds our Open Innovation approach.

64



243  CTO Technology vision

Our digital world is evolving from a product-centric approach,
compartmentalized  with  proprietary  solutions to a
service-oriented world of data exchange with end-to-end
sustainability.

Our 4 axes of development, allow us to open the perspectives
towards these major changes:

o Cloud:

e cloud adoption is becoming widespread. To take full
advantage of it, we need to adopt its models natively, and
play on hybridization up to the network edge (Edge),

o low-level services (laaS) are gradually becoming
commodities, and the adoption of Serverless and SaaS
approaches is increasing,

sovereignty is a growing concern, Atos’ modular approach
addresses data flow, territoriality, technology, and
operational constraints;

® Digital:

¢ businesses need to be more agile, more sophisticated in the
service delivered and more easily consumed by end users,

e emergence of multi-sided B2B platforms supporting
platform business models with data federation and
API-based integrations,

generalization of automation to the citizen developer,

continued data deluge with the rise of IOT and private 5G;

244  OpenInnovation

R&D developments are supported by an ecosystem of partners
and startups aligned with the 8 strategic technologies. A few
Atos R&D projects are also part of governmental or European
initiatives, demonstrating its ability to federate ecosystems and
the forward-looking nature of its research topics. The continuous
investment in R&D has also enabled Atos to offer the best of its
technologies to its customers.

Through its investment in R&D, Atos creates value for its
customers and uses it in collaboration with its technology
partners and its ecosystem of startups.

This Open-Innovation approach, made possible by our R&D
ecosystem working closely with customers, partners and
start-ups, has led to the following achievements of integrated
technology in our services in 2021:

® Atos and IBM are developing joint solutions that use the
power of artificial intelligence and IoT to optimize business
operations in manufacturing, production, and logistics;

® with a unique expertise in Europe and innovative technologies
such as the Atos Quantum Learning Machine (Atos QLM), the
most powerful quantum simulator in the world, Atos works
closely with national players such as GENCI (Grand
Equipement National de Calcul) and CEA (Commissariat a
I'énergie atomique et aux énergies alternatives), as well as
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® Security:

e the hybrid landscape, broader adoption of automation, and
large-scale data exchange are expanding the attack surface
and exposure to human error. We are moving from
traditional perimeter security to zero trust (no implicit
trust),

e more data-centric security and sovereignty is needed;
® Decarbonization:

e decarbonization moves from a simple data collection
exercise to a global optimization problem, seeking global
minimums and increased sobriety,

e the decarbonization platform requires a larger set of
federated data and more intelligent computing algorithms,

» digital technologies, by transforming our clients’ activities,
allow the decarbonization of their activities.

Moreover, artificial intelligence is ubiquitous, it allows to improve
security and automation, but it still requires trust and efficiency.

In terms of skills, the evolution is towards software engineering
skills (API/microservices/cloud native/software engineering for
hyper-automation and high quality).

the start-up Pasqal; The national quantum strategy now offers
Atos the opportunity to accelerate its Atos Quantum program
and strengthen its contribution to the French quantum
ecosystem, with a view to offering its customers the first
benefits of quantum computing in the NISQ (Noisy
Intermediate-Scale Quantum) era;

® Atos and 11 partners have finalized the European project
“EO4AGRI” after two years of work with the objective of
boosting the digitization of the agricultural sector;

® OVHcloud and Atos are creating a state-of-the-art, 100%
European multi-cloud solution, combining Atos OneCloud,
Atos’ powerful one-stop-shop of offerings, with OVHcloud’s
innovative solutions based on sovereign infrastructures;

® Atos and Inria, the French national institute for research in
digital science and technology, have signed a strategic
research and innovation partnership agreement. This
agreement is part of a common desire to bring the industrial
world closer to the research. Atos and Inria have jointly
identified areas of research, development, experimentation,
and expertise and will collaborate on six scientific themes:
Decarbonation, High Performance Computing, Climatology,
Quantum Computing, cybersecurity and Artificial Intelligence;
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® Atos and Huma, the digital health specialist, announce a
five-year global partnership to move healthcare and clinical
trials from the hospital to the home. The partnership will focus
on the modular platform developed by Huma, which enables
the creation of “virtual home hospitals” on a local or national
scale and aims to help the pharmaceutical and research
industries conduct complex global clinical trials in a
decentralized manner;

2441

Open-Innovation with our customers

® Atos OneCloud Sovereign Shield, is a complete ecosystem of
edge-to-cloud platforms, offering a highly secure service that
improves customers’ level of control over the data they
produce and exchange, helping them to regain control and
effectively manage territorial legal specificities. It is based on
an optimized framework of proprietary technology bricks, local
and specific partnerships - with strategic players by
geographical area and providing local expertise and adapted
advice -, global partnerships - to guarantee access to the
public cloud and choice of providers among Google GCP,
Amazon AWS, Microsoft Azure, OVHcloud, VMWare and Red
Hat.

Our customers are an integral part of our innovation process and
even our primary source of inspiration. The close and trusting
relationship we maintain with them is a breeding ground for new
topics to stimulate our R&D. Our understanding of the
challenges faced by our customers, their strategy and their
priorities continuously fuels our thinking to ensure that they
always have a competitive advantage in their market.

In addition to our clients’ technology innovation, growth and
image objectives, there are other issues driven by the
environment/ecosystem that must be considered. As data value
ecosystems become more distributed, diverse, and transient,
trust is increasingly built through consensus. Realizing the full
potential of digital technology depends heavily on how it is
applied and how that application is perceived. The establishment
of a network is an essential success factor for the effective and
efficient application of many digital technologies.

At their request, we support them in their innovation approach,
questioning how to approach things differently to create impact
and engage technology as a vehicle for change.

® A customer-centric approach that starts from the
knowledge and understanding of the customer context
(strategy, objectives, blocking points, innovation model and
needs) to compare it with our vision and the various market
metrics, and thus identify the strategic points of attention to
propose the technological content adapted to the creation of
value, the unique experience and security.
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® A centralized team and personalized content. At each
stage of the journey, we have identified the stakeholders to
engage with and the reference points, to develop a common
view, using the full scope of Atos’ assets and ecosystem to
optimize the conditions for co-innovation with our customers.
We also work on joint innovation programs and business
models by participating in shared innovation ecosystems that
we put at the service of our customers’ innovation.

® A tailor-made innovation roadmap. Based on our
understanding of digital disruptions and our clients’ main
industrial challenges, their strategy and priorities, our
anticipation of technological trends, their uses, and their
impact on our clients’ business, we build together their digital
innovation roadmap. The elaboration of an action plan allows
us to optimize the touch points to ensure follow-up, execution,
and continuity.

Our goal is to guide our customers through a digital journey to
improve their daily lives, prepare for the future and enable them
to be even more successful in achieving their business goals.

It is also our customers’ challenges that fuel and stimulate
internal ideation. Twice a year, we encourage idea generation
and out-of-the-box thinking within our teams to meet our
clients’ challenges. The best ideas will go on the road to
development.
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24472 Aunique ecosystem of technological partners

Alliances & Partnerships continue to be a key growth accelerator for the Group. Atos segments it's Partnerships based on scope and
relevance, broadly categorizing in to three segments Global Alliances, Industry Partnerships, and Technology Partnerships.
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The Global Alliances represent the most strategic Partnerships
with market leaders and shapers with which Atos has
established deep relationships and strategic go-to-market
engagements.

Atos has a rich heritage in successful technology partnerships
with leading technology players and is also strengthening its
verticalized focus through its industry focused partnerships.

Atos leverages Alliances & Partners to accelerate value creation
for its clients across the three dimensions below:

® accelerate the core: managing high performance growth
programs on existing Atos offerings embedding our Alliance &
Partner technologies;

@ enabling incremental growth: driving incremental growth
through new synergistic offerings by using the expertise of
our Alliances & Partners;

® exploring transformational innovations: using a more
disruptive ecosystem and creating completely new joint
differentiated value propositions.

Regardless of the type and nature of partnership, Atos is
committed and geared up to effectively accelerate joint growth
and value creation across all its strategic offering domains.

® Cloud: Atos OneCloud is augmented through our market
leading partner ecosystem, which includes AWS, Dell, Google,
IBM, Microsoft, Red Hat, Salesforce, SAP, ServiceNow, and
VMware;

o Digital & Automation: our customer’s digital journey is
enhanced through Atos Digital offerings, which are integrated
with a wide range of complementary technologies from our
Partners including Google Cloud, Microsoft, PEGA, RSA,
UiPath, and ServiceNow;

® Cybersecurity: our cutting-edge cybersecurity offerings
combine data protection, access management and digital
identities. We collaborate with over 6,000 cybersecurity
experts worldwide and with Partners including CyberArk Citrix,
MacAfee, and VMware;

® Decarbonization: our climate experts’ unique expertise,
combined with the technologies of our Partners such as
Johnson Controls, Microsoft, and SAP, accelerate our
Decarbonization agenda.

Our Partners through the achievement of several significant
awards in 2021 have recognized Atos’ determination and
commitment, to accelerate growth with our Alliances &
Partnerships.

Partner of the Year 2021 - DELL | UiPath (EMEA) | Google |
Open Text Raising Star | Microsoft (Egypt)
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2443 Atos Scaler, the Accelerator, the value of industry-centric open innovation

Offering innovation, entrepreneurship, vision, and anticipation of
digital industry needs and trends, the Scaler program aims to
accelerate open innovation between Atos technologists and
start-ups across all industries. The goal is to co-create a new
generation of innovative digital solutions and services for
customers.

Scaler accelerates a fruitful collaboration between Atos experts
and start-up entrepreneurs. It is a win-win relationship.
Start-ups benefit from accelerated development, access to Atos
customers and partners and the power and visibility of the
brand. Scaler thrives on the spirit of innovation that results from
this collaboration and inspires agility, creativity, and change. As
a result, Atos’ portfolio integrates optimal solutions and
generates new customer engagements.

Supporting its sustainable decarbonization and sector-specific
business execution programs by design, Atos Scaler aims to
unleash the value of innovation from concept to sector-specific
application by reducing time to market.

Scaler is the latest of many innovations that make the Company
the leader in decarbonized digital and a trusted partner.

Scaler embeds 20 start-ups in its program and today, more than
50% of them support Atos’ leadership in decarbonized digital
transformation. This is one of the criteria for selecting
candidates: helping to shape a decarbonized digital world. With
the Scaler startups, Atos is focused on developing new solutions
that turn decarbonization into a competitive advantage.
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With the startups already integrated in 2020 and 2021, Atos has
brought to market innovative solutions with very specific use
cases for each industry Atos addresses, such as energy platform
management, a computer vision platform for manufacturing,
smart video vignettes for a TV channel, the digital clinician
patient platform for hospitals, sustainable finance, process
decarbonization or eco-design applications, etc. Scaler startups
have strengthened nearly 20 industry solutions in the Atos
portfolio in 2021.

In 2021, Scaler integrated 8 new startups, which also
complement Atos’ sector portfolio and boost its go-to-market,
with a particular focus on decarbonization and digital security.
Since its launch, Atos Scaler has encouraged open innovation
projects that are ever closer to customers’ needs. In the last few
months, more than 50 customer meetings involving Scaler
start-ups have been organized around the world, proactively
addressing co-innovation with customers on their digital
transformation agenda and opening new business opportunities
in various sectors such as energy and utilities, manufacturing,
healthcare, media, finance, or public sectors. The start-ups and
Atos have jointly submitted +30 innovative proposals to key
customers and have already won 10 contracts.
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31 Operational review

31 Operational review

311 Statutory to constant scope and exchange rates reconciliation

Revenue in 2021 reached €10,839 million, -2.5% at constant currency and -4.3% organically. Operating margin reached €383 million,
representing 3.5% of revenue, a decrease by -534 basis points at constant scope and currency.

(in € million) 2021 2020 % change
Statutory revenue 10,839 11,181 -3.1%
Exchange rates effect -67
Revenue at constant exchange rates 10,839 11,114 -2.5%
Scope effect 209
Exchange rates effect on acquired/disposed perimeters -1
Revenue at constant scope and exchange rates 10,839 11,322 -4.3%
Statutory operating margin 383 1,002 -61.7%
Exchange rates effect -15
Operating margin at constant exchange rates 383 987 -61.2%
Scope effect 10
Exchange rates effect on acquired/disposed perimeters 0
Operating margin at constant scope and exchange rates 383 997 -61.5%
As% of revenue 3.5% 8.8%

The tables below present the effects on 2020 revenue and operating margin of acquisitions/disposals, internal transfers, reflecting the
Group’s Spring organization, and change in exchange rates.

FY 2020 revenue

FY 2020 at constant

scope and exchange
(in € million) FY 2020 statutory Internal transfers Exchangerates effects* rate
Manufacturing 2,010 0 -12 1,999
Financial Services & Insurance 2,116 3 -16 2,104
Public Sector & Defense 2,565 17 -3 2,580
Telecom, Media & Technology 1,574 -36 -13 1,526
Resources & Services 1,627 7 -11 1,623
Health & Life Sciences 1,288 8 -12 1,284
TOTAL GROUP 11,181 0 -67 11,114
North America 2,612 -2 -93 2,518
Northern Europe 2,717 0 52 2,769
Central Europe 2,699 -0 -0 2,699
Southern Europe 2,339 8 0 2,347
Growing Markets 814 -6 -27 781
TOTAL GROUP 11,181 (1] -67 11,114
Scope effects 207
TOTAL GROUP AT CONSTANT SCOPE
AND FX 11,322

* At average 2021 exchange rates.
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Operating Margin FY 2020

FY 2020 Statutory at
(in € million) FY 2020 statutory Internal Transfers Exchangerates effects* constant FX
Manufacturing 67 1 -1 67
Financial Services & Insurance 261 1 -5 257
Public Sector & Defense 259 0 259
Telecom, Media & Technology 134 -4 -3 127
Resources & Services 121 1 -1 121
Health & Life Sciences 160 -5 156
TOTAL GROUP 1,002 0 -15 987
North America 393 -15 378
Northern Europe 226 4 230
Southern Europe 182 7 -0 189
Central Europe 123 0 123
Growing Markets 119 -7 -3 109
Global Structure -42 -1 -43
TOTAL GROUP 1,002 0 -15 987
Scope effects 10
TOTAL GROUP AT CONSTANT SCOPE
AND FX 997

* At average 2021 exchange rates.

Scope effects amounted to €+207 million for revenue and
€410 million for operating margin. They are mainly related to:

® the acquisitions consolidated either in the course of 2020 and
2021 for a total amount of €4237 million for revenue and
€+14 million for operating margin; and

® the disposal of some specific Unified Communication &
Collaboration activities and Wivertis GmbH in 2020, for a total
amount of €-30 million for revenue and €-4 million for
operating margin

NB: The closing of the acquisition of Cloudreach took place on
January 3, 2022. This acquisition will therefore be consolidated
in the Group financial statements only in 2022.

Internal transfers reflected mainly adjustments to the Spring
organization, responsibility for managing some clients being
transferred from one industry to another to optimize commercial
synergies.

Currency exchange rate effects negatively contributed to
revenue for €-67 million and to operating margin for
€-15 million. They mostly came from the depreciation of the
U.S. dollar and the Brazilian Real against the Euro, partially
offset by the appreciation of the GBP against the Euro over the
period.
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312  Performanceby Industry
Revenue Operating margin Operating margin%
Evolution at
constant
(in € million) 2021 2020* currency 2021 2020* 2021 2020*
Manufacturing 2,024 1,999 +1.3% 73 68 3.6% 3.4%
Financial Services & Insurance 2,081 2,104 -1.1% 37 257 1.8% 12.2%
Public Sector & Defense 2,354 2,580 -8.7% 63 261 2.7% 10.1%
Telecom, Media & Technology 1,506 1,526 -1.3% 55 123 3.6% 8.0%
Resources & Services 1,567 1,623 -3.4% 42 121 2.7% 7.5%
Healthcare & Life Sciences 1,306 1,284 +1.8% 113 157 8.7% 12.2%
TOTAL 10,839 11,114 -2.5% 383 987 3.5% 8.9%
* At constant currency.
3121 Manufacturing
Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,024 1,999 +1.3%
Operating margin 73 68
Operating margin rate 3.6% 3.4%

* At constant currency.

With 19% of the Group revenue, Manufacturing reported a
revenue of €2,024 million, representing an increase by +1.3%
year-on-year, with a continuous recovery since Q2 2021. All the
geographies but Central Europe contributed to the growth.

The growth was fostered by Discrete Manufacturing, with a new
logo with HPC Sales in Northern Europe, in North America with
the ramp-up of a new logo in Analytics and a new contract, and
in Southern Europe with additional business.

Automotive was positively impacted thanks to a new SAP
contract won with a tire manufactuer in Central Europe, as well
as increased volume with two large European manufacturers.
Activity increased with Food and Beverage customers in Growing
Markets with the ramp-up of new projects. Industrial Services
grew thanks to a new Logo in North America.

The Industry was impacted by a significant decrease of its
activity in the Aerospace and Process Industries sectors,
especially in Southern Europe with the reduction of volume in
Aerospace with two major customers, and in Central Europe with
the termination of a large contract in Process Industries.
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The Industry was also impacted by volume reduction with
Siemens, mainly in Northern Europe, Central Europe and North
America, while new projects were launched in Southern Europe
and Growing Markets.

Finally, recent acquisition of Processia and Ideal Group helped to
foster growth in Product Lifecycle management and digitalization
of industrial processes activities.

The share of business realized with the top 10 customers
represents 49% of the Manufacturing Industry.

The volume increase led to an operating margin at
€73 million, representing 3.6% of revenue. In addition to the
volume impact, the Industry managed to increase margin on
projects, with strong cost control and program improvement
plans executed on difficult projects in Aerospace and Process
Industries sectors which were placed since last year under close
scrutinity. The delivery control on the other on-going projects
also improved.
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Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,081 2,104 -1.1%
Operating margin 37 257
Operating margin rate 1.8% 12.2%

* At constant currency.

Financial Services & Insurance revenue was €2,081 million
during 2021, representing 19% of total revenue of the Group.
The industry was down by -1.1% compared to 2020 at constant
currency. Excluding the reassessment of the cost to go on
transformation, re-platforming and operations of a BPO contract,
the Industry would have grown. Activity in the Industry
continued to be driven by the demand for digital transformation
and for security expertise both covered by the offerings of the
Group and by the synergies with the newly acquired companies
such as Eagle Creek, Digital Security, Paladion and SEC Consult.

The Industry growth was driven by the Insurance sector, with
the continuation of the ramp-up of the contract with Willis
Towers Watson, a new Logo in North America, and additional
business in Growing Markets compensating the volume reduction
with Insurance companies in Northern Europe.

Excluding the impact of the BPO contract in the United Kingdom,
Business Transformation Services grew in 2021, with a new Logo
in the pensions area won in 2020 and a new contract with a
company in the United Kingdom, offsetting the ramp-down with
a savings company.

Activity in the Banking sector was more challenging, in particular
with the reduction of volume in North America. Northern Europe
was impacted by volume decrease in Banking and Financial
Services.

3123 Public Sector & Defense

Central Europe grew thanks to additional business with a
German bank despite volume reduction and lower level of
product sales with another bank, while Southern Europe was
positively impacted by increased activity in France more than
compensating the termination of a contract with a major bank in
Spain. Growing Markets was flat, the volume decrease with a
major bank in Asia and in Middle East and Turkey was
compensated by new logos, the main one in the digital area in
Egypt.

The top 10 customers of the Industry segment Financial Services
& Insurance represented 47% of the total revenue of the
Industry.

Operating margin was €37 million, representing 1.8% of
revenue. Despite the positive contribution from volume increase
in North America and Growing Markets, the Industry faced the
one-off impact related to the BPO contract. Profitability also
reduced due to margin reduction on a limited list of customers in
Northern Europe, Asia and Germany. Some new projects were
also impacted by attrition rate in the Group Global Delivery
Centers which required the use of some specific profiles of
subcontractors to secure delivery. Finally, the industry had to
support larger structure costs to support development after
Spring implementation.

Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,354 2,580 -8.7%
Operating margin 63 261
Operating margin rate 2.7% 10.1%

* At constant currency.

Public Sector & Defense was the largest Industry of the Group
with a revenue at €2,354 million representing 22% of the
Group revenue, and was down -8.7% at constant currency.

This decrease was driven by North America, mainly generated by
lower volume with the Texas department of Information
Resources due to changes in the configuration of the contract
end of 2020, by lower volumes with the U.S. government, as
well as the postponement of several NG911 projects. The ramp

up of digital workplace projects launched with a new logo and
increased sales of own products in the Defense sector could not
compensate.

Northern Europe was impacted by the ramp-down of a large HPC
project with a weather forecast institution, less HPC products in
the Education sector, and less volume with European
institutions. New projects with the Ministries in the United
Kingdom could only partially compensate this decrease.
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Central Europe was impacted by less HPC sales with a research
institute in Germany, a project ramp-down with a leading client
in Switzerland, and the delay of several HPC sales in 2022. This
negative trend was only partially offset by additional volume in
the Defense sector, in particular in Germany, as well as increased
business in Eastern Europe. The Region was also impacted by the
scope impact resulting from the disposal of Wivertis.

Revenue in Southern Europe increased with the continuation of a
HPC project with an Italian research consortium, additional
projects in France with the Ministry of Defense and the Social
Security, compensating the non-repeatable HPC Sales with the
Atomic Energy Commission in France and the decrease in
business with the European institutions.

Growing Markets was impacted by the ramp-down of projects
delivered to local governments in Africa, and by the reduction in

3124 Telecom, Media & Technology

High-Performance Computing deliveries in India. The increased
activity linked to the Tokyo Games, additional volume in Asia in
Central Government & Public Administration and in Defense
were not enough to compensate.

36% of the revenue in this Industry was realized with the top 10
clients.

Operating margin reached €63 million, representing 2.7% of
revenue. The Industry was first impacted by the significant
decrease in revenue which generated less margin on projects
and important under-absorption of structure costs. This volume
effect was also augmented by price reduction especially in North
America with Texas department of Information Resource and by
lower margin on projects in Northern, Central and Southern
Europe.

Evolution at
(in € million) 2021 2020* constant currency
Revenue 1,506 1,526 -1.3%
Operating margin 55 123
Operating margin rate 3.6% 8.0%

* At constant currency.

Telecom, Media & Technology revenue represented 14% of the
Group revenue and reached €1,506 million, decreasing by -1.3%
compared to 2020 at constant currency.

High Tech & Engineering declined in most of the Regions mainly
due to non-repeatable one-off deals in 2020, volume reduction
with Unified Communications & Collaboration channel partners,
as well as the ramp-down of a global Telecommunications
company. Positive results were recorded in Northern Europe
thanks to the ramp-up of lab as a service activity.

Media recorded an increase in North America and Southern
Europe driven by an important license sale to a social network
and the volume increase with other media companies, and a
decrease in Northern Europe and Growing Markets mainly due to
the reduction in product sales with leading Media companies.
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Telecom activity declined mainly in Northern Europe and Central
Europe due to a lower level of product sales and a one-off deal
in 2020. This decline was partially compensated in the other
regions thanks to increase in volume and product sales.

The top 10 clients represented 52% of the total Telecom, Media
& Technology Industry revenue.

Operating margin was €55 million or +3.6% of revenue. The
Industry was impacted mainly by volume, as well as the impact
of 2020 one-off deals in North America and Central Europe
which could not repeat in 2021. Project margin improvements in
some projects as well as volume increase in Northern Europe
could not compensate for this decrease.
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Evolution at
(in € million) 2021 2020* constant currency
Revenue 1,567 1,623 -3.4%
Operating margin 42 121
Operating margin rate 2.7% 7.5%

* At constant currency

Revenue generated by Resources & Services reached
€1,567 million representing 14% of the total revenue of the
Group. The Industry decreased by -3.4% compared to 2020.

After 2020 having been impacted by Covid-19 pandemic, activity
in Transportation and Hospitality sector recovered. Business
increased in Southen Europe with a new Logo, new projects and
increased volume with a major Airline and a French
transportation company. Northern Europe benefited from new
business with an Airline company in the decarbonization
offering, and Central Europe from new contracts with a postal
operator in Germany. North America was impacted by the
ramp-down of a large IoT contract with a nutrition company.

The Energy and Utilities sector suffered from volume reduction
in Northern Europe, non-repeatable HPC sales with a major
customer and ramp down of contracts in Southern Europe, and a
HPC project slippage from end 2021 to 2022 in Growing Markets
due to supply chain challenges. In Central Europe, the additional
business with Utilities could not compensate the decline with
other customers.

3126 Healthcare & Life Sciences

The situation with customers operating in the Retail sector was
also challenging with the end of a contract with a major player in
North America, volume reduction with retail customers in Central
Europe, that could not be compensated by the good
performance of Southern Europe.

The top 10 clients represented 39% of the total Resources &
Services revenue.

Operating margin reached €42 million, representing 2.7% of
revenue. The decrease in margin derived first from the lower
level of activity, primarily in Northern Europe. Margin was also
impacted by delivery difficulties on complex transformation
projects, for instance in Growing Markets and Central Europe,
and by delays in project ramping-up related to shortage of
resources from offshore countries. The Industry had also to
engage costs to support commercial development especially
towards large transportation companies in the aftermath of
Covid-19 pandemic.

Evolution at
(in € million) 2021 2020*  constant currency
Revenue 1,306 1,284 +1.8%
Operating margin 113 157
Operating margin rate 8.7% 12.2%

* At constant currency.

Representing 12% of total revenue of the Group, Healthcare &
Life Sciences revenue was € 1,306 million, growing by +1.8%
compared to 2020 at constant currency.

North America reported a decline primarily due to the
termination of the IoT portion of a contract with a Healthcare
player. Volumes also reduced due to the base effect of large
product sales made in 2020 and not repeatable in 2021. The
strong ramp up of a new contract in Healthcare could only
partially mitigate these negative trends.

Northern Europe increased revenue, thanks to volume increase
in Healthcare with a welfare company and a new contract with a
hospital in the United Kingdom which offset volume reduction
with Philipps.

Central Europe activity was flat thanks to the Pharmaceutical
area, mitigating volume reduction with a Healthcare provider.

Southern Europe reported a significant growth thanks to several
new digital projects in France.

Growing Markets also reported a growth thanks to the volume
increase with an Australian Healthcare company and with a
Pharmaceutical customer.

The top 10 main clients represented 58% of the total Healthcare
& Life Sciences revenue.

Operating margin was €113 million, representing 8.7% of
revenue and a -355 basis points reduction at constant currency
compared to last year. The Industry benefitted from a positive
volume impact, mainly in Northern Europe, Southern Europe and
Growing Markets. But North America was impacted by the
termination of the IOT portion of the contract with a Healthcare
corporation. The Industry also had to support incremental costs
to invest in commercial development.
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313

Performance by Regional Business Units

Revenue Operating margin Operating margin%
Evolution at
constant
(in € million) 2021 2020* currency 2021 2020* 2021 2020*
North America 2,418 2,518 -4.0% 254 377 10.5% 15.0%
Northern Europe 2,686 2,769 -3.0% 50 230 1.8% 8.3%
Central Europe 2,515 2,699 -6.8% 28 123 1.1% 4.6%
Southern Europe 2,418 2,347 +3.0% 54 189 2.2% 8.1%
Growing Markets 802 781 +2.7% 73 110 9.1% 14.0%
Global structures - - - -76 -43 -0.7% -0.4%
TOTAL 10,839 11,114 -2.5% 383 987 3.5% 8.9%
* At constant currency.
3131 North America
Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,418 2,518 -4.0%
Operating margin 254 377
Operating margin rate 10.5% 15.0%

* At constant currency.

Revenue reached €2,418 million, decreasing by -4.0% at
constant currency. North America faced a volume reduction in
classical data centers activities, partially compensated by a good
performance in Consulting, Systems Integration and Application
development activities, cloud solutioning and Big Data &
Cybersecurity. The new acquisitions in cybersecurity services
with In Fidem and in Salesforce integration with Eagle Creek had
a positive contribution to revenue growth.

Manufacturing grew thanks to the continuation of the digital
workplace projects in Discrete Manufacturing and with a new
logo in Industrial Services, compensating volume reduction with
Siemens.

Financial Services & Insurance closed the year with a +4.9%
increase, fueled by continuous growth with Willis Towers
Watson, and project development with a new logo in the
Insurance sector. These new projects mitigated volume
reduction in the Banking sector where customers decrease their
expenses with IT partners.

The situation in Public Sector & Defense was challenging, mainly
coming from lower volumes with the Texas department of
Information Resources since Q4 2020, reduction of business with
the U.S. government, and the postponement of deals regarding
NG911 projects. The new digital workplace projects launched
with a U.S. state and sales of own products with the U.S.
department of Defense could not compensate.
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Telecom, Media & Technology recorded a growth thanks to an
important license sale to a social network, the increased volume
in Big Data and cybersecurity with Google, additional business in
Media which more than compensated the base effect of a
non-repeatable one-off deal in 2020, and volume reduction in
High Tech & Engineering.

Resources & Services was down, impacted by volume reduction
with a nutrition company and the termination of a contract in
Retail.

Healthcare & Life Sciences slightly decreased at constant
currency. It was mainly attributable to the termination of the
IOT portion of a project with a Healthcare corporation, the
product sales which did not repeat, not fully compensated by the
ramp-up of the new logo contract in Healthcare.

Operating margin reached €254 million, representing 10.5% of
revenue. Profitability decreased compared to 2020 due the
revenue erosion especially in the Public Sector & Defense sector,
which generated less margin on projects but also less absorption
of structure costs. In Telecom, Media & Technology, the margin
reduction was mainly related to non-repeated transactions
recorded in 2020, and Financial Services & Insurance was
impacted by the revenue reduction in projects in the Banking
sector. Some of the new projects launched in 2021 required a
higher level of subcontractors to compensate the high attrition
rate in the United States and in the Global Delivery Centers
supporting U.S. contracts.
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Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,686 2,769 -3.0%
Operating margin 50 230
Operating margin rate 1.8% 8.3%

* At constant currency.

Revenue reached €2,686 million, decreasing by -3.0% at
constant exchange rate. Excluding the reassessment of the cost
to go on transformation, re-platforming and operations of a BPO
contract, the Region would have been flat.

Manufacturing recorded a strong growth, mainly due to a new
HPC contract and increased volume in Discrete Manufacturing.

Excluding the negative impact of the BPO contract, Financial
Services & Insurance recorded a stable activity, thanks to new
contracts in the pensions area and in Insurance, compensating
volume decrease in Banking and Financial Services.

Public Sector & Defense declined, mainly due to ramp down with
with European institutions, as well as with some ministries in the
United Kingdom and Belgium.

Telecom, Media & Technology recorded a double-digit growth
thanks to the delivery of Lab as a service solution in the

3133 Central Europe

United Kingdom despite product volume reduction with a UK
broadcasting company.

Resources & Services posted a slight decline, with new
decarbonization sales for a Global leader airlines company
compensating volume and price reduction with a mail operator in
the United Kingdom and volume reduction in the Energy Sector.

Healthcare & Life Sciences recorded growth, mainly due to
volume increase in Healthcare with a welfare company and a
new contract with a hospital in the United Kingdom.

Operating margin reached €50 million or +1.8% of revenue.
Beside the impact from the reassessment of the costs to go on a
transformation of the BPO contract, operating margin was also
impacted by a less favorable business mix and difficulties in the
delivery of some projects.

Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,515 2,699 -6.8%
Operating margin 28 123
Operating margin rate 1.1% 4.6%

* At constant currency.

Revenue reached €2,515 million, decreasing by 6.8% at
constant currency. Half of the decrease came from reduction of
product sales for both UCC and BDS, and the other half from
legacy business, especially in Manufacturing.

Manufacturing revenue decreased, mainly due to volume
reduction with Siemens, a contract termination in Process
Industries, partially compensated by a new SAP contract with a
tire manufacturer, additional business in automative with a large
car manufacturer, and a contract with a new logo in Discrete
Manufacturing.

Financial Services & Insurance activity was roughly stable
compared to 2020.

Public Sector & Defense was impacted by non-repeatable HPC
sales in Germany, a project ramp-down with a leading client in
Switzerland, and the delay of several HPC sales postponed to
2022. This negative trend was only partially offset by additional
volume in the defense sector, and additional business in
Slovakia and Austria. The disposal of Wivertis also negatively
impacted the industry.

Telecom, Media & Technology declined due to volume reduction
with Unified Communication & Collaboration channel partners,
less product sales and the base effect of a one-off deal in 2020
in Telecom, which could not be compensated by HPC delivery to
a major company in High Tech & Engineering.

Resources & Services decreased slightly thanks to new contracts
in Utilities and Transportation & Hospitality compensating mostly
the volume reduction in Retail.

Healthcare & Life Sciences achived stability thanks to the
Pharmaceutical area, compensating volume reduction with a
Healthcare provider.

Operating margin reached €28 million, representing 1.1% of
revenue. Profitability decreased mainly due to some
non-repetable deals with high margin in 2020, revenue
decrease, difficulties to deliver some projects that could not be
compensated by actions on the cost base.
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3134 Southern Europe

Evolution at
(in € million) 2021 2020* constant currency
Revenue 2,418 2,347 +3.0%
Operating margin 54 189
Operating margin rate 2.2% 8.1%

* At constant currency.

Revenue reached €2,418 million, increasing by +3.0%
compared to 2020 at constant currency. Most of the Industries
grew despite the challenging fourth quarter with a lower level of
product sales compared to last year.

Revenue in Manufacturing increased thanks to the ramp-up of a
new contract with a large automotive manufacturer, and thanks
to increased volume in Discrete Manufacturing in France. This
compensated the reduction of volume with two leaders in the
Aerospace sector.

Financial Services & Insurance grew helped by additional volume
in Banking and Financial Services in France, while Spain was
impacted by the termination of a contract with a major Bank not
mitigated by additional volume with other institutions.

Southern Europe is the only region where revenue in Public
Sector & Defense grew in 2021. This positive trend was due to
the continuation of a High-Performance Computing project in
Italy and new projects in France in the Defense sector and in
Central Government and Public Administration. These new
projects compensated the non-repeatable HPC sales in France to
a major customer and less volume with European institutions.

Telecom, Media & Technoloy revenue was impacted by the lower
level of product sales in Unified Communications and

3135 Growing Markets

Collaboration business that could not compensated by new
business in Digital Workplace

Resource & Services revenue increased, mainly driven by the
Transportation & Hospitality sector with a new logo, and
maintained dynamism with French transportation companies
through additional volume. This more than compensated the
base effect of large HPC sales that occurred in 2020 with a
major Utilities player, and the ramp-down of some contracts in
Retail and Utilities.

Healthcare & Life Sciences posted a strong double-digit growth,
largely coming from dynamism in Healthcare in France with new
Digital projects, the ramp-up of projects as well as a strategic
new Logo in the Pharmaceutical area.

Operating margin reached €54 million, representing 2.2% of
revenue. Despite increased revenue, proftitability decreased
compared to 2020. Margin on projects were negatively impacted
by a lower level of high margin software sales in Big Data &
Security, as well as larger low margin volume of product sales.
The Region was also impacted by some negotiations withs
suppliers and one-off deals not repeated this year. Finally, the
region supported additional commercial investment to support
its growth as well as new research and development projects
related to local and group programs.

Evolution at
(in € million) 2021 2020*  constant currency
Revenue 802 781 +2.7%
Operating margin 73 110
Operating margin rate 9.1% 14.0%

* At constant currency.

Revenue reached €802 million, +2.7% compared to 2020, with a
strong activity in Manufacturing, Financial Services & Insurance
and Healthcare & Life Sciences.

Manufacturing grew with new projects and volume increase in
most sectors. The main increase came from fertilization with
major U.S. or European customers in the context of global
engagements. This compensated the decrease in volume in
Process Industries and Industrial Services, and project
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completion with a major player in automotive and volume
reduction in Food and Beverage.

Revenue in Financial Services & Insurance increased, led by the
Insurance sector with increased volume in Middle East and
Turkey. The Banking and Financial Services sector remained flat,
the volume decrease with a major bank in Asia, Middle East and
Turkey was compensated with a new logo with a Digital Bank
project in Egypt, as well as increased business with other
important institutions.
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Public Sector & Defense decreased compared to last year, with
the decline in Africa impelled by local government sector, and
the reduction of High-Performance Computing activities in India.
This was not compensated by the increased activity with the
International Olympic Committee linked to the Tokyo Games and
the ramp-up of the Beijing Games, additional volume with
Central Government & Public Administration in Hong Kong and a
new logo with a Ministry of Defense in Asia.

Telecom, Media & Technology went down, essentially coming
from the reduction of Business in Unified Communications and
Collaboration, despite increased business from Telecom sector in
Brazil with a new logo, as well as additional business with High
Tech & Engineering.

Revenue in Resources & Services also decreased compared to
previous year, due to the Energy sector with the reduction of

3136 Global structures
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High-Performance Computing projects in Brazil due to the
slippage of a project from end of 2021 to 2022. The Energy
sector was also impacted by volume reduction in Asia.

Healthcare & Life Sciences achieved a double-digit growth
supported by the ramp up of a Healthcare contract in Australia
and new projects in the Pharmaceutical area in Asia.

Operating margin was €73 million, representing 9.1% of
revenue. The positive impact linked to the revenue increase was
offset by overrun costs in Resources & Services projects, price
adjustments with a major bank in Asia, reductions in Big Data &
Security volume globally generating lower margin, and by
additional structure costs related to the implementation of the
Spring management structure in the Region.

Global structures costs increased, reflecting a larger centralization of global functions, and management of global industries in

accordance with the Spring organization.

314
3141

Portfolio
Order entry and book to bill

During the full year of 2021, the Group order entry reached €10,774 million, representing a book to bill ratio of 99%, of which 96%

in the second half and 102% in Q4 2021.

Order entry and book to bill by Industry was as follows:

Order entry Book tobill
(in € million) H12021 H22021 FY 2021 H12021 H22021 FY 2021
Manufacturing 983 756 1,739 100% 72% 86%
Financial Services & Insurance 773 1,100 1,873 71% 112% 90%
Public Sector & Defense 1,656 1,450 3,106 139% 125% 132%
Telecom, Media & Technology 789 964 1,753 105% 127% 116%
Resources & Services 847 660 1,507 109% 84% 96%
Healthcare & Life Sciences 521 275 796 82% 41% 61%
TOTAL 5,569 5,205 10,774 103% 96% 99%

Book to Bill ratio was particularly high in Public Sector & Defense
at 132%, and Telecom, Media & Technology at 116%.

The main new contracts signed over the year included notably:

® two contracts with Siemens: one in Central Europe in the
digital area, and another one in Growing Markets in the cloud;

® in North America in the cloud with a

company;

large Insurance

@ a large contract in the Cloud with the Flemish Government;

® a major contract with Revenue & Customs in the digital area
in Northern Europe;

® in Northern Europe with a Police institution;

® in Northern Europe for an IT Transformation contract with a
European High-Tech player;

® in Southern Europe with Enel; and

® in Central Europe in the cloud with the

manufacturer.

large car
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Main renewals in 2021 were concluded with Department for Work and Pensions in Northern Europe in the cloud, in Southern Europe in
digital with a large Telecommunications Operator, and in Growing Markets with a major Asian bank.

Order entry and book to bill by Regional Business Units were as follows:

Order entry Book tobill
(in € million) H12021 H22021 FY 2021 H12021 H22021 FY 2021
North America 694 714 1,408 59% 57% 58%
Northern Europe 1,664 1,378 3,042 119% 107% 113%
Central Europe 1,397 1,042 2,439 113% 82% 97%
Southern Europe 1,318 1,463 2,780 107% 123% 115%
Growing Markets 498 608 1,106 130% 145% 138%
TOTAL 5,569 5,205 10,774 103% 96% 99%

3142 Fullbacklog

In line with the commercial activity, the full backlog at the end of December 2021 amounted to €23.6 billion, aligned with the figures
at the end of December 2020, representing 2.1 year of revenue.

3143 Full qualified pipeline

The full qualified pipeline was €7.0 billion at the end of December 2021, representing 7.4 months of revenue, decreasing by
€-1.9 billion compared to December 2020 at constant currency.

315 Human Resources

The total headcount was 109,135 at the end of
December 2021, up +4.5% compared to 104,430 at the end of
December 2020 (+2.9% organically).

In 2021, the Group hired c. 26,000 employees, mainly in
offshore/nearshore countries such as India, Poland and Romania
and welcomed 1,668 new employees from acquisitions.

Attrition rate was 18.6%, after a 10.9% last year - cumulated
attrition in 2020 and 2021 reached 14.7% - compared to 15.1%
in 2019.

Headcount evolution in full year 2021 by Regional Business Unit was as follows:

Leavers,

dismissals,
End of restructuring & End of
December 2020 Scope Hiring transfers  December 2021
North America 9,203 806 2,285 -2,863 9,431
Northern Europe 12,930 343 1,731 -2,340 12,664
Central Europe 11,323 276 603 -968 11,234
Southern Europe 16,222 0 1,538 -1,978 15,782
Growing Markets 45,904 39 18,012 -13,912 50,043
Global structures 634 0 77 -54 657
Total Direct 96,216 1,464 24,246 -22,115 99,811
Total Indirect 8,214 180 1,641 -710 9,324
TOTAL GROUP 104,430 1,644 25,886 -22,826 109,135
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32 2022 0bjectives

The objectives presented below are based on data, assumptions and estimates considered reasonable by the Group at the date of this
Universal Registration Document. These data and assumptions are likely to change or be modified due to uncertainties related in
particular to the economic, financial, competitive, regulatory and tax environment or according to other factors of which the Group is
not aware at the date of this Universal Registration Document. In addition, the materialization of certain risks described in paragraph
7.2 “Risk Factors” of this Universal Registration Document, updated with the crisis situation arising from the conflict between Ukraine
and Russia, could have an impact on the Group’s business, financial position, results or outlook and thus could call into question these
objectives. The Group has set its objectives for the financial year ended December 31, 2022 in accordance with the accounting methods
applied in the consolidated financial statements for the financial year ended December 31, 2021.

The continued decline in classic IT services, combined with personnel cost inflation and supply chain tensions, will put further pressure
on revenue and profitability, particularly in the first half of 2022.

However, the second half should see an improvement, with revenue growth at constant currency turning positive, and an uptick in
operating margin. This improvement will be the reflect of performance optimization actions already implemented, an easier comparison
basis and a more favorable revenue mix.

Free cash flow should improve significantly compared to 2021, and will largely depend on operating margin delivery and further working
capital fluctuations.

For 2022, the Group expects:
® revenue growth at constant currency of -0.5% to +1.5%;
® operating margin of 3% to 5%;

o free cash flow between €-150 million and €200 million.

The above expectations do not include the impacts of the disposal of the activities classified as “assets held for sale” as of December 31,
2021.
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3.3 Financialreview

Strategic portfolio review resulting in the recognition of
major impairment charges and provisions

Following the announcement made by the Group on July 27,
2021 with regards to the ongoing strategic review of its portfolio
of activities, the Group decided to reposition its activity and to
focus on Digital, Cloud, Security and Decarbonization activities,
away from classic infrastructure services and the Unified
Communications & Collaboration business.

This resulted in:

® the Unified Communications & Collaboration business being
classified as a disposal group held for sale according to
IFRS 5; the Group determined that the held for sale
classification criteria were met at the end of September 2021;

® the infrastructure legacy business being considered as a
disposal group, though not meeting the IFRS 5 criteria to be
classified as held for sale at December 31, 2021. This
qualification triggered impairment tests on this perimeter.

In addition, in the light of this change in strategy and the
refocusing on growing services, the Group conducted a
comprehensive analysis of the recoverability of certain assets
and the profitability of certain legacy contracts. As announced on
January 10, 2022 and February 9, 2022, this analysis led to the

331 Income statement

The Group reported a net loss (attributable to owners of the
parent) of €2,962 million for 2021, which represented -27.3% of
Group revenue. The net loss was widely impacted by the
impairment charges and provisions that arose from the strategic
review of the activity portfolio, as well as from the

impairment of assets and the recognition of provisions,
pertaining to legacy activities.

The accounting analysis and consequences of this exercise are
further described in the Notes to the consolidated financial
statements.

Accounting review of North American entities

Following their audit procedures on the consolidated financial
statements for the year ended December 31, 2020, the
statutory auditors issued on April 1, 2021 a qualified opinion due
to a limitation on the scope of the audit with regards to two U.S.
legal entities representing 11% of 2020 consolidated revenue
and that required additional diligences.

At June 30, 2021, the Group, with the support of external
advisors, completed the full accounting review of those two U.S.
legal entities. The work performed did not reveal any material
misstatement for the Group consolidated financial statements.

The remediation and prevention plan has been completed and
rolled out. The main actions set-up in the plans covered the
following  topics:  preventive controls, guidelines and
documentation, HR review, skilling and organization, and
awareness and training. The aim of the plans is remediation in
North America and prevention in all regions.

comprehensive review of assets and contracts of the legacy
business carried out early January 2022.

The normalized net loss before unusual, abnormal and
infrequent items (net of tax) for the period was €215 million,
representing -2.0% of 2021 Group revenue.

12months ended 12months ended
(in € million) December 31,2021 %ofrevenue December 31,2020 % of revenue
Operating margin 383 3.5% 1,002 9.0%
Other operating income (expense) -3,151 -352
Operating income (loss) -2,768 -25.5% 650 5.8%
Net financial income (expense) -151 -51
Tax charge -39 -51
Non-controlling interests -3 -3
Share of net profit (loss) of associates -0 5
Net income (loss) - Attributable to owners of the parent -2,962 -27.3% 550 4.9%
Normalized net income* - Attributable to owners of the
parent -215 -2.0% 725 6.5%

*  The normalized net income is defined hereafter.
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Income and expense are presented in the consolidated income
statement by nature to reflect the specificities of the Group
business more accurately.

Ordinary operating expense, which are broken down into staff
expense and other operating expense, are deducted from
revenues to obtain the operating margin, one of the Group main
business performance indicators.

3312 Other operating income and expense

Operating margin represents the underlying operational
performance of the on-going business and is analyzed in detail
in the operational review.

In accordance with recommendations from European and French
regulators, the Group has elected to maintain the effects of the
Covid-19 crisis within the operating margin and not to present
those as part of the Other operating income and expense.

Other operating income and expense related to income and expense that are unusual, abnormal and infrequent and represented a net
expense of €3,151 million in 2021. The following table presents this amount by nature:

(in € million)

12months ended 12months ended
December 31,2021 December 31,2020

Staff reorganization -312 -127
Rationalization and associated costs -81 -36
Integration and acquisition costs -44 -42
Amortization of intangible assets (PPA from acquisitions) -151 -153
Equity-based compensation -34 -74
Impairment of goodwill and other non-current assets -1 490 0
Other items -1 039 80
TOTAL -3 151 -352

In addition to the measures to adapt the workforce in European
countries, as well as the cost of the final phase of the
transformation program of the Group incurred over the first
semester of 2021, staff reorganization expense of
€312 million included a €180 million provision related to the
German restructuring plan announced on July 12, 2021.

The €81 million rationalization and associated costs
primarily resulted from the closure of office premises and data
center consolidation, mainly in North America, France and
Germany.

Integration and acquisition costs were stable at €44 million
and mainly related to the integration costs of 2020 and 2021
acquisitions, as well as the cost of retention schemes.

In 2021, the amount related to the amortization of intangible
assets recognized in the Purchase Price Allocation (PPA)
exercises were stable at €151 million compared to €153 million
in 2020, mainly reflecting the limited amount of amortization
charge arising from 2021 acquisitions while intangible assets
related to certain past acquisitions ceased to be amortized in
2021.

The €151 million amortization charge of Purchase Price
Allocation intangible assets in 2021 were mainly composed of:

® €60 million of Syntel customer relationships and technologies
amortized over 12 years starting November 1, 2018;

® €18 million of Bull customer relationships and patents
amortized over respectively 9 years and 7 to 10 years starting
September 1, 2014;

® €17 million of SIS customer relationships amortized over
12 years starting July 1, 2011;

® €16 million of Xerox ITO customer relationships amortized
over 6 to 12 years starting July 1, 2015; and

® €11 million of Anthelio customer relationships amortized until
February 2026.

The equity-based compensation expense decreased from
€74 million in 2020 to €34 million in 2021, reflecting the lower
fair value of the 2021 performance share plan compared to the
plan delivered in 2021 (2018 plan), together with an under
achievement of the performance conditions on the 2019 plans.

Impairment of goodwill and other non-current assets
amounted to €1,490 million and included the following:

® €1,324 million of impairment of goodwill, composed of
€249 million in connection with the contemplated disposal of
the Unified Communications & Collaboration business (see
Notes 1 and 8); €192 million related to the infrastructure
legacy business (see Note 8), and €883 million related to
other legacy acquisitions as a consequence of the revised
mid-term plan (see Note 8); and

® €165 million of impairment of other non-current assets
(intangible, tangible and right-of-use assets) related to the
legacy business.

In 2021, other items totaled an expense of €1,039 million
compared to an income of €80 million in 2020. For the most
part, they originated from the comprehensive review of assets
and contracts of the legacy business.
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This part can be broken down into €647 million of provisions for
onerous contracts, including a large BPO contract in Northern
Europe and €367 million on certain vendor contracts, and
€219 million of asset write-off of the legacy business and bad

3313 Netfinancial expense

debt reserves in North America. To a lesser extent, they also
included unusual impacts of settlements of €50 million, mainly in
Central Europe, as well as other long-term employee benefits.

Net financial expense amounted to €151 million for the period
(compared to €51 million prior year) and was composed of a net
cost of financial debt of €25 million and of other financial
expense of €126 million.

Net cost of financial debt was €25 million (compared to
€33 million in 2020) and resulted from the following elements:

® excluding the OEB, the average gross borrowing of
€3,944 million compared to €3,585 million in 2020 bearing an
average expense rate of 0.94% compared to 1.17% last year.
The average gross borrowing expense were mainly explained
by:

o the used portion of the syndicated loan combined with the
Negotiable European Commercial Papers (NEU CP) and the
Negotiable European Medium-Term Note program (NEU
MTN) for an average of €1,418 million (compared to an
average of €1,318 million in 2020) bearing an effective
interest rate of +0.04%, benefiting from the attractive
remuneration applied to the NEU CP,

e a €300 million bond issued in October 2016 bearing a
coupon rate of 1.444%,

e a €700 million bond issued in November 2018 bearing a
coupon rate of 0.750%,

e a €750 million bond issued in November 2018 bearing a
coupon rate of 1.750%,

3314 Corporatetax

e a €350 million bond issued in November 2018 bearing a
coupon rate of 2.500%,

e a €800 million sustainability-linked bond issued in
November 2021 bearing a coupon rate of 1.000%,

e other sources of financing, for an average of €429 million,
bearing an effective interest rate of 0.83%;

® the average gross cash varied from €2,090 million in 2020 to
€2,021 million in 2021 bearing an average income rate of
0.61%, flat compared to 2020.

Other financial expense amounted to €126 million compared to
€18 million in 2020 and were mainly composed of:

® a net loss of €81 million related to the net values of the OEB
derivative and the underlying Worldline shares, both
measured at fair value;

® |ease liability interest of €15 million compared to €27 million
in 2020. This variation arose from modifications of some
major contracts coupled with lower discount rates;

® pension related financial expense of €10 million compared to
€16 million in 2020. The pension financial cost represents the
difference between interest costs on pension obligations and
interest income on plan assets;

® net foreign exchange gain (including hedges) of €1 million
compared to a loss of €6 million in 2020.

The tax charge for 2021 was €39 million with a loss before tax of €2,919 million and included the derecognition of deferred tax assets

for a net amount of €446 million.

3315 Non-controlling interests

Non-controlling interests amounted to €3 million compared to the same amount the previous year.

3316 Share of net profit (loss) of equity-accounted investments

The share of net result of equity-accounted investments was nil in 2021 compared to €5 million in 2020.
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3317 Normalized netincome (loss)

The normalized net income (loss) attributable to owners of the parent is defined as the net income (loss) attributable to owners of the
parent excluding unusual, abnormal, and infrequent items (attributable to owners of the parent), net of tax based on the effective tax
rate by country. In 2021, the normalized net loss attributable to owners of the parent was €215 million, representing -2.0% of the

Group revenue for the period.

12months ended 12months ended
(in € million) December 31,2021 December 31,2020
Net income (loss) - Attributable to owners of the parent -2 962 550
Other operating income and expense, net of tax -2 688 -213
Net gain (loss) at fair value measurement on derivative liability and underlying Worldline shares, net of
tax -58 38
Normalized net income (loss) - Attributable to owners of the parent -215 725
3318 Earnings per share
12months ended 12months ended
December 31, December 31,
(in € million and shares) 2021 % of revenue 2020  %ofrevenue
Net income (loss) — Attributable to owners of the parent [a] -2 962 -27,3% 550 4,9%
Impact of dilutive instruments = -
Net income (loss) restated of dilutive instruments -
Attributable to owners of the parent [b] -2 962 -27,3% 550 4,9%
Normalized net income (loss) - Attributable to owners
of the parent [c] -215 -2,0% 725 6,5%
Impact of dilutive instruments = -
Normalized net income (loss) restated of dilutive
instruments - Attributable to owners of the parent [d] -215 -2,0% 725 6,5%
Average number of shares [e] 109 581 755 109 003 866
Impact of dilutive instruments = -
Diluted average number of shares [f] 109 581 755 109 003 866
(in €)
Basic EPS (Earning Per Share) [a] / [e] -27,03 5,05
Diluted EPS [b] / [f] -27,03 5,05
Normalized basic EPS [c] / [e] -1,97 6,65
Normalized diluted EPS [d] / [f] -1,97 6,65
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332 CashFlow

Free cash flow representing the change in net cash or net debt, excluding net acquisitions/disposals, equity changes, and dividends
paid to shareholders, reached €-419 million versus €513 million achieved in 2020.

(in € million)

12months ended 12 months ended
December 31,2021 December 31,2020

Operating Margin before Depreciation and Amortization (OMDA) 1 095 1661
Capital expenditures -272 -320
Lease payments -391 -361
Change in working capital requirement -156 -63
Cash from operation (CFO) 275 916
Tax paid -81 -113
Net cost of financial debt paid -25 -33
Reorganization in other operating income -343 -124
Rationalization & associated costs in other operating income -76 -35
Integration and acquisition costs -18 -32
Other changes* -151 -66
Free Cash Flow (FCF) -419 513
Net (acquisitions) disposals -275 932
Capital increase 23 36
Share buy-back -58 -45
Dividends paid -101 -5
Change in net cash (debt) -830 1431
Opening net cash (debt) -467 -1736
Change in net cash (debt) -830 1431
Foreign exchange rate fluctuation on net cash (debt) 71 -162
Closing net cash (debt) -1 226 -467

*  "Other changes" include other operating income with cash impact (excluding reorganization, rationalization and associated costs,
integration and acquisition costs) and other financial items with cash impact, net long term financial investments excluding acquisitions
and disposals, and profit sharing amounts payable transferred to debt.

Cash from Operation (CFO) amounted to €275 million, down by €641 million compared to the previous year. This resulted from the

change of the following components:
® OMDA net of lease (€-596 million);

® Capital expenditures (€+48 million);

® Change in working capital requirement (€-93 million).

OMDA of €1,095 million represented 10.1% of revenue, compared to 14.9% last year:

(in € million)

12months ended 12 months ended
December 31,2021 December 31,2020

Operating margin 383 1002
+ Depreciation of fixed assets 325 332
+ Depreciation of right of use 376 352
+ Net book value of assets sold/written off 10 15
+/- Net charge (release) of pension provisions -1 -41
+/- Net charge (release) of provisions 2 1
OMDA 1095 1661

Capital expenditures amounted to €272 million or 2.5% of the
revenue, down by €48 million compared to 2020.

The change in working capital requirement deteriorated by
€93 million, in particular as a result of reduction of cash in
advance measures. The DSO ratio reached 44 days compared to
46 days at the end of December 2020. The level of trade
receivables sold with no recourse to banks with transfer of risks
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as defined by IFRS 9 was lower by €44 million compared to the
end of December 31, 2020.

Cash out related to tax paid reached € 81 million.

The cost of net debt decreased to €25 million (compared to
€33 million in 2020) mainly explained by the reimbursement of
the €600m bond in April 2020 and positive interests on the NEU
CP program.
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Reorganization, rationalization and associated costs, and
integration and acquisition costs reached €438 million
compared to €191 million in 2020. This represented 4.0% of
revenue and included in particular the payment of €180 million
related to the German restructuring plan announced on July 12,
2021.

This also included reorganization costs in connection with the
transformation program started in the second half of 2020 and
finalized over the first half of 2021. Rationalization costs
primarily resulted from the closure of office premises and data
centers consolidation, mainly in North America, Germany and
France. Integration and acquisition costs mainly comprised the
integration costs for the new acquisitions.

Other changes amounted to €-151 million, compared to
€-66 million in 2020. In 2021, they included in particular the
cash effect of pension and early retirement programs in
Germany, in the UK and in France, and settlements with
customers.

As a result, the Group Free Cash Flow (FCF) used during the
year 2021 was €419 million.

333 Financing policy

Business Performance & Financial Review

33 Financialreview

The net cash impact resulting from net
(acquisitions)/disposals amounted to €-275 million and
originated mainly from the consideration paid on the acquisitions
of the year.

Capital increase totaled €23 million in 2021 compared to
€36 million in 2020. This is mainly explained by the decrease in
Atos share price between 2020 and 2021 affecting the respective
values of the Group shareholding programs for employees.

Share buy-back reached €58 million during 2021 compared to
€45 million in 2020. These share buy-back programs are related
to the delivery of managers performance shares and aim at
avoiding dilution effect for the shareholders.

Foreign exchange rate fluctuation determined on debt or
cash exposure by country represented an increase in net cash of
€71 million, mainly coming from the exchange rate of the US
dollar and Indian Rupi against the Euro.

As a result, the Group net debt position was €1,226 million at
the end of December 2021, compared to €467 million at the end
of December 2020. This includes the optional exchangeable
bond (“OEB") for €500 million while the Group still owns 2.5% of
Worldline shares which are exchangeable at maturity of the OEB.

Atos has implemented a strict financing policy which is reviewed by the Group Audit Committee, with the objective to secure and
optimize the Group’s liquidity management. Each decision regarding external financing is approved by the Board of Directors. Under this
policy, all Group treasury activities, including cash management, short-term investments, hedging and foreign exchange transactions,
as well as financial position financing through lease contracts, are managed centrally through the Group Treasury department. Following
a cautious short-term financial policy, the Group did not make any short-term cash investment in risky assets.

3331 Financing structure

Atos policy is to fully cover its expected liquidity requirements by
long-term committed loans or other appropriate long-term
financial instruments. Terms and conditions of these loans
include maturity and covenants leaving sufficient flexibility for
the Group to finance its operations and expected developments.

On November 4, 2021, Atos announced the successful
placement of its inaugural €800 million sustainability-linked
bond with an 8-year maturity and a 1.0% coupon.

The coupon of the last 3 years will be unchanged if Atos
achieves the following Sustainability Performance Target (SPT):
reduction in 2025 of Atos annual GreenHouse Gas CO, emissions
(Scopes 1, 2 & 3) by 50% compared to 2019. In case the SPT is
not met, the last three coupons shall be increased by 0.175%.
The proceeds of the bonds will be used for general corporate
purposes.

On October 30, 2019, Atos announced the disposal of Worldline
share capital (€780 million through a private placement by way

of Accelerated Book building Offering (ABO)) and the issuance of
€500 million zero coupon bonds exchangeable into Worldline
shares with a maturity of 5 years and an exchange premium of
35%. Total gross proceeds for Atos were €1,280 million for the
combined transactions.

On November 5, 2018, Atos announced the successful
placement of its €1.8 billion bond issue. The €1.8 billion triple
tranche-bond issue consists of three tranches:

® €700 million notes with a 3.5-year maturity and 0.75%
coupon;

® €750 million notes with a 6.5-year maturity and 1.75%
coupon;

® €350 million notes with a 10-year maturity and 2.50%
coupon.
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There are no financial covenants attached to this bond. The
rating agency Standard and Poor’s assigned a rating of BBB+ to
the three tranches, subsequently to the rating of Atos at the
time of issuance of the bond. On December 17, 2020, Standard
and Poor’s reaffirmed BBB+/Stable rating for Atos. On
September 20, 2021, Standard and Poor's downgraded Atos
rating to BBB-/outlook stable.

On October 11, 2018, Atos signed with a number of major
financial institutions a five-year €2.4 billion revolving credit
facility (the Facility) maturing in November 2023 with an option
for Atos to request the extension until November 6, 2025 in two
times. Atos exercized the second option in 2020 to extend the
maturity of the Facility until November 6, 2025. The Facility is
available for general corporate purposes and replaced the
previous €1.8 billion facility signed in November 2014. The
Facility includes one financial covenant which is the leverage

3332 Bankcovenants

ratio (net debt divided by Operating Margin before Depreciation
and Amortization) which may not be greater than 2.5 times.

On May 4, 2018 Atos implemented a Negotiable European
Medium-Term Note program (NEU MTN) in order to optimize
financial expense and improve Group liquidity management, for
an initial maximum amount of € 600 million.

On June 2, 2017, Atos implemented a Negotiable European
Commercial Paper program (NEU CP) in order to optimize
financial expense and improve Group liquidity management, for
an initial maximum amount of €900 million raised to €1.8 billion
in October 2018. On December 10, 2019, the maximum amount
of €1.8 billion was increased to €2.4 billion.

On October 29, 2016, Atos issued a Euro private placement
bond of €300 million with a seven-year maturity and with a
1.444% fixed interest rate (unrated). There are no financial
covenants attached to this bond.

The Group remained within its borrowing covenant (leverage
ratio) applicable to the multi-currency revolving credit facility,
with a leverage ratio (net debt divided by OMDA) of 1.74 at the
end of December 2021.

According to the credit documentation of the multi-currency
revolving credit facility, the leverage ratio is calculated excluding

3333 Investment policy

IFRS 16 impacts since 2019. The calculation of the ratio at
December 31, 2021 includes an adjustment of €391 million for
IFRS 16 lease expense reversal.

The leverage ratio must not be greater than 2.5 times under the
terms of the multi-currency revolving credit facility.

Atos has a policy to lease its office space and data processing
centers. Some fixed assets such as IT equipment and company
cars may be financed through leases. The Group Treasury

3334 Hedgingpolicy

department evaluates and approves the type of financing for
each new investment.

Atos objective is also to protect the Group against fluctuations in
interest rates by swapping to fixed rate a portion of the existing
floating-rate financial debt. Authorized derivative instruments
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used to hedge the debt are swap contracts, entered into with
leading financial institutions and centrally managed by the Group
Treasury department.
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4]  LegalInformation

411 Corporate form

[GRI102-5]

The Company was transformed into a European public limited
liability company (“Societas Europaea” (European Company) or
“SE") in 2012. It is governed by applicable European and French
legal provisions on “European companies”, and to the extent

they are not contrary to such specific provisions, French legal
provisions applicable to “sociétés anonymes”, as well as by the
Articles of Association.

412  Corporate purpose and other information

® corporate purpose: under article2 of the Articles of
Association, the Company’s purpose in France and elsewhere
is as follows:

¢ the processing of information, systems engineering, studies,
advice and assistance notably in the finance and banking
sectors,

the research into, study, realization and sale of products or
services which help in promoting or developing the
automation and broadcasting of information and notably:
the design, application and implementation of software,
computer, on-line and office automation systems,

e it can also operate, either by itself or using any other
method, without any exception, or create any company,
make all contributions to existing companies, merge or

services and expertise, multiculturally delivered, support the
advance of knowledge, education and science and contribute
to the development of scientific and technological excellence.
Across the world, the Company enables its customers,
employees and as many people as possible to live, work and
develop sustainably and confidently in the information
technology space;

company name: “Atos SE”

Association);

(article 3 of the Articles of

issuer’s applicable law: French;

registered office and principal place of business: under
article 4 of the Articles of Association, the registered offices of
Atos SE are located at 80 quai Voltaire - 95870 Bezons,
France - +33 1 73 26 00 00;

create alliances therewith, subscribe to, purchase or resell
all shares and ownership rights, take all interests in a
partnership and grant all loans, credits and advances,

® registered in the Pontoise Trade Registry under Siren
number 323 623 603 and with business identification code
(APE code) 7010Z;

e and more generally any commercial, industrial, real-estate, . T .

movable property or financial transactions, either directly or ® LEI (Legal Entity Identifier): 5493001EZOOAG6PTBR6S;

indirectly related to one of the above-mentioned purposes; ® date of incorporation and term: the Company was

incorporated in 1982 for a period of 99 years, i.e., up to

o rai atre: ) ) —
raison d’étre: article 2 of the Articles of Association also March 2, 2081.

provides since April 30, 2019 that the Company’s mission is to
help design the future of the information technology space. Its

As part of its normal activities, Atos operates or services a number of critical transport, power, health, telecom or IT infrastructures
notably for public agencies or administrations and operates in certain sensitive areas (defense, space, cryptography, IA, cybersecurity,
quantum and others). These activities may be subject to foreign investment control regimes, both in France (under articles L. 151-3 et
seq. of the French Monetary and Financial Code) and in a substantial number of foreign countries where the Group is present. Under
these regimes, certain sales or acquisitions of assets or stakes above certain thresholds in the share capital of Atos or its subsidiaries
may be subject to notification or authorization with the competent authorities, even if there is no change of control.
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413 Provisions of the Articles of Association

4131

Governance, related-party agreements

Members of the Board of Directors

The Company is managed by a Board of Directors composed of a
minimum of seven members and a maximum of eighteen
members that are appointed by the Ordinary General Meeting.
The Board of Directors is renewed annually in such a way as to
allow a rotation of one third of the members of the Board of
Directors. The term of office of the Directors is three years. The
number of members of the Board of Directors over the age of 70
must not be higher than one third of the total serving members.
The Board of Directors comprises up to two Employee Directors.
It may also comprise a Director representing the employee
shareholders (articles 13, 14, 15, and 16 of the Articles of
Association).

Chairman

The Board of Directors elects a Chairman from among its
members. The missions of the Chairman are set forth in
section 4.2.2 Management Mode below.

Chief Executive Officer

At the discretion of the Board of Directors, the general
management is handled either by the Chairman or by an
individual appointed by the Board of Directors who has the title
of Chief Executive Officer. The Chief Executive Officer has the
broadest powers to act in all circumstances in the name of the
Company. He exercizes these powers within the limits of the
Company'’s purpose and what the law, the Articles of Association
and the Board Internal Rules expressly assign to the General
Meetings of Shareholders or the Board of Directors. The Chief
Executive Officer represents the Company in its relationship with
third parties.

Notices to attend Board meetings and Board of
Directors’ decisions

Pursuant to article 18 of the Articles of Association, the Board of
Directors is convened as often as the Company’s interest
demands and at least every three months. Notice of Board
meetings is sent to Directors by the Chairman. If no Board
meeting has been called for over two months, at least one third
of the Directors are empowered to ask the Chairman to call a
meeting in order to handle the specific matters included on the
agenda. The Chief Executive Officer is also empowered to ask
the Chairman to call a Board meeting in order to discuss specific
matters included on the agenda. Decisions are made by majority
of the members present or represented. In the event of a tie,
the Chairman has a casting vote.

Powers of the Board of Directors

Pursuant to article 17 of the Articles of Association, the Board of
Directors determines the orientations of the Company’s business
and monitors their implementation. With the exception of
powers expressly assigned to General Meetings and within the
limits of the Company’s purpose, it handles all matters involving
the proper operation of the Company and settles matters
through its deliberations. The Board of Directors sets the
limitations on the Chief Executive Officer's powers, where
required, in its Internal Rules, by indicating the decisions which
require a prior authorization of the Board of Directors.

Related-party agreements

Any agreement entered into (directly, indirectly or through an
intermediary) between the Company and its Chief Executive
Officer, one of its Deputy Chief Executive Officers, any of its
Directors or one of its shareholders holding more than 10% of
the voting rights or, if it is a company shareholder, the Company
that controls it in the meaning of article L. 233-3 of the French
Commercial Code, must receive the prior authorization of the
Board of Directors. Agreements between the Company and
another company, if the Chief Executive Officer, one of the
Deputy Chief Executive Officers or one of the Directors of the
Company is an owner, indefinitely responsible partner, manager,
Director, member of the Supervisory Board or, in general, a
senior manager of this company, are also subject to prior
authorization.

Such prior approval does not apply to agreements covering
standard operations that are concluded under normal conditions
nor to those entered into by two companies where one of them
holds, directly or indirectly, the entire share capital of the other,
after deducting, if applicable, the minimum number of shares
required to meet the requirements of article 1832 of the Civil Code
or articles L. 225-1 and L. 226-1 of the French Commercial Code.

Directors’ compensation

The members of the Board of Directors may receive as Directors’
fees, a compensation, the aggregate amount of which, as
determined by the General Meeting, is allocated by the Board of
Directors in accordance with article L. 22-10-8 of the French
Commercial Code.
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4132 Rights, privileges and restrictions attached to shares

Votingrights

Pursuant to article 33 of the Articles of Association, each share
carries one voting right. There is no share with double voting
right. On May 28, 2015, the Company’s shareholders excluded
the application of the so-called “Florange law” (Act dated
March 29, 2014) related to double voting rights and
consequently, maintained single voting rights at General
Meetings of the Company.

Participation in General Meetings

Pursuant to article 28 of the Articles of Association, all
shareholders may participate in General Meetings either in
person or by proxy. All shareholders may be represented by
their spouses, by another shareholder, or by partners with
whom a civil solidarity pact ("PACS”) has been concluded. They
may also be represented by any other natural person or legal
entity of their choice. The proxy must show evidence of this
delegation. The right of shareholders to participate in General
Meetings is subject to the registration of the shares in the name
of the shareholder or the financial intermediary registered on its
behalf according to the regulations in force. Such financial
intermediaries shall deliver to holders of bearer shares a
shareholding certificate enabling them to participate in the
General Meeting. The shareholders, upon decision of the
Company’s Board of Directors, may take part in General
Meetings through video conference or by telecommunication
means, including the Internet. Article 28 of the Articles of
Association provides for the terms and conditions of
shareholders’ participation in General Meetings in particular by
means of an electronic voting form made available on the
Company’s website.

Identifiable bearer shares

Pursuant to article 9, para. 3 of the Articles of Association, the
Company may proceed to the identification of holders of bearer
shares at any time.

Changes to shareholders’ rights

Any amendment to the Articles of Association, which set out the
rights attached to the shares, must be approved by a two-thirds
majority at an Extraordinary General Meeting. A unanimous
shareholder vote is required to increase the liabilities of
shareholders.
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Calling and general conduct of Ordinary General
Meetings and Extraordinary General Meetings

Pursuant to articles 34 and 35 of the Articles of Association,
General Meetings are considered to be “Extraordinary” when the
decisions relate to a change in the Articles of Association or
Company’s nationality or where required by law and “Ordinary”
in all other cases. The Extraordinary General Meeting rules by a
majority of two-third of the expressed votes, and the Ordinary
General Meeting rules by the majority of expressed votes;
expressed votes do not include blank and null votes of the
present or represented shareholders, or of shareholders having
voted by mail. General Meetings are called and conducted in
accordance with French law.

Disclosure of threshold crossing

In addition to the thresholds defined by applicable laws and
regulations, pursuant to article 10 of the Articles of Association,
all private individuals and legal entities, acting alone or in
concert, who acquire, directly or indirectly, taking into account
assimilated securities within the meaning of article L. 233-9 of
the French Commercial Code, a fraction of the share capital
equal to or higher than 2% or, following a shareholding of 2%,
any multiple of 1%, are required to inform the Company, by
registered letter with return receipt requested, within 5 trading
days from the date on which one of these thresholds is crossed,
of the total number of shares, voting rights or securities giving
access to the share capital or voting rights of the Company held
by them. Failure to comply with the above requirements results
in rescission of the voting rights attached to those shares
relating to the unreported fraction at all General Meetings held
during a two-year period following the date or regularization
filing of such notice. Application of this sanction is subject to a
request, mentioned in the minutes of the General Meeting, by
one or more shareholders holding at least 5% of the Company’s
share capital or voting rights. The same information obligation
applies, under the same terms and conditions, each time the
fraction of the share capital or voting rights of a shareholder
decreases to less than one of the above-mentioned thresholds.

Control of the issuer

The Company is not controlled within the meaning of
article L. 233-3 of the French Commercial Code. No provisions in
the Articles of Association, nor in any charter or Internal Rules,
may delay, postpone or prevent a takeover or a change of
control of the Company.

92



Corporate Governance

41 Legal Information

4133 Financial statements (articles 37,38 and 39 of the Articles of Association)

Legal Reserve

5% of the statutory net profit for each year, reduced by prior
losses if any, has to be allocated to the legal reserve fund before
dividends may be paid with respect to that year. Funds must be
allocated until the amount in the legal reserve is equal to 10% of
the share capital, and shall be allocated again if, for any reason
whatsoever, the legal reserve falls below that threshold.

Approval of dividends

Dividend payments are approved by the General Meeting, in
accordance with articles L. 232-12 to L. 232-18 of the French
Commercial Code. The General Meeting may offer the
shareholders, for all or part of the dividend available for
distribution, an option for cash payments or payments in the
form of new shares of the Company under the terms and
conditions set by law.

Distribution of Company’s assets

The General Meeting may decide to distribute assets recorded on
the Company’s balance sheet and, in particular, tradable
securities by taking sums from the profits, retained earnings,
reserves or additional paid-in capital.
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47 Corporate governance

[GRI102-18],[GRI102-22], [GRI102-23], [GRI102-24], [GRI 102-26]

421  Compliance with the AFEP-MEDEF Code - Frame of reference on corporate

governance

French legislation and rules published by the financial market
regulatory authorities apply to the Company’s corporate
governance.

The Company refers to the Corporate Governance Code of Listed
Companies issued by the AFEP-MEDEF (revised version of
January 2020) and has decided to use the Code as a reference
in terms of corporate governance, and to follow it up, through
an annual Board meeting dedicated to these issues.

In that respect, like every year, Atos’ Board of Directors met on
January 9, 2022 to perform the annual review of the
implementation by the Company of these governance principles.
Following this meeting, the Board considered that the
Company’s governance practices are fully compliant with the
AFEP-MEDEF Code.

47272  Management Mode

The statutory governance of the Company was changed to a
system with a Board of Directors in 2009. Since October 31,
2019, in accordance with the succession plan following the
resignation of the former Chairman and Chief Executive Officer,
and in compliance with best governance practices, the Board of
Directors decided to change the Company’s governance
structure as of November 1, 2019 and to separate the offices of
Chairman of the Board and of Chief Executive Officer. This
corporate governance structure is widely recognized as a best
practice to ensure a clear separation between, on the one side,
the functions assigned to the Board of Directors which consist of
determining the orientations of the Company’s business and
monitoring their implementation, and the operational and
executive functions assigned to the executive management, on
the other side.

In addition to the separation of offices of Chairman of the Board
and Chief Executive Officer, in compliance with best governance
practices, the following mechanisms apply to ensure a good
balance of powers:

® the Board of Directors is composed of 60% of independent
Directors;

® the Board has formed four internal Committees, to help in the
decision process, composed at least of a majority of
independent members. On December 1, 2020, the Board of
Directors decided to split the missions previously allocated to
the Nomination and Remuneration Committee between two
committees: the Nomination and Governance Committee and
the Remuneration Committee. The Nomination and
Governance Committee was also entrusted with the regular
review of the executive officer’s succession plan;
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The Board’s assessment on the implementation of the
AFEP-MEDEF Code is available in its entirety on Atos’ website at
www.atos.net. The AFEP-MEDEF Code is available on the AFEP
website at www.afep.com, in the Governance section.

In addition, governance issues are regularly addressed during
Board meetings. The Board has indeed consistently expressed its
willingness to take into account, and sometimes anticipate,
recommendations on the improvement of corporate governance
for listed companies whenever such recommendations are in line
with the interests of the Company and of its shareholders. This
includes the Company’s innovative practice of regularly consulting
its shareholders on the medium-term orientations (most recently,
at the General Meeting on October 27, 2020). Also, Atos was the
first CAC 40 company to enshrine its raison d’étre in its Articles of
Association on April 30, 2019, thereby anticipating the entry into
force of the PACTE law of May 22, 2019.

® at least twice a year, Directors hold meetings, in the absence
of the Chief Executive Officer, during which they discuss the
Company’s affairs and address any relevant topics;

® the Internal Rules of the Board of Directors set forth the
Board’'s reserved matters which require the Board’s prior
authorization as well as the missions of the Chairman of the
Board.

Missions of the Chairman of the Board

The statutory missions of the Chairman of Atos SE’s Board of
Directors (as per the Company’s Articles of Association and the
Board Internal Rules) are as follows:

® the Chairman organizes and directs the work of the Board;

® the Chairman convenes the Board meetings, determines the
agenda and chairs the meetings;

® the Chairman oversees the proper functioning of the
Company’s bodies and makes sure, in particular, that the
Directors are able to carry out their assignments;

® the Chairman presides over General Meetings of shareholders
and reports on the Board work to the Annual General Meeting.
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Upon the recommendations of an ad hoc committee composed
of four independent Directors following the appointment of
Bertrand Meunier as Chairman of the Board, the Board of
Directors decided in 2020 to entrust the Chairman of the Board
with the following additional missions, as reflected in the Board
Internal Rules:

® consulting or being consulted and holding discussions with the
Chief Executive Officer on certain significant and strategic
events for the Company;

® representing the Company in its high-level relations with the
public authorities and the Company’s strategic stakeholders,
in consultation with the Chief Executive Officer;

® participating in certain internal meetings with the Company’s
managers and teams and, as the case may be, as well as in
certain Board committees;

® maintaining the quality of relations with the shareholders;

® participating in the recruitment process for new Directors and
in the development of the succession plan;

® ensuring the balance of the Board (in addition to its proper
functioning);

® arbitrating potential conflicts of interest.

Limitations on the powers of the Chief Executive
Officer

The Board has defined, in its Internal Rules, reserved matters
which require the Board’s prior authorization:

® purchase or sale of shareholdings exceeding €100 million;
® purchase or sale of assets exceeding €100 million;

® purchase of assets or shareholdings beyond the Group’s usual
activities;

® purchase or sale of real property exceeding €100 million;

® strategic alliance or partnership which may have a structural
impact for the Group;

Corporate Governance

Corporate governance

® parental company guarantees exceeding the scope of the
delegation granted to the Chief Executive Officer;

® any material transaction not within the scope of the strategy
announced by the Company.

Communication with shareholders

In accordance with the AFEP-MEDEF Code, the Company has
regular direct contacts with its shareholders and investors
throughout the year to understand their expectations and take
them into account.

In that context, the following measures, in favor of a smooth
shareholders’ dialogue have been implemented:

® Atos regularly communicated its strategy through three-year
plans. In June 2020, in the context of an “Analyst Day” Atos
presented its medium-term ambition and strategy. These
orientations were submitted to the shareholders’ consultative
vote during the General Meeting held on October 27, 2020.
They were approved with above 99.99% of the votes;

® Atos’ shareholders, during their Annual General Meeting held
on April 30, 2019, decided with 99.93% of the votes to
enshrine the Company’s raison d'étre in its Articles of
Association;

® presentations established for financial reports, investor days
or General Meetings are posted on the website of the
Company;

® the Company is exchanging with its shareholders throughout
the year but has, for many years, been conducting a
governance roadshow prior to its Annual General Meeting.

Executive Director Succession plan

Directors may hold meetings, in the absence of the Chief
Executive Officer, during which they discuss the Company’s
affairs, and address, among other subjects, the Executive
Officer’s succession plan, as per the recommendation of the
AFEP-MEDEF Code.
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423  TheBoard of Directors: composition and organization principles
[GRI102-18],[GRI102-22], [GRI102-23],[GRI102-24],[GRI 102-25]

4231 Composition of the Board of Directors

Evolution of the composition of the Board of Directors and its Committees

In 2021 and up until the date of publication of this Universal Registration Document, the composition of the Board of Directors and of its
committees was modified as a result of the following events:

Nomination and Remuneration
Board of Directors Audit Committee Governance Committee Committee CSR Commiittee
Elie Girard
Departure (10/22/2021) - - - -
Rodolphe Belmer?
Appointment (10/23/2021) - - - -
Renewal Vivek Badrinath

Bertrand Meunier
Aminata Niane
Lynn Paine
(05/12/2021)

1 Provisional appointement by the Board of Directors on October 20, 2021 to replace Mr. Elie Girard, which will be submitted for
ratification to the next General Meeting called to approve the accounts for the year 2021.
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At the date of publication of this Universal Registration Document, the Board of Directors was composed of 13 members as listed below:

PERSONAL MEMBERSHIP IN
INFORMATION EXPERIENCE POSITION ON THE BOARD COMMITTEES?
Number
of other
mandates
Number in listed Inde- Dateoffirst Endofterm Seniority
Age Gender Nationality ofshares companies' pendence appointment? of office onBoard
Chairman Bertrand French/
MEUNIER 65 M British 25000 0 NO 07/03/2008 AGM 2024 13 N&G *
Chief Executive  Rodolphe
Officer BELMER* 52 M French 500 1 NO 10/23/2021 AGM 2022 0 N/A
Directors Vivek
(L225-17 CCom) BADRINATH 52 M French 500 1 YES 04/30/2019 AGM 2024 2 C x¢
Valérie
BERNIS 63 F French 505 2 YES 04/15/2015 AGM 2022 6 Rem, CSR *
Cedrik French/
NEIKE 48 M German 500 2 NO 01/28/2020 AGM 2023 2 N/A
Colette
NEUVILLE 84 F French 1022 0 YES 04/13/2010 AGM 2022 11 CSR
Aminata
NIANE 65 F Senegalese 1012 0 YES 05/27/2010 AGM 2024 11 Rem *
Lynn
PAINE 72 F  American 1000 0 YES 05/29/2013 AGM 2024 8 C+, N&G, CSR
Edouard
PHILIPE 51 M French 501 0 YES 10/27/2020 AGM 2023 1 N&G
Vernon
SANKEY 72 M British 1296 0 NO 02/10/2009 AGM 2022 12 C+, CSR
Director
representing Jean
the employee
shareholders FLEMING
(L225-23 CCom) 52 F Bristish 1829 0 NO 05/26/2009 AGM 2022 12 Rem
Employee Vesela
Directors ASPARUHOVA 39 F  Bulgarian 0 0 NO 10/15/2020 AGM 2023 1 N/A
(L225-27-1 CCom) Farés
LOUIS 59 M French 0 0 NO 04/25/2019 AGM 2023 2 N/A

~

group account for one single mandate.

* ¥ AWN

Date of first appointment on the Board of Directors of Atos.
N&G: Nominations and Governance Committee, Rem: Remuneration Committee, C: Audit Committee, CSR: CSR Committee.
Mandate of Chief Executive Officer became effective on January 1, 2022.
Chairman of the Committee
Vivek Badrinath, Lynn Paine and Vernon Sankey have sufficient financial and accounting skills by virtue of their educational and career

backgrounds for the purpose of their membership in the Audit Committee.

Other mandates exercised in listed companies (Outside the Atos Group). Mandates exercised in listed companies belonging to the same
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Director’s biographies

Bertrand MEUNIER

Chairman of the Board
of Directors

Chairman of the
Nomination and
Governance Committee

Professional address:

River Ouest - 80 quai
Voltaire 95870 Bezons,
France

Number of shares:

25,000

Date of birth:

March 10, 1956
Nationality:

French, British

Date of first appointment:

February 10, 2009 (Director)
- July 3, 2008 (Member of
Supervisory Board) ratified
by General Meeting of
February 10, 2009

Date of last renewal:
May 12, 2021
Term expires on:

AGM ruling on the accounts
of the 2023 financial year

Biography - Professional Experience

Chairman of the Board of Directors of Atos SE

Bertrand Meunier is a graduate of the Ecole Polytechnique and of Paris VI University. He joined PAI Partners
in 1982 up until 2010. Bertrand Meunier joined CVC Capital Partners Ltd as a Managing Partner from 2012
to 2020.

He became Chairman of the Board of Directors of Atos in November 2019.

Directorships and positions

Other Directorships and positions Other positions held during the last five years
as at December 31, 2021 Within the Atos Group

Within the Atos Group None

None Outside the Atos Group

Outside the Atos Group France:

France: o Director: Parex, Vedici, Elsan Holding, Linxens

o Director*: Suez** Abroad:

Abroad:

o Managing Partner: CVC Capital Partners Ltd
None (United Kingdom)

o Director: Continental Foods (Belgium), CVC
Capital Partners (Luxembourg), CVC Group Ltd
(Luxembourg), PDC Brands (USA)

*  Term of office ended in January 2022

** | jsted company
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Rodolphe BELMER

Director and Chief
Executive Officer

Professional address:

River Ouest - 80 quai
Voltaire 95870 Bezons,
France

Number of shares:
500

Date of birth:
August 21, 1969
Nationality:

French

Date of first
appointment:

October 23, 2021 (as a
Director)

Date of last renewal:
N/A
Term expires on:

AGM ruling on the accounts
of the 2021 financial year

Biography - Professional experience

position of CEO as from January 1, 2022.

Other Directorships and positions
as at December 31, 2021

Within the Atos Group

None

Outside the Atos Group

France:

e Chairman of Auteurs Solidaires

e Chairman of Séries Mania

o Director of Brut

e Director of Voodoo

Abroad:

¢ Independent Director of Netflix Inc.** (USA)

Administrateur et Directeur Général d’Atos SE

A graduate of France’s HEC business school, Rodolphe Belmer began his career at Procter & Gamble France
before joining McKinsey in 1998. In 2001, he joined the Canal+ group and was appointed Head of Marketing
and Strategy in 2002. From 2003 he oversaw the editorial division of the Group, initially as CEO of Canal+,
and from 2006, as Head of all pay-TV channels. He led the Group’s diversification into free-to-air television
in 2011, notably through the acquisition and relaunch of D8 and D17, before being appointed as CEO of the
Canal+ group in 2012. On December 1, 2015, he joined Eutelsat as Deputy CEO, then was appointed CEO as
from March 1, 2016 and Director as from November 4, 2016.

Rodolphe Belmer has been appointed Director of Atos SE as from October 23, 2021 and has taken up the

Directorships and positions

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

France:

o CEO and Director of Eutelsat Communications SA
o CEO and Director of Eutelsat SA**

o Member of the Supervisory Board of Mediawan**
o Chairman of RBC

Abroad:

o Chairman and Board member of Eutelsat Inc. (USA)

e Chairman and Board member of Eutelsat Americas
(Mexico)

o Board member of Broadband for Africa (United
Kingdom)

o Chairman and Board Member of Eutelsat
Networks LLC (Russia)

e Manager of Eurobroadband Infrastructure Sarl
(Switzerland)

e Manager of Eurobroadband Retail Sarl (Switzerland)
o Board member of Hispasat S.A. (Spain)
o Board member of OneWeb Plc (United Kingdom)

** | isted Company

ATOS | Universal Registration Document 2021

99



Corporate

Governance

Corporate governance

Vesela ASPARUHOVA

Employee Director
Professional address:

17 General M. Skobelev
bul, 1463 Sofia, Bulgaria

Number of shares:
0

Date of birth:
September 22, 1982
Nationality:
Bulgarian

Date of first
appointment:
October 15, 2020
Term expires on:
AGM ruling on the

accounts of the 2022
financial year

Biography - Professional Experience

Service Delivery Manager (Bulgaria)

Vesela Asparuhova is a graduate of the Technical University of Sofia where she received an MSc in Engineering
in Communication Technology. She has post-graduate qualifications in Global Service Management from ESCP
Europe Business School and Leadership in the Digital Age from Harvard Business Publishing.

In 2021, Vesela was awarded a certificate in Company Direction from the UK Institute of Directors.

Vesela Asparuhova has 16 years of experience in the IT industry in leadership positions and customer executive
roles focusing on excellence in delivery of complex end-to-end solutions and operating performance.

She started her professional career with Siemens in 2006, where she co-led the set-up and development of
GDCs in Eastern Europe. Subsequently she worked for the Global Solution Design business unit of Siemens
Enterprise Communications. Since 2012 Vesela has been a Service Delivery Manager with Atos Bulgaria. Vesela
Asparuhova was a member of the Company’s Council for 3 years and in 2020 she was elected to serve as an
Employee Director on the Atos SE Board of Directors.

Directorships and positions

Other Directorships and positions Other positions held during the last five years
as at December 31, 2021 Within the Atos Group
Within the Atos Group France:
None None
Outside the Atos Group Abroad:
France: o Member of the Expert Community
None o Member of the Company Council of Atos SE
Abroad: Outside the Atos Group
o Member of CCI France Bulgaria France:
None
Abroad:
o Member of the PMI Bulgaria Chapter
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Vivek BADRINATH*

Chairman of the Audit
Committee

Professional address:

Vantage Towers AG,
Prinzenallee 11-13,
D-40549 Disseldorf

Amtsgericht Disseldorf,
HRB 92244

Number of shares:
500

Date of birth:

June 27,1969
Nationality:

French

Date of first
appointment:

April 30, 2019

Date of last renewal:
May 12, 2021

Term expires on:

AGM ruling on the
accounts of the 2023
financial year

Biography - Professional Experience

Chairman of the Management Board of Vantage Towers AG

Vivek Badrinath holds Engineering degrees from the Ecole Polytechnique and the Ecole Nationale Supérieure des
Télécommunications (ENST) and also holds a post-graduate degree in stochastic modeling and statistics from
Paris-Sud University.

He started his career in 1992 at the French Ministry of Industry.

Vivek Badrinath joined Vodafone's Executive Committee as CEO of Africa, Middle East, Asia and Pacific in
October 2016. He oversees Vodafone’s operations in the Vodacom Group, in India, Australia, Egypt, Ghana,
Kenya and New Zealand. He was also Interim CEO of Vodafone Business in 2019.

In 1996, he joined Orange in the Group’s Long Distance Networks department before becoming CEO of Thomson
India in 2000. He returned to Orange in 2004 as Chief Technical Officer of the mobile division and was appointed
to the Group’s Executive Committee in 2009 as Director of the networks and operators division. Between April
2010 and April 2012, Vivek Badrinath was CEO of Orange Business Services before being appointed Deputy CEO
in charge of Innovation, Marketing and Technologies on May 1, 2013. He was Deputy Chief Executive Officer,
Marketing, Digital Solutions, Distribution and Information Systems for AccorHotels between March 2014 and
October 2016. He joined the Vodafone Group in 2016 and was CEO of Vodafone Towers Europe until
March 2020. Since March 2020, he chairs the Management Board of Vantage Towers.

Vivek Badrinath is a Chevalier in the French Ordre national du mérite (National Order of Merit) and in the French
Légion d’honneur.

Directorships and positions

Other Directorships and positions
as at December 31, 2021

Within the Atos Group

None

Outside the Atos Group

France:

None

Abroad:

(all mandates relating to his main function
at Vodafone)

o Chairman of the Management Board of Vantage
Towers AG** (Germany)

o Director of Vantage Towers Greece (Greece)

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

o Director and member of the Audit Committee:
Nokia

o Director: Accor

o Director: Vodafone Qatar, Vodacom** (South
Africa), Vodafone Idea Limited** (India),
Safaricom** (Kenya), Vodafone Hutchison Australia
(Joint-Venture with Hutchison Whampoa in
Australia), Vodafone Egypt**

o CEO: Vodafone Towers Europe

*  Independent Director
** | jsted company
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Valérie BERNIS*

[ R R Xec ] Biography - Professional Experience

Committee

Member of the
Remuneration
Committee
Professional
address:

River Ouest - 80 quai
Voltaire 95870 Bezons,
France

Number of shares:
505

Date of birth:
December 9, 1958
Nationality:

French

Date of first
appointment:

April 15, 2015, ratified
by AGM held on

May 28, 2015

Date of last renewal:
June 16, 2020

Term expires on:
AGM ruling on the
accounts of the 2021
financial year

Company Director

Valérie Bernis is a graduate of the Institut Supérieur de Gestion and Université des Sciences Economiques in

Limoges.

In 1996, after 2 years spent as Communication and Press Advisor to the Prime Minister, she joined Compagnie de
Suez as Executive Vice-President - Communications, and then in 1999, she became Executive Vice-President
Financial and Corporate Communications and sustainable development. During the same period, she served for
5 years as Chairman and CEO of Paris Premiére, a French TV channel.

Valérie Bernis is currently a Member of the Board of Directors of 'Occitane and France Télévisions. She is also a

member of the Board of Directors of Lagardére SA.

Other Directorships and positions

as at December 31, 2021

Within the Atos Group

None

Outside the Atos Group

France:

o Member of the Board of Directors: France Television
(also Chairman of the Remuneration Committee and

CSR Committee, and member of the Strategic
Committee and Commitments Committee)

e Member of the Board of Directors: Lagardére SA**
(formerly Lagardére SCA) (also member of the Audit
Committee and ad hoc Committee)

o General Secretary of Board of Directors: AROP
(Opera de Paris)

e Board Member: Fondation contre Alzheimer

Abroad:

o Independent member of the Board of Directors and
member of Nomination Committee, Audit Committee

and CSR Committee: I'Occitane International SA
(Luxemburg)**

Directorships and positions

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

o Member of the Supervisory Board: Euro Disney
SCA**

e Member of the Board of Directors: Suez SA**
e Vice-President: Fondation Engie

e Member of the Board of Directors: Palais de
Tokyo SAS

*  Independent Director.
** |jsted company.

ATOS | Universal Registration Document 2021

102



Corporate Governance

Corporate governance

Jean FLEMING

Director
representing the
employee
shareholders
Member of the
Remuneration
Committee
Professional
address:
Midcity Place,
71 High Holborn
London

WC1V 6EA UK

Number of shares:
1,829

Date of birth: March
4, 1969
Nationality:

British

Date of first
appointment:

May 26, 2009

Date of last renewal:
June 16, 2020

Term expires on:
AGM ruling on the
accounts of the 2021
financial year

Biography - Professional Experience

Leadership Coach (United Kingdom)

Jean Fleming is a graduate of the London South Bank University where she obtained an MSc in Human Resources
and from Brunnel University where she obtained a BA in Business Administration.

Jean Fleming was appointed Director representing the employee shareholders.

Directorships and positions

Other Directorships and positions
as at December 31, 2021

Within the Atos Group

None

Outside the Atos Group

France:

None

Abroad:

Director of Jean Fleming Ltd (United Kingdom)

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

None
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Farés LOUIS

Employee Director
Professional address:

River Ouest - 80 quai
Voltaire 95870 Bezons,
France

Number of shares:
0

Date of birth:

May 23, 1962
Nationality:

French

Date of first
appointment:

April 25, 2019
Term expires on:

AGM ruling on the
accounts of the 2022
financial year

Biography - Professional Experience

Business Developer Cyber Security Products

the BDS service line.

Other Directorships and positions
as at December 31, 2021

Within the Atos Group

None

Outside the Atos Group

o French Labor Court judge (Conseiller Prud’homal)
e Trade Union defender

o Member of the CFDT corporate body/Symetal
Francilien

Farés Louis joined Bull in 1991 as commercial engineer. He then held several positions as Account Manager for
large accounts located in France, manager of Bull subsidiary located in the Middle East, and in the development
of international offers. Currently, he is a business developer for security products in Middle East & Africa within

Directorships and positions

Other positions held during the last five years
Within the Atos Group
o Trade Union representative

o Employee representative on the Company premises
located in Les Clayes-sous-Bois

o European Committee Bull
e Bull Work’s council
Outside the Atos Group
None
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Cedrik NEIKE

Professional address:

Siemens AG
Werner-von-Siemens-
StraBe 1 80333
Munich, Germany

Number of shares:
500

Date of birth: March 7,
1973

Nationality:
German, French
Date of first
appointment:
January 28, 2020
Term expires on:
AGM ruling on the
accounts of the 2022
financial year

Biography - Professional Experience

Member of the Managing Board of Siemens AG and CEO of Digital Industries
Cedrik Neike is a graduate of University College London and London School of Economics where he received a
Bachelor in Engineering and Business Finance. He also holds a MBA from Insead Business School (France).

Cedrik Neike joined Siemens in 1997 as Product line Manager for wireless Internet. In 2001, he then moved to
Cisco Systems where he held several executive positions in Germany and USA, including in particular SVP,
Global Service Provider, Service Delivery Worldwide, and SVP, Global Service Provider, Sales, EMEA, Russia and
APJ.

In April 2017 he was appointed Member of the Managing Board of Siemens AG**,

Directorships and positions

Other Directorships and positions Other positions held during the last five years
as at December 31, 2021 Within the Atos Group

Within the Atos Group None

None Outside the Atos Group

Outside the Atos Group o Siemens Pte. Ltd., Singapore

o Siemens France Holding SA, France o Siemens Ltd, India

¢ Siemens AG Osterreich, Austria (Director)

o Evonik Industries AG, Germany (Member of the
Supervisory Board)

o Siemens Schweiz AG, Switzerland (Chairman)

** | jsted company.
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Colette NEUVILLE*

G AL X 3 Biography - Professional Experience

Committee

Professional
address:

River Ouest - 80 quai
Voltaire 95870 Bezons,
France

Number of shares:
1,022

Date of birth:
January 21, 1937
Nationality:

French

Date of first
appointment:

May 30, 2012
(Director) - June 12,
2008 (member of
Supervisory Board) -
April 13, 2010
(Censor) ratified by
General Meeting of
May 27, 2010

Date of last renewal:
June 16, 2020

Term expires on:
AGM ruling on the
accounts of the 2021
financial year

Chairman (founder) of the ADAM

Colette Neuville is a law graduate and a graduate of the Paris Institut d’Etudes Politiques and holds a

post-graduate degree in economics and political science.

She served as an Economist for NATO, the Moroccan administration (National Office for Irrigation), and the
Loire-Bretagne agency. Ms. Neuville is the founding Chairman of ADAM (Association de Défense des Actionnaires
Minoritaires) and member of the commission "Epargnants et Actionnaires Minoritaires” (Retail Investors and
Minority shareholders) of the Autorité des Marchés Financiers (French Financial Markets Authority).

She was also member of the Board of Directors of the FAIDER and the ARCAF.

Other Directorships and positions
as at December 31, 2021

Within the Atos Group
None

Outside the Atos Group
France:

e Member: Consultative Commission “Epargnants et
actionnaires minoritaires” (“Retail Investors and
Minority shareholders”) of the Autorité des Marchés
Financiers (French Financial Markets Authority),
Club of the Chairmen of Remuneration Committees

Directorships and positions

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

e Member: Conseil de Gouvernance de I'Ecole de
Droit & Management de Paris II Panthéon-Assas

o Director: Getlink SE** (also member of the Audit
Committee and Corporate Committee and Chairman
of the Remuneration Committee and Lead Director),
ARCAF (association des fonctionnaires épargnants
pour la retraite), FAIDER (fédération des
associations indépendantes de défense des
épargnants pour la retraite)

* Independent Director
** | jsted company
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Aminata NIANE*

Chairman of the
Remuneration
Committee

Professional address:

BP 29495 - DAKAR,
Senegal

Number of shares:
1,012

Date of birth:
December 9, 1956
Nationality:
Senegalese

Date of first
appointment:

May 27, 2010

Date of last renewal:
May 12, 2021

Term expires on:
AGM ruling on the
accounts of the 2023
financial year

Biography - Professional Experience

International Consultant

Aminata Niane holds an Engineering Degree in Science and Technology of Food Industries (Montpellier,
France) and a Master in Business Administration (Birmingham, UK).

Then she started her career in 1983 as an engineer in big Senegalese companies in the food-processing sector
(SIPL and SONACOS).

This experience continued in 1987 in the Senegalese administration (Ministry of Commerce, Senegalese
Institute for Standardization), then in 1991 in the first structures supporting the private sector, financed by
the French Cooperation and the World Bank (Support Unit to the Business Environment and Private Sector
Foundation).

Finally, after several years of entrepreneurial experience in strategy consulting, she was appointed in 2000
Managing Director of APIX, National Agency for Investment Promotion and Major Projects. She handled the
creation and the management until May 2012. Then, she was Special Advisor of the President of the Republic
of Senegal until May 2013.

Today she is International Consultant, after being with the African Development Bank, Lead Advisor-Office of
the Vice-President Infrastructure, Private Sector and Regional Integration, and Manager for the return of the
Bank to its registered offices in Abidjan.

Directorships and positions

Other Directorships and positions
as at December 31, 2021

Within the Atos Group
None

Outside the Atos Group
France:

None

Abroad:

e Director: Groupe Envol Immobilier Sénégal
(Senegal), Banque Atlantique Sénégal (Senegal)

o Chairman of the association “Social Change Factory”

Other positions held during the last five years
None

*  Independent Director.
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Lynn PAINE*
Member of the Audit BLHE VA 2 (O CEB BTN R e 5 (0
Committee
Member of the Baker Foundation Professor, John G. McLean Professor of Business Administration, Emerita
Nomination and Lynn Paine is Baker Foundation Professor and John G. McLean Professor of Business Administration, Emerita. She
Governance previously served as Senior Associate Dean for International Development, and prior to that, as Senior Associate
Committee Dean for Faculty Development at Harvard Business School. She is former chair of the School’s general

Member of the CSR management unit and a specialist in corporate governance. An American with worldwide recognition, she
currently teaches corporate governance in both the MBA and executive programs.

Committee

Professional _She co-founded and chaired the “Leadership and Corporate Accountability” required course, which she has taught

address: in the MBA program as well as the Advanced Management Program. Ms. Paine has also taught in numerous other
. executive programs including the Senior Executive Program for China, the Senior Executive Program for Africa,

Harvard Business and the Leading Global Business, and, currently, Making Corporate Boards more Effective, Women on Boards and

School, Preparing to Be a Corporate Director.

Soldiers Field Road, In addition to providing executive education and consulting services to numerous firms, she has served on a

Boston, Massachusetts | variety of Advisory Boards and panels. In particular, she was a member of the Conference Board Commission on

02163 Public Trust and Private enterprise and the Conference Board’s Task Force on Executive Compensation. She also

served on the Academic Advisory Council of the Hills Program on Governance at the Center for Strategic and

Number of shares:
u r r International Studies (CSIS), in Washington, D.C.; on the Governing Board of the Center for Audit Quality in

1,000 Washington D.C.; and the Advisory Board of the Conference Board’s Governance Center in New York. She was a
Date of birth: Director of RiskMetrics Group (NYSE) prior to the Company’s merger with MSCI.
Nationality:
American Other Directorships and positions Other positions held during the last five years
as at December 31, 2021 Within the Atos Group

Date of first

appointment: Within the Atos Group None

May 29, 2013 None Outside the Atos Group

Date of last renewal:| Outside the Atos Group e Senior Associate Dean, Harvard Business School,
May 12, 2021 France: Boston, Massachusetts (USA)

Term expires on: None o Academic Advisory Council, Hills _Program on
AGM ruling on the Abroad: Governance - Center for Strategic and International

Studies, Washington, D.C. (USA
accounts of the 2023 | o Global Advisory Council, Novonor S.A. (formerly udies, Washington, (USA)
financial year Odebrecht S.A.), S3o Paulo (Brazil) e Senior Advisor to Independent Monitor for

Volksw AG** (G
o International Advisory Council, FDC (Fundacao Dom agen (Germany)

Cambral), Belo Horizonte (Brazil)

*  Independent Director.
** | jsted company.
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Edouard PHILIPPE*

Member of the
Nomination and
Governance Committee

Professional address:

River Ouest

80 Quai Voltaire
95870 Bezons
France

Number of shares:
501

Date of birth:
November 28, 1970
Nationality:

French

Date of first
appointment:

October 27, 2020
Term expires on:

AGM ruling on the accounts
of the 2022 financial year

Biography - Professional Experience

Mayor of Le Havre, former Prime Minister

founded the center-right political party “Horizons".
d’administration (ENA).

litigation section.

Other Directorships and positions
as at December 31, 2021

Within the Atos Group
None

Outside the Atos Group
France:

(mandates mainly relate to his functions of Mayor of
Le Havre and of President of the urban community
Le Havre Seine Métropole)

o Mayor of Le Havre

o President of the Urban Community Le Havre Seine
Métropole

o Member of the Supervisory Board of Le Havre
Grand port maritime

o Chairman of the Supervisory Board of Directors of
the Hospital group of Le Havre

o President of the Social Action Center of Le Havre

o President of the EPCC, Le Volcan - Scéne
Nationale

o President of the Association Le Havre Seine
Développement

o President of the Urban Planning Agency of the Le
Havre region and of the Seine estuary

o President of the Association Internationale des
Villes Portuaires (AIVP)

o President of the political party “Horizons”
Abroad:
None

Edouard Philippe is former Prime Minister, head of the French government from May 15, 2017 to July 3,
2020. He was re-elected Mayor of Le Havre at the municipal elections of June 2020. In October 2021, he

Edouard Philippe is a graduate of the Institut d’études politiques de Paris and then of the Ecole nationale
After graduating from ENA in 1997, Edouard Philippe became a member of the Conseil d’Etat assigned to the

In 2004, he became an attorney with Debevoise & Plimpton, in charge of public law matters.
Edouard Philippe joined Areva in 2007 as Director of Public Affairs (2007-2010).

After holding several local offices, he was elected Mayor of Le Havre and President of the Le Havre
Metropolitan Community in 2010 and 2014. He was elected Member of the Parliament in 2012.

Directorships and positions

Other positions held during the last five years
Within the Atos Group

None

Outside the Atos Group

o Prime Minister from (France)

o Member of French Parliament

o Member of the Board of Directors of the
International Association of the Cities and Ports

o Member of the Board of Directors of the public
land-management institution of Normandie

e Member of the Board of Directors of the Société
Hérouvillaise d’économie mixte pour
I’Aménagement

*  Independent Director.

ATOS | Universal Registration Document 2021

109




Corporate Governance

Corporate governance
Vernon SANKEY
Committee
Member of the CSR Officer in companies
Committee Vernon Sankey graduated from Oriel College, Oxford University (United Kingdom).
Professional address: He joined Reckitt and Colman plc in 1971, and became Chief Executive Officer in Denmark, France, the USA

51 Walnut Court, St Mary’s and in Great Britain. He was Group Chief Executive Officer in the United-Kingdom in the period 1992-1999.

Gate, London W85UB, UK | Since then, he has held several non-executive positions as Chairman or Board member in several major

Number of shares: international companies such as Pearson plc, Zurich Insurance AG, Taylor Woodrow plc, Thomson Travel plc,
1,296 ' Gala plc, Photo-Me plc, Firmenich SA, etc. and was a founder member of the Management Board of the FSA
! i (Food Standards Agency) UK.

Date of birth:

Nationality: Other Directorships and positions Other positions held during the last five years

British as at December 31, 2021 Within the Atos Group

Date of first Within the Atos Group None

appointment: None Outside the Atos Group

February 10, 2009 Outside the Atos Group France:

(Director) - December 16, None '

2005 (Member of None

Supervisory Board) ratified Abroad:

IE’/I»; Ggr;er;(l)(l;’éeetlng of e Chairman, former Director: Harrow School
Y 23, Enterprises Ltd (United Kingdom)

Date of last renewal: e Member: Pi Capital (United Kingdom)

April 30, 2019

Term expires on:

AGM ruling on the
accounts of the 2021
financial year
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Diversity policy at Board level

The Board of Directors meeting held on December 16, 2021,
upon recommendation of the Nomination and Governance
Committee, examined the composition of the Board of Directors
and approved the diversity policy applicable at Board level.

In that respect, after carefully analyzing the Board's
membership with respect to such criteria as age, gender, skills,
professional experience, nationality and independence, and in
light of the evolution of the Board composition over the past
recent years, it set the following objectives:

® age of Directors: On December 16, 2021, Directors’ age
ranged from 39 to 84 with an average of 59.5 years old
compared to 57.9 in 2020. The Board considered that the age
average was satisfactory and decided to closely monitor the
limit of one third exceeding 70 years old set in the Articles of
Association;

® gender diversity: On December 16, 2021, the Board of
Directors was composed of 46.2% women Directors (6 out of
13)'. The Board considered that the ratio was satisfactory but
contemplated the nomination or renewal of independent
women Directors during the General Meeting called to approve
the accounts for the 2021 financial year in order to maintain
the statutory ratio;

Corporate Governance

Corporate governance

o diversity of skills and professional experience: The Board
acknowledged that (i) the diversity of skills is well reflected in
the variety of profiles of Board members who gather extensive
experiences and trainings: governance and CSR, and (ii) the
Board has three Directors representing the employees
(employees and employee shareholders) who enrich the panel
of professional experience and perspective. Following its
review, the Board also considered the potential addition of
new Directors’ profiles with experience in IT/Technologies and
knowledge of the North American market;

o diversity of nationalities: On December 16, 2021, the
proportion of Directors of non-French nationality reached
53,8%, in line with the Group’s international dimension.
Consequently, the Board considered that the ratio was highly
satisfactory and could be maintained to stay in line with the
Group’s international dimension;

o directors’ independence: On December 16, 2021, the ratio
of independent Directors was 60%. The Board considered to
recommend the renewal or nomination of independent
member to the Board of Directors so as to maintain in the
long term and increase the ratio of independent Directors.

1 40% (4 out of 10) pursuant to the legal ratio. In accordance with art. L. 225-23 and L. 225-27-1 of the French Commercial Code,
the Director representing the Employee shareholders and the Employee Directors are not taken into account to determine the ratio

of gender diversity on the Board of Directors.
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4232 Directors’ independence

Definition of an independent Director

As per the AFEP-MEDEF Code

The AFEP-MEDEF Code defines as independent, a Director when adopted by the Board as reference code, also provides for a
“he or she has no relationship of any kind whatsoever with the certain number of criteria that must be reviewed in order to
corporation, its group or its management that may interfere with determine the independence of a Director:

his or her freedom of judgment”. The AFEP-MEDEF Code,

Criterion 1

Not to be and not to have been within the previous five years:
e an employee or executive officer of the corporation;
e an employee, executive officer or Director of a company consolidated within the corporation;

o an employee, executive officer or Director of the Company’s parent company or a company
consolidated within this parent company.

Criterion 2

Not to be an executive officer of a company in which the Corporation holds a Directorship, directly or
indirectly, or in which an employee appointed as such or an executive officer of the corporation
(currently in office or having held such office within the last five years) holds a Directorship.

Criterion 3%

Not to be a customer, supplier, commercial banker, investment banker or consultant:
o that is significant to the corporation or its group;
o or for which the corporation or its group represents a significant portion of its activities.

The evaluation of the significance or otherwise of the relationship with the Company or its group must
be debated by the Board and the quantitative and qualitative criteria that led to this evaluation
(continuity, economic dependence, exclusivity, etc.) must be explicitly stated in the report on
corporate governance.

Criterion 4 Not to be related by close family ties to a Corporate Officer

Criterion 5 Not to have been an auditor of the corporation within the previous 5 years.

Criterion 6 Not to have been a Director of the corporation for more than 12 years. Loss of the status of
independent Director occurs on the date of the 12" anniversary.

Criterion 7 A non-executive officer cannot be considered independent if they receive a variable compensation in
cash or in the form of securities or any compensation linked to the performance of the corporation or
Group.

Criterion 8 Directors representing major shareholders of the corporation or its parent company may be considered

independent, provided these shareholders do not take part in the control of the corporation.
Nevertheless, beyond a 10% threshold in capital or voting rights, the Board of Directors, upon a report
from the Nomination Committee, should systematically review the qualification of a Director as
independent in the light of the composition of the corporation’s share capital and the existence of a
potential conflict of interest.

* As recommended by the AFEP-MEDEF Code, as part of the assessment of how significant the relationship with the Company or its Group
is (Criterion 3), the Board of Directors, on the recommendation of the Nomination and Governance Committee, retained the same
criteria as those used in the previous year:

- a quantitative criterion, being the consolidated turnover of 1% performed by the Company with a group within which an Atos
Director exercises a function and/or holds a mandate. This criterion was set on the basis of the specificities of the Atos Group
activity, in particular the rigorous procedures related to answers to bidding processes;

- qualitative criteria, i.e.: (i) the duration and continuity of the business relationship (seniority of the relationship or impact of
potential contract renewals...), (ii) the importance or intensity of the relationship (potential economic dependency), and (iii) the
structure of the relationship (Director free of any interest...).

Review of the Directors’ independence

The detailed assessment of the Directors’ independence carried out on December 16, 2021, and based on the above-mentioned criteria
is reproduced in the table below:

Meunier

Bertrand Rodolphe Vesela Vivek  Valérie Jean  Farés Cedrik Colette Aminata Lynn Edouard Vernon
Belmer Asparuhova Badrinath Bernis Fleming Louis Neike Neuville Niane Paine Philippe Sankey

Criterion 1

v

® % v X

AN

v

Criterion 2

Criterion 3

Criterion 4

Criterion 5

Criterion 6

Criterion 7

Criterion 8

ANANE I NA UA VAN

ANANANE VA VA NN
ANANANENANANAN
ANANANENENANAN
ANASANANESANENAN
ANANE IR NANA VA GRS
ANANANE VA VA NN
ANANANANANE IR NAN
ANANANANEGANE VAN
ANANANANENGANENAN
ANANANENA VA NAN
ANANANENENANAN
ANANEIANANAGA VAN

Independence

NO

=z
o

NO

4
o
4
o

NO NO YES YES YES YES YES YES

In this table, v represents an independence criteron that is satisfied and % eppresents an independence criterion that is not satisfied.
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On December 16, 2021, the Board of Directors reviewed the independence of each of its members on the basis of the criteria mentioned
above and acknowledged that 60% of its Directors could be considered independent:

7 Directors were not considered e Mr. Rodolphe Belmer, as the future Chief Executive Officer, whose
as independent mandate effectively began on January 1, 2022.

e Mr. Bertrand Meunier, Mr. Vernon Sankey and Ms. Jean Fleming as
they have been serving on the Board for more than 12 years

e Mr. Cedrik Neike due to his mandate in Siemens which has
significant commercial relationship with Atos.

e Ms. Vesela Asparuhova, Ms. Jean Fleming and Mr. Farés Louis by
virtue of their quality as employees of a subsidiary of the

Company*.
6 Directors were considered e Ms. Colette Neuville et Ms. Lyann Paine were considered as
as independent independent in the absence of any element falling within the
criteria.

e 4 Directors, performing mandates or functions in corporations
having business relationships with the Company could nevertheless
be considered as independent, considering the low turnover, below
the threshold of 1% set by the Board, achieved by Atos with all
these corporations: Mr. Vivek Badrinath, Ms. Valérie Bernis,

Ms. Aminata Niana and Mr. Edouard Philippe.

*  As per article 9.3 of the AFEP-MEDEF Code, the Directors representing the employee shareholders and the Employee Directors are not
taken into account for the ratios of independent Directors.

4233 Employee’s participation at Board level

The Board includes a Director representing the employee
shareholders, appointed by the General Meeting. The
appointment of such Director was voluntarily submitted to the
General Meeting in 2013, 2017 and in 2020.

The Board also comprises two Employee Directors within the
meaning of article L. 225-27-1 of the French Commercial Code,
appointed as per the procedure set forth in the Articles of
Association. In accordance with the PACTE law, the Company
submitted to the 2020 Annual General Meeting an amendment
to the Articles of Association to lower the threshold from 12 to
8 Directors composing the Board for the required appointment of
a second Employee Director. Following this amendment, a
second Employee Director was appointed and joined the Board
of Directors on October 21, 2020.

Directors representing the employee shareholders and the
Employee Directors are expressly designated as members of the
Board in the Board Internal Rules. In that respect, they fully

4234 Directors’ training

participate in the meetings and deliberations of the Board. They
have the same rights and obligations as any other Directors, in
particular of confidentiality, save for the obligation to hold at
least 500 shares of the Company.

Pursuant to an agreement dated December 14, 2012, the
Company has implemented a scheme of participation of
employees through the creation of the European Company
Council of Atos SE and the designation, among the members of
this council, or within Atos’ employees, of a Participative
Committee made up of four persons, which meets with members
of the Board of Directors and discusses on topics on the agenda
of Atos SE's Board meetings. Once a year, the Participative
Committee is invited to a plenary meeting of the Board of
Directors corresponding to the session on the review of
compliance practices of the Company with rules of corporate
governance.

As per the AFEP-MEDEF Code, upon the appointment of a new
Director, various sessions are offered with the main group
executives on the Group’s business, organization and
governance. Newly appointed Directors are provided with the
Company’s governance documentation (including the Articles of
Association, the Board Internal Rules and the Director Charter)
and received a specific training focusing on corporate
governance. They are also alerted on stock exchange regulation
obligations applicable to Directors of listed companies.

In addition, specific external trainings are contemplated for
Directors on an ad hoc basis.

A specific training is also provided to Directors appointed on the
Audit Committee. The members of the Audit Committee have
the required skills by virtue of their education and professional
experience. Newly appointed members were trained by the Chief
Executive Officer, the Chairman of the Audit Committee, the
Group Chief Financial Officer and the Group General Counsel on
the Company’s specific accounting, financial or operational
features and the Company’s governance.
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4235 Shareholding obligations

Pursuant to the Articles of Association, each Director must own at least 500 shares. However, such requirement does not apply to the
Employee Directors and the Director representing the employee shareholders.

4236 Declarationsrelated to the members of the Board of Directors

To the best of the Company’s knowledge, there have been no
official public incrimination and/or sanctions taken by statutory
or regulatory authorities (including designated professional
organisms) against any of the members of the Board of
Directors. No court has, over the course of the past five years at
least, prevented the members of the Board of Directors from

acting as member of an administrative, managing or supervisory
body of an issuer or from participating in the management or
oversight of an issuer’s business. No Board member has been
convicted for fraud over the past five years at least. No Board
member has taken part as senior manager in a bankruptcy,
receivership or liquidation over the past five years.

4237 Potential conflict of interest and agreements

[GRI102-25]

To the Company’s knowledge, there are no existing service
agreements between the members of the Board of Directors and
Atos SE or one of its subsidiaries which would provide for
benefits.

To the best of the Company’s knowledge, save for the case of
Cedrik Neike whose appointment was proposed by Siemens
Pension-Trust e.V. pursuant to the agreements signed with
Siemens in connection with the acquisition of Siemens
Information Technology Services, which provided for the
possibility for Siemens to submit an applicant as a Director of
the Company, there are no arrangements, or any type of
agreement with the shareholders, clients, service providers or
others by which one of the members of the Board of Directors
was selected as member of an administrative, managing or
supervisory body or as a member of the general management of
the Company.

4238 Internalrules of the Board of Directors

To the best of the Company’s knowledge, there are no family
relationships between any executive officers and Directors of the
Company.

Finally, to the best of the Company’s knowledge, there are no
restrictions accepted by the members of the Board of Directors
concerning the sale of their potential shareholding in the
Company’s share capital other than the provision of the Articles
of Association under which each Director, save for the Employee
Directors and the Directors representing the employee
shareholders, must own at least 500 shares of the Company and
the retention obligations defined by the Board of Directors for
the Chief Executive Officer of the Company.

The Board of Directors of Atos SE has approved Internal Rules
which govern the works of the Board of Directors. The Board
Internal Rules were last updated during the Board meetings held
on February 18, 2020, October 21, 2020 and December 1,2020
to adapt to the new governance structure of the Company. The
Board Internal Rules include, as attachments, a Director Charter
and a Guide to the prevention of insider trading.

The Board Internal Rules set out the rules on composition,
operation and role of the Board, compensation of Directors,
assessment of the works of the Board, information of Directors,
the role, competence, and operating rules of the Committees of
the Board, missions of the Board Chair, the specific missions
which can be granted to a Director and the confidentiality
obligations imposed on Directors.

As soon as appointed, a copy of the Internal Rules as well as the
Director Charter and the Guide to the prevention of insider
trading are provided to the Directors who acknowledge receipt of
these documents. The Board Internal Rules are available on the
Company website at www.atos.net (“Investors” section).

ATOS | Universal Registration Document 2021

Latest amendments to the Board Internal Rules

During the meeting held on February 18, 2020, the Board of
Directors adopted, upon the recommendation of an ad hoc
Committee, a new version of the Internal Rules in order to
amend and detail the missions of the Chairman of the Board in
Article 2.3.1 - Chairman of the Board, following the separation
of the offices of Chairman of the Board and Chief Executive
Officer. The missions of the Chairman of the Board are detailed
in section 4.2.2 of this document.

During the meeting held on October 21, 2020, the Board of
Directors approved the amendment of the Board Internal Rules
to reflect the modifications to the Articles of Association
approved during the Annual General Meeting held on June 16,
2020. The amendments to the Board Internal Rules were the
following:

® Article 2.4.6 - Written consultation: Insertion of a new
provision to allow the written consultation of the Board of
Directors on specific decisions as provided for under article 18
of the Articles of Association;

n4



® Articles 3.1, 4 and 9.3.1 - Directors’ and Censors’
compensation: Adjustment of the wording of the Directors’
and Censors’ compensation in articles 20 and 26 of the
Articles of Association, to reflect the new legal name of this
compensation.

During the meeting held on December 1, 2020, the Board of
Directors approved the amendment of the Internal Rules in
connection with the split of the missions previously allocated to
the Nomination and Remuneration Committee between two new
committees replacing the former Nomination and Remuneration
Committee: the Nomination and Governance Committee and the
Remuneration Committee. The missions of these two
committees are described in sections 4.2.4.4 and 4.2.4.5 of this
document. During the same meeting, the Board of Directors also
decided to remove the position of Lead Independent Director
and entrust the newly created Nomination and Governance
Committee with the duties and missions formerly held by the
Lead Independent Director which had not already been allocated
to the Chairman of the Board as per Internal Rules.

Acceptance of new corporate mandates

Pursuant to the Board Internal Rules, the Chairman of the Board
of Directors and the Chief Executive Officer, and the Chairman
and Chief Executive Officer, as applicable, as well as any Deputy
Chief Executive Officer, seek the Board of Directors’ opinion
before accepting a new Directorship in a listed company,
whether French or foreign, outside the Group.

Corporate Governance
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Conflicts of interest [GRI 102-25]

Pursuant to the Board Internal Rules, a Director undertakes to
strictly avoid any conflict that may exist between his or her own
moral and material interests and those of the Company.
Directors must inform the Chairman of the Board of Directors of
any conflict of interest, even a potential one, within which he or
she may be directly or indirectly involved. In the case where he
or she cannot avoid having a conflict of interest, he or she must
abstain from participating in discussions and decisions on such
matter, and the Chairman may request him or her not to attend
the deliberations. A conflict of interest arises when a Director or
a member of his or her family could personally benefit from the
way the Company’s business is conducted, or could maintain a
relationship of any kind with the Company, its affiliates or its
management that could compromise the Director’s judgment
(particularly as a client, supplier, business banker, legal
representative).

Trading during closed periods

Pursuant to Atos’ Guide to the prevention of insider trading,
Atos’ Directors and employees who are likely to have access on
a regular or occasional basis to privileged information must not
trade in Atos SE securities, whether directly or indirectly, during
any “closed period”, which is defined as six weeks prior to the
publication of Atos SE annual financial statements, 30 days
preceding the publication of Atos SE half year financial
statements, and four weeks prior to the publication of Atos SE
financial information for the first and third quarters.

4239 Board of Directors’ Internal Charter on related-party and “free” agreements

The Board of Directors adopted an Internal Charter on
related-party and “free” agreements.

Considering the organization of the Atos Group and, in
particular, the principle of segregation of duties of its internal
control system, the Internal Charter sets up a procedure
involving both the Group Legal department and the Group
Internal Control department whereby:

® the Group Legal department is in charge of qualifying the
agreements either as related-party agreements or as “free”
agreements, and of supervising the authorization procedure
for related-party agreements; and

® the Group Internal Control department is in charge of
regularly assessing whether agreements relating to ordinary
transactions entered into under normal conditions do indeed
meet these conditions. It communicates the results of its work
to the Audit Committee.
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424

Operation of the Board of Directors and its Committees

4241 Attendance to the meetings of the Board of Directors and its Committees in 2021
Individual attendance

Rodolphe  Bertrand Vesela Vivek Elie Valérie Jean Farés Cedrik  Colette Aminata Lynn Edouard Vernon

Belmer Meunier Asparuhova Badrinath Girard Bernis Fleming Louis Neike Neuville Niane Paine Philippe Sankey
Board
of Directors 100% 100% 94.74% 100% 100% 100% 94.74% 94.74% 94.74% 94.74% 94.74% 94.74% 94.74% 100%
Audit
Committee N/A  100% N/A  100% N/A  N/A N/A N/A N/A N/A N/A 90% N/A 100%
Nomination
and Governance
Committee N/A  100% N/A N/A N/A  N/A N/A N/A N/A N/A N/A  100% 100% N/A
Remuneration
Committee N/A N/A N/A N/A N/A100% 100% N/A N/A N/A  100% N/A N/A  N/A
CSR Committee N/A N/A N/A N/A N/A 100% N/A N/A N/A  100% N/A  100% N/A 100%
Global attendance rate
Nomination
and Governance Remuneration

Board of Directors Audit Committee Committee Committee CSR Committee
96.76% 96.67% 100% 100% 100%
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Mission

The mission of the Board of Directors is to determine the
strategy and trends of the Company’s activity and to oversee
their implementation. Moreover, the Board of Directors appoints
senior executive officers and rules on the independence of
Directors on a yearly basis, possibly imposes limitations on the
powers of the Chief Executive Officer, issues the report on
corporate governance, convenes the General Meetings and
decides on the agenda, undertakes the controls and verifications
which it deems opportune, the control and audit of the sincerity
of the financial statements, the review and approval of the
financial statements, the communication to the shareholders and
reviews communications to the market of high quality
information. The Board of Directors endeavors to promote
long-term value creation by the Company by considering the
social and environmental aspects of its activities. It regularly
reviews, in relation to the strategy it has defined, the
opportunity and risks, such as financial, legal, operational, social
and environmental risks, as well as the measures taken
accordingly.

Operating rules

Pursuant to the Board Internal Rules, the Board of Directors,
convened by its Chairman, meets at least 5 times a year and as
often as necessary in the interest of the Company. The Directors
may attend Board of Directors’ meetings by videoconference or
conference call. The meetings of the Board of Directors follow
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the agenda determined by the Chairman and communicated to
the Directors. Whenever possible, the necessary documents and
elements are sent to the Directors with the agenda. The Board
of Directors appoints, determining his or her term of office, a
secretary who may be chosen from among the Directors or from
outside. The Directors have the option of being represented at
meetings of the Board of Directors by another Director. Each
Director may only represent one of the other Directors during
the same Board of Directors. The Board of Directors may only
deliberate validly if at least half of its members are present.
Decisions are passed by a majority of members present or
represented. If the votes are split, the Chairman of the session
casts the deciding vote.

Activitiesin 2021

During the 2021 financial year, the Board of Directors met
19 times. This number of meetings was necessary in order to
allow a regular and timely review by the Board of regular or
exceptional events, notably (i) developments related to the
accounting review of certain U.S. legal entities, as well as the
review of the remediation and prevention plan designed and
implemented by the Group, (ii) the strategic review of the
Group’s portfolio and the monitoring of the implementation of
the Group’s business repositioning program, and (iii) the review
acquisition projects contemplated or decided by the Group.

Global attendance of Directors at these meetings was an
average of 96.76%.
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The Board of Directors met to discuss the following topics:

Financial statements, budget and financial commitments:

review and approval of the 2022 budget;

review of the financial information and quarterly reports and
forecasts;

review of and closure of consolidated 2021 half-year and
2020 yearly financial statements;

close supervision of the work undertaken by the Company in
connection with the qualified opinion issued by the statutory
auditors due to a limitation of scope as to two U.S. legal
entities;

follow-up of the North America audit through the monitoring
of the full accounting review of certain U.S. legal entities and
review of the remediation and prevention plan designed and
implemented by the Group.;

review of financial presentations and press releases;

approval of parental company guarantees and review of
off-balance sheet commitments.

Strategic projects and transactions:

approval of the Company’s medium-term ambition and
strategy;
regular review of the M&A activities, in particular in

connection with potential acquisitions or disposals;

strategic portfolio review of the non-core assets as part of the
Group repositioning program and monitoring of its
implementation;

authorization of the issue of a sustainability-linked bond.

Compensation:

® Compensation policy:

* set the compensation policy applicable to the Chairman of
the Board, the Directors and the Chief Executive Officer,

o review of the conformity of the executive officers’
compensation policy with the AFEP-MEDEF Code,

e change in the scope for calculation of the pay ratio
applicable to executive officers introduced by the PACTE
law,

determination of Rodolphe Belmer’'s compensation as new
Chief Executive Officer,

determination of Pierre Barnabé’s and Adrian Gregory’s
compensations as interim Chief Executive Officer and
interim Deputy Chief Executive Officer, respectively,

conditions of departure of Elie Girard from his position as
Chief Executive Officer;

Variable compensation:

o acknowledgement of the results for the Chief Executive
Officer’s variable compensation for H2 2020,

e revision of the targets, then acknowledge the results for H1
2021 applicable to the Chief Executive Officer’s variable
compensation,
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o definition of the targets of the variable part of the Chief
Executive Officer’s compensation,

¢ variable part of the Chief Executive Officer's compensation
for H1 2022;

Directors’ compensation:

e approval of the structure of Directors’

compensation;

unchanged

long-term incentive plans:

e set-up of a performance share plan in favor of Group
employees,

confirmation of the achievement of 2020 performance
conditions of the performance shares plans implemented in
2018,

revision of the performance conditions of performance share
plans implemented in 2019 and 2020 given the extension of
the Covid-19 related health measures,

reduction of the number of performance shares allocated to
certain beneficiaries, member of the Group Management
Committee, under the ongoing performance share plans,

¢ Implementation of an employee stock ownership plan in
2021,

share buybacks:

¢ decide the implementation of share buybacks in connection
with the delivery of performance shares.

Atos’ raison d'étre and CSR topics:

definition of the orientations and review of the Company'’s
initiatives regarding its social and environmental responsibility
(particular with respect to sustainability, gender balance and
diversity), their implementation and results;

review of the Group’s work regarding the implementation of
its raison d'étre;

review of the results of the Great Place to Work Survey;

review of the convergence and synchronization work carried
out by the CSR and Internal Audit teams, and in particular the
integration of CSR issues into the Group’s risk mapping;

review and monitoring of the Group’s decarbonization
ambition to achieve “zero net emissions by 2028";

review of the Group’s CSR initiatives;

review of the Group’s customer innovation programs.

Governance:

General Meeting:

e convening of the Annual General Meeting,

e review and approval of the Board of Directors’ report to the
Annual General Meeting;

Company governance:

e appointment of a new Chief Executive Officer of the
Company and an interim executive management composed
of an interim Chief Executive Officer and an interim Deputy
Chief Executive Officer,
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¢ review of the composition of the Board of Directors in light
of the Board policy,

¢ confirmation of the composition of the Committees after the
Annual General Meeting;

® governance-related documentation:

e review and approval the Board of Directors’ report on
corporate governance,

o review of the 2020 Universal Registration Document and of
the 2020 Compliance report,

e review of the Amendment to the 2020 Universal
Registration Document filed with the Autorité des Marchés
Financiers on July 30, 2021,

o review of the draft revised Code of Ethics of the Company;

® operation of the corporate bodies:

e renewal or approval of certain delegations of powers to
senior executive officers,

e proposals in connection with the renewal of Directors’ term
of office or the appointment of new Board members,

¢ assessment of the Board’s work,
o review of the independence of Board members,

o conformity review of the Company’s practices with the
AFEP-MEDEF Code,

e annual review of related parties’ agreements authorized
during previous financial years;

® risks:
o approval of parental guarantees,
o review of the results of the risk mapping exercise,
¢ review of the recommendations of Internal Audit missions,
¢ review of main on-going litigations.

The Board regularly heard the reports of the statutory auditors
as well as those of its four Committees.

The Board Committees are governed by the Board Internal Rules
which specify their respective missions. The Committees only
have an advisory role in preparing the works of the Board which
is the only decision-making and liable body. They report to the
Board of Directors. Their recommendations are discussed at
length during the meetings, where applicable, on the basis of
the documentation generated by the Committees.

Specific work of the Board of Directors
and of the Audit Committee to supervise
the North American accounting review
and the remediation and prevention plan

This section focuses on the specific activities arising from the
issuance, on April 1, 2021, of a qualified opinion of the Statutory
Auditors due to a scope limitation concerning two U.S. legal
entities.
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The Board of Directors and its Audit Committee closely
supervised the full accounting review of these entities and the
resulting remediation and prevention plan, which were formally
on the agenda of six meetings of the Board of Directors held
after April 1, 2021, including four dedicated exceptional
meetings. The follow-up of this matter was also addressed
during meetings where it was not formally included on the
agenda.

The Board was assisted by the Audit Committee, which held four
extraordinary meetings dedicated to these topics in 2021, and
followed up on the design and the implementation of the
remediation and prevention plan at all meetings held from April
to December 2021.

Increasing its monitoring of the Company on these matters, the
Board delegated the current Chairman and the former Chairman
of the Audit Committee to meet on a weekly basis from April to
July 2021 with an ad hoc steering committee and the Statutory
Auditors, to oversee the additional accounting work performed
by a task force and required by the qualification of the Statutory
Auditors. This additional accounting work resulted in the absence
of any qualification in the Statutory Auditors' reports on the
half-year condensed consolidated financial statements as at June
30, 2021 and on the consolidated financial statements for the
year ended December 31, 2021, issued respectively on July 30,
2021 and on March 11, 2022.

The Board of Directors retained its own external legal and
accounting advisors and was assisted by them over several
months.

As part of its work in 2021, the Board of Directors, on the basis of
proposals made by executive management and the
recommendations of its Audit Committee:

® oversaw cooperation with the Statutory Auditors, ensuring
that the Atos teams and the dedicated task force were
provided with sufficient resources, including external support,
to carry out the required accounting work as quickly as
possible;

® decided to maintain the scheduled date of the 2021 Annual
General Meeting with the goal of securing and pursuing the
ordinary course of the Company’s business;

® obtained detailed reports, including advice from advisors
specialized in this type of internal investigations, discussed
the appropriate remedial measures, reviewed and approved
the principles of the remediation and prevention plan, and
monitored its progressive enrichment;

® supervised executive management’s deployment and
implementation of the remediation and prevention plan,
taking into account the recommendations of the Statutory
Auditors and of the Company's independent advisors
(see notably paragraph 7.4.5 regarding the strengthening of
Atos’ internal controls); and

® was informed of the regular meetings on this matter with the
French stock exchange regulator, the AMF.
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Composition

The Audit Committee is composed of three members, including
two independent members.

Mission

The Audit Committee prepares and facilitates the work of the
Board of Directors within its fields of competence. For this
purpose, it assists the Board of Directors in its analysis of the
accuracy and sincerity of the Company’s corporate and
consolidated accounts. The Committee formulates opinions and
recommendations to the Board of Directors according to the
following assignments received from the Board:

With respect to the accounts:

® to monitor the financial reporting process, and as the case may
be, issue recommendations to guarantee integrity of the said
process;

® to proceed with the prior examination of and give its opinion
on the draft annual, half-yearly and, where applicable,
quarterly company and consolidated accounts of the Company
prepared by the financial management;

® to examine the relevance and the permanence of the
accounting principles;

® to be presented with the evolution of the perimeter of
consolidated companies;

® to meet, whenever it deems necessary, the auditors, the
general management, the financial, treasury and accounting
management, Internal Audit or any other member of the
management; these hearings may take place, when
appropriate, without members of the general management
being present;

® to examine the financial documents distributed by the
Company upon approval of the annual accounts as well as the
important financial documents and press releases;

® to report on the results of the financial statements
certification, on the way this mission contributed to the
integrity of the financial information and about the role that
the Committee played in the process.

With respect to the external control of the Company:

® to examine questions concerning either the appointment or
renewal of the statutory auditors;

® to monitor the conduct of the assignment entrusted to the
statutory auditors;

® to approve the provision of services by the statutory auditors
or by their network members for the benefit of the Company
or its subsidiaries, other than the certification of the accounts
and the services required from the statutory auditors by the
law. The Committee bases its recommendations on the
analysis of the risk to the independence of the statutory
auditor(s) and on the safeguard measures applied by them;

® to ensure the statutory auditors act in compliance with their
duty of independence.

With respect to the internal control and risk-monitoring of the
Company:

® to assess, along with the persons responsible at Group level,
the efficiency and the quality of the systems and procedures
for internal control of the Group, to examine the significant
off-balance sheet risks and commitments, to meet with the
person responsible for Internal Audit, to give its opinion on the
organization of the department and to be informed of its work
program. The Committee shall be provided with the Internal
Auditor’s reports or a periodic summary of these reports;

® to assess the reliability of the systems and procedures that
are used for establishing the accounts, as well as the methods
and procedures for reporting and handling accounting and
financial information;

® to regularly make itself aware of the financial situation, the
cash position and any significant commitments or risks,
notably through a litigation review, and to examine the
procedures adopted to assess and manage such risks;

® to monitor the effectiveness of the Internal Audit of the
procedures relating to the preparation and processing of
financial and extra-financial accounting information.

Operating rules

Pursuant to the Board Internal Rules, the Audit Committee
members are provided, at the time of appointment, with
information relating to the Company’s specific accounting, financial
and operational features. The Audit Committee interviews the
statutory auditors, and also the persons responsible for finance,
accounting and treasury matters. The review of accounts by the
Audit Committee should be accompanied by a presentation from
the statutory auditors stressing the essential points not only of the
results of the statutory audit, in particular the adjustments
resulting from the audit and significant weaknesses in internal
control identified during the auditor's works, but also of the
accounting methods chosen. It should also be accompanied by the
complementary report to the Audit Committee provided for by
applicable law and a presentation from the chief financial officer
describing the corporation’s risk exposures including those of a
social and environmental nature, and its material off-balance-sheet
commitments. As far as Internal Audit and risk control are
concerned, the Committee interviews those responsible for the
Internal Audit. It should be informed of the program for the
Internal Audit and receive Internal Audit reports or a regular
summary of those reports. The Committee may use external
experts as needed.

In 2021, the Audit Committee, in its operation, benefited from
Company'’s internal skills, in particular the Group Chief Financial
Officer, the Group General Secretary, the Group Head of Internal
Audit, the Group Head of Bid Control and Business risk
management, the Group Head of Investor Relations and Financial
Communication, the Group Head of Accounting, Tax and
Structuring, as well as the statutory auditors who attended, as
applicable and upon request from the Committee Chairman,
meetings of the Audit Committee. All documentation presented to
the Committee was communicated to the Committee by the Group
Chief Financial Officer several days prior to the meetings. In
addition, with respect to the developments related to the full
accounting review of U.S. legal entities that were subject to a
reservation by the statutory auditors for limitation of work, the
Audit Committee also called upon various external experts in U.S.
accounting and investigation.
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Activities in 2021

During the 2021 financial year, the Audit Committee met
10 times. Attendance of members to the meetings was an
average of 97.67%.

During the 2021 financial year, the Audit Committee reviewed
the accounting and financial documents, before their
presentation to the Board; the Committee also reviewed the
main accounting items and methods. The Audit Committee
examined the quarterly financial reports on the Group’s
performance, the consolidated accounts for 2020, the half yearly
accounts 2021, and the draft financial press releases before their
submission to the Board of Directors. With respect to the
developments related to the full accounting review of U.S. legal
entities that were subject to a reservation by the statutory
auditors for limitation of work, the Audit Committee reviewed
the reports and works of the statutory auditors and the various
external experts specially appointed for this mission (see section
4.2.4.2 above for more details on the specific work of the Audit

Committee to supervise the North American accounting review
and the remediation and prevention plan).

The Audit Committee was regularly informed of the conclusions
of the main missions and reviewed the summary reports
concerning the Internal Audit activities. The Committee was
informed on a regular basis of the monitoring and management
of risk of the significant contracts and reviewed the updated risk
mapping presented by the Group Head of Internal Audit. The
Committee also periodically reviewed the status of the declared
claims and litigations and the provisions. The Committee
reviewed relevant sections of the Universal Registration
Document. The Committee was regularly informed on the status
of the Group’s treasury and financing needs and reviewed the
significant off-balance-sheet commitments. The Committee
heard the intermediate and final reports of the statutory auditors
concerning the annual and half-yearly accounts, as well as the
reports of their other works carried out in connection with their
general audit mission. It also examined the fees and the
independence of the statutory auditors.

4244 The Nomination and Governance Committee’s activity

On December 1, 2020, the Board of Directors decided to split
the missions previously allocated to the Nomination and
Remuneration Committee between two committees, resulting in
the creation of the Nomination and Governance Committee.

Composition

The Nomination and Governance Committee is composed of
three members, including two independent members.

Mission

The Nomination and Governance Committee shall have the task
of preparing and facilitating the decisions of the Board of
Directors within its fields of competence according to the
following assignments received from the Board:

® to research and examine, for the Board of Directors, any
candidate for the appointment to the position of member of
the Board of Directors or to a position of manager who holds a
corporate mandate within the Company, to formulate an
opinion on these candidates and/or a recommendation to the
Board of Directors, particularly taking into account the desired
balance within the composition of the Board of Directors and
to assess the opportunities for the renewal of mandates; and
to review and formulate recommendations regarding the
succession plan for executive officers.

Selection process for candidates s independent Directors

The Nomination and Governance Committee identifies and
selects candidates to the office as independent Directors
according to the following procedure:

® identification of the missing profiles through the analysis of
the targets of the diversity policy set by the Board and the
inputs and suggestions made by the members of the Board of
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Directors when answering the questionnaire related to the
annual assessment of the works of the Board;

@ identification by the Committee of potential candidates
meeting the identified criteria, with the help, as applicable, of
an external consultant;

® preselection of candidates by the Nomination and Governance
Committee after careful review of their skills, experience,
professional background, independence and ability to carry
the duties of the Charter of the Atos Board of Directors;

® the Chairman or another member of the Nomination and
Governance Committee contacts the preselected candidates
and enquires about their willingness to be considered for the
position;

® the preselected candidates who have confirmed their
willingness to be considered for the position are interviewed
by the Committee members during a committee meeting and
shall fulfill a questionnaire with disclosures and a commitment
to abide by the Board rules;

e after the interviews, the Nomination and Governance
Committee issues a recommendation to the Board of
Directors.

® to examine major operations involving a risk of a conflict of
interest between the Company and the Directors, to provide
recommendations regarding the assessment of the Directors’
independence and to supervise the annual evaluation of the
Board's works.

Operating rules

The Nomination and Governance Committee is subject to the
same general operating rules as those applicable to the other
Board Committees. The Committee may use external experts as
needed.
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Activities in 2021

During the 2021 financial year, the Nomination and Governance
Committee met seven times. Attendance of members to the
meetings was 100%.

The Nomination and Governance Committee met in 2021 to deal
in particular with the following subjects so as to formulate
opinions and recommendations to the Board of Directors:

® search for potential candidates for the position of Board
member in light of the diversity policy defined by the Board;

® proposal to renew the term of office of Board members at the
Annual General Meeting;
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o review of the key executive officers and their succession
plans;

® yearly review of the composition of the Board of Directors in
accordance with the defined diversity policy of the Board and
selection process of a new Board member representing the
employee shareholders;

® review of the yearly assessment of the Board work in 2021;

® proposals in connection with the review of the independence
of Board members;

® composition of the Remuneration Committee: evolution of the
AFEP-MEDEF rules.

4245 The Remuneration Committee’s activity

[GRI102-36],[GRI102-37]

On December 1, 2020, the Board of Directors decided to split
the missions previously allocated to the Nomination and
Remuneration Committee between two committees, resulting in
the creation of the Remuneration Committee.

Composition

The Remuneration Committee is composed of three members,
including two independent members.

Mission

The Remuneration Committee shall have the task of preparing
and facilitating the decisions of the Board of Directors within its
fields of competence according to the following assignments
received from the Board:

® to formulate proposals regarding the compensation of the
Chairman of the Board and the Chief Executive Officer
(amount of the fixed compensation and definition of the rules
governing the variable compensation, ensuring the
consistency of these rules with the annual assessment of the
performances and with the medium-term strategy of the
Company, as well as checking the annual application of such
rules) and of the Directors;

® to review and formulate recommendations to the Board of
Directors regarding the annual compensation policy for
corporate officers;

® to contribute to the preparation of the profit-sharing policy of
the staff of the Company and its subsidiaries. In particular,
the Committee’s task is to formulate proposals regarding the
decisions to grant options for the subscription and/or
purchase of Company shares, or Company performance
shares to the benefit of corporate officers and any or all
employees of the Company and its subsidiaries;

® to make observations and/or recommendations related to the
pension and insurance plans, payments in kind, various
financial rights granted to corporate officers of the Company
and their subsidiaries.

Operating rules

The Remuneration Committee meets without the Company
Officer’s presence for the setting of the Chairman of the Board
and the Chief Executive Officer's compensation policy and the
Chief Executive Officer's related objectives as well as the
assessment of this latter’s performance on the occasion of the
allocation of his variable compensation. The Remuneration
Committee delivers an opinion to the Board of Directors on the
performance of the Chief Executive Officer. The Chief Executive
Officer is associated to the works of the Committee relating to
the long-term incentive policy related proposals for employees.
The Committee may use external experts as needed.
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Activities in 2021

During the 2021 financial year, the Remuneration Committee
met six times. Attendance of members to the meetings was
100%.

The Remuneration Committee met in 2021 to deal in particular
with the following subjects so as to formulate opinions and
recommendations to the Board of Directors:

® compensation policy:

e proposals in connection with the review of the conformity of
the Chairman’s and of the Chief Executive Officer’s
respective compensations with the AFEP-MEDEF Code,

proposals relating to the change of scope for the calculation
of the “pay ratio” introduced by the PACTE law,

proposals relating to the determination of the compensation
of Rodolphe BELMER as new Chief Executive Officer,

proposals relating to the determination of the
compensations of Pierre BARNABE and Adrien GREGORY,
respectively, as interim Chief Executive Officer and interim
Deputy Chief Executive Officer,

e proposal relating to the conditions of departure of Elie
GIRARD from his position as Chief Executive Officer,

proposals relating to the definition of the compensation
policy applicable to the Chairman of the Board, the
Directors and the Chief Executive Officer;

® variable compensation:

e proposals in connection with the acknowledgement of the
results of the variable compensation of the Chief Executive
Officer for the second half of 2020,

¢ proposals relating to the adjustment of the targets for the
variable part of the compensation of the Chief Executive
Officer for the first half of 2021,
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proposals relating to the acknowledgement of the results for
the first half of 2021 applicable to the compensation of the
Chief Executive Officer,

e proposals relating to the setting of targets for the variable
part of the compensation of the Chief Executive Officer for
the second half of 2021,

proposals in connection with the variable part of the Chief
Executive Officer’s compensation;

® Directors’ compensation:

e proposals for the allocation of the Directors’ compensation
for 2021,

e proposals for the renewal of the Directors’ compensation for
2022;

® |long-term incentive plans:

e proposals in connection with the confirmation of the
achievement of the 2020 performance conditions of the
performance share plans implemented in 2018,

e proposals in connection with the revision of the
performance conditions of performance share plans
implemented in 2019 and 2020 given the extension of the
Covid-19 related health measures,

e proposals in connection with a project of employee stock
ownership plan.

e proposals in connection with the setting up of a
performance share plan in favor of Group employees,

e proposition in connection with the reduction of the number
of performance shares allocated to certain beneficiaries,
member of the Group Management Committee, under the
ongoing performance share plans;

® share buybacks:

e proposal in connection with the implementation of share
buybacks in connection with the delivery of performance
shares.

To strengthen the consideration of Corporate Social
Responsibility, the Board created a committee dedicated to
corporate social and environmental responsibility matters, in
place since January 2020.

Composition

The CSR Committee is composed of four members, including
three independent members

Mission

The CSR Committee shall have the task of preparing and
facilitating the work of the Board of Directors within its fields of
competence. The Committee shall formulate all opinions and
recommendations to the Board of Directors according to the
following assignments received from the Board:
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® to review the Group’s corporate social and environmental
responsibility strategy and the rollout of the related initiatives;

® to review the Group’s corporate social and environmental
responsibility commitments in light of the challenges specific
to the Group’s business and objectives, in particular in such
areas as well being at work, diversity and environment;

® to evaluate the risks and opportunities with regard to social
and environmental performance;

® to review the social and environmental policies taking into
account their impact in terms of economic performance;

® to review the annual statement on extra-financial
performance; and

® to review the summary of ratings awarded to the Group by
rating agencies and in extra-financial analysis.
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Operating rules

The CSR Committee is subject to the same general operating
rules as those applicable to the other Board Committees. The
CSR Committee meets as often as the Company’s interest so
requires. The Committee may, in carrying out its responsibilities,
contact leading managers of the Company after notifying the
Chairman of the Board of Directors or the Board of Directors
itself and under the condition that it reports back to the Board of
Directors. The Committee may use external experts as needed.

Activities in 2021

During the 2021 financial year, the CSR Committee met three
times. Attendance of members to the meetings was 100%.

The CSR Committee met in 2021 to deal in particular with the
following subjects so as to formulate opinions and
recommendations to the Board of Directors:

425
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Pursuant to the Board Internal Rules, the Board of Directors
must assess its capacity to meet the expectations of the
shareholders by periodically analyzing its composition,
organization and its operation, as well as the composition,
organization and operation of its Committees.

The evaluation has three objectives:
® to assess the way in which the Board operates;

® to check that the important issues are suitably prepared and
discussed;

® and to measure the actual contribution of each Director to the
Board'’s work.

Once a year, the Board of Directors shall devote one item on its
agenda to the discussion of its operation and inform the
shareholders each year, in the Universal Registration Document,
of the conduct of these assessments and the subsequent
follow-up.

In accordance with the AFEP-MEDEF Code, the Board of
Directors has undertaken since 2009 a formalized annual
assessment under the supervision of its Lead Independent
Director, and of its Nomination and Governance Committee as
from 2020 due to the removal of the position of Lead
Independent Director.

Under the supervision of the Nomination and Governance
Committee, the assessment was carried out pursuant to the
following procedure:

® each Director answered a questionnaire adjusted to (i) the
Atos Group situation and, in particular, the developments in
connection with the full accounting review of the U.S. legal
entities that were subject to a reservation by the statutory
auditors for limitation of work and the related remediation and
prevention plan, and (ii) the recommendations made during
previous assessments. The questionnaire addressed such
topics as:

o the satisfactory nature of the Board’s participation and of
the information it is given in defining the Group’s strategy,
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e review of the Company’s initiatives regarding its social and
environmental responsibility (in particular with respect to
sustainability, gender balance and diversity), their
implementation and results;

® review the Group’s work regarding the implementation of its
raison d’étre;

® review of the convergence and synchronization work carried
out by the CSR and Internal Audit teams, and in particular the
integration of CSR issues into the Group’s risk mapping;

® review and monitoring of the Group’s decarbonization
ambition to achieve “zero net emissions by 2028";

® review of the Group’s customer innovation programs.

The CSR Committee also organized a one-day seminar open to
Directors in 2021 to present them to important CSR topics.

Assessment of the works of the Board of Directors

its raison d'étre and its ambitions in terms of social
responsibility and their implementation,

the quality and responsiveness of the Board’s response to
exceptional events, and in particular to the developments in
connection with the full accounting review of the U.S. legal
entities and the related remediation and prevention plan,

the satisfactory nature of the Directors’ knowledge of the
Group’s business and its management,

the quality of the information provided to the Board and of
the procedures put in place regarding risk control,

the suitability of the Board and Committees composition,

the suitability of the agenda and information provided in
that respect, of the time devoted to specific subjects,

e for the Committee members, the suitability of the
Committee’s works and of the means provided to the
Committees to carry out their mission,

the quality of the recommendations from both Committees,

the quality of the minutes of meetings and of the
documents/information provided,

the satisfactory nature of the actual contribution of each
Director to the works of the Board,

¢ the improvements to be made, and
o the suitability of the Board’s work in 2021;

® during its meeting held on December 16, 2021, the Board of
Directors, further to the report of the Chairman of the
Nomination and Governance Committee on the outcome of
the assessment, considered the improvements to retain. The
answers were collected, analyzed and consolidated in a report
for the Board after review by the Nomination and Governance
Committee. At the end of these works, an item was put on the
agenda of the Board of Directors’ meeting of December 16,
2021 in order for the Chair of the Nomination and Governance
Committee to report on the outcome of this assessment and
consider the improvements to retain.
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The tone of the assessment is very positive, as for the previous
years and several improvements were acknowledged: the quality
of the debates and of the informal meetings among Directors.
The following points emerged from the analysis, and were
shared with all the Directors:

® composition of the Board of Directors: the Directors made
several suggestions on the profiles to be targeted for future
candidates to the Board in order to further enrich its
composition by potentially adding profiles with an expertise in
IT/Technologies and a good knowledge of the North American
market. They were satisfied with the diversity of the
composition of the Board of Directors, with the required
maintenance of the overall balance between men and women
Directors,

o activities of the Board: Directors are globally very satisfied
with the way the Board meetings are conducted, with a very
high attendance rate, which is up compared to last year.
Certain Directors also suggested that, as soon as the health
situation allows it, informal meetings and work sessions with
the Group’s management teams that should be resumed,

@ strategy: the organization of an annual strategic seminar was
suggested when the sanitary situation will allow such seminar
to be conducted,
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® governance: the Directors greatly appreciated their review of
the performance of the executive Directors and the
remuneration policy applicable to them,

® monitoring of the full accounting review of U.S. legal
entities: the Directors considered the management’s
response on the developments in connection with the full
accounting review of U.S. legal entities that were subject to a
qualification for limitation work by the statutory auditors to be
fully appropriate, and the Board’s monitoring of this matter
and of the remediation and prevention plan implemented by
the Group were deemed to be very strong. The Directors
supported the strengthening of the Board’s monitoring of
accounting risks, particularly in the United States, and
suggested that the risk management plan be further improved
in this regard,

® risks: The Directors suggested that the Board of Directors
continue to periodically review risk management matters.

In addition to being addressed through the questionnaire (in
particular with the assessment of the actual contribution of each
Director), the assessment of the performance of the Chief
Executive Officer took place twice in 2021 during the Board of
Directors’ meetings that ruled in February and July, respectively
for the second semester 2020 and the first semester 2021, on
the achievement of the performance criteria of the Chief
Executive Officer’s variable compensation.
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426  Board of Directors’ reports
4261 Board of Directors’ report on corporate governance
The 2021 Universal Registration Document includes all corporate February 28, 2022 and amended during the meeting held on
governance-related items required under the provisions of the March 24, 2022. Consequently, the following table allows to
French Commercial Code and the AFEP-MEDEF Code of corporate identify in the 2021 Universal Registration Document the

governance to be included in the Board of Directors’ report on required information.
corporate governance approved during the meeting held on

Information required under the French Commercial Code

Section of the 2021

Universal Registration Document

Governance (L. 22-10-10 of the French Commercial Code)

List of mandates and functions in any company exercized by each corporate officer during

the financial year 4.2.3.1
Agreements entered into between a subsidiary and a corporate officer or a shareholder

holding more than 10% of the voting rights N/A
Table of on-going delegations to proceed to share capital increases 8.7.7
Choice of terms and conditions to exercize the general management of the Company 4.2.2
Composition of the Board of Directors and conditions of organization of the works of the Board

of Directors 4.2.3,4.2.4

Diversity policy at Board of Directors and Executive Committee levels and results in terms
of gender diversity for the 10% highest responsibility positions within the Company

4.2.3.1,5.3.5, 5.3.1

Limitations of powers on the Chief Executive Officer 4.2.2
Recommendations of Corporate Governance Code which are not followed and place where

Code may be consulted 4.2.1
Specific terms and conditions of participation in General Meetings 4.1.3.2
The description of the procedure related to related-party and free agreements set up

by the Company and of its implementation 4.2.3.9
Executive Compensation (L. 22-10-8, L. 22-10-9, L. 225-185 and L. 225-197-1 of the French Commercial Code)

Presentation of the corporate officers’ compensation policy to be submitted to the General

Meeting in the context of the ex ante vote 4.3.1
Corporate officers’ compensation paid during the closed financial year or awarded in relation

thereto 4.3.2
Proportion between the fixed and variable compensation 4.3.1; 4.3.2.3
The use of the possibility to ask for the restitution of the paid compensation N/A
Undertakings in favor of corporate officers in case of taking up, ending or change of functions. 4.3.1
Compensation paid or awarded by a consolidated company 4.3.1; 4.3.2
Ratios between the Company officers’ compensation and the employees’ average

compensation 4.3.2.2,4.3.2.3

The annual evolution of the compensation, the Company’s performance, the employees’
average compensation, and the hereabove mentioned ratios over the last five years in a way
that allows a comparison.

4.3.2.2,4.3.2.3,4.3.2.4

An explanation on the way the total compensation complies with the adopted compensation
policy, including the way it contributes to the Company’s long-term performance and the way

the performance criteria were applied 4.3.1,4.3.2
The way the vote during the last Ordinary General Meeting provided for in article L. 22-10-34

para. I was taken into account 4.3.1
Any discrepancy with the compensation policy and any exception applied in accordance with

article L. 22-10-8 para. I1I, including the explanation on the nature of the exceptional

circumstances and the indication of the specific elements to which an exception is made N/A
The implementation of the legal provisions regarding the discontinued payment of

the Directors’ compensation, if applicable N/A
Allocation and holding obligation of options by Company’s officers 4.3.1.4
Allocation and holding obligation of free shares by Company’s executive officers 4.3.1.4

Elements likely to have an impact in case of public offer (L. 22-10-11 of the French Commercial Code)

Structure of share capital of the Company

8.1.2,8.2,8.7.3,8.7.5

Limitations on the exercise of voting rights and share transfers as per the Articles
of Association

4.1.3.2,8.7.4,8.7.5

Direct or indirect shareholdings in the share capital of the Company

4.1.2,8.1.2,8.2,8.7.3

List of holders of any securities with special control rights N/A
Control mechanisms in employee shareholding systems 8.7.5
Agreements between shareholders which may result in restrictions to share transfers

and the exercise of voting rights 8.7.5
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Section of the 2021
Information required under the French Commercial Code Universal Registration Document
Rules applicable to the appointment and replacement of Board of Directors members
and the amendment of the Articles of Association of the Company 4.1.3.1.,4.1.3.2
Powers of the Board of Directors’ (in particular for the issuance or buyback of shares) 4.1.3.1,4.2.2,4.2.4.2,8.7.6, 8.7.7
Agreements entered into by the Company which are modified or terminated in case
of change of control of the Company 8.7.5
Agreements providing for indemnities to Board of Directors members or employees upon
termination of their employment contract, by resignation or termination without real
and serious cause, or pursuant to a purchase or exchange public offer 4.3.1,8.7.5
Information recommended under Section of the Section of the 2021 Universal
the AFEP-MEDEF Code of corporate governance AFEP-MEDEF Code Registration Document
Board of Directors’ activity 1.8 4.2.4.2
Board Internal rules 2.2 4.2.3.8
Quantitative and qualitative criteria that led to the evaluation of the significance
or otherwise of the relationship with the Company or its Group 9.5.3 4.2.3.2
Assessment of the works of the Board of Directors 10.3 4.2.5
Number of meetings of Board of Directors and of Board Committees held in the
past financial year and information relating to Directors’ individual attendance
at such meetings 11.1 4.2.4
Start and end dates of Directors’ term of office, Directors’ nationality, age
and principal position, list of names of the members of each Board’s committees 14.3 4.2.3.1
Description of the Committees activities in the past financial year 15.2 4.2.4
Number of shares held by the Directors 20 4.2.3.1
Rules for allocation of Directors compensation and individual amounts
of payments made in this regard to the Directors 21.4 4.3.2.1
Minimum number of registered shares that the Company officers must retain 23 4.3.1
Recommendation of the High Committee and reasons why the Company decided
not to comply with it 27.1 N/A

4262 Summary of the transactions on Company’s shares performed by senior
executives

The following transactions on the Company’s shares were carried out in 2021 by the persons referred to in article L. 621-18-2 of the
French Monetary and Financial Code:

Number of shares Number Purchase Price/

Name purchased of sharessold Date sale price (in €)
Jean Fleming 197 07/30/2021 0.0000*
86 07/30/2021 40.4125?

Vesela Asparuhova 102 10/28/2021 31.7400°
Elie Girard 3,000 02/19/2021 62.5200
13,748 07/30/2021 0.0000*

Pierre Barnabé 1,252 10/28/2021 31.7400*
Uwe Stelter 2,455 07/30/2021 0.0000*
611 07/30/2021 0.0000?

1502 10/28/2021 31.7400°

1 Vesting of performance shares pursuant to a plan set up by the Company (Plan of July 22, 2018).

2 Shares sold by the Company pursuant to the performance share plan of July 22, 2018 to finance the taxes owed by the beneficiary
upon vesting of the shares.

3 Subscription of 100 units of the Group Mutual Fund (FCPE) “Atos Relais 2021" (on the basis of one FCPE unit/one Atos share) within
the framework of the capital increase reserved to the employees of the Group carried out on October 28, 2021. The Company contributed
2 shares to the subscription.

4 Subscription of 1,250 units of the Group Mutual Fund (FCPE) “"Atos Relais 2021” (on the basis of one FCPE unit/one Atos share) within
the framework of the capital increase reserved to the employees of the Group carried out on October 28, 2021. The Company contributed
2 shares to the subscription.

5 Subscription of 1,500 units of the Group Mutual Fund (FCPE) "Atos Relais 2021” (on the basis of one FCPE unit/one Atos share) within
the framework of the capital increase reserved to the employees of the Group carried out on October 28, 2021. The Company contributed
2 shares to the subscription.
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43 Compensation and stock ownership of Company

officers

431  Compensation policy for the Company officers

4311

General principles of the Company officers’ compensation

1 Setting, amending and implementing the
compensation policy

The Company officers’ compensation policy is proposed by the
Remuneration Committee, approved by the Board of Directors
and submitted to the vote of the General Meeting.

The role and missions of the Remuneration Committee in the
context of setting, amending and implementing the
compensation policy are stated in the Internal Rules of the
Board of Directors (cf. paragraph 4.2.4.5).

Setting the compensation policy

The compensation policy of the Board Chair, the Chief Executive
Officer and the Directors is set by the Board of Directors, upon
the proposal of the Remuneration Committee, and submitted to
the vote of the General Meeting.

The Board of Directors defines the elements of analysis that it
wishes the Remuneration Committee to provide in support of its
recommendations and determines the time horizon to be
considered to set the Company executives’ compensation.

The principles governing the determination of the compensation
of the Company officers are established in the framework of the
AFEP-MEDEF Code to which the Company refers.

In particular, the compensation must aim to promote the
performance and competitiveness of the Company, to ensure its
growth and the sustainable value creation for its shareholders,
its employees and all its stakeholders. Thus, the Company
associates the leading executives and key digital talents with the
long-term incentive plans from which the executive Directors
benefit, if necessary by differentiating the level of requirement
between the Chief Executive Officer, the members of the
Executive Committee, and the other key digital talents
benefiting from these instruments. Besides, Atos France signed a
specific profit-sharing agreement with the representative trade
unions, still currently in force.

Thus, the Remuneration Committee ensures the competitiveness
of the Company executive officers’ compensation, through
regular compensation surveys, and recommends a compensation
structure that respects the corporate interest, by ensuring that
no element represents a disproportionate share of the global
compensation. The compensation elements thus defined are
justified and assessed in a consistent way with the compensation
components for the managers and employees of the Group.

In compliance with the corporate interest, the Company
executive officers’ global compensation structure is designed
according to a “pay-for-performance” approach, focusing on a
significant variable part over annual and multiannual terms.

The variable compensation is subject to the achievement of
precise, demanding and measurable objectives which are closely
linked to the Group’s objectives, as regularly disclosed to the
shareholders and linked to the Company’s social and
environmental strategy. No minimum payment is guaranteed
and, in the event of outperformance, the variable compensation
due or awarded is capped.

The approach adopted in terms of compensation structure
provides the Company executive officer with a transparent,
competitive and motivating framework for achieving the Group’s
ambitions, and allows the Company to be committed only to a
limited part of the overall compensation if the Company’s
performance, in the short or medium term, turns out to be
unsatisfactory.

The compensation policy thus contributes to the strategy and
sustainability of the Company while respecting the corporate
interest.

Amending the compensation policy

The compensation policy is reviewed at least every three years,
especially to assess its effectiveness.

During this review, the Remuneration Committee shall consider
changes in the Company employees’ employment and wages
conditions prior to formulating its recommendations and
proposals to the Board of Directors.

The compensation policy for Company’s officers can also be
reassessed each year by the Board of Directors. To this end, it
regularly uses studies from comparable companies or legal
opinions possibly prepared by third parties, in accordance with
the Board’s Internal Rules which authorize it. This practice helps
preventing conflicts of interest that could possibly arise in the
context of the preparation of meetings of the Remuneration
Committee and of the Board of Directors.

The last reassessment of the compensation policy for Company
executive officers was carried out in October 2021, upon the
recommendation of the Remuneration Committee, with a view to
taking into account the current context of the Company, and the
need for attractiveness in connection with the appointment of
the new Chief Executive Officer, following the resignation of Elie
Girard with effect from October 22, 2021.
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Implementing the compensation policy

The compensation policy is implemented by the Board of
Directors in accordance with the resolutions adopted by the
General Meeting. Upon recommendation of the Remuneration
Committee, the Board of Directors sets, at the beginning of each
semester, the objectives of each performance indicator on which
the variable compensation of the Company executive officers is
based and defines the elasticity curves accelerating the amount
of the variable compensation due upwards and downwards to
get on track towards achieving the Group’s mid-term targets. In
addition, the Board of Directors sets, upon recommendation of
the Remuneration Committee, the multiannual equity-based
compensation in accordance with the Company’s performance
and the Group’s ambitions.

2 Methodology for assessing performance
criteria

The performance criteria set for the annual variable
compensation in cash and for the multiannual equity-based
compensation are measurable and fully objective. Thus, no
criterion requires a subjective assessment by the Board of
Directors. Indeed, the variable compensation is based on
financial or CSR criteria the achievement of which is externally
audited in the context of the publication of the Universal
Registration Document or in the context of publications by
external organizations as well as objectively predefined
qualitative criteria.

3 Handling conflicts of interest

The Company complies with the conditions set out in the
AFEP-MEDEF Code relating to the management of conflicts of
interest. In that respect, the Charter of the Atos Board of
Directors sets out the duties and obligations of Directors, which
also aim to prevent any conflict of interest in the performance of
their duties (see para. 4.2.3.8). In particular, it provides that the
corporate officer or Director must make every effort to avoid any
conflict that may exist between his moral and material interests
and those of the Company. Without prejudice to the prior
authorization and control formalities required by law and the
Articles of Association, he or she must inform the Chairman of
any conflict of interest, even potential, in which he may be
directly or indirectly involved. In cases where he or she cannot
avoid finding himself/herself in a conflict of interest, he or she
shall abstain from participating in discussions and any decision
on the matters concerned. The Chairman may ask him/her not
to attend the deliberations. The Chairman of the Board of
Directors, pursuant to the Board’s Internal Rules, shall arbitrate
any conflict of interest that may concern a Director.

In the event of a governance or ethical issue concerning the
executive corporate officer, which could concern, in particular,
his compensation, which deserves an in-depth examination, the
Company may seek the opinion of a College of Ethics (College
des Déontologues) with members from outside the Company.
This College is composed of two honorary judges and a law
professor acting independently, and may be consulted, in
accordance with its charter, by the Chairman of the Board of
Directors or the General Secretary on governance, compliance
and ethics issues. A report from the College of Ethics would then
be presented to the Company’s Board of Directors.
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In addition, the Company’s Board of Directors ensures that the
number of independent Directors on its Board of Directors is
sufficient, in particular with regard to the AFEP-MEDEF Code.

4 Distribution rules for the annual amount
allocated to the members of the Board
of Directors

In accordance with the resolution voted by the shareholders at
the Annual General Meeting held on April 30, 2019, the annual
envelope of Directors’ compensation was set at € 800,000 for
the members of the Board of Directors for financial year 2019
and for subsequent financial years until further decision of the
General Meeting. The rules for allocating Directors’
compensation are set by the Board of Directors, based on a
proposal from the Remuneration Committee. The allocation rules
for the Directors’ compensation are based on the following
principles:

o for the Board of Directors:

¢ a fixed annual compensation of €20,000 per Director, as
well as a variable compensation of €2,500 per meeting
attended by the Director,

the Lead Independent Director, in the event that the Board
of Directors decides to appoint one among its members,
receives an additional fixed compensation of €20,000 per
year;

e for the Committees, the compensation depends on the
attendance to the meetings:

e €3,000 per meeting attended by the Chair of the Audit
Committee,

e €2,000 per meeting attended by the Chairs of the other
Committees,

o for other members of the Committees, € 1,000 per meeting
attended by each member;

® the Board may decide that successive meetings held on the
same day shall be equivalent to one meeting for the
calculation of Directors’ compensation;

® for the purpose of calculating the Directors’ compensation, the
Board may consider the existence of a single meeting, in the
event that several meetings held on different days but within
a short period of time are related;

@ the written resolutions are not remunerated;

® the Employee Director(s)
compensation for this mandate;

do(es) not receive any

® Directors are reimbursed of expenses incurred as part of their
mandate, in particular, travel and accommodation.

The Directors’ compensation policy as applicable in 2020 was
renewed in 2021 at the Annual General Meeting held on May 12,
2021. During its Board meeting held on December 16, 2021, the
Board of Directors decided:

® to maintain the global amount of €800,000 for the envelope.
This yearly envelope is tacitly renewed as per the resolution
approved at the 2019 Annual General Meeting;
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® that the allocation rules will continue to apply to the members
of the Board of Directors;

® to renew for 2022 the rules of allocation for the members of
the Board of Directors used in 2021.

5 Modification of the compensation policy

The compensation policies applicable to Directors and the
Chairman of the Board of Directors, voted by the Annual General
Meeting held on May 12, 2021 under the 12", 13" and
14" resolutions are renewed for the year 2022. In fact, these
compensation policies were approved by more than 97% of the
shareholders’ votes.

With a view to proposing a remuneration adapted to the
experience of the Chief Executive Officer, competitive and in line
with market practices following the resignation of Elie Girard and
to align the interests of the shareholders and those of the Chief
Executive Officer, the Board of Directors of December 16, 2021
decided, on the recommendation of the Remuneration
Committee, to submit to the General Meeting a modification of
the remuneration policy of the Chief Executive Officer by
changing certain elements of his remuneration and in particular
the fixed remuneration, the ceiling of the multi-year variable
remuneration and by providing, under certain circumstances, for
an exceptional indemnity, a severance payment in the event of
involuntary departure and/or a non-compete indemnity. All of
the changes are detailed in a precise and comprehensive
manner in the following sections (cf. paragraph 4.3.1.4, 1.).

6 Derogation

In accordance with the provisions of article L. 22-10-8 of the
French Commercial Code, in the event of exceptional
circumstances, the Board of Directors, on the recommendation of
the Remuneration Committee, may depart from the
compensation policy when such departure is temporary,
consistent with the Company’s interest and necessary to ensure
the Company’s long-term survival or viability.

Exceptional circumstances may arise in particular from a change,
or even a substantial change, in the economy, the Group’s
market conditions or the competitive environment, a significant
change in the Group’s scope of consolidation such as a
transforming operation (merger, disposal, etc.), the acquisition
or creation of a significant new activity or the elimination of a
significant activity, or a change in accounting
methods/standards.

In this context, the Board of Directors may, on the
recommendation of the Remuneration Committee, adjust the
performance criteria and conditions for variable and multi-year
compensation in shares, it being specified that the ceilings for
such compensation may not be changed under any
circumstances.

These adjustments will be duly justified and strictly
implemented. Such compensation will be submitted to the
ex post vote of the General Meeting and may only be paid if the
latter votes in favor. These modifications must necessarily
maintain the alignment of the interests of the shareholders and
the beneficiaries. It would be reported in detail by the Board of
Directors to the shareholders.

7 Compensation policy for the newly
appointed Company officers

If a new Chair of the Board of Directors is appointed, the
compensation policy applicable to the current Chairman of the
Board of Directors will be applied taking into account the
additional tasks that the Board of Directors could entrust to him
or her, in particular under the Internal Rules of the Board of
Directors.

If a CEO is appointed, the compensation policy for the current
CEO will apply.

If a new Director is appointed, the compensation policy for
current Directors will apply.

However, the Board of Directors, on the proposal of the
Remuneration Committee, may take into account specific
situations and responsibilities with respect to each company
officer.

For any other appointment, the Board of Directors, on the
proposal of the Remuneration Committee, will take into account
the particular situation of the person concerned and the
responsibilities attached to his or her function.

In the event of external hiring of a new executive officer and in
particular of a Deputy Chief Executive Officer, the Board of
Directors may decide to grant an amount (in cash or in equity
instruments) in order to compensate for the loss to the new hire
related to the departure from his/her former position, possibly
subject to a reimbursement clause notably in the event of early
departure. In all cases, the payment of such compensation will be
conditioned on the approval by the General Meeting in accordance
with article L. 22-10-34 of the French Commercial Code.
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4312

Compensation policy for the Directors

1 General principles and term of office

Directors’ term of office is three years, subject to the statutory
provisions concerning age limit and implementation of the
renewal by thirds each year of the Directors which can justify
terms of office of one or two years. Directors’ term of office may
be renewed subject to the same provisions.

Employee Directors’ term of office is three years, renewable
once. The term of office of the Directors representing the
employee shareholders is three years.

Directors may be dismissed at any time by the General Meeting.
However, Employee Directors may be dismissed in case of willful
misconduct while performing their mandate. The term of office
of an Employee Director ends automatically by anticipation in
case of termination of his/her employment agreement or in case
his/her employer ceases to be an Atos affiliate.

The employment agreements of certain Directors may be
terminated in accordance with applicable provisions of French
labor law (resignation, contractual termination or dismissal or
any other equivalent measure) by complying with notice periods
and indemnification rules set by the French Labor Code and the
collective agreements.

2 Compensation for the financial year 2022
For the financial year 2022, the Board members shall receive:
® a fixed annual compensation of €20,000 par Director;

® a variable compensation of €2,500 par attended meeting.

As far as committees are concerned, compensation depends on
attendance to the meetings:

® €3,000 per meeting attended by the Chair of the Audit
Committee;

® €2,000 per meeting attended by the Chairs of the other
Committees (Nomination and Governance Committee, the
Remuneration Committee and CSR Committee);

o for other members of the Committees, €1,000 per meeting
attended by each member.

The Employee Directors do not receive any compensation for the
exercise of that mandate.

Directors are reimbursed of expenses incurred as part of their
mandate, notably travel and accommodation.

Directors do not receive any other kind of remuneration than
those mentioned above. In particular, no Director receives any
compensation for any mandate held in Group companies other
than Atos SE, save for the Employee Directors or the Director
representing the employee shareholders. In fact, these persons
receive a salary from the relevant Company subsidiary by virtue
of their employment agreement, which is not related to the
performance of their mandate as Directors of the Company.

4313 Compensation policy for the Chairman of the Board of the Directors

1 General principles and mandate of the
Chairman of the Board

Bertrand Meunier was appointed Chairman of the Board of
Directors with effect as of November 1, 2019, following the
Board'’s decision to separate the offices of Chairman of the Board
of Directors and Chief Executive Officer.

The term of office of the Chairman of the Board is two years and
expired at the Annual General Meeting held in 2021 to decide on
the 2020 financial statements. The Board of Directors, on the
recommendation of the Remunerations Committee, decided to
propose to this General Meeting the renewal of Bertrand
Meunier’s term of office as Director. The shareholders General
Meeting on May 12, 2021 decided pursuant to the 5% resolution
to approve the renewal of his term of office for three years.

The mandate of the Chairman of the Board of Directors may be
terminated at any moment by the Board of Directors.

Bertrand Meunier is not bound by any employment agreement
with the Company or any other group Company.
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The Board of Directors met on December 16, 2021 and February
28, 2021, and on the recommendations of the Remuneration
Committee, decided to propose to renew the compensation
policy for the non-Executive Chairman of the Board of Directors
in effect since 2020, as approved during the Annual General
Meetings held on June 16, 2020 and on May 12, 2021. This
policy takes into account the additional missions, which the
Board of Directors has entrusted to the Chairman of the Board of
Directors under its internal rules after having obtained the
opinion of an Ad hoc Committee of the Board of Directors.

The objective of the compensation policy for the Chairman of the
Board of Directors is to offer a transparent, competitive and
motivating global compensation consistent with market
practices. To preserve the independence of his judgment on the
action of the executive management of the Company, the
compensation of the Chairman of the Board of Directors does
not include any variable component depending on long- and
short-term performance.
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After examination of similar mandates, the Board of Directors took the following into account to set the structure and the amount of the
Chairman’s compensation:

® the absence of a pre-existing executive corporate officer ® the specific missions entrusted to the Chairman of the Board
mandate; in addition to his legal missions.

After reviewing this compensation structure for the Chairman of the Board in December 2021 in comparison with the CAC40 and Next20
companies, the Board of Directors, on the recommendation of the Compensation Committee, decided to keep it identical in 2022. The
Board of Directors noted the particularly important commitment of its Chairman during the year 2021, in particular given the current
events of the Company.

In accordance with the objectives of the compensation policy, the following principles were adopted by the Board of Directors on the
recommendation of its committee in charge of remuneration:

Whatwedo Whatwe donotdo

e Asingle fixed annual compensation based on the comparable market e No additional Director’s compensation.
practices o No exceptional compensation

¢ Provision of a secretariat and an office o No severance payment, i.e., indemnities or rights due or likely to be
o Reimbursement of expenses incurred in connection with his missions due as a result of the termination or change in function of company
executive officers

e No commitment corresponding to indemnities in return for a
non-competition clause

o No attendance fees for functions and mandates held in Group
companies

o No additional pension scheme beyond the basic and supplementary
mandatory schemes.

2 Compensation of the Chairman of the Board Benefits:

for the year 2022 The Chairman of the Board shall be provided with a secretariat
In compliance with the general principles of the compensation and an office and be reimbursed for the fees incurred in
policy for the Chairman of the Board of Directors, the Board of connection with his mandate.

Directors, meeting on December 16, 2021, on the

i h ) Directors’ compensation:
recommendation of the Remuneration Committee, renewed, for

2022 the compensation applicable to the Chairman of the Board The Chairman of the Board shall not receive any compensation
of Directors in 2020 and in 2021. in connection with his mandate as Director in 2022.

Fixed compensation: Other compensation elements:

A gross annual fixed compensation of € 400,000, paid in twelve The Chairman of the Board shall not enjoy any supplementary
monthly installments. social protection scheme applied within Atos.

Variable compensation: Severance payment:

The Chairman of the Board shall not receive any variable The Chairman of the Board shall not receive any severance
compensation. payment.

Long-term compensation: Non-competition severance payment:

The Chairman of the Board shall not receive any long-term The Chairr.n.an of the Board shall not receive any
compensation non-competition severance payment.
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4314 Compensation policy for the Chief Executive Officer

Considering the Group's situation in 2021 and in connection with
the appointment of a new Chief Executive Officer, Rodolphe
Belmer, the Board of Directors, on the recommendation of the
Remuneration Committee, has decided on a modification of the
compensation policy, subject to approval by the Annual General
Meeting on May 18, 2022.

This compensation policy for the Chief Executive Officer applies
to the current Chief Executive Officer, Rodolphe Belmer, as well
as to any newly appointed company executive officer (as Chief
Executive Officer or Deputy Chief Executive Officer). In the
event of the appointment of a Deputy Chief Executive Officer,
the compensation amounts would be reduced to take into
account the difference in responsibility between the functions of
Chief Executive Officer and Deputy Chief Executive Officer.

1 General principles and mandate of the Chief
Executive Officer:

The Board of Directors, meeting on October 20, 2021, appointed
Rodolphe Belmer as Chief Executive Officer and co-opted him as
a Director. Mr. Belmer assumed his duties as Chief Executive
Officer on January 1, 2022. His term of office as Director will be
proposed for ratification by the shareholders at the Annual
General Meeting of May 18, 2022, at which time it will also be
proposed that the shareholders reappoint Mr. Belmer as Director
for a term expiring at the end of the Annual General Meeting to
be held in 2025 to approve the financial statements for the year
2024. The duration of his mandate as Chief Executive Officer is

aligned with the duration of his mandate as Director. The Chief
Executive Officer may be removed from office at any time by the
Board of Directors. Rodolphe Belmer is not bound by any
employment contract with the Company or any other entities
within the Group.

The compensation policy for the Chief Executive Officer, which
will be effective retroactively to January 1, 2022 subject to
approval by the shareholders at the Annual General Meeting on
May 18, 2022, aims to support the Company's strategy in a
difficult context with an ambition to turn around the Company
and, to align the Chief Executive Officer's long-term interests
with those of the shareholders, by:

e offering a transparent, competitive and motivating global
compensation consistent with market practices and the
Company’s economic and financial condition;

® establishing a close link between performance and short-term
and long-term compensation;

@ including in long-term, and possibly in short-term, variable
compensation CSR criteria that directly participate in the
Company'’s social and environmental strategy;

® retaining and involving employees in the
performance of the Company.

long-term

The global compensation structure is thus designed according to
a “pay-for-performance” approach, focusing on the variable part
over annual and multiannual terms.

The structure of the overall remuneration, including an increase in the fixed annual compensation compared to that of the previous
Chief Executive Officer, is well justified by the need for the Company to attract a high-caliber external candidate, who has demonstrated
in the position of Chief Executive Officer of a listed company his ability to lead teams in a phase of reorganization and rebound. These
criteria for the profile of a new Chief Executive Officer had been identified as crucial further to the works of the Nomination and
Governance Committee in charge of the succession plan. The new Chief Executive Officer has received assurances from the Company
that, despite the absence of any welcome indemnity, he will benefit from a compensation structure that will incentivize him to work on

the Company's recovery when it faces a difficult situation.

Besides, the so determined fixed annual compensation of the Chief Executive Officer is in line with the median and below the average of
CAC40 companies (reference panel used in particular in the recruitment process initiated when the Company belonged to this index).
The maximum potential total compensation for the new Chief Executive Officer remains well positioned in relation to the benchmark for

CAC40 companies.

CEO's annual fixed compensation CEO's maximum short-term CEO's maximum annual
compensation compensation package
8,375
5,632
5,160 !
3343 4049 . 4,341
2,760 2,512 !
1,200 1,000 1,225 1,452 .
_n
ATOS 1tquartile Median 3“quartile ATOS 1tquartile Median 3“quartile ATOS 1#quartile Median 3“quartile
M ATos CAC40
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In addition, for information purposes, the Board of Directors also compared the different components of Mr. Belmer's compensation with
his international peers as detailed below. Although relevant given the global competitive environment in which Atos operates, including
major American and Indian players, the Board of Directors did not retain this peer group as a relevant element of comparison in
determining the quantum. Mr. Belmer's potential maximum compensation remains well below international practice for similar positions.

CEO's annual fixed compensation

CEO's maximum short-term

CEO's maximum annual compensation

compensation package
16,023
8,380
5,160
3,943
2,760 3296 2694 3,089
1,200 971 1,158 1,225
_Ia
ATOS 1Itquartiie Median 3“quartile ATOS 1Itquartie Median 3“quartile ATOS 1tquartile Median 3*quartile
M AToS PEERS

Selected peers for the international comparison which operate in a similar or comparable field are the following: Accenture; Capgemini;
Cognizant Technology; DXC Technology; IBM; Sopra Steria; T-Systems; Wipro.

In accordance with the objectives of the compensation policy, the following principles were adopted by the Board of Directors upon the

recommendation of the Remuneration Committee:

Whatwedo

Whatwedonotdo

o Preponderance of the variable components in the short
and long term

o Nature and weighting of performance criteria according
to strategic priorities

e Precise, simple, and measurable objectives in line with the
Company’s communications to the market

e No variable compensation when the minimum achievement
thresholds by criteria are not reached

e Cap on variable compensation in the event of outperformance
o Balance between cash and equity-based compensation

o Participation of executives and digital key talents in Long-Term
Incentive plans benefiting company executive officers

o Rule regarding the holding of a portion of Atos shares
for the whole duration of the mandate, defined for each grant
of equity-based compensation

e Prohibition to conclude any financial hedging transaction on
the equity instruments granted, throughout the tenure

e Severance payment in the event of involuntary departure,
non-compete indemnity, duly justified exceptional indemnity,
potential taking up indemnity

No supplementary compensation related to mandates

or functions held in Group subsidiaries

No pension benefits on top of the mandatory basic
and complementary pension schemes

No combination of a company office and an employment
contract
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Thus, the global compensation of the Chief Executive Officer
mainly consists of a compensation in cash, with a fixed part and
a variable part, a multi-year variable equity-based compensation
and fringe benefits.

To set the on-target global compensation structure and the level
of its components, the recommendations of the Remuneration
Committee are based on market positioning studies for similar
functions and also take into account the Group’s main
competitors’ practices in France and abroad as well as the
internal practices applicable to senior executives and managers.
Market positioning studies are carried out by international firms
specializing in executive compensation.

Fixed compensation:

The objective of fixed compensation is to recognize the
importance and complexity of the duties as well as the
experience and the career path of the Chief Executive Officer.

Variable compensation:

The objective of annual variable compensation is to encourage
the Chief Executive Officer to reach the annual performance
objectives set by the Board of Directors in close connection with
the Group's ambitions as regularly disclosed to the shareholders.
The variable compensation is conditional, based on clear and
demanding operating performance criteria related to quantitative
and financial objectives, and a qualitative one only in respect of
the first half of 2022, with a contemplated introduction of
objectively predefined non-financial criteria.

The target level is set as a percentage of fixed compensation. In
order to monitor the Company’s performance more closely and
establish a proactive way to support its ambition and its
strategy, the selection and the weighting of the performance
criteria may be reviewed each year as part of the annual
compensation policy’s review and approval. The objectives
related to selected performance criteria are set by the Board of
Directors, and then subject to review, on a half-year basis. Thus,
objectives for the first half of the year are set on the basis of the
Company’s budget approved by the Board of Directors in
December and objectives for the second half of the year on the
basis of the updated budget “Full Year Forecast 2” approved in
July. It is envisaged that this appraisal will be conducted on an
annual basis starting in 2023. Also, the Chief Executive Officer’s
variable compensation would be based on both financial and
non-financial quantitative criteria (including CSR performance)
as from 2023.

For each performance indicator, the Board of Directors sets:

@ a target objective, in line with the budget, the achievement of
which results in a 100% achievement rate, entitling to the
on-target variable compensation linked to this indicator;

® a floor which defines the threshold below which no variable
compensation in relation to this indicator is due;

® a cap which defines the threshold above which the variable
compensation in relation to this indicator is capped, set at
130% of the on-target amount in the case of
overachievement;

® an elasticity curve accelerating the amount of the variable
compensation due upwards and downwards to get on track
towards achieving the Group’s mid-term target.

ATOS | Universal Registration Document 2021

The underlying objectives are determined by the Board of
Directors in order to ensure a successful achievement of the
financial objectives announced to the market, and potentially
non-financial quantitative objectives as from 2023. Qualitative
objectives are predefined by the Board of Directors in an
objective manner such that measurement of its achievement is
undisputable.

In addition, the Board of Directors may exercize its discretion in
determining the Chief Executive Officer's short-term variable
compensation in the event of special circumstances that might
justify an upward or downward adjustment of one or more of the
objectives or criteria making up his or her compensation, so as
to ensure that the results of the application of the criteria
described above reflect both the Chief Executive Officer’s
performance and that of the Group. This adjustment would be
made to the Chief Executive Officer's variable annual or
half-yearly compensation by the Board of Directors on the
recommendation of the Remuneration Committee, subject to the
ceiling of 130% of the variable annual target compensation
applicable in the event of outperformance. It would be reported
in detail by the Board of Directors to the shareholders.

Pursuant to article L. 22-10-34 of the French Commercial Code,
the payment of the variable compensation due for the first and
the second semesters is subject to the vote of the Annual
General Meeting approving the financial statements for the
previous year.

Multiannual equity-based compensation:

Atos is strongly committed to associating its employees with the
long-term performance and results of the Group, notably
through long-term incentive plans. Beneficiaries of such plans
are mostly Atos’ first managerial lines and experts, including the
Chief Executive Officer.

The total equity-based compensation of the Chief Executive
Officer is limited to, based on the fair value set by reference to
IFRS 2 recognized in the consolidated financial statements, to
the sum of 100% of the gross fixed annual compensation and
100% of the effective annual variable compensation calculated
in accordance with the terms described above (excluding any
outperformance).

The first grant in favor of Rodolphe Belmer is expected to occur
in May 2022 on the basis of a valuation limited to the sum of
100% of the gross fixed annual compensation and 100% of the
target annual variable compensation (excluding potential
overachievement). It is expected that the valuation of this grant
will be based on the IFRS 2 value of the Atos share price, based
on the closing price of the share on the day of the grating
decision of the Board of Directors. However, given the volatility
of the Atos share price and the exchanges with some of the
Company's shareholders, the Board of Directors meeting on
December 16, 2021 decided to apply, at the time of its decision
to grant the shares, a reduction on the amount of the grant
authorized by the Chief Executive Officer's compensation policy,
by calculating the number of shares granted on the basis of the
average share price of Atos during the 20 trading days preceding
the date of the Chief Executive Officer's appointment to the
Company, i.e., € 36.54, instead of the share price at the time of
the grant. This decision, aimed at countering a windfall effect,
could potentially significantly reduce the IFRS value of the Chief
Executive Officer’'s 2022 performance share grant if the share
price remains below this predefined amount.
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The equity-based compensation takes the form of performance
share plans and/or stock-option plans. The instruments used do
not guarantee minimum allocation or minimum gain to
beneficiaries.

The vesting of shares under performance share plans is fully
subject to the achievement of performance conditions, which
must be fulfilled over a period of at least three years, based on
key success factors of the Group’s strategy through clear and
measurable criteria. The selected performance criteria include
the corporate social and environmental responsibility, and
starting in 2022, the relative total shareholder return compared
to a basket of competing companies, with a view to aligning the
interests of the Chief Executive Officer with those of the
shareholders.

The vesting of stock-options under stock-option plans is fully
subject to the achievement of external stock market
performance conditions to meet over a period of at least three
years.

In addition, vesting of equity instruments (shares or
stock-options) is subject to a continuous tenure of the
beneficiary as company officer until the definitive vesting date,
except in the event of death, disability or retirement. In the
event of retirement, the acquisition of equity instruments
remains subject to the achievement of performance conditions.

Holding obligation:

In the context of each grant decision, the Board of Directors sets
the percentage of acquired equity instruments that company
executive officers must retain up to the end of their respective
mandates as executive company officers. This percentage may
not be lower than 15% of the grant. The Board also sets a
general rule for the holding of Atos SE shares applicable to the
Chief Executive Officer of 15% of the shares awarded to him
since the beginning of his mandate, aside from the specific rules
usually set at the time of each award.

Financial hedging instruments:

At the time of each award, the Chief Executive Officer is asked
to acknowledge the prohibition to conclude any financial hedging
instruments over the equity instruments being the subject of the
award throughout his mandate, and to undertake to abide by it.
The financial transactions in question are, in particular, forward
sales, short sales, the purchase of put options or the sale of call
options.

Fringe benefits:

The Chief Executive Officer benefits from the use of a company
car with driver. In addition, company executive officers benefit
from the collective life, disability and health insurance schemes
applicable in the Company on the same terms as the employees.

Other compensation elements:

The Chief Executive Officer does not receive any remuneration
or benefits from Atos SE or other Group companies in relation to
his mandate. He is not bound by any employment contract and
does not benefit from any supplementary pension scheme and is
personally responsible for building up a pension supplement
beyond the compulsory basic and complementary schemes.

Given the context of the Group in 2021 and the external
recruitment of a new Chief Executive Officer, the Board of
Directors decided, in the interests of the attractiveness of the
remuneration offered to the latter and in the interests of the
Group, to introduce the following remuneration elements in the
remuneration policy in strict compliance with the AFEP-MEDEF
code.

First, the Chief Executive Officer will be entitled to a severance
payment in the event of involuntary departure during the first
three years of his term of office, i.e., until December 31, 2024,
in any form whatsoever, following a merger or demerger
(excluding projects in line with the Company’s strategy defined
as of the date of Rodolphe Belmer’s appointment), a takeover or
change of control within the meaning of article L.233-3 of the
French Commercial Code, or a significant change in the Group's
strategy.

As an exception, no such indemnity would be due in the event of
involuntary departure resulting from serious or gross
misconduct, a change of position at the initiative of the Chief
Executive Officer to take up new duties in another group, a
change of position within the Group or retirement.

The maximum amount of the indemnity would be 200% of the
theoretical gross annual compensation (fixed and target annual
variable) in the event of departure during the first two years
following the assumption of duties by the Chief Executive
Officer, and 100% of such compensation in the event of
departure during the third year of his assumption of duties. The
compensation would be calculated on the basis of the last twelve
months prior to the termination of the duties and subject to the
satisfaction of demanding performance conditions and to the
assessment of the Board of Directors, on the recommendation of
the Remuneration Committee:

® in case of involuntary departure in 2022: severance payment
would be triggered only if the recovery plan presented by
Rodolphe Belmer during the second quarter 2022 is approved
by the Board of Directors, and the first steps for
implementation have been taken;

® in case of involuntary departure in 2023 and 2024: severance
payment would be triggered only if the implementation of the
recovery plan is underway and milestones are met as per the
plan.

It would be reported in detail by the Board of Directors to the
shareholders. This indemnity in case of involuntary departure
may only be paid after approval by the General Meeting in
accordance with article L. 22-10-34, II, paragraph 2 of the
French Commercial Code.

Secondly, Rodolphe Belmer has undertaken, for a period of
eighteen months from the end of his term of office as Chief
Executive Officer, not to hold, directly or indirectly, any position
as an employee, executive or corporate officer, in any form
whatsoever, or any consulting activity on behalf of companies
operating in the sector of digital services and products related to
information processing and the engineering and security of
computer systems, including any related study or research and
development activity. In consideration for this commitment
given with regards to France, Germany, the United Kingdom and
the United States of America, Rodolphe Belmer will receive a
monthly indemnity equal to 100% of one twelfth of his
theoretical gross annual compensation (fixed plus target
variable), calculated on the basis of the last twelve months
preceding the termination of his duties, and paid monthly for the
duration of the non-competition undertaking on the Company’s
usual salary payment date. If the Chief Executive Officer
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exercizes his right to retirement, no indemnity may be paid to
him beyond the age of 65. The Board of Directors may decide to
release the Chief Executive Officer from his non-competition
undertaking upon termination of his duties.

In any event, the sum of the severance payment and the
non-compete indemnity may not exceed a maximum amount equal
to twice the theoretical gross annual compensation (fixed plus
target variable) applicable on the date of termination of the office.
During the third year of the Chief Executive Officer's term of office,
the maximum quantum of the two cumulated indemnities would
then be based on the fixed and variable annual compensation
actually paid instead of the theoretical compensation. From the
fourth year of the Chief Executive’s Officer’'s term of office, the
severance payment entitlement would no longer apply and only
the non-compete indemnity may be paid.

Furthermore, unvested performance shares would lapse upon
any kind of departure by virtue of the presence requirement
under the plan rules.

Finally, in the event of special circumstances justifying it,
characterized by their importance for the Company, the
involvement they require and the difficulties they present, the
Board of Directors may decide to grant exceptional
compensation to the Chief Executive Officer. Reasons must be
given for the payment of such compensation and the event that
the event leading to its payment must be explained. Such
compensation may not exceed 100% of the Chief Executive
Officer’s gross fixed annual compensation. Its payment may only
be made after approval by the ordinary General Meeting of
shareholders deciding on the compensation for the year in
question ("ex post say on pay").

2 Compensation of the Chief Executive Officer
for the 2022 financial year

Subject to the ratification by the shareholders at the General
Meeting on May 18, 2022, the Chief Executive Officer’'s target
compensation set for the 2022 financial year will be designed as
follows:

SHORT TERM LONG TERM
25% 50%
Fixed Multiannual
Compensation equity based
compensation

75%
Compensation
subject
to performance
conditions

25%
Variable
Compensation
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The proposed pay mix, following the aforementioned principles,
remains almost unchanged compared to 2021 with the
maintenance of 75% of the target compensation subject to
performance conditions.

The target annual variable compensation is rebalanced at 100%
of the fixed amount and the multi-year variable equity-based
compensation is maintained at 100% of the fixed gross annual
compensation and 100% of the target annual variable
compensation.

Rodolphe Belmer's on-target global package represents an
increase of 12% compared to the previous Chief Executive
Officer, which the Board of Directors considers limited given the
challenges to be met.

Fixed compensation:

A gross annual fixed compensation of € 1,200,000 paid in twelve
monthly installments. Since his appointment on January 1,
2022, the gross monthly fixed compensation of Rodolphe Belmer
is that resulting from the compensation policy of the former
Chief Executive Officer (i.e., € 950,000 gross per year). The
difference between the amount received by Rodolphe Belmer
and the amount that would be due to him for the period since
his appointment under the compensation policy will be paid to
him after the approval of said policy by the Annual General
Meeting on May 18, 2022.

Variable compensation:

An annual variable compensation, depending on objectives, with
a target set at 100% of the fixed compensation (i.e., a target
variable compensation of € 1,200,000), with a maximum
payment capped at 130% of the target variable compensation in
case of over-performance and no minimum payment.

By way of exception, and only for fiscal year 2022, on the
recommendation of the Compensation Committee, the Board of
Directors has chosen, in view of the specific governance context,
to determine the 2022 annual variable compensation based on
qualitative and quantitative criteria determined as follows:

o for the first half of 2022, the variable compensation actually
awarded for the first half of the year will be paid on the basis
of qualitative criteria, with no possibility of outperformance,
and limited, in any event, to 50% of the total annual variable
compensation paid for 2022. The Board of Directors has
retained the following criteria for determining the variable
compensation of the Chief Executive Officer: validation by the
Board of Directors of a mid-term strategic plan and
presentation of this plan on the occasion of a day dedicated to
investors and analysts (Capital Markets Day);
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o for the second half of 2022, the Board of Directors retained,
for determining the variable compensation of the Chief
Executive Officer, the three key success factors for which the
mid-term targets reflecting the Group’s ambition have been
set: revenue growth; operating margin rate; free cash flow,
with the following weighting:

Operating

Revenue growth margin rate Free Cash-Flow

40%

Financial objectives

100% quantifiable

The objectives for each semester underlying the variable
compensation are determined by the Board of Directors in order
to drive successfully the achievement of the financial objectives
announced to the market (please refer to the section 3.2 of the
Universal Registration Document). For reasons of business
confidentiality, the figures of the objectives cannot be made
public. The achievement rates recorded by the Board of
Directors at the end of the periods under consideration are
disclosed in the Universal Registration Document. If the Chief
Executive Officer leaves the group during the financial year, the
amount of the variable part of his compensation for the current
year or semester will be calculated in proportion to his time of
presence during the period concerned.

The Board of Directors, upon recommendation of the
Remuneration Committee, sets at the beginning of each
semester, the elasticity curves accelerating the amount of the
variable compensation due upwards and downwards depending
on the achievement level of each performance indicator.

Multiannual equity-based compensation:

The total equity-based compensation equal, based on the fair
value set by reference to IFRS 2 recognized in the consolidated
financial statements, to the sum of 100% of the gross annual
fixed compensation and 100% of the variable annual target
compensation (excluding any outperformance).

After having consulted the Remuneration Committee, the Board
of Directors plans to grant performance shares to the Chief
Executive Officer and selected employees representing
approximately 1% of the Group total headcount, as part of the
objectives of growth and sustainable value creation for the
shareholders, the employees and all the stakeholders.

Subject to the approval of the shareholders at the Annual
General Meeting of May 18, 2022, the terms of the grant
dedicated to the Chief Executive Officer would be as follows:

® a vesting period maintained at three years from the grant
date;

e four internal financial performance indicators and two
performance conditions, one internal and one external, related
to the corporate social and environmental responsibility of the
Company, the achievement of which, measured over the
3-year period, conditions the vesting in whole or in part of the
performance shares;

® introduction in 2022 of an indicator of relative total
shareholder return compared to a basket of competing
companies;

® a continuous tenure of the beneficiary as company officer
during the vesting period, except in the event of death,
disability or retirement.

Thus, the definitive acquisition of all or part of the performance
shares over a period of three years will be subject to the
achievement of:

® three internal financial performance indicators including (i)
organic revenue growth, (ii) operating margin, and (iii)
cumulative free cash flow, each weighted at 20%;

® one external stock market performance criterion (TSR)
weighted at 20%;

® two social and environmental responsibility (CSR)
performance indicators, each weighted at 10%.

Internal Financial Performance Criteria:

The final vesting of all or part of the performance shares over a
period of three years will be subject to the achievement of
objectives set by the Board of Directors in line with the annual
financial objectives communicated by the Company and with the
new strategic plan to be communicated during the second
quarter of 2022.

Stock market performance criterion:

The relative stock market performance of the Atos SE share,
with dividend reinvestment, will be measured over the
three-year period (2022-2024) against the median stock market
performance of a basket of competing companies in the same
industry.

External and internal CSR performance criteria:

The external CSR performance condition, based on the Dow
Jones Sustainability Index ("DJSI") (World or Europe), will
weight 10% of the award. The target level of achievement will
be based on a comparison of the average score obtained by the
Group during the performance period with the average score
achieved by the other companies in the DJISI index over the
same period.

The CSR external indicator would be based on the Atos relative
positioning in the DJSI index over the performance period
(2022-2024).

The CSR internal indicator, also weighted at 10%, would be
based on the reduction of CO, emissions achieved over the
performance period.
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An elasticity curve relating to each performance indicator depending on its level of achievement at the end of the three-year period
would allow the percentage of the final allocation of performance shares to vary upwards or downwards. As an exception, no upward
variation in the event of outperformance may be applied to the non-financial criteria relating to CSR.

The Chief Executive Officer does not receive shares for outperformance, keeping the total ceiling of the grant at 100%.

% vesting
Indicators Performance (curves)
Atos share price performance Relative stock market performance of Floor: 100% 65%
; the Atos share over the 3-year period
Relative total shareholder return,
with dividend reinvestment (202.2-2024) compared to the T t: 110% 100%
median of the stock market arget: o o
(20%) performance of a basket made
of industry competitors Ceiling: 125% 130%
Group 1 performance Average of the External Revenue Floor: bottom of the mid-term (MT) 30%
; Organic growth rates over the 3-year objective
ER Organic growth A
9anic period (2022-2024) Target: mid-point of the MT
(20%) S I= 100%
objective
Cap: > +10% of the max MT
objective 150%
Group 2 performance Average of the Operating Margin % Floor: bottom of the MT objective 50%
Operating margin (%) over the 3-year period (2022-2024) Target: mid-point of the MT 100%
(20%) objective
Cap: = +10% of the max MT 130%
objective
Group 3 performance Cumulated amount of FCF at the end  Floor: bottom of the MT objective 50%
Cumulated FCF of the 3-year period (end of 2024) Target: mid-point of the MT 100%
(20%) objective
Cap: = +10% of the max MT 130%
objective
External CSR criterion Average of the yearly DJSI scores Floor: 70" percentile 50%

DJSI (World or Europe)
(10%)

(World or Europe) of Atos vs. other
companies over the 3-year period
(2022-2024)

Target: 85" percentile

100% (cap)

Internal CSR criterion
Reduction of CO, emission
(10%)

% of reduction of CO, emissions
(in tCO,e) at the end of 2024
(vs.baseline 2021), with a target of
-34.1% (full scopes 1,2 and 3
according to SBTi net zero
requirements). NB: this target

Floor: -31.9%
Target: -34.1%

50%
100% (cap)

corresponds to -13% each year
compared to the previous year

An average vesting rate will be calculated based on the weighting assigned to each indicator. With regards to the Chief Executive

Officer, overall performance is capped at 100%.

The Board of Directors could, if necessary, modify the
performance conditions in the case of occurrence of
unpredictable and special circumstances, such as those that
resulted in 2020-2021, of the economic crisis caused by the
Covid-19 pandemic and of the health measures deployed in the
countries where the Atos Group operates; however, the
performance conditions would remain demanding and in line
with the Group’s objectives, and the other elements (presence
condition, vesting period and retention rule) would remain
applicable in any event.

At the time of grant decision, the Board of Directors will set the
percentage (at least 15%) of acquired shares that the Chief
Executive Officer must retain up to the end of his mandate. The
Chief Executive Officer will be asked to acknowledge the
prohibition to conclude any financial hedging instruments over
the equity instruments being the subject of the award
throughout his mandate, and to undertake to abide by it.

Fringe benefits:

The Chief Executive Officer benefits from the use of a company
car with driver and he benefits from the collective life, disability
and health insurance schemes on the same terms as the

ATOS | Universal Registration Document 2021

employees. He is not eligible to any supplementary pension
plan.

For information purposes, the amount of fringe benefits for the
year 2022 is estimated at around €23,000.

Severance payment:

The severance payment in the event of departure in 2022, as
defined in the preceding paragraph, will be subject to
demanding performance conditions defined as follows by the
Board of Directors on the recommendation of the Remuneration
Committee, according to the period considered:

® severance payment would be triggered only if the recovery
plan presented by Rodolphe Belmer during the second quarter
2022 is approved by the Board of Directors; and

® the first steps for implementation have been taken.

It would be reported in detail by the Board of Directors to the
shareholders.

Non-compete clause: the Chief Executive Officer is entitled to
a non-competition indemnity under the conditions set out above
(see paragraph 4.3.1.4).
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432

Elements of the compensation due or awarded for the financial year 2021

to the Company executive officers, and submitted to the shareholder’s vote

Pursuant to article L. 22-10-34 of the French Commercial Code,
the amounts and elements presented below, resulting from the
implementation of the compensation policies approved by the
Annual General Meeting on May 12, 2021, are subject to the

4321

approval of the shareholders during the Annual General Meeting
approving the accounts for the financial year 2021. They form
an integral part of the report of the Board of Directors on
corporate governance.

Elements of compensation due or awarded for the financial year 2021

to the members of the Board of Directors

Directors’ compensation due for the financial year 2021 and these paid during the financial year 2021 for the financial year 2020 are

presented below.

2021
(in euros)! Paid® Owed®
Vesela Asparuhova? N/A N/A
Rodolphe Belmer = =
Vivek Badrinath 57,000 97,500
Nicolas Bazire 27,680 =
Valérie Bernis 57,000 79,500
Roland Busch 929 =
Jean Fleming? 52,000 71,000
Jean-Louis Georgelin 3,842 -
Elie Girard - -
Fares Louis* N/A N/A
Bertrand Meunier = =
Cedrik Neike 46,025 65,000
Colette Neuville 53,000 68,000
Aminata Niane 72,000 77,000
Lynn Paine 55,000 84,000
Edouard Philippe 9,607 72,000
Vernon Sankey 69,000 80,500
TOTAL 503,083 694,500

N/A: Non applicable
1 Gross before taxes.

2 Ms. Vesela Asparuhova, Employee Director since October 21, 2020 is employed by the Atos Group. Employee Directors do not receive

Directors’ compensation.

Compensation paid in 2021 for the year 2020.
Compensation owed for the year 2021.

()N, BE N )

Elie Girard, Rodolphe Belmer and Bertrand Meunier have declined
to receive any Directors’ compensation for the year 2021.

The variable portion of Directors’ compensation represents in
2021 the majority of the total amount of Directors’
compensation (74.1%), which is in accordance with article 21.1
of the AFEP-MEDEF Code.

In 2021, the members of the Board of Directors did not receive
any other compensation from Atos SE or its subsidiaries, except
for:

® Bertrand Meunier, Chairman of the Board of Directors;

Ms. Jean Fleming, Director representing the employee shareholders is employed by the Atos Group.
Mr. Farés Louis, Employee Director, is employed by the Atos Group. Employee Directors do not receive Directors’ compensation.

e Elie Girard, Chief Executive Officer;

® Jean Fleming, Director representing the employee
shareholders, and Vesela Asparuhova and Farés Louis
Employee Directors, the three of them having received in
2021 a compensation in connection with their employment
contract with the Group.

The Board of Directors being formed in accordance with the
provisions of article L. 225-18-1 of the French Commercial Code,
the payment of the compensation allocated to the Directors has
not been suspended.
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Elements of compensation due or awarded for the financial year 2021

to Bertrand Meunier, Chairman of the Board of Directors

The compensation policy applicable to the Chairman of the Board
of Directors, Bertrand Meunier who has held this position since
November 1, 2019, was approved by the Annual General
Meeting held on May 12, 2021 under the 13 resolution.

The elements making up the total compensation and fringe
benefits of all kinds paid or allocated to Bertrand Meunier comply
with this policy which provides for a gross annual fixed
compensation of €400,000 as the sole component.

(in €) 2021
Fixed compensation 400,000
Variable compensation 0
Fringe benefits 0
Directors’ compensation 0
TOTAL 400,000
Relative share of the fixed component 100%
Relative share of the variable component 0%
Other compensation elements and indemnities or benefits due as a result of termination

or change of functions n/a

AFEP RECAPITULATIVE TABLE:

. Amounts allocated Amounts Presentation
E‘I’e&e‘:\;tse?if:: mpensation for 2021 paid in 2021 of elements
or accounting value or accounting value of compensation
Fixed compensation €400,000 €400,000 4.3.1.3
Variable annual compensation 0 0 4.3.1.3
Performance shares 0 0 4.3.1.3
Multi-year variable compensation and
exceptional compensation 0 0 4.3.1.3
Compensation of Directors (formerly called
“Directors’ fees”) 0 0 4.3.1.3
Additional benefits to compensation 0 0 4.3.1.3
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Pay ratio and other indicators

Information provided in the table below has been prepared in
accordance  with  AFEP-MEDEF  guidelines updated in
February 2021.

The scope used to calculate the ratio is consistent with last
year's report and includes all Atos companies based in France as
well as the Atos International companies (Germany, the
Netherlands, the United Kingdom and Switzerland) which
comprise the global functions of the Atos Group in Europe. Thus,
the selected scope represents more than 7,500 Atos employees,
of which 95% are based in France and constitutes a coherent
and legitimate representative perimeter for the Atos SE
company whose roots are deeply European with two
headquarters in Bezons (France) and Munich (Germany).

The compensation underlying the determination of the ratios
correspond to the total gross compensation paid during the
financial year. They include all the elements of compensation in
cash (base salary, performance bonuses, exceptional bonuses,
benefits in kind) as well as equity-based compensation valued at
their fair value, on the grant date, as recognized in the
consolidated accounts in accordance with IFRS 2. This value
corresponds to a historical value on the grant date calculated for
accounting purposes. It does not represent a current market
value nor the actual value that may be received by the
beneficiaries upon vesting provided that the performance shares
finally vest.

The selected scope only covers employees who were
continuously employed during the financial years concerned. For
part-time employees, compensation was established on a
full-time-equivalent basis.

Pay ratio for the Chairman of the Board of Directors 2021 2020
Evolution (in%) of the compensation of the Chairman of the Board of Directors * -14.6% n/a
Evolution (in%) of the average compensation of the employees ** -6.2% +1.7%
Pay ratio on average compensation 6.5 7.1
Evolution of the ratio (in%) compared to the previous year -9.0% n/a
Pay ratio on median compensation 8.0 9.2
Evolution of the ratio (in%) compared to the previous year -13.2% n/a
Company performance

Profitability: Group’s operating margin as a percentage of its revenue 3.5% 9.0%
Value creation: Annual change in the 3-year moving average of the enterprise value. -16.4% -10.8%

* Based on the compensation paid to the Chairman in 2021, as shown in AMF Table 2 (refer to para. 4.3.2.7).
As the Board of Directors on October 31, 2019 had not taken a decision on the compensation of the Chairman of the Board of Directors,
no theoretical compensation for the 2019 financial year could be determined for comparison purposes. No comparison over 5 years is
presented due to the creation of the position of Chairman of the Board as from November 1, 2019.

** As the Company does not employ any employees, there is no need to present the ratios provided for in Article L. 22-10-9 I 6° of the
French Commercial Code on the basis of the scope of "employees of the Company". As an alternative, this table presents the pay ratio

on the basis of a scope deemed representative by the Company.

The General Meeting of May 12, 2021, in its 11 resolution,
approved by 96.36% the information provided for in
article L. 22-10-9 of the French Commercial Code relating to the
compensation paid or awarded to corporate officers for the
financial year ended December 31, 2021.

The elements of compensation awarded or paid to the Chairman
of the Board of Directors are consistent with the provisions
adopted by the Board of Directors, on the recommendation of

the Remuneration Committee, constituting the Company’s
compensation policy as voted by the General Meeting held on
May 12, 2021 (13* resolution adopted by 97.45% of the votes).

The Company has not deviated from the compensation policy
implementation process, as approved by shareholders during the
abovementioned Annual General Meeting. The Company has not
departed from the implementation of the compensation policy.
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Elements of compensation due or awarded for the financial year 2021
to Elie Girard, Chief Executive Officer

Elie Girard, who had been appointed Chief Executive Officer as
from November 1, 2019, has resigned as Chief Executive Officer
and Director with effect from October 22, 2021. The
compensation policy applicable to Elie Girard was approved by
the Annual General Meeting held on May 12, 2021 under the
14* resolution.

The elements making up the total compensation and fringe
benefits of all kinds paid or allocated to Elie Girard comply with
this policy.

(in €) 2021 2020
Fixed compensation 772,817 878,750
Variable compensation 0 683,525
Fringe benefits 17,137 18,997
Value of options granted during the year 0 0
Value of performance shares granted during the year 0 1,378,339
TOTAL 789,954 2,959,611
Relative share of the fixed component 98% 30%
Share of variable compensation in total compensation (fixed and variable) 0% 70%
Other compensation elements and indemnities or benefits due as a result of termination

or change of functions n/a n/a

Fixed compensation:

Elie Girard’s fixed remuneration was paid prorata temporis until
October 22, 2021, j.e., €772,817 for the year 2021 as from
January 1, 2021.

Variable compensation:

The target annual variable compensation of Elie Girard for the
2021 year amounted to €966,022: €593,750 for the first half
and €372,272 for the second half prorata temporis taking into
account his resignation.

Elie Girard's total variable compensation is nil for each semester
of the year 2021. Non-achievement of the performance criteria
and the resulting absence of variable compensation have been
validated by the Board during meeting held on July 27, 2021 and
February 28, 2022.
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As a reminder, the nature and weighting of each of the
indicators making up the 2021 variable compensation of the
Chief Executive Officer are as follows:

Group Revenue Growth Group Operating Group
at constant currency Margin Free Cash-Flow
B H '
“
Financial objectives

100% quantifiable
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First semester 2021 Second semester 2021

Weight Payout* Weight Payout*
Group Revenue Growth at constant currency 40% <100% 40% <100%
Group Operating Margin 30% <100% 30% <100%
Group Free Cash Flow ! 30% <100% 30% <100%
Payout in% of the semester on-target bonus 00.0% 00.0%

*  On the basis of the elasticity curves capped at 130% for each indicator.

1 before acquisitions/disposal and variation of equity and dividends.

Budget achievements are as follows:

Budget “Full Year Forecast 2” 2021
Group Revenue Growth at constant currency 97.52%
Group Operating Margin 57.43%
Group Free Cash Flow ! 0.00%

1 before acquisitions/disposal and variation of equity
and dividends.

Objectives which are set every semester on the basis of the
Company’s budget are in line with the financial guidance
announced to the market at the beginning of the year.

Fringe benefits:

Elie Girard benefited from the use of a company car with driver
and from the collective life, disability and health insurance
schemes applicable to employees. The annual employer’s
contribution in respect of the life and disability scheme amounts
to €2,007. The annual employer’s contribution in respect of the
healthcare plan stands at €2,438. The benefit in kind related to
the use of the Company car with driver is assessed to €12,692.

Multiannual equity-based compensation:

Elie Girard has decided to waive his eligibility to receive
performance shares for 2021. The Remuneration Committee and
the Board of Directors have taken note of the Chief Executive
Officer's request. Consequently, no performance shares have
been granted to Elie Girard for 2021.

Other compensation elements:

As a reminder, Elie Girard did not receive exceptional
compensation nor compensation elements or fringe benefits
related to his mandate from Atos SE or any of its subsidiaries.
He did not have any employment contract and he was not
entitled to any severance payment nor any compensation for
non-compete clause in the event of termination of his mandate.
He did not receive any Director’s compensation.

Besides, Elie Girard was no longer eligible to any supplementary
pension plan since the decision of the Board of Directors on
December 16, 2019.
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